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NOVEMBER  2003  STATUS  OF  FORCES  SURVEY 
OF  ACTIVE-DUTY  MEMBERS: 

TABULATIONS  OF  RESPONSES 

Introduction  to  the  Survey 

The  Human  Resources  Strategic  Assessment  Program  (HRSAP),  located  at 
Defense  Manpower  Data  Center  (DM DC),  consists  of  both  Web-based  and  paper-and- 
pencil  surveys  to  support  the  personnel  information  needs  of  the  Under  Secretary  of 
Defense  for  Personnel  and  Readiness  [USD(P&R)].  These  surveys  assess  the 
attitudes  and  opinions  of  the  entire  Department  of  Defense  (DoD)  community — active, 
Reserve,  and  civilian  employees — on  a  wide  range  of  personnel  issues.  The  Web- 
based  survey  program,  known  as  the  Status  of  Forces  Surveys  (SOPS),  provides 
timely  data  on  active,  Reserve,  and  civilian  members.  There  are  nine  Web  surveys  a 
year,  with  three  cross-sectional  samples  of  each  population.  The  paper-and-pencil 
surveys  are  used  to  obtain  data  on  sensitive  topics  (e.g.,  sexual  harassment)  and  from 
populations  who  have  limited  Internet  access  (e.g.,  spouses  of  active  and  Reserve 
members). 

This  report  contains  tabulations  of  responses  from  an  active-duty  SOPS  Web 
survey  conducted  October  20  to  December  1 1 , 2003.  This  introduction 
(1)  summarizes  the  survey  content,  (2)  defines  the  total  population  surveyed  and  the 
subgroups  used  in  tabulations  of  responses,  (3)  summarizes  the  survey  methodology,^ 
and  (4)  provides  details  on  how  to  use  the  tabulations.  The  tabulations  and  a  copy  of 
the  survey  items  follow  this  introduction.^ 

Survey  Content 

The  topics  covered  in  the  November  2003  Status  of  Forces  Survey  of  Active- 
Duty  Members  include  those  in  the  Status  of  Forces  Surveys  of  Active-Duty  Members 
Long-Term  Content  Pian.  The  long-term  content  plan  is  at  page  477.  As  indicated  in 
that  plan,  there  is  a  series  of  questions  that  are  included  on  all  active-duty  SOPS. 
These  include  overall  satisfaction,  retention  intention,  perceived  readiness,  stress, 
tempo,  and  permanent  change  of  station  (PCS)  moves.  At  the  request  of  the 
USD(P&R),  questions  were  included  on  communication  while  deployed  and  desirability 
of  unaccompanied  and  accompanied  oversea  tours.  The  survey  was  subdivided  into 
questions  covering  the  following  seven  topic  areas: 

1.  Background — Service,  gender,  paygrade,  education,  marital  status,  spouse 
employment  status,  race/ethnicity,  dependents,  and  location  (both 
geographic  and  on/off  base). 


^  Details  on  survey  methodology  are  reported  by  Riemer  and  Kroeger  (2003)  and  DMDC  (In 
preparation-a). 

^  Refer  to  DMDC  (In  preparation-b)  to  view  a  screen-shot  version  of  the  survey  as  it  appeared  on  the 
Web. 
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2.  Satisfaction  and  Retention — Satisfaction  with  aspects  of  military  life,  overall 
satisfaction,  likelihood  to  stay  on  active  duty,  and  spouse/family  support  to 
stay  on  active  duty. 

3.  Tempo,  Readiness,  and  Stress — PCS  moves,  days  worked  overtime,  time 
away  from  permanent  duty  station,  the  impact  of  time  away  on  career 
intentions,  individual  and  unit  preparedness,  and  the  level  of  stress  in  work 
and  personal  life. 

4.  OPS/PERSTEMPO — Specific  deployment  operations,  combat  involvement, 
supportive  services  for  members  returning  from  operations,  concerns  while 
away,  satisfaction  with  deployment  compensation  and  incentives,  and  cost 
and  satisfaction  of  communication  while  deployed. 

5.  Permanent  Change  of  Station  (PCS)  Moves — Number  of  PCS  moves, 
problems  with  PCS  moves,  homesteading,  and  desirability  of  accompanied 
and  unaccompanied  oversea  tours. 

6.  Readiness — Details  on  unit  and  individual  readiness,  perceptions  of  joint 
training,  training  facilities,  and  use  of  technology. 

7.  Off-Duty  Education  for  Service  Members — Type  of  off-duty  education 
courses  and  impact  on  performance  and  promotion. 

Population  and  Reporting  Categories 

The  target  population  for  all  active-duty  SOPS  consists  of  active-duty  members 
of  the  Army,  Navy,  Marine  Corps,  and  Air  Force,  excluding  National  Guard  and 
Reserve  members,  who  (1)  have  at  least  6  months  of  service  at  the  time  the 
questionnaire  is  first  fielded  and  are  (2)  below  flag  rank  when  the  sample  is  drawn  6 
months  prior  to  the  survey.  Results  are  presented  for  the  total  population,  and  also  by 
a  variety  of  reporting  categories.  To  form  the  reporting  categories  for  the  tabulations, 
respondents  are  classified  primarily  by  survey  self-report.  If  the  self-reported  data  are 
missing,  then  DMDC’s  Active  Duty  Master  Edit  File  data  at  the  time  of  sampling 
(typically  6  months  before  survey  administration)  are  used  to  impute  the  subgroup 
classification.  Survey  results  are  tabulated  by:  Service,  paygrade,  location,  education 
level,  race/ethnicity,  family  status,  gender,  officer/enlisted  by  gender,  and  Service  by 
paygrade.  Definitions  for  collapsed  reporting  categories  follow: 

•  Service — The  categories  include  Army,  Navy,  Marine  Corps,  and  Air  Force. 

•  Paygrade — Then  EnZ/sfed  subgroup  includes  all  enlisted  paygrades  (E1  - 
E9).  The  Officers  subgroup  includes  warrant  officers  (W1  -  W5)  and 
commissioned  officers  (01  -  06). 


2 


DMDC 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


Figure  1. 

Geographic  Locations  Used  for  Anaiyses 


•  Location — Geographic  locations  are  collapsed  into  geographic  regions  as 
defined  by  the  Department  of  Defense  Worldwide  Manpower  Distribution  by 
Geographic  Area  (DoD  Washington  Headquarters  Services,  2001).  The 
primary  classification  distinguishes  Overseas  from  US  (including  territories). 
US  (including  territories)  includes  those  respondents  with  permanent  duty 
stations  located  in  the  50  states,  District  of  Columbia,  Puerto  Rico,  and 
United  States  territories  or  possessions.  Within  the  Overseas  classification, 
two  regions  can  be  reported  separately:  (1)  Europe,  which  includes 
countries  such  as  Bosnia-Herzegovina,  Germany,  Italy,  Serbia,  and  the 
United  Kingdom;  and  (2)  Asia  and  Pacific,  which  includes  countries  such  as 
Australia,  Japan,  and  Korea.  Housing  locations  are  classified  primarily  for 
financial  analyses  based  on  whether  respondents  are  provided  housing 
directly  or  by  allowance,  rather  than  community  analyses  based  on 
geographic  location  of  the  housing.  From  self-report  data.  On  Base  includes 
living  in  or  aboard  ship,  in  barracks/dorm/BEQ/UEPH/BOQ/UOPH^  military 


®  Bachelor/Base  Enlisted  Quarters,  Unaccompanied  Enlisted  Personnel  Housing,  Bachelor  Officers’ 
Quarters,  and  Unaccompanied  Officers  Personnel  Housing,  respectiveiy. 
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facilities,  or  in  on-base  military  family  housing.  Off  Base  includes  living  in 
military  family  housing  off  base,  in  privately  owned  or  rented  housing,  or  in 
privatized  military  housing.  If  the  self-reported  data  are  missing,  then  on 
base  and  off  base  are  imputed  from  record  data  indicating  whether  the 
respondent  does  not  or  does  qualify,  respectively,  to  receive  Basic 
Allowance  for  Housing  (BAH)  or  Overseas  Housing  Allowance  (OHA). 

•  Education — Respondents  are  classified  based  on  self-reported  educational 
attainment.  No  College  includes  anyone  without  some  college  credit.  Some 
College  includes  those  with  some  college  credit,  including  a  2-year  degree, 
but  does  not  include  those  with  a  4-year  degree.  Four-year  Degree  includes 
those  with  a  4-year  degree  and  those  with  some  graduate  school,  but  no 
graduate  or  professional  degree.  Graduate/Professional  Degree  includes 
those  with  masters,  doctorates,  and  first  professional  degrees  (i.e., 
MA/MS/MEng/MBA/MSW/PhD/MD/JD/DVM). 

•  Race/ethnicity — Self-report  questions  are  consistent  with  requirements  of 
the  Standards  for  Maintaining,  Collecting,  and  Presenting  Federal  Data  on 
Race  and  Ethnicity  (1997).  Total  Minority  includes  all  persons  marking  one 
or  more  of  the  races  other  than  White  and/or  marking  that  they  are 
Spanish/Hispanic/Latino.  Non-Hispanic  Black  includes  persons  marking 
only  Black  or  African  American  and  not  reporting  being 
Spanish/Hispanic/Latino.  Hispanic  includes  anyone  reporting  being 
Spanish/Hispanic/Latino,  regardless  of  how  they  answered  the  question  on 
race. 

•  Family  status — Respondents  are  classified  based  on  self-reported  marital 
status,  spouse  employment,  and  legally  dependent  children  (ages  22  and 
under).  Except  for  Working  Spouse,  missing  data  can  be  imputed  from 
record  data  if  the  respondents  do  not  answer  these  questions."^  Single 
includes  those  who  have  never  been  married  or  are  divorced/widowed  and 
have  not  remarried.  Married  includes  those  who  are  married  or  legally 
separated.  With  Child(ren)  includes  those  with  dependent  child(ren)  aged 
22  and  under,  regardless  of  where  the  child(ren)  live(s).  Working  Spouse 
includes  those  members  whose  spouse  is  working  as  measured  by  the  U.S. 
Census  Bureau’s  Current  Population  Survey  (CPS)  questions,  including 
those  in  military  service.  Dual  Service  Spouse  includes  military  members 
married  to  (including  separated  from)  another  military  member  (active  or 
Reserve  components). 

•  Gender— This  category  is  self-explanatory. 

•  Service  by  paygrade — The  categories  include  each  of  the  Services  by  officer 
and  enlisted  paygrade  groups. 


Because  there  are  no  administrative  record  data  for  working  spouses,  this  category  cannot  be 
imputed. 
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Survey  Methodology 

The  survey  administration  process  began  on  October  20,  2003,  with  the  mailout 
of  notification  letters  to  sample  members.  This  notification  letter  explained  why  the 
survey  was  being  conducted,  how  the  survey  information  would  be  used,  and  why 
participation  was  important.  Throughout  the  administration  period,  additional  e-mail 
and  postal  reminders  were  sent  to  encourage  survey  participation.  Data  were 
collected  on  the  Web  between  November  3  and  December  1 1 , 2003. 

Single  stage,  nonproportional  stratified  random  sampling^  procedures  were 
employed  to  ensure  adequate  sample  sizes  for  the  reporting  categories.  The  sample 
consisted  of  33,607  individuals  drawn  from  the  sample  frame  constructed  from 
DMDC’s  April  2003  Active-Duty  Master  Edit  File.  Members  of  the  sample  became 
ineligible  if  they  indicated  in  the  survey  or  by  other  contact  (such  as  telephone  calls  or 
e-mails  to  the  data  collection  contractor)  that  they  were  not  in  active-duty  service  as  of 
the  first  day  of  the  Web  survey,  November  3,  2003  (1  %  of  sample). 

Completed  surveys  (defined  as  50%  or  more  of  the  questions  asked  of  all 
participants  are  answered)  were  received  from  1 1 ,546  eligible  respondents.  The 
overall  weighted  response  rate  for  eligibles,  corrected  for  nonproportional  sampling, 
was  38%.  Data  were  weighted  to  reflect  the  population  of  interest.  These  weights 
reflect  (1)  the  probability  of  selection,  (2)  a  nonresponse  adjustment  factor  to  minimize 
bias  arising  from  differential  response  rates  among  demographic  subgroups,  and  (3)  a 
poststratification  factor  to  force  the  response-adjusted  weights  to  sum  to  the  counts  of 
the  target  population  as  of  the  month  the  sample  was  drawn  and  to  provide  additional 
nonresponse  adjustments. 

Table  1  shows  the  number  of  respondents  and  the  portion  of  total  respondents 
in  each  reporting  group.  Also  shown  are  the  estimated  number  of  members  and  the 
portion  of  total  members  in  each  reporting  group  in  the  population.  Differences  in  the 
percentages  of  respondents  and  population  for  the  reporting  categories  reflect 
differences  in  the  number  sampled  as  well  as  differences  in  response  rates. 


^  In  stratified  random  sampling,  all  members  of  a  population  are  categorized  into  homogeneous  groups. 
For  example,  members  might  be  grouped  by  gender  and  Service  (all  male  Army  personnel  in  one  group, 
all  female  Navy  personnel  in  another,  etc.).  Members  are  chosen  at  random  within  each  group.  Small 
groups  are  oversampled  in  comparison  to  their  proportion  of  the  population  so  there  will  be  enough 
responses  from  small  groups  to  analyze.  Weights  are  used  so  that  groups  are  correctly  represented  in 
the  analyses. 
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Table  1. 

Number  of  Respondents  and  Estimated  Population  by  Reporting  Categories 
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Table  1  (continued) 
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Tabulation  Procedures 

Tabulations  for  each  presented  question  from  the  survey  are  shown  on  a  set  of 
facing  pages.  The  text  of  the  question  and  response  options  are  shown  at  the  top  of 
the  even-numbered  page,  with  only  the  question  repeated  on  the  odd-numbered  page. 
To  compress  the  width  of  columns  in  the  tables,  the  response  options  are  shown  with 
a  number  or  with  DNA  (i.e..  Does  not  epply)  and  then  that  number  or  DNA  is  used  as 
the  column  heading  for  the  responses.  The  central  feature  of  the  tabulations  is  the 
percentage  of  members  choosing  the  response  options  indicated  by  the  column 
heading.  Within  a  set  of  response  options,  percentages  may  not  add  to  100%  due  to 
rounding. 

Where  an  item  lends  itself  to  presentation  as  an  average,  that  average  is  also 
shown  as  a  number  estimate  and  in  a  bar  chart.  The  averages  lend  themselves  to  a 
quick  scan  for  reporting  groups  that  differ  from  other  similarly  defined  groups.  Where 
a  true  response  continuum  is  available  (e.g.,  number  of  children  or  number  of  nights 
away),  the  mean  of  that  continuum  is  presented;  in  other  cases,  the  responses  are 
averages  of  the  numeric  scales  presented  with  the  response  options.  Where  there  is  a 
simple  binomial  response  like  yes/no,  only  one  percentage  is  presented.  In  this  case, 
the  bar  chart  represents  that  percentage. 

On  each  page  of  tabulations,  the  first  column  lists  the  reporting  group  shown  in 
that  row.  The  second  column.  Percent  Responding,  lists  the  portion  of  the  reporting 
group  represented  in  the  estimates  in  that  row.  In  most  cases,  if  this  percentage  is  not 
100,  it  is  reflecting  item  nonresponse,  and  the  table  notes  that  “Percent  responding  are 
Service  members  who  answered  the  question.” 

Not  all  questions  will  apply  to  every  respondent.  Where  possible,  the  Web 
survey  is  programmed  to  skip  respondents  over  questions  that  do  not  apply  to  them. 
For  example,  Q31  (Where  are  you  currently  deployed?)  does  not  apply  to  those  who 
marked  in  Q30  that  they  were  not  currently  deployed  for  30  days  or  more.  The 
notation  to  this  question  indicates  the  “Percent  responding  are  Service  members  who 
answered  the  question  and  who  were  currently  deployed  for  30  days  or  more  (Q30).” 

The  survey  does  not  always  skip  questions  that  do  not  apply  to  the 
respondents.  In  the  tabulations.  Does  not  apply  responses  are  typically  included  in  the 
percentages  in  the  Percent  Responding  column.  For  example,  Q5  asked  members  to 
indicate  how  many  years  they  had  been  in  a  relationship  with  their  current  significant 
other.  Survey  participants  can  indicate  that  the  question  does  not  apply.  Q5  is  also  an 
example  of  where  particular  care  has  to  be  taken  to  interpret  responses  because  Q5 
was  (1)  within  a  skip  pattern  and  (2)  had  an  individual  item  response  of  Does  not 
apply. 

Combining  Information  From  Multiple  Items 

Tabulations  in  this  volume  generally  present  data  for  individual  survey 
questions.  There  are  two  types  of  exceptions.  The  first  type  of  exception  is  where  the 
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results  for  multiple  items  are  presented  on  a  single  set  of  pages,  for  example,  number 
of  dependents,  race,  other  significant  concerns  while  away,  and  desirability  of  oversea 
tours. 

•  In  Q15,  members  are  asked  how  many  dependents  they  have  in  each  of 
three  age  ranges.  For  this  question,  the  tabulations  show  the  percentage  of 
the  reporting  category  with  children  in  that  age  range.  The  averages  shown 
on  these  pages  are  based  only  on  those  with  at  least  one  dependent  and, 
therefore,  show  the  average  number  of  dependents  for  those  who  have 
dependents. 

•  Race  (Q17)  is  reported  in  a  single  set  of  tabulations.  The  tabulations  show 
the  percentage  who  responded  that  they  were  White,  Black,  American 
Indian/Alaska  Native,  Asian,  and/or  Native  Hawaiian/Other  Pacific  Islander. 
Respondents  who  indicated  more  than  one  race  are  also  shown  in  the 
percentage  of  “More  than  one  race  marked.”  For  example,  if  a  respondent 
indicated  they  were  Asian  and  White,  they  were  counted  in  the  percentage 
as  “Asian,”  “White,”  and  “More  than  one  race  marked.” 

•  Q50  and  Q51  are  reported  in  a  single  set  of  tabulations.  The  tabulations 
show  the  percentage  that  responded  that  they  had  no  other  significant 
concerns  while  away.  If  they  had  other  significant  concerns,  the  tabulations 
show  the  percentages  that  responded  small  extent,  moderate  extent,  large 
extent,  and  very  large  extent  (Q52). 

•  Q74  and  Q75  are  reported  in  a  single  set  of  tabulations.  The  tabulations 
show  the  percentage  of  all  Service  members  that  indicated  desirability  of 
unaccompanied/short  and  accompanied/long  oversea  tours  in  terms  of 
quality  of  life. 

The  second  type  of  exception  pertains  to  the  composite  measure  for  spouse 
employment. 

•  Spouse  employment  indicators  are  derived  from  Q6-Q12  and  are  modeled 
to  be  comparable  to  employment  measures  used  in  the  U.S.  Census 
Bureau’s  Decennial  Census  and  Current  Population  Survey  (CPS).  Two 
sets  of  tabulations  are  presented.  In  the  first  set,  labor  force  participation  is 
shown  for  the  spouses  of  those  in  the  reporting  category.  The  four 
categories  contain  percentages  of  (civilian)  employed,  unemployed,  not  in 
the  labor  market,  and  Armed  Forces  member.  Those  not  in  the  labor  market 
include  those  who  are  permanently  or  temporarily  not  working  or  not  actively 
looking  for  work.®  The  second  set  of  data  shows  only  those  in  the  labor 
market.  That  is,  the  percent  responding  are  married  Service  members  who 


®  Those  who  have  not  actively  looked  for  work  in  the  past  4  weeks  are  considered  to  be  out  of  the  labor 
market.  This  category  includes  some  percentage  of  spouses  who  are  In  the  midst  of  a  PCS  move  and, 
therefore,  only  temporarily  out  of  the  labor  market. 
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answered  the  items  and  whose  spouses  are  in  the  labor  market  (civilian 
employed,  unemployed,  and  in  the  Armed  Forces).  The  unemployment 
rates  shown  in  these  tables  are  the  percent  of  those  who  need  or  want  to 
work  and  are  unemployed.  These  rates  are  comparable  to  those  reported 
monthly  by  the  Bureau  of  Labor  Statistics  based  on  the  CPS  data. 

Margins  of  Error 

The  complex  sample  design  required  weighting  to  produce  population  estimates 
such  as  percentages.^  This  also  means  that  the  typical  rules  of  thumb  for  interpreting 
how  good  an  estimate  is,  such  as  the  number  of  respondents,  will  overstate  the 
reliability  of  the  estimate.  For  this  report,  variance  estimates  were  calculated  using 
SAS®  PROC  SURVEYMEANS. 

By  definition,  sample  surveys  are  subject  to  sampling  error.  Standard  errors 
are  estimates  of  the  variance  around  population  parameters  such  as  percentages  or 
means  and  are  used  to  construct  margins  of  error  (i.e.,  confidence  interval  half¬ 
widths).  Percentages  and  means  in  these  tabulations  are  reported  with  margins  of 
error  based  on  95%  confidence  intervals.  In  order  to  compress  the  data  display,  only 
the  maximum  margin  of  error  (Max  ME)  for  the  percentages  in  the  row  is  shown.  That 
is,  the  margin  of  error  is  calculated  for  each  response  option  percentage  and  the 
largest  of  these  is  printed.  For  each  average  shown  in  these  tabulations,  its  margin  of 
error  is  printed. 

Estimates  may  be  unstable  based  on  a  small  number  of  observations  or 
relatively  large  variance  in  the  data  or  weights.  Particularly  unstable  estimates  are 
suppressed  or  annotated  in  these  tabulations.  The  following  rules  are  used: 

•  indicates  that  no  one  in  any  reporting  group  selected  the  response  option, 

•  “NR”  indicates  the  estimate  is  Not  Reportable  because  it  was  based  on 
fewer  than  30  respondents  or  the  relative  standard  error  was  high, 

•  “NA”  indicates  the  response  option  was  Not  Applicable  for  the  reporting 
category  because  it  was  not  selected  by  any  respondent  in  that  category, 

•  no  Max  ME  is  printed  when  all  percentages  in  the  row  are  shown  as  “NR,” 

•  no  margin  of  error  is  printed  for  an  average  when  it  is  shown  as  “NR.” 
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1 .  In  what  Service  were  you  on  active  duty  on  November  3, 2003? 

1.  Army  2.  Navy  3.  Marine  Corps 

4.  Air  Force  5.  None,  you  were  separated  or  retired 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

100  ±1 

34 

27 

12 

27 

0° 

±1 

Army 

100  ±1 

100 

0 

0 

0 

0° 

±0 

Navy 

100  ±1 

0 

100 

0 

0 

0° 

±0 

Marine  Corps 

100  ±0 

0 

0 

100 

0 

0° 

±0 

Air  Force 

100  ±1 

0 

0 

0 

100 

0° 

±0 

PAYGRADE 

Enlisted 

100  ±1 

34 

27 

13 

25 

0° 

±1 

E1-E4 

100  ±0 

36 

24 

17 

22 

0° 

±2 

E1-E3 

100  ±0 

27 

23 

23 

27 

0° 

±3 

E4 

100  ±0 

44 

25 

13 

18 

0° 

±3 

E5-E9 

100  ±1 

32 

30 

9 

28 

0° 

±1 

E5-E6 

100  ±1 

31 

32 

10 

28 

0° 

±2 

E7-E9 

100  ±1 

36 

26 

9 

29 

0° 

±3 

Officers 

100  ±1 

35 

23 

8 

33 

0° 

±1 

W1-W5 

100  ±0 

77 

12 

11 

0 

0° 

±4 

01-03 

100  ±1 

32 

24 

9 

36 

0° 

±2 

04-06 

100  ±1 

31 

25 

7 

37 

0° 

±2 

LOCATION 

US  (Incl.  Territories) 

100  ±1 

32 

28 

13 

27 

0° 

±1 

Overseas 

100  ±1 

46 

19 

9 

26 

0° 

±3 

Europe 

100  ±0 

56 

14 

1 

29 

0° 

±4 

Asia  and  Pacific 

100  ±1 

36 

23 

18 

23 

0° 

±4 

On  Base 

100  ±1 

40 

19 

17 

24 

0° 

±2 

Off  Base 

100  ±1 

30 

32 

9 

29 

0° 

±2 

EDUCATION 

No  College 

100  ±0 

32 

33 

19 

16 

0° 

±3 

Some  College 

100  ±1 

35 

25 

11 

28 

0° 

±2 

4-year  Degree 

100  ±1 

38 

23 

9 

30 

0° 

±3 

Grad/Prof  Degree 

100  ±1 

31 

23 

4 

41 

0° 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

100  ±1 

32 

26 

13 

30 

0° 

±1 

Total  Minority 

100  ±1 

39 

28 

12 

22 

0° 

±2 

Non-Hispanic  Black 

100  ±1 

43 

27 

9 

21 

0° 

±2 

Hispanic 

100  ±1 

37 

25 

17 

20 

0“ 

±3 

Note.  Percent  responding  are  Service  members  who  answered  the  question.  Service  members  who  were  separated  or  retired  are  excluded  from  this  report  (Q1). 
°  Response  option  never  endorsed. 
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1 .  In  what  Service  were  you  on  active  duty  on  November  3, 2003? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

100  ±0 

41 

29 

6 

23 

0° 

±5 

Single  w/o  Child(ren) 

100  ±1 

31 

28 

17 

24 

0“ 

±2 

Married  w/  Child(ren) 

100  ±1 

37 

25 

9 

28 

0° 

±2 

Married  w/o  Child(ren) 

100  ±1 

31 

28 

13 

29 

0° 

±3 

Working  Spouse 

100  ±1 

34 

25 

11 

31 

0° 

±2 

Dual  Service  Spouse 

100  ±1 

34 

20 

7 

38 

0“ 

±4 

GENDER 

Male 

100  ±1 

34 

27 

14 

25 

0“ 

±1 

Enlisted 

100  ±1 

34 

28 

14 

24 

0° 

±1 

Officers 

100  ±1 

35 

24 

9 

32 

0“ 

±1 

Female 

100  ±1 

34 

25 

6 

36 

0° 

±2 

Enlisted 

100  ±1 

34 

26 

6 

34 

0° 

±2 

Officers 

100  ±1 

34 

20 

3 

43 

0° 

±2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100  ±1 

100 

0 

0 

0 

0° 

±0 

E1-E4 

100  ±0 

100 

0 

0 

0 

0° 

±0 

E5-E9 

100  ±1 

100 

0 

0 

0 

0° 

±0 

Army  Officers 

100  ±1 

100 

0 

0 

0 

0° 

±0 

01-03 

100  ±0 

100 

0 

0 

0 

0° 

±0 

04-06 

100  ±1 

100 

0 

0 

0 

0° 

±0 

Navy  Enlisted 

100  ±0 

0 

100 

0 

0 

0° 

±0 

E1-E4 

100  ±0 

0 

100 

0 

0 

0° 

±0 

E5-E9 

100  ±0 

0 

100 

0 

0 

0° 

±0 

Navy  Officers 

100  ±1 

0 

100 

0 

0 

0° 

±0 

01-03 

100  ±0 

0 

100 

0 

0 

0° 

±0 

04-06 

100  ±1 

0 

100 

0 

0 

0“ 

±0 

Marine  Corps  Enlisted 

100  ±0 

0 

0 

100 

0 

0° 

±0 

E1-E4 

100  ±0 

0 

0 

100 

0 

0° 

±0 

E5-E9 

100  ±0 

0 

0 

100 

0 

0° 

±0 

Marine  Corps  Officers 

100  ±0 

0 

0 

100 

0 

0° 

±0 

01-03 

100  ±0 

0 

0 

100 

0 

0° 

±0 

04-06 

100  ±0 

0 

0 

100 

0 

0“ 

±0 

Air  Force  Enlisted 

100  ±0 

0 

0 

0 

100 

0° 

±0 

E1-E4 

100  ±0 

0 

0 

0 

100 

0° 

±0 

E5-E9 

100  ±0 

0 

0 

0 

100 

0° 

±0 

Air  Force  Officers 

100  ±1 

0 

0 

0 

100 

0° 

±0 

01-03 

100  ±1 

0 

0 

0 

100 

0° 

±0 

04-06 

100  ±0 

0 

0 

0 

100 

0“ 

±0 

Note.  Percent  responding  are  Service  members  who  answered  the  question.  Service  members  who  were  separated  or  retired  are  exciuded  from  this  report  (Q1). 
°  Response  option  never  endorsed. 
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2.  Are  you...? 

1.  Male  2.  Female 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

OVERALL  AND  SERVICE 

Total 

100  ±1 

86 

14 

±1 

Army 

100  ±1 

86 

14 

±1 

Navy 

100  ±1 

87 

13 

±1 

Marine  Corps 

100  ±1 

93 

7 

±1 

Air  Force 

100  ±1 

81 

19 

±1 

PAYGRADE 

Eniisted 

100  ±1 

86 

14 

±1 

E1-E4 

100  ±0 

84 

16 

±1 

E1-E3 

100  ±0 

84 

16 

±2 

E4 

100  ±0 

83 

17 

±2 

E5-E9 

100  ±1 

87 

13 

±1 

E5-E6 

100  ±1 

86 

14 

±1 

E7-E9 

100  ±1 

90 

10 

±2 

Officers 

100  ±1 

85 

15 

±1 

W1-W5 

100  ±1 

92 

8 

±3 

01-03 

100  ±1 

82 

18 

±2 

04-06 

100  ±1 

87 

13 

±2 

LOCATION 

US  (Inci.  Territories) 

100  ±1 

86 

14 

±1 

Overseas 

100  ±0 

85 

15 

±2 

Europe 

100  ±0 

83 

17 

±3 

Asia  and  Pacific 

100  ±0 

87 

13 

±3 

On  Base 

100  ±1 

88 

12 

±1 

Off  Base 

100  ±1 

84 

16 

±1 

EDUCATION 

No  College 

100  ±1 

89 

11 

±2 

Some  College 

100  ±1 

85 

15 

±1 

4-year  Degree 

100  ±1 

83 

17 

±2 

Grad/Prof  Degree 

100  ±1 

84 

16 

±2 

RACE/ETHNICITY 

Non-Hispanic  White 

100  ±1 

89 

11 

±1 

Totai  Minority 

100  ±1 

81 

19 

±1 

Non-Hispanic  Black 

100  ±1 

77 

23 

±2 

Hispanic 

100  ±0 

84 

16 

±2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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2.  Are  you...? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±0 

66 

34 

±4 

Single  w/o  Child(ren) 

100 

±1 

84 

16 

±2 

Married  w/  Child(ren) 

100 

±1 

90 

10 

±1 

Married  w/o  Child(ren) 

100 

±1 

83 

17 

±2 

Working  Spouse 

100 

±1 

83 

17 

±2 

Dual  Service  Spouse 

100 

±1 

54 

46 

±4 

GENDER 

Male 

100 

±1 

100 

0 

±0 

Enlisted 

100 

±1 

100 

0 

±0 

Officers 

100 

±1 

100 

0 

±0 

Female 

100 

±1 

0 

100 

±0 

Enlisted 

100 

±1 

0 

100 

±0 

Officers 

100 

±1 

0 

100 

±0 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

86 

14 

±1 

El  -E4 

100 

±0 

84 

16 

±2 

E5-E9 

100 

±1 

88 

12 

±1 

Army  Officers 

100 

±1 

86 

14 

±1 

01-03 

100 

±0 

81 

19 

±2 

04-06 

100 

±1 

89 

11 

±2 

Navy  Eniisted 

100 

±1 

87 

13 

±1 

E1  -E4 

100 

±0 

83 

17 

±2 

E5-E9 

100 

±1 

89 

11 

±2 

Navy  Officers 

100 

±0 

87 

13 

±1 

01-03 

100 

±0 

86 

14 

±2 

04-06 

100 

±0 

88 

12 

±2 

Marine  Corps  Eniisted 

100 

±0 

93 

7 

±1 

E1  -E4 

100 

±0 

92 

8 

±1 

E5-E9 

100 

±0 

95 

5 

±1 

Marine  Corps  Officers 

100 

±1 

95 

5 

±1 

01-03 

100 

±0 

94 

6 

±2 

04-06 

100 

±1 

98 

2 

±1 

Air  Force  Eniisted 

100 

±0 

80 

20 

±2 

E1  -E4 

100 

±0 

78 

22 

±2 

E5-E9 

100 

±0 

82 

18 

±2 

Air  Force  Officers 

100 

±1 

81 

19 

±1 

01-03 

100 

±1 

78 

22 

±2 

04-06 

100 

±0 

84 

16 

±3 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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3.  What  is  your  current  paygrade? 

1.  E1-E4  2.  E5-E9 

4.  01-03  5.  04-06 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

100  ±1 

40 

44 

1 

8 

6 

±1 

Army 

100  ±1 

42 

42 

3 

8 

6 

±2 

Navy 

100  ±0 

36 

50 

1 

7 

6 

±2 

Marine  Corps 

100  ±1 

56 

34 

1 

6 

4 

±2 

Air  Force 

100  ±1 

33 

47 

0 

11 

9 

±2 

PAYGRADE 

Eniisted 

100  ±1 

47 

53 

0 

0 

0 

±1 

E1-E4 

100  ±1 

100 

0 

0 

0 

0 

±0 

E1-E3 

100  ±0 

100 

0 

0 

0 

0 

±0 

E4 

100  ±1 

100 

0 

0 

0 

0 

±0 

E5-E9 

100  ±1 

0 

100 

0 

0 

0 

±0 

E5-E6 

100  ±0 

0 

100 

0 

0 

0 

±0 

E7-E9 

100  ±1 

0 

100 

0 

0 

0 

±0 

Officers 

100  ±1 

0 

0 

8 

52 

40 

±1 

W1-W5 

100  ±0 

0 

0 

100 

0 

0 

±0 

01-03 

100  ±1 

0 

0 

0 

100 

0 

±0 

04-06 

100  ±1 

0 

0 

0 

0 

100 

±0 

LOCATION 

US  (Incl.  Territories) 

100  ±1 

39 

44 

1 

9 

7 

±1 

Overseas 

100  ±0 

44 

44 

1 

7 

4 

±3 

Europe 

100  ±0 

39 

48 

1 

7 

5 

±4 

Asia  and  Pacific 

100  ±0 

48 

40 

2 

8 

3 

±4 

On  Base 

100  ±1 

62 

31 

1 

3 

3 

±2 

Off  Base 

100  ±1 

24 

54 

1 

12 

9 

±2 

EDUCATION 

No  College 

100  ±1 

70 

30 

0 

0 

0 

±3 

Some  College 

100  ±1 

39 

59 

1 

1 

0 

±2 

4-year  Degree 

100  ±1 

10 

31 

3 

47 

10 

±4 

Grad/Prof  Degree 

100  ±1 

1 

9 

1 

26 

63 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

100  ±1 

38 

42 

1 

10 

9 

±2 

Totai  Minority 

100  ±1 

43 

48 

1 

5 

3 

±2 

Non-Hispanic  Black 

100  ±1 

36 

56 

1 

4 

3 

±3 

Hispanic 

100  ±1 

54 

38 

1 

5 

2 

±3 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


3.  What  is  your  current  paygrade? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

100  ±0 

29 

64 

1 

4 

3 

±5 

Single  w/o  Child(ren) 

100  ±1 

69 

21 

0 

8 

2 

±3 

Married  w/  Child(ren) 

100  ±1 

17 

62 

2 

8 

11 

±2 

Married  w/o  Child(ren) 

100  ±1 

41 

40 

1 

12 

6 

±4 

Working  Spouse 

100  ±1 

24 

58 

2 

8 

8 

±2 

Dual  Service  Spouse 

100  ±1 

36 

48 

1 

9 

6 

±4 

GENDER 

Male 

100  ±1 

39 

45 

1 

8 

7 

±1 

Enlisted 

100  ±1 

46 

54 

0 

0 

0 

±1 

Officers 

100  ±1 

0 

0 

8 

51 

41 

±1 

Female 

100  ±1 

45 

39 

1 

10 

6 

±2 

Enlisted 

100  ±0 

53 

47 

0 

0 

0 

±3 

Officers 

100  ±1 

0 

0 

4 

62 

34 

±4 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100  ±1 

50 

50 

0 

0 

0 

±2 

E1-E4 

100  ±1 

100 

0 

0 

0 

0 

±0 

E5-E9 

100  ±1 

0 

100 

0 

0 

0 

±0 

Army  Officers 

100  ±1 

0 

0 

17 

47 

36 

±2 

01-03 

100  ±0 

0 

0 

0 

100 

0 

±0 

04-06 

100  ±1 

0 

0 

0 

0 

100 

±0 

Navy  Enlisted 

100  ±0 

42 

58 

0 

0 

0 

±2 

E1-E4 

100  ±0 

100 

0 

0 

0 

0 

±0 

E5-E9 

100  ±0 

0 

100 

0 

0 

0 

±0 

Navy  Officers 

100  ±0 

0 

0 

4 

54 

43 

±2 

01-03 

100  ±0 

0 

0 

0 

100 

0 

±0 

04-06 

100  ±0 

0 

0 

0 

0 

100 

±0 

Marine  Corps  Enlisted 

100  ±0 

62 

38 

0 

0 

0 

±2 

E1-E4 

100  ±0 

100 

0 

0 

0 

0 

±0 

E5-E9 

100  ±0 

0 

100 

0 

0 

0 

±0 

Marine  Corps  Officers 

100  ±1 

0 

0 

10 

56 

35 

±2 

01-03 

100  ±1 

0 

0 

0 

100 

0 

±0 

04-06 

100  ±1 

0 

0 

0 

0 

100 

±0 

Air  Force  Enlisted 

100  ±1 

42 

58 

0 

0 

0 

±2 

E1-E4 

100  ±0 

100 

0 

0 

0 

0 

±0 

E5-E9 

100  ±1 

0 

100 

0 

0 

0 

±0 

Air  Force  Officers 

100  ±1 

0 

0 

0 

56 

44 

±2 

01-03 

100  ±1 

0 

0 

0 

100 

0 

±0 

04-06 

100  ±0 

0 

0 

0 

0 

100 

±0 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


DMDC 


19 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


4.  What  is  your  marital  status? 

1.  Married  2.  Separated 

4.  Widowed  5.  Never  Married 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

100  ±1 

57 

2 

7 

0 

34 

±2 

Army 

100  ±1 

59 

2 

7 

0 

32 

±3 

Navy 

100  ±0 

55 

3 

6 

0 

36 

±3 

Marine  Corps 

100  ±0 

45 

2 

4 

0 

49 

±3 

Air  Force 

100  ±1 

61 

2 

8 

0 

29 

±3 

PAYGRADE 

Eniisted 

100  ±1 

53 

2 

7 

0 

37 

±2 

E1-E4 

100  ±1 

33 

2 

3 

0 

61 

±3 

E1-E3 

100  ±1 

24 

2 

2 

0 

72 

±4 

E4 

100  ±1 

41 

2 

5 

0 

52 

±4 

E5-E9 

100  ±1 

72 

3 

10 

0 

15 

±2 

E5-E6 

100  ±1 

68 

3 

10 

0 

19 

±3 

E7-E9 

100  ±1 

83 

2 

12 

0 

3 

±3 

Officers 

100  ±1 

74 

1 

6 

0 

19 

±2 

W1-W5 

100  ±1 

78 

2 

10 

0 

10 

±8 

01-03 

100  ±1 

63 

1 

5 

0 

31 

±3 

04-06 

100  ±1 

87 

1 

5 

0 

7 

±2 

LOCATION 

US  (Incl.  Territories) 

100  ±1 

58 

2 

7 

0 

33 

±2 

Overseas 

100  ±1 

49 

2 

7 

0 

41 

±3 

Europe 

100  ±1 

56 

2 

7 

0 

36 

±4 

Asia  and  Pacific 

100  ±1 

43 

2 

7 

0 

48 

±5 

On  Base 

100  ±1 

42 

1 

4 

0 

52 

±3 

Off  Base 

100  ±1 

67 

3 

9 

0 

21 

±2 

EDUCATION 

No  College 

100  ±1 

43 

2 

4 

0 

51 

±4 

Some  College 

100  ±1 

57 

3 

8 

0 

32 

±2 

4-year  Degree 

100  ±1 

65 

2 

6 

0 

26 

±3 

Grad/Prof  Degree 

100  ±1 

81 

1 

6 

0 

11 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

100  ±1 

58 

2 

7 

0 

33 

±2 

Totai  Minority 

100  ±1 

55 

3 

7 

0 

36 

±2 

Non-Hispanic  Black 

100  ±1 

56 

3 

9 

0 

32 

±3 

Hispanic 

100  ±1 

53 

2 

5 

0 

40 

±4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


4.  What  is  your  marital  status? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/  Child(ren) 

100  ±1 

0 

0 

66 

1 

33 

±5 

Single  w/o  Child(ren) 

100  ±1 

0 

0 

8 

0 

92 

±2 

Married  w/  Child(ren) 

100  ±1 

97 

3 

0 

0 

0 

±1 

Married  w/o  Child(ren) 

100  ±1 

96 

4 

0 

0 

0 

±2 

Working  Spouse 

100  ±0 

96 

4 

0 

0 

0 

±1 

Dual  Service  Spouse 

100  ±1 

95 

5 

0 

0 

0 

±2 

GENDER 

Male 

100  ±1 

59 

2 

6 

0 

34 

±2 

Enlisted 

100  ±1 

55 

2 

6 

0 

37 

±2 

Officers 

100  ±1 

77 

1 

5 

0 

18 

±2 

Female 

99  ±1 

45 

3 

13 

0 

38 

±3 

Enlisted 

99  ±1 

42 

4 

14 

0 

40 

±4 

Officers 

100  ±1 

58 

2 

11 

0 

29 

±4 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100  ±1 

56 

2 

8 

0 

34 

±3 

E1-E4 

100  ±1 

37 

2 

5 

0 

55 

±5 

E5-E9 

100  ±0 

75 

2 

10 

0 

13 

±4 

Army  Officers 

100  ±1 

74 

1 

6 

0 

19 

±3 

01-03 

100  ±0 

63 

1 

5 

0 

31 

±5 

04-06 

100  ±1 

88 

1 

5 

0 

6 

±3 

Navy  Enlisted 

100  ±0 

52 

3 

7 

0 

39 

±4 

E1-E4 

100  ±0 

32 

2 

2 

0 

64 

±5 

E5-E9 

100  ±0 

66 

3 

10 

0 

21 

±5 

Navy  Officers 

100  ±0 

73 

1 

6 

0 

20 

±3 

01-03 

100  ±0 

63 

2 

6 

0 

30 

±5 

04-06 

100  ±0 

85 

1 

5 

0 

9 

±4 

Marine  Corps  Enlisted 

100  ±0 

42 

2 

4 

0 

52 

±4 

E1-E4 

100  ±0 

25 

2 

2 

0 

72 

±5 

E5-E9 

100  ±0 

72 

3 

7 

0 

19 

±5 

Marine  Corps  Officers 

100  ±0 

71 

2 

4 

0 

23 

±3 

01-03 

100  ±0 

58 

1 

4 

0 

37 

±5 

04-06 

100  ±0 

90 

2 

4 

0 

5 

±3 

Air  Force  Enlisted 

100  ±1 

58 

2 

8 

0 

31 

±3 

E1-E4 

100  ±1 

36 

2 

3 

0 

60 

±5 

E5-E9 

100  ±1 

74 

3 

12 

0 

11 

±4 

Air  Force  Officers 

100  ±1 

75 

1 

5 

0 

19 

±3 

01-03 

100  ±1 

64 

1 

5 

0 

29 

±5 

04-06 

100  ±1 

87 

1 

6 

0 

6 

±4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


5.  How  many  years  have  you  been  in  a  relationship  with  your  current  significant  other  (that  is,  girlfriend  or  boyfriend)? 

1 .  Less  than  1  year  2.  1  year  to  less  than  6  years  3.  6  years  to  less  than  10  years 

4.  10  years  or  more  5.  Does  not  apply,  I  do  not  have  a  6.  Does  not  apply,  I  am  married  or 

girlfriend/boyfriend  separated 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

100  ±1 

9 

10 

1 

0 

21 

59 

±2 

Army 

100  ±1 

8 

10 

1 

0 

19 

61 

±3 

Navy 

100  ±1 

10 

11 

0 

0 

21 

57 

±3 

Marine  Corps 

100  ±1 

11 

13 

1 

0 

28 

48 

±3 

Air  Force 

99  ±1 

9 

8 

1 

0 

19 

63 

±3 

PAYGRADE 

Eniisted 

100  ±1 

10 

11 

1 

0 

22 

56 

±2 

E1-E4 

100  ±1 

15 

15 

1 

0 

33 

35 

±3 

E1-E3 

100  ±1 

18 

15 

1 

0 

39 

26 

±4 

E4 

100  ±1 

13 

15 

1 

1 

27 

43 

±4 

E5-E9 

100  ±1 

5 

7 

1 

0 

12 

75 

±2 

E5-E6 

100  ±1 

6 

8 

0 

0 

14 

71 

±3 

E7-E9 

99  ±1 

4 

3 

1 

0 

7 

85 

±3 

Officers 

100  ±1 

6 

6 

1 

0 

13 

75 

±2 

W1-W5 

99  ±1 

3 

5 

1 

0 

10 

81 

±8 

01-03 

100  ±1 

9 

9 

1 

0 

18 

64 

±3 

04-06 

100  ±1 

2 

3 

0 

0 

7 

88 

±2 

LOCATION 

us  (Inci.  Territories) 

100  ±1 

9 

10 

1 

0 

20 

61 

±2 

Overseas 

100  ±1 

11 

11 

1 

0 

25 

51 

±3 

Europe 

100  ±1 

10 

10 

1 

1 

21 

57 

±4 

Asia  and  Pacific 

100  ±1 

11 

12 

2 

0 

30 

45 

±5 

On  Base 

100  ±1 

13 

12 

1 

0 

29 

44 

±3 

Off  Base 

100  ±1 

7 

8 

1 

0 

14 

70 

±2 

EDUCATION 

No  College 

100  ±1 

12 

13 

1 

0 

29 

45 

±4 

Some  College 

100  ±1 

9 

10 

1 

0 

19 

60 

±2 

4-year  Degree 

100  ±1 

6 

8 

1 

0 

18 

67 

±3 

Grad/Prof  Degree 

99  ±1 

4 

3 

1 

0 

9 

83 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

100  ±1 

9 

9 

1 

0 

21 

60 

±2 

Total  Minority 

100  ±1 

10 

11 

1 

0 

20 

57 

±2 

Non-Hispanic  Black 

100  ±1 

8 

13 

2 

0 

18 

60 

±3 

Hispanic 

100  ±1 

13 

10 

1 

0 

22 

55 

±4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


5.  How  many  years  have  you  been  in  a  relationship  with  your  current  significant  other  (that  is,  girlfriend  or  boyfriend)? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

99  ±1 

20 

34 

3 

1 

42 

0 

±5 

Single  w/o  Child(ren) 

99  ±1 

23 

23 

2 

1 

51 

0 

±3 

Married  w/  Child(ren) 

100  ±1 

0 

0 

0 

0 

0 

100 

±0 

Married  w/o  Child(ren) 

100  ±1 

0 

0 

0 

0 

0 

100 

±0 

Working  Spouse 

100  ±0 

0 

0 

0 

0 

0 

100 

±0 

Dual  Service  Spouse 

100  ±1 

0 

0 

0 

0 

0 

100 

±0 

GENDER 

Male 

100  ±1 

9 

9 

1 

0 

20 

61 

±2 

Enliste(d 

100  ±1 

9 

10 

1 

0 

22 

58 

±2 

Officers 

100  ±1 

5 

6 

0 

0 

11 

78 

±2 

Female 

99  ±1 

12 

14 

1 

0 

24 

48 

±3 

Enliste(d 

99  ±1 

13 

14 

1 

0 

25 

46 

±4 

Officers 

99  ±1 

8 

9 

1 

0 

22 

60 

±4 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100  ±1 

9 

11 

1 

0 

21 

58 

±3 

E1-E4 

100  ±1 

13 

15 

2 

0 

30 

39 

±5 

E5-E9 

100  ±1 

4 

7 

0 

0 

11 

78 

±4 

Army  Officers 

100  ±1 

5 

7 

0 

0 

12 

75 

±3 

01-03 

100  ±1 

8 

10 

0 

0 

17 

64 

±5 

04-06 

100  ±1 

2 

3 

0 

0 

6 

89 

±3 

Navy  Enlisted 

100  ±1 

11 

12 

0 

0 

22 

55 

±4 

E1-E4 

100  ±0 

16 

17 

1 

1 

32 

34 

±5 

E5-E9 

100  ±1 

7 

8 

0 

0 

15 

69 

±5 

Navy  Officers 

100  ±1 

5 

6 

1 

0 

14 

74 

±3 

01-03 

100  ±1 

8 

8 

1 

0 

19 

65 

±5 

04-06 

100  ±1 

2 

4 

1 

0 

8 

86 

±4 

Marine  Corps  Enlisted 

100  ±1 

11 

14 

1 

0 

29 

45 

±4 

E1-E4 

100  ±0 

16 

17 

1 

0 

41 

26 

±5 

E5-E9 

100  ±1 

5 

8 

1 

0 

11 

75 

±5 

Marine  Corps  Officers 

100  ±1 

7 

8 

1 

0 

11 

73 

±3 

01-03 

100  ±1 

11 

12 

1 

0 

16 

59 

±5 

04-06 

100  ±1 

1 

3 

0 

0 

4 

91 

±3 

Air  Force  Enlisted 

99  ±1 

10 

8 

1 

0 

20 

60 

±3 

E1-E4 

99  ±1 

18 

13 

0 

0 

31 

37 

±5 

E5-E9 

99  ±1 

5 

5 

1 

0 

12 

77 

±4 

Air  Force  Officers 

99  ±1 

6 

5 

1 

0 

13 

76 

±3 

01-03 

100  ±1 

9 

7 

1 

0 

17 

65 

±5 

04-06 

99  ±1 

3 

1 

0 

0 

7 

89 

±3 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


DMDC 


23 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


6.  Is  your  spouse  currently...? _ 

1 .  Serving  on  active  duty  (not  a  member  2.  Member  of  the  National  Guard  or  3.  Other  type  of  National  Guard  or  Reserve 

of  the  National  Guard  or  Reserve)  Reserve  in  a  full-time  active  duty  member  (e.g.,  drilling  unit,  IMA,  IRR, 

program  (AGR,  TAR,  AR)  military  technician) 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage  in  Armed  Forces 

1 

2 

3 

OVERALL  AND  SERVICE 

Total 

59 

±2 

13 

0 

1 

±1 

15.0 

±1.0 

■ 

Army 

61 

±3 

12 

1 

2 

±2 

14.0 

±2.0 

■ 

Navy 

57 

±3 

10 

0 

1 

±2 

11.0 

±2.0 

■ 

Marine  Corps 

47 

±3 

9 

0 

1 

±2 

11.0 

±3.0 

■ 

Air  Force 

63 

±3 

19 

0 

1 

±2 

20.0 

±2.0 

■ 

PAYGRADE 

Enlisted 

56 

±2 

14 

0 

1 

±1 

16.0 

±2.0 

■ 

E1-E4 

35 

±3 

20 

1 

1 

±3 

22.0 

±3.0 

■ 

E1-E3 

26 

±3 

22 

2 

1 

±5 

24.0 

±5.0 

■ 

E4 

43 

±4 

20 

0 

1 

±4 

21.0 

±4.0 

■ 

E5-E9 

74 

±2 

11 

0 

1 

±1 

13.0 

±2.0 

■ 

E5-E6 

71 

±3 

13 

0 

1 

±2 

14.0 

±2.0 

■ 

E7-E9 

84 

±3 

9 

0 

1 

±2 

10.0 

±2.0 

1 

Officers 

75 

±2 

10 

0 

2 

±1 

12.0 

±2.0 

■ 

W1-W5 

80 

±7 

8 

0 

1 

±3 

9.0 

±3.0 

1 

01-03 

64 

±3 

13 

0 

2 

±2 

15.0 

±2.0 

■ 

04-06 

88 

±2 

7 

0 

2 

±2 

10.0 

±2.0 

1 

LOCATION 

US  (Incl.  Territories) 

60 

±2 

13 

0 

1 

±1 

15.0 

±1.0 

■ 

Overseas 

51 

±3 

15 

0 

1 

±3 

17.0 

±3.0 

■ 

Europe 

57 

±4 

16 

1 

0 

±4 

17.0 

±4.0 

■ 

Asia  and  Pacific 

45 

±4 

14 

0 

1 

±4 

15.0 

±4.0 

■ 

On  Base 

44 

±3 

8 

0 

1 

±2 

9.0 

±2.0 

1 

Off  Base 

70 

±2 

16 

0 

1 

±2 

17.0 

±2.0 

■ 

EDUCATION 

No  College 

45 

±4 

15 

1 

1 

±3 

16.0 

±3.0 

■ 

Some  College 

59 

±2 

14 

0 

1 

±2 

15.0 

±2.0 

■ 

4-year  Degree 

67 

±3 

12 

0 

2 

±2 

14.0 

±2.0 

■ 

Grad/Prof  Degree 

82 

±3 

9 

0 

2 

±2 

11.0 

±2.0 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

60 

±2 

11 

0 

1 

±2 

13.0 

±2.0 

■ 

Total  Minority 

57 

±2 

17 

1 

1 

±2 

19.0 

±2.0 

■ 

Non-Hispanic  Black 

59 

±3 

20 

1 

1 

±3 

22.0 

±3.0 

■ 

Hispanic 

55 

±4 

15 

0 

1 

±3 

16.0 

±3.0 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  were  married  or  separated  (Q4). 
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November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


6.  Is  your  spouse  currently...? 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage  in  Armed  Forces 

1 

2 

3 

FAMILY  STATUS 

Single  w/Child(ren) 

0 

±0 

NA 

NA 

NA 

0.0 

±0.0 

Single  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

0.0 

±0.0 

Married  w/  Child(ren) 

100 

±1 

10 

0 

1 

±1 

12.0 

±1.0 

■ 

Married  w/o  Child(ren) 

100 

±1 

22 

0 

1 

±3 

23.0 

±3.0 

■ 

Working  Spouse 

100 

±0 

22 

1 

1 

±2 

24.0 

±2.0 

■ 

Dual  Service  Spouse 

100 

±1 

89 

3 

8 

±3 

100.0 

±1.0 

GENDER 

Male 

61 

±2 

8 

0 

1 

±1 

9.0 

±1.0 

1 

Enlisted 

57 

±2 

8 

0 

1 

±1 

9.0 

±2.0 

1 

Officers 

77 

±2 

5 

0 

2 

±1 

8.0 

±2.0 

1 

Female 

48 

±3 

53 

2 

3 

±4 

58.0 

±4.0 

Enlisted 

46 

±4 

57 

2 

2 

±5 

61.0 

±5.0 

Officers 

59 

±4 

41 

1 

5 

±5 

47.0 

±6.0 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

58 

±3 

12 

1 

2 

±2 

15.0 

±2.0 

■ 

E1  -E4 

39 

±5 

16 

1 

1 

±4 

18.0 

±5.0 

■ 

E5-E9 

77 

±4 

11 

0 

2 

±2 

13.0 

±2.0 

■ 

Army  Officers 

75 

±3 

10 

0 

3 

±2 

13.0 

±2.0 

■ 

01-03 

63 

±5 

13 

0 

5 

±4 

19.0 

±4.0 

■ 

04-06 

89 

±3 

7 

1 

2 

±3 

10.0 

±3.0 

1 

Navy  Enlisted 

54 

±4 

11 

0 

0 

±3 

12.0 

±3.0 

■ 

El  -E4 

34 

±5 

20 

1 

1 

±6 

22.0 

±6.0 

■ 

E5-E9 

69 

±5 

8 

0 

0 

±2 

8.0 

±2.0 

1 

Navy  Officers 

74 

±3 

7 

0 

2 

±2 

9.0 

±2.0 

1 

01-03 

65 

±5 

8 

0 

2 

±3 

11.0 

±4.0 

■ 

04-06 

86 

±4 

6 

0 

2 

±3 

9.0 

±3.0 

1 

Marine  Corps  Eniisted 

44 

±4 

10 

0 

1 

±3 

12.0 

±3.0 

■ 

El  -E4 

26 

±5 

14 

0 

2 

±5 

16.0 

±5.0 

■ 

E5-E9 

75 

±5 

8 

0 

1 

±3 

9.0 

±3.0 

1 

Marine  Corps  Officers 

73 

±3 

5 

1 

1 

±2 

7.0 

±2.0 

1 

01-03 

59 

±5 

7 

0 

1 

±3 

9.0 

±3.0 

1 

04-06 

91 

±3 

2 

1 

2 

±2 

5.0 

±2.0 

1 

Air  Force  Eniisted 

60 

±3 

21 

0 

1 

±2 

22.0 

±2.0 

■ 

El  -E4 

37 

±5 

32 

1 

1 

±6 

34.0 

±6.0 

E5-E9 

76 

±4 

17 

0 

0 

±2 

18.0 

±2.0 

■ 

Air  Force  Officers 

75 

±3 

12 

0 

2 

±3 

14.0 

±3.0 

■ 

01-03 

65 

±5 

16 

0 

1 

±4 

17.0 

±4.0 

■ 

04-06 

88 

±3 

8 

0 

2 

±3 

11.0 

±3.0  I 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  were  married  or  separated  (Q4). 


NA:  Not  applicabie 
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6. 


Spouse  employment  status:  Constructed  from  Questions  6-12  to  conform  to  Bureau  of  Labor  Statistics'  standards 
using  Current  Population  Survey  (CPS)  labor  force  items. 


1.  Employed 
4.  Armed  Forces 


2.  Unemployed 


3.  Not  in  the  Labor  Force 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

Percentage  in  Labor  Force 


Total 

59 

±2 

45 

8 

33 

14 

±2 

67.0 

±2.0 

Army 

61 

±3 

43 

9 

35 

12 

±3 

65.0 

±3.0 

Navy 

57 

±3 

46 

7 

36 

11 

±4 

64.0 

±4.0 

Marine  Corps 

47 

±3 

52 

7 

32 

10 

±4 

68.0 

±4.0 

Air  Force 

63 

±3 

45 

6 

29 

19 

±4 

71.0 

±4.0 

PAYGRADE 

Eniisted 

56 

±2 

46 

8 

32 

15 

±3 

68.0 

±3.0 

E1-E4 

35 

±3 

38 

9 

32 

21 

±4 

68.0 

±4.0 

E1-E3 

26 

±3 

34 

13 

29 

24 

±7 

71.0 

±7.0 

E4 

43 

±4 

40 

7 

33 

20 

±5 

67.0 

±5.0 

E5-E9 

74 

±2 

50 

7 

31 

12 

±3 

69.0 

±3.0 

E5-E6 

71 

±3 

46 

8 

33 

13 

±4 

67.0 

±4.0 

E7-E9 

84 

±3 

58 

6 

27 

9 

±5 

73.0 

±5.0 

Officers 

74 

±2 

43 

7 

40 

10 

±2 

60.0 

±2.0 

W1-W5 

80 

±7 

49 

8 

34 

8 

±4 

66.0 

±4.0 

01-03 

64 

±3 

42 

7 

38 

13 

±3 

62.0 

±3.0 

04-06 

87 

±2 

43 

7 

43 

7 

±3 

57.0 

±3.0 

LOCATION 

US  (Inci.  Territories) 

60 

±2 

47 

7 

33 

13 

±2 

67.0 

±2.0 

Overseas 

51 

±3 

39 

9 

36 

16 

±4 

64.0 

±4.0 

Europe 

57 

±4 

36 

9 

38 

17 

±5 

62.0 

±5.0 

Asia  and  Pacific 

45 

±4 

42 

8 

35 

14 

±6 

65.0 

±6.0 

On  Base 

43 

±3 

43 

9 

40 

8 

±4 

60.0 

±4.0 

Off  Base 

70 

±2 

46 

7 

30 

16 

±3 

70.0 

±2.0 

EDUCATION 

No  College 

45 

±4 

38 

9 

38 

15 

±5 

62.0 

±5.0 

Some  College 

59 

±2 

48 

8 

30 

14 

±3 

70.0 

±3.0 

4-year  Degree 

67 

±3 

48 

6 

34 

12 

±4 

66.0 

±4.0 

Grad/Prof  Degree 

82 

±3 

42 

7 

43 

9 

±4 

57.0 

±4.0 

RACE/ETHNICITY 

Non-Hispanic  White 

60 

±2 

46 

7 

36 

11 

±3 

64.0 

±3.0 

Total  Minority 

57 

±2 

44 

9 

30 

18 

±3 

70.0 

±3.0 

Non-Hispanic  Black 

59 

±3 

45 

10 

24 

21 

±4 

76.0 

±3.0 

Hispanic 

55 

±4 

40 

9 

35 

15 

±4 

65.0 

±4.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  were  married  or  separated  (Q4).  Dual  Service  Spouse  includes  traditional  Reservists 
who  drill  approximately  once  a  month.  In  calculating  spouse  employment  status,  an  individual  must  have  worked  in  the  past  week  to  be  considered  employed, 
therefore  up  to  one  quarter  of  traditional  Reservists  (without  other  employment)  could  be  categorized  as  unemployed  or  not  in  the  labor  force. 
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6.  Spouse  employment  status:  Constructed  from  Questions  6-12  to  conform  to  Bureau  of  Labor  Statistics'  standards 
using  Current  Population  Survey  (CPS)  labor  force  items. 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage  in  Labor  Force 

1 

2 

3 

4 

FAMILY  STATUS 

Single  w/Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Single  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Married  w/  Child(ren) 

100 

±1 

44 

8 

38 

10 

±3 

62.0 

±3.0 

Married  w/o  Child(ren) 

99 

±1 

49 

7 

22 

22 

±4 

78.0 

±4.0 

Working  Spouse 

100 

±0 

77 

0 

0 

23 

±2 

100.0 

±0.0 

Dual  Service  Spouse 

100 

±1 

4 

1 

3 

92 

±3 

97.0 

±2.0 

GENDER 

Male 

60 

±2 

48 

8 

37 

8 

±2 

63.0 

±2.0 

Enlisted 

57 

±2 

49 

8 

35 

9 

±3 

65.0 

±3.0 

Officers 

77 

±2 

43 

7 

44 

6 

±2 

56.0 

±2.0 

Female 

47 

±3 

30 

6 

9 

55 

±4 

91.0 

±3.0 

Enlisted 

45 

±4 

28 

6 

8 

59 

±5 

92.0 

±3.0 

Officers 

59 

±4 

38 

7 

13 

42 

±6 

87.0 

±4.0 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

58 

±3 

44 

9 

34 

13 

±4 

66.0 

±4.0 

E1  -E4 

39 

±5 

35 

9 

40 

17 

±7 

60.0 

±7.0 

E5-E9 

77 

±4 

48 

9 

31 

11 

±5 

69.0 

±5.0 

Army  Officers 

75 

±3 

42 

9 

39 

10 

±4 

61.0 

±3.0 

01-03 

63 

±5 

40 

8 

38 

14 

±6 

62.0 

±6.0 

04-06 

88 

±3 

43 

9 

40 

8 

±5 

60.0 

±5.0 

^^B 

Navy  Enlisted 

54 

±4 

46 

7 

35 

11 

±5 

65.0 

±5.0 

El  -E4 

33 

±5 

37 

10 

32 

21 

±8 

68.0 

±8.0 

E5-E9 

69 

±5 

49 

7 

37 

8 

±6 

63.0 

±6.0 

Navy  Officers 

74 

±3 

46 

7 

40 

7 

±4 

60.0 

±4.0 

^^B 

01-03 

64 

±5 

45 

8 

38 

9 

±6 

62.0 

±6.0 

04-06 

85 

±4 

44 

5 

44 

7 

±5 

56.0 

±5.0 

Marine  Corps  Enlisted 

44 

±4 

53 

7 

30 

10 

±5 

70.0 

±5.0 

El  -E4 

26 

±5 

52 

8 

26 

15 

±9 

74.0 

±8.0 

E5-E9 

75 

±5 

53 

7 

32 

8 

±6 

68.0 

±5.0 

Marine  Corps  Officers 

73 

±3 

49 

4 

41 

6 

±3 

59.0 

±3.0 

^^B 

01-03 

58 

±5 

49 

5 

39 

8 

±5 

61.0 

±5.0 

04-06 

91 

±3 

46 

3 

48 

3 

±5 

52.0 

±5.0 

Air  Force  Enlisted 

60 

±3 

47 

6 

25 

21 

±5 

75.0 

±4.0 

El  -E4 

37 

±5 

36 

10 

21 

33 

±7 

79.0 

±6.0 

E5-E9 

76 

±4 

51 

5 

27 

17 

±6 

73.0 

±5.0 

Air  Force  Officers 

75 

±3 

40 

6 

42 

12 

±4 

58.0 

±4.0 

01-03 

65 

±5 

39 

6 

39 

17 

±6 

61.0 

±6.0 

^^B 

04-06 

88 

±3 

41 

6 

45 

9 

±5 

55.0 

±5.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  were  married  or  separated  (Q4).  Dual  Service  Spouse  includes  traditional  Reservists 
who  drill  approximately  once  a  month.  In  calculating  spouse  employment  status,  an  individual  must  have  worked  in  the  past  week  to  be  considered  employed, 
therefore  up  to  one  quarter  of  traditional  Reservists  (without  other  employment)  could  be  categorized  as  unemployed  or  not  in  the  labor  force. 

NA:  Not  applicable 
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6.  Spouse  unemployment  rate  calculated  excluding  those  spouses  not  in  the  full  labor  market;  that  is,  those  who  were 
not  currently  looking  for  employment  or  needing  or  wanting  to  work. 


Percent 

Responding 

Percentages 

Max 

ME 

Unempioyed 

OVERALL  AND  SERVICE 

Total 

39 

±2 

11 

±2 

Army 

40 

±3 

14 

±3 

Navy 

36 

±3 

11 

±3 

Marine  Corps 

32 

±3 

10 

±3 

Air  Force 

44 

±3 

9 

±3 

PAYGRADE 

Eniisted 

38 

±2 

11 

±2 

E1-E4 

24 

±2 

13 

±4 

E1-E3 

18 

±3 

18 

±7 

E4 

29 

±3 

11 

±4 

E5-E9 

51 

±3 

10 

±2 

E5-E6 

47 

±3 

11 

±3 

E7-E9 

61 

±4 

9 

±3 

Officers 

44 

±2 

12 

±2 

W1-W5 

52 

±6 

13 

±4 

01-03 

39 

±3 

11 

±3 

04-06 

50 

±3 

12 

±3 

LOCATION 

US  (Incl.  Territories) 

40 

±2 

11 

±2 

Overseas 

32 

±3 

14 

±3 

Europe 

35 

±4 

15 

±5 

Asia  and  Pacific 

29 

±4 

13 

±5 

On  Base 

26 

±2 

15 

±3 

Off  Base 

48 

±2 

10 

±2 

EDUCATION 

No  Coiiege 

28 

±3 

15 

±4 

Some  Coiiege 

42 

±2 

11 

±2 

4-year  Degree 

44 

±3 

10 

±3 

Grad/Prof  Degree 

47 

±3 

11 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

38 

±2 

11 

±2 

Totai  Minority 

40 

±2 

13 

±2 

Non-Hispanic  Black 

45 

±3 

13 

±3 

Hispanic 

35 

±3 

14 

±4 

Unemployment 

Rate 


Note.  Percent  responding  are  Service  members  who  answered  the  question,  who  were  married  or  separated  (Q4)  and  whose  spouse  was  in  the  labor  force.  Dual  Service 
Spouse  includes  traditional  Reservists  who  drill  approximately  once  a  month.  In  calculating  spouse  employment  status,  an  individual  must  have  worked  in  the  past 
week  to  be  considered  employed,  therefore  up  to  one  quarter  of  traditional  Reservists  (without  other  employment)  could  be  categorized  as  unemployed  or  not  in  the 
labor  force. 
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6.  Spouse  unemployment  rate  calculated  excluding  those  spouses  not  in  the  full  labor  market;  that  is,  those  who  were 
not  currently  looking  for  employment  or  needing  or  wanting  to  work. 


GENDER 


SERVICE  BY  PAYGRADE 
Army  Enlisted 

E1-E4 
E5-E9 
Army  Officers 
01-03 
04-06 
Navy  Enlisted 
E1-E4 
E5-E9 
Navy  Officers 
01-03 
04-06 

Marine  Corps  Enlisted 

E1-E4 

E5-E9 

Marine  Corps  Officers 

01-03 

04-06 

Air  Force  Enlisted 

E1-E4 

E5-E9 

Air  Force  Officers 

01-03 

04-06 


38 

24 

53 

46 
40 
53 

35 
23 
44 
44 
40 

47 
31 
19 
51 

43 

36 
47 

44 
29 
56 
44 
40 
49 


±3 


±4 


±4 


±3 


±5 


±5 


±3 


±4 


±5 


±4 


±5 


±5 


±3 


±4 


±5 


±3 


±4 


±5 


±4 


±4 


±5 


±4 


±5 


±5 


14 


15 


14 


14 


14 


15 


12 


14 


11 


11 


13 


10 


10 


10 


10 


13 


10 


11 


Single  w/Child(ren) 

0 

±0 

NA 

Single  w/o  Child(ren) 

0 

±0 

NA 

Married  w/  Child(ren) 

62 

±3 

13 

±2 

■ 

Married  w/o  Child(ren) 

77 

±4 

9 

±3 

1 

Working  Spouse 

100 

±0 

0 

±0 

Dual  Service  Spouse 

96 

±2 

1 

±1 

Male  38 

±2 

12 

±2 

Enlisted  37 

±2 

12 

±2 

Officers  43 

±2 

12 

±2 

Female  43 

±3 

7 

±3 

Enlisted  42 

±4 

7 

±3 

Officers  51 

±4 

8 

±3 

FAMILY  STATUS 


Percent 

Responding 


Percentages 


Unemployed 


Max 

ME 


Unemployment 

Rate 


±3 


±6 


±4 


±3 


±5 


±5 


±4 


±7 


±4 


±3 


±5 


±4 


±4 


±7 


±4 


±2 


±4 


±3 


±3 


±6 


±3 


±3 


±5 


±5 


Note.  Percent  responding  are  Service  members  who  answered  the  question,  who  were  married  or  separated  (Q4)  and  whose  spouse  was  in  the  labor  force.  Dual  Service 
Spouse  includes  traditional  Reservists  who  drill  approximately  once  a  month.  In  calculating  spouse  employment  status,  an  individual  must  have  worked  in  the  past 
week  to  be  considered  employed,  therefore  up  to  one  quarter  of  traditional  Reservists  (without  other  employment)  could  be  categorized  as  unemployed  or  not  in  the 
labor  force. 

NA:  Not  applicable 
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13.  What  is  the  highest  degree  or  level  of  school  that  you  have  completed? 

1.12  years  or  less  of  school  (no  diploma)  2.  High  school  graduate-high  school  3.  Some  college  credit,  but  less  than  1 

diploma  or  equivalent  (e.g.,  GED)  year 

4.  1  or  more  years  of  college,  no  degree  5.  Associate's  degree  (e.g.,  AA,  AS)  6.  Bachelor's  degree  (e.g.,  BA,  AB,  BS) 

7.  Master's,  doctoral,  or  professional 
school  degree  (e.g., 

MA/MS/MEng/MBA/MSW/PhD/MD/JD/ 

DVM) 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

7 

OVERALL  AND  SERVICE 

Total 

100  ±1 

1 

23 

24 

23 

9 

12 

8 

±2 

Army 

100  ±1 

1 

22 

23 

25 

9 

14 

7 

±3 

Navy 

100  ±1 

2 

28 

25 

21 

6 

11 

7 

±3 

Marine  Corps 

100  ±1 

1 

37 

30 

18 

3 

9 

3 

±4 

Air  Force 

100  ±1 

0 

14 

20 

26 

13 

14 

13 

±3 

PAYGRADE 

Eniisted 

100  ±1 

1 

27 

28 

27 

10 

6 

1 

±2 

E1-E4 

100  ±1 

1 

41 

31 

19 

4 

3 

0 

±3 

E1-E3 

100  ±0 

1 

44 

32 

18 

3 

2 

0 

±4 

E4 

100  ±1 

1 

38 

31 

20 

6 

4 

0 

±4 

E5-E9 

100  ±1 

1 

15 

25 

34 

15 

9 

2 

±3 

E5-E6 

100  ±1 

1 

18 

29 

33 

11 

6 

1 

±3 

E7-E9 

100  ±0 

0 

7 

13 

34 

25 

16 

4 

±4 

Officers 

100  ±1 

0 

0 

1 

3 

3 

46 

46 

±2 

W1-W5 

100  ±1 

0 

3 

9 

30 

25 

28 

6 

±7 

01-03 

100  ±1 

0 

0 

1 

2 

1 

70 

26 

±3 

04-06 

100  ±0 

0 

0 

0 

1 

0 

19 

80 

±2 

LOCATION 

US  (Incl.  Territories) 

100  ±1 

1 

23 

23 

23 

8 

13 

9 

±2 

Overseas 

100  ±0 

0 

22 

27 

24 

10 

11 

5 

±3 

Europe 

100  ±0 

0 

19 

27 

24 

11 

13 

6 

±4 

Asia  and  Pacific 

100  ±0 

1 

24 

28 

24 

8 

10 

5 

±5 

On  Base 

100  ±1 

1 

31 

28 

22 

7 

7 

4 

±3 

Off  Base 

100  ±1 

1 

17 

20 

24 

10 

16 

11 

±2 

EDUCATION 

No  College 

100  ±1 

4 

96 

0 

0 

0 

0 

0 

±2 

Some  College 

100  ±0 

0 

0 

43 

42 

15 

0 

0 

±2 

4-year  Degree 

100  ±1 

0 

0 

0 

0 

0 

100 

0 

±0 

Grad/Prof  Degree 

100  ±0 

0 

0 

0 

0 

0 

0 

100 

±0 

RACE/ETHNICITY 

Non-Hispanic  White 

100  ±0 

1 

22 

23 

22 

8 

14 

10 

±2 

Totai  Minority 

100  ±1 

1 

24 

25 

25 

10 

10 

4 

±2 

Non-Hispanic  Black 

100  ±1 

1 

22 

26 

26 

11 

9 

5 

±3 

Hispanic 

100  ±1 

1 

30 

24 

24 

9 

8 

3 

±4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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13.  What  is  the  highest  degree  or  ievei  of  schooi  that  you  have  compieted? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

7 

FAMILY  STATUS 

Single  w/Child(ren) 

100  ±1 

1 

21 

25 

28 

13 

9 

4 

±5 

Single  w/o  Child(ren) 

100  ±1 

1 

33 

30 

19 

4 

10 

3 

±3 

Married  w/  Child(ren) 

100  ±1 

1 

15 

19 

26 

12 

14 

13 

±2 

Married  w/o  Child(ren) 

100  ±1 

1 

23 

21 

23 

9 

15 

8 

±4 

Working  Spouse 

100  ±1 

1 

16 

21 

26 

12 

14 

10 

±3 

Dual  Service  Spouse 

100  ±0 

1 

19 

21 

25 

13 

13 

8 

±4 

GENDER 

Male 

100  ±1 

1 

24 

24 

23 

8 

12 

8 

±2 

Enlisted 

100  ±1 

1 

28 

28 

27 

9 

6 

1 

±2 

Officers 

100  ±1 

0 

0 

1 

4 

3 

46 

46 

±2 

Female 

100  ±1 

1 

18 

22 

24 

11 

15 

9 

±3 

Enlisted 

100  ±1 

1 

22 

26 

29 

13 

8 

1 

±3 

Officers 

100  ±1 

0 

0 

0 

1 

2 

48 

48 

±4 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100  ±1 

1 

26 

28 

28 

10 

7 

1 

±3 

E1-E4 

100  ±1 

1 

43 

30 

18 

4 

5 

1 

±5 

E5-E9 

100  ±0 

0 

9 

26 

39 

15 

9 

2 

±4 

Army  Officers 

100  ±0 

0 

0 

1 

5 

5 

49 

40 

±3 

01-03 

100  ±0 

0 

0 

0 

1 

2 

75 

23 

±4 

04-06 

100  ±0 

0 

0 

0 

0 

0 

22 

78 

±4 

Navy  Enlisted 

100  ±1 

2 

32 

29 

24 

7 

6 

1 

±4 

E1-E4 

100  ±0 

2 

42 

31 

18 

5 

2 

0 

±5 

E5-E9 

100  ±1 

2 

25 

27 

29 

8 

8 

2 

±5 

Navy  Officers 

100  ±0 

0 

1 

3 

5 

3 

43 

45 

±3 

01-03 

100  ±0 

0 

1 

4 

6 

3 

63 

23 

±5 

04-06 

100  ±0 

0 

0 

1 

3 

1 

19 

76 

±4 

Marine  Corps  Enlisted 

100  ±1 

1 

41 

33 

20 

3 

2 

0 

±4 

E1-E4 

100  ±1 

1 

47 

35 

14 

2 

1 

0 

±5 

E5-E9 

100  ±0 

1 

32 

30 

28 

5 

3 

1 

±5 

Marine  Corps  Officers 

100  ±1 

0 

1 

3 

4 

3 

65 

25 

±3 

01-03 

100  ±0 

0 

0 

0 

1 

2 

85 

12 

±3 

04-06 

100  ±0 

0 

0 

0 

1 

0 

47 

51 

±5 

Air  Force  Enlisted 

100  ±1 

0 

18 

25 

32 

17 

7 

1 

±3 

E1-E4 

100  ±0 

0 

32 

31 

28 

6 

3 

0 

±5 

E5-E9 

100  ±1 

0 

7 

21 

35 

25 

10 

2 

±5 

Air  Force  Officers 

100  ±1 

0 

0 

0 

0 

0 

41 

59 

±3 

01-03 

100  ±1 

0 

0 

0 

0 

0 

67 

33 

±5 

04-06 

100  ±0 

0 

0 

0 

0 

0 

9 

91 

±3 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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14.  Do  you  have  a  child,  children  or  other  leflal  dependents  based  on  the  definition  above? 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

100 

±1 

49 

±2 

Army 

100 

±1 

55 

±3 

Navy 

100 

±1 

48 

±3 

Marine  Corps 

100 

±1 

34 

±3 

Air  Force 

100 

±1 

51 

±3 

PAYGRADE 

Enlisted 

100 

±1 

48 

±2 

E1-E4 

100 

±1 

23 

±2 

E1-E3 

99 

±1 

15 

±3 

E4 

100 

±1 

30 

±3 

E5-E9 

100 

±1 

69 

±3 

E5-E6 

100 

±1 

64 

±3 

E7-E9 

100 

±1 

84 

±4 

Officers 

100 

±1 

59 

±2 

W1-W5 

100 

±1 

77 

±7 

01-03 

100 

±1 

43 

±3 

04-06 

100 

±1 

77 

±3 

LOCATION 

US  (Incl.  Territories) 

100 

±1 

51 

±2 

Overseas 

100 

±1 

42 

±3 

Europe 

100 

±0 

45 

±4 

Asia  and  Pacific 

100 

±1 

39 

±4 

On  Base 

100 

±1 

38 

±2 

Off  Base 

100 

±1 

57 

±2 

EDUCATION 

No  College 

100 

±1 

35 

±3 

Some  College 

100 

±1 

52 

±2 

4-year  Degree 

100 

±1 

52 

±3 

Grad/Prof  Degree 

100 

±1 

70 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

47 

±2 

Total  Minority 

100 

±1 

53 

±2 

Non-Hispanic  Black 

100 

±1 

61 

±3 

Hispanic 

100 

±1 

45 

±4 

Percentage 

With 

Dependents 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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14.  Do  you  have  a  child,  children  or  other  leflal  dependents  based  on  the  definition  above? 


Percent 

Responding 


Percentages 


Yes 


Max 

ME 


Percentage 

With 

Dependents 


Single  w/Child(ren) 

100 

±0 

100 

±0  1 

Single  w/o  Child(ren) 

100 

±1 

1 

±1 

Married  w/  Child(ren) 

100 

±0 

100 

±0 

Married  w/o  Child(ren) 

99 

±1 

4 

Working  Spouse 

100 

±1 

68 

±2 

Dual  Service  Spouse 

100 

±1 

58 

GENDER 

Male 

100 

±1 

50 

±2  1 

Enlisted 

100 

±1 

48 

±2  1 

Officers 

100 

±1 

62 

±2  1 

Female 

100 

±1 

44 

±3  I 

Enlisted 

100 

±1 

44 

±3  1 

Officers 

100 

±1 

41 

±4  1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

53 

±3  1 

E1-E4 

100 

±1 

30 

±4  1 

E5-E9 

100 

±1 

76 

±4  1 

Army  Officers 

100 

±1 

61 

±3  1 

01-03 

100 

±0 

43 

±5  I 

04-06 

100 

±1 

79 

±4  1 

Navy  Enlisted 

100 

±1 

46 

±4  1 

E1-E4 

99 

±2 

24 

±4  1 

E5-E9 

100 

±1 

62 

±5  1 

Navy  Officers 

100 

±1 

60 

±3  1 

01-03 

100 

±1 

46 

±5  I 

04-06 

100 

±1 

76 

±4  1 

Marine  Corps  Enlisted 

100 

±1 

32 

±3  I 

E1-E4 

100 

±0 

14 

±4  1 

E5-E9 

100 

±1 

62 

±5  1 

Marine  Corps  Officers 

100 

±1 

57 

±3  1 

01-03 

100 

±1 

37 

±4  1 

04-06 

100 

±0 

81 

±4  1 

Air  Force  Enlisted 

100 

±1 

50 

±3  I 

E1-E4 

100 

±1 

19 

±4  1 

E5-E9 

100 

±1 

71 

±4  1 

Air  Force  Officers 

100 

±1 

58 

±4  1 

01-03 

100 

±1 

43 

±5  I 

04-06 

100 

±0 

75 

±5  I 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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15.  How  many  children  or  other  legal  dependents  do  you  have  in  each  age  group? 

1.  12  years  old  or  younger  2.  13-22  years  old  3.  23  years  old  or  older 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of 
Dependents 

1 

2 

3 

OVERALL  AND  SERVICE 

Total 

100 

±1 

42 

16 

3 

±2 

2.1 

±0.1 

■ 

Army 

100 

±1 

47 

16 

4 

±3 

2.1 

±0.1 

■ 

Navy 

100 

±1 

39 

17 

3 

±3 

2.1 

±0.1 

■ 

Marine  Corps 

100 

±1 

30 

8 

2 

±3 

2.0 

±0.1 

■ 

Air  Force 

100 

±1 

43 

17 

2 

±3 

2.0 

±0.1 

■ 

PAYGRADE 

Enlisted 

100 

±1 

41 

15 

3 

±2 

2.1 

±0.1 

■ 

E1-E4 

100 

±1 

22 

2 

2 

±2 

1.7 

±0.1 

1 

E1-E3 

100 

±1 

14 

2 

1 

±3 

1.7 

±0.2 

1 

E4 

100 

±0 

29 

2 

2 

±3 

1.7 

±0.1 

1 

E5-E9 

100 

±1 

57 

26 

4 

±3 

2.2 

±0.1 

■ 

E5-E6 

100 

±0 

57 

17 

4 

±3 

2.1 

±0.1 

■ 

E7-E9 

100 

±1 

58 

53 

5 

±4 

2.3 

±0.1 

■ 

Officers 

100 

±1 

48 

22 

4 

±2 

2.2 

±0.1 

■ 

W1-W5 

100 

±1 

55 

41 

6 

±6 

2.2 

±0.1 

■ 

01-03 

100 

±1 

39 

9 

2 

±3 

2.0 

±0.1 

■ 

04-06 

100 

±0 

58 

35 

5 

±3 

2.3 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

100 

±1 

43 

17 

3 

±2 

2.1 

±0.1 

■ 

Overseas 

100 

±1 

37 

12 

3 

±3 

2.1 

±0.1 

■ 

Europe 

100 

±1 

40 

12 

3 

±4 

2.0 

±0.1 

■ 

Asia  and  Pacific 

100 

±0 

34 

12 

3 

±4 

2.1 

±0.2 

■ 

On  Base 

100 

±1 

33 

11 

2 

±2 

2.1 

±0.1 

■ 

Off  Base 

100 

±1 

48 

19 

3 

±2 

2.0 

±0.1 

■ 

EDUCATION 

No  College 

100 

±0 

31 

8 

2 

±3 

1.9 

±0.2 

■ 

Some  College 

100 

±1 

44 

16 

3 

±2 

2.1 

±0.1 

■ 

4-year  Degree 

100 

±1 

44 

19 

2 

±3 

2.1 

±0.2 

■ 

Grad/Prof  Degree 

100 

±1 

54 

29 

4 

±3 

2.2 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

40 

15 

3 

±2 

2.1 

±0.1 

■ 

Total  Minority 

100 

±1 

45 

17 

4 

±2 

2.1 

±0.1 

■ 

Non-Hispanic  Black 

100 

±1 

50 

23 

4 

±3 

2.2 

±0.1 

■ 

Hispanic 

100 

±1 

40 

10 

3 

±3 

2.0 

±0.1  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question.  Average  is  of  Service  members  who  had  children  or  other  legal  dependents  (Q14). 


34 


DMDC 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


15.  How  many  children  or  other  legal  dependents  do  you  have  in  each  age  group? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of 
Dependents 

1 

2 

3 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±0 

85 

26 

3 

±4 

1.7 

±0.2 

1 

Single  w/o  Child(ren) 

100 

±1 

0 

0 

0 

±1 

0.0 

±0.0 

Married  w/  Child(ren) 

100 

±1 

86 

33 

6 

±2 

2.1 

±0.1 

■ 

Married  w/o  Child(ren) 

100 

±1 

0 

0 

1 

±1 

0.0 

±0.0 

Working  Spouse 

100 

±1 

55 

26 

4 

±3 

2.1 

±0.1 

■ 

Dual  Service  Spouse 

100 

±1 

53 

13 

2 

±4 

1.9 

±0.1 

■ 

GENDER 

Male 

100 

±1 

42 

17 

3 

±2 

2.1 

±0.1 

■ 

Enlisted 

100 

±1 

41 

15 

3 

±2 

2.1 

±0.1 

■ 

Officers 

100 

±1 

51 

23 

4 

±2 

2.2 

±0.1 

■ 

Female 

100 

±1 

38 

10 

2 

±3 

1.7 

±0.1 

1 

Enlisted 

100 

±1 

38 

10 

2 

±3 

1.7 

±0.1 

1 

Officers 

100 

±1 

33 

13 

3 

±4 

1.8 

±0.2 

1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±0 

46 

15 

4 

±3 

2.1 

±0.1 

■ 

E1  -E4 

100 

±0 

29 

2 

2 

±4 

1.7 

±0.2 

1 

E5-E9 

100 

±0 

63 

28 

5 

±4 

2.2 

±0.1 

■ 

Army  Officers 

100 

±1 

50 

24 

4 

±3 

2.2 

±0.1 

■ 

01-03 

100 

±0 

40 

7 

2 

±5 

1.9 

±0.2 

■ 

04-06 

100 

±0 

59 

40 

5 

±5 

2.3 

±0.2 

■ 

Navy  Enlisted 

100 

±1 

38 

16 

3 

±3 

2.1 

±0.1 

■ 

El  -E4 

100 

±1 

21 

2 

2 

±4 

1.7 

±0.2 

1 

E5-E9 

100 

±0 

50 

25 

4 

±5 

2.2 

±0.2 

■ 

Navy  Officers 

100 

±0 

47 

23 

4 

±3 

2.1 

±0.1 

■ 

01-03 

100 

±0 

38 

14 

2 

±5 

2.0 

±0.2 

■ 

04-06 

100 

±0 

57 

31 

6 

±5 

2.2 

±0.2 

■ 

Marine  Corps  Eniisted 

100 

±0 

28 

7 

2 

±3 

2.0 

±0.2 

■ 

El  -E4 

100 

±0 

12 

1 

0 

±3 

1.5 

±0.2 

1 

E5-E9 

100 

±0 

55 

17 

5 

±5 

2.2 

±0.2 

■ 

Marine  Corps  Officers 

100 

±1 

48 

19 

3 

±3 

2.1 

±0.1 

■ 

01-03 

100 

±1 

35 

4 

1 

±4 

1.9 

±0.2 

■ 

04-06 

100 

±0 

64 

34 

4 

±4 

2.2 

±0.1 

■ 

Air  Force  Eniisted 

100 

±1 

42 

17 

2 

±3 

2.0 

±0.2 

■ 

El  -E4 

100 

±0 

18 

1 

1 

±4 

1.5 

±0.2 

1 

E5-E9 

100 

±1 

59 

28 

2 

±5 

2.1 

±0.2 

■ 

Air  Force  Officers 

100 

±1 

47 

20 

3 

±4 

2.2 

±0.1 

■ 

01-03 

100 

±1 

40 

8 

2 

±5 

2.0 

±0.2 

■ 

04-06 

100 

±0 

56 

35 

5 

±5 

2.4 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question.  Average  is  of  Service  members  who  had  chiidren  or  other  iegai  dependents  (Q14). 
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1 6.  Are  f ou  Spenish/Hispenic/Latino? 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

100 

±1 

12 

±1 

Army 

100 

±1 

13 

±2 

Navy 

100 

±1 

11 

±2 

Marine  Corps 

100 

±1 

16 

±2 

Air  Force 

100 

±1 

9 

±2 

PAYGRADE 

Eniisted 

100 

±1 

13 

±1 

E1-E4 

100 

±1 

16 

±2 

E1-E3 

100 

±1 

16 

±3 

E4 

100 

±1 

16 

±2 

E5-E9 

100 

±1 

10 

±1 

E5-E6 

100 

±1 

11 

±2 

E7-E9 

100 

±1 

7 

±2 

Officers 

100 

±1 

6 

±1 

W1-W5 

100 

±1 

8 

±3 

01-03 

100 

±1 

7 

±1 

04-06 

100 

±1 

3 

±1 

LOCATION 

US  (Inci.  Territories) 

100 

±1 

12 

±1 

Overseas 

100 

±1 

13 

±2 

Europe 

100 

±1 

14 

±3 

Asia  and  Pacific 

100 

±1 

13 

±3 

On  Base 

100 

±1 

14 

±2 

Off  Base 

100 

±1 

10 

±1 

EDUCATION 

No  Coiiege 

100 

±1 

16 

±2 

Some  Coiiege 

100 

±1 

12 

±1 

4-year  Degree 

100 

±1 

8 

±2 

Grad/Prof  Degree 

100 

±1 

4 

±1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

0 

±0 

Totai  Minority 

100 

±1 

31 

±2 

Non-Hispanic  Black 

100 

±1 

0 

±0 

Hispanic 

100 

±1 

100 

±0 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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1 6.  Are  f ou  Spenish/Hispenic/Latino? 


GENDER 


Single  w/Child(ren)  100 

±1 

12 

±3 

Single  w/o  Child(ren)  100 

±1 

13 

±2 

Married  w/  Child(ren)  1 00 

±1 

11 

±1  1 

Married  w/o  Child(ren)  100 

±1 

13 

±2 

Working  Spouse  100 

±1 

10 

±2 

Dual  Service  Spouse  1 00 

±1 

12 

±2 

Male 

100 

±1 

12 

±1  1 

Enlisted 

100 

±1 

13 

±1  1 

Officers 

100 

±1 

6 

±1 

Female 

100 

±1 

13 

±2 

Enlisted 

100 

±1 

15 

±3 

Officers 

100 

±1 

6 

±2 

FAMILY  STATUS 


Percent 

Responding 


Percentages 


Yes 


SERVICE  BY  PAYGRADE 
Army  Enlisted  100 

E1-E4  100 

E5-E9  100 

Army  Officers  100 

01-03  100 

04-06  100 

Navy  Enlisted  100 

E1-E4  100 

E5-E9  100 

Navy  Officers  100 

01-03  100 

04-06  100 

Marine  Corps  Enlisted  100 

E1-E4  100 

E5-E9  100 

Marine  Corps  Officers  1 00 

01-03  99 

04  -  06  99 

Air  Force  Enlisted  100 

E1-E4  100 

E5-E9  100 

Air  Force  Officers  100 

01-03  100 

04-06  100 


±1 


±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 

±1 


14 


17 


12 


12 


17 


18 


18 


17 


10 


14 


Max 

ME 


Percentage 
Reporting  Yes 


±2 


±3 


±2 


±2 


±2 


±2 


±2 


±4 


±2 


±2 


±3 


±2 


±2 


±3 


±3 


±2 


±2 


±2 


±2 


±3 


±2 


±2 


±2 


±2 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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17.  What  is  your  race? 

2.  Black  3.  American  Indian/Alaska  Native 

5.  Native  Hawaiian/Other  Pacific  6.  Marked  more  than  one  race 

Islander 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

94 

±1 

73 

21 

3 

5 

1 

4 

±1 

Army 

95 

±1 

68 

26 

4 

4 

1 

3 

±2 

Navy 

94 

±2 

71 

21 

4 

8 

1 

4 

±2 

Marine  Corps 

90 

±2 

79 

17 

3 

4 

1 

3 

±2 

Air  Force 

96 

±1 

79 

17 

3 

5 

1 

4 

±1 

PAYGRADE 

Eniisted 

94 

±1 

71 

23 

4 

6 

1 

4 

±1 

E1-E4 

93 

±1 

74 

21 

4 

6 

1 

5 

±2 

E1-E3 

93 

±2 

74 

20 

4 

6 

1 

5 

±3 

E4 

93 

±2 

73 

21 

4 

6 

1 

4 

±3 

E5-E9 

94 

±1 

68 

26 

3 

5 

1 

3 

±2 

E5-E6 

94 

±1 

68 

25 

4 

6 

1 

3 

±2 

E7-E9 

97 

±1 

68 

26 

3 

5 

1 

2 

±3 

Officers 

98 

±1 

86 

10 

2 

4 

1 

2 

±1 

W1-W5 

98 

±2 

79 

17 

2 

2 

0 

1 

±4 

01-03 

97 

±1 

85 

10 

2 

5 

1 

2 

±2 

04-06 

99 

±1 

88 

9 

1 

3 

1 

2 

±2 

LOCATION 

US  (Inci.  Territories) 

94 

±1 

75 

20 

3 

5 

1 

3 

±1 

Overseas 

93 

±2 

67 

25 

4 

8 

1 

4 

±3 

Europe 

94 

±2 

73 

22 

5 

5 

1 

5 

±4 

Asia  and  Pacific 

93 

±3 

61 

28 

4 

11 

1 

4 

±4 

On  Base 

93 

±1 

73 

21 

4 

6 

1 

4 

±2 

Off  Base 

95 

±1 

73 

21 

3 

5 

1 

3 

±2 

EDUCATION 

No  College 

92 

±2 

73 

21 

5 

4 

1 

4 

±3 

Some  College 

94 

±1 

71 

24 

4 

5 

1 

4 

±2 

4-year  Degree 

97 

±1 

77 

16 

2 

8 

1 

3 

±2 

Grad/Prof  Degree 

99 

±1 

85 

11 

2 

4 

0 

2 

±2 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

100 

0 

0 

0 

0 

0 

±0 

Totai  Minority 

86 

±2 

24 

60 

10 

15 

3 

10 

±2 

Non-Hispanic  Black 

99 

±1 

0 

100 

0 

0 

0 

0 

±0 

Hispanic 

59 

±4 

80 

15 

11 

3 

2 

8 

±4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


1.  White 
4.  Asian 
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17.  What  is  your  race? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

93 

±3 

55 

39 

5 

4 

2 

4 

±5 

Single  w/o  Child(ren) 

93 

±2 

76 

18 

4 

7 

1 

4 

±2 

Married  w/  Child(ren) 

95 

±1 

72 

22 

3 

5 

1 

2 

±2 

Married  w/o  Child(ren) 

94 

±2 

79 

16 

4 

5 

1 

4 

±3 

Working  Spouse 

95 

±1 

72 

23 

3 

5 

1 

3 

±2 

Dual  Service  Spouse 

94 

±2 

64 

31 

2 

5 

1 

3 

±4 

GENDER 

Male 

94 

±1 

75 

19 

3 

5 

1 

3 

±1 

Enlisted 

94 

±1 

73 

21 

4 

6 

1 

4 

±1 

Officers 

98 

±1 

88 

9 

2 

3 

1 

2 

±1 

Female 

93 

±2 

61 

33 

4 

6 

1 

5 

±2 

Enlisted 

92 

±2 

58 

36 

4 

6 

1 

5 

±3 

Officers 

98 

±1 

77 

18 

1 

7 

1 

3 

±2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

94 

±1 

66 

29 

4 

4 

1 

4 

±2 

E1-E4 

93 

±2 

72 

23 

5 

5 

2 

5 

±3 

E5-E9 

95 

±2 

60 

35 

4 

4 

1 

3 

±3 

Army  Officers 

98 

±1 

81 

14 

1 

4 

1 

1 

±2 

01-03 

98 

±1 

81 

13 

1 

5 

1 

1 

±3 

04-06 

99 

±1 

83 

14 

1 

3 

1 

1 

±3 

Navy  Enlisted 

94 

±2 

69 

23 

4 

8 

1 

4 

±2 

E1-E4 

92 

±3 

69 

24 

5 

8 

1 

5 

±4 

E5-E9 

95 

±2 

69 

22 

3 

9 

0 

3 

±3 

Navy  Officers 

97 

±2 

86 

8 

1 

5 

0 

1 

±2 

01-03 

96 

±2 

84 

9 

1 

6 

0 

2 

±3 

04-06 

98 

±2 

90 

7 

1 

4 

0 

1 

±3 

Marine  Corps  Enlisted 

90 

±2 

77 

18 

3 

5 

1 

3 

±2 

E1-E4 

89 

±3 

80 

15 

3 

5 

2 

4 

±3 

E5-E9 

90 

±3 

73 

23 

2 

4 

1 

2 

±3 

Marine  Corps  Officers 

97 

±1 

88 

10 

1 

3 

1 

2 

±3 

01-03 

96 

±2 

85 

11 

1 

5 

1 

2 

±4 

04-06 

99 

±1 

92 

7 

1 

1 

1 

1 

±3 

Air  Force  Enlisted 

95 

±1 

76 

19 

4 

5 

1 

4 

±2 

E1-E4 

95 

±2 

77 

18 

4 

6 

1 

5 

±3 

E5-E9 

95 

±2 

76 

19 

3 

4 

1 

3 

±2 

Air  Force  Officers 

98 

±1 

90 

7 

2 

3 

1 

3 

±2 

01-03 

97 

±2 

89 

8 

3 

4 

1 

4 

±2 

04-06 

99 

±1 

91 

7 

2 

3 

0 

2 

±3 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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18.  Where  is  your  permanent  duty  station  located? 


1 .  In  one  of  the  50  states,  DC,  Puerto 
Rico,  a  U.S.  Territory  or  possession 

4.  East  Asia  and  Pacific  (e.g.,  Australia, 
Japan,  Korea) 

7.  Western  Hemisphere  (e.g.,  Cuba, 
Honduras,  Peru) 


2.  Europe  (e.g.,  Bosnia-Herzegovina, 
Germany,  Italy,  Serbia,  United 
Kingdom) 

5.  North  Africa,  Near  East  or  South  Asia 
(e.g.,  Bahrain,  Diego  Garcia,  Kuwait, 
Saudi  Arabia) 

8.  Other  or  not  sure 


3.  Former  Soviet  Union  (e.g.,  Russia, 
Tajikistan,  Uzbekistan) 

6.  Sub-Saharan  Africa  (e.g.,  Kenya,  South 
Africa) 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

7 

8 

OVERALL  AND  SERVICE 

Total 

100  ±1 

82 

9 

0 

8 

0 

0 

0 

1 

±1 

Army 

100  ±1 

76 

15 

0 

8 

1 

0 

0 

1 

±2 

Navy 

100  ±1 

88 

5 

0 

6 

0 

0 

0 

1 

±2 

Marine  Corps 

100  ±1 

87 

1 

0 

11 

0 

0 

0 

1 

±3 

Air  Force 

100  ±1 

83 

10 

0 

7 

0 

0 

0 

1 

±2 

PAYGRADE 

Eniisted 

100  ±1 

81 

9 

0 

8 

0 

0 

0 

1 

±1 

E1-E4 

100  ±0 

80 

9 

0 

9 

0 

0 

0 

1 

±2 

E1-E3 

100  ±0 

78 

8 

0 

12 

0 

0 

0 

2 

±3 

E4 

100  ±0 

82 

10 

0 

7 

0 

0 

0 

1 

±3 

E5-E9 

100  ±1 

82 

10 

0 

7 

1 

0 

0 

0 

±2 

E5-E6 

100  ±1 

81 

11 

0 

7 

0 

0 

0 

1 

±2 

E7-E9 

100  ±1 

85 

8 

0 

6 

1 

0 

0 

0 

±3 

Officers 

100  ±1 

86 

7 

0 

6 

1 

0 

0 

0 

±1 

W1-W5 

100  ±1 

80 

9 

0 

10 

1 

0 

0 

0 

±3 

01-03 

100  ±0 

85 

7 

0 

7 

1 

0 

0 

0 

±2 

04-06 

100  ±1 

89 

6 

0 

4 

0 

0 

0 

0 

±2 

LOCATION 

US  (Inci.  Territories) 

100  ±1 

100 

0 

0 

0 

0 

0 

0 

0 

±0 

Overseas 

100  ±1 

0 

50 

0 

42 

2 

0 

1 

5 

±3 

Europe 

100  ±1 

0 

100 

0 

0 

0 

0 

0 

0 

±0 

Asia  and  Pacific 

100  ±0 

0 

0 

0 

95 

5 

0 

0 

0 

±2 

On  Base 

100  ±1 

72 

11 

0 

14 

1 

0 

0 

1 

±2 

Off  Base 

100  ±1 

90 

7 

0 

2 

0 

0 

0 

0 

±1 

EDUCATION 

No  College 

100  ±1 

83 

7 

0 

8 

0 

0 

0 

1 

±3 

Some  College 

100  ±1 

80 

10 

0 

8 

1 

0 

0 

1 

±2 

4-year  Degree 

100  ±1 

84 

9 

0 

6 

0 

0 

0 

0 

±2 

Grad/Prof  Degree 

100  ±1 

88 

7 

0 

4 

1 

0 

0 

0 

±2 

RACE/ETHNICITY 

Non-Hispanic  White 

100  ±1 

84 

9 

0 

6 

0 

0 

0 

1 

±2 

Totai  Minority 

100  ±1 

79 

9 

0 

10 

1 

0 

0 

1 

±2 

Non-Hispanic  Black 

100  ±1 

80 

9 

0 

9 

1 

0 

0 

1 

±2 

Hispanic 

100  ±1 

80 

10 

0 

8 

0 

0 

0 

1 

±3 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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18.  Where  is  your  permanent  duty  station  iocated? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

7 

8 

FAMILY  STATUS 

Single  w/Child(ren) 

100  ±1 

82 

9 

0 

7 

0 

0 

0 

2 

±4 

Single  w/o  Child(ren) 

100  ±1 

78 

9 

0 

10 

1 

0 

0 

1 

±2 

Married  w/  Child(ren) 

100  ±1 

85 

8 

0 

6 

0 

0 

0 

0 

±2 

Married  w/o  Child(ren) 

100  ±1 

82 

11 

0 

6 

0 

0 

0 

1 

±3 

Working  Spouse 

100  ±1 

86 

8 

0 

6 

0 

0 

0 

1 

±2 

Dual  Service  Spouse 

100  ±1 

83 

10 

0 

6 

0 

0 

0 

1 

±3 

GENDER 

Male 

100  ±1 

82 

9 

0 

8 

0 

0 

0 

1 

±1 

Enlisted 

100  ±1 

81 

9 

0 

8 

0 

0 

0 

1 

±2 

Officers 

100  ±1 

87 

7 

0 

6 

1 

0 

0 

0 

±1 

Female 

100  ±1 

81 

10 

0 

7 

0 

0 

0 

1 

±2 

Enlisted 

100  ±1 

81 

11 

0 

7 

0 

0 

0 

1 

±3 

Officers 

100  ±0 

84 

9 

0 

6 

0 

0 

0 

0 

±3 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100  ±1 

75 

15 

0 

8 

0 

0 

0 

1 

±2 

E1-E4 

100  ±0 

72 

16 

0 

10 

0 

0 

0 

2 

±4 

E5-E9 

100  ±1 

78 

15 

0 

6 

1 

0 

0 

0 

±3 

Army  Officers 

100  ±1 

80 

11 

0 

7 

1 

0 

0 

1 

±2 

01-03 

100  ±0 

78 

12 

0 

8 

1 

0 

0 

1 

±4 

04-06 

100  ±0 

84 

10 

0 

4 

0 

0 

1 

0 

±3 

Navy  Enlisted 

100  ±1 

87 

5 

0 

6 

0 

0 

0 

1 

±2 

E1-E4 

100  ±0 

88 

3 

0 

7 

0 

0 

0 

1 

±4 

E5-E9 

100  ±1 

87 

5 

0 

6 

0 

0 

1 

0 

±3 

Navy  Officers 

100  ±0 

90 

4 

0 

5 

1 

0 

0 

0 

±2 

01-03 

100  ±0 

89 

3 

0 

7 

1 

0 

0 

0 

±3 

04-06 

100  ±0 

90 

4 

0 

4 

1 

0 

0 

0 

±3 

Marine  Corps  Enlisted 

100  ±0 

86 

1 

0 

11 

0 

0 

0 

1 

±3 

E1-E4 

100  ±0 

85 

1 

0 

13 

0 

0 

0 

1 

±4 

E5-E9 

100  ±0 

88 

1 

0 

10 

0 

0 

1 

0 

±3 

Marine  Corps  Officers 

100  ±1 

89 

1 

0 

9 

0 

0 

0 

0 

±2 

01-03 

100  ±0 

89 

1 

0 

9 

0 

0 

0 

0 

±3 

04-06 

99  ±1 

91 

2 

0 

7 

0 

0 

0 

0 

±3 

Air  Force  Enlisted 

100  ±1 

81 

11 

0 

7 

0 

0 

0 

1 

±2 

E1-E4 

100  ±0 

83 

9 

0 

7 

0 

0 

0 

1 

±3 

E5-E9 

100  ±1 

80 

12 

0 

7 

0 

0 

0 

1 

±2 

Air  Force  Officers 

100  ±1 

90 

6 

0 

4 

0 

0 

0 

0 

±2 

01-03 

100  ±0 

88 

7 

0 

5 

0 

0 

0 

0 

±3 

04-06 

100  ±1 

92 

5 

0 

2 

0 

0 

0 

0 

±2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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19.  Where  do  you  live  at  your  permanent  duty  station? 


1.  Aboard  ship 

4.  Military  family  housing,  off  base 

7.  Civilian  housing  that  you  own  or  pay 
mortgage  on 


2.  Barracks/dorm/BEQ/UEPH/BOQ/ 
UOPH  military  facility 
5.  Privatized  military  housing  that  you 
rent  on  base 

8.  Civilian  housing  that  you  rent 


3.  Military  family  housing,  on  base 

6.  Privatized  military  housing  that  you  rent 
off  base 
9.  Other 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

7 

8 

9 

OVERALL  AND  SERVICE 

Total 

100  ±1 

2 

23 

16 

4 

1 

1 

20 

32 

1 

±2 

Army 

100  ±1 

0 

30 

19 

3 

1 

1 

16 

29 

1 

±3 

Navy 

100  ±1 

9 

13 

8 

6 

0 

2 

23 

37 

1 

±3 

Marine  Corps 

100  ±1 

0 

45 

12 

3 

2 

1 

14 

24 

1 

±3 

Air  Force 

100  ±1 

0 

15 

23 

2 

1 

1 

25 

32 

1 

±3 

PAYGRADE 

Eniisted 

100  ±1 

3 

27 

16 

4 

1 

1 

16 

31 

1 

±2 

E1-E4 

100  ±1 

5 

50 

10 

3 

1 

1 

3 

27 

1 

±3 

E1-E3 

100  ±1 

5 

64 

7 

2 

0 

1 

2 

18 

1 

±4 

E4 

100  ±1 

4 

38 

13 

4 

1 

1 

4 

35 

1 

±4 

E5-E9 

100  ±1 

1 

6 

22 

5 

1 

2 

28 

34 

1 

±3 

E5-E6 

100  ±1 

1 

7 

22 

5 

1 

2 

22 

38 

1 

±3 

E7-E9 

100  ±1 

1 

4 

19 

5 

1 

1 

43 

25 

1 

±4 

Officers 

100  ±1 

0 

3 

15 

3 

1 

1 

41 

35 

1 

±2 

W1-W5 

100  ±1 

0 

10 

19 

4 

1 

1 

44 

21 

1 

±8 

01-03 

100  ±1 

0 

4 

13 

3 

0 

2 

33 

44 

1 

±3 

04-06 

100  ±0 

0 

1 

17 

3 

1 

1 

52 

26 

1 

±3 

LOCATION 

US  (Incl.  Territories) 

100  ±1 

2 

20 

15 

3 

1 

1 

24 

33 

1 

±2 

Overseas 

100  ±1 

3 

40 

22 

5 

0 

2 

1 

25 

2 

±3 

Europe 

100  ±1 

1 

28 

23 

8 

0 

3 

2 

34 

1 

±4 

Asia  and  Pacific 

100  ±0 

5 

54 

20 

2 

0 

2 

0 

15 

1 

±4 

On  Base 

100  ±1 

6 

55 

38 

0 

0 

0 

0 

0 

1 

±3 

Off  Base 

100  ±1 

0 

0 

0 

6 

2 

2 

34 

54 

1 

±2 

EDUCATION 

No  College 

100  ±1 

5 

39 

13 

5 

0 

1 

7 

30 

1 

±3 

Some  College 

100  ±1 

2 

23 

17 

3 

1 

1 

19 

31 

1 

±2 

4-year  Degree 

100  ±1 

1 

7 

16 

4 

1 

2 

31 

38 

0 

±3 

Grad/Prof  Degree 

100  ±1 

0 

2 

17 

2 

1 

1 

47 

29 

1 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

100  ±1 

2 

22 

16 

3 

1 

1 

22 

31 

1 

±2 

Total  Minority 

100  ±1 

3 

25 

16 

5 

1 

2 

16 

33 

1 

±2 

Non-Hispanic  Black 

100  ±1 

2 

21 

16 

5 

1 

2 

17 

35 

1 

±3 

Hispanic 

100  ±1 

3 

30 

15 

4 

1 

1 

12 

32 

1 

±4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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19.  Where  do  you  live  at  your  permanent  duty  station? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

7 

8 

9 

FAMILY  STATUS 

Single  w/Child(ren) 

100  ±1 

3 

16 

13 

2 

1 

2 

15 

48 

1 

±5 

Single  w/o  Child(ren) 

100  ±1 

5 

56 

0 

0 

0 

1 

6 

31 

1 

±3 

Married  w/  Child(ren) 

100  ±1 

1 

4 

28 

6 

2 

2 

31 

26 

1 

±2 

Married  w/o  Child(ren) 

100  ±1 

1 

7 

19 

5 

1 

1 

24 

41 

1 

±4 

Working  Spouse 

100  ±1 

1 

5 

21 

5 

1 

1 

34 

31 

1 

±3 

Dual  Service  Spouse 

100  ±1 

1 

4 

14 

4 

1 

2 

30 

42 

1 

±4 

GENDER 

Male 

100  ±1 

2 

24 

16 

4 

1 

1 

20 

30 

1 

±2 

Enlisted 

100  ±1 

3 

28 

17 

4 

1 

1 

16 

30 

1 

±2 

Officers 

100  ±1 

0 

3 

16 

3 

1 

1 

42 

33 

1 

±2 

Female 

100  ±1 

1 

20 

14 

3 

1 

2 

20 

38 

1 

±3 

Enlisted 

100  ±1 

2 

23 

14 

4 

1 

3 

17 

37 

1 

±4 

Officers 

100  ±1 

0 

1 

10 

2 

0 

1 

40 

43 

1 

±4 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100  ±1 

0 

35 

19 

3 

1 

1 

12 

28 

1 

±3 

E1-E4 

100  ±0 

0 

58 

13 

2 

1 

1 

2 

22 

1 

±5 

E5-E9 

100  ±1 

0 

10 

25 

4 

2 

2 

21 

33 

1 

±4 

Army  Officers 

100  ±1 

0 

6 

17 

3 

1 

1 

35 

37 

1 

±3 

01-03 

100  ±0 

0 

6 

14 

3 

1 

1 

27 

48 

1 

±5 

04-06 

100  ±0 

0 

2 

22 

3 

1 

1 

43 

27 

1 

±5 

Navy  Enlisted 

100  ±1 

10 

15 

8 

7 

0 

2 

19 

38 

1 

±4 

E1-E4 

100  ±1 

19 

31 

3 

5 

0 

1 

3 

37 

1 

±5 

E5-E9 

100  ±1 

3 

4 

11 

8 

0 

2 

31 

38 

2 

±5 

Navy  Officers 

100  ±0 

1 

2 

7 

4 

1 

1 

48 

36 

0 

±4 

01-03 

100  ±0 

1 

3 

6 

4 

0 

1 

39 

45 

0 

±5 

04-06 

100  ±0 

1 

1 

8 

4 

1 

1 

58 

26 

0 

±5 

Marine  Corps  Enlisted 

100  ±1 

0 

50 

11 

3 

2 

0 

11 

23 

1 

±3 

E1-E4 

100  ±1 

0 

72 

6 

2 

2 

0 

2 

15 

0 

±5 

E5-E9 

100  ±0 

0 

12 

20 

4 

1 

1 

25 

36 

2 

±5 

Marine  Corps  Officers 

100  ±0 

0 

3 

18 

2 

2 

1 

42 

32 

1 

±3 

01-03 

100  ±0 

0 

3 

17 

1 

1 

2 

32 

43 

1 

±4 

04-06 

100  ±0 

0 

2 

16 

2 

2 

1 

57 

19 

0 

±4 

Air  Force  Enlisted 

100  ±1 

0 

18 

24 

2 

1 

1 

20 

32 

1 

±3 

E1-E4 

100  ±1 

0 

40 

17 

2 

0 

2 

4 

34 

1 

±5 

E5-E9 

100  ±1 

0 

2 

29 

3 

1 

1 

32 

31 

0 

±5 

Air  Force  Officers 

100  ±1 

0 

1 

17 

2 

0 

1 

44 

33 

0 

±4 

01-03 

100  ±1 

0 

2 

17 

3 

0 

2 

36 

40 

1 

±5 

04-06 

100  ±0 

0 

0 

18 

2 

0 

0 

54 

25 

0 

±5 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


DMDC 


43 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


20.  Taking  all  things  into  consideration,  how  satisfied  are  you,  in  general,  with  each  of  the  following  aspects  of  being  in 
the  military? 

a.  Your  total  compensation  (i.e.,  base  pay,  allowances,  and  bonuses) 

1.  Very  dissatisfied  2.  Dissatisfied 

4.  Satisfied  5.  Very  satisfied 


3.  Neither  satisfied  nor  dissatisfied 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

Mvtfidyt;  odiididuiiuii 

OVERALL  AND  SERVICE 

Total 

100 

±1 

6 

24 

23 

41 

6 

±2 

3.2 

±0.1 

Army 

100 

±1 

8 

25 

23 

39 

4 

±3 

3.1 

±0.1 

Navy 

100 

±0 

6 

23 

23 

42 

7 

±3 

3.2 

±0.1 

Marine  Corps 

100 

±1 

7 

27 

28 

33 

5 

±3 

3.0 

±0.1 

Air  Force 

100 

±1 

4 

22 

21 

46 

8 

±3 

3.3 

±0.1 

PAYGRADE 

Enlisted 

100 

±1 

7 

26 

25 

38 

4 

±2 

3.1 

±0.1 

E1-E4 

100 

±1 

9 

26 

29 

33 

4 

±3 

3.0 

±0.1 

E1-E3 

100 

±1 

9 

23 

30 

33 

4 

±4 

3.0 

±0.1 

E4 

100 

±0 

8 

28 

27 

33 

4 

±3 

3.0 

±0.1 

E5-E9 

100 

±1 

5 

26 

21 

43 

5 

±3 

3.2 

±0.1 

E5-E6 

100 

±1 

6 

26 

23 

41 

4 

±3 

3.1 

±0.1 

E7-E9 

100 

±1 

3 

25 

18 

48 

6 

±4 

3.3 

±0.1 

Officers 

100 

±1 

2 

13 

13 

57 

15 

±2 

3.7 

±0.1 

W1-W5 

100 

±1 

5 

28 

21 

42 

4 

±6 

3.1 

±0.2 

01-03 

100 

±1 

2 

13 

13 

58 

14 

±3 

3.7 

±0.1 

04-06 

100 

±1 

2 

11 

11 

58 

18 

±3 

3.8 

±0.1 

LOCATION 

US  (Incl.  Territories) 

100 

±1 

6 

25 

24 

40 

6 

±2 

3.1 

±0.1 

Overseas 

100 

±1 

6 

20 

21 

47 

6 

±3 

3.3 

±0.1 

Europe 

100 

±0 

6 

19 

18 

50 

6 

±4 

3.3 

±0.1 

Asia  and  Pacific 

100 

±0 

6 

21 

23 

43 

6 

±5 

3.2 

±0.1 

On  Base 

100 

±1 

7 

26 

26 

37 

4 

±3 

3.0 

±0.1 

Off  Base 

100 

±1 

5 

23 

21 

44 

7 

±2 

3.3 

±0.1 

EDUCATION 

No  College 

100 

±1 

7 

25 

28 

36 

5 

±4 

3.1 

±0.1 

Some  College 

100 

±1 

7 

27 

24 

39 

4 

±2 

3.1 

±0.1 

4-year  Degree 

100 

±1 

4 

16 

18 

51 

11 

±3 

3.5 

±0.1 

Grad/Prof  Degree 

100 

±1 

4 

14 

12 

54 

17 

±3 

3.7 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

6 

23 

22 

43 

7 

±2 

3.2 

±0.1 

Total  Minority 

100 

±1 

7 

25 

25 

38 

5 

±2 

3.1 

±0.1 

Non-Hispanic  Black 

100 

±1 

7 

25 

25 

38 

4 

±3 

3.1 

±0.1 

Hispanic 

100 

±1 

6 

25 

25 

38 

5 

±4 

3.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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20.  Taking  all  things  into  consideration,  how  satisfied  are  you,  in  general,  with  each  of  the  following  aspects  of  being  in 
the  military? 

a.  Your  total  compensation  (i.e.,  base  pay,  allowances,  and  bonuses) 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±0 

6 

27 

19 

41 

6 

±5 

3.1 

±0.2 

Single  w/o  Child(ren) 

100 

±1 

7 

24 

26 

37 

5 

±3 

3.1 

±0.1 

Married  w/  Child(ren) 

100 

±1 

6 

24 

21 

43 

6 

±3 

3.2 

±0.1 

Married  w/o  Child(ren) 

100 

±1 

5 

21 

23 

44 

7 

±4 

3.3 

±0.1 

Working  Spouse 

100 

±1 

5 

24 

21 

44 

7 

±3 

3.2 

±0.1 

Dual  Service  Spouse 

100 

±1 

4 

21 

21 

45 

9 

±4 

3.3 

±0.1 

GENDER 

Male 

100 

±1 

6 

24 

24 

40 

5 

±2 

3.1 

±0.1 

Enlisted 

100 

±1 

7 

26 

26 

37 

4 

±2 

3.0 

±0.1 

Officers 

100 

±1 

2 

13 

13 

56 

14 

±2 

3.7 

±0.1 

Female 

100 

±1 

5 

23 

18 

46 

9 

±3 

3.3 

±0.1 

Enlisted 

100 

±1 

5 

25 

19 

43 

7 

±4 

3.2 

±0.1 

Officers 

100 

±1 

2 

11 

9 

59 

19 

±4 

3.8 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

9 

26 

25 

36 

3 

±3 

3.0 

±0.1 

E1  -E4 

100 

±0 

10 

25 

29 

32 

3 

±5 

2.9 

±0.1 

E5-E9 

100 

±1 

8 

28 

21 

40 

3 

±4 

3.0 

±0.1 

Army  Officers 

100 

±1 

3 

16 

13 

57 

10 

±3 

3.6 

±0.1 

01-03 

100 

±0 

3 

13 

13 

62 

10 

±5 

3.6 

±0.1 

04-06 

100 

±1 

2 

14 

10 

60 

15 

±5 

3.7 

±0.1 

Navy  Eniisted 

100 

±0 

6 

25 

24 

39 

6 

±4 

3.1 

±0.1 

El  -E4 

100 

±0 

8 

25 

28 

33 

5 

±5 

3.0 

±0.2 

E5-E9 

100 

±0 

5 

25 

21 

44 

6 

±5 

3.2 

±0.1 

Navy  Officers 

100 

±0 

3 

13 

13 

56 

15 

±4 

3.7 

±0.1 

01-03 

100 

±0 

2 

14 

13 

58 

13 

±5 

3.7 

±0.1 

04-06 

100 

±0 

3 

11 

13 

54 

18 

±5 

3.7 

±0.1 

Marine  Corps  Eniisted 

100 

±0 

7 

29 

30 

30 

3 

±4 

2.9 

±0.1 

El  -E4 

100 

±0 

9 

33 

32 

24 

2 

±5 

2.8 

±0.1 

E5-E9 

100 

±0 

4 

23 

27 

41 

6 

±5 

3.2 

±0.1 

Marine  Corps  Officers 

100 

±1 

1 

12 

13 

60 

15 

±3 

3.7 

±0.1 

01-03 

100 

±1 

1 

13 

12 

59 

15 

±4 

3.7 

±0.1 

04-06 

100 

±1 

1 

10 

12 

61 

16 

±4 

3.8 

±0.1 

Air  Force  Eniisted 

100 

±1 

4 

24 

23 

44 

5 

±4 

3.2 

±0.1 

El  -E4 

100 

±1 

6 

22 

26 

41 

5 

±5 

3.2 

±0.1 

E5-E9 

100 

±1 

3 

26 

21 

46 

4 

±5 

3.2 

±0.1 

Air  Force  Officers 

100 

±0 

1 

10 

12 

56 

20 

±4 

3.8 

±0.1 

01-03 

100 

±0 

2 

12 

14 

54 

19 

±5 

3.8 

±0.1 

04-06 

100 

±0 

1 

8 

10 

59 

22 

±5 

3.9 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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20.  Taking  all  things  into  consideration,  how  satisfied  are  you,  in  general,  with  each  of  the  following  aspects  of  being  in 
the  military? 

b.  The  type  of  work  you  do  in  your  military  job 

1.  Very  dissatisfied  2.  Dissatisfied 

4.  Satisfied  5.  Very  satisfied 


3.  Neither  satisfied  nor  dissatisfied 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

Mvtfidyt;  odiididuiiuii 

OVERALL  AND  SERVICE 

Total 

100 

±1 

5 

11 

16 

46 

22 

±2 

3.7 

±0.1 

Army 

100 

±1 

6 

12 

16 

46 

20 

±3 

3.6 

±0.1 

Navy 

100 

±1 

4 

11 

15 

45 

25 

±3 

3.8 

±0.1 

Marine  Corps 

100 

±1 

4 

11 

19 

45 

21 

±4 

3.7 

±0.1 

Air  Force 

99 

±1 

4 

11 

15 

48 

22 

±3 

3.7 

±0.1 

PAYGRADE 

Enlisted 

100 

±1 

5 

12 

17 

46 

20 

±2 

3.6 

±0.1 

E1-E4 

100 

±1 

8 

14 

21 

42 

15 

±3 

3.4 

±0.1 

E1-E3 

99 

±1 

8 

12 

23 

43 

14 

±4 

3.4 

±0.1 

E4 

100 

±1 

7 

15 

20 

41 

16 

±4 

3.5 

±0.1 

E5-E9 

100 

±1 

3 

10 

13 

49 

24 

±3 

3.8 

±0.1 

E5-E6 

100 

±1 

4 

11 

15 

48 

22 

±3 

3.7 

±0.1 

E7-E9 

100 

±1 

2 

6 

9 

53 

30 

±4 

4.0 

±0.1 

Officers 

100 

±1 

2 

7 

11 

49 

31 

±2 

4.0 

±0.1 

W1-W5 

99 

±1 

1 

5 

10 

49 

35 

±7 

4.1 

±0.1 

01-03 

100 

±1 

3 

9 

12 

48 

28 

±3 

3.9 

±0.1 

04-06 

100 

±1 

1 

5 

8 

50 

35 

±3 

4.1 

±0.1 

LOCATION 

US  (Incl.  Territories) 

100 

±1 

4 

11 

15 

47 

23 

±2 

3.7 

±0.1 

Overseas 

100 

±1 

6 

11 

19 

45 

19 

±3 

3.6 

±0.1 

Europe 

100 

±1 

5 

13 

21 

42 

19 

±4 

3.6 

±0.1 

Asia  and  Pacific 

99 

±1 

6 

9 

18 

48 

18 

±5 

3.6 

±0.1 

On  Base 

100 

±1 

6 

12 

18 

45 

18 

±3 

3.6 

±0.1 

Off  Base 

100 

±1 

3 

10 

14 

47 

25 

±2 

3.8 

±0.1 

EDUCATION 

No  College 

100 

±1 

6 

10 

22 

43 

18 

±4 

3.6 

±0.1 

Some  College 

100 

±1 

4 

12 

15 

47 

21 

±2 

3.7 

±0.1 

4-year  Degree 

100 

±1 

4 

11 

13 

47 

24 

±3 

3.8 

±0.1 

Grad/Prof  Degree 

100 

±1 

2 

5 

10 

50 

33 

±3 

4.1 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

5 

11 

15 

46 

23 

±2 

3.7 

±0.1 

Total  Minority 

99 

±1 

5 

11 

17 

47 

21 

±2 

3.7 

±0.1 

Non-Hispanic  Black 

99 

±1 

4 

9 

15 

49 

23 

±3 

3.8 

±0.1 

Hispanic 

100 

±1 

5 

13 

18 

44 

20 

±4 

3.6 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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20.  Taking  all  things  into  consideration,  how  satisfied  are  you,  in  general,  with  each  of  the  following  aspects  of  being  in 
the  military? 

b.  The  type  of  work  you  do  in  your  military  job 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±1 

5 

11 

13 

49 

21 

±5 

3.7 

±0.2 

Single  w/o  Child(ren) 

100 

±1 

6 

13 

20 

44 

18 

±3 

3.6 

±0.1 

Married  w/  Child(ren) 

100 

±1 

3 

10 

12 

50 

25 

±3 

3.8 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

5 

12 

18 

43 

22 

±4 

3.6 

±0.1 

Working  Spouse 

100 

±1 

5 

11 

13 

48 

24 

±3 

3.8 

±0.1 

Dual  Service  Spouse 

100 

±1 

7 

11 

15 

47 

21 

±4 

3.7 

±0.1 

GENDER 

Male 

100 

±1 

5 

11 

16 

46 

22 

±2 

3.7 

±0.1 

Enlisted 

100 

±1 

5 

12 

17 

46 

20 

±2 

3.6 

±0.1 

Officers 

100 

±1 

2 

7 

10 

49 

32 

±2 

4.0 

±0.1 

Female 

100 

±1 

5 

11 

16 

48 

20 

±3 

3.7 

±0.1 

Enlisted 

100 

±1 

5 

11 

17 

48 

19 

±4 

3.7 

±0.1 

Officers 

100 

±1 

3 

10 

12 

49 

27 

±4 

3.9 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

7 

12 

17 

46 

18 

±3 

3.6 

±0.1 

E1  -E4 

100 

±1 

9 

15 

20 

43 

12 

±5 

3.3 

±0.2 

E5-E9 

99 

±1 

4 

10 

13 

49 

24 

±4 

3.8 

±0.1 

Army  Officers 

100 

±1 

3 

9 

11 

48 

29 

±3 

3.9 

±0.1 

01-03 

100 

±0 

4 

13 

14 

46 

22 

±5 

3.7 

±0.1 

04-06 

100 

±1 

1 

5 

9 

51 

34 

±5 

4.1 

±0.1 

Navy  Eniisted 

100 

±1 

4 

11 

17 

44 

24 

±4 

3.7 

±0.1 

El  -E4 

100 

±1 

6 

13 

22 

39 

19 

±5 

3.5 

±0.2 

E5-E9 

100 

±1 

2 

10 

13 

48 

27 

±5 

3.9 

±0.1 

Navy  Officers 

100 

±1 

1 

6 

8 

50 

34 

±4 

4.1 

±0.1 

01-03 

99 

±1 

2 

7 

9 

50 

32 

±5 

4.0 

±0.1 

04-06 

100 

±0 

1 

6 

6 

50 

37 

±5 

4.2 

±0.1 

Marine  Corps  Eniisted 

100 

±1 

4 

12 

20 

45 

19 

±4 

3.6 

±0.1 

El  -E4 

100 

±1 

6 

14 

23 

42 

15 

±5 

3.5 

±0.2 

E5-E9 

100 

±0 

2 

7 

15 

49 

27 

±5 

3.9 

±0.1 

Marine  Corps  Officers 

100 

±1 

1 

6 

10 

49 

33 

±3 

4.1 

±0.1 

01-03 

99 

±1 

1 

7 

12 

48 

32 

±4 

4.0 

±0.1 

04-06 

100 

±1 

1 

6 

9 

49 

35 

±5 

4.1 

±0.1 

Air  Force  Eniisted 

99 

±1 

4 

12 

16 

48 

19 

±4 

3.7 

±0.1 

El  -E4 

99 

±1 

7 

13 

21 

43 

17 

±5 

3.5 

±0.2 

E5-E9 

100 

±1 

3 

11 

13 

52 

21 

±5 

3.8 

±0.1 

Air  Force  Officers 

100 

±1 

2 

7 

11 

48 

31 

±4 

4.0 

±0.1 

01-03 

100 

±0 

3 

8 

13 

47 

28 

±5 

3.9 

±0.1 

04-06 

100 

±1 

1 

5 

9 

50 

35 

±5 

4.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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20.  Taking  all  things  into  consideration,  how  satisfied  are  you,  in  general,  with  each  of  the  following  aspects  of  being  in 
the  military? 

c.  Your  opportunities  for  promotion 

1.  Very  dissatisfied  2.  Dissatisfied 

4.  Satisfied  5.  Very  satisfied 


3.  Neither  satisfied  nor  dissatisfied 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

Mvtfidyt;  odiididuiiuii 

OVERALL  AND  SERVICE 

Total 

100 

±1 

10 

18 

19 

41 

12 

±2 

3.3 

±0.1 

Army 

100 

±1 

12 

17 

18 

41 

12 

±3 

3.2 

±0.1 

Navy 

100 

±1 

12 

22 

17 

36 

12 

±3 

3.1 

±0.1 

Marine  Corps 

100 

±1 

8 

18 

24 

39 

11 

±4 

3.3 

±0.1 

Air  Force 

99 

±1 

5 

14 

19 

48 

14 

±3 

3.5 

±0.1 

PAYGRADE 

Enlisted 

100 

±1 

11 

19 

20 

40 

11 

±2 

3.2 

±0.1 

E1-E4 

99 

±1 

14 

19 

22 

36 

8 

±3 

3.1 

±0.1 

E1-E3 

99 

±1 

13 

19 

24 

37 

7 

±4 

3.1 

±0.1 

E4 

99 

±1 

15 

20 

21 

35 

9 

±4 

3.0 

±0.1 

E5-E9 

100 

±1 

8 

19 

17 

42 

14 

±3 

3.4 

±0.1 

E5-E6 

100 

±1 

9 

20 

18 

41 

12 

±3 

3.3 

±0.1 

E7-E9 

100 

±1 

5 

16 

15 

45 

18 

±4 

3.6 

±0.1 

Officers 

100 

±1 

4 

11 

15 

50 

20 

±2 

3.7 

±0.1 

W1-W5 

99 

±1 

3 

13 

17 

52 

15 

±6 

3.6 

±0.1 

01-03 

100 

±1 

2 

7 

15 

54 

21 

±3 

3.8 

±0.1 

04-06 

100 

±1 

6 

16 

15 

45 

19 

±3 

3.5 

±0.1 

LOCATION 

US  (Incl.  Territories) 

100 

±1 

10 

18 

19 

41 

13 

±2 

3.3 

±0.1 

Overseas 

100 

±1 

9 

18 

20 

42 

11 

±3 

3.3 

±0.1 

Europe 

100 

±1 

10 

16 

20 

41 

12 

±4 

3.3 

±0.1 

Asia  and  Pacific 

99 

±1 

7 

20 

21 

42 

10 

±5 

3.3 

±0.1 

On  Base 

99 

±1 

10 

18 

21 

40 

11 

±3 

3.2 

±0.1 

Off  Base 

100 

±1 

9 

18 

17 

42 

14 

±2 

3.3 

±0.1 

EDUCATION 

No  College 

99 

±1 

12 

17 

22 

37 

11 

±4 

3.2 

±0.1 

Some  College 

100 

±1 

10 

20 

18 

41 

11 

±2 

3.2 

±0.1 

4-year  Degree 

100 

±1 

7 

12 

18 

47 

16 

±3 

3.5 

±0.1 

Grad/Prof  Degree 

100 

±1 

5 

15 

16 

45 

20 

±3 

3.6 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

9 

17 

19 

42 

13 

±2 

3.3 

±0.1 

Total  Minority 

99 

±1 

10 

19 

19 

40 

12 

±2 

3.2 

±0.1 

Non-Hispanic  Black 

99 

±1 

10 

19 

18 

42 

11 

±3 

3.3 

±0.1 

Hispanic 

99 

±1 

11 

18 

21 

37 

13 

±4 

3.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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20.  Taking  all  things  into  consideration,  how  satisfied  are  you,  in  general,  with  each  of  the  following  aspects  of  being  in 
the  military? 

c.  Your  opportunities  for  promotion 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±1 

13 

19 

17 

37 

13 

±5 

3.2 

±0.2 

Single  w/o  Child(ren) 

99 

±1 

10 

17 

21 

41 

11 

±3 

3.3 

±0.1 

Married  w/  Child(ren) 

100 

±1 

9 

18 

16 

43 

14 

±3 

3.3 

±0.1 

Married  w/o  Child(ren) 

100 

±1 

9 

17 

20 

41 

13 

±4 

3.3 

±0.1 

^^B 

Working  Spouse 

100 

±1 

9 

18 

18 

42 

13 

±3 

3.3 

±0.1 

^^B 

Dual  Service  Spouse 

100 

±1 

9 

15 

18 

44 

13 

±4 

3.4 

±0.1 

GENDER 

Male 

100 

±1 

10 

18 

19 

41 

13 

±2 

3.3 

±0.1 

^^B 

Enlisted 

100 

±1 

11 

19 

19 

39 

11 

±2 

3.2 

±0.1 

Officers 

100 

±1 

4 

11 

15 

50 

20 

±2 

3.7 

±0.1 

Female 

100 

±1 

10 

17 

19 

42 

12 

±3 

3.3 

±0.1 

^^B 

Enlisted 

100 

±1 

11 

19 

21 

40 

10 

±4 

3.2 

±0.1 

Officers 

100 

±1 

3 

11 

13 

53 

19 

±4 

3.7 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

14 

18 

18 

38 

11 

±3 

3.1 

±0.1 

E1  -E4 

99 

±1 

17 

19 

21 

35 

8 

±5 

3.0 

±0.2 

E5-E9 

100 

±1 

11 

18 

15 

41 

15 

±4 

3.3 

±0.1 

^^B 

Army  Officers 

100 

±1 

4 

11 

14 

54 

17 

±3 

3.7 

±0.1 

01-03 

100 

±1 

4 

7 

14 

58 

18 

±5 

3.8 

±0.1 

04-06 

100 

±1 

6 

16 

13 

49 

17 

±5 

3.6 

±0.1 

Navy  Eniisted 

100 

±1 

13 

24 

18 

34 

11 

±4 

3.1 

±0.1 

El  -E4 

100 

±1 

19 

23 

19 

30 

8 

±5 

2.9 

±0.2 

E5-E9 

100 

±1 

9 

25 

17 

37 

13 

±5 

3.2 

±0.2 

Navy  Officers 

100 

±1 

4 

11 

16 

48 

20 

±4 

3.7 

±0.1 

01-03 

100 

±1 

1 

7 

16 

54 

21 

±5 

3.9 

±0.1 

04-06 

100 

±0 

7 

16 

17 

39 

20 

±5 

3.5 

±0.2 

Marine  Corps  Eniisted 

100 

±1 

9 

19 

25 

37 

9 

±4 

3.2 

±0.1 

El  -E4 

100 

±1 

11 

22 

28 

34 

5 

±5 

3.0 

±0.2 

E5-E9 

100 

±1 

5 

14 

20 

44 

17 

±5 

3.5 

±0.1 

Marine  Corps  Officers 

99 

±1 

3 

7 

15 

54 

21 

±3 

3.8 

±0.1 

01-03 

99 

±1 

2 

5 

15 

57 

21 

±4 

3.9 

±0.1 

04-06 

100 

±1 

5 

11 

16 

49 

20 

±5 

3.7 

±0.1 

Air  Force  Eniisted 

99 

±1 

5 

15 

21 

48 

12 

±4 

3.5 

±0.1 

El  -E4 

99 

±1 

6 

14 

23 

46 

11 

±5 

3.4 

±0.1 

E5-E9 

100 

±1 

4 

15 

19 

50 

12 

±5 

3.5 

±0.1 

Air  Force  Officers 

100 

±1 

4 

12 

15 

48 

22 

±4 

3.7 

±0.1 

01-03 

100 

±0 

2 

8 

15 

51 

24 

±5 

3.9 

±0.1 

04-06 

100 

±1 

6 

17 

15 

44 

19 

±5 

3.5 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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20.  Taking  all  things  into  consideration,  how  satisfied  are  you,  in  general,  with  each  of  the  following  aspects  of  being  in 
the  military? 

d.  The  quality  of  your  coworkers 

1.  Very  dissatisfied  2.  Dissatisfied 

4.  Satisfied  5.  Very  satisfied 


3.  Neither  satisfied  nor  dissatisfied 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

Mvtfidyt;  odiididuiiuii 

OVERALL  AND  SERVICE 

Total 

100 

±1 

5 

14 

22 

45 

13 

±2 

3.5 

±0.1 

Army 

100 

±1 

6 

15 

23 

44 

11 

±3 

3.4 

±0.1 

Navy 

100 

±1 

5 

16 

20 

46 

13 

±3 

3.5 

±0.1 

Marine  Corps 

100 

±1 

5 

13 

26 

44 

12 

±4 

3.4 

±0.1 

Air  Force 

99 

±1 

4 

11 

21 

46 

17 

±3 

3.6 

±0.1 

PAYGRADE 

Enlisted 

100 

±1 

6 

15 

24 

44 

11 

±2 

3.4 

±0.1 

E1-E4 

100 

±1 

8 

16 

27 

39 

10 

±3 

3.3 

±0.1 

E1-E3 

99 

±1 

6 

14 

28 

39 

12 

±4 

3.4 

±0.1 

E4 

100 

±1 

9 

17 

26 

39 

9 

±4 

3.2 

±0.1 

E5-E9 

100 

±1 

4 

15 

21 

48 

12 

±3 

3.5 

±0.1 

E5-E6 

100 

±1 

5 

17 

23 

45 

10 

±3 

3.4 

±0.1 

E7-E9 

100 

±1 

2 

9 

16 

56 

17 

±4 

3.8 

±0.1 

Officers 

100 

±1 

1 

7 

14 

52 

26 

±2 

3.9 

±0.1 

W1-W5 

99 

±1 

3 

15 

19 

50 

14 

±8 

3.6 

±0.2 

01-03 

100 

±1 

1 

8 

16 

51 

23 

±3 

3.9 

±0.1 

04-06 

100 

±1 

1 

4 

10 

53 

32 

±3 

4.1 

±0.1 

LOCATION 

US  (Incl.  Territories) 

100 

±1 

4 

14 

22 

46 

14 

±2 

3.5 

±0.1 

Overseas 

100 

±1 

7 

14 

24 

43 

11 

±3 

3.4 

±0.1 

Europe 

100 

±1 

9 

13 

26 

42 

10 

±4 

3.3 

±0.1 

Asia  and  Pacific 

100 

±1 

6 

15 

23 

44 

11 

±5 

3.4 

±0.1 

On  Base 

100 

±1 

6 

15 

23 

44 

11 

±3 

3.4 

±0.1 

Off  Base 

100 

±1 

4 

13 

22 

46 

15 

±2 

3.5 

±0.1 

EDUCATION 

No  College 

99 

±1 

6 

17 

25 

41 

11 

±4 

3.3 

±0.1 

Some  College 

100 

±1 

5 

15 

23 

45 

11 

±2 

3.4 

±0.1 

4-year  Degree 

100 

±1 

3 

9 

18 

51 

19 

±3 

3.7 

±0.1 

Grad/Prof  Degree 

100 

±1 

1 

6 

12 

51 

30 

±3 

4.0 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

5 

14 

21 

45 

14 

±2 

3.5 

±0.1 

Total  Minority 

99 

±1 

5 

14 

24 

45 

12 

±2 

3.5 

±0.1 

Non-Hispanic  Black 

99 

±1 

5 

12 

23 

49 

12 

±3 

3.5 

±0.1 

Hispanic 

100 

±1 

4 

14 

27 

42 

12 

±4 

3.4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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20.  Taking  all  things  into  consideration,  how  satisfied  are  you,  in  general,  with  each  of  the  following  aspects  of  being  in 
the  military? 

d.  The  quality  of  your  coworkers 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±1 

4 

16 

21 

50 

9 

±5 

3.4 

±0.2 

Single  w/o  Child(ren) 

100 

±1 

6 

14 

25 

42 

13 

±3 

3.4 

±0.1 

Married  w/  Child(ren) 

100 

±1 

4 

13 

20 

48 

15 

±3 

3.6 

±0.1 

Married  w/o  Child(ren) 

100 

±1 

5 

15 

23 

42 

14 

±4 

3.4 

±0.1 

Working  Spouse 

100 

±1 

5 

14 

21 

46 

14 

±3 

3.5 

±0.1 

Dual  Service  Spouse 

100 

±1 

5 

16 

24 

42 

13 

±4 

3.4 

±0.1 

GENDER 

Male 

100 

±1 

5 

14 

22 

46 

14 

±2 

3.5 

±0.1 

Enlisted 

100 

±1 

6 

15 

24 

45 

11 

±2 

3.4 

±0.1 

Officers 

100 

±1 

1 

7 

14 

52 

27 

±2 

4.0 

±0.1 

Female 

100 

±1 

5 

16 

24 

42 

13 

±3 

3.4 

±0.1 

Enlisted 

100 

±1 

6 

18 

26 

40 

11 

±4 

3.3 

±0.1 

Officers 

100 

±1 

2 

7 

16 

52 

23 

±4 

3.9 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

7 

16 

25 

42 

10 

±3 

3.3 

±0.1 

El  -E4 

100 

±1 

9 

17 

28 

37 

9 

±5 

3.2 

±0.1 

E5-E9 

100 

±1 

5 

15 

21 

48 

11 

±4 

3.4 

±0.1 

Army  Officers 

100 

±1 

2 

10 

16 

52 

19 

±3 

3.8 

±0.1 

01-03 

100 

±0 

3 

12 

19 

50 

15 

±5 

3.6 

±0.1 

04-06 

100 

±1 

1 

5 

11 

57 

26 

±5 

4.0 

±0.1 

Navy  Eniisted 

100 

±1 

5 

17 

21 

45 

11 

±4 

3.4 

±0.1 

El  -E4 

100 

±1 

7 

19 

23 

41 

9 

±5 

3.3 

±0.2 

^^B 

E5-E9 

100 

±1 

4 

17 

20 

48 

12 

±5 

3.5 

±0.1 

Navy  Officers 

100 

±1 

2 

6 

15 

51 

26 

±4 

4.0 

±0.1 

01-03 

100 

±1 

2 

7 

18 

50 

24 

±5 

3.9 

±0.1 

04-06 

100 

±1 

1 

4 

12 

53 

30 

±5 

4.1 

±0.1 

Marine  Corps  Eniisted 

100 

±1 

6 

14 

27 

42 

10 

±4 

3.4 

±0.1 

El  -E4 

100 

±1 

7 

15 

29 

40 

10 

±5 

3.3 

±0.2 

^^B 

E5-E9 

100 

±0 

3 

13 

25 

47 

12 

±5 

3.5 

±0.1 

Marine  Corps  Officers 

99 

±1 

1 

5 

11 

56 

27 

±3 

4.0 

±0.1 

01-03 

99 

±1 

1 

5 

11 

59 

24 

±4 

4.0 

±0.1 

04-06 

100 

±1 

0 

4 

8 

52 

35 

±5 

4.2 

±0.1 

Air  Force  Eniisted 

99 

±1 

5 

13 

24 

45 

13 

±4 

3.5 

±0.1 

El  -E4 

99 

±1 

6 

12 

28 

41 

13 

±5 

3.4 

±0.1 

E5-E9 

100 

±1 

4 

13 

21 

48 

13 

±5 

3.5 

±0.1 

Air  Force  Officers 

100 

±0 

0 

5 

11 

50 

33 

±4 

4.1 

±0.1 

01-03 

100 

±0 

0 

6 

13 

51 

30 

±5 

4.0 

±0.1 

04-06 

100 

±0 

1 

3 

9 

49 

38 

±5 

4.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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20.  Taking  all  things  into  consideration,  how  satisfied  are  you,  in  general,  with  each  of  the  following  aspects  of  being  in 
the  military? 

e.  The  quality  of  your  supervisor 

1.  Very  dissatisfied  2.  Dissatisfied 

4.  Satisfied  5.  Very  satisfied 


3.  Neither  satisfied  nor  dissatisfied 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

Mvtfidyt;  odiididuiiuii 

OVERALL  AND  SERVICE 

Total 

100 

±1 

8 

12 

18 

41 

21 

±2 

3.6 

±0.1 

Army 

100 

±1 

11 

14 

19 

39 

17 

±3 

3.4 

±0.1 

Navy 

100 

±1 

7 

12 

17 

43 

20 

±3 

3.6 

±0.1 

Marine  Corps 

100 

±1 

7 

10 

23 

38 

23 

±4 

3.6 

±0.1 

Air  Force 

99 

±1 

5 

10 

15 

43 

26 

±3 

3.8 

±0.1 

PAYGRADE 

Enlisted 

100 

±1 

9 

13 

19 

41 

19 

±2 

3.5 

±0.1 

E1-E4 

100 

±1 

11 

13 

21 

36 

19 

±3 

3.4 

±0.1 

E1-E3 

99 

±1 

9 

11 

22 

36 

23 

±4 

3.5 

±0.1 

E4 

100 

±1 

13 

15 

20 

37 

16 

±4 

3.3 

±0.1 

E5-E9 

100 

±1 

7 

12 

17 

45 

19 

±3 

3.6 

±0.1 

E5-E6 

99 

±1 

8 

14 

18 

43 

18 

±3 

3.5 

±0.1 

E7-E9 

100 

±1 

3 

8 

15 

51 

22 

±4 

3.8 

±0.1 

Officers 

100 

±1 

3 

9 

14 

44 

31 

±2 

3.9 

±0.1 

W1-W5 

99 

±1 

5 

15 

19 

43 

18 

±8 

3.5 

±0.2 

01-03 

100 

±1 

3 

10 

15 

44 

28 

±3 

3.8 

±0.1 

04-06 

100 

±1 

3 

7 

11 

44 

36 

±3 

4.1 

±0.1 

LOCATION 

US  (Incl.  Territories) 

100 

±1 

8 

12 

18 

41 

22 

±2 

3.6 

±0.1 

Overseas 

100 

±1 

9 

13 

18 

41 

18 

±3 

3.5 

±0.1 

Europe 

100 

±1 

9 

15 

17 

41 

19 

±4 

3.4 

±0.2 

Asia  and  Pacific 

100 

±1 

8 

13 

20 

43 

16 

±5 

3.5 

±0.1 

On  Base 

99 

±1 

8 

13 

19 

40 

20 

±3 

3.5 

±0.1 

Off  Base 

100 

±1 

8 

11 

17 

42 

22 

±2 

3.6 

±0.1 

EDUCATION 

No  College 

99 

±1 

11 

13 

20 

36 

19 

±4 

3.4 

±0.1 

Some  College 

100 

±1 

8 

13 

18 

42 

19 

±2 

3.5 

±0.1 

4-year  Degree 

99 

±1 

5 

11 

15 

46 

24 

±3 

3.7 

±0.1 

Grad/Prof  Degree 

100 

±1 

3 

7 

14 

43 

33 

±3 

4.0 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

8 

12 

17 

41 

22 

±2 

3.6 

±0.1 

Total  Minority 

99 

±1 

8 

12 

20 

42 

19 

±2 

3.5 

±0.1 

Non-Hispanic  Black 

99 

±1 

7 

11 

20 

44 

18 

±3 

3.5 

±0.1 

Hispanic 

100 

±1 

9 

12 

20 

37 

22 

±4 

3.5 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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20.  Taking  all  things  into  consideration,  how  satisfied  are  you,  in  general,  with  each  of  the  following  aspects  of  being  in 
the  military? 

e.  The  quality  of  your  supervisor 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±1 

7 

13 

17 

44 

19 

±5 

3.5 

±0.2 

Single  w/o  Child(ren) 

100 

±1 

8 

12 

20 

39 

21 

±3 

3.5 

±0.1 

Married  w/  Child(ren) 

99 

±1 

8 

11 

16 

44 

21 

±3 

3.6 

±0.1 

Married  w/o  Child(ren) 

100 

±1 

7 

14 

19 

39 

21 

±4 

3.5 

±0.1 

Working  Spouse 

99 

±1 

8 

12 

17 

43 

21 

±3 

3.6 

±0.1 

Dual  Service  Spouse 

99 

±1 

9 

13 

21 

38 

20 

±4 

3.5 

±0.1 

GENDER 

Male 

100 

±1 

8 

12 

18 

42 

21 

±2 

3.6 

±0.1 

Enlisted 

100 

±1 

9 

12 

19 

41 

19 

±2 

3.5 

±0.1 

Officers 

100 

±1 

3 

8 

13 

44 

31 

±2 

3.9 

±0.1 

Female 

100 

±1 

8 

13 

19 

38 

21 

±3 

3.5 

±0.1 

Enlisted 

100 

±1 

9 

14 

20 

38 

20 

±4 

3.5 

±0.1 

Officers 

100 

±1 

5 

11 

15 

41 

28 

±4 

3.8 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

12 

15 

20 

38 

16 

±3 

3.3 

±0.1 

E1  -E4 

100 

±1 

16 

17 

19 

32 

16 

±5 

3.1 

±0.2 

E5-E9 

100 

±1 

8 

12 

20 

45 

15 

±4 

3.5 

±0.1 

Army  Officers 

100 

±1 

5 

12 

16 

44 

23 

±3 

3.7 

±0.1 

01-03 

100 

±0 

6 

13 

19 

41 

21 

±5 

3.6 

±0.2 

04-06 

100 

±1 

3 

8 

11 

47 

29 

±5 

3.9 

±0.1 

Navy  Eniisted 

100 

±1 

8 

13 

18 

43 

18 

±4 

3.5 

±0.1 

El  -E4 

100 

±1 

9 

12 

21 

42 

16 

±5 

3.4 

±0.2 

E5-E9 

100 

±1 

7 

13 

15 

44 

20 

±5 

3.6 

±0.2 

Navy  Officers 

100 

±1 

2 

8 

14 

47 

29 

±4 

3.9 

±0.1 

01-03 

99 

±1 

2 

8 

17 

48 

25 

±5 

3.8 

±0.1 

04-06 

100 

±0 

3 

8 

10 

45 

35 

±5 

4.0 

±0.1 

Marine  Corps  Eniisted 

100 

±1 

7 

10 

24 

37 

22 

±4 

3.6 

±0.1 

El  -E4 

100 

±1 

9 

9 

26 

36 

20 

±5 

3.5 

±0.2 

E5-E9 

100 

±1 

5 

12 

20 

39 

24 

±5 

3.7 

±0.2 

Marine  Corps  Officers 

99 

±1 

2 

6 

13 

47 

31 

±3 

4.0 

±0.1 

01-03 

99 

±1 

3 

6 

14 

50 

27 

±4 

3.9 

±0.1 

04-06 

100 

±1 

2 

5 

11 

43 

39 

±4 

4.1 

±0.1 

Air  Force  Eniisted 

99 

±1 

6 

11 

17 

44 

23 

±4 

3.7 

±0.1 

El  -E4 

99 

±1 

6 

10 

19 

38 

27 

±5 

3.7 

±0.2 

E5-E9 

99 

±2 

6 

12 

15 

48 

20 

±5 

3.6 

±0.1 

Air  Force  Officers 

100 

±1 

2 

7 

11 

41 

39 

±4 

4.1 

±0.1 

01-03 

100 

±0 

1 

8 

12 

42 

37 

±5 

4.0 

±0.1 

04-06 

100 

±1 

2 

5 

10 

41 

43 

±5 

4.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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21  ■  Overall,  how  satisfied  are  you  with  the  militaiy  way  of  life? 


1.  Very  dissatisfied 
4.  Satisfied 


2.  Dissatisfied 
5.  Very  satisfied 


3.  Neither  satisfied  nor  dissatisfied 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Average  Satisfaction 


Total 

100 

±1 

4 

14 

19 

50 

12 

±2 

3.5 

±0.1 

Army 

100 

±1 

7 

17 

20 

46 

10 

±3 

3.4 

±0.1 

Navy 

100 

±1 

3 

14 

19 

51 

13 

±3 

3.5 

±0.1 

Marine  Corps 

100 

±1 

5 

16 

20 

47 

12 

±4 

3.5 

±0.1 

Air  Force 

100 

±1 

2 

10 

16 

56 

15 

±3 

3.7 

±0.1 

PAYGRADE 

Eniisted 

100 

±1 

5 

16 

20 

49 

10 

±2 

3.4 

±0.1 

E1-E4 

100 

±1 

8 

20 

24 

42 

7 

±3 

3.2 

±0.1 

E1-E3 

100 

±0 

6 

19 

23 

44 

8 

±4 

3.3 

±0.1 

E4 

100 

±1 

9 

20 

25 

40 

6 

±4 

3.1 

±0.1 

E5-E9 

100 

±1 

3 

12 

16 

56 

14 

±3 

3.7 

±0.1 

E5-E6 

100 

±1 

3 

13 

18 

54 

11 

±3 

3.6 

±0.1 

E7-E9 

100 

±1 

1 

8 

8 

61 

22 

±4 

3.9 

±0.1 

Officers 

100 

±1 

1 

8 

13 

55 

23 

±2 

3.9 

±0.1 

W1-W5 

100 

±1 

2 

12 

19 

52 

14 

±7 

3.6 

±0.1 

01-03 

100 

±0 

2 

9 

15 

54 

19 

±3 

3.8 

±0.1 

04-06 

100 

±1 

0 

6 

8 

57 

29 

±3 

4.1 

±0.1 

LOCATION 

US  (Inci.  Territories) 

100 

±1 

4 

14 

18 

50 

13 

±2 

3.5 

±0.1 

Overseas 

100 

±1 

5 

14 

21 

50 

10 

±3 

3.5 

±0.1 

Europe 

100 

±0 

5 

14 

21 

50 

10 

±4 

3.5 

±0.1 

Asia  and  Pacific 

100 

±1 

6 

14 

21 

49 

10 

±5 

3.4 

±0.1 

On  Base 

100 

±1 

6 

17 

20 

47 

10 

±3 

3.4 

±0.1 

Off  Base 

100 

±1 

3 

12 

17 

53 

14 

±2 

3.6 

±0.1 

EDUCATION 

No  Coiiege 

100 

±1 

6 

17 

22 

46 

9 

±4 

3.3 

±0.1 

Some  Coiiege 

100 

±1 

4 

15 

19 

51 

11 

±2 

3.5 

±0.1 

4-year  Degree 

100 

±1 

3 

11 

16 

54 

15 

±3 

3.7 

±0.1 

Grad/Prof  Degree 

100 

±1 

1 

7 

11 

54 

27 

±3 

4.0 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

5 

14 

17 

50 

13 

±2 

3.5 

±0.1 

Totai  Minority 

100 

±1 

4 

14 

21 

50 

11 

±2 

3.5 

±0.1 

Non-Hispanic  Black 

100 

±1 

4 

14 

21 

50 

10 

±3 

3.5 

±0.1 

Hispanic 

100 

±1 

4 

15 

21 

49 

11 

±4 

3.5 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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21 .  Overall,  how  satisfied  are  you  with  the  militaiy  way  of  life? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±0 

4 

15 

17 

51 

14 

±5 

3.6 

±0.2 

Single  w/o  Child(ren) 

100 

±1 

5 

18 

23 

45 

8 

±3 

3.3 

±0.1 

Married  w/  Child(ren) 

100 

±1 

3 

11 

16 

54 

16 

±3 

3.7 

±0.1 

Married  w/o  Child(ren) 

100 

±1 

5 

16 

17 

50 

12 

±4 

3.5 

±0.1 

Working  Spouse 

100 

±1 

4 

13 

15 

54 

14 

±3 

3.6 

±0.1 

Dual  Service  Spouse 

100 

±1 

3 

15 

17 

52 

12 

±4 

3.6 

±0.1 

GENDER 

Male 

100 

±1 

5 

14 

19 

50 

12 

±2 

3.5 

±0.1 

Enlisted 

100 

±1 

5 

15 

20 

49 

11 

±2 

3.4 

±0.1 

Officers 

100 

±1 

1 

8 

13 

55 

23 

±2 

3.9 

±0.1 

Female 

100 

±1 

3 

15 

19 

51 

12 

±3 

3.5 

±0.1 

Enlisted 

100 

±1 

3 

16 

21 

50 

10 

±4 

3.5 

±0.1 

Officers 

100 

±1 

2 

11 

14 

53 

20 

±4 

3.8 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

7 

18 

21 

45 

9 

±3 

3.3 

±0.1 

E1-E4 

100 

±0 

11 

22 

25 

37 

5 

±5 

3.0 

±0.1 

E5-E9 

100 

±1 

4 

14 

17 

52 

13 

±4 

3.6 

±0.1 

Army  Officers 

100 

±1 

2 

12 

15 

54 

17 

±3 

3.7 

±0.1 

01-03 

100 

±0 

3 

16 

16 

52 

12 

±5 

3.5 

±0.1 

04-06 

100 

±0 

1 

6 

10 

58 

26 

±5 

4.0 

±0.1 

Navy  Enlisted 

100 

±1 

4 

16 

20 

50 

11 

±4 

3.5 

±0.1 

E1-E4 

100 

±1 

6 

19 

25 

42 

7 

±5 

3.2 

±0.2 

E5-E9 

100 

±0 

2 

13 

16 

56 

13 

±5 

3.6 

±0.1 

Navy  Officers 

100 

±0 

1 

7 

12 

56 

24 

±4 

4.0 

±0.1 

01-03 

100 

±0 

1 

7 

17 

57 

17 

±5 

3.8 

±0.1 

04-06 

100 

±0 

0 

6 

6 

54 

33 

±5 

4.1 

±0.1 

Marine  Corps  Enlisted 

100 

±0 

6 

17 

21 

46 

10 

±4 

3.4 

±0.1 

E1-E4 

100 

±0 

8 

21 

26 

41 

4 

±5 

3.1 

±0.2 

E5-E9 

100 

±0 

1 

10 

14 

55 

19 

±5 

3.8 

±0.1 

Marine  Corps  Officers 

100 

±1 

1 

5 

11 

56 

28 

±3 

4.1 

±0.1 

01-03 

100 

±0 

0 

6 

14 

57 

22 

±4 

3.9 

±0.1 

04-06 

100 

±1 

1 

4 

6 

53 

36 

±5 

4.2 

±0.1 

Air  Force  Enlisted 

100 

±1 

3 

11 

17 

56 

12 

±4 

3.6 

±0.1 

E1-E4 

100 

±0 

3 

15 

21 

50 

10 

±5 

3.5 

±0.1 

E5-E9 

100 

±1 

2 

9 

14 

61 

14 

±5 

3.8 

±0.1 

Air  Force  Officers 

100 

±1 

1 

5 

12 

55 

27 

±4 

4.0 

±0.1 

01-03 

100 

±0 

2 

5 

14 

53 

25 

±5 

3.9 

±0.1 

04-06 

100 

±1 

0 

5 

8 

58 

29 

±5 

4.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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22.  Suppose  that  you  have  to  decide  whether  to  stay  on  active  duty.  Assuming  you  could  stay,  how  likely  is  it  that  you 
would  choose  to  do  so? 


1.  Very  unlikely 
4.  Likely 


2.  Unlikely 
5.  Very  likely 


3.  Neither  likely  nor  unlikely 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

Mveidye  Liiveiiiiuuu 

OVERALL  AND  SERVICE 

Total 

100 

±1 

14 

16 

13 

30 

27 

±2 

3.4 

±0.1 

Army 

100 

±1 

19 

18 

12 

27 

23 

±3 

3.2 

±0.1 

Navy 

100 

±1 

11 

15 

12 

30 

33 

±3 

3.6 

±0.1 

Marine  Corps 

100 

±1 

20 

18 

14 

24 

24 

±3 

3.2 

±0.1 

Air  Force 

100 

±1 

10 

14 

14 

34 

28 

±3 

3.6 

±0.1 

PAYGRADE 

Eniisted 

100 

±1 

16 

17 

13 

29 

26 

±2 

3.3 

±0.1 

E1-E4 

100 

±1 

24 

21 

15 

24 

15 

±3 

2.9 

±0.1 

E1-E3 

100 

±1 

23 

20 

17 

25 

16 

±4 

2.9 

±0.2 

E4 

100 

±1 

25 

23 

14 

24 

15 

±3 

2.8 

±0.1 

E5-E9 

100 

±1 

9 

12 

11 

33 

35 

±3 

3.7 

±0.1 

E5-E6 

100 

±1 

9 

12 

11 

33 

34 

±3 

3.7 

±0.1 

E7-E9 

100 

±1 

6 

13 

9 

32 

38 

±4 

3.8 

±0.1 

Officers 

100 

±1 

6 

14 

11 

34 

34 

±2 

3.8 

±0.1 

W1-W5 

99 

±1 

8 

21 

10 

33 

27 

±7 

3.5 

±0.2 

01-03 

100 

±1 

8 

15 

13 

33 

31 

±3 

3.7 

±0.1 

04-06 

100 

±1 

4 

12 

9 

36 

39 

±3 

3.9 

±0.1 

LOCATION 

us  (Inci.  Territories) 

100 

±1 

14 

16 

13 

29 

28 

±2 

3.4 

±0.1 

Overseas 

100 

±1 

15 

15 

13 

32 

25 

±3 

3.4 

±0.1 

Europe 

100 

±1 

17 

16 

11 

31 

25 

±4 

3.3 

±0.2 

Asia  and  Pacific 

100 

±1 

14 

14 

15 

32 

25 

±4 

3.4 

±0.2 

On  Base 

100 

±1 

17 

19 

13 

28 

23 

±2 

3.2 

±0.1 

Off  Base 

100 

±1 

12 

14 

12 

31 

30 

±2 

3.5 

±0.1 

EDUCATION 

No  College 

100 

±1 

19 

18 

14 

26 

24 

±3 

3.2 

±0.1 

Some  College 

100 

±1 

14 

16 

12 

30 

27 

±2 

3.4 

±0.1 

4-year  Degree 

100 

±1 

11 

15 

14 

32 

28 

±3 

3.5 

±0.1 

Grad/Prof  Degree 

100 

±1 

8 

13 

10 

35 

35 

±3 

3.8 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

15 

16 

12 

29 

28 

±2 

3.4 

±0.1 

Total  Minority 

100 

±1 

13 

16 

14 

31 

26 

±2 

3.4 

±0.1 

Non-Hispanic  Black 

100 

±1 

12 

15 

13 

34 

26 

±3 

3.5 

±0.1 

Hispanic 

100 

±1 

15 

18 

15 

27 

26 

±3 

3.3 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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22.  Suppose  that  you  have  to  decide  whether  to  stay  on  active  duty.  Assuming  you  could  stay,  how  likely  is  it  that  you 
would  choose  to  do  so? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Likelihood 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/  Child(ren) 

100 

±1 

12 

13 

15 

33 

27 

±5 

3.5 

±0.2 

Single  w/o  Child(ren) 

100 

±1 

20 

21 

16 

26 

18 

±3 

3.0 

±0.1 

Married  w/  Child(ren) 

100 

±1 

9 

12 

10 

32 

36 

±2 

3.7 

±0.1 

Married  w/o  Child(ren) 

100 

±1 

16 

16 

12 

31 

25 

±4 

3.3 

±0.1 

Working  Spouse 

100 

±1 

12 

15 

10 

32 

31 

±3 

3.6 

±0.1 

Dual  Service  Spouse 

100 

±1 

15 

14 

10 

33 

27 

±4 

3.4 

±0.2 

GENDER 

Male 

100 

±1 

15 

16 

12 

29 

28 

±2 

3.4 

±0.1 

Enlisted 

100 

±1 

16 

16 

13 

28 

26 

±2 

3.3 

±0.1 

Officers 

100 

±1 

6 

14 

11 

34 

35 

±2 

3.8 

±0.1 

Female 

100 

±1 

14 

17 

14 

31 

24 

±3 

3.3 

±0.1 

Enlisted 

100 

±1 

14 

17 

15 

31 

23 

±3 

3.3 

±0.1 

^^B 

Officers 

100 

±1 

10 

16 

12 

32 

30 

±4 

3.5 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

21 

19 

12 

26 

22 

±3 

3.1 

±0.1 

E1  -E4 

100 

±1 

30 

23 

13 

22 

12 

±5 

2.6 

±0.2 

E5-E9 

100 

±1 

12 

14 

12 

31 

32 

±4 

3.6 

±0.2 

Army  Officers 

100 

±1 

9 

18 

11 

33 

30 

±3 

3.6 

±0.1 

01-03 

100 

±0 

12 

19 

12 

32 

25 

±5 

3.4 

±0.2 

04-06 

100 

±0 

5 

13 

10 

35 

38 

±5 

3.9 

±0.2 

Navy  Enlisted 

100 

±1 

11 

15 

12 

30 

32 

±4 

3.6 

±0.1 

El  -E4 

100 

±1 

17 

20 

14 

29 

20 

±5 

3.1 

±0.2 

E5-E9 

100 

±0 

7 

11 

11 

30 

41 

±5 

3.9 

±0.2 

Navy  Officers 

100 

±1 

6 

13 

10 

35 

37 

±3 

3.8 

±0.1 

01-03 

100 

±1 

7 

14 

12 

33 

34 

±5 

3.7 

±0.2 

04-06 

100 

±0 

5 

10 

7 

36 

42 

±5 

4.0 

±0.2 

Marine  Corps  Enlisted 

100 

±1 

21 

19 

14 

23 

23 

±3 

3.1 

±0.1 

El  -E4 

100 

±1 

29 

25 

15 

20 

10 

±5 

2.6 

±0.2 

E5-E9 

100 

±0 

8 

8 

12 

28 

44 

±5 

3.9 

±0.2 

Marine  Corps  Officers 

100 

±0 

5 

13 

11 

33 

39 

±3 

3.9 

±0.1 

01-03 

100 

±0 

7 

15 

14 

31 

34 

±4 

3.7 

±0.1 

04-06 

100 

±0 

3 

10 

10 

34 

43 

±4 

4.0 

±0.1 

Air  Force  Enlisted 

100 

±1 

11 

14 

14 

34 

27 

±3 

3.5 

±0.1 

El  -E4 

100 

±0 

17 

16 

20 

26 

21 

±4 

3.2 

±0.2 

E5-E9 

100 

±1 

6 

13 

10 

40 

31 

±5 

3.8 

±0.2 

Air  Force  Officers 

100 

±1 

5 

12 

12 

35 

36 

±4 

3.9 

±0.1 

01-03 

100 

±1 

5 

12 

15 

34 

34 

±5 

3.8 

±0.2 

04-06 

100 

±1 

4 

12 

9 

37 

38 

±5 

3.9 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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23.  Does  your  spouse/significant  other  think  you  should  stay  on  or  leave  active  duty? 

1.  Strongly  favors  leaving  2.  Somewhat  favors  leaving 

4.  Somewhat  favors  staying  5.  Strongly  favors  staying 


3.  Has  no  opinion  one  way  or  the  other 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Average  Support  to  Stay 


Total 

79 

±2 

17 

18 

18 

24 

23 

±2 

3.2 

±0.1 

Army 

80 

±3 

22 

18 

17 

23 

19 

±3 

3.0 

±0.1 

Navy 

79 

±3 

14 

19 

16 

25 

26 

±3 

3.3 

±0.1 

Marine  Corps 

72 

±3 

18 

18 

21 

22 

21 

±3 

3.1 

±0.1 

Air  Force 

80 

±2 

13 

16 

19 

27 

26 

±3 

3.4 

±0.1 

PAYGRADE 

Enlisted 

77 

±2 

18 

17 

19 

23 

22 

±2 

3.1 

±0.1 

E1-E4 

67 

±3 

24 

19 

24 

19 

14 

±3 

2.8 

±0.1 

E1-E3 

61 

±4 

21 

20 

27 

18 

14 

±5 

2.8 

±0.2 

E4 

73 

±3 

26 

19 

21 

21 

14 

±4 

2.8 

±0.2 

E5-E9 

87 

±2 

14 

16 

16 

26 

28 

±3 

3.4 

±0.1 

E5-E6 

85 

±2 

14 

15 

17 

27 

27 

±3 

3.4 

±0.1 

E7-E9 

92 

±2 

13 

19 

12 

25 

31 

±5 

3.4 

±0.2 

Officers 

87 

±2 

12 

19 

13 

29 

27 

±2 

3.4 

±0.1 

W1-W5 

89 

±8 

20 

23 

14 

22 

21 

±4 

3.0 

±0.2 

01-03 

82 

±2 

13 

19 

16 

27 

25 

±3 

3.3 

±0.1 

04-06 

93 

±2 

11 

18 

9 

32 

30 

±3 

3.5 

±0.1 

LOCATION 

us  (Incl.  Territories) 

80 

±2 

17 

18 

18 

24 

24 

±2 

3.2 

±0.1 

Overseas 

75 

±3 

18 

18 

18 

25 

20 

±3 

3.1 

±0.1 

Europe 

78 

±4 

18 

19 

19 

25 

19 

±4 

3.1 

±0.2 

Asia  and  Pacific 

70 

±5 

18 

15 

17 

27 

22 

±5 

3.2 

±0.2 

On  Base 

70 

±3 

18 

17 

20 

25 

21 

±3 

3.1 

±0.1 

Off  Base 

85 

±2 

17 

18 

16 

24 

24 

±2 

3.2 

±0.1 

EDUCATION 

No  College 

70 

±3 

17 

18 

21 

21 

22 

±4 

3.1 

±0.2 

Some  College 

80 

±2 

18 

17 

18 

25 

22 

±2 

3.2 

±0.1 

4-year  Degree 

81 

±3 

16 

19 

16 

25 

24 

±3 

3.2 

±0.1 

Grad/Prof  Degree 

90 

±2 

13 

18 

12 

30 

27 

±3 

3.4 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

79 

±2 

18 

18 

17 

24 

24 

±2 

3.2 

±0.1 

Total  Minority 

79 

±2 

16 

17 

19 

26 

22 

±2 

3.2 

±0.1 

Non-Hispanic  Black 

81 

±3 

14 

17 

20 

26 

24 

±3 

3.3 

±0.1 

Hispanic 

78 

±3 

18 

19 

19 

24 

20 

±3 

3.1 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  were  married  or  separated,  or  had  a  significant  other  (Q4/Q5). 
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23.  Does  your  spouse/significant  other  think  you  should  stay  on  or  leave  active  duty? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Support  to  Stay 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

57 

±5 

14 

16 

28 

22 

20 

±7 

3.2 

±0.2 

Single  w/o  Child(ren) 

48 

±3 

19 

21 

33 

15 

11 

±4 

2.8 

±0.1 

Married  w/  Child(ren) 

100 

±1 

15 

16 

12 

28 

29 

±2 

3.4 

±0.1 

Married  w/o  Child(ren) 

100 

±1 

20 

18 

15 

25 

21 

±3 

3.1 

±0.1 

Working  Spouse 

100 

±1 

17 

17 

13 

27 

26 

±2 

3.3 

±0.1 

Dual  Service  Spouse 

100 

±1 

16 

18 

15 

24 

27 

±4 

3.3 

±0.1 

GENDER 

Male 

80 

±2 

17 

18 

17 

25 

23 

±2 

3.2 

±0.1 

Enlisted 

78 

±2 

17 

18 

18 

24 

22 

±2 

3.2 

±0.1 

Officers 

88 

±2 

12 

19 

12 

30 

26 

±2 

3.4 

±0.1 

Female 

75 

±3 

19 

17 

22 

20 

23 

±3 

3.1 

±0.1 

Enlisted 

74 

±3 

20 

17 

23 

19 

21 

±4 

3.0 

±0.2 

Officers 

77 

±4 

14 

17 

17 

22 

30 

±5 

3.4 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

79 

±3 

23 

18 

18 

22 

19 

±3 

2.9 

±0.1 

E1-E4 

69 

±5 

31 

18 

22 

19 

10 

±5 

2.6 

±0.2 

E5-E9 

89 

±3 

17 

18 

15 

24 

25 

±4 

3.2 

±0.2 

Army  Officers 

87 

±3 

16 

20 

13 

28 

23 

±3 

3.2 

±0.1 

01-03 

82 

±4 

17 

23 

15 

25 

20 

±5 

3.1 

±0.2 

04-06 

94 

±2 

12 

15 

11 

34 

28 

±5 

3.5 

±0.2 

Navy  Enlisted 

77 

±3 

14 

19 

17 

24 

26 

±4 

3.3 

±0.2 

E1-E4 

68 

±5 

18 

24 

21 

21 

17 

±6 

3.0 

±0.2 

E5-E9 

84 

±4 

13 

16 

15 

25 

31 

±5 

3.5 

±0.2 

Navy  Officers 

86 

±3 

12 

18 

12 

30 

28 

±3 

3.4 

±0.1 

01-03 

81 

±4 

14 

16 

15 

30 

26 

±5 

3.4 

±0.2 

04-06 

92 

±3 

10 

19 

9 

32 

31 

±5 

3.5 

±0.2 

Marine  Corps  Enlisted 

70 

±4 

20 

18 

21 

22 

19 

±4 

3.0 

±0.2 

E1-E4 

59 

±5 

26 

25 

25 

17 

6 

±6 

2.5 

±0.2 

^B 

E5-E9 

88 

±3 

12 

10 

17 

27 

33 

±5 

3.6 

±0.2 

Marine  Corps  Officers 

88 

±2 

11 

18 

16 

26 

29 

±3 

3.5 

±0.1 

01-03 

83 

±3 

12 

17 

21 

24 

26 

±5 

3.3 

±0.2 

^^B 

04-06 

95 

±2 

9 

20 

9 

30 

32 

±4 

3.6 

±0.2 

Air  Force  Enlisted 

79 

±3 

14 

15 

20 

26 

25 

±4 

3.3 

±0.1 

^^B 

E1-E4 

68 

±5 

17 

13 

28 

20 

22 

±5 

3.2 

±0.2 

E5-E9 

86 

±3 

12 

16 

16 

30 

27 

±5 

3.4 

±0.2 

Air  Force  Officers 

86 

±3 

9 

19 

12 

30 

30 

±4 

3.5 

±0.1 

01-03 

82 

±4 

9 

19 

15 

28 

29 

±5 

3.5 

±0.2 

^^B 

04-06 

92 

±3 

10 

19 

9 

32 

31 

±5 

3.5 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  were  married  or  separated,  or  had  a  significant  other  (Q4/Q5). 
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25.  Does  your  family  think  that  you  should  stay  on  or  leave  active  duty? 

1 .  Strongly  favors  leaving  2.  Somewhat  favors  leaving 

4.  Somewhat  favors  staying  5.  Strongly  favors  staying 


3.  Has  no  opinion  one  way  or  the  other 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Average  Support  to  Stay 


Total 

99 

±1 

13 

15 

28 

23 

21 

±2 

3.2 

±0.1 

Army 

100 

±1 

19 

18 

27 

22 

14 

±3 

2.9 

±0.1 

Navy 

100 

±1 

10 

13 

28 

22 

26 

±3 

3.4 

±0.1 

Marine  Corps 

99 

±1 

14 

17 

31 

22 

17 

±3 

3.1 

±0.1 

Air  Force 

99 

±1 

9 

12 

28 

25 

26 

±3 

3.5 

±0.1 

PAYGRADE 

Enlisted 

99 

±1 

14 

15 

28 

22 

20 

±2 

3.2 

±0.1 

E1-E4 

100 

±1 

16 

14 

32 

21 

16 

±3 

3.1 

±0.1 

E1-E3 

99 

±1 

13 

13 

34 

23 

18 

±4 

3.2 

±0.1 

E4 

100 

±1 

19 

16 

31 

20 

14 

±4 

2.9 

±0.1 

E5-E9 

99 

±1 

12 

16 

24 

23 

25 

±2 

3.3 

±0.1 

E5-E6 

99 

±1 

12 

15 

25 

23 

25 

±3 

3.4 

±0.1 

E7-E9 

100 

±1 

13 

18 

23 

24 

23 

±4 

3.3 

±0.2 

Officers 

100 

±1 

9 

16 

28 

26 

21 

±2 

3.3 

±0.1 

W1-W5 

99 

±1 

15 

22 

29 

19 

15 

±7 

3.0 

±0.1 

01-03 

100 

±1 

9 

15 

29 

25 

21 

±3 

3.4 

±0.1 

04-06 

100 

±1 

9 

16 

26 

27 

23 

±3 

3.4 

±0.1 

LOCATION 

us  (Incl.  Territories) 

100 

±1 

13 

15 

28 

23 

21 

±2 

3.2 

±0.1 

Overseas 

99 

±1 

14 

16 

30 

21 

19 

±3 

3.2 

±0.1 

Europe 

99 

±1 

15 

17 

30 

21 

17 

±4 

3.1 

±0.1 

Asia  and  Pacific 

100 

±1 

12 

16 

31 

21 

21 

±5 

3.2 

±0.2 

On  Base 

99 

±1 

13 

15 

30 

23 

18 

±3 

3.2 

±0.1 

Off  Base 

100 

±1 

13 

15 

27 

23 

22 

±2 

3.3 

±0.1 

EDUCATION 

No  College 

99 

±1 

13 

14 

31 

20 

22 

±3 

3.2 

±0.1 

Some  College 

99 

±1 

14 

15 

27 

24 

20 

±2 

3.2 

±0.1 

4-year  Degree 

100 

±1 

11 

17 

28 

24 

20 

±3 

3.2 

±0.1 

Grad/Prof  Degree 

100 

±1 

11 

16 

27 

24 

21 

±3 

3.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

12 

15 

30 

23 

21 

±2 

3.3 

±0.1 

Total  Minority 

99 

±1 

16 

16 

25 

23 

20 

±2 

3.2 

±0.1 

Non-Hispanic  Black 

99 

±1 

15 

15 

24 

24 

22 

±3 

3.2 

±0.1 

Hispanic 

99 

±1 

20 

17 

26 

21 

16 

±3 

3.0 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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25.  Does  your  family  think  that  you  should  stay  on  or  leave  active  duty? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Support  to  Stay 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±1 

17 

15 

27 

19 

23 

±5 

3.2 

±0.2 

Single  w/o  Child(ren) 

99 

±1 

13 

15 

36 

21 

15 

±3 

3.1 

±0.1 

Married  w/  Child(ren) 

100 

±1 

12 

16 

22 

25 

24 

±2 

3.3 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

15 

14 

28 

21 

22 

±3 

3.2 

±0.1 

Working  Spouse 

99 

±1 

13 

17 

22 

24 

24 

±2 

3.3 

±0.1 

Dual  Service  Spouse 

99 

±1 

15 

14 

26 

21 

25 

±4 

3.3 

±0.1 

GENDER 

Male 

99 

±1 

13 

15 

28 

23 

20 

±2 

3.2 

±0.1 

Enlisted 

99 

±1 

14 

15 

29 

23 

20 

±2 

3.2 

±0.1 

Officers 

100 

±1 

9 

16 

27 

27 

21 

±2 

3.4 

±0.1 

Female 

99 

±1 

16 

15 

26 

19 

24 

±3 

3.2 

±0.1 

Enlisted 

99 

±1 

16 

15 

25 

19 

25 

±3 

3.2 

±0.1 

Officers 

99 

±1 

12 

16 

30 

19 

23 

±4 

3.3 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

20 

18 

28 

21 

13 

±3 

2.9 

±0.1 

E1-E4 

100 

±1 

23 

16 

33 

19 

8 

±5 

2.7 

±0.2 

E5-E9 

99 

±1 

17 

20 

22 

23 

18 

±4 

3.1 

±0.2 

Army  Officers 

100 

±1 

13 

18 

25 

26 

18 

±3 

3.2 

±0.1 

01-03 

100 

±0 

13 

20 

27 

24 

16 

±5 

3.1 

±0.2 

04-06 

100 

±0 

13 

15 

21 

30 

21 

±4 

3.3 

±0.2 

^^B 

Navy  Enlisted 

100 

±1 

10 

13 

28 

22 

27 

±4 

3.4 

±0.1 

E1-E4 

100 

±1 

11 

13 

31 

22 

23 

±5 

3.3 

±0.2 

E5-E9 

100 

±1 

10 

14 

25 

22 

29 

±5 

3.5 

±0.2 

Navy  Officers 

99 

±1 

9 

14 

29 

26 

22 

±3 

3.4 

±0.1 

01-03 

99 

±1 

9 

14 

29 

27 

21 

±5 

3.4 

±0.2 

04-06 

100 

±1 

7 

13 

29 

27 

23 

±4 

3.5 

±0.2 

^^B 

Marine  Corps  Enlisted 

99 

±1 

15 

17 

31 

21 

16 

±4 

3.1 

±0.1 

E1-E4 

99 

±1 

18 

19 

35 

18 

10 

±5 

2.8 

±0.2 

E5-E9 

99 

±1 

9 

14 

24 

26 

27 

±5 

3.5 

±0.2 

^^B 

Marine  Corps  Officers 

99 

±1 

7 

14 

30 

26 

24 

±3 

3.5 

±0.1 

01-03 

99 

±1 

7 

13 

35 

24 

22 

±4 

3.4 

±0.1 

04-06 

99 

±1 

6 

16 

24 

29 

25 

±4 

3.5 

±0.1 

Air  Force  Enlisted 

99 

±1 

10 

12 

28 

25 

26 

±3 

3.5 

±0.1 

E1-E4 

100 

±1 

10 

9 

30 

26 

25 

±5 

3.5 

±0.2 

E5-E9 

99 

±2 

9 

14 

26 

25 

27 

±4 

3.5 

±0.2 

Air  Force  Officers 

100 

±1 

6 

15 

29 

25 

24 

±4 

3.5 

±0.1 

01-03 

99 

±1 

6 

12 

31 

26 

25 

±5 

3.5 

±0.2 

04-06 

100 

±1 

7 

18 

28 

24 

23 

±5 

3.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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26.  Have  you  ever  PCSed? 


Percent 

Responding 


OVERALL  AND  SERVICE 


Total 


Army 


Navy 


Marine  Corps 


Air  Force 


PAYGRADE 


Enlisted 


E1-E4 


E1-E3 


E4 


E5-E9 


E5-E6 


E7-E9 


Officers 


W1-W5 


01-03 


04-06 


LOCATION 


US  (Incl.  Territories) 


Overseas 


Europe 


Asia  and  Pacific 


On  Base 


Off  Base 


EDUCATION 


No  College 


Some  College 


4-year  Degree 


Grad/Prof  Degree 


RACE/ETHNICITY 


Non-Hispanic  White 


Total  Minority 


Non-Hispanic  Black 


Hispanic 


Percentages 


Yes 


99 


100 


98 


99 


100 


±1 


±1 


69 


71 


71 


55 


71 


99 


99 


98 


99 


100 


100 


100 


100 


100 


100 


100 


±1 


±2 


±1 


±1 


±1 


±1 


64 


34 


22 


44 


91 


88 


99 


95 


NR 


91 


100 


99 


100 


100 


100 


99 


99  ±1 


±1 


±1 


68 


72 


74 


71 


54 


80 


99 


100 


100 


100  ±1 


±1 


±1 


44 


71 


87 


96 


100 


99 


99 


99  ±1 


±1 


70 


66 


73 


58 


Max 

ME 


±2 


±2 


±3 


±3 


±2 


±2 


±3 


±3 


±4 


±2 


±2 


±1 


±1 


±2 


±1 


±2 


±3 


±4 


±5 


±3 


±2 


±4 


±2 


±3 


±2 


±2 


±2 


±3 


±4 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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26.  Have  you  ever  PCSed? 


Percent 

Responding 


Percentages 


Yes 


Max 

ME 


Percentage 
Who  Have 
PCSed 


Single  w/Child(ren) 

100 

±1 

82 

±5 

Single  w/o  Child(ren) 

99 

±1 

46 

±3 

Married  w/  Child(ren) 

100 

±1 

87 

±2 

Married  w/o  Child(ren) 

99 

±1 

67 

±4  I 

Working  Spouse 

99 

±1 

81 

±2 

Dual  Service  Spouse 

100 

±1 

74 

±4  I 

GENDER 

Male 

99 

±1 

69 

±2 

Enlisted 

99 

±1 

64 

±2 

Officers 

100 

±1 

96 

±2 

Female 

100 

±1 

67 

±3 

Enlisted 

100 

±1 

63 

±3 

Officers 

100 

±1 

88 

±3 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

66 

±3 

E1-E4 

100 

±1 

38 

±5 

E5-E9 

100 

±1 

95 

±2 

Army  Officers 

100 

±1 

94 

±3 

01-03 

100 

±1 

90 

±3 

04-06 

100 

±0 

100 

±0 

Navy  Enlisted 

98 

±1 

67 

±3 

E1-E4 

96 

±3 

39 

±5 

E5-E9 

99 

±1 

86 

±3 

Navy  Officers 

100 

±1 

98 

±1  I 

01-03 

100 

±0 

96 

±2 

04-06 

100 

±1 

100 

±1  I 

Marine  Corps  Enlisted 

99 

±1 

50 

±3 

E1-E4 

99 

±2 

26 

±5 

E5-E9 

100 

±1 

88 

±4 

Marine  Corps  Officers 

100 

±1 

96 

±2 

01-03 

100 

±0 

92 

±3 

04-06 

100 

±1 

100 

±0 

Air  Force  Enlisted 

100 

±1 

66 

±3 

E1-E4 

100 

±0 

28 

±4  1 

E5-E9 

100 

±1 

93 

±3 

Air  Force  Officers 

100 

±0 

93 

±2 

01-03 

100 

±0 

88 

±3 

04-06 

100 

±0 

99 

±1  1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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27.  How  many  months  has  it  been  since  your  last  PCS? _ 

1.  0-6  months  2.  7-12  months  3.  13-24  months 

4.  25-36  months  5.  37  months  or  more 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Months 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

99 

±1 

44 

12 

20 

13 

11 

±2 

15.9 

±0.6 

Army 

100 

±1 

45 

13 

21 

11 

9 

±3 

14.4 

±0.8 

Navy 

98 

±1 

43 

13 

22 

13 

8 

±3 

15.2 

±1.1 

Marine  Corps 

99 

±1 

55 

6 

16 

12 

11 

±3 

13.7 

±1.0 

Air  Force 

100 

±1 

39 

10 

20 

15 

17 

±3 

19.7 

±1.2 

PAYGRADE 

Enlisted 

99 

±1 

47 

12 

18 

12 

11 

±2 

15.4 

±0.6 

■ 

E1-E4 

99 

±1 

76 

9 

10 

3 

2 

±2 

5.1 

±0.5 

1 

E1-E3 

98 

±2 

88 

7 

4 

1 

0 

±3 

2.1 

±0.4 

1 

E4 

99 

±1 

65 

12 

15 

5 

3 

±4 

7.5 

±0.8 

1 

E5-E9 

100 

±1 

21 

14 

25 

20 

20 

±2 

24.7 

±1.1 

■ 

E5-E6 

100 

±1 

23 

14 

25 

19 

18 

±3 

22.9 

±1.2 

■ 

E7-E9 

99 

±1 

14 

12 

27 

21 

27 

±4 

29.8 

±2.2 

Officers 

100 

±1 

29 

11 

31 

18 

10 

±2 

18.6 

±0.6 

■ 

W1-W5 

100 

±1 

28 

11 

26 

21 

14 

±7 

20.9 

±2.2 

■ 

01-03 

100 

±1 

31 

15 

31 

17 

6 

±3 

16.1 

±0.7 

■ 

04-06 

100 

±1 

27 

7 

32 

19 

15 

±3 

21.4 

±1.0 

■ 

LOCATION 

US  (Incl.  Territories) 

99 

±1 

44 

11 

20 

13 

12 

±2 

16.3 

±0.7 

■ 

Overseas 

100 

±1 

43 

16 

21 

12 

8 

±3 

14.1 

±0.9 

■ 

Europe 

100 

±1 

38 

12 

24 

16 

9 

±4 

16.5 

±1.4 

■ 

Asia  and  Pacific 

100 

±1 

46 

22 

16 

9 

6 

±5 

11.7 

±1.1 

■ 

On  Base 

99 

±1 

57 

11 

16 

8 

7 

±3 

10.8 

±0.7 

■ 

Off  Base 

99 

±1 

34 

12 

24 

16 

14 

±2 

19.6 

±0.8 

■ 

EDUCATION 

No  College 

99 

±1 

65 

9 

13 

7 

6 

±3 

9.6 

±1.1 

1 

Some  College 

99 

±1 

40 

13 

20 

13 

13 

±2 

17.4 

±0.8 

■ 

4-year  Degree 

100 

±1 

31 

13 

28 

18 

11 

±3 

18.5 

±1.1 

■ 

Grad/Prof  Degree 

100 

±1 

28 

8 

31 

20 

13 

±3 

20.6 

±1.2 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

43 

11 

21 

13 

12 

±2 

16.5 

±0.8 

■ 

Total  Minority 

99 

±1 

46 

12 

20 

13 

10 

±2 

14.9 

±0.6 

■ 

Non-Hispanic  Black 

99 

±1 

39 

14 

21 

14 

11 

±3 

16.9 

±0.9 

■ 

Hispanic 

98 

±1 

52  10 

18 

11 

8 

±4 

12.5 

±1.0  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


64 


DMDC 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


27.  How  many  months  has  it  been  since  your  last  PCS? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Months 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±1 

29 

16 

23 

18 

14 

±5 

20.1 

±1.9 

■ 

Single  w/o  Child(ren) 

99 

±1 

65 

11 

13 

6 

4 

±3 

8.3 

±0.8 

1 

Married  w/  Child(ren) 

99 

±1 

27 

12 

25 

18 

17 

±2 

22.3 

±1.0 

■ 

Married  w/o  Child(ren) 

99 

±1 

46 

12 

22 

11 

9 

±4 

14.3 

±1.2 

■ 

Working  Spouse 

99 

±1 

30 

11 

25 

17 

16 

±2 

21.3 

±1.0 

■ 

Dual  Service  Spouse 

99 

±1 

38 

11 

24 

15 

12 

±4 

17.0 

±1.2 

■ 

GENDER 

Male 

99 

±1 

44 

12 

20 

13 

11 

±2 

16.0 

±0.6 

■ 

Enlisted 

99 

±1 

47 

12 

18 

12 

12 

±2 

15.5 

±0.7 

■ 

Officers 

100 

±1 

28 

12 

31 

18 

11 

±2 

18.9 

±0.6 

■ 

Female 

99 

±1 

45 

12 

20 

13 

10 

±3 

15.3 

±1.0 

■ 

Enlisted 

99 

±1 

47 

12 

18 

12 

11 

±3 

15.0 

±1.2 

■ 

Officers 

100 

±1 

34 

11 

30 

16 

8 

±4 

16.6 

±1.2 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

47 

14 

19 

11 

9 

±3 

13.8 

±0.9 

■ 

E1-E4 

100 

±1 

72 

12 

10 

3 

3 

±4 

5.9 

±1.0 

1 

E5-E9 

100 

±1 

21 

16 

28 

18 

16 

±4 

21.9 

±1.4 

■ 

Army  Officers 

100 

±1 

36 

11 

29 

15 

9 

±3 

17.2 

±1.0 

■ 

01-03 

100 

±1 

38 

15 

28 

15 

5 

±5 

14.5 

±1.2 

■ 

04-06 

100 

±0 

36 

4 

32 

14 

14 

±5 

19.6 

±1.8 

■ 

Navy  Enlisted 

98 

±2 

46 

13 

20 

13 

8 

±3 

14.4 

±1.3 

■ 

E1-E4 

96 

±3 

74 

9 

13 

3 

1 

±5 

5.1 

±0.8 

1 

E5-E9 

99 

±1 

26 

16 

25 

19 

13 

±4 

21.0 

±2.0 

■ 

Navy  Officers 

100 

±1 

24 

16 

33 

16 

11 

±3 

19.7 

±1.1 

■ 

01-03 

100 

±1 

27 

20 

32 

14 

7 

±5 

17.1 

±1.4 

■ 

04-06 

100 

±1 

20 

12 

34 

18 

16 

±5 

22.7 

±1.8 

■ 

Marine  Corps  Enlisted 

99 

±1 

58 

6 

14 

11 

10 

±3 

12.9 

±1.1 

■ 

E1-E4 

99 

±2 

80 

5 

10 

4 

2 

±4 

4.6 

±1.1 

1 

E5-E9 

100 

±1 

22 

8 

21 

23 

25 

±5 

26.4 

±2.0 

■ 

Marine  Corps  Officers 

100 

±1 

29 

7 

28 

22 

13 

±3 

20.2 

±0.9 

■ 

01-03 

100 

±0 

33 

11 

27 

20 

8 

±4 

17.2 

±1.2 

■ 

04-06 

100 

±1 

27 

2 

31 

23 

17 

±4 

22.9 

±1.5 

■ 

Air  Force  Enlisted 

100 

±1 

42 

10 

17 

13 

19 

±3 

19.9 

±1.5 

■ 

E1-E4 

100 

±0 

79 

9 

7 

4 

1 

±4 

4.2 

±0.8 

1 

E5-E9 

100 

±1 

14 

11 

24 

20 

31 

±5 

31.2 

±2.4 

Air  Force  Officers 

100 

±0 

26 

10 

32 

21 

10 

±4 

18.8 

±1.0 

■ 

01-03 

100 

±0 

27 

12 

34 

19 

7 

±5 

16.5 

±1.2 

■ 

04-06 

100 

±0 

25 

7 

31 

23 

14 

±5 

21.6 

±1.7 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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28.  In  the  past  12  months,  how  many  days  have  you  had  to  work  longer  than  your  normal  duty  day  (i.e.  overtime)? 

1.  0  work  days  2.  1-10  work  days  3.  11-20  workdays 

4.  21-60  workdays  5.  61-120  workdays  6.  121+ work  days 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Days  Overtime 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

99 

±1 

8 

10 

7 

21 

16 

37 

±2 

111.3 

±2.8 

Army 

99 

±1 

5 

8 

6 

19 

16 

47 

±3 

136.2 

±5.5 

Navy 

100 

±1 

13 

12 

8 

23 

15 

29 

±3 

90.6 

±5.5 

■ 

Marine  Corps 

99 

±1 

7 

7 

7 

17 

17 

44 

±4 

124.5 

±6.6 

Air  Force 

99 

±1 

8 

13 

9 

23 

16 

31 

±3 

93.9 

±4.7 

■ 

PAYGRADE 

Enlisted 

99 

±1 

9 

11 

8 

22 

15 

35 

±2 

105.9 

±3.3 

E1-E4 

99 

±1 

11 

14 

10 

23 

13 

30 

±3 

93.3 

±4.9 

■ 

E1-E3 

99 

±1 

14 

18 

11 

24 

12 

22 

±4 

75.0 

±6.8 

■ 

E4 

100 

±1 

8 

11 

8 

22 

13 

37 

±4 

108.9 

±6.8 

E5-E9 

99 

±1 

7 

9 

7 

21 

18 

39 

±3 

117.2 

±4.5 

E5-E6 

99 

±1 

7 

9 

7 

21 

18 

37 

±3 

115.2 

±5.4 

E7-E9 

100 

±1 

7 

7 

6 

19 

16 

44 

±4 

123.0 

±7.6 

Officers 

99 

±1 

4 

5 

5 

17 

18 

50 

±2 

140.3 

±3.4 

W1-W5 

100 

±1 

5 

3 

4 

19 

17 

53 

±6 

149.3 

±10.8 

01-03 

99 

±1 

6 

6 

6 

18 

18 

47 

±3 

132.6 

±5.0 

04-06 

99 

±1 

3 

3 

4 

16 

20 

54 

±3 

148.7 

±4.8 

LOCATION 

us  (Incl.  Territories) 

99 

±1 

9 

11 

7 

21 

16 

37 

±2 

111.0 

±3.3 

Overseas 

100 

±1 

6 

8 

9 

22 

17 

37 

±3 

112.8 

±5.6 

Europe 

100 

±1 

7 

8 

8 

20 

16 

40 

±4 

119.0 

±8.2 

Asia  and  Pacific 

99 

±1 

4 

8 

10 

25 

18 

35 

±4 

108.8 

±7.9 

On  Base 

99 

±1 

9 

12 

8 

21 

14 

35 

±3 

105.4 

±4.8 

Off  Base 

99 

±1 

7 

9 

7 

21 

17 

39 

±2 

115.7 

±3.5 

EDUCATION 

No  College 

99 

±1 

12 

13 

9 

21 

12 

33 

±4 

98.4 

±6.6 

■ 

Some  College 

99 

±1 

7 

11 

7 

22 

16 

36 

±2 

110.3 

±4.0 

4-year  Degree 

99 

±1 

8 

7 

6 

20 

18 

42 

±3 

121.6 

±5.8 

Grad/Prof  Degree 

99 

±1 

3 

5 

5 

16 

20 

51 

±3 

141.3 

±5.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

7 

9 

6 

20 

17 

41 

±2 

118.4 

±4.0 

Total  Minority 

99 

±1 

11 

12 

9 

22 

14 

32 

±2 

99.9 

±3.7 

■ 

Non-Hispanic  Black 

99 

±1 

12 

14 

10 

22 

13 

29 

±3 

92.9 

±5.0 

■ 

Hispanic 

99 

±1 

9 

11 

8 

22 

15 

35 

±3 

107.4 

±6.6 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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28.  In  the  past  12  months,  how  many  days  have  you  had  to  work  longer  than  your  normal  duty  day  (i.e.  overtime)? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Days  Overtime 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±1 

7 

12 

6 

23 

17 

36 

±5 

111.6 

±9.9 

Single  w/o  Child(ren) 

99 

±1 

11 

13 

9 

22 

14 

32 

±3 

95.6 

±5.1 

■ 

Married  w/  Child(ren) 

99 

±1 

7 

8 

7 

20 

17 

42 

±3 

124.5 

±4.4 

Married  w/o  Child(ren) 

99 

±1 

8 

10 

8 

21 

17 

37 

±4 

110.9 

±6.4 

Working  Spouse 

99 

±1 

7 

9 

7 

20 

18 

38 

±3 

114.9 

±4.4 

Dual  Service  Spouse 

100 

±1 

9 

14 

8 

20 

13 

36 

±4 

106.7 

±8.4 

■ 

GENDER 

Male 

99 

±1 

7 

9 

7 

21 

16 

39 

±2 

115.6 

±3.2 

Enlisted 

99 

±1 

8 

10 

8 

21 

16 

37 

±2 

110.5 

±3.7 

Officers 

99 

±1 

4 

4 

5 

17 

18 

51 

±2 

142.9 

±3.7 

Female 

99 

±1 

13 

16 

8 

23 

13 

28 

±3 

86.3 

±5.0 

■ 

Enlisted 

99 

±1 

15 

17 

8 

24 

12 

25 

±3 

78.5 

±5.8 

■ 

Officers 

100 

±1 

6 

7 

6 

21 

18 

43 

±4 

126.1 

±7.9 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

5 

8 

6 

20 

16 

44 

±3 

131.6 

±6.4 

E1-E4 

100 

±1 

6 

12 

8 

23 

14 

38 

±5 

111.8 

±9.7 

E5-E9 

99 

±1 

5 

5 

4 

17 

18 

51 

±4 

151.7 

±8.3 

Army  Officers 

100 

±1 

3 

3 

4 

15 

17 

58 

±3 

159.9 

±5.9 

01-03 

100 

±1 

4 

3 

4 

15 

17 

57 

±5 

160.0 

±9.7 

04-06 

100 

±1 

2 

2 

4 

14 

19 

60 

±5 

161.5 

±8.4 

Navy  Enlisted 

100 

±1 

14 

13 

8 

24 

14 

27 

±4 

86.0 

±6.3 

■ 

E1-E4 

100 

±1 

18 

15 

9 

24 

9 

24 

±5 

76.5 

±9.3 

■ 

E5-E9 

99 

±1 

10 

11 

8 

23 

18 

30 

±5 

92.9 

±8.4 

■ 

Navy  Officers 

99 

±1 

6 

6 

7 

20 

20 

42 

±4 

119.2 

±5.8 

01-03 

99 

±1 

6 

7 

8 

19 

21 

39 

±5 

112.4 

±8.3 

04-06 

100 

±1 

5 

5 

5 

20 

21 

46 

±5 

127.6 

±8.1 

Marine  Corps  Enlisted 

99 

±1 

7 

8 

8 

18 

17 

42 

±4 

121.4 

±7.3 

E1-E4 

99 

±1 

8 

9 

9 

17 

17 

40 

±5 

117.1 

±10.3 

E5-E9 

100 

±1 

7 

6 

5 

18 

17 

47 

±5 

128.6 

±9.1 

Marine  Corps  Officers 

99 

±1 

5 

4 

5 

16 

16 

54 

±3 

150.8 

±5.9 

01-03 

99 

±1 

6 

4 

6 

16 

13 

55 

±4 

150.8 

±8.9 

04-06 

99 

±1 

3 

3 

4 

14 

19 

56 

±4 

156.4 

±8.5 

Air  Force  Enlisted 

99 

±1 

9 

15 

10 

24 

15 

27 

±3 

84.4 

±5.6 

■ 

E1-E4 

99 

±2 

13 

20 

12 

25 

12 

18 

±4 

63.0 

±7.2 

■ 

E5-E9 

99 

±2 

6 

11 

9 

23 

17 

33 

±5 

99.7 

±8.2 

■ 

Air  Force  Officers 

99 

±1 

5 

6 

5 

19 

18 

47 

±4 

131.9 

±6.6 

01-03 

99 

±1 

6 

8 

6 

22 

17 

41 

±5 

117.2 

±9.1 

04-06 

100 

±1 

3 

4 

4 

15 

20 

54 

±5 

150.3 

±9.4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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29.  In  the  past  12  months,  how  many  nights  have  you  been  away  from  your  permanent  duty  station  because  of  your 
militaiy  duties? _ 

1.  0  nights  2.  1-29  nights  3.  30-89  nights 

4.  90-179  nights  5.  180-269  nights  6.  270-365  nights 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

100 

±1 

30 

20 

18 

15 

13 

4 

±2 

68.5 

±2.5 

Army 

100 

±1 

21 

19 

20 

15 

18 

6 

±3 

87.4 

±4.9 

Navy 

100 

±1 

36 

18 

16 

14 

12 

4 

±3 

63.2 

±5.1 

Marine  Corps 

100 

±1 

25 

19 

16 

20 

17 

4 

±3 

81.0 

±5.7 

Air  Force 

99 

±1 

36 

23 

19 

15 

6 

0 

±3 

43.4 

±3.2 

■ 

PAYGRADE 

Eniisted 

100 

±1 

33 

19 

17 

15 

13 

4 

±2 

67.7 

±2.9 

E1-E4 

99 

±1 

40 

16 

13 

14 

14 

4 

±3 

63.9 

±4.3 

E1-E3 

99 

±1 

49 

17 

11 

12 

8 

3 

±4 

46.7 

±5.9 

E4 

100 

±1 

33 

15 

15 

15 

18 

4 

±3 

78.5 

±6.1 

E5-E9 

100 

±1 

26 

21 

20 

16 

13 

4 

±2 

71.0 

±3.8 

E5-E6 

100 

±1 

28 

19 

19 

16 

14 

4 

±3 

71.5 

±4.6 

E7-E9 

100 

±1 

22 

24 

23 

15 

12 

4 

±4 

69.5 

±6.6 

Officers 

100 

±1 

12 

26 

28 

19 

11 

3 

±2 

72.8 

±2.5 

W1-W5 

100 

±0 

10 

22 

20 

20 

20 

8 

±7 

102.5 

±9.9 

■ 

01-03 

100 

±1 

14 

21 

28 

22 

12 

3 

±3 

77.9 

±3.7 

04-06 

100 

±1 

10 

34 

31 

15 

8 

2 

±3 

60.6 

±3.4 

LOCATION 

US  (Inci.  Territories) 

100 

±1 

29 

19 

18 

15 

14 

4 

±2 

70.4 

±2.8 

Overseas 

99 

±1 

30 

21 

21 

15 

9 

3 

±3 

59.5 

±4.5 

Europe 

100 

±1 

26 

22 

19 

16 

12 

5 

±4 

71.1 

±6.8 

Asia  and  Pacific 

99 

±1 

34 

22 

22 

14 

6 

2 

±5 

48.1 

±5.8 

On  Base 

99 

±1 

34 

17 

17 

15 

12 

4 

±3 

67.1 

±4.2 

Off  Base 

100 

±1 

27 

21 

19 

16 

14 

3 

±2 

69.4 

±3.0 

EDUCATION 

No  Coiiege 

99 

±1 

37 

16 

14 

14 

15 

4 

±3 

69.7 

±5.9 

Some  Coiiege 

100 

±1 

30 

19 

18 

15 

13 

4 

±2 

69.3 

±3.5 

4-year  Degree 

100 

±1 

22 

22 

22 

18 

13 

3 

±3 

69.8 

±4.4 

Grad/Prof  Degree 

100 

±1 

14 

32 

30 

16 

7 

2 

±3 

57.0 

±3.5 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

26 

20 

20 

16 

14 

4 

±2 

72.1 

±3.5 

Totai  Minority 

99 

±1 

36 

19 

16 

14 

12 

4 

±2 

62.5 

±3.2 

Non-Hispanic  Black 

99 

±1 

38 

21 

15 

12 

10 

3 

±3 

55.6 

±4.1 

Hispanic 

99 

±1 

34 

18 

16 

14 

13 

4 

±4 

66.9 

±5.7 

Note.  Percent  responding  are  Sen/ice  members  who  answered  the  question. 
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29.  In  the  past  12  months,  how  many  nights  have  you  been  away  from  your  permanent  duty  station  because  of  your 
militanf  duties? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±1 

33 

21 

18 

12 

11 

4 

±5 

61.2 

±8.2 

■ 

Single  w/o  Child(ren) 

100 

±1 

37 

17 

15 

15 

13 

4 

±3 

65.1 

±4.7 

■ 

Married  w/  Child(ren) 

100 

±1 

24 

22 

20 

17 

13 

4 

±2 

72.0 

±3.7 

■ 

Married  w/o  Child(ren) 

100 

±1 

27 

20 

20 

14 

16 

3 

±3 

69.2 

±5.5 

■ 

Working  Spouse 

100 

±1 

26 

22 

20 

16 

13 

3 

±2 

67.5 

±3.8 

■ 

Dual  Service  Spouse 

100 

±1 

36 

20 

18 

14 

10 

2 

±4 

54.4 

±5.3 

■ 

GENDER 

Male 

100 

±1 

27 

20 

19 

16 

14 

4 

±2 

73.3 

±2.8 

■ 

Enlisted 

100 

±1 

30 

18 

18 

15 

15 

4 

±2 

72.7 

±3.3 

■ 

Officers 

100 

±1 

10 

26 

29 

20 

12 

3 

±2 

76.0 

±2.7 

■ 

Female 

99 

±1 

47 

21 

14 

11 

6 

2 

±3 

40.2 

±3.6 

■ 

Enlisted 

99 

±1 

52 

19 

11 

10 

6 

2 

±4 

37.5 

±4.1 

1 

Officers 

100 

±1 

20 

31 

26 

15 

7 

2 

±4 

54.3 

±5.6 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

23 

18 

19 

15 

18 

6 

±3 

87.6 

±5.7 

■ 

E1  -E4 

100 

±1 

29 

18 

17 

13 

18 

5 

±4 

80.4 

±8.8 

■ 

E5-E9 

100 

±1 

17 

18 

22 

16 

18 

8 

±4 

94.8 

±7.3 

■ 

Army  Officers 

100 

±1 

12 

24 

26 

19 

14 

6 

±3 

86.3 

±5.0 

■ 

01-03 

100 

±1 

12 

19 

27 

21 

15 

6 

±5 

90.4 

±8.0 

■ 

04-06 

100 

±1 

12 

31 

27 

16 

11 

4 

±4 

71.4 

±7.4 

■ 

Navy  Enlisted 

100 

±1 

40 

16 

15 

13 

13 

4 

±4 

62.3 

±5.9 

■ 

El  -E4 

99 

±1 

49 

13 

12 

10 

12 

3 

±5 

54.6 

±8.4 

■ 

E5-E9 

100 

±1 

33 

19 

16 

15 

13 

4 

±5 

67.8 

±8.0 

■ 

Navy  Officers 

100 

±1 

14 

27 

28 

18 

11 

2 

±3 

69.0 

±4.6 

■ 

01-03 

99 

±1 

15 

22 

25 

22 

14 

2 

±4 

76.4 

±6.9 

■ 

04-06 

100 

±0 

11 

34 

33 

13 

7 

2 

±5 

58.0 

±6.1 

■ 

Marine  Corps  Enlisted 

100 

±1 

26 

18 

15 

20 

17 

4 

±4 

79.7 

±6.3 

■ 

El  -E4 

99 

±1 

29 

16 

12 

21 

16 

5 

±5 

82.3 

±9.1 

■ 

E5-E9 

100 

±1 

21 

22 

21 

17 

18 

2 

±4 

75.6 

±7.6 

■ 

Marine  Corps  Officers 

100 

±1 

10 

21 

24 

22 

19 

4 

±3 

92.0 

±4.7 

■ 

01-03 

100 

±1 

12 

20 

20 

21 

22 

4 

±4 

97.2 

±7.1 

■ 

04-06 

100 

±1 

6 

22 

32 

22 

15 

4 

±4 

85.7 

±6.6 

■ 

Air  Force  Enlisted 

99 

±1 

43 

21 

16 

14 

6 

0 

±3 

40.2 

±3.8 

■ 

El  -E4 

99 

±1 

58 

16 

8 

13 

5 

0 

±5 

32.8 

±5.2 

1 

E5-E9 

100 

±1 

32 

25 

22 

15 

7 

0 

±4 

45.4 

±5.4 

■ 

Air  Force  Officers 

100 

±1 

11 

30 

32 

20 

6 

0 

±4 

56.4 

±3.9 

■ 

01-03 

99 

±1 

14 

22 

32 

24 

7 

1 

±5 

62.8 

±5.7 

■ 

04-06 

100 

±0 

8 

40 

33 

15 

4 

0 

±5 

48.3 

±5.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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30.  Are  fou  currentif  on  a  dejlofment  of  30  dafs  or  more? 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

100 

±1 

8 

±1 

Army 

100 

±1 

16 

±2 

Navy 

100 

±1 

5 

±2 

Marine  Corps 

100 

±1 

3 

±2 

Air  Force 

99 

±1 

2 

JlJ 

PAYGRADE 

Enlisted 

100 

±1 

8 

±1 

E1-E4 

99 

±1 

8 

±2 

E1-E3 

99 

±1 

6 

±2 

E4 

100 

±1 

9 

±2 

E5-E9 

100 

±1 

9 

±2 

E5-E6 

100 

±1 

9 

±2 

E7-E9 

100 

±1 

7 

±2 

Officers 

100 

±1 

6 

±1 

W1-W5 

100 

±0 

14 

±3 

01-03 

99 

±1 

7 

±2 

04-06 

100 

±1 

3 

±1 

LOCATION 

US  (Incl.  Territories) 

100 

±1 

7 

±1 

Overseas 

99 

±1 

11 

±2 

Europe 

100 

±1 

14 

±3 

Asia  and  Pacific 

99 

±1 

9 

±3 

On  Base 

99 

±1 

10 

±2 

Off  Base 

100 

±1 

6 

±1 

EDUCATION 

No  College 

99 

±1 

9 

Some  College 

100 

±1 

8 

±2 

4-year  Degree 

100 

±1 

6 

±2 

Grad/Prof  Degree 

100 

±1 

4 

JlJ 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

7 

±2 

Total  Minority 

99 

±1 

9 

±2 

Non-Hispanic  Black 

99 

±1 

9 

Hispanic 

99 

±1 

9 

SI 

Percentage 
Deployed  30  or 
More  Days 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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30.  Are  fou  currently  on  a  deplof  ment  of  30  days  or  more? 


GENDER 


SERVICE  BY  PAYGRADE 


04-06 


Single  w/Child(ren) 

100 

±1 

10 

±4  1 

Single  w/o  Child(ren) 

99 

±1 

7 

±2 

Married  w/  Child(ren) 

100 

±1 

9 

±2 

Married  w/o  Child(ren) 

100 

±1 

7 

±2 

Working  Spouse 

100 

±1 

8 

±2 

Dual  Service  Spouse 

100 

±1 

7 

±2 

Male 

100 

±1 

8 

±1  1 

Enlisted 

100 

±1 

9 

±2 

Officers 

100 

±1 

6 

±1  1 

Female 

99 

±1 

6 

±2 

Enlisted 

99 

±1 

6 

±2 

Officers 

100 

±1 

5 

±2 

FAMILY  STATUS 


Percent 

Responding 


Percentages 


Yes 


100  ±0 


1 


Max 

ME 


Percentage 
Deployed  30  or 
More  Days 


Army  Enlisted 

100 

±1 

17 

±3 

E1-E4 

100 

±1 

17 

±4  1 

E5-E9 

100 

±1 

18 

±3 

Army  Officers 

100 

±1 

12 

±2 

01-03 

100 

±1 

14 

±4 

04-06 

100 

±1 

7 

±3 

Navy  Enlisted 

100 

±1 

5 

±2 

E1-E4 

99 

±1 

4 

±2 

E5-E9 

100 

±1 

6 

±3 

Navy  Officers 

100 

±1 

4 

±2 

01-03 

99 

±1 

5 

±3 

04-06 

100 

±1 

2 

±2 

Marine  Corps  Enlisted 

100 

±1 

3 

±2 

E1-E4 

99 

±1 

3 

±2 

E5-E9 

100 

±1 

3 

±2 

Marine  Corps  Officers 

100 

±1 

2 

±1 

01-03 

100 

±1 

2 

±2 

04-06 

99 

±1 

2 

±2 

Air  Force  Enlisted 

99 

±1 

2 

±1 

E1-E4 

99 

±1 

1 

±1 

E5-E9 

100 

±1 

3 

±2 

Air  Force  Officers 

100 

±1 

3 

±2 

01-03 

99 

±1 

3 

±2 

±2 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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31 .  Where  are  you  currently  deployed? 

1 .  In  one  of  the  50  states,  DC,  Puerto 

Rico,  a  U.S.  Territory  or  possession 

4.  East  Asia  and  Pacific  (e.g.,  Australia, 
Japan,  Korea) 

7.  Western  Hemisphere  (e.g.,  Cuba, 
Honduras,  Peru) 

2.  Europe  (e.g.,  Bosnia-Herzegovina, 
Germany,  Italy,  Serbia,  United 

Kingdom) 

5.  North  Africa,  Near  East  or  South  Asia 
(e.g.,  Bahrain,  Diego  Garcia,  Iraq 

Kuwait,  Saudi  Arabia) 

8.  Other  or  not  sure 

3.  Former  Soviet  Union  (e.g.,  Russia, 
Tajikistan,  Uzbekistan) 

6.  Sub-Saharan  Africa  (e.g.,  Kenya, 
Liberia,  South  Africa) 

Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

7 

8 

OVERALL  AND  SERVICE 

Total 

8 

±1 

7 

6 

1 

12 

63 

0 

3 

8 

±5 

Army 

16 

±2 

4 

3 

0 

7 

75 

0 

2 

9 

±6 

Navy 

5 

±2 

16 

21 

0 

22 

23 

0 

NR 

8 

±14 

Marine  Corps 

3 

±2 

11 

0 

0 

NR 

22 

0 

0 

0 

±14 

Air  Force 

2 

±1 

10 

7 

7 

4 

63 

0 

2 

6 

±11 

PAYGRADE 

Eniisted 

8 

±1 

6 

7 

0 

12 

63 

0 

3 

9 

±6 

E1-E4 

8 

±2 

4 

5 

0 

17 

64 

0 

1 

9 

±9 

E1-E3 

6 

±2 

3 

4 

0 

28 

52 

0 

1 

NR 

±16 

E4 

9 

±2 

4 

6 

0 

10 

71 

0 

1 

7 

±10 

E5-E9 

9 

±2 

8 

8 

0 

8 

62 

0 

4 

9 

±7 

E5-E6 

9 

±2 

6 

9 

0 

7 

64 

0 

5 

9 

±8 

E7-E9 

7 

±2 

19 

4 

2 

11 

55 

0 

1 

NR 

±14 

Officers 

6 

±1 

10 

2 

2 

11 

65 

1 

3 

6 

±6 

W1-W5 

14 

±3 

8 

2 

1 

5 

78 

1 

2 

5 

±7 

01-03 

7 

±2 

10 

3 

3 

12 

61 

1 

4 

6 

±9 

04-06 

3 

±1 

10 

0 

NR 

13 

65 

NR 

NR 

6 

±11 

LOCATION 

US  (Inci.  Territories) 

7 

±1 

9 

6 

1 

6 

67 

0 

2 

10 

±6 

Overseas 

11 

±2 

1 

7 

0 

30 

52 

0 

NR 

5 

±9 

Europe 

14 

±3 

1 

11 

0 

0 

81 

0 

0 

7 

±9 

Asia  and  Pacific 

9 

±3 

1 

0 

0 

87 

9 

0 

0 

NR 

±8 

On  Base 

10 

±2 

3 

4 

0 

18 

64 

0 

4 

8 

±8 

Off  Base 

6 

±1 

11 

9 

1 

6 

63 

0 

2 

9 

±7 

EDUCATION 

No  College 

9 

±2 

5 

6 

0 

12 

65 

0 

1 

10 

±11 

Some  College 

8 

±2 

7 

7 

0 

12 

62 

0 

3 

8 

±7 

4-year  Degree 

6 

±2 

8 

2 

2 

12 

67 

1 

4 

5 

±8 

Grad/Prof  Degree 

4 

±1 

10 

NR 

4 

10 

65 

1 

1 

7 

±11 

RACE/ETHNICITY 

Non-Hispanic  White 

7 

±2 

5 

8 

1 

10 

63 

0 

3 

10 

±7 

Totai  Minority 

9 

±2 

9 

4 

1 

14 

63 

0 

2 

7 

±6 

Non-Hispanic  Black 

9 

±2 

11 

4 

1 

13 

63 

0 

2 

6 

±8 

Hispanic 

9 

±2 

9 

1 

0 

11 

68 

0 

5 

7 

±10 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  were  currently  deployed  for  30  days  or  more  (Q30). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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31 .  Where  are  you  currently  deployed? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

7 

8 

FAMILY  STATUS 

Single  w/Child(ren) 

10 

±4 

14 

NR 

1 

NR 

NR 

0 

1 

1 

±11 

Single  w/o  Child(ren) 

7 

±2 

4 

6 

0 

20 

57 

0 

NR 

8 

±10 

Married  w/  Child(ren) 

9 

±2 

7 

7 

1 

7 

65 

0 

2 

11 

±8 

Married  w/o  Child(ren) 

7 

±2 

7 

4 

1 

8 

70 

0 

4 

5 

±10 

Working  Spouse 

8 

±2 

7 

9 

1 

7 

66 

0 

1 

8 

±8 

Dual  Service  Spouse 

7 

±2 

9 

NR 

2 

0 

80 

1 

2 

1 

±10 

GENDER 

Male 

8 

±1 

7 

7 

0 

12 

62 

0 

3 

9 

±6 

Enlisted 

8 

±2 

6 

7 

0 

12 

62 

0 

3 

9 

±6 

Officers 

6 

±1 

10 

2 

2 

12 

64 

1 

3 

6 

±7 

Female 

6 

±2 

7 

4 

2 

8 

72 

0 

2 

5 

±8 

Enlisted 

6 

±2 

7 

4 

1 

9 

72 

0 

2 

5 

±8 

Officers 

5 

±2 

8 

NR 

NR 

6 

71 

NR 

0 

NR 

±15 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

17 

±3 

4 

3 

0 

7 

75 

0 

1 

10 

±7 

E1-E4 

16 

±4 

1 

4 

0 

10 

76 

0 

0 

9 

±10 

E5-E9 

18 

±3 

6 

2 

0 

4 

74 

0 

3 

11 

±8 

Army  Officers 

12 

±2 

6 

2 

0 

4 

80 

1 

3 

5 

±7 

01-03 

14 

±4 

5 

2 

0 

4 

79 

1 

3 

5 

±11 

04-06 

7 

±3 

NR 

0 

0 

NR 

85 

0 

NR 

NR 

±12 

Navy  Enlisted 

5 

±2 

16 

23 

0 

20 

23 

0 

NR 

8 

±15 

E1-E4 

4 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

E5-E9 

6 

±3 

16 

NR 

0 

15 

NR 

0 

NR 

6 

±11 

Navy  Officers 

4 

±2 

16 

6 

0 

39 

25 

NR 

NR 

NR 

±14 

01-03 

5 

±3 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

Marine  Corps  Enlisted 

3 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

E1-E4 

3 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

E5-E9 

3 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

Marine  Corps  Officers 

2 

±1 

NR 

0 

0 

NR 

12 

NR 

0 

0 

±12 

01-03 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

2 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force  Enlisted 

2 

±1 

6 

10 

4 

NR 

69 

0 

2 

NR 

±12 

E1-E4 

1 

±1 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

E5-E9 

3 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

Air  Force  Officers 

3 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

01-03 

3 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

04-06 

1 

±2 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

NR 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  were  currentiy  depioyed  for  30  days  or  more  (Q30). 


NR:  Not  reportabie  -  ceii  size  iess  than  30  or  iow  precision. 
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32.  In  the  past  12  months,  have  you  spent  more  or  less  time  away  from  your  permanent  duty  station  than  you  expected 
when  fou  first  entered  the  militatlff _ _ 


1 .  Much  less  than  expected 
4.  More  than  expected 


2.  Less  than  expected 
5.  Much  more  than  expected 


3.  Neither  more  nor  less  than  expected 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

ueyree  cAjjeuiduuMb  cAueeueu 

OVERALL  AND  SERVICE 

Total 

100 

±1 

8 

13 

52 

15 

12 

±2 

3.1 

±0.1 

Army 

100 

±1 

7 

11 

48 

18 

17 

±3 

3.3 

±0.1 

Navy 

100 

±1 

7 

10 

57 

14 

12 

±3 

3.1 

±0.1 

Marine  Corps 

100 

±1 

10 

14 

50 

16 

10 

±4 

3.0 

±0.1 

Air  Force 

100 

±1 

11 

18 

54 

11 

7 

±3 

2.9 

±0.1 

PAYGRADE 

Eniisted 

100 

±1 

9 

13 

52 

14 

13 

±2 

3.1 

±0.1 

E1-E4 

100 

±1 

11 

12 

50 

14 

13 

±3 

3.1 

±0.1 

E1-E3 

100 

±1 

11 

13 

56 

10 

10 

±4 

3.0 

±0.1 

E4 

100 

±1 

11 

12 

44 

17 

16 

±4 

3.1 

±0.1 

E5-E9 

100 

±1 

8 

13 

54 

14 

12 

±3 

3.1 

±0.1 

E5-E6 

100 

±1 

8 

12 

52 

15 

12 

±3 

3.1 

±0.1 

E7-E9 

100 

±1 

6 

14 

58 

12 

11 

±4 

3.1 

±0.1 

Officers 

100 

±1 

5 

13 

54 

17 

10 

±2 

3.2 

±0.1 

W1-W5 

100 

±0 

4 

8 

51 

19 

18 

±6 

3.4 

±0.1 

01-03 

100 

±1 

4 

12 

54 

19 

11 

±3 

3.2 

±0.1 

04-06 

100 

±0 

5 

15 

56 

15 

9 

±3 

3.1 

±0.1 

LOCATION 

us  (Inci.  Territories) 

100 

±1 

8 

13 

51 

15 

13 

±2 

3.1 

±0.1 

Overseas 

100 

±1 

8 

12 

56 

13 

11 

±3 

3.1 

±0.1 

Europe 

100 

±1 

6 

13 

53 

14 

14 

±4 

3.2 

±0.1 

Asia  and  Pacific 

100 

±1 

9 

12 

59 

11 

8 

±5 

3.0 

±0.1 

On  Base 

100 

±1 

9 

12 

53 

13 

13 

±3 

3.1 

±0.1 

Off  Base 

100 

±1 

8 

13 

52 

15 

12 

±2 

3.1 

±0.1 

EDUCATION 

No  College 

100 

±1 

10 

12 

49 

15 

15 

±4 

3.1 

±0.1 

Some  College 

100 

±1 

9 

12 

53 

14 

12 

±2 

3.1 

±0.1 

4-year  Degree 

100 

±1 

7 

13 

54 

15 

11 

±3 

3.1 

±0.1 

Grad/Prof  Degree 

100 

±0 

5 

16 

57 

14 

8 

±3 

3.0 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

7 

13 

54 

15 

12 

±2 

3.1 

±0.1 

Total  Minority 

100 

±1 

10 

12 

50 

14 

13 

±2 

3.1 

±0.1 

Non-Hispanic  Black 

100 

±1 

10 

11 

52 

14 

12 

±3 

3.1 

±0.1 

Hispanic 

100 

±1 

12 

14 

47 

14 

13 

±4 

3.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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32.  In  the  past  12  months,  have  you  spent  more  or  less  time  away  from  your  permanent  duty  station  than  you  expected 
when  you  first  entered  the  militafflf 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  Expectations  Exceeded 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±1 

10 

13 

54 

11 

12 

±5 

3.0 

±0.2 

Single  w/o  Child(ren) 

100 

±1 

10 

12 

52 

14 

12 

±3 

3.1 

±0.1 

Married  w/  Child(ren) 

100 

±1 

7 

13 

52 

15 

12 

±3 

3.1 

±0.1 

Married  w/o  Child(ren) 

100 

±1 

7 

13 

52 

16 

11 

±4 

3.1 

±0.1 

Working  Spouse 

100 

±1 

7 

13 

53 

15 

11 

±3 

3.1 

±0.1 

Dual  Service  Spouse 

100 

±1 

10 

13 

53 

15 

9 

±4 

3.0 

±0.1 

GENDER 

Male 

100 

±1 

8 

13 

51 

15 

13 

±2 

3.1 

±0.1 

Enlisted 

100 

±1 

8 

13 

51 

14 

14 

±2 

3.1 

±0.1 

Officers 

100 

±1 

4 

13 

54 

18 

11 

±2 

3.2 

±0.1 

Female 

100 

±1 

12 

12 

58 

11 

6 

±3 

2.9 

±0.1 

Enlisted 

100 

±1 

14 

12 

57 

11 

6 

±4 

2.8 

±0.1 

Officers 

100 

±1 

6 

13 

59 

13 

8 

±4 

3.0 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

8 

10 

48 

17 

17 

±3 

3.3 

±0.1 

E1  -E4 

100 

±1 

10 

10 

47 

17 

17 

±5 

3.2 

±0.2 

E5-E9 

100 

±1 

6 

11 

48 

17 

18 

±4 

3.3 

±0.1 

Army  Officers 

100 

±1 

4 

11 

49 

20 

16 

±3 

3.3 

±0.1 

01-03 

100 

±1 

4 

10 

49 

22 

15 

±5 

3.3 

±0.1 

04-06 

100 

±0 

5 

14 

49 

19 

14 

±5 

3.2 

±0.1 

Navy  Enlisted 

100 

±1 

8 

9 

57 

13 

13 

±4 

3.1 

±0.1 

El  -E4 

100 

±0 

8 

9 

57 

12 

14 

±5 

3.1 

±0.1 

E5-E9 

100 

±1 

7 

10 

57 

15 

12 

±5 

3.1 

±0.1 

Navy  Officers 

100 

±0 

4 

11 

60 

16 

8 

±3 

3.1 

±0.1 

01-03 

100 

±0 

4 

10 

58 

18 

10 

±5 

3.2 

±0.1 

04-06 

100 

±0 

5 

13 

63 

14 

5 

±5 

3.0 

±0.1 

Marine  Corps  Enlisted 

100 

±1 

10 

14 

49 

16 

11 

±4 

3.0 

±0.1 

El  -E4 

100 

±1 

11 

16 

44 

16 

13 

±5 

3.1 

±0.2 

E5-E9 

100 

±1 

10 

11 

57 

15 

6 

±5 

3.0 

±0.1 

Marine  Corps  Officers 

100 

±0 

5 

13 

56 

17 

9 

±3 

3.1 

±0.1 

01-03 

100 

±0 

4 

11 

58 

18 

10 

±4 

3.2 

±0.1 

04-06 

100 

±0 

5 

17 

54 

16 

8 

±5 

3.0 

±0.1 

Air  Force  Enlisted 

100 

±1 

12 

18 

53 

10 

7 

±4 

2.8 

±0.1 

El  -E4 

100 

±1 

16 

18 

50 

10 

6 

±5 

2.7 

±0.1 

E5-E9 

100 

±1 

9 

18 

56 

9 

8 

±5 

2.9 

±0.1 

Air  Force  Officers 

100 

±1 

5 

16 

56 

15 

7 

±4 

3.0 

±0.1 

01-03 

100 

±1 

5 

16 

55 

17 

7 

±5 

3.0 

±0.1 

04-06 

100 

±0 

6 

17 

57 

13 

7 

±5 

3.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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33.  What  impact  has  time  away  (or  lack  thereof)  from  your  permanent  duty  station  in  the  past  12  months  had  on  your 
militaiy  career  intentions? _ 

1.  Greatly  increased  your  desire  to  stay  2.  Increased  your  desire  to  stay  3.  Neither  increased  nor  decreased  your 

desire  to  stay 

4.  Decreased  your  desire  to  stay  5.  Greatly  decreased  your  desire  to  stay 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Desire  to  Stay 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  100 

±1 

2 

7 

64 

18 

9 

±2 

3.3 

±0.1 

Army  100 

±1 

1 

6 

57 

22 

13 

±3 

3.4 

±0.1 

Navy  99 

±1 

3 

6 

67 

16 

8 

±3 

3.2 

±0.1 

Marine  Corps  99 

±1 

3 

11 

62 

16 

8 

±4 

3.2 

±0.1 

Air  Force  100 

±1 

3 

6 

70 

14 

6 

±3 

3.1 

±0.1 

PAYGRADE 


Enlisted 

100 

±1 

3 

7 

63 

18 

10 

±2 

3.3 

±0.1 

E1-E4 

100 

±1 

3 

7 

58 

19 

14 

±3 

3.3 

±0.1 

E1-E3 

99 

±1 

3 

7 

63 

15 

11 

±4 

3.2 

±0.1 

E4 

100 

±1 

2 

7 

53 

22 

16 

±4 

3.4 

±0.1 

E5-E9 

100 

±1 

3 

6 

68 

16 

7 

±3 

3.2 

±0.1 

E5-E6 

100 

±1 

3 

7 

65 

18 

8 

±3 

3.2 

±0.1 

E7-E9 

99 

±1 

2 

5 

75 

13 

5 

±4 

3.1 

±0.1 

Officers 

100 

±1 

2 

7 

68 

18 

5 

±2 

3.2 

±0.1 

W1-W5 

100 

±1 

1 

4 

61 

24 

10 

±5 

3.4 

±0.1 

01-03 

100 

±1 

2 

8 

64 

20 

6 

±3 

3.2 

±0.1 

04-06 

100 

±0 

2 

6 

74 

14 

3 

±3 

3.1 

±0.1 

LOCATION 


us  (Incl.  Territories) 

100 

±1 

2 

6 

64 

18 

10 

±2 

3.3 

±0.1 

Overseas 

100 

±1 

2 

8 

64 

17 

9 

±3 

3.2 

±0.1 

Europe 

100 

±1 

2 

7 

64 

18 

10 

±4 

3.3 

±0.1 

Asia  and  Pacific 

99 

±1 

3 

10 

62 

18 

7 

±5 

3.1 

±0.1 

On  Base 

100 

±1 

2 

7 

62 

18 

11 

±3 

3.3 

±0.1 

Off  Base 

100 

±1 

2 

6 

65 

17 

9 

±2 

3.2 

±0.1 

EDUCATION 


No  College 

100 

±1 

3 

7 

60 

18 

13 

±4 

3.3 

±0.1 

Some  College 

100 

±1 

3 

7 

64 

18 

10 

±2 

3.3 

±0.1 

4-year  Degree 

100 

±1 

2 

7 

64 

20 

7 

±3 

3.2 

±0.1 

Grad/Prof  Degree 

100 

±0 

2 

7 

75 

13 

4 

±3 

3.1 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

100 

±1 

2 

6 

65 

18 

9 

±2 

3.3 

±0.1 

Total  Minority 

100 

±1 

2 

8 

62 

17 

10 

±2 

3.2 

±0.1 

Non-Hispanic  Black 

99 

±1 

3 

7 

65 

16 

8 

±3 

3.2 

±0.1 

Hispanic 

100 

±1 

2 

10 

58 

19 

11 

±4 

3.3 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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33.  What  impact  has  time  away  (or  iack  thereof)  from  your  permanent  duty  station  in  the  past  12  months  had  on  your 
militaiy  career  intentions? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Desire  to  Stay 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±1 

2 

6 

66 

18 

8 

±5 

3.2 

±0.1 

Single  w/o  Child(ren) 

100 

±1 

3 

9 

60 

17 

11 

±3 

3.2 

±0.1 

Married  w/  Child(ren) 

100 

±1 

2 

6 

66 

18 

8 

±2 

3.2 

±0.1 

Married  w/o  Child(ren) 

100 

±1 

2 

5 

64 

18 

11 

±4 

3.3 

±0.1 

Working  Spouse 

100 

±1 

2 

6 

66 

18 

9 

±3 

3.3 

±0.1 

Dual  Service  Spouse 

100 

±1 

2 

4 

67 

18 

9 

±4 

3.3 

±0.1 

GENDER 

Male 

100 

±1 

2 

7 

63 

18 

10 

±2 

3.3 

±0.1 

Enliste(d 

100 

±1 

3 

7 

62 

18 

11 

±2 

3.3 

±0.1 

^^B 

Officers 

100 

±1 

2 

7 

68 

18 

5 

±2 

3.2 

±0.1 

Female 

99 

±1 

2 

6 

67 

17 

7 

±3 

3.2 

±0.1 

Enliste(d 

99 

±1 

2 

6 

68 

17 

7 

±4 

3.2 

±0.1 

Officers 

100 

±0 

3 

8 

67 

16 

6 

±4 

3.2 

±0.1 

^^B 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

1 

6 

56 

22 

15 

±3 

3.4 

±0.1 

E1  -E4 

100 

±1 

1 

7 

51 

23 

18 

±5 

3.5 

±0.1 

^^B 

E5-E9 

100 

±1 

2 

6 

61 

21 

11 

±4 

3.3 

±0.1 

Army  Officers 

100 

±1 

2 

5 

63 

23 

8 

±3 

3.3 

±0.1 

01-03 

100 

±1 

2 

6 

58 

25 

9 

±5 

3.3 

±0.1 

^^B 

04-06 

100 

±0 

2 

5 

71 

18 

5 

±4 

3.2 

±0.1 

Navy  Enlisted 

99 

±1 

3 

6 

66 

16 

9 

±4 

3.2 

±0.1 

El  -E4 

99 

±2 

3 

7 

59 

17 

13 

±5 

3.3 

±0.1 

^^B 

E5-E9 

100 

±1 

3 

6 

71 

15 

6 

±4 

3.2 

±0.1 

Navy  Officers 

100 

±1 

1 

6 

71 

18 

4 

±3 

3.2 

±0.1 

01-03 

100 

±1 

1 

7 

65 

22 

5 

±5 

3.2 

±0.1 

04-06 

100 

±0 

1 

6 

78 

13 

2 

±4 

3.1 

±0.1 

Marine  Corps  Enlisted 

99 

±1 

3 

11 

61 

16 

9 

±4 

3.2 

±0.1 

El  -E4 

99 

±1 

2 

10 

59 

17 

12 

±5 

3.3 

±0.1 

^^B 

E5-E9 

100 

±0 

4 

12 

66 

13 

4 

±5 

3.0 

±0.1 

Marine  Corps  Officers 

100 

±1 

2 

9 

70 

16 

3 

±3 

3.1 

±0.1 

01-03 

100 

±1 

1 

11 

68 

17 

4 

±4 

3.1 

±0.1 

04-06 

100 

±0 

2 

6 

74 

15 

2 

±4 

3.1 

±0.1 

Air  Force  Enlisted 

100 

±1 

4 

6 

70 

14 

7 

±3 

3.1 

±0.1 

El  -E4 

99 

±1 

5 

6 

65 

16 

8 

±5 

3.2 

±0.1 

E5-E9 

100 

±1 

3 

5 

73 

14 

5 

±4 

3.1 

±0.1 

Air  Force  Officers 

100 

±0 

2 

9 

72 

13 

4 

±4 

3.1 

±0.1 

01-03 

100 

±0 

2 

10 

69 

14 

5 

±5 

3.1 

±0.1 

04-06 

100 

±0 

2 

7 

75 

13 

3 

±5 

3.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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34.  Overall,  how  well  prepared  are  f ou  to  prform  four  wartime  Job? 

1 .  Very  poorly  prepared  2.  Poorly  prepared  3.  Neither  well  nor  poorly  prepared 

4.  Well  prepared  5.  Very  well  prepared 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Preparedness 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  100 

±1 

2 

5 

12 

47 

35 

±2 

4.1 

±0.1 

Army  100 

±1 

3 

6 

12 

45 

34 

±3 

4.0 

±0.1 

Navy  100 

±1 

1 

3 

11 

45 

39 

±3 

4.2 

±0.1 

Marine  Corps  100 

±1 

1 

3 

11 

46 

39 

±4 

4.2 

±0.1 

Air  Force  100 

±1 

1 

5 

13 

50 

31 

±3 

4.1 

±0.1 

PAYGRADE 


Enlisted 

100 

±1 

2 

5 

12 

46 

35 

±2 

4.1 

±0.1 

E1-E4 

100 

±1 

3 

6 

15 

46 

29 

±3 

3.9 

±0.1 

E1-E3 

100 

±1 

3 

7 

16 

47 

27 

±4 

3.9 

±0.1 

E4 

100 

±1 

4 

6 

15 

45 

31 

±4 

3.9 

±0.1 

E5-E9 

100 

±1 

1 

4 

9 

46 

41 

±3 

4.2 

±0.1 

E5-E6 

100 

±1 

0 

4 

9 

46 

41 

±3 

4.2 

±0.1 

E7-E9 

100 

±0 

1 

3 

7 

47 

42 

±4 

4.3 

±0.1 

Officers 

100 

±1 

1 

4 

13 

49 

33 

±2 

4.1 

±0.1 

W1-W5 

100 

±1 

1 

3 

12 

45 

38 

±8 

4.2 

±0.2 

01-03 

100 

±1 

1 

4 

15 

50 

31 

±3 

4.0 

±0.1 

04-06 

100 

±1 

0 

3 

10 

50 

36 

±3 

4.2 

±0.1 

LOCATION 


US  (Incl.  Territories) 

100 

±1 

2 

5 

12 

46 

36 

±2 

4.1 

±0.1 

Overseas 

100 

±1 

2 

6 

12 

49 

30 

±3 

4.0 

±0.1 

Europe 

100 

±1 

3 

8 

12 

46 

32 

±4 

3.9 

±0.1 

Asia  and  Pacific 

100 

±1 

2 

5 

13 

51 

30 

±5 

4.0 

±0.1 

On  Base 

100 

±1 

2 

5 

13 

47 

32 

±3 

4.0 

±0.1 

Off  Base 

100 

±1 

1 

5 

11 

46 

37 

±2 

4.1 

±0.1 

EDUCATION 


No  College 

100 

±1 

3 

4 

13 

46 

35 

±4 

4.1 

±0.1 

Some  College 

100 

±1 

1 

5 

11 

46 

36 

±2 

4.1 

±0.1 

4-year  Degree 

100 

±1 

2 

5 

15 

48 

31 

±3 

4.0 

±0.1 

Grad/Prof  Degree 

100 

±1 

1 

3 

12 

50 

35 

±3 

4.1 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

100 

±1 

2 

5 

11 

46 

36 

±2 

4.1 

±0.1 

Total  Minority 

100 

±1 

2 

5 

13 

47 

33 

±2 

4.0 

±0.1 

Non-Hispanic  Black 

100 

±1 

2 

5 

13 

48 

32 

±3 

4.0 

±0.1 

Hispanic 

100 

±1 

2 

5 

12 

46 

35 

±4 

4.1 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


78 


DMDC 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


34.  Overall,  how  well  jjrepared  are  you  to  i^rform  jour  wartime  job? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Preparedness 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±1 

2 

6 

11 

44 

37 

±5 

4.1 

±0.1 

Single  w/o  Child(ren) 

100 

±1 

2 

6 

15 

48 

29 

±3 

4.0 

±0.1 

Married  w/  Child(ren) 

100 

±1 

1 

3 

10 

46 

40 

±3 

4.2 

±0.1 

Married  w/o  Child(ren) 

100 

±1 

2 

7 

12 

45 

34 

±4 

4.0 

±0.1 

Working  Spouse 

100 

±1 

2 

5 

10 

46 

37 

±3 

4.1 

±0.1 

Dual  Service  Spouse 

100 

±1 

3 

7 

13 

46 

32 

±4 

4.0 

±0.1 

GENDER 

Male 

100 

±1 

1 

4 

10 

46 

38 

±2 

4.1 

±0.1 

Enlisted 

100 

±1 

2 

5 

10 

46 

38 

±2 

4.1 

±0.1 

Officers 

100 

±1 

1 

3 

12 

49 

36 

±2 

4.2 

±0.1 

Female 

100 

±1 

3 

8 

20 

48 

20 

±3 

3.7 

±0.1 

Enlisted 

100 

±1 

4 

8 

20 

47 

20 

±4 

3.7 

±0.1 

Officers 

100 

±0 

1 

8 

20 

51 

20 

±4 

3.8 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

3 

7 

12 

44 

34 

±3 

4.0 

±0.1 

E1-E4 

100 

±1 

6 

9 

16 

43 

26 

±5 

3.8 

±0.1 

E5-E9 

100 

±1 

0 

5 

8 

45 

41 

±4 

4.2 

±0.1 

Army  Officers 

100 

±1 

1 

4 

11 

51 

33 

±3 

4.1 

±0.1 

01-03 

100 

±0 

1 

5 

12 

51 

30 

±5 

4.0 

±0.1 

04-06 

100 

±1 

0 

3 

10 

52 

35 

±5 

4.2 

±0.1 

Navy  Enlisted 

100 

±1 

2 

3 

11 

45 

39 

±4 

4.2 

±0.1 

E1-E4 

100 

±1 

3 

5 

15 

48 

28 

±5 

3.9 

±0.1 

E5-E9 

100 

±0 

1 

2 

8 

42 

47 

±5 

4.3 

±0.1 

Navy  Officers 

100 

±1 

0 

3 

10 

51 

35 

±4 

4.2 

±0.1 

01-03 

100 

±1 

1 

3 

11 

52 

32 

±5 

4.1 

±0.1 

04-06 

100 

±0 

0 

3 

9 

49 

39 

±5 

4.2 

±0.1 

Marine  Corps  Enlisted 

100 

±1 

1 

3 

11 

45 

39 

±4 

4.2 

±0.1 

E1-E4 

100 

±1 

2 

4 

13 

45 

36 

±5 

4.1 

±0.1 

E5-E9 

100 

±0 

0 

2 

7 

46 

45 

±5 

4.3 

±0.1 

Marine  Corps  Officers 

100 

±1 

1 

3 

9 

49 

38 

±3 

4.2 

±0.1 

01-03 

100 

±1 

1 

3 

13 

51 

32 

±4 

4.1 

±0.1 

04-06 

100 

±1 

0 

2 

5 

47 

45 

±5 

4.3 

±0.1 

Air  Force  Enlisted 

100 

±1 

1 

6 

12 

50 

31 

±4 

4.1 

±0.1 

E1-E4 

100 

±0 

1 

5 

15 

50 

29 

±5 

4.0 

±0.1 

E5-E9 

100 

±1 

1 

6 

10 

51 

33 

±5 

4.1 

±0.1 

Air  Force  Officers 

100 

±0 

1 

4 

17 

47 

31 

±4 

4.0 

±0.1 

01-03 

100 

±0 

1 

4 

20 

46 

29 

±5 

4.0 

±0.1 

04-06 

100 

±0 

0 

4 

13 

48 

34 

±5 

4.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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35.  Overall,  how  well  prepared  is  your  unit  to  perform  its  wartime  mission? _ 

1 .  Very  poorly  prepared  2.  Poorly  prepared  3.  Neither  well  nor  poorly  prepared 

4.  Well  prepared  5.  Very  well  prepared 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Preparedness 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  100 

±1 

3 

8 

19 

45 

25 

±2 

3.8 

±0.1 

Army  100 

±1 

6 

14 

25 

39 

16 

±3 

3.5 

±0.1 

Navy  100 

±1 

1 

5 

16 

48 

30 

±3 

4.0 

±0.1 

Marine  Corps  100 

±1 

3 

6 

17 

45 

29 

±4 

3.9 

±0.1 

Air  Force  100 

±1 

1 

6 

17 

47 

29 

±3 

4.0 

±0.1 

PAYGRADE 


Enlisted 

100 

±1 

3 

9 

19 

44 

25 

±2 

3.8 

±0.1 

E1-E4 

100 

±1 

5 

10 

19 

41 

26 

±3 

3.7 

±0.1 

E1-E3 

100 

±1 

3 

6 

17 

43 

30 

±4 

3.9 

±0.1 

E4 

100 

±1 

6 

12 

20 

40 

22 

±4 

3.6 

±0.1 

E5-E9 

100 

±1 

2 

8 

19 

46 

24 

±3 

3.8 

±0.1 

E5-E6 

100 

±1 

2 

9 

20 

47 

22 

±3 

3.8 

±0.1 

E7-E9 

100 

±1 

2 

5 

19 

46 

28 

±4 

3.9 

±0.1 

Officers 

100 

±1 

1 

6 

21 

48 

25 

±2 

3.9 

±0.1 

W1-W5 

99 

±1 

2 

10 

25 

45 

18 

±7 

3.7 

±0.1 

01-03 

100 

±1 

2 

6 

20 

47 

25 

±3 

3.9 

±0.1 

04-06 

99 

±1 

0 

4 

21 

49 

25 

±3 

3.9 

±0.1 

LOCATION 


US  (Incl.  Territories) 

100 

±1 

3 

8 

19 

44 

26 

±2 

3.8 

±0.1 

Overseas 

100 

±1 

5 

11 

19 

46 

19 

±3 

3.6 

±0.1 

Europe 

100 

±1 

6 

12 

21 

43 

18 

±4 

3.5 

±0.1 

Asia  and  Pacific 

100 

±1 

3 

11 

16 

48 

22 

±5 

3.7 

±0.1 

On  Base 

100 

±1 

4 

9 

20 

43 

24 

±3 

3.7 

±0.1 

Off  Base 

100 

±1 

2 

8 

19 

46 

25 

±2 

3.8 

±0.1 

EDUCATION 


No  College 

99 

±1 

4 

8 

20 

42 

26 

±4 

3.8 

±0.1 

Some  College 

100 

±1 

3 

9 

19 

45 

24 

±2 

3.8 

±0.1 

4-year  Degree 

100 

±1 

2 

8 

20 

46 

24 

±3 

3.8 

±0.1 

Grad/Prof  Degree 

99 

±1 

1 

4 

20 

49 

26 

±3 

3.9 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

100 

±1 

3 

8 

19 

45 

25 

±2 

3.8 

±0.1 

Total  Minority 

100 

±1 

3 

8 

19 

44 

25 

±2 

3.8 

±0.1 

Non-Hispanic  Black 

100 

±1 

3 

8 

19 

46 

24 

±3 

3.8 

±0.1 

Hispanic 

100 

±1 

4 

11 

18 

41 

27 

±4 

3.8 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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35.  Overall,  how  well  prepared  is  your  unit  to  perform  its  wartime  mission? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Preparedness 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±1 

3 

11 

21 

44 

21 

±5 

3.7 

±0.2 

Single  w/o  Child(ren) 

100 

±1 

3 

8 

20 

44 

25 

±3 

3.8 

±0.1 

Married  w/  Child(ren) 

100 

±1 

2 

8 

20 

45 

25 

±3 

3.8 

±0.1 

Married  w/o  Child(ren) 

100 

±1 

4 

8 

17 

46 

25 

±4 

3.8 

±0.1 

Working  Spouse 

100 

±1 

3 

9 

18 

45 

25 

±3 

3.8 

±0.1 

Dual  Service  Spouse 

100 

±1 

4 

11 

20 

42 

22 

±4 

3.7 

±0.1 

GENDER 

Male 

100 

±1 

3 

8 

19 

44 

26 

±2 

3.8 

±0.1 

Enlisted 

100 

±1 

3 

9 

18 

44 

25 

±2 

3.8 

±0.1 

Officers 

100 

±1 

1 

5 

20 

47 

26 

±2 

3.9 

±0.1 

Female 

99 

±1 

4 

10 

23 

45 

19 

±3 

3.7 

±0.1 

Enlisted 

99 

±1 

4 

10 

23 

44 

20 

±4 

3.7 

±0.1 

Officers 

99 

±1 

1 

8 

24 

51 

16 

±4 

3.7 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

7 

15 

25 

38 

16 

±3 

3.4 

±0.1 

E1-E4 

100 

±1 

10 

18 

24 

36 

13 

±5 

3.3 

±0.2 

E5-E9 

99 

±1 

4 

13 

25 

41 

18 

±4 

3.6 

±0.1 

Army  Officers 

100 

±1 

2 

9 

26 

46 

18 

±3 

3.7 

±0.1 

01-03 

100 

±1 

3 

11 

24 

43 

18 

±5 

3.6 

±0.1 

04-06 

100 

±1 

1 

4 

26 

50 

20 

±5 

3.8 

±0.1 

Navy  Enlisted 

100 

±1 

2 

5 

16 

48 

30 

±4 

4.0 

±0.1 

E1-E4 

99 

±2 

2 

5 

19 

44 

31 

±5 

4.0 

±0.1 

E5-E9 

100 

±1 

1 

5 

14 

51 

29 

±5 

4.0 

±0.1 

Navy  Officers 

100 

±1 

0 

4 

18 

49 

28 

±4 

4.0 

±0.1 

01-03 

100 

±0 

0 

4 

18 

49 

28 

±5 

4.0 

±0.1 

04-06 

99 

±1 

0 

5 

19 

48 

28 

±5 

4.0 

±0.1 

Marine  Corps  Enlisted 

100 

±1 

3 

7 

16 

44 

30 

±4 

3.9 

±0.1 

E1-E4 

100 

±1 

3 

6 

14 

45 

32 

±5 

3.9 

±0.1 

E5-E9 

100 

±0 

2 

7 

21 

43 

27 

±5 

3.9 

±0.1 

Marine  Corps  Officers 

99 

±1 

1 

4 

18 

52 

25 

±3 

4.0 

±0.1 

01-03 

99 

±1 

1 

4 

17 

55 

23 

±4 

3.9 

±0.1 

04-06 

99 

±1 

1 

3 

19 

48 

30 

±5 

4.0 

±0.1 

Air  Force  Enlisted 

100 

±1 

1 

6 

17 

47 

29 

±4 

4.0 

±0.1 

E1-E4 

100 

±1 

0 

4 

14 

45 

36 

±5 

4.1 

±0.1 

E5-E9 

100 

±1 

2 

8 

18 

49 

23 

±5 

3.8 

±0.1 

Air  Force  Officers 

99 

±1 

1 

4 

18 

48 

29 

±4 

4.0 

±0.1 

01-03 

99 

±1 

2 

3 

17 

47 

31 

±5 

4.0 

±0.1 

04-06 

99 

±1 

0 

4 

19 

49 

27 

±5 

4.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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36.  Overall,  how  would  you  rate  the  current  level  of  stress  in  your  work  life? _ 

1 .  Much  less  than  usual  2.  Less  than  usual  3.  About  the  same  as  usual 

4.  More  than  usual  5.  Much  more  than  usual 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Level  of  Stress 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

100 

±1 

4 

11 

34 

35 

16 

±2 

3.5 

±0.1 

Army 

100 

±1 

3 

11 

30 

37 

19 

±3 

3.6 

±0.1 

Navy 

100 

±1 

5 

10 

34 

36 

15 

±3 

3.5 

±0.1 

Marine  Corps 

100 

±1 

3 

11 

38 

33 

14 

±3 

3.5 

±0.1 

Air  Force 

100 

±1 

3 

11 

38 

34 

14 

±3 

3.4 

±0.1 

PAYGRADE 


Enlisted 

100 

±1 

4 

11 

34 

36 

16 

±2 

3.5 

±0.1 

E1-E4 

100 

±1 

3 

10 

32 

38 

18 

±3 

3.6 

±0.1 

E1-E3 

99 

±1 

3 

10 

35 

36 

15 

±4 

3.5 

±0.1 

E4 

100 

±1 

3 

9 

29 

39 

20 

±4 

3.6 

±0.1 

E5-E9 

100 

±1 

4 

11 

36 

34 

15 

±3 

3.4 

±0.1 

E5-E6 

100 

±1 

5 

11 

34 

34 

17 

±3 

3.5 

±0.1 

E7-E9 

100 

±1 

4 

11 

40 

33 

11 

±4 

3.4 

±0.1 

Officers 

100 

±1 

3 

11 

38 

35 

14 

±2 

3.5 

±0.1 

W1-W5 

100 

±1 

2 

10 

37 

35 

15 

±8 

3.5 

±0.2 

01-03 

100 

±1 

3 

11 

39 

35 

13 

±3 

3.5 

±0.1 

04-06 

100 

±1 

3 

12 

37 

34 

14 

±3 

3.4 

±0.1 

LOCATION 


US  (Incl.  Territories) 

100 

±1 

4 

11 

35 

35 

16 

±2 

3.5 

±0.1 

Overseas 

100 

±1 

3 

10 

33 

36 

17 

±3 

3.5 

±0.1 

Europe 

100 

±1 

3 

11 

31 

37 

18 

±4 

3.6 

±0.1 

Asia  and  Pacific 

100 

±1 

4 

9 

35 

35 

16 

±5 

3.5 

±0.1 

On  Base 

100 

±1 

3 

10 

35 

36 

16 

±3 

3.5 

±0.1 

Off  Base 

100 

±1 

4 

11 

34 

35 

16 

±2 

3.5 

±0.1 

EDUCATION 


No  College 

99 

±1 

4 

9 

32 

37 

17 

±4 

3.5 

±0.1 

Some  College 

100 

±1 

4 

11 

34 

36 

16 

±2 

3.5 

±0.1 

4-year  Degree 

100 

±1 

3 

11 

38 

32 

15 

±3 

3.5 

±0.1 

Grad/Prof  Degree 

100 

±1 

3 

11 

37 

34 

14 

±3 

3.4 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

100 

±1 

3 

10 

34 

36 

16 

±2 

3.5 

±0.1 

Total  Minority 

100 

±1 

4 

12 

35 

34 

15 

±2 

3.4 

±0.1 

Non-Hispanic  Black 

100 

±1 

5 

13 

36 

32 

14 

±3 

3.4 

±0.1 

Hispanic 

100 

±1 

4  11 

35 

34 

15 

±4 

3.5 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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36.  Overall,  how  would  you  rate  the  current  level  of  stress  in  your  work  life? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Level  of  Stress 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±1 

4 

10 

33 

37 

17 

±5 

3.5 

±0.1 

Single  w/o  Child(ren) 

100 

±1 

3 

10 

35 

37 

15 

±3 

3.5 

±0.1 

Married  w/  Child(ren) 

100 

±1 

4 

11 

35 

33 

17 

±2 

3.5 

±0.1 

Married  w/o  Child(ren) 

100 

±1 

3 

12 

32 

37 

17 

±4 

3.5 

±0.1 

Working  Spouse 

100 

±1 

3 

11 

35 

33 

17 

±3 

3.5 

±0.1 

Dual  Service  Spouse 

100 

±0 

3 

11 

35 

32 

19 

±4 

3.5 

±0.1 

GENDER 

Male 

100 

±1 

4 

11 

35 

35 

16 

±2 

3.5 

±0.1 

Enlisted 

100 

±1 

4 

10 

34 

36 

16 

±2 

3.5 

±0.1 

Officers 

100 

±1 

3 

11 

39 

35 

13 

±2 

3.4 

±0.1 

Female 

100 

±1 

3 

11 

33 

35 

18 

±3 

3.5 

±0.1 

Enlisted 

100 

±1 

3 

11 

33 

35 

18 

±4 

3.5 

±0.1 

Officers 

100 

±1 

2 

11 

34 

35 

18 

±4 

3.6 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

3 

10 

30 

37 

20 

±3 

3.6 

±0.1 

E1-E4 

100 

±1 

2 

9 

26 

41 

22 

±5 

3.7 

±0.1 

E5-E9 

100 

±1 

4 

11 

34 

33 

17 

±4 

3.5 

±0.1 

Army  Officers 

100 

±1 

3 

12 

33 

36 

16 

±3 

3.5 

±0.1 

01-03 

100 

±1 

4 

11 

33 

36 

16 

±5 

3.5 

±0.1 

04-06 

99 

±1 

2 

14 

32 

37 

16 

±5 

3.5 

±0.1 

Navy  Enlisted 

100 

±1 

5 

10 

33 

37 

15 

±4 

3.5 

±0.1 

E1-E4 

99 

±2 

3 

8 

35 

38 

16 

±5 

3.6 

±0.1 

E5-E9 

100 

±1 

7 

12 

32 

35 

15 

±5 

3.4 

±0.1 

Navy  Officers 

100 

±1 

3 

11 

41 

34 

11 

±4 

3.4 

±0.1 

01-03 

100 

±0 

2 

11 

40 

35 

12 

±5 

3.4 

±0.1 

04-06 

100 

±1 

3 

11 

41 

34 

11 

±5 

3.4 

±0.1 

Marine  Corps  Enlisted 

100 

±1 

3 

11 

37 

34 

15 

±4 

3.5 

±0.1 

E1-E4 

100 

±1 

3 

10 

34 

36 

17 

±5 

3.5 

±0.1 

E5-E9 

100 

±1 

3 

12 

43 

29 

12 

±5 

3.3 

±0.1 

Marine  Corps  Officers 

100 

±0 

3 

11 

46 

32 

8 

±3 

3.3 

±0.1 

01-03 

100 

±0 

3 

12 

42 

36 

7 

±4 

3.3 

±0.1 

^^B 

04-06 

100 

±0 

4 

10 

51 

26 

9 

±5 

3.3 

±0.1 

^^B 

Air  Force  Enlisted 

100 

±1 

4 

11 

38 

34 

14 

±4 

3.4 

±0.1 

E1-E4 

100 

±0 

5 

12 

37 

34 

12 

±5 

3.3 

±0.1 

^^B 

E5-E9 

100 

±1 

2 

10 

39 

33 

15 

±5 

3.5 

±0.1 

Air  Force  Officers 

100 

±1 

2 

11 

40 

34 

14 

±4 

3.5 

±0.1 

01-03 

100 

±1 

2 

10 

43 

33 

13 

±5 

3.5 

±0.1 

04-06 

100 

±1 

3 

12 

36 

34 

15 

±5 

3.5 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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37.  Overall,  how  would  you  rate  the  current  level  of  stress  in  four  personal  life? 


1 .  Much  less  than  usual 
4.  More  than  usual 


2.  Less  than  usual 
5.  Much  more  than  usual 


3.  About  the  same  as  usual 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Average  Level  of  Stress 


OVERALL  AND  SERVICE 


Total 

100 

±1 

5 

12 

41 

30 

12 

±2 

3.3 

±0.1 

Army 

100 

±1 

5 

11 

36 

32 

16 

±3 

3.4 

±0.1 

Navy 

100 

±1 

4 

13 

43 

29 

10 

±3 

3.3 

±0.1 

Marine  Corps 

100 

±1 

5 

11 

40 

32 

12 

±4 

3.4 

±0.1 

Air  Force 

100 

±1 

5 

14 

46 

26 

9 

±3 

3.2 

±0.1 

PAYGRADE 

Enlisted 

100 

±1 

5 

13 

40 

30 

13 

±2 

3.3 

±0.1 

E1-E4 

100 

±1 

5 

12 

37 

31 

15 

±3 

3.4 

±0.1 

E1-E3 

100 

±1 

6 

12 

37 

31 

14 

±4 

3.3 

±0.1 

E4 

100 

±1 

5 

12 

36 

31 

15 

±4 

3.4 

±0.1 

E5-E9 

100 

±1 

5 

13 

43 

28 

11 

±3 

3.3 

±0.1 

E5-E6 

100 

±1 

5 

13 

41 

29 

12 

±3 

3.3 

±0.1 

E7-E9 

100 

±1 

4 

11 

47 

28 

9 

±5 

3.3 

±0.1 

Officers 

100 

±1 

2 

11 

48 

30 

9 

±2 

3.3 

±0.1 

W1-W5 

100 

±0 

3 

9 

43 

37 

8 

±7 

3.4 

±0.1 

01-03 

100 

±1 

3 

12 

47 

29 

9 

±3 

3.3 

±0.1 

04-06 

100 

±1 

2 

10 

50 

29 

9 

±3 

3.3 

±0.1 

LOCATION 

US  (Incl.  Territories) 

100 

±1 

5 

12 

42 

30 

12 

±2 

3.3 

±0.1 

Overseas 

100 

±1 

5 

15 

37 

31 

13 

±3 

3.3 

±0.1 

Europe 

99 

±1 

5 

16 

37 

30 

12 

±4 

3.3 

±0.1 

Asia  and  Pacific 

100 

±1 

5 

15 

36 

31 

13 

±5 

3.3 

±0.1 

On  Base 

100 

±1 

5 

12 

40 

30 

13 

±3 

3.3 

±0.1 

Off  Base 

100 

±1 

4 

13 

42 

30 

12 

±2 

3.3 

±0.1 

EDUCATION 

No  College 

100 

±1 

5 

13 

39 

28 

14 

±4 

3.3 

±0.1 

Some  College 

100 

±1 

5 

13 

40 

31 

12 

±2 

3.3 

±0.1 

4-year  Degree 

100 

±1 

4 

11 

47 

28 

11 

±3 

3.3 

±0.1 

Grad/Prof  Degree 

100 

±1 

3 

11 

49 

29 

9 

±3 

3.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

3 

11 

43 

31 

12 

±2 

3.4 

±0.1 

Total  Minority 

100 

±1 

7 

15 

38 

29 

12 

±2 

3.3 

±0.1 

Non-Hispanic  Black 

100 

±1 

9 

16 

36 

27 

11 

±3 

3.2 

±0.1 

Hispanic 

100 

±1 

5  13 

38 

31 

13 

±4 

3.3 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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37.  Overall,  how  would  you  rate  the  current  level  of  stress  in  your  pBrsonal  life? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Level  of  Stress 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±1 

6 

15 

34 

32 

13 

±5 

3.3 

±0.1 

Single  w/o  Child(ren) 

100 

±1 

6 

14 

43 

28 

10 

±3 

3.2 

±0.1 

Married  w/  Child(ren) 

100 

±1 

4 

11 

42 

30 

14 

±3 

3.4 

±0.1 

Married  w/o  Child(ren) 

100 

±1 

4 

13 

39 

31 

12 

±4 

3.3 

±0.1 

Working  Spouse 

100 

±1 

4 

11 

40 

32 

13 

±3 

3.4 

±0.1 

Dual  Service  Spouse 

100 

±1 

5 

13 

38 

30 

14 

±4 

3.4 

±0.1 

GENDER 

Male 

100 

±1 

4 

12 

42 

30 

12 

±2 

3.3 

±0.1 

Enlisted 

100 

±1 

5 

13 

40 

30 

13 

±2 

3.3 

±0.1 

Officers 

100 

±1 

2 

11 

48 

30 

8 

±2 

3.3 

±0.1 

Female 

100 

±1 

7 

13 

38 

30 

13 

±3 

3.3 

±0.1 

^^B 

Enlisted 

100 

±1 

7 

13 

37 

30 

13 

±4 

3.3 

±0.1 

^^B 

Officers 

100 

±1 

4 

10 

44 

29 

13 

±4 

3.4 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

5 

11 

35 

32 

17 

±3 

3.4 

±0.1 

E1-E4 

99 

±1 

5 

10 

33 

34 

18 

±5 

3.5 

±0.1 

E5-E9 

100 

±1 

5 

12 

38 

30 

16 

±4 

3.4 

±0.1 

Army  Officers 

100 

±1 

3 

12 

41 

33 

11 

±3 

3.4 

±0.1 

01-03 

100 

±1 

3 

14 

36 

33 

13 

±5 

3.4 

±0.1 

^^B 

04-06 

100 

±1 

2 

11 

46 

31 

9 

±5 

3.3 

±0.1 

Navy  Enlisted 

100 

±1 

5 

14 

41 

29 

11 

±4 

3.3 

±0.1 

E1-E4 

100 

±1 

4 

13 

39 

32 

12 

±5 

3.3 

±0.1 

^^B 

E5-E9 

100 

±1 

5 

14 

43 

27 

10 

±5 

3.2 

±0.1 

Navy  Officers 

100 

±1 

2 

11 

49 

30 

8 

±4 

3.3 

±0.1 

^^B 

01-03 

100 

±0 

2 

14 

47 

30 

8 

±5 

3.3 

±0.1 

04-06 

100 

±1 

1 

9 

52 

29 

9 

±5 

3.4 

±0.1 

Marine  Corps  Enlisted 

100 

±0 

5 

10 

39 

32 

13 

±4 

3.4 

±0.1 

E1-E4 

100 

±0 

5 

10 

35 

35 

15 

±5 

3.4 

±0.1 

^^B 

E5-E9 

100 

±0 

6 

11 

46 

28 

9 

±5 

3.2 

±0.1 

Marine  Corps  Officers 

100 

±1 

3 

11 

50 

30 

6 

±3 

3.3 

±0.1 

^^B 

01-03 

100 

±1 

4 

11 

49 

29 

6 

±4 

3.2 

±0.1 

04-06 

100 

±1 

1 

11 

53 

29 

6 

±5 

3.3 

±0.1 

^^B 

Air  Force  Enlisted 

100 

±1 

5 

14 

45 

27 

9 

±4 

3.2 

±0.1 

E1-E4 

100 

±1 

7 

17 

40 

24 

11 

±5 

3.1 

±0.1 

E5-E9 

100 

±1 

4 

12 

48 

29 

8 

±5 

3.2 

±0.1 

Air  Force  Officers 

100 

±1 

3 

10 

54 

26 

8 

±4 

3.3 

±0.1 

^^B 

01-03 

100 

±1 

3 

10 

55 

25 

7 

±5 

3.2 

±0.1 

04-06 

100 

±1 

2 

10 

52 

27 

9 

±5 

3.3 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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38.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  the  following  military 
duties? 

a.  Operation 

1.  0  nights  2.  1-29  nights  3.  30-89  nights 

4.  90-179  nights  5.  180-269  nights  6.  270-365  nights 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

98 

±1 

68 

5 

6 

9 

10 

2 

±2 

41.0 

±2.3 

■ 

Army 

98 

±1 

61 

7 

5 

9 

14 

4 

±3 

56.8 

±4.9 

■ 

Navy 

98 

±1 

67 

5 

9 

10 

9 

1 

±3 

39.3 

±4.4 

■ 

Marine  Corps 

99 

±1 

61 

5 

5 

14 

13 

2 

±4 

53.9 

±5.3 

■ 

Air  Force 

99 

±1 

82 

4 

5 

7 

2 

0 

±3 

16.6 

±2.5 

1 

PAYGRADE 

Enlisted 

98 

±1 

68 

5 

6 

9 

10 

2 

±2 

41.8 

±2.7 

E1-E4 

98 

±1 

69 

5 

4 

8 

10 

2 

±3 

41.8 

±4.1 

E1-E3 

98 

±1 

77 

4 

4 

7 

6 

2 

±4 

28.8 

±5.5 

E4 

98 

±1 

63 

5 

4 

10 

15 

3 

±4 

52.7 

±5.9 

E5-E9 

98 

±1 

67 

5 

7 

10 

9 

2 

±3 

41.8 

±3.6 

E5-E6 

98 

±1 

66 

5 

7 

10 

9 

2 

±3 

43.1 

±4.4 

E7-E9 

99 

±1 

70 

5 

6 

8 

9 

2 

±4 

38.3 

±5.9 

Officers 

99 

±1 

68 

5 

7 

11 

7 

1 

±2 

37.2 

±2.2 

W1-W5 

100 

±1 

56 

6 

5 

13 

14 

6 

±5 

66.8 

±8.5 

■ 

01-03 

99 

±1 

66 

5 

7 

12 

9 

1 

±3 

40.4 

±3.5 

04-06 

99 

±1 

73 

6 

6 

9 

5 

1 

±3 

27.4 

±2.9 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

67 

5 

6 

10 

10 

2 

±2 

43.9 

±2.7 

Overseas 

98 

±1 

73 

8 

6 

6 

6 

2 

±3 

27.8 

±3.8 

Europe 

99 

±1 

67 

7 

6 

7 

9 

3 

±4 

40.8 

±6.5 

Asia  and  Pacific 

98 

±2 

78 

8 

5 

5 

3 

0 

±4 

16.0 

±3.6 

1 

On  Base 

98 

±1 

69 

6 

5 

8 

10 

3 

±3 

40.7 

±4.0 

Off  Base 

99 

±1 

67 

5 

6 

10 

9 

2 

±2 

41.3 

±2.8 

EDUCATION 

No  College 

98 

±1 

65 

5 

5 

10 

12 

3 

±4 

48.5 

±5.6 

Some  College 

98 

±1 

68 

5 

6 

9 

10 

2 

±2 

41.1 

±3.3 

4-year  Degree 

99 

±1 

68 

6 

6 

11 

8 

1 

±3 

37.2 

±3.8 

Grad/Prof  Degree 

100 

±1 

75 

6 

7 

7 

5 

1 

±3 

24.8 

±3.0 

1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

67 

5 

7 

10 

10 

2 

±2 

42.9 

±3.3 

Total  Minority 

98 

±1 

70 

6 

4 

8 

9 

2 

±2 

38.1 

±2.9 

Non-Hispanic  Black 

98 

±1 

73 

6 

4 

6 

8 

2 

±3 

33.9 

±3.8 

Hispanic 

97 

±1 

67 

6 

5 

9 

11 

2 

±4 

42.4 

±5.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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38.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  the  following  military 
duties? 

a.  Operation 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

71 

4 

7 

7 

8 

2 

±5 

36.9 

±7.6 

Single  w/o  Child(ren) 

98 

±1 

70 

5 

4 

9 

9 

3 

±3 

39.4 

±4.4 

Married  w/  Child(ren) 

99 

±1 

67 

6 

6 

10 

9 

2 

±3 

42.4 

±3.4 

Married  w/o  Child(ren) 

98 

±1 

67 

5 

7 

10 

11 

1 

±4 

42.6 

±5.0 

Working  Spouse 

98 

±1 

69 

5 

6 

10 

9 

2 

±3 

39.0 

±3.5 

Dual  Service  Spouse 

99 

±1 

75 

5 

4 

8 

7 

1 

±3 

31.0 

±4.7 

GENDER 

Male 

98 

±1 

66 

5 

6 

10 

11 

2 

±2 

44.6 

±2.6 

Enlisted 

98 

±1 

65 

5 

6 

10 

11 

3 

±2 

45.6 

±3.1 

Officers 

99 

±1 

67 

6 

7 

11 

8 

1 

±2 

39.0 

±2.5 

Female 

99 

±1 

83 

3 

3 

6 

4 

1 

±2 

20.3 

±2.9 

1 

Enlisted 

99 

±1 

84 

3 

3 

6 

3 

1 

±3 

19.0 

±3.3 

1 

Officers 

99 

±1 

77 

4 

5 

7 

5 

1 

±4 

26.7 

±4.7 

1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

60 

7 

5 

8 

15 

5 

±3 

57.9 

±5.8 

E1  -E4 

99 

±1 

62 

7 

4 

8 

15 

4 

±5 

57.0 

±8.9 

E5-E9 

98 

±2 

59 

7 

6 

9 

14 

5 

±4 

58.9 

±7.5 

Army  Officers 

99 

±1 

64 

5 

5 

11 

12 

3 

±3 

51.0 

±4.8 

01-03 

99 

±1 

62 

4 

5 

11 

14 

3 

±5 

56.1 

±8.4 

04-06 

99 

±1 

71 

5 

5 

11 

7 

1 

±4 

34.5 

±6.1 

Navy  Eniisted 

97 

±2 

67 

5 

9 

10 

9 

1 

±4 

39.8 

±5.0 

El  -E4 

97 

±2 

72 

4 

6 

7 

9 

1 

±5 

35.2 

±7.1 

E5-E9 

98 

±2 

63 

5 

10 

11 

9 

2 

±5 

43.1 

±7.0 

Navy  Officers 

99 

±1 

67 

6 

9 

10 

8 

1 

±3 

36.0 

±4.2 

01-03 

99 

±1 

63 

5 

10 

12 

10 

0 

±5 

41.5 

±6.3 

04-06 

99 

±1 

73 

6 

7 

8 

5 

1 

±4 

27.7 

±5.5 

Marine  Corps  Eniisted 

99 

±1 

61 

5 

5 

14 

14 

2 

±4 

54.0 

±6.0 

El  -E4 

98 

±2 

59 

5 

5 

15 

13 

3 

±5 

56.5 

±8.4 

E5-E9 

99 

±1 

65 

4 

4 

12 

14 

1 

±5 

49.9 

±7.5 

Marine  Corps  Officers 

99 

±1 

62 

3 

5 

17 

12 

1 

±3 

52.8 

±4.4 

01-03 

99 

±1 

58 

2 

6 

18 

15 

1 

±4 

60.1 

±6.6 

04-06 

99 

±1 

67 

4 

4 

15 

9 

1 

±4 

43.1 

±6.0 

Air  Force  Eniisted 

99 

±1 

84 

3 

4 

7 

2 

0 

±3 

15.8 

±3.1 

1 

El  -E4 

99 

±1 

88 

2 

2 

5 

2 

0 

±3 

12.5 

±3.4 

1 

E5-E9 

99 

±1 

81 

4 

5 

8 

2 

0 

±4 

18.1 

±4.6 

1 

Air  Force  Officers 

100 

±1 

75 

6 

8 

9 

1 

0 

±3 

19.7 

±3.1 

1 

01-03 

99 

±1 

75 

6 

8 

10 

1 

0 

±5 

20.9 

±4.3 

1 

04-06 

100 

±0 

76 

7 

8 

8 

2 

0 

±5 

18.2 

±4.4 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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38.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  the  following  military 
duties? 
b.  Exercise 


1.  0  nights  2.  1-29  nights  3.  30-89  nights 

4.  90-179  nights  5.  180-269  nights  6.  270-365  nights 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

98 

±1 

76 

14 

8 

2 

1 

0 

±2 

9.9 

±1.0 

Army 

98 

±1 

67 

17 

12 

2 

1 

1 

±3 

14.8 

±2.2 

Navy 

98 

±1 

77 

11 

7 

4 

1 

0 

±3 

11.3 

±2.1 

Marine  Corps 

99 

±1 

74 

13 

9 

3 

0 

0 

±3 

10.1 

±1.9 

Air  Force 

99 

±1 

86 

12 

2 

0 

0 

0 

±2 

2.1 

±0.5 

PAYGRADE 

Enlisted 

98 

±1 

76 

13 

8 

2 

1 

0 

±2 

10.3 

±1.2 

E1-E4 

98 

±1 

75 

14 

8 

2 

1 

0 

±3 

10.4 

±1.9 

E1-E3 

98 

±1 

80 

11 

7 

1 

0 

1 

±3 

8.5 

±3.1 

E4 

98 

±1 

72 

15 

9 

2 

1 

0 

±3 

12.1 

±2.2 

E5-E9 

98 

±1 

76 

13 

7 

3 

1 

0 

±2 

10.2 

±1.4 

E5-E6 

98 

±1 

76 

13 

7 

3 

1 

0 

±3 

10.7 

±1.7 

E7-E9 

99 

±1 

78 

13 

8 

1 

1 

0 

±4 

9.1 

±2.3 

Officers 

99 

±1 

75 

15 

8 

1 

0 

0 

±2 

7.5 

±0.8 

W1-W5 

100 

±1 

70 

17 

11 

1 

0 

0 

±4 

9.7 

±1.9 

01-03 

99 

±1 

72 

16 

9 

2 

0 

0 

±3 

9.1 

±1.3 

04-06 

99 

±1 

80 

14 

6 

0 

0 

0 

±2 

5.0 

±0.8 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

77 

13 

7 

2 

1 

0 

±2 

9.1 

±1.1 

Overseas 

98 

±1 

69 

16 

11 

3 

1 

0 

±3 

13.7 

±2.7 

Europe 

99 

±1 

70 

16 

11 

1 

1 

1 

±4 

13.0 

±4.0 

Asia  and  Pacific 

98 

±2 

69 

15 

12 

4 

1 

0 

±4 

13.4 

±2.8 

On  Base 

98 

±1 

74 

14 

9 

2 

1 

0 

±3 

10.8 

±1.8 

Off  Base 

99 

±1 

77 

13 

7 

2 

1 

0 

±2 

9.2 

±1.1 

EDUCATION 

No  College 

98 

±1 

74 

13 

8 

3 

1 

1 

±3 

12.3 

±2.8 

Some  College 

98 

±1 

76 

14 

8 

2 

1 

0 

±2 

9.8 

±1.3 

4-year  Degree 

99 

±1 

74 

15 

8 

1 

1 

0 

±3 

9.2 

±1.7 

Grad/Prof  Degree 

100 

±1 

82 

13 

5 

0 

0 

0 

±2 

4.5 

±0.8 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

76 

13 

8 

2 

1 

0 

±2 

9.2 

±1.4 

Total  Minority 

98 

±1 

75 

14 

7 

3 

1 

0 

±2 

11.1 

±1.3 

Non-Hispanic  Black 

98 

±1 

76 

13 

7 

2 

1 

0 

±3 

11.1 

±1.9 

Hispanic 

97 

±1 

75 

14 

7 

3 

1 

0 

±3 

10.3 

±1.8  1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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38.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  the  following  military 
duties? 
b.  Exercise 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

76 

11 

10 

2 

1 

0 

±5 

9.0 

±2.4 

Single  w/o  Child(ren) 

98 

±1 

75 

13 

8 

3 

0 

0 

±3 

10.5 

±2.1 

Married  w/  Child(ren) 

99 

±1 

77 

13 

7 

2 

1 

0 

±2 

9.5 

±1.3 

Married  w/o  Child(ren) 

98 

±1 

74 

16 

7 

2 

1 

0 

±3 

9.9 

±2.2 

Working  Spouse 

98 

±1 

78 

14 

6 

1 

1 

0 

±2 

8.5 

±1.2 

Dual  Service  Spouse 

99 

±1 

81 

12 

5 

1 

1 

0 

±3 

6.1 

±1.8 

GENDER 

Male 

98 

±1 

74 

14 

8 

2 

1 

0 

±2 

10.7 

±1.1 

Enlisted 

98 

±1 

74 

14 

8 

3 

1 

0 

±2 

11.2 

±1.3 

Officers 

99 

±1 

73 

16 

9 

1 

0 

0 

±2 

8.1 

±0.9 

Female 

99 

±1 

86 

9 

3 

1 

0 

0 

±2 

5.0 

±1.2 

Enlisted 

99 

±1 

86 

9 

3 

1 

0 

0 

±3 

5.2 

±1.4 

Officers 

99 

±1 

84 

11 

4 

1 

0 

0 

±3 

4.0 

±1.0 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

66 

17 

12 

2 

2 

1 

±3 

15.6 

±2.6 

E1  -E4 

99 

±1 

66 

19 

11 

2 

2 

1 

±5 

15.8 

±4.4 

E5-E9 

98 

±2 

67 

14 

13 

3 

1 

1 

±4 

15.3 

±2.5 

Army  Officers 

99 

±1 

67 

19 

12 

2 

0 

0 

±3 

10.7 

±1.7 

01-03 

99 

±1 

61 

20 

15 

2 

1 

0 

±5 

14.0 

±3.3 

04-06 

99 

±1 

74 

17 

8 

0 

0 

0 

±4 

6.7 

±1.6 

Navy  Eniisted 

97 

±2 

78 

11 

7 

4 

1 

0 

±3 

11.8 

±2.5 

El  -E4 

97 

±2 

77 

10 

9 

3 

1 

0 

±5 

11.0 

±3.0 

E5-E9 

98 

±2 

78 

11 

5 

5 

1 

0 

±4 

12.3 

±3.6 

Navy  Officers 

99 

±1 

76 

14 

8 

2 

0 

0 

±3 

8.3 

±1.7 

01-03 

99 

±1 

71 

17 

9 

3 

1 

0 

±5 

10.6 

±2.6 

04-06 

99 

±1 

84 

9 

6 

0 

0 

0 

±4 

5.4 

±2.2 

Marine  Corps  Eniisted 

99 

±1 

75 

13 

9 

3 

0 

0 

±4 

10.0 

±2.1 

El  -E4 

98 

±2 

74 

13 

10 

3 

0 

0 

±5 

9.9 

±2.8 

E5-E9 

99 

±1 

75 

14 

7 

2 

1 

0 

±4 

10.0 

±2.9 

Marine  Corps  Officers 

99 

±1 

70 

15 

12 

2 

0 

0 

±3 

11.4 

±1.5 

01-03 

99 

±1 

68 

15 

14 

3 

1 

0 

±4 

12.7 

±2.3 

04-06 

99 

±1 

71 

16 

12 

1 

0 

0 

±4 

10.2 

±2.2 

Air  Force  Eniisted 

99 

±1 

87 

11 

1 

0 

0 

0 

±3 

2.0 

±0.6 

El  -E4 

99 

±1 

90 

9 

1 

0 

0 

0 

±3 

1.4 

±0.5 

E5-E9 

99 

±1 

85 

13 

2 

0 

0 

0 

±4 

2.3 

±0.9 

Air  Force  Officers 

100 

±1 

83 

14 

3 

0 

0 

0 

±3 

2.6 

±0.6 

01-03 

99 

±1 

84 

13 

3 

0 

0 

0 

±4 

2.8 

±0.9 

04-06 

100 

±0 

83 

14 

2 

0 

0 

0 

±4 

2.4 

±0.7 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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38.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  the  following  military 
duties? 

c.  Unit  training 

1.  0  nights  2.  1-29  nights  3.  30-89  nights 

4.  90-179  nights  5.  180-269  nights  6.  270-365  nights 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

98 

±1 

75 

15 

7 

2 

1 

0 

±2 

9.1 

±0.9 

Army 

98 

±1 

63 

23 

10 

2 

1 

1 

±3 

13.4 

±2.1 

Navy 

98 

±1 

78 

10 

9 

2 

1 

0 

±3 

9.9 

±1.6 

Marine  Corps 

99 

±1 

69 

19 

8 

2 

1 

1 

±3 

11.4 

±2.5 

Air  Force 

99 

±1 

90 

8 

1 

0 

0 

0 

±2 

1.5 

±0.4 

PAYGRADE 

Enlisted 

98 

±1 

74 

15 

8 

2 

1 

0 

±2 

9.7 

±1.1 

E1-E4 

98 

±1 

73 

16 

8 

2 

1 

1 

±3 

11.2 

±1.9 

E1-E3 

98 

±1 

79 

12 

6 

2 

0 

1 

±3 

9.6 

±3.2 

E4 

98 

±1 

69 

18 

9 

2 

1 

0 

±4 

12.6 

±2.2 

E5-E9 

98 

±1 

75 

15 

8 

1 

1 

0 

±2 

8.4 

±1.1 

E5-E6 

98 

±1 

73 

16 

9 

1 

0 

0 

±3 

8.7 

±1.2 

E7-E9 

99 

±1 

80 

13 

5 

1 

1 

0 

±3 

7.4 

±2.2 

Officers 

99 

±1 

78 

15 

5 

1 

0 

0 

±2 

5.6 

±0.7 

W1-W5 

100 

±1 

75 

17 

6 

1 

0 

0 

±4 

6.7 

±1.7 

01-03 

99 

±1 

73 

18 

7 

2 

0 

0 

±3 

7.5 

±1.3 

04-06 

99 

±1 

85 

11 

3 

0 

0 

0 

±2 

2.9 

±0.6 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

76 

14 

8 

1 

1 

0 

±2 

8.8 

±1.0 

Overseas 

98 

±1 

71 

19 

6 

3 

1 

0 

±3 

10.2 

±2.2 

Europe 

99 

±1 

69 

19 

7 

3 

1 

1 

±4 

11.8 

±3.8 

Asia  and  Pacific 

98 

±2 

73 

19 

5 

3 

0 

0 

±4 

8.8 

±2.4 

On  Base 

98 

±1 

73 

16 

8 

2 

1 

0 

±3 

10.2 

±1.7 

Off  Base 

99 

±1 

76 

15 

7 

1 

1 

0 

±2 

8.2 

±1.0 

EDUCATION 

No  College 

98 

±1 

70 

17 

10 

1 

1 

1 

±4 

12.7 

±2.6 

Some  College 

98 

±1 

76 

15 

7 

2 

1 

0 

±2 

8.6 

±1.1 

4-year  Degree 

99 

±1 

75 

17 

6 

2 

0 

0 

±3 

7.8 

±1.6 

Grad/Prof  Degree 

100 

±1 

85 

11 

3 

0 

0 

0 

±2 

2.9 

±0.8 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

75 

15 

8 

1 

0 

0 

±2 

8.5 

±1.3 

Total  Minority 

98 

±1 

75 

15 

7 

2 

1 

0 

±2 

10.0 

±1.2 

Non-Hispanic  Black 

98 

±1 

76 

14 

7 

2 

1 

1 

±3 

9.9 

±1.8 

Hispanic 

97 

±1 

73 

17 

7 

2 

1 

0 

±3 

9.8 

±1.8  1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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38.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  the  following  military 
duties? 

c.  Unit  training 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

75 

17 

7 

1 

0 

0 

±5 

6.5 

±1.8 

Single  w/o  Child(ren) 

98 

±1 

74 

16 

7 

2 

0 

1 

±3 

9.8 

±1.9 

Married  w/  Child(ren) 

99 

±1 

76 

15 

8 

1 

1 

0 

±2 

8.7 

±1.2 

Married  w/o  Child(ren) 

98 

±1 

74 

16 

8 

1 

1 

0 

±3 

9.4 

±1.9 

Working  Spouse 

98 

±1 

76 

15 

7 

1 

1 

0 

±2 

8.0 

±1.1 

Dual  Service  Spouse 

99 

±1 

80 

13 

5 

1 

1 

0 

±3 

6.7 

±2.2 

GENDER 

Male 

98 

±1 

73 

16 

8 

2 

1 

0 

±2 

9.9 

±1.1 

Enlisted 

98 

±1 

72 

16 

9 

2 

1 

0 

±2 

10.7 

±1.2 

Officers 

99 

±1 

77 

16 

6 

1 

0 

0 

±2 

6.0 

±0.8 

Female 

99 

±1 

86 

10 

3 

1 

0 

0 

±2 

3.9 

±1.1 

Enlisted 

99 

±1 

87 

9 

3 

1 

0 

0 

±3 

4.1 

±1.3 

Officers 

99 

±1 

85 

12 

3 

1 

0 

0 

±3 

3.1 

±1.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

61 

24 

11 

2 

1 

1 

±3 

14.6 

±2.5 

1 

El  -E4 

99 

±1 

60 

24 

11 

2 

1 

1 

±5 

16.6 

±4.4 

1 

E5-E9 

98 

±2 

62 

23 

11 

2 

1 

0 

±4 

12.6 

±2.1 

Army  Officers 

99 

±1 

73 

19 

7 

1 

0 

0 

±3 

7.1 

±1.5 

01-03 

99 

±1 

64 

24 

9 

1 

0 

0 

±5 

9.9 

±2.9 

04-06 

99 

±1 

84 

12 

4 

0 

0 

0 

±4 

3.4 

±1.1 

Navy  Eniisted 

97 

±2 

78 

10 

10 

2 

1 

0 

±3 

10.2 

±1.9 

El  -E4 

97 

±2 

78 

10 

9 

2 

1 

0 

±5 

10.4 

±2.9 

E5-E9 

98 

±2 

78 

9 

10 

2 

1 

0 

±4 

10.1 

±2.4 

Navy  Officers 

99 

±1 

76 

14 

8 

1 

0 

0 

±3 

7.6 

±1.5 

01-03 

99 

±1 

69 

18 

10 

2 

0 

0 

±5 

10.3 

±2.3 

04-06 

99 

±1 

85 

8 

5 

0 

0 

0 

±4 

4.4 

±1.8 

Marine  Corps  Eniisted 

99 

±1 

69 

19 

8 

2 

1 

1 

±4 

11.9 

±2.7 

El  -E4 

98 

±2 

68 

18 

9 

3 

1 

1 

±5 

14.4 

±4.1 

E5-E9 

99 

±1 

71 

21 

6 

1 

0 

0 

±5 

7.9 

±2.7 

Marine  Corps  Officers 

99 

±1 

71 

22 

6 

1 

0 

0 

±3 

6.8 

±1.2 

01-03 

99 

±1 

65 

26 

7 

1 

0 

0 

±4 

8.6 

±1.9 

04-06 

99 

±1 

78 

17 

4 

1 

0 

0 

±4 

4.3 

±1.2 

Air  Force  Eniisted 

99 

±1 

91 

8 

1 

0 

0 

0 

±2 

1.3 

±0.5 

El  -E4 

99 

±1 

94 

6 

0 

0 

0 

0 

±3 

0.6 

±0.3 

E5-E9 

99 

±1 

88 

9 

2 

0 

0 

0 

±3 

1.8 

±0.7 

Air  Force  Officers 

100 

±1 

87 

11 

2 

1 

0 

0 

±3 

2.4 

±0.9 

01-03 

99 

±1 

86 

11 

2 

1 

0 

0 

±4 

3.2 

±1.6 

04-06 

100 

±0 

88 

11 

1 

0 

0 

0 

±4 

1.3 

±0.5 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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38.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  the  following  military 
duties? 

d.  Mission  support  TAD/TDY 

1.  0  nights  2.  1-29  nights  3.  30-89  nights 

4.  90-179  nights  5.  180-269  nights  6.  270-365  nights 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

98 

±1 

62 

19 

11 

5 

2 

1 

±2 

19.7 

±1.4 

Army 

98 

±1 

60 

20 

13 

4 

3 

1 

±3 

21.7 

±2.7 

Navy 

98 

±1 

69 

17 

8 

4 

2 

0 

±3 

14.6 

±2.4 

Marine  Corps 

99 

±1 

61 

21 

11 

4 

2 

1 

±3 

19.6 

±3.0 

Air  Force 

99 

±1 

57 

21 

12 

8 

2 

0 

±3 

22.4 

±2.5 

PAYGRADE 

Enlisted 

98 

±1 

66 

16 

10 

5 

3 

1 

±2 

19.3 

±1.6 

E1-E4 

98 

±1 

74 

12 

6 

4 

3 

1 

±3 

17.1 

±2.4 

E1-E3 

98 

±1 

77 

11 

5 

5 

2 

1 

±3 

13.6 

±3.4 

E4 

98 

±1 

71 

12 

8 

4 

4 

1 

±3 

20.1 

±3.3 

E5-E9 

98 

±1 

59 

20 

13 

5 

3 

1 

±3 

21.3 

±2.2 

E5-E6 

98 

±1 

62 

18 

12 

5 

2 

1 

±3 

20.6 

±2.6 

E7-E9 

99 

±1 

51 

25 

15 

6 

3 

0 

±5 

23.4 

±3.6 

Officers 

99 

±1 

39 

37 

18 

5 

1 

0 

±2 

21.7 

±1.4 

W1-W5 

100 

±1 

45 

27 

16 

8 

3 

1 

±6 

28.0 

±4.3 

1 

01-03 

99 

±1 

48 

31 

14 

5 

1 

0 

±3 

19.3 

±2.0 

04-06 

99 

±1 

25 

47 

22 

4 

1 

0 

±3 

23.6 

±1.9 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

62 

19 

11 

5 

3 

1 

±2 

19.5 

±1.6 

Overseas 

98 

±1 

59 

21 

11 

6 

2 

1 

±3 

20.5 

±3.0 

Europe 

99 

±1 

55 

24 

13 

6 

1 

1 

±4 

21.1 

±3.4 

Asia  and  Pacific 

98 

±2 

63 

19 

10 

6 

2 

0 

±5 

18.8 

±3.8 

On  Base 

98 

±1 

67 

16 

9 

5 

2 

1 

±3 

18.1 

±2.2 

Off  Base 

99 

±1 

58 

22 

12 

5 

3 

1 

±2 

20.8 

±1.7 

EDUCATION 

No  College 

98 

±1 

74 

12 

7 

4 

3 

1 

±3 

17.9 

±3.4 

Some  College 

98 

±1 

63 

18 

11 

5 

3 

1 

±2 

20.1 

±1.9 

4-year  Degree 

99 

±1 

51 

28 

14 

5 

2 

0 

±3 

19.7 

±2.3 

Grad/Prof  Degree 

100 

±1 

33 

41 

20 

5 

1 

0 

±3 

22.3 

±2.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

59 

21 

12 

5 

2 

0 

±2 

19.7 

±1.9 

Total  Minority 

98 

±1 

66 

17 

9 

5 

3 

1 

±2 

19.7 

±1.8 

Non-Hispanic  Black 

98 

±1 

66 

16 

9 

5 

3 

1 

±3 

19.8 

±2.5 

Hispanic 

97 

±1 

66 

17 

9 

5 

2 

1 

±3 

18.0 

±2.7 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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38.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  the  following  military 
duties? 

d.  Mission  support  TAD/TDY 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

64 

19 

10 

5 

2 

0 

±5 

17.5 

±3.7 

Single  w/o  Child(ren) 

98 

±1 

69 

15 

8 

5 

3 

1 

±3 

18.5 

±2.6 

Married  w/  Child(ren) 

99 

±1 

56 

23 

13 

5 

2 

1 

±3 

20.7 

±2.0 

Married  w/o  Child(ren) 

98 

±1 

60 

19 

13 

5 

3 

1 

±4 

20.5 

±3.0 

Working  Spouse 

98 

±1 

58 

22 

12 

5 

2 

1 

±3 

20.2 

±2.2 

Dual  Service  Spouse 

99 

±1 

66 

18 

10 

4 

3 

0 

±4 

18.2 

±3.2 

GENDER 

Male 

98 

±1 

60 

20 

12 

5 

3 

1 

±2 

20.6 

±1.6 

Enlisted 

98 

±1 

65 

16 

10 

5 

3 

1 

±2 

20.3 

±1.8 

Officers 

99 

±1 

38 

38 

18 

5 

1 

0 

±2 

22.2 

±1.5 

Female 

99 

±1 

70 

17 

8 

4 

1 

1 

±3 

14.6 

±2.2 

Enlisted 

99 

±1 

75 

13 

6 

4 

1 

1 

±3 

13.8 

±2.5 

Officers 

99 

±1 

44 

36 

15 

3 

1 

1 

±4 

18.9 

±3.7 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

64 

17 

12 

4 

3 

1 

±3 

21.3 

±3.2 

E1  -E4 

99 

±1 

73 

13 

7 

3 

3 

1 

±4 

17.4 

±4.9 

E5-E9 

98 

±2 

54 

21 

17 

5 

2 

1 

±4 

25.3 

±4.1 

Army  Officers 

99 

±1 

40 

36 

17 

5 

2 

1 

±3 

23.3 

±2.6 

01-03 

99 

±1 

49 

32 

13 

5 

1 

1 

±5 

18.8 

±4.0 

04-06 

99 

±1 

26 

45 

21 

5 

2 

0 

±5 

27.0 

±4.5 

Navy  Eniisted 

97 

±2 

74 

14 

7 

3 

2 

0 

±3 

13.9 

±2.8 

El  -E4 

97 

±2 

82 

9 

4 

3 

2 

0 

±4 

10.7 

±3.5 

E5-E9 

98 

±2 

68 

17 

8 

4 

3 

0 

±5 

16.2 

±4.1 

Navy  Officers 

99 

±1 

41 

37 

17 

4 

1 

0 

±3 

18.7 

±2.1 

01-03 

99 

±1 

49 

33 

13 

5 

0 

0 

±5 

16.0 

±2.6 

04-06 

99 

±1 

30 

44 

22 

3 

1 

0 

±5 

21.5 

±3.2 

Marine  Corps  Eniisted 

99 

±1 

63 

19 

10 

4 

2 

1 

±4 

19.2 

±3.3 

El  -E4 

98 

±2 

68 

15 

9 

5 

2 

1 

±5 

18.9 

±4.6 

E5-E9 

99 

±1 

56 

25 

12 

3 

3 

1 

±5 

19.6 

±4.2 

Marine  Corps  Officers 

99 

±1 

40 

37 

16 

5 

3 

0 

±3 

22.7 

±2.3 

01-03 

99 

±1 

51 

31 

12 

4 

2 

0 

±4 

17.2 

±2.9 

04-06 

99 

±1 

20 

47 

24 

6 

3 

0 

±5 

29.5 

±3.9 

1 

Air  Force  Eniisted 

99 

±1 

63 

16 

10 

8 

3 

0 

±4 

22.5 

±3.1 

El  -E4 

99 

±1 

71 

11 

6 

9 

3 

0 

±4 

22.0 

±4.7 

E5-E9 

99 

±1 

57 

20 

13 

8 

3 

0 

±5 

22.9 

±4.0 

Air  Force  Officers 

100 

±1 

35 

39 

20 

6 

0 

0 

±4 

21.7 

±2.5 

01-03 

99 

±1 

45 

30 

17 

7 

1 

0 

±5 

22.3 

±3.9 

04-06 

100 

±0 

23 

50 

23 

3 

0 

0 

±5 

21.0 

±2.6  1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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38.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  the  following  military 
duties? 

e.  Individual  training 

1.  0  nights  2.  1-29  nights  3.  30-89  nights 

4.  90-179  nights  5.  180-269  nights  6.  270-365  nights 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

98 

±1 

85 

10 

4 

1 

0 

0 

±1 

5.2 

±0.8 

Army 

98 

±1 

85 

9 

4 

1 

1 

1 

±2 

6.9 

±1.9 

1 

Navy 

98 

±1 

86 

10 

3 

1 

0 

0 

±3 

3.8 

±1.1 

Marine  Corps 

99 

±1 

86 

9 

4 

1 

0 

0 

±3 

4.0 

±1.3 

Air  Force 

99 

±1 

82 

11 

6 

1 

0 

0 

±2 

5.1 

±0.8 

PAYGRADE 

Enlisted 

98 

±1 

86 

9 

4 

1 

0 

0 

±2 

4.9 

±0.9 

E1-E4 

98 

±1 

89 

7 

2 

0 

0 

0 

±2 

4.3 

±1.6 

E1-E3 

98 

±1 

90 

7 

1 

0 

0 

1 

±3 

4.0 

±2.9 

E4 

98 

±1 

88 

7 

3 

0 

1 

0 

±2 

4.6 

±1.6 

E5-E9 

98 

±1 

83 

10 

5 

1 

0 

0 

±2 

5.5 

±1.0 

1 

E5-E6 

98 

±1 

82 

11 

6 

1 

0 

0 

±3 

6.0 

±1.2 

1 

E7-E9 

99 

±1 

88 

8 

3 

0 

0 

0 

±3 

3.8 

±1.2 

Officers 

99 

±1 

77 

15 

6 

2 

0 

0 

±2 

6.9 

±0.8 

1 

W1-W5 

100 

±1 

85 

8 

5 

2 

0 

0 

±3 

5.8 

±1.7 

1 

01-03 

99 

±1 

73 

15 

9 

3 

0 

0 

±3 

9.2 

±1.4 

1 

04-06 

99 

±1 

80 

17 

3 

1 

0 

0 

±3 

4.0 

±0.8 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

85 

10 

4 

1 

0 

0 

±2 

5.1 

±0.8 

Overseas 

98 

±1 

83 

11 

4 

1 

0 

0 

±3 

5.8 

±2.1 

1 

Europe 

99 

±1 

83 

11 

4 

1 

1 

1 

±3 

6.8 

±3.5 

1 

Asia  and  Pacific 

98 

±2 

85 

12 

3 

1 

0 

0 

±3 

3.6 

±1.3 

On  Base 

98 

±1 

87 

9 

3 

1 

0 

0 

±2 

5.0 

±1.5 

Off  Base 

99 

±1 

83 

11 

5 

1 

0 

0 

±2 

5.4 

±0.8 

EDUCATION 

No  College 

98 

±1 

88 

8 

3 

0 

0 

0 

±3 

4.5 

±2.1 

Some  College 

98 

±1 

85 

9 

4 

1 

0 

0 

±2 

5.2 

±1.0 

4-year  Degree 

99 

±1 

81 

11 

6 

1 

0 

0 

±3 

6.8 

±1.5 

1 

Grad/Prof  Degree 

100 

±1 

76 

18 

4 

2 

0 

0 

±3 

5.5 

±0.9 

1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

84 

10 

4 

1 

0 

0 

±2 

5.4 

±1.1 

Total  Minority 

98 

±1 

85 

10 

4 

1 

0 

0 

±2 

5.0 

±0.9 

Non-Hispanic  Black 

98 

±1 

86 

9 

3 

1 

0 

0 

±2 

5.1 

±1.4 

Hispanic 

97 

±1 

85 

10 

4 

1 

0 

0 

±3 

4.7 

±1.2 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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38.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  the  following  military 
duties? 

e.  Individual  training 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

86 

10 

3 

0 

0 

0 

±4 

2.9 

±0.9 

Single  w/o  Child(ren) 

98 

±1 

87 

8 

3 

1 

0 

0 

±2 

4.8 

±1.7 

Married  w/  Child(ren) 

99 

±1 

83 

11 

5 

1 

0 

0 

±2 

5.8 

±1.0 

1 

Married  w/o  Child(ren) 

98 

±1 

83 

10 

6 

1 

0 

0 

±3 

5.5 

±1.3 

i 

Working  Spouse 

98 

±1 

83 

11 

5 

1 

0 

0 

±2 

5.2 

±0.8 

Dual  Service  Spouse 

99 

±1 

84 

12 

4 

0 

0 

0 

±3 

4.3 

±1.5 

GENDER 

Male 

98 

±1 

84 

10 

4 

1 

0 

0 

±2 

5.6 

±0.9 

1 

Enlisted 

98 

±1 

85 

9 

4 

1 

0 

0 

±2 

5.4 

±1.1 

Officers 

99 

±1 

76 

16 

6 

2 

0 

0 

±2 

7.0 

±0.9 

1 

Female 

99 

±1 

89 

7 

3 

1 

0 

0 

±2 

3.0 

±0.7 

Enlisted 

99 

±1 

91 

6 

2 

0 

0 

0 

±2 

2.4 

±0.8 

Officers 

99 

±1 

79 

14 

6 

2 

0 

0 

±4 

5.9 

±1.6 

1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

85 

9 

4 

1 

1 

1 

±3 

7.3 

±2.3 

E1  -E4 

99 

±1 

87 

8 

2 

1 

1 

1 

±3 

7.5 

±4.1 

E5-E9 

98 

±2 

82 

10 

6 

1 

0 

0 

±4 

7.1 

±2.0 

Army  Officers 

99 

±1 

84 

10 

4 

1 

0 

0 

±3 

4.7 

±1.3 

01-03 

99 

±1 

82 

11 

6 

1 

0 

0 

±4 

6.1 

±2.5 

04-06 

99 

±1 

87 

11 

2 

0 

0 

0 

±3 

2.2 

±0.8 

Navy  Eniisted 

97 

±2 

88 

8 

2 

1 

0 

0 

±3 

3.5 

±1.2 

El  -E4 

97 

±2 

90 

7 

3 

0 

0 

0 

±4 

3.1 

±1.7 

E5-E9 

98 

±2 

87 

9 

2 

1 

0 

0 

±4 

3.8 

±1.7 

Navy  Officers 

99 

±1 

76 

19 

4 

1 

0 

0 

±3 

5.3 

±1.2 

01-03 

99 

±1 

76 

18 

5 

1 

0 

0 

±4 

6.0 

±1.8 

04-06 

99 

±1 

74 

22 

3 

1 

0 

0 

±4 

4.6 

±1.7 

Marine  Corps  Eniisted 

99 

±1 

86 

9 

4 

1 

0 

0 

±3 

4.0 

±1.5 

El  -E4 

98 

±2 

87 

9 

3 

1 

0 

0 

±4 

3.6 

±2.1 

E5-E9 

99 

±1 

85 

9 

6 

0 

0 

0 

±4 

4.8 

±1.8 

Marine  Corps  Officers 

99 

±1 

84 

12 

3 

1 

0 

0 

±2 

3.8 

±0.9 

01-03 

99 

±1 

83 

13 

4 

0 

0 

0 

±3 

3.7 

±1.1 

04-06 

99 

±1 

86 

11 

2 

1 

0 

0 

±3 

3.8 

±1.7 

Air  Force  Eniisted 

99 

±1 

86 

9 

4 

1 

0 

0 

±3 

3.7 

±0.9 

El  -E4 

99 

±1 

94 

5 

1 

0 

0 

0 

±3 

0.9 

±0.4 

E5-E9 

99 

±1 

80 

12 

7 

1 

0 

0 

±4 

5.6 

±1.5 

Air  Force  Officers 

100 

±1 

67 

18 

10 

4 

0 

0 

±4 

10.9 

±1.8 

01-03 

99 

±1 

61 

18 

16 

5 

1 

0 

±5 

15.6 

±3.0 

04-06 

100 

±0 

76 

19 

4 

2 

0 

0 

±5 

5.2 

±1.5 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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38.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  the  following  military 
duties? 

f.  Home  station  training 

1.  0  nights  2.  1-29  nights  3.  30-89  nights 

4.  90-179  nights  5.  180-269  nights  6.  270-365  nights 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

98 

±1 

91 

6 

2 

0 

0 

0 

±1 

2.9 

±0.6 

Army 

98 

±1 

87 

8 

4 

1 

0 

0 

±2 

5.0 

±1.5 

Navy 

98 

±1 

92 

5 

2 

1 

0 

0 

±2 

2.4 

±0.9 

Marine  Corps 

99 

±1 

91 

6 

2 

0 

0 

0 

±2 

2.7 

±1.3 

Air  Force 

99 

±1 

95 

4 

1 

0 

0 

0 

±2 

0.7 

±0.3 

PAYGRADE 

Enlisted 

98 

±1 

91 

6 

3 

0 

0 

0 

±1 

3.1 

±0.7 

E1-E4 

98 

±1 

90 

6 

3 

0 

0 

0 

±2 

3.6 

±1.4 

E1-E3 

98 

±1 

92 

5 

2 

0 

0 

0 

±3 

3.3 

±2.4 

E4 

98 

±1 

89 

7 

3 

0 

0 

0 

±3 

3.9 

±1.4 

E5-E9 

98 

±1 

91 

6 

2 

1 

0 

0 

±2 

2.7 

±0.6 

E5-E6 

98 

±1 

91 

6 

3 

1 

0 

0 

±2 

2.9 

±0.7 

E7-E9 

99 

±1 

93 

5 

1 

0 

0 

0 

±3 

2.0 

±1.0 

Officers 

99 

±1 

93 

5 

1 

0 

0 

0 

±1 

1.6 

±0.4 

W1-W5 

100 

±1 

90 

6 

3 

1 

0 

0 

±3 

3.4 

±1.4 

01-03 

99 

±1 

91 

7 

2 

1 

0 

0 

±2 

1.9 

±0.6 

04-06 

99 

±1 

96 

3 

0 

0 

0 

0 

±1 

0.8 

±0.3 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

91 

6 

2 

0 

0 

0 

±1 

2.9 

±0.7 

Overseas 

98 

±1 

92 

6 

2 

0 

0 

0 

±2 

2.7 

±0.9 

Europe 

99 

±1 

91 

7 

2 

0 

0 

0 

±3 

3.1 

±1.4 

Asia  and  Pacific 

98 

±2 

93 

5 

1 

0 

0 

0 

±2 

2.2 

±1.3 

On  Base 

98 

±1 

91 

6 

2 

0 

0 

0 

±2 

2.9 

±1.2 

Off  Base 

99 

±1 

91 

6 

2 

0 

0 

0 

±2 

2.9 

±0.6 

EDUCATION 

No  College 

98 

±1 

90 

6 

3 

1 

0 

0 

±3 

4.5 

±2.1 

Some  College 

98 

±1 

91 

6 

2 

0 

0 

0 

±2 

2.6 

±0.6 

4-year  Degree 

99 

±1 

92 

6 

2 

0 

0 

0 

±2 

2.4 

±0.7 

Grad/Prof  Degree 

100 

±1 

95 

4 

1 

0 

0 

0 

±2 

0.8 

±0.3 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

92 

6 

2 

0 

0 

0 

±2 

2.5 

±0.9 

Total  Minority 

98 

±1 

90 

6 

3 

1 

0 

0 

±2 

3.5 

±0.8 

Non-Hispanic  Black 

98 

±1 

90 

6 

3 

1 

0 

0 

±2 

3.8 

±1.1 

Hispanic 

97 

±1 

90 

7 

2 

1 

0 

0 

±2 

2.6 

±0.9  1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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38.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  the  following  military 
duties? 

f.  Home  station  training 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

91 

5 

2 

1 

0 

0 

±3 

2.8 

±1.5 

Single  w/o  Child(ren) 

98 

±1 

91 

6 

2 

0 

0 

0 

±2 

2.9 

±1.4 

Married  w/  Child(ren) 

99 

±1 

91 

6 

3 

0 

0 

0 

±2 

2.9 

±0.8 

Married  w/o  Child(ren) 

98 

±1 

91 

6 

2 

1 

0 

0 

±2 

2.8 

±1.1 

Working  Spouse 

98 

±1 

91 

6 

2 

0 

0 

0 

±2 

2.6 

±0.6 

Dual  Service  Spouse 

99 

±1 

92 

5 

2 

0 

0 

0 

±2 

2.8 

±1.4 

GENDER 

Male 

98 

±1 

90 

6 

3 

0 

0 

0 

±1 

3.2 

±0.7 

Enlisted 

98 

±1 

90 

7 

3 

0 

0 

0 

±2 

3.5 

±0.8 

Officers 

99 

±1 

93 

5 

1 

0 

0 

0 

±1 

1.7 

±0.4 

Female 

99 

±1 

96 

3 

1 

0 

0 

0 

±2 

1.1 

±0.5 

Enlisted 

99 

±1 

95 

3 

1 

0 

0 

0 

±2 

1.1 

±0.6 

Officers 

99 

±1 

96 

3 

1 

0 

0 

0 

±2 

0.8 

±0.6 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

86 

8 

4 

0 

0 

0 

±3 

5.4 

±1.8 

E1  -E4 

99 

±1 

85 

9 

5 

0 

1 

0 

±4 

6.2 

±3.3 

1 

E5-E9 

98 

±2 

87 

8 

4 

1 

0 

0 

±3 

4.6 

±1.3 

Army  Officers 

99 

±1 

90 

7 

2 

1 

0 

0 

±2 

2.9 

±0.9 

01-03 

99 

±1 

86 

9 

3 

1 

0 

0 

±4 

3.8 

±1.6 

04-06 

99 

±1 

95 

4 

1 

0 

0 

0 

±2 

1.3 

±0.8 

Navy  Eniisted 

97 

±2 

92 

5 

2 

1 

0 

0 

±2 

2.6 

±1.0 

El  -E4 

97 

±2 

92 

5 

3 

0 

0 

0 

±3 

2.7 

±1.6 

E5-E9 

98 

±2 

92 

5 

2 

1 

0 

0 

±3 

2.5 

±1.2 

Navy  Officers 

99 

±1 

94 

4 

1 

0 

0 

0 

±2 

1.3 

±0.6 

01-03 

99 

±1 

93 

6 

1 

1 

0 

0 

±3 

1.6 

±0.9 

04-06 

99 

±1 

97 

3 

1 

0 

0 

0 

±2 

0.6 

±0.4 

Marine  Corps  Eniisted 

99 

±1 

91 

6 

2 

0 

0 

0 

±2 

2.9 

±1.4 

El  -E4 

98 

±2 

91 

6 

2 

0 

0 

0 

±3 

3.0 

±2.1 

E5-E9 

99 

±1 

91 

7 

1 

0 

0 

0 

±3 

2.7 

±1.6 

Marine  Corps  Officers 

99 

±1 

95 

5 

1 

0 

0 

0 

±2 

0.9 

±0.3 

01-03 

99 

±1 

93 

6 

1 

0 

0 

0 

±2 

1.1 

±0.5 

04-06 

99 

±1 

97 

3 

0 

0 

0 

0 

±2 

0.5 

±0.4 

Air  Force  Eniisted 

99 

±1 

95 

4 

1 

0 

0 

0 

±2 

0.7 

±0.3 

El  -E4 

99 

±1 

95 

4 

1 

0 

0 

0 

±2 

0.8 

±0.5 

E5-E9 

99 

±1 

95 

4 

1 

0 

0 

0 

±2 

0.7 

±0.4 

Air  Force  Officers 

100 

±1 

95 

4 

1 

0 

0 

0 

±2 

0.6 

±0.3 

01-03 

99 

±1 

94 

5 

1 

0 

0 

0 

±3 

0.7 

±0.5 

04-06 

100 

±0 

97 

3 

0 

0 

0 

0 

±2 

0.5 

±0.4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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38.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  the  following  military 
duties? 

g.  Duty  in  Garrison 

1.  0  nights  2.  1-29  nights  3.  30-89  nights 

4.  90-179  nights  5.  180-269  nights  6.  270-365  nights 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

98 

±1 

83 

13 

2 

1 

0 

0 

±1 

5.0 

±0.9 

Army 

98 

±1 

71 

22 

4 

2 

1 

1 

±3 

9.7 

±2.2 

1 

Navy 

98 

±1 

94 

4 

2 

0 

0 

0 

±2 

2.2 

±0.9 

Marine  Corps 

99 

±1 

66 

30 

3 

1 

0 

0 

±3 

6.5 

±1.8 

1 

Air  Force 

99 

±1 

98 

2 

0 

0 

0 

0 

±1 

0.9 

±0.5 

PAYGRADE 

Enlisted 

98 

±1 

83 

13 

3 

1 

0 

0 

±2 

5.4 

±1.0 

E1-E4 

98 

±1 

82 

13 

3 

1 

1 

0 

±2 

5.8 

±1.6 

1 

E1-E3 

98 

±1 

85 

11 

2 

1 

0 

0 

±3 

4.8 

±2.6 

E4 

98 

±1 

80 

14 

3 

1 

1 

0 

±3 

6.6 

±1.8 

1 

E5-E9 

98 

±1 

83 

13 

2 

1 

0 

0 

±2 

5.0 

±1.3 

E5-E6 

98 

±1 

82 

13 

3 

1 

0 

0 

±2 

5.7 

±1.6 

1 

E7-E9 

99 

±1 

87 

11 

1 

0 

0 

0 

±3 

3.0 

±1.1 

Officers 

99 

±1 

86 

12 

2 

0 

0 

0 

±2 

2.7 

±0.5 

W1-W5 

100 

±1 

74 

22 

3 

1 

1 

0 

±4 

6.1 

±1.8 

1 

01-03 

99 

±1 

85 

13 

1 

1 

0 

0 

±2 

2.7 

±0.7 

04-06 

99 

±1 

90 

8 

1 

0 

0 

0 

±2 

2.2 

±0.7 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

84 

12 

2 

1 

0 

0 

±2 

4.7 

±1.0 

Overseas 

98 

±1 

81 

14 

3 

1 

0 

0 

±3 

6.3 

±1.6 

1 

Europe 

99 

±1 

78 

15 

4 

1 

1 

0 

±4 

7.9 

±2.6 

1 

Asia  and  Pacific 

98 

±2 

82 

14 

3 

0 

0 

0 

±4 

4.6 

±1.9 

On  Base 

98 

±1 

81 

15 

3 

1 

0 

0 

±2 

5.4 

±1.3 

Off  Base 

99 

±1 

85 

11 

2 

1 

0 

0 

±2 

4.7 

±1.1 

EDUCATION 

No  College 

98 

±1 

80 

15 

3 

1 

1 

0 

±3 

6.5 

±2.3 

1 

Some  College 

98 

±1 

84 

12 

3 

1 

0 

0 

±2 

5.1 

±1.1 

4-year  Degree 

99 

±1 

83 

14 

2 

1 

0 

0 

±3 

3.6 

±0.9 

Grad/Prof  Degree 

100 

±1 

91 

7 

1 

0 

0 

0 

±2 

2.0 

±0.7 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

84 

13 

2 

1 

0 

0 

±2 

4.7 

±1.2 

Total  Minority 

98 

±1 

83 

13 

3 

1 

0 

0 

±2 

5.4 

±1.0 

Non-Hispanic  Black 

98 

±1 

85 

11 

3 

1 

0 

0 

±2 

4.9 

±1.4 

Hispanic 

97 

±1 

80 

15 

3 

1 

0 

0 

±3 

5.4 

±1.6 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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38.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  the  following  military 
duties? 

g.  Duty  in  Garrison 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

82 

13 

2 

1 

0 

1 

±5 

7.8 

±6.6 

1 

Single  w/o  Child(ren) 

98 

±1 

83 

12 

3 

1 

0 

0 

±2 

4.9 

±1.6 

Married  w/  Child(ren) 

99 

±1 

84 

13 

3 

1 

0 

0 

±2 

4.5 

±0.9 

Married  w/o  Child(ren) 

98 

±1 

83 

13 

2 

1 

1 

0 

±3 

5.4 

±1.8 

Working  Spouse 

98 

±1 

83 

13 

2 

1 

0 

0 

±2 

4.4 

±0.9 

Dual  Service  Spouse 

99 

±1 

86 

11 

2 

1 

0 

0 

±3 

4.9 

±2.1 

GENDER 

Male 

98 

±1 

82 

13 

3 

1 

0 

0 

±2 

5.4 

±1.0 

Enlisted 

98 

±1 

82 

14 

3 

1 

1 

0 

±2 

5.9 

±1.2 

1 

Officers 

99 

±1 

86 

12 

2 

1 

0 

0 

±2 

3.0 

±0.6 

Female 

99 

±1 

89 

8 

2 

0 

0 

0 

±2 

2.4 

±0.8 

Enlisted 

99 

±1 

90 

8 

2 

1 

0 

0 

±2 

2.6 

±0.9 

Officers 

99 

±1 

89 

10 

0 

0 

0 

0 

±3 

1.5 

±0.7 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

69 

22 

5 

2 

1 

1 

±3 

10.9 

±2.6 

E1  -E4 

99 

±1 

71 

21 

5 

1 

1 

1 

±5 

10.2 

±3.7 

E5-E9 

98 

±2 

67 

24 

5 

2 

1 

1 

±4 

11.5 

±3.6 

Army  Officers 

99 

±1 

78 

19 

2 

1 

0 

0 

±3 

3.9 

±1.0 

01-03 

99 

±1 

73 

24 

2 

1 

0 

0 

±5 

4.6 

±1.8 

04-06 

99 

±1 

87 

12 

1 

0 

0 

0 

±3 

1.5 

±0.6 

Navy  Eniisted 

97 

±2 

94 

4 

2 

0 

0 

0 

±2 

2.1 

±1.0 

El  -E4 

97 

±2 

95 

2 

2 

0 

0 

0 

±3 

2.8 

±2.2 

E5-E9 

98 

±2 

94 

5 

2 

0 

0 

0 

±3 

1.6 

±0.7 

Navy  Officers 

99 

±1 

92 

5 

3 

0 

0 

0 

±2 

2.7 

±1.0 

01-03 

99 

±1 

91 

6 

2 

1 

0 

0 

±3 

2.4 

±1.1 

04-06 

99 

±1 

93 

4 

2 

0 

0 

0 

±3 

3.0 

±2.0 

Marine  Corps  Eniisted 

99 

±1 

65 

30 

3 

1 

0 

0 

±4 

6.8 

±2.0 

El  -E4 

98 

±2 

67 

28 

3 

2 

0 

0 

±5 

7.4 

±2.9 

E5-E9 

99 

±1 

63 

34 

2 

0 

0 

0 

±5 

5.8 

±2.0 

Marine  Corps  Officers 

99 

±1 

68 

30 

1 

1 

0 

0 

±3 

4.1 

±1.0 

01-03 

99 

±1 

61 

38 

1 

0 

0 

0 

±4 

4.6 

±1.4 

04-06 

99 

±1 

83 

15 

1 

1 

0 

0 

±4 

3.4 

±1.8 

Air  Force  Eniisted 

99 

±1 

98 

1 

0 

0 

0 

0 

±1 

0.8 

±0.5 

El  -E4 

99 

±1 

99 

1 

0 

0 

0 

0 

±1 

0.5 

±0.6 

E5-E9 

99 

±1 

98 

1 

1 

0 

0 

0 

±2 

1.0 

±0.8 

Air  Force  Officers 

100 

±1 

95 

4 

1 

0 

0 

0 

±2 

1.3 

±0.7 

01-03 

99 

±1 

97 

2 

1 

0 

0 

0 

±2 

0.8 

±0.7 

04-06 

100 

±0 

92 

6 

1 

1 

0 

0 

±3 

2.0 

±1.3 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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39.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  each  of  the  following 
operations? 

a.  Operation  Iraqi  Freedom 

1.  0  nights  2.  1-29  nights  3.  30-89  nights 

4.  90-179  nights  5.  180-269  nights  6.  270-365  nights 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

98 

±1 

81 

1 

3 

7 

7 

1 

±2 

28.0 

±2.0 

1 

Army 

98 

±1 

75 

1 

3 

8 

10 

3 

±3 

41.3 

±4.4 

■ 

Navy 

97 

±1 

83 

1 

4 

7 

6 

0 

±3 

22.8 

±3.4 

1 

Marine  Corps 

99 

±1 

71 

1 

3 

13 

10 

1 

±3 

42.0 

±4.8 

■ 

Air  Force 

99 

±1 

90 

1 

3 

5 

1 

0 

±2 

9.4 

±1.8 

1 

PAYGRADE 

Enlisted 

98 

±1 

81 

1 

3 

7 

7 

1 

±2 

28.6 

±2.3 

1 

E1-E4 

98 

±1 

81 

1 

3 

7 

7 

1 

±2 

30.1 

±3.6 

1 

E1-E3 

98 

±2 

86 

1 

2 

5 

4 

1 

±3 

19.8 

±4.7 

1 

E4 

98 

±1 

76 

1 

3 

9 

10 

2 

±3 

38.9 

±5.3 

■ 

E5-E9 

98 

±1 

81 

0 

4 

7 

7 

1 

±2 

27.2 

±2.9 

1 

E5-E6 

98 

±1 

81 

0 

4 

7 

7 

1 

±3 

27.9 

±3.5 

1 

E7-E9 

99 

±1 

82 

1 

3 

7 

6 

1 

±4 

25.0 

±4.6 

1 

Officers 

98 

±1 

80 

2 

4 

9 

4 

1 

±2 

24.8 

±1.9 

1 

W1-W5 

99 

±1 

70 

1 

4 

13 

10 

3 

±4 

46.5 

±6.8 

■ 

01-03 

98 

±1 

79 

1 

5 

9 

5 

1 

±2 

26.4 

±2.9 

1 

04-06 

99 

±1 

84 

2 

4 

8 

3 

0 

±2 

18.5 

±2.4 

1 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

79 

1 

4 

8 

7 

1 

±2 

30.0 

±2.3 

1 

Overseas 

98 

±1 

87 

1 

3 

4 

4 

1 

±2 

18.5 

±3.3 

1 

Europe 

99 

±1 

80 

1 

4 

5 

7 

3 

±4 

30.4 

±5.9 

1 

Asia  and  Pacific 

96 

±2 

94 

0 

1 

3 

1 

0 

±2 

6.9 

±2.5 

1 

On  Base 

98 

±1 

81 

1 

3 

7 

7 

1 

±2 

28.4 

±3.3 

1 

Off  Base 

98 

±1 

80 

1 

4 

7 

7 

1 

±2 

27.6 

±2.4 

1 

EDUCATION 

No  College 

98 

±1 

77 

1 

3 

9 

9 

1 

±3 

34.4 

±4.8 

1 

Some  College 

98 

±1 

81 

1 

4 

7 

7 

1 

±2 

27.5 

±2.7 

1 

4-year  Degree 

98 

±1 

81 

1 

4 

8 

5 

1 

±3 

25.6 

±3.3 

1 

Grad/Prof  Degree 

99 

±1 

86 

2 

3 

6 

3 

1 

±2 

15.9 

±2.5 

1 

RACE/ETHNICITY 

Non-Hispanic  White 

98 

±1 

80 

1 

4 

8 

7 

1 

±2 

28.8 

±2.8 

1 

Total  Minority 

97 

±1 

82 

1 

3 

7 

6 

1 

±2 

26.6 

±2.3 

1 

Non-Hispanic  Black 

98 

±1 

84 

1 

3 

6 

6 

1 

±2 

23.3 

±3.2 

1 

Hispanic 

97 

±1 

79 

0 

3 

9 

8 

1 

±3 

32.1 

±4.6 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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39.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  each  of  the  following 
operations? 

a.  Operation  Iraqi  Freedom 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

97 

±2 

82 

1 

4 

5 

7 

1 

±4 

26.8 

±6.4 

1 

Single  w/o  Child(ren) 

98 

±1 

82 

1 

3 

8 

6 

1 

±3 

26.4 

±3.6 

1 

Married  w/  Child(ren) 

98 

±1 

81 

1 

4 

7 

7 

1 

±2 

28.3 

±2.9 

1 

Married  w/o  Child(ren) 

98 

±1 

79 

1 

3 

8 

8 

1 

±3 

31.0 

±4.7 

1 

Working  Spouse 

98 

±1 

81 

1 

4 

7 

6 

1 

±2 

26.7 

±3.0 

1 

Dual  Service  Spouse 

98 

±1 

85 

1 

3 

6 

5 

0 

±3 

21.1 

±4.0 

1 

GENDER 

Male 

98 

±1 

79 

1 

4 

8 

7 

1 

±2 

30.4 

±2.2 

1 

Enlisted 

98 

±1 

79 

1 

3 

8 

8 

1 

±2 

31.2 

±2.6 

1 

Officers 

98 

±1 

79 

2 

5 

9 

5 

1 

±2 

25.8 

±2.1 

1 

Female 

98 

±1 

90 

0 

2 

4 

3 

0 

±2 

13.9 

±2.4 

1 

Enlisted 

98 

±1 

91 

0 

2 

4 

3 

0 

±2 

12.9 

±2.8 

1 

Officers 

99 

±1 

86 

1 

3 

7 

3 

1 

±3 

19.0 

±3.9 

1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

75 

1 

3 

8 

11 

3 

±3 

42.0 

±5.2 

E1  -E4 

98 

±1 

75 

1 

2 

9 

10 

3 

±5 

42.9 

±8.1 

E5-E9 

97 

±2 

75 

0 

4 

7 

12 

2 

±4 

41.1 

±6.5 

Army  Officers 

98 

±1 

75 

1 

3 

10 

8 

2 

±3 

37.6 

±4.3 

01-03 

97 

±2 

73 

1 

3 

11 

10 

3 

±5 

42.8 

±7.5 

04-06 

99 

±1 

81 

2 

3 

8 

5 

1 

±4 

24.9 

±5.4 

Navy  Eniisted 

97 

±2 

83 

1 

4 

7 

6 

0 

±3 

23.3 

±3.9 

E1  -E4 

96 

±2 

85 

0 

3 

5 

6 

0 

±4 

21.2 

±5.8 

E5-E9 

97 

±2 

81 

1 

4 

8 

6 

0 

±4 

24.8 

±5.3 

Navy  Officers 

98 

±1 

82 

2 

4 

8 

4 

0 

±3 

20.0 

±3.2 

01-03 

99 

±2 

81 

2 

5 

8 

4 

0 

±4 

21.3 

±4.7 

04-06 

98 

±2 

84 

2 

4 

7 

3 

0 

±4 

17.2 

±4.4 

Marine  Corps  Eniisted 

99 

±1 

72 

0 

3 

13 

11 

1 

±4 

42.3 

±5.3 

E1  -E4 

98 

±2 

71 

1 

3 

12 

11 

2 

±5 

44.1 

±7.5 

E5-E9 

99 

±1 

73 

0 

3 

14 

10 

0 

±5 

39.2 

±6.6 

Marine  Corps  Officers 

99 

±1 

70 

1 

5 

16 

8 

0 

±3 

39.5 

±3.8 

01-03 

99 

±1 

66 

1 

5 

17 

10 

0 

±4 

45.3 

±6.0 

04-06 

99 

±1 

73 

1 

5 

15 

5 

0 

±4 

32.6 

±4.9 

Air  Force  Eniisted 

99 

±1 

91 

1 

3 

4 

1 

0 

±2 

9.0 

±2.2 

E1  -E4 

99 

±1 

93 

0 

2 

4 

1 

0 

±3 

8.0 

±2.7 

E5-E9 

99 

±1 

90 

1 

4 

5 

1 

0 

±3 

9.7 

±3.3 

Air  Force  Officers 

98 

±1 

86 

2 

6 

6 

0 

0 

±3 

10.9 

±2.2 

01-03 

98 

±2 

86 

2 

7 

5 

0 

0 

±4 

10.7 

±2.9 

04-06 

99 

±2 

87 

1 

4 

7 

1 

0 

±4 

11.3 

±3.3 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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39.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  each  of  the  following 
operations? 

b.  Operation  Enduring  Freedom 

1.  0  nights  2.  1-29  nights  3.  30-89  nights 

4.  90-179  nights  5.  180-269  nights  6.  270-365  nights 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

98 

±1 

87 

1 

4 

4 

3 

1 

±2 

15.4 

±1.6 

1 

Army 

98 

±1 

86 

1 

3 

4 

4 

1 

±2 

19.4 

±3.3 

1 

Navy 

97 

±1 

84 

1 

4 

6 

4 

0 

±3 

18.5 

±3.3 

1 

Marine  Corps 

99 

±1 

88 

1 

4 

4 

2 

0 

±3 

13.3 

±3.0 

1 

Air  Force 

99 

±1 

91 

1 

4 

3 

1 

0 

±2 

8.2 

±1.9 

1 

PAYGRADE 

Enlisted 

98 

±1 

87 

1 

4 

4 

3 

1 

±2 

16.4 

±1.9 

1 

E1-E4 

98 

±1 

88 

1 

3 

4 

4 

1 

±2 

16.2 

±2.7 

1 

E1-E3 

98 

±2 

91 

1 

2 

3 

2 

1 

±3 

11.5 

±3.8 

1 

E4 

98 

±1 

85 

1 

4 

4 

5 

1 

±3 

20.2 

±3.8 

1 

E5-E9 

98 

±1 

86 

1 

4 

5 

3 

1 

±2 

16.5 

±2.5 

1 

E5-E6 

98 

±1 

84 

1 

4 

6 

3 

0 

±3 

18.3 

±3.1 

1 

E7-E9 

99 

±1 

89 

1 

4 

3 

2 

1 

±3 

11.3 

±3.6 

1 

Officers 

98 

±1 

88 

2 

5 

4 

1 

0 

±2 

10.4 

±1.2 

1 

W1-W5 

99 

±1 

82 

2 

7 

6 

3 

0 

±4 

18.4 

±3.6 

1 

01-03 

98 

±1 

87 

2 

5 

5 

1 

0 

±2 

12.0 

±2.0 

1 

04-06 

99 

±1 

90 

3 

4 

2 

1 

0 

±2 

7.0 

±1.5 

1 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

86 

1 

4 

5 

3 

1 

±2 

17.1 

±1.9 

1 

Overseas 

98 

±1 

92 

1 

2 

2 

1 

0 

±2 

7.6 

±1.9 

1 

Europe 

99 

±1 

90 

3 

3 

2 

2 

1 

±3 

9.3 

±3.1 

1 

Asia  and  Pacific 

96 

±2 

94 

0 

2 

3 

1 

0 

±2 

6.4 

±2.4 

1 

On  Base 

98 

±1 

89 

1 

3 

3 

3 

1 

±2 

14.1 

±2.6 

1 

Off  Base 

98 

±1 

86 

1 

4 

5 

3 

0 

±2 

16.4 

±2.0 

1 

EDUCATION 

No  College 

98 

±1 

85 

1 

4 

5 

5 

1 

±3 

21.3 

±4.1 

1 

Some  College 

98 

±1 

87 

1 

4 

4 

3 

0 

±2 

15.1 

±2.1 

1 

4-year  Degree 

98 

±1 

88 

2 

4 

4 

2 

0 

±2 

10.9 

±2.1 

1 

Grad/Prof  Degree 

99 

±1 

91 

2 

3 

2 

1 

0 

±2 

6.9 

±1.6 

1 

RACE/ETHNICITY 

Non-Hispanic  White 

98 

±1 

86 

1 

5 

5 

3 

1 

±2 

15.5 

±2.2 

1 

Total  Minority 

97 

±1 

88 

1 

3 

4 

4 

0 

±2 

15.4 

±1.9 

1 

Non-Hispanic  Black 

98 

±1 

89 

1 

3 

4 

3 

1 

±2 

14.7 

±2.7 

1 

Hispanic 

97 

±1 

88 

1 

3 

4 

4 

0 

±3 

15.3 

±3.2 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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39.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  each  of  the  following 
operations? 

b.  Operation  Enduring  Freedom 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

97 

±2 

89 

1 

4 

4 

2 

0 

±4 

12.6 

±4.0 

Single  w/o  Child(ren) 

98 

±1 

88 

1 

3 

4 

3 

1 

±2 

14.5 

±2.9 

Married  w/  Child(ren) 

98 

±1 

86 

1 

5 

5 

3 

1 

±2 

16.4 

±2.4 

Married  w/o  Child(ren) 

98 

±1 

87 

1 

3 

5 

4 

0 

±3 

16.0 

±3.3 

Working  Spouse 

98 

±1 

87 

1 

5 

4 

3 

0 

±2 

14.6 

±2.3 

Dual  Service  Spouse 

98 

±1 

89 

2 

3 

3 

3 

0 

±3 

11.5 

±3.2 

GENDER 

Male 

98 

±1 

86 

1 

4 

5 

3 

1 

±2 

16.7 

±1.8 

1 

Enlisted 

98 

±1 

86 

1 

4 

5 

4 

1 

±2 

17.8 

±2.1 

1 

Officers 

98 

±1 

87 

2 

5 

4 

2 

0 

±2 

11.1 

±1.4 

1 

Female 

98 

±1 

93 

1 

2 

2 

1 

0 

±2 

7.9 

±2.0 

i 

Enlisted 

98 

±1 

93 

1 

2 

2 

1 

0 

±2 

8.1 

±2.4 

i 

Officers 

99 

±1 

91 

2 

4 

3 

0 

0 

±3 

6.9 

±2.1 

1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

86 

1 

3 

4 

5 

1 

±3 

20.8 

±3.9 

El  -E4 

98 

±1 

86 

1 

3 

3 

5 

2 

±4 

20.8 

±5.8 

E5-E9 

97 

±2 

85 

1 

4 

4 

5 

1 

±4 

20.7 

±5.2 

Army  Officers 

98 

±1 

88 

2 

3 

4 

2 

0 

±2 

12.6 

±2.4 

01-03 

97 

±2 

89 

1 

2 

5 

2 

1 

±3 

13.2 

±4.4 

04-06 

99 

±1 

90 

3 

2 

2 

2 

0 

±3 

8.5 

±3.1 

Navy  Eniisted 

97 

±2 

84 

1 

4 

6 

5 

0 

±3 

19.6 

±3.8 

E1  -E4 

96 

±2 

87 

0 

3 

4 

6 

0 

±4 

18.6 

±5.5 

E5-E9 

97 

±2 

82 

2 

5 

8 

4 

0 

±4 

20.3 

±5.1 

Navy  Officers 

98 

±1 

86 

3 

6 

4 

2 

0 

±3 

11.6 

±2.3 

01-03 

99 

±2 

84 

3 

6 

5 

2 

0 

±4 

14.4 

±3.7 

04-06 

98 

±2 

88 

3 

5 

2 

1 

0 

±3 

7.5 

±2.8 

Marine  Corps  Eniisted 

99 

±1 

88 

1 

4 

4 

2 

0 

±3 

13.7 

±3.3 

E1  -E4 

98 

±2 

87 

1 

4 

4 

3 

1 

±4 

15.5 

±4.8 

E5-E9 

99 

±1 

89 

1 

5 

3 

2 

0 

±3 

10.8 

±3.7 

Marine  Corps  Officers 

99 

±1 

88 

2 

5 

3 

2 

0 

±2 

10.0 

±1.9 

01-03 

99 

±1 

87 

1 

6 

3 

2 

0 

±3 

10.9 

±2.7 

04-06 

99 

±1 

90 

2 

3 

3 

1 

0 

±3 

8.1 

±2.6 

Air  Force  Eniisted 

99 

±1 

91 

1 

4 

3 

1 

0 

±2 

8.4 

±2.3 

E1  -E4 

99 

±1 

93 

1 

2 

3 

1 

0 

±3 

6.9 

±2.5 

E5-E9 

99 

±1 

90 

0 

5 

4 

1 

0 

±3 

9.5 

±3.5 

Air  Force  Officers 

98 

±1 

89 

2 

6 

4 

0 

0 

±3 

7.5 

±1.9 

01-03 

98 

±2 

87 

1 

7 

4 

0 

0 

±4 

9.4 

±3.0 

04-06 

99 

±2 

92 

2 

4 

2 

0 

0 

±3 

5.2 

±2.3 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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39.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  each  of  the  following 
operations? 
c.  Other  operation 

1.  0  nights  2.  1-29  nights  3.  30-89  nights 

4.  90-179  nights  5.  180-269  nights  6.  270-365  nights 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

98 

±1 

94 

1 

2 

1 

1 

0 

±1 

4.6 

±0.7 

Army 

98 

±1 

95 

1 

2 

1 

1 

0 

±2 

4.9 

±1.2 

Navy 

97 

±1 

91 

1 

4 

2 

1 

0 

±2 

7.1 

±1.6 

1 

Marine  Corps 

99 

±1 

94 

1 

3 

1 

1 

0 

±2 

4.4 

±1.4 

Air  Force 

99 

±1 

97 

1 

1 

1 

0 

0 

±1 

1.7 

±0.7 

PAYGRADE 

Enlisted 

98 

±1 

94 

1 

2 

1 

1 

0 

±1 

4.8 

±0.8 

E1-E4 

98 

±1 

94 

1 

3 

1 

1 

0 

±2 

4.4 

±1.1 

E1-E3 

98 

±2 

96 

1 

2 

1 

0 

0 

±2 

2.4 

±1.0 

E4 

98 

±1 

93 

1 

3 

2 

1 

0 

±2 

6.1 

±1.8 

1 

E5-E9 

98 

±1 

94 

1 

2 

1 

1 

0 

±1 

5.1 

±1.1 

E5-E6 

98 

±1 

95 

1 

2 

1 

1 

0 

±2 

4.6 

±1.2 

E7-E9 

99 

±1 

93 

1 

3 

2 

1 

0 

±3 

6.4 

±2.4 

1 

Officers 

98 

±1 

95 

2 

2 

1 

0 

0 

±1 

3.7 

±0.7 

W1-W5 

99 

±1 

93 

2 

3 

1 

1 

1 

±2 

5.8 

±2.2 

1 

01-03 

98 

±1 

94 

2 

2 

1 

0 

0 

±2 

3.9 

±1.0 

04-06 

99 

±1 

96 

1 

2 

1 

0 

0 

±1 

2.9 

±1.0 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

95 

1 

2 

1 

1 

0 

±1 

4.0 

±0.7 

Overseas 

98 

±1 

92 

2 

3 

2 

1 

0 

±2 

7.2 

±2.0 

1 

Europe 

99 

±1 

90 

2 

4 

1 

2 

1 

±3 

9.3 

±3.3 

1 

Asia  and  Pacific 

96 

±2 

93 

1 

3 

3 

1 

0 

±3 

5.4 

±2.1 

On  Base 

98 

±1 

95 

1 

2 

1 

1 

0 

±1 

4.6 

±1.1 

Off  Base 

98 

±1 

94 

1 

2 

1 

1 

0 

±1 

4.5 

±0.8 

EDUCATION 

No  College 

98 

±1 

95 

1 

3 

1 

1 

0 

±2 

4.4 

±1.5 

Some  College 

98 

±1 

94 

1 

2 

1 

1 

0 

±1 

5.0 

±1.0 

4-year  Degree 

98 

±1 

94 

2 

3 

1 

0 

0 

±2 

3.7 

±1.0 

Grad/Prof  Degree 

99 

±1 

95 

1 

2 

1 

0 

0 

±2 

3.3 

±1.3 

RACE/ETHNICITY 

Non-Hispanic  White 

98 

±1 

94 

1 

3 

1 

1 

0 

±1 

4.3 

±0.9 

Total  Minority 

97 

±1 

95 

1 

2 

1 

1 

0 

±1 

5.0 

±1.1 

Non-Hispanic  Black 

98 

±1 

95 

1 

2 

1 

1 

0 

±2 

4.3 

±1.4 

Hispanic 

97 

±1 

94 

1 

2 

1 

2 

0 

±2 

5.4 

±2.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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39.  During  the  past  12  months,  how  long  were  you  away  from  your  permanent  duty  station  for  each  of  the  following 
operations? 
c.  Other  operation 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  Nights  Away 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

97 

±2 

95 

1 

2 

1 

1 

0 

±2 

4.7 

±2.5 

Single  w/o  Child(ren) 

98 

±1 

94 

1 

3 

1 

0 

0 

±2 

4.3 

±1.1 

Married  w/  Child(ren) 

98 

±1 

95 

1 

2 

1 

1 

0 

±1 

4.6 

±1.0 

Married  w/o  Child(ren) 

98 

±1 

94 

2 

3 

1 

1 

0 

±2 

5.1 

±1.7 

Working  Spouse 

98 

±1 

95 

1 

1 

1 

1 

0 

±1 

4.3 

±1.1 

Dual  Service  Spouse 

98 

±1 

95 

1 

1 

1 

1 

0 

±2 

4.1 

±2.0 

GENDER 

Male 

98 

±1 

94 

1 

3 

1 

1 

0 

±1 

5.0 

±0.8 

Enlisted 

98 

±1 

94 

1 

3 

1 

1 

0 

±1 

5.1 

±0.9 

Officers 

98 

±1 

94 

2 

2 

1 

0 

0 

±1 

4.1 

±0.8 

Female 

98 

±1 

97 

0 

1 

1 

0 

0 

±1 

2.4 

±1.0 

Enlisted 

98 

±1 

97 

0 

1 

1 

0 

0 

±1 

2.6 

±1.2 

Officers 

99 

±1 

97 

1 

1 

0 

0 

0 

±2 

1.4 

±1.0 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

95 

1 

2 

1 

1 

0 

±2 

5.3 

±1.5 

El  -E4 

98 

±1 

94 

1 

3 

1 

1 

0 

±3 

4.6 

±2.0 

E5-E9 

97 

±2 

95 

1 

2 

1 

1 

0 

±2 

5.9 

±2.1 

1 

Army  Officers 

98 

±1 

96 

1 

2 

1 

0 

0 

±2 

3.1 

±1.1 

01-03 

97 

±2 

97 

1 

2 

0 

0 

0 

±2 

1.9 

±1.3 

04-06 

99 

±1 

96 

1 

1 

1 

0 

0 

±2 

3.3 

±2.1 

Navy  Eniisted 

97 

±2 

91 

1 

4 

2 

1 

0 

±2 

7.3 

±1.9 

1 

E1  -E4 

96 

±2 

91 

2 

4 

1 

2 

0 

±3 

6.5 

±2.7 

1 

E5-E9 

97 

±2 

91 

1 

4 

3 

1 

0 

±3 

8.0 

±2.5 

1 

Navy  Officers 

98 

±1 

92 

3 

3 

2 

1 

0 

±2 

5.8 

±1.7 

1 

01-03 

99 

±2 

90 

4 

3 

2 

1 

0 

±3 

7.2 

±2.6 

1 

04-06 

98 

±2 

94 

1 

3 

1 

0 

0 

±3 

4.1 

±2.2 

Marine  Corps  Eniisted 

99 

±1 

94 

1 

3 

1 

1 

0 

±2 

4.3 

±1.6 

E1  -E4 

98 

±2 

93 

1 

3 

1 

1 

0 

±3 

4.8 

±2.2 

E5-E9 

99 

±1 

95 

1 

3 

0 

0 

0 

±2 

3.6 

±2.1 

Marine  Corps  Officers 

99 

±1 

94 

2 

2 

1 

1 

0 

±2 

5.2 

±1.7 

01-03 

99 

±1 

93 

2 

2 

2 

1 

0 

±3 

6.4 

±2.6 

1 

04-06 

99 

±1 

96 

2 

1 

1 

0 

0 

±2 

3.8 

±2.1 

Air  Force  Eniisted 

99 

±1 

98 

1 

0 

1 

0 

0 

±1 

1.5 

±0.8 

E1  -E4 

99 

±1 

98 

0 

0 

1 

0 

0 

±2 

1.6 

±1.2 

E5-E9 

99 

±1 

97 

1 

0 

1 

0 

0 

±2 

1.5 

±1.0 

Air  Force  Officers 

98 

±1 

96 

1 

1 

1 

0 

0 

±2 

2.3 

±1.1 

01-03 

98 

±2 

95 

2 

1 

2 

0 

0 

±2 

2.9 

±1.7 

04-06 

99 

±2 

97 

0 

2 

1 

0 

0 

±2 

1.7 

±1.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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40.  Were  you  involved  in  combat  oporations? 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

31 

±2 

56 

±3 

Army 

38 

±3 

68 

±4 

Navy 

33 

±3 

44 

±6 

Marine  Corps 

39 

±4 

63 

±6 

Air  Force 

18 

±3 

40 

±7 

PAYGRADE 

Enlisted 

31 

±2 

56 

±3 

E1-E4 

30 

±3 

58 

±5 

E1-E3 

23 

±4 

55 

±8 

E4 

36 

±4 

60 

±6 

E5-E9 

33 

±3 

54 

±5 

E5-E6 

33 

±3 

53 

±5 

E7-E9 

30 

±4 

54 

±8 

Officers 

32 

±2 

57 

±3 

W1-W5 

43 

±5 

69 

±6 

01-03 

33 

±3 

59 

±4 

04-06 

27 

±3 

51 

±5 

LOCATION 

US  (Incl.  Territories) 

32 

±2 

58 

±3 

Overseas 

26 

±3 

45 

±6 

Europe 

32 

±4 

54 

±7 

Asia  and  Pacific 

21 

±4 

31 

±8 

On  Base 

30 

±3 

57 

±5 

Off  Base 

32 

±2 

55 

±4  1 

EDUCATION 

No  College 

34 

±4 

61 

±6 

Some  College 

31 

±2 

54 

±4  1 

4-year  Degree 

31 

±3 

59 

±5 

Grad/Prof  Degree 

25 

±3 

45 

±6 

RACE/ETHNICITY 

Non-Hispanic  White 

33 

±2 

57 

±4  1 

Total  Minority 

29 

±2 

55 

±4 

Non-Hispanic  Black 

26 

±3 

53 

±5 

Hispanic 

32 

±3 

57 

±6 

Percentage  in 
Combat 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  Operation  Iraqi  Freedom,  Operation 
Enduring  Freedom,  or  other  military  operations  (Q29,  Q38,  and  Q39). 
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40.  Were  you  involved  in  combat  oporations? 


SERVICE  BY  PAYGRADE 
Army  Enlisted 

E1-E4 
E5-E9 
Army  Officers 
01-03 
04-06 
Navy  Eniisted 
E1-E4 
E5-E9 
Navy  Officers 
01-03 
04-06 

Marine  Corps  Eniisted 

E1-E4 

E5-E9 

Marine  Corps  Officers 

01-03 

04-06 

Air  Force  Eniisted 

E1-E4 

E5-E9 

Air  Force  Officers 

01-03 

04-06 


Maie 

34 

±2 

57 

±3 

Enlisted 

34 

±2 

56 

±4  I 

Officers 

33 

±2 

59 

±3 

Femaie 

17 

±2 

47 

±7 

Enlisted 

16 

±3 

49 

±8 

Officers 

22 

±4 

42 

±8 

FAMILY  STATUS 
Single  w/Child(ren) 
Single  w/o  Child(ren) 
Married  w/  Chiid(ren) 
Married  w/o  Chiid(ren) 
Working  Spouse 
Duai  Service  Spouse 
GENDER 


Percent 

Responding 


Percentages 


Yes 


28 

29 

33 

33 

31 

25 


±5 


±3 


±2 


±4 


±3 


±3 


39 
38 

40 

36 

38 
29 
33 
27 

37 

32 

37 
27 

39 

41 
35 

38 

42 

33 
16 
12 
19 
25 
25 
24 


±3 


±5 


±4 


±3 


±5 


±4 


±4 


±5 


±5 


±3 


±5 


±4 


±4 


±5 


±5 


±3 


±4 


±4 


±3 


±3 


±4 


±3 


±5 


±5 


51 


57 


56 


57 


58 


59 


68 


67 


68 


69 


73 


60 


44 


46 


43 


40 


40 


38 


62 


62 


62 


72 


76 


67 


35 


34 


36 


51 


53 


48 


Max 

ME 


Percentage  in 
Combat 


±9 


±5 


±4 


±5 


±7 


±5 


±6 


±5 


±7 


±8 


±7 


±9 


±6 


±8 


±9 


±6 


±8 


±8 


±4 


±6 


±8 


±7 


±10 


±12 


±10 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  Operation  Iraqi  Freedom,  Operation 
Enduring  Freedom,  or  other  military  operations  (029,  038,  and  039). 
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41 .  Have  you  returned  to  your  permanent  duty  station  from  the  operation(s)? 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

31 

±2 

78 

±3 

Army 

38 

±3 

64 

±5 

Navy 

32 

±3 

85 

±4  1 

Marine  Corps 

38 

±4 

95 

±3 

Air  Force 

18 

±3 

87 

±5 

PAYGRADE 

Enlisted 

31 

±2 

78 

±3 

E1-E4 

30 

±3 

78 

±4 

E1-E3 

22 

±4 

73 

±8 

E4 

36 

±4 

80 

±5 

E5-E9 

32 

±3 

77 

±4  1 

E5-E6 

33 

±3 

78 

±4 

E7-E9 

30 

±4 

76 

±6 

Officers 

31 

±2 

81 

±3 

W1-W5 

43 

±5 

72 

±5 

01-03 

33 

±3 

79 

±4 

04-06 

26 

±3 

85 

±4  1 

LOCATION 

US  (Incl.  Territories) 

32 

±2 

79 

±3 

Overseas 

25 

±3 

71 

±5 

Europe 

32 

±4 

68 

±7 

Asia  and  Pacific 

20 

±4 

75 

±8 

On  Base 

30 

±3 

73 

±4  1 

Off  Base 

32 

±2 

81 

±3 

EDUCATION 

No  College 

34 

±4 

78 

±5 

Some  College 

31 

±2 

77 

±4  1 

4-year  Degree 

31 

±3 

81 

±4 

Grad/Prof  Degree 

25 

±3 

82 

±4  1 

RACE/ETHNICITY 

Non-Hispanic  White 

33 

±2 

80 

±3  1 

Total  Minority 

29 

±2 

75 

±3 

Non-Hispanic  Black 

26 

±3 

71 

±5 

Hispanic 

31 

±3 

75 

±6 

Percentage 
Returned  Home 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  Operation  Iraqi  Freedom,  Operation 
Enduring  Freedom,  or  other  military  operations  (Q29,  Q38,  and  Q39). 
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41 .  Have  you  returned  to  your  permanent  duty  station  from  the  operation(s)? 


Percent 

Responding 


Percentages 


Yes 


Max 

ME 


Percentage 

Returned 

Home 


Single  w/Child(ren) 

28 

±5 

73 

±9 

Single  w/o  Child(ren) 

29 

±3 

80 

±4  I 

Married  w/  Child(ren) 

33 

±2 

76 

±4  j 

Married  w/o  Child(ren) 

33 

±4 

81 

±6 

Working  Spouse 

30 

±3 

79 

±4  j 

Dual  Service  Spouse 

25 

±3 

74 

±7 

GENDER 

Male 

33 

±2 

79 

±3 

Enlisted 

34 

±2 

78 

±3 

Officers 

33 

±2 

81 

±3 

Female 

17 

±2 

70 

±6 

Enlisted 

16 

±3 

68 

±8 

Officers 

22 

±4 

77 

±7 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

63 

±5 

E1-E4 

37 

±5 

63 

±8 

E5-E9 

39 

±4 

63 

±6 

Army  Officers 

36 

±3 

69 

±5 

01-03 

38 

±5 

65 

±7 

04-06 

28 

±4 

78 

±7 

Navy  Enlisted 

32 

±4 

85 

±5 

E1-E4 

27 

±5 

85 

±8 

E5-E9 

36 

±5 

84 

±6 

Navy  Officers 

32 

±3 

89 

±4  I 

01-03 

36 

±5 

89 

±5 

04-06 

26 

±4 

89 

±6 

Marine  Corps  Enlisted 

38 

±4 

94 

±3 

E1-E4 

40 

±5 

95 

±4  I 

E5-E9 

35 

±5 

93 

±5 

Marine  Corps  Officers 

38 

±3 

96 

±2 

01-03 

42 

±4 

96 

±3 

04-06 

32 

±4 

95 

±4  I 

Air  Force  Enlisted 

16 

±3 

89 

±6 

E1-E4 

12 

±3 

91 

±6 

E5-E9 

19 

±4 

88 

±8 

Air  Force  Officers 

24 

±3 

84 

±6 

01-03 

24 

±5 

83 

±8 

04-06 

24 

±5 

86 

±7 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  Operation  Iraqi  Freedom,  Operation 
Enduring  Freedom,  or  other  military  operations  (Q29,  Q38,  and  Q39). 
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42.  Did  you  receive  support  services  (e.g.,  support  groups,  counseling,  pre-  or  post-deployment  information  briefings) 
before  or  after  returning  to  your  permanent  duty  station? 


Percent 

Responding 


Percentages 


Yes 


Max 

ME 


Total 

24 

±2 

75 

±3 

Army 

24 

±3 

79 

±5 

Navy 

27 

±3 

66 

±6 

Marine  Corps 

36 

±4 

84 

±4  1 

Air  Force 

15 

±2 

72 

±7 

PAYGRADE 

Enlisted 

24 

±2 

76 

±3 

E1-E4 

23 

±2 

78 

±5 

E1-E3 

16 

±3 

76 

±8 

E4 

29 

±3 

79 

±5 

E5-E9 

25 

±3 

75 

±5 

E5-E6 

26 

±3 

74 

±6 

E7-E9 

22 

±4 

78 

±8 

Officers 

25 

±2 

68 

±3 

W1-W5 

31 

±5 

74 

±6 

01-03 

26 

±3 

71 

±5 

04-06 

22 

±3 

61 

±6 

LOCATION 

us  (Incl.  Territories) 

26 

±2 

77 

±3 

Overseas 

18 

±3 

64 

±7 

Europe 

21 

±4 

68 

±9 

Asia  and  Pacific 

15 

±3 

56 

±10 

On  Base 

22 

±2 

77 

±5 

Off  Base 

26 

±2 

74 

±4  1 

EDUCATION 

No  College 

27 

±3 

78 

±6 

Some  College 

24 

±2 

77 

±4 

4-year  Degree 

25 

±3 

67 

±6 

Grad/Prof  Degree 

20 

±3 

66 

±6 

RACE/ETHNICITY 

Non-Hispanic  White 

26 

±2 

73 

±4  I 

Total  Minority 

21 

±2 

79 

±4  1 

Non-Hispanic  Black 

18 

±2 

80 

±5 

Hispanic 

23 

±3 

78 

±6 

Percentage 

Received 

Support 

Services 


Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  Operation  Iraqi  Freedom,  Operation 
Enduring  Freedom,  or  other  military  operations,  and  returned  to  their  permanent  duty  station  (Q29,  Q38,  Q39,  and  Q41). 


110 


DMDC 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


42.  Did  you  receive  support  services  (e.g.,  support  groups,  counseling,  pre-  or  post-deployment  information  briefings) 
before  or  after  returning  to  your  permanent  duty  station? 


Percent 

Responding 


Percentages 


Yes 


Max 

ME 


Single  w/Child(ren) 

20 

±4 

69 

±10 

Single  w/o  Child(ren) 

23 

±3 

74 

±5 

Married  w/  Child(ren) 

25 

±2 

76 

±4  j 

Married  w/o  Child(ren) 

26 

±3 

77 

±6 

Working  Spouse 

24 

±2 

78 

±4  j 

Dual  Service  Spouse 

18 

±3 

75 

±7 

GENDER 

Male 

26 

±2 

76 

±3 

Enlisted 

26 

±2 

77 

±4  j 

Officers 

26 

±2 

68 

±4  I 

Female 

12 

±2 

65 

±8 

Enlisted 

11 

±2 

64 

±10 

Officers 

17 

±3 

65 

±9 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

24 

±3 

80 

±5 

E1-E4 

24 

±4 

79 

±8 

E5-E9 

25 

±4 

82 

±6 

Army  Officers 

25 

±3 

74 

±5 

01-03 

24 

±4 

83 

±8 

04-06 

22 

±4 

63 

±9 

Navy  Enlisted 

27 

±4 

68 

±7 

E1-E4 

23 

±5 

71 

±10 

E5-E9 

30 

±5 

67 

±9 

Navy  Officers 

29 

±3 

54 

±6 

01-03 

32 

±5 

54 

±8 

04-06 

24 

±4 

50 

±10 

Marine  Corps  Enlisted 

36 

±4 

84 

±5 

E1-E4 

38 

±5 

84 

±6 

E5-E9 

32 

±5 

84 

±7 

Marine  Corps  Officers 

36 

±3 

80 

±4  I 

01-03 

40 

±4 

86 

±4  j 

04-06 

31 

±4 

68 

±7 

Air  Force  Enlisted 

14 

±3 

74 

±8 

E1-E4 

11 

±3 

75 

±11 

E5-E9 

17 

±4 

73 

±11 

Air  Force  Officers 

20 

±3 

68 

±8 

01-03 

20 

±4 

70 

±10 

04-06 

20 

±4 

67 

±11 1 

Percentage 

Received 

Support 

Services 


Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  Operation  Iraqi  Freedom,  Operation 
Enduring  Freedom,  or  other  military  operations,  and  returned  to  their  permanent  duty  station  (Q29,  Q38,  Q39,  and  Q41). 
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43.  Did  the  support  services  (e.g.,  support  groups,  counseling,  pre-  or  post-deployment  information  briefings)  help  you 
adjust  to  returning  to  your  permanent  duty  station? 


Percent 

Responding 


Percentages 


Yes 


Max 

ME 


Total 

18 

±2 

58 

±4  I 

Army 

19 

±3 

59 

±7 

Navy 

18 

±3 

61 

±8 

Marine  Corps 

30 

±3 

56 

±6 

Air  Force 

11 

±2 

55 

±8 

PAYGRADE 

Enlisted 

18 

±2 

58 

±4  I 

E1-E4 

18 

±2 

59 

±6 

E1-E3 

12 

±3 

58 

±10 

E4 

23 

±3 

60 

±7 

E5-E9 

19 

±2 

57 

±6 

E5-E6 

19 

±3 

55 

±7 

E7-E9 

18 

±4 

64 

±10 

Officers 

17 

±2 

61 

±4  1 

W1-W5 

23 

±4 

57 

±8 

01-03 

19 

±2 

62 

±6 

04-06 

14 

±2 

59 

±7 

LOCATION 

us  (Incl.  Territories) 

20 

±2 

58 

±4  I 

Overseas 

11 

±2 

61 

±8 

Europe 

15 

±3 

66 

±10 

Asia  and  Pacific 

8 

±3 

50 

±14 

On  Base 

17 

±2 

58 

±6 

Off  Base 

19 

±2 

59 

±5 

EDUCATION 

No  College 

21 

±3 

63 

±7 

Some  College 

18 

±2 

55 

±6 

4-year  Degree 

17 

±2 

61 

±7 

Grad/Prof  Degree 

13 

±3 

63 

±8 

RACE/ETHNICITY 

Non-Hispanic  White 

19 

±2 

54 

±5 

Total  Minority 

17 

±2 

66 

±5 

Non-Hispanic  Black 

15 

±2 

67 

±7 

Hispanic 

18 

±3 

67 

±8 

Percentage 
Aided  by 
Support 
Services 


Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  Operation  Iraqi  Freedom,  Operation 
Enduring  Freedom,  or  other  military  operation,  returned  to  their  permanent  duty  station,  and  received  support  services  (Q29,  Q38,  Q39,  Q41,  and  Q42). 
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43.  Did  the  support  services  (e.g.,  support  groups,  counseling,  pre-  or  post-deployment  information  briefings)  help  you 
adjust  to  returning  to  your  permanent  duty  station? 


Percent 

Responding 


Percentages 


Yes 


Max 

ME 


Percentage 
Aided  by 
Support 
Services 


Single  w/Child(ren) 

14 

±4 

62 

±13 

Single  w/o  Child(ren) 

17 

±2 

57 

±7 

Married  w/  Child(ren) 

19 

±2 

59 

±5 

Married  w/o  Child(ren) 

20 

±3 

58 

±8 

Working  Spouse 

19 

±2 

60 

±6 

Dual  Service  Spouse 

14 

±3 

55 

±10 

GENDER 

Male 

20 

±2 

59 

±4  1 

Enlisted 

20 

±2 

58 

±5 

Officers 

18 

±2 

61 

±5 

Female 

8 

±2 

55 

±10 

Enlisted 

7 

±2 

53 

±12 

Officers 

11 

±3 

61 

±12 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

19 

±3 

59 

±8 

E1-E4 

18 

±4 

59 

±11 

E5-E9 

20 

±4 

59 

±10 

Army  Officers 

18 

±3 

60 

±7 

01-03 

20 

±4 

62 

±10 

04-06 

14 

±3 

60 

±12 

Navy  Enlisted 

19 

±3 

61 

±9 

E1-E4 

16 

±4 

62 

±13 

E5-E9 

20 

±4 

61 

±12 

Navy  Officers 

15 

±3 

61 

±8 

01-03 

17 

±4 

63 

±10 

04-06 

12 

±3 

52 

±13 

Marine  Corps  Enlisted 

30 

±4 

56 

±7 

E1-E4 

32 

±5 

54 

±9 

E5-E9 

27 

±5 

60 

±10 

Marine  Corps  Officers 

29 

±3 

63 

±6 

01-03 

34 

±4 

62 

±7 

04-06 

21 

±4 

68 

±9 

Air  Force  Enlisted 

10 

±3 

54 

±10 

E1-E4 

8 

±3 

69 

±15 

E5-E9 

12 

±4 

46 

±12 

Air  Force  Officers 

14 

±3 

61 

±9 

01-03 

14 

±4 

61 

±13 

04-06 

13 

±4 

60 

±14  I 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  Operation  Iraqi  Freedom,  Operation 
Enduring  Freedom,  or  other  military  operation,  returned  to  their  permanent  duty  station,  and  received  support  services  (Q29,  Q38,  Q39,  Q41,  and  Q42). 
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44.  Did  the  support  services  (e.g.,  support  groups,  counseling,  pre-  or  post-deployment  information  briefings)  help  you 
adjust  to  returning  to  your  spouse  or  significant  other? 


Percent 

Responding 


Percentages 


Yes 


Total 

15 

±2 

Army 

16 

±2 

Navy 

16 

±3 

Marine  Corps 

22 

±3 

Air  Force 

10 

±2 

PAYGRADE 

Enlisted 

15 

±2 

E1-E4 

13 

±2 

E1-E3 

8 

±2 

E4 

17 

±3 

E5-E9 

17 

±2 

E5-E6 

16 

±3 

E7-E9 

17 

±4 

Officers 

15 

±2 

W1-W5 

21 

±4 

01-03 

15 

±2 

04-06 

13 

±2 

LOCATION 

us  (Incl.  Territories) 

16 

±2 

Overseas 

10 

±2 

Europe 

12 

±3 

Asia  and  Pacific 

7 

±2 

On  Base 

12 

±2 

Off  Base 

17 

±2 

EDUCATION 

No  College 

16 

±3 

Some  College 

15 

±2 

4-year  Degree 

14 

±2 

Grad/Prof  Degree 

12 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

15 

±2 

Total  Minority 

14 

±2 

Non-Hispanic  Black 

13 

±2 

Hispanic 

15 

±3 

55 


59 


59 


52 


44 


56 


56 


59 


55 


55 


54 


58 


52 


51 


53 


49 


55 


56 


59 


47 


55 


55 


60 


53 


56 


51 


51 


61 


63 


58 


Max 

ME 


±4 


±7 


±8 


±7 


±8 


±5 


±7 


±8 


±6 


±7 


±11 


±5 


±8 


±7 


±4 


±8 


±10 


±15 


±7 


±5 


±8 


±6 


±7 


±10 


±6 


±5 


±7 


±8 


Percentage 
Aided  by 
Support 
Services 


Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  Operation  Iraqi 
Freedom,  Operation  Enduring  Freedom,  or  other  military  operation,  returned  to  their  permanent  duty  station,  received  support  services,  and  were  married  or 
separated  or  had  a  significant  other  (Q4,  Q5,  Q29,  Q38,  Q39,  041,  and  Q42). 
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44.  Did  the  support  services  (e.g.,  support  groups,  counseling,  pre-  or  post-deployment  information  briefings)  help  you 
adjust  to  returning  to  your  spouse  or  significant  other? 


GENDER 


SERVICE  BY  PAYGRADE 


Single  w/Child(ren) 

8 

±3 

66 

±16 

Single  w/o  Child(ren) 

9 

±2 

55 

±9 

Married  w/  Child(ren) 

19 

±2 

54 

±6 

Married  w/o  Child(ren) 

20 

±3 

55 

±8 

Working  Spouse 

19 

±2 

57 

±6 

Dual  Service  Spouse 

14 

±3 

47 

±10 

Male 

16 

±2 

55 

±4  1 

Enlisted 

16 

±2 

56 

±5 

Officers 

16 

±2 

52 

±5 

Female 

6 

±2 

47 

±10 

Enlisted 

5 

±2 

48 

±12 

Officers 

8 

±3 

44 

±14 

FAMILY  STATUS 


Percent 

Responding 


Percentages 


Yes 


Max 

ME 


Percentage 
Aided  by 
Support 
Services 


Army  Enlisted  15 

±3 

60 

±8 

E1-E4  14 

±4 

57 

±12 

E5-E9  17 

±4 

62 

±10 

Army  Officers  16 

±3 

53 

±7 

01-03  17 

±4 

58 

±12 

04  -  06  13 

±3 

47 

±12 

Navy  Enlisted  16 

±3 

60 

±9 

E1-E4  13 

±4 

62 

±13 

E5-E9  18 

±4 

58 

±12 

Navy  Officers  14 

±3 

53 

±9 

01-03  14 

±4 

53 

±12 

04-06  12 

±3 

51 

±14 

Marine  Corps  Enlisted  21 

±3 

52 

±8 

E1-E4  19 

±4 

45 

±11 

E5  -  E9  25 

±5 

60 

±10 

Marine  Corps  Officers  25 

±3 

59 

±6 

01-03  28 

±4 

56 

±8 

04-06  20 

±4 

67 

±9 

Air  Force  Enlisted  9 

±2 

43 

±10 

El  -  E4  6 

±3 

NR 

E5-E9  12 

±4 

36 

±13 

Air  Force  Officers  12 

±3 

44 

±11 

01-03  12 

±3 

43 

±14 

04-06  12 

±4 

45 

±15 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  Operation  Iraqi 
Freedom,  Operation  Enduring  Freedom,  or  other  military  operation,  returned  to  their  permanent  duty  station,  received  support  services,  and  were  married  or 
separated  or  had  a  significant  other  (04,  05,  029,  038,  039,  041,  and  042). 

NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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45.  If  you  begin  to  experience  difficulty  adjusting  to  returning  to  your  permanent  duty  station  and/or  family  life,  do  you 
know  where  to  lo  for  help? 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

31 

±2 

86 

±2 

Army 

38 

±3 

87 

±3 

Navy 

32 

±3 

83 

±5 

Marine  Corps 

38 

±4 

85 

±4  1 

Air  Force 

18 

±3 

91 

±4  1 

PAYGRADE 

Eniisted 

31 

±2 

85 

±3 

E1-E4 

30 

±3 

80 

±4  1 

E1-E3 

23 

±4 

77 

±7 

E4 

36 

±4 

82 

±5 

E5-E9 

33 

±3 

90 

±3 

E5-E6 

33 

±3 

89 

±4  1 

E7-E9 

30 

±4 

93 

±4 

Officers 

31 

±2 

91 

±2 

W1-W5 

43 

±5 

93 

±3 

01-03 

33 

±3 

92 

±3 

04-06 

27 

±3 

89 

±4  1 

LOCATION 

US  (Incl.  Territories) 

32 

±2 

86 

±3 

Overseas 

26 

±3 

86 

±4  1 

Europe 

32 

±4 

86 

±6 

Asia  and  Pacific 

21 

±4 

87 

±6 

On  Base 

30 

±3 

82 

±4 

Off  Base 

32 

±2 

89 

±3 

EDUCATION 

No  Coiiege 

34 

±4 

82 

±5 

Some  Coiiege 

31 

±2 

88 

±3 

4-year  Degree 

31 

±3 

89 

±4  1 

Grad/Prof  Degree 

25 

±3 

88 

±5 

RACE/ETHNICITY 

Non-Hispanic  White 

33 

±2 

88 

±3 

Totai  Minority 

29 

±2 

83 

±3 

Non-Hispanic  Black 

26 

±3 

84 

±4 

Hispanic 

31 

±3 

82 

±6 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  Operation  Iraqi 
Freedom,  Operation  Enduring  Freedom,  or  other  military  operation  (Q29,  Q38,  and  Q39). 
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45.  If  you  begin  to  experience  difficulty  adjusting  to  returning  to  your  permanent  duty  station  and/or  family  life,  do  you 
know  where  to  lo  for  help? 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

FAMILY  STATUS 

Single  w/Child(ren) 

28 

±5 

91 

±6 

Single  w/o  Child(ren) 

29 

±3 

81 

±4  I 

Married  w/  Child(ren) 

33 

±2 

88 

±3 

Married  w/o  Child(ren) 

33 

±4 

89 

±5 

Working  Spouse 

30 

±3 

89 

±3 

Dual  Service  Spouse 

25 

±3 

85 

±6 

GENDER 

Male 

34 

±2 

86 

±2 

Enlisted 

34 

±2 

85 

±3 

Officers 

33 

±2 

91 

±2 

Female 

17 

±2 

87 

±5 

Enlisted 

16 

±3 

86 

±6 

Officers 

22 

±4 

93 

±4  1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

39 

±3 

86 

±4  I 

E1-E4 

38 

±5 

82 

±6 

E5-E9 

40 

±4 

90 

±4  j 

Army  Officers 

36 

±3 

92 

±3 

01-03 

38 

±5 

90 

±5 

04-06 

28 

±4 

93 

±5 

Navy  Enlisted 

32 

±4 

82 

±5 

E1-E4 

27 

±5 

73 

±9 

E5-E9 

36 

±5 

87 

±6 

Navy  Officers 

32 

±3 

90 

±4  I 

01-03 

37 

±5 

92 

±5 

04-06 

27 

±4 

87 

±6 

Marine  Corps  Enlisted 

39 

±4 

84 

±5 

E1-E4 

41 

±5 

81 

±7 

E5-E9 

35 

±5 

91 

±5 

Marine  Corps  Officers 

38 

±3 

92 

±3 

01-03 

42 

±4 

92 

±5 

04-06 

33 

±4 

91 

±4  I 

Air  Force  Enlisted 

16 

±3 

91 

±4  j 

E1-E4 

12 

±3 

85 

±9 

E5-E9 

19 

±4 

94 

±5 

Air  Force  Officers 

24 

±3 

90 

±5 

01-03 

25 

±5 

93 

±6 

04-06 

24 

±5 

86 

±7 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  Operation  Iraqi 
Freedom,  Operation  Enduring  Freedom,  or  other  military  operation  (Q29,  Q38,  and  Q39). 
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46.  Would  private  personal  or  family  counseling  (outside  of  TRICARE)  be  useful  to  you  or  your  family? 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

31 

±2 

39 

±3 

Army 

38 

±3 

43 

±5 

Navy 

32 

±3 

42 

±6 

Marine  Corps 

38 

±4 

37 

±5 

Air  Force 

18 

±2 

28 

±6 

PAYGRADE 

Eniisted 

31 

±2 

41 

±3 

E1-E4 

30 

±3 

41 

±5 

E1-E3 

23 

±4 

37 

±8 

E4 

36 

±4 

43 

±6 

E5-E9 

32 

±3 

41 

±4  1 

E5-E6 

33 

±3 

43 

±5 

E7-E9 

30 

±4 

35 

±7 

Officers 

31 

±2 

30 

±3 

W1-W5 

43 

±5 

39 

±6 

01-03 

33 

±3 

31 

±4  1 

04-06 

26 

±3 

26 

±5 

LOCATION 

us  (Inci.  Territories) 

32 

±2 

39 

±3 

Overseas 

26 

±3 

41 

±6 

Europe 

32 

±4 

39 

±7 

Asia  and  Pacific 

21 

±4 

42 

±9 

On  Base 

30 

±3 

40 

±5 

Off  Base 

32 

±2 

39 

±4  1 

EDUCATION 

No  College 

34 

±4 

41 

±6 

Some  College 

31 

±2 

40 

±4  1 

4-year  Degree 

31 

±3 

36 

±5 

Grad/Prof  Degree 

25 

±3 

32 

±6 

RACE/ETHNICITY 

Non-Hispanic  White 

33 

±2 

31 

Total  Minority 

28 

±2 

55 

±4 

Non-Hispanic  Black 

26 

±3 

58 

±5 

Hispanic 

31 

±3 

53 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  Operation  Iraqi 
Freedom,  Operation  Enduring  Freedom,  or  other  military  operation  (Q29,  Q38,  and  Q39). 
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46.  Would  private  personal  or  family  counseling  (outside  of  TRICARE)  be  useful  to  you  or  your  family? 


GENDER 


SERVICE  BY  PAYGRADE 
Army  Enlisted 

E1-E4 
E5-E9 
Army  Officers 
01-03 
04-06 
Navy  Enlisted 
E1-E4 
E5-E9 
Navy  Officers 
01-03 
04-06 

Marine  Corps  Enlisted 

E1-E4 

E5-E9 

Marine  Corps  Officers 

01-03 

04-06 

Air  Force  Enlisted 

E1-E4 

E5-E9 

Air  Force  Officers 

01-03 

04-06 


Single  w/Child(ren)  27 

±5 

44 

±9 

Single  w/o  Child(ren)  29 

±3 

33 

±5 

Married  w/  Child(ren)  33 

±2 

43 

±4  1 

Married  w/o  Child(ren)  33 

±4 

41 

±7 

Working  Spouse  30 

±3 

43 

±5 

Dual  Service  Spouse  25 

±3 

41 

±7 

Male 

33 

±2 

39 

±3 

Enlisted 

34 

±2 

41 

±4  1 

Officers 

33 

±2 

30 

±3 

Female 

17 

±2 

42 

±7 

Enlisted 

15 

±3 

44 

±8 

Officers 

22 

±4 

36 

±8 

FAMILY  STATUS 


Percent 

Responding 


Percentages 


Yes 


38 

38 

39 
36 

38 
28 
32 
27 

36 

32 

37 
27 

39 

41 
35 

38 

42 

33 
16 
12 
19 

24 

25 
24 


±3 


±5 


±4 


±3 


±5 


±4 


±4 


±5 


±5 


±3 


±5 


±4 


±4 


±5 


±5 


±3 


±4 


±4 


±3 


±3 


±4 


±3 


±5 


±5 


44 


40 


49 


33 


33 


28 


43 


50 


39 


33 


36 


28 


38 


40 


35 


28 


29 


21 


30 


28 


30 


24 


24 


25 


Max 

ME 


Percentage 
Reporting  Yes 


±5 


±8 


±6 


±5 


±7 


±8 


±6 


±10 


±8 


±6 


±7 


±8 


±6 


±8 


±8 


±5 


±7 


±6 


±8 


±11 


±10 


±6 


±9 


±9 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  Operation  Iraqi 
Freedom,  Operation  Enduring  Freedom,  or  other  military  operation  (029,  038,  and  039). 


DMDC 


119 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the 
a.  Managing  expenses  and  bills 

1.  Not  a  concern  2.  Small  extent 

4.  Large  extent  5.  Very  large  extent 


following  a  concern? 

3.  Moderate  extent 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Degree  of  Concern 


Total 

69 

±2 

29 

19 

24 

17 

12 

±2 

2.7 

±0.1 

Army 

78 

±3 

27 

19 

24 

17 

13 

±3 

2.7 

±0.1 

Navy 

63 

±3 

26 

19 

25 

18 

12 

±4 

2.7 

±0.1 

Marine  Corps 

75 

±3 

27 

17 

25 

19 

12 

±4 

2.7 

±0.1 

Air  Force 

62 

±3 

35 

20 

21 

15 

10 

±4 

2.4 

±0.1 

PAYGRADE 

Eniisted 

66 

±2 

27 

18 

24 

18 

13 

±2 

2.7 

±0.1 

E1-E4 

59 

±3 

23 

16 

27 

20 

14 

±3 

2.9 

±0.1 

E1-E3 

50 

±4 

23 

16 

29 

18 

14 

±5 

2.8 

±0.2 

E4 

66 

±3 

24 

16 

25 

21 

14 

±4 

2.9 

±0.2 

E5-E9 

73 

±2 

30 

20 

22 

16 

12 

±3 

2.6 

±0.1 

E5-E6 

71 

±3 

27 

20 

23 

17 

13 

±3 

2.7 

±0.1 

E7-E9 

78 

±4 

37 

20 

19 

13 

11 

±5 

2.4 

±0.2 

Officers 

87 

±2 

34 

21 

22 

14 

8 

±2 

2.4 

±0.1 

W1-W5 

89 

±3 

30 

18 

28 

14 

10 

±8 

2.5 

±0.2 

01-03 

85 

±2 

28 

21 

24 

18 

10 

±3 

2.6 

±0.1 

04-06 

90 

±2 

43 

22 

20 

10 

6 

±3 

2.1 

±0.1 

LOCATION 

us  (Inci.  Territories) 

70 

±2 

28 

19 

24 

17 

12 

±2 

2.7 

±0.1 

Overseas 

69 

±3 

32 

18 

24 

15 

11 

±4 

2.6 

±0.1 

Europe 

73 

±4 

36 

19 

24 

12 

8 

±5 

2.4 

±0.2 

Asia  and  Pacific 

64 

±5 

27 

17 

22 

20 

14 

±5 

2.8 

±0.2 

On  Base 

65 

±3 

29 

19 

25 

17 

11 

±3 

2.6 

±0.1 

Off  Base 

72 

±2 

29 

19 

23 

17 

13 

±2 

2.7 

±0.1 

EDUCATION 

No  Coiiege 

62 

±3 

26 

18 

26 

16 

13 

±4 

2.7 

±0.2 

Some  Coiiege 

69 

±2 

27 

18 

24 

18 

13 

±3 

2.7 

±0.1 

4-year  Degree 

77 

±3 

30 

20 

22 

17 

11 

±3 

2.6 

±0.1 

Grad/Prof  Degree 

85 

±3 

39 

21 

20 

12 

8 

±3 

2.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

28 

21 

22 

17 

11 

±2 

2.6 

±0.1 

Totai  Minority 

63 

±2 

29 

15 

26 

16 

14 

±2 

2.7 

±0.1 

Non-Hispanic  Black 

61 

±3 

33 

14 

26 

15 

12 

±3 

2.6 

±0.1 

Hispanic 

64 

±4 

26 

14 

27 

18 

16 

±4 

2.8 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
a.  Managing  expenses  and  bills 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

66 

±5 

23 

17 

23 

18 

19 

±6 

2.9 

±0.2 

Single  w/o  Child(ren) 

63 

±3 

24 

17 

27 

19 

13 

±3 

2.8 

±0.1 

Married  w/  Child(ren) 

75 

±2 

32 

19 

22 

15 

12 

±3 

2.6 

±0.1 

Married  w/o  Child(ren) 

71 

±3 

30 

21 

22 

17 

10 

±4 

2.6 

±0.2 

Working  Spouse 

72 

±2 

32 

20 

23 

14 

12 

±3 

2.5 

±0.1 

Dual  Service  Spouse 

63 

±4 

36 

17 

23 

14 

10 

±4 

2.5 

±0.2 

GENDER 

Male 

72 

±2 

28 

19 

24 

18 

12 

±2 

2.7 

±0.1 

Enlisted 

69 

±2 

26 

19 

24 

18 

13 

±2 

2.7 

±0.1 

Officers 

89 

±2 

33 

22 

22 

15 

8 

±2 

2.4 

±0.1 

Female 

52 

±3 

37 

15 

24 

12 

14 

±4 

2.5 

±0.2 

^B 

Enlisted 

47 

±4 

35 

14 

24 

12 

15 

±5 

2.6 

±0.2 

Officers 

79 

±4 

41 

16 

22 

11 

9 

±5 

2.3 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

25 

19 

24 

18 

15 

±3 

2.8 

±0.1 

E1  -E4 

70 

±4 

23 

15 

26 

21 

15 

±5 

2.9 

±0.2 

E5-E9 

82 

±3 

27 

22 

22 

15 

14 

±4 

2.7 

±0.2 

Army  Officers 

88 

±2 

34 

20 

24 

14 

8 

±3 

2.4 

±0.1 

01-03 

86 

±4 

28 

20 

24 

18 

9 

±5 

2.6 

±0.2 

04-06 

87 

±3 

43 

20 

23 

8 

6 

±5 

2.1 

±0.2 

■ 

Navy  Enlisted 

60 

±4 

24 

18 

26 

18 

13 

±5 

2.8 

±0.2 

E1  -E4 

50 

±5 

22 

17 

26 

22 

14 

±7 

2.9 

±0.2 

E5-E9 

66 

±5 

26 

19 

26 

17 

13 

±6 

2.7 

±0.2 

Navy  Officers 

86 

±3 

33 

21 

21 

17 

8 

±4 

2.5 

±0.1 

^B 

01-03 

84 

±4 

26 

22 

22 

20 

10 

±5 

2.7 

±0.2 

^B 

04-06 

89 

±3 

42 

21 

18 

12 

6 

±5 

2.2 

±0.2 

Marine  Corps  Enlisted 

73 

±4 

26 

17 

25 

20 

13 

±4 

2.8 

±0.2 

E1  -E4 

69 

±5 

23 

17 

26 

20 

13 

±6 

2.8 

±0.2 

E5-E9 

79 

±4 

30 

16 

23 

19 

12 

±5 

2.7 

±0.2 

^B 

Marine  Corps  Officers 

89 

±2 

33 

22 

23 

14 

8 

±3 

2.4 

±0.1 

01-03 

87 

±4 

30 

22 

25 

15 

9 

±4 

2.5 

±0.2 

^B 

04-06 

94 

±2 

38 

23 

22 

12 

6 

±5 

2.3 

±0.2 

Air  Force  Enlisted 

56 

±3 

35 

19 

21 

15 

11 

±5 

2.5 

±0.2 

^B 

E1  -E4 

41 

±5 

27 

15 

29 

16 

12 

±7 

2.7 

±0.2 

^B 

E5-E9 

67 

±4 

38 

20 

17 

15 

10 

±6 

2.4 

±0.2 

Air  Force  Officers 

88 

±3 

36 

22 

21 

14 

8 

±4 

2.4 

±0.1 

01-03 

84 

±4 

29 

20 

24 

17 

10 

±5 

2.6 

±0.2 

^B 

04-06 

91 

±3 

43 

24 

17 

10 

6 

±5 

2.1 

±0.2 

B 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
b.  Household  repairs,  yard  work,  or  car  maintenance 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

69 

±2 

38 

21 

22 

14 

6 

±2 

2.3 

±0.1 

Army 

78 

±3 

37 

21 

22 

13 

7 

±3 

2.3 

±0.1 

Navy 

63 

±3 

36 

21 

23 

14 

7 

±4 

2.3 

±0.1 

Marine  Corps 

74 

±3 

47 

19 

20 

11 

4 

±4 

2.1 

±0.1 

■ 

Air  Force 

62 

±3 

35 

21 

23 

15 

6 

±4 

2.4 

±0.1 

PAYGRADE 

Eniisted 

66 

±2 

40 

19 

22 

13 

6 

±2 

2.3 

±0.1 

E1-E4 

58 

±3 

51 

16 

19 

9 

5 

±4 

2.0 

±0.1 

■ 

E1-E3 

50 

±4 

58 

14 

15 

8 

5 

±6 

1.9 

±0.2 

■ 

E4 

66 

±3 

47 

17 

21 

10 

5 

±5 

2.1 

±0.1 

■ 

E5-E9 

73 

±2 

32 

22 

24 

16 

7 

±3 

2.5 

±0.1 

E5-E6 

71 

±3 

32 

21 

23 

16 

7 

±3 

2.4 

±0.1 

E7-E9 

77 

±4 

29 

22 

25 

17 

7 

±5 

2.5 

±0.2 

Officers 

87 

±2 

29 

26 

24 

15 

6 

±2 

2.4 

±0.1 

W1-W5 

88 

±3 

22 

20 

31 

18 

8 

±8 

2.7 

±0.1 

01-03 

85 

±2 

30 

26 

23 

15 

6 

±3 

2.4 

±0.1 

04-06 

89 

±2 

28 

27 

25 

15 

5 

±3 

2.4 

±0.1 

LOCATION 

us  (Inci.  Territories) 

69 

±2 

36 

21 

23 

14 

6 

±2 

2.3 

±0.1 

Overseas 

68 

±3 

45 

18 

20 

10 

7 

±4 

2.2 

±0.1 

Europe 

73 

±4 

44 

19 

21 

11 

4 

±5 

2.1 

±0.2 

Asia  and  Pacific 

64 

±5 

46 

15 

20 

9 

10 

±6 

2.2 

±0.2 

On  Base 

65 

±3 

48 

18 

19 

10 

5 

±3 

2.1 

±0.1 

Off  Base 

72 

±2 

31 

22 

24 

16 

7 

±2 

2.5 

±0.1 

EDUCATION 

No  Coiiege 

62 

±3 

48 

18 

17 

11 

6 

±5 

2.1 

±0.2 

■ 

Some  Coiiege 

68 

±2 

36 

20 

24 

14 

6 

±3 

2.3 

±0.1 

4-year  Degree 

76 

±3 

31 

24 

22 

15 

7 

±3 

2.4 

±0.1 

Grad/Prof  Degree 

85 

±3 

30 

27 

23 

15 

6 

±3 

2.4 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

37 

22 

22 

14 

6 

±3 

2.3 

±0.1 

Totai  Minority 

63 

±2 

39 

19 

22 

14 

7 

±3 

2.3 

±0.1 

Non-Hispanic  Black 

61 

±3 

43 

18 

21 

12 

6 

±4 

2.2 

±0.1 

Hispanic 

64 

±4 

38 

17 

22 

15 

7 

±4 

2.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
b.  Household  repairs,  yard  work,  or  car  maintenance 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

66 

±5 

42 

22 

19 

12 

6 

±6 

2.2 

±0.2 

Single  w/o  Child(ren) 

62 

±3 

56 

18 

16 

7 

4 

±4 

1.8 

±0.1 

■ 

Married  w/  Child(ren) 

75 

±2 

27 

22 

26 

17 

8 

±3 

2.6 

±0.1 

Married  w/o  Child(ren) 

71 

±3 

31 

22 

25 

17 

6 

±4 

2.5 

±0.1 

Working  Spouse 

72 

±2 

28 

21 

26 

18 

7 

±3 

2.6 

±0.1 

Dual  Service  Spouse 

63 

±4 

40 

21 

21 

13 

5 

±5 

2.2 

±0.2 

GENDER 

Male 

72 

±2 

36 

21 

23 

14 

6 

±2 

2.3 

±0.1 

Enlisted 

69 

±2 

38 

20 

22 

14 

6 

±3 

2.3 

±0.1 

Officers 

88 

±2 

27 

26 

25 

16 

6 

±2 

2.5 

±0.1 

Female 

52 

±3 

51 

19 

18 

8 

4 

±4 

2.0 

±0.1 

■ 

Enlisted 

47 

±4 

54 

16 

18 

7 

5 

±5 

1.9 

±0.2 

■ 

Officers 

79 

±4 

41 

25 

19 

11 

4 

±5 

2.1 

±0.2 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

39 

19 

22 

13 

7 

±4 

2.3 

±0.1 

El  -E4 

70 

±5 

49 

18 

18 

9 

6 

±6 

2.1 

±0.2 

■ 

E5-E9 

82 

±3 

30 

21 

25 

16 

7 

±4 

2.5 

±0.2 

Army  Officers 

87 

±2 

29 

26 

24 

15 

6 

±3 

2.4 

±0.1 

01-03 

87 

±3 

33 

27 

20 

14 

6 

±5 

2.3 

±0.2 

04-06 

87 

±3 

27 

26 

27 

14 

6 

±5 

2.5 

±0.2 

Navy  Enlisted 

59 

±4 

37 

21 

22 

13 

7 

±5 

2.3 

±0.2 

E1  -E4 

50 

±5 

52 

14 

21 

9 

4 

±8 

2.0 

±0.2 

■ 

E5-E9 

66 

±5 

29 

24 

22 

16 

8 

±6 

2.5 

±0.2 

^B 

Navy  Officers 

85 

±3 

28 

24 

27 

15 

6 

±3 

2.5 

±0.1 

^B 

01-03 

84 

±4 

27 

24 

27 

15 

6 

±5 

2.5 

±0.2 

^B 

04-06 

88 

±3 

31 

24 

27 

13 

5 

±5 

2.4 

±0.2 

Marine  Corps  Enlisted 

73 

±4 

49 

17 

19 

11 

4 

±4 

2.0 

±0.1 

■ 

E1  -E4 

69 

±5 

58 

16 

14 

10 

2 

±6 

1.8 

±0.2 

■ 

E5-E9 

78 

±4 

36 

19 

26 

12 

6 

±6 

2.3 

±0.2 

Marine  Corps  Officers 

89 

±2 

29 

28 

25 

13 

4 

±3 

2.3 

±0.1 

01-03 

87 

±4 

33 

30 

23 

11 

3 

±4 

2.2 

±0.1 

04-06 

94 

±2 

25 

27 

27 

16 

5 

±4 

2.5 

±0.1 

^B 

Air  Force  Enlisted 

56 

±3 

38 

19 

23 

15 

6 

±5 

2.3 

±0.2 

E1  -E4 

41 

±5 

46 

15 

22 

10 

6 

±7 

2.1 

±0.2 

■ 

E5-E9 

66 

±4 

34 

21 

23 

17 

6 

±6 

2.4 

±0.2 

Air  Force  Officers 

87 

±3 

28 

26 

22 

17 

6 

±4 

2.5 

±0.1 

^B 

01-03 

84 

±4 

29 

24 

23 

17 

7 

±5 

2.5 

±0.2 

^B 

04-06 

91 

±3 

28 

29 

22 

16 

5 

±5 

2.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 

c.  Major  home  repair  or  replacement  due  to  casualty,  theft,  fire  or  severe  weather  (e.g.,  hurricane,  flood,  earthquake, 
tornado) 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

69 

±2 

60 

17 

13 

6 

4 

±2 

1.8 

±0.1 

Army 

78 

±3 

60 

18 

14 

5 

4 

±3 

1.7 

±0.1 

Navy 

63 

±3 

53 

17 

17 

9 

5 

±4 

2.0 

±0.1 

Marine  Corps 

74 

±3 

68 

14 

12 

5 

2 

±4 

1.6 

±0.1 

Air  Force 

62 

±3 

62 

19 

11 

5 

3 

±4 

1.7 

±0.1 

PAYGRADE 

Enlisted 

66 

±2 

61 

16 

14 

6 

4 

±2 

1.8 

±0.1 

E1-E4 

58 

±3 

71 

12 

11 

3 

2 

±3 

1.5 

±0.1 

E1-E3 

50 

±4 

73 

9 

11 

4 

3 

±5 

1.6 

±0.2 

E4 

66 

±3 

70 

14 

11 

3 

2 

±4 

1.5 

±0.1 

E5-E9 

72 

±2 

53 

20 

15 

7 

5 

±3 

1.9 

±0.1 

E5-E6 

71 

±3 

53 

20 

14 

7 

5 

±4 

1.9 

±0.1 

E7-E9 

77 

±4 

52 

17 

19 

8 

4 

±5 

1.9 

±0.2 

Officers 

87 

±2 

58 

20 

13 

6 

3 

±2 

1.8 

±0.1 

W1-W5 

88 

±3 

49 

21 

16 

9 

5 

±6 

2.0 

±0.2 

01-03 

85 

±2 

59 

21 

12 

5 

3 

±3 

1.7 

±0.1 

04-06 

89 

±2 

58 

19 

13 

6 

4 

±3 

1.8 

±0.1 

LOCATION 

US  (Incl.  Territories) 

69 

±2 

59 

18 

13 

6 

4 

±2 

1.8 

±0.1 

Overseas 

68 

±3 

64 

15 

13 

5 

3 

±4 

1.7 

±0.1 

Europe 

73 

±4 

67 

16 

12 

4 

1 

±5 

1.6 

±0.1 

Asia  and  Pacific 

64 

±5 

62 

15 

14 

6 

4 

±5 

1.7 

±0.2 

On  Base 

65 

±3 

70 

15 

9 

3 

2 

±3 

1.5 

±0.1 

Off  Base 

72 

±2 

53 

18 

16 

7 

5 

±3 

1.9 

±0.1 

EDUCATION 

No  College 

62 

±4 

67 

12 

12 

5 

4 

±4 

1.7 

±0.1 

Some  College 

68 

±2 

59 

18 

14 

6 

3 

±3 

1.8 

±0.1 

4-year  Degree 

76 

±3 

56 

21 

13 

5 

4 

±4 

1.8 

±0.1 

Grad/Prof  Degree 

85 

±3 

57 

19 

15 

6 

3 

±3 

1.8 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

62 

17 

12 

5 

3 

±3 

1.7 

±0.1 

Total  Minority 

63 

±2 

57 

17 

16 

7 

4 

±3 

1.9 

±0.1 

Non-Hispanic  Black 

60 

±3 

59 

15 

15 

7 

4 

±4 

1.8 

±0.1 

Hispanic 

64 

±4 

57 

18 

15 

7 

3 

±4 

1.8 

±0.1  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 

c.  Major  home  repair  or  replacement  due  to  casualty,  theft,  fire  or  severe  weather  (e.g.,  hurricane,  flood,  earthquake, 
tornado) 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

65 

±5 

59 

17 

15 

5 

3 

±7 

1.8 

±0.2 

■ 

Single  w/o  Child(ren) 

62 

±3 

75 

12 

8 

3 

2 

±3 

1.5 

±0.1 

■ 

Married  w/  Child(ren) 

75 

±2 

52 

20 

17 

7 

5 

±3 

1.9 

±0.1 

Married  w/o  Child(ren) 

71 

±3 

53 

20 

15 

8 

4 

±4 

1.9 

±0.1 

Working  Spouse 

72 

±2 

54 

18 

17 

7 

5 

±3 

1.9 

±0.1 

Dual  Service  Spouse 

63 

±4 

59 

17 

15 

7 

3 

±5 

1.8 

±0.1 

GENDER 

Male 

72 

±2 

59 

18 

14 

6 

4 

±2 

1.8 

±0.1 

Enlisted 

69 

±2 

59 

17 

14 

6 

4 

±3 

1.8 

±0.1 

Officers 

88 

±2 

56 

21 

13 

6 

4 

±2 

1.8 

±0.1 

Female 

52 

±3 

70 

13 

11 

4 

2 

±4 

1.6 

±0.1 

Enlisted 

47 

±4 

70 

12 

12 

4 

2 

±5 

1.6 

±0.1 

Officers 

79 

±4 

69 

14 

9 

4 

3 

±5 

1.6 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

61 

17 

14 

5 

4 

±4 

1.7 

±0.1 

El  -E4 

70 

±5 

72 

13 

10 

3 

3 

±5 

1.5 

±0.2 

E5-E9 

82 

±3 

51 

21 

17 

6 

4 

±5 

1.9 

±0.1 

Army  Officers 

87 

±2 

58 

20 

13 

5 

4 

±3 

1.8 

±0.1 

01-03 

86 

±4 

63 

21 

10 

3 

3 

±5 

1.6 

±0.1 

04-06 

87 

±3 

55 

19 

15 

6 

5 

±5 

1.9 

±0.2 

Navy  Eniisted 

59 

±4 

53 

16 

17 

9 

5 

±5 

2.0 

±0.2 

E1  -E4 

50 

±5 

64 

13 

16 

4 

3 

±7 

1.7 

±0.2 

E5-E9 

66 

±5 

47 

18 

18 

11 

6 

±6 

2.1 

±0.2 

■ 

Navy  Officers 

85 

±3 

53 

19 

16 

8 

4 

±4 

1.9 

±0.1 

01-03 

84 

±4 

51 

22 

15 

8 

5 

±5 

1.9 

±0.2 

04-06 

88 

±3 

57 

17 

16 

6 

3 

±5 

1.8 

±0.2 

Marine  Corps  Eniisted 

72 

±4 

70 

13 

11 

4 

1 

±4 

1.5 

±0.1 

■ 

E1  -E4 

69 

±5 

78 

9 

8 

5 

0 

±5 

1.4 

±0.2 

1 

E5-E9 

78 

±4 

58 

19 

16 

4 

3 

±6 

1.8 

±0.2 

Marine  Corps  Officers 

89 

±2 

56 

23 

14 

5 

2 

±3 

1.8 

±0.1 

01-03 

87 

±4 

61 

20 

13 

5 

2 

±5 

1.7 

±0.1 

04-06 

94 

±2 

50 

27 

15 

6 

3 

±5 

1.9 

±0.1 

Air  Force  Eniisted 

56 

±3 

63 

18 

11 

5 

3 

±5 

1.7 

±0.1 

E1  -E4 

41 

±5 

68 

15 

11 

3 

2 

±7 

1.6 

±0.2 

E5-E9 

66 

±4 

61 

19 

10 

6 

4 

±6 

1.7 

±0.2 

Air  Force  Officers 

87 

±3 

61 

20 

11 

6 

3 

±4 

1.7 

±0.1 

01-03 

84 

±4 

60 

20 

12 

6 

2 

±6 

1.7 

±0.2 

04-06 

91 

±3 

63 

20 

9 

6 

3 

±5 

1.7 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
d.  Storage  or  security  of  personal  belongings 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

69 

±2 

48 

20 

18 

9 

5 

±2 

2.0 

±0.1 

Army 

78 

±3 

46 

21 

17 

10 

7 

±3 

2.1 

±0.1 

Navy 

63 

±3 

45 

20 

20 

10 

5 

±4 

2.1 

±0.1 

Marine  Corps 

74 

±3 

43 

19 

22 

10 

6 

±4 

2.2 

±0.1 

Air  Force 

62 

±3 

58 

19 

13 

7 

3 

±4 

1.8 

±0.1 

PAYGRADE 

Eniisted 

66 

±2 

47 

19 

18 

10 

6 

±3 

2.1 

±0.1 

E1-E4 

59 

±3 

40 

19 

21 

12 

8 

±4 

2.3 

±0.1 

E1-E3 

50 

±4 

44 

17 

21 

12 

6 

±6 

2.2 

±0.2 

E4 

66 

±3 

37 

20 

21 

12 

8 

±4 

2.3 

±0.2 

E5-E9 

72 

±2 

52 

19 

16 

8 

5 

±3 

2.0 

±0.1 

E5-E6 

71 

±3 

48 

20 

17 

10 

5 

±4 

2.0 

±0.1 

E7-E9 

77 

±4 

61 

17 

14 

5 

4 

±5 

1.7 

±0.1 

Officers 

87 

±2 

54 

23 

15 

6 

3 

±2 

1.8 

±0.1 

W1-W5 

89 

±3 

50 

18 

22 

7 

3 

±8 

1.9 

±0.2 

01-03 

85 

±2 

48 

24 

16 

8 

3 

±3 

1.9 

±0.1 

04-06 

89 

±2 

61 

21 

11 

4 

2 

±3 

1.7 

±0.1 

LOCATION 

us  (Incl.  Territories) 

69 

±2 

49 

19 

18 

9 

5 

±2 

2.0 

±0.1 

Overseas 

69 

±3 

45 

21 

17 

10 

6 

±4 

2.1 

±0.1 

Europe 

73 

±4 

47 

22 

16 

8 

6 

±5 

2.0 

±0.2 

Asia  and  Pacific 

64 

±5 

44 

20 

19 

12 

6 

±6 

2.2 

±0.2 

On  Base 

65 

±3 

46 

20 

17 

10 

7 

±3 

2.1 

±0.1 

Off  Base 

72 

±2 

49 

20 

18 

9 

4 

±3 

2.0 

±0.1 

EDUCATION 

No  Coiiege 

62 

±3 

43 

18 

21 

11 

6 

±5 

2.2 

±0.2 

Some  Coiiege 

68 

±2 

48 

20 

17 

10 

6 

±3 

2.1 

±0.1 

4-year  Degree 

77 

±3 

50 

22 

16 

8 

4 

±4 

1.9 

±0.1 

Grad/Prof  Degree 

85 

±3 

58 

21 

14 

5 

2 

±3 

1.7 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

50 

21 

17 

8 

4 

±3 

2.0 

±0.1 

Totai  Minority 

63 

±2 

44 

18 

19 

12 

7 

±3 

2.2 

±0.1 

Non-Hispanic  Black 

60 

±3 

50 

16 

18 

10 

6 

±4 

2.1 

±0.1 

Hispanic 

64 

±4 

42 

19 

19 

11 

8 

±4 

2.2 

±0.2  H 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
d.  Storage  or  security  of  personal  belongings 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/  Child(ren) 

65 

±5 

42 

16 

20 

13 

9 

±7 

2.3 

±0.2 

Single  w/o  Child(ren) 

62 

±3 

35 

22 

23 

12 

8 

±4 

2.4 

±0.1 

Married  w/  Child(ren) 

75 

±2 

57 

19 

14 

6 

4 

±3 

1.8 

±0.1 

Married  w/o  Child(ren) 

71 

±3 

51 

19 

16 

12 

3 

±4 

2.0 

±0.1 

Working  Spouse 

72 

±2 

55 

19 

16 

7 

4 

±3 

1.8 

±0.1 

Dual  Service  Spouse 

62 

±4 

55 

18 

16 

8 

4 

±5 

1.9 

±0.1 

GENDER 

Male 

72 

±2 

48 

20 

18 

9 

5 

±2 

2.0 

±0.1 

Enlisted 

69 

±2 

46 

19 

19 

10 

6 

±3 

2.1 

±0.1 

Officers 

88 

±2 

54 

23 

15 

6 

3 

±2 

1.8 

±0.1 

Female 

52 

±3 

51 

18 

15 

10 

6 

±4 

2.0 

±0.1 

Enlisted 

47 

±4 

51 

17 

16 

10 

7 

±5 

2.0 

±0.2 

Officers 

78 

±4 

52 

21 

15 

9 

4 

±5 

1.9 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

44 

20 

17 

11 

8 

±4 

2.2 

±0.1 

El  -E4 

70 

±4 

39 

21 

17 

13 

10 

±6 

2.3 

±0.2 

E5-E9 

82 

±3 

49 

20 

18 

8 

6 

±5 

2.0 

±0.2 

Army  Officers 

87 

±2 

51 

23 

16 

7 

3 

±4 

1.9 

±0.1 

01-03 

86 

±4 

46 

25 

16 

9 

4 

±5 

2.0 

±0.2 

04-06 

86 

±4 

59 

22 

13 

3 

2 

±5 

1.7 

±0.1 

Navy  Enlisted 

59 

±4 

43 

19 

21 

11 

6 

±5 

2.2 

±0.2 

E1  -E4 

50 

±5 

37 

18 

25 

14 

6 

±7 

2.3 

±0.2 

E5-E9 

66 

±5 

47 

19 

19 

10 

5 

±6 

2.1 

±0.2 

Navy  Officers 

86 

±3 

54 

22 

14 

8 

2 

±4 

1.8 

±0.1 

01-03 

84 

±4 

47 

24 

17 

10 

2 

±5 

2.0 

±0.2 

04-06 

89 

±3 

61 

21 

11 

5 

2 

±5 

1.7 

±0.1 

Marine  Corps  Enlisted 

73 

±4 

41 

19 

23 

11 

6 

±4 

2.2 

±0.2 

E1  -E4 

69 

±5 

36 

18 

26 

13 

7 

±6 

2.4 

±0.2 

E5-E9 

78 

±4 

50 

20 

20 

7 

4 

±6 

2.0 

±0.2 

Marine  Corps  Officers 

89 

±2 

54 

24 

14 

5 

3 

±3 

1.8 

±0.1 

01-03 

87 

±4 

49 

25 

15 

7 

4 

±5 

1.9 

±0.2 

04-06 

94 

±2 

60 

22 

12 

3 

3 

±5 

1.7 

±0.1 

Air  Force  Enlisted 

56 

±3 

58 

18 

13 

7 

3 

±5 

1.8 

±0.1 

E1  -E4 

41 

±5 

50 

18 

22 

6 

3 

±7 

1.9 

±0.2 

E5-E9 

66 

±4 

61 

17 

10 

8 

4 

±6 

1.7 

±0.2 

Air  Force  Officers 

87 

±3 

56 

22 

13 

6 

2 

±4 

1.8 

±0.1 

01-03 

84 

±4 

51 

24 

16 

7 

3 

±6 

1.9 

±0.2 

04-06 

91 

±3 

62 

21 

10 

5 

2 

±5 

1.6 

±0.1  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
e.  Pet  care 


1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

69 

±2 

73 

11 

9 

5 

3 

±2 

1.5 

±0.1 

■ 

Army 

77 

±3 

75 

10 

8 

4 

3 

±3 

1.5 

±0.1 

■ 

Navy 

62 

±3 

72 

13 

9 

4 

3 

±4 

1.5 

±0.1 

■ 

Marine  Corps 

74 

±3 

76 

10 

8 

4 

2 

±3 

1.5 

±0.1 

■ 

Air  Force 

62 

±3 

68 

12 

10 

6 

4 

±4 

1.7 

±0.1 

■ 

PAYGRADE 

Eniisted 

65 

±2 

75 

10 

8 

4 

3 

±2 

1.5 

±0.1 

■ 

E1-E4 

58 

±3 

82 

6 

6 

3 

3 

±3 

1.4 

±0.1 

1 

E1-E3 

49 

±4 

83 

5 

7 

2 

3 

±4 

1.4 

±0.1 

1 

E4 

66 

±3 

81 

7 

6 

4 

3 

±4 

1.4 

±0.1 

1 

E5-E9 

72 

±2 

69 

13 

10 

5 

3 

±3 

1.6 

±0.1 

■ 

E5-E6 

70 

±3 

70 

12 

10 

5 

3 

±4 

1.6 

±0.1 

■ 

E7-E9 

77 

±4 

69 

15 

10 

5 

1 

±5 

1.5 

±0.1 

■ 

Officers 

87 

±2 

65 

15 

11 

6 

4 

±2 

1.7 

±0.1 

■ 

W1-W5 

87 

±3 

65 

12 

15 

6 

3 

±5 

1.7 

±0.2 

■ 

01-03 

85 

±2 

65 

13 

10 

8 

5 

±3 

1.7 

±0.1 

■ 

04-06 

89 

±2 

64 

18 

11 

4 

3 

±3 

1.6 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

69 

±2 

72 

11 

9 

5 

3 

±2 

1.6 

±0.1 

■ 

Overseas 

68 

±3 

76 

9 

8 

4 

3 

±3 

1.5 

±0.1 

■ 

Europe 

73 

±4 

77 

9 

9 

4 

2 

±4 

1.5 

±0.1 

■ 

Asia  and  Pacific 

63 

±5 

76 

9 

7 

5 

3 

±5 

1.5 

±0.1 

■ 

On  Base 

65 

±3 

80 

7 

7 

3 

2 

±3 

1.4 

±0.1 

1 

Off  Base 

72 

±2 

68 

13 

10 

6 

3 

±2 

1.6 

±0.1 

■ 

EDUCATION 

No  Coiiege 

61 

±4 

80 

8 

7 

3 

3 

±4 

1.4 

±0.1 

1 

Some  Coiiege 

68 

±2 

73 

11 

9 

5 

3 

±3 

1.5 

±0.1 

■ 

4-year  Degree 

76 

±3 

67 

12 

10 

7 

4 

±3 

1.7 

±0.1 

■ 

Grad/Prof  Degree 

85 

±3 

64 

16 

11 

5 

4 

±3 

1.7 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

69 

13 

9 

5 

3 

±3 

1.6 

±0.1 

■ 

Totai  Minority 

62 

±2 

79 

7 

8 

4 

3 

±2 

1.4 

±0.1 

1 

Non-Hispanic  Black 

59 

±3 

85 

5 

6 

2 

2 

±3 

1.3 

±0.1 

1 

Hispanic 

63 

±4 

76 

8 

7 

5 

4 

±4 

1.5 

±0.1 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
e.  Pet  care 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

64 

±5 

74 

10 

8 

4 

5 

±6 

1.6 

±0.2 

■ 

Single  w/o  Child(ren) 

62 

±3 

85 

5 

4 

3 

3 

±3 

1.3 

±0.1 

1 

Married  w/  Child(ren) 

74 

±2 

69 

15 

10 

4 

2 

±3 

1.5 

±0.1 

■ 

Married  w/o  Child(ren) 

71 

±3 

58 

12 

15 

9 

6 

±4 

1.9 

±0.2 

■ 

Working  Spouse 

72 

±3 

65 

14 

12 

6 

3 

±3 

1.7 

±0.1 

■ 

Dual  Service  Spouse 

62 

±4 

65 

10 

12 

8 

6 

±4 

1.8 

±0.2 

■ 

GENDER 

Male 

72 

±2 

73 

11 

9 

4 

2 

±2 

1.5 

±0.1 

■ 

Enlisted 

68 

±2 

75 

10 

9 

4 

2 

±2 

1.5 

±0.1 

■ 

Officers 

88 

±2 

66 

15 

11 

6 

3 

±2 

1.6 

±0.1 

■ 

Female 

52 

±3 

68 

10 

8 

7 

8 

±4 

1.8 

±0.1 

■ 

Enlisted 

47 

±4 

71 

9 

7 

7 

7 

±5 

1.7 

±0.2 

■ 

Officers 

79 

±4 

56 

13 

11 

8 

11 

±5 

2.1 

±0.2 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

77 

8 

8 

4 

3 

±3 

1.5 

±0.1 

■ 

El  -E4 

70 

±4 

85 

5 

6 

2 

3 

±4 

1.3 

±0.1 

1 

E5-E9 

81 

±3 

71 

12 

10 

5 

3 

±4 

1.6 

±0.1 

■ 

Army  Officers 

87 

±2 

65 

15 

10 

7 

3 

±3 

1.7 

±0.1 

■ 

01-03 

87 

±4 

63 

14 

9 

10 

4 

±5 

1.8 

±0.2 

■ 

04-06 

87 

±3 

68 

18 

9 

3 

2 

±5 

1.5 

±0.1 

■ 

Navy  Enlisted 

58 

±4 

72 

12 

9 

4 

2 

±5 

1.5 

±0.1 

■ 

E1  -E4 

49 

±5 

81 

7 

8 

2 

3 

±6 

1.4 

±0.2 

1 

E5-E9 

65 

±5 

68 

15 

10 

5 

2 

±6 

1.6 

±0.2 

■ 

Navy  Officers 

85 

±3 

69 

14 

9 

6 

3 

±4 

1.6 

±0.1 

■ 

01-03 

83 

±4 

70 

12 

8 

6 

3 

±5 

1.6 

±0.2 

■ 

04-06 

88 

±3 

67 

16 

9 

6 

3 

±5 

1.6 

±0.1 

■ 

Marine  Corps  Enlisted 

72 

±4 

77 

9 

7 

4 

3 

±4 

1.5 

±0.1 

■ 

E1  -E4 

68 

±5 

82 

7 

6 

3 

2 

±5 

1.4 

±0.2 

1 

E5-E9 

78 

±4 

70 

12 

10 

5 

3 

±5 

1.6 

±0.2 

■ 

Marine  Corps  Officers 

88 

±2 

67 

17 

10 

4 

2 

±3 

1.6 

±0.1 

■ 

01-03 

86 

±4 

69 

13 

10 

5 

2 

±4 

1.6 

±0.1 

■ 

04-06 

92 

±3 

64 

22 

8 

3 

2 

±4 

1.6 

±0.1 

■ 

Air  Force  Enlisted 

56 

±3 

70 

11 

9 

5 

4 

±5 

1.6 

±0.1 

■ 

E1  -E4 

41 

±5 

73 

7 

8 

7 

4 

±7 

1.6 

±0.2 

■ 

E5-E9 

67 

±4 

69 

13 

10 

5 

3 

±6 

1.6 

±0.2 

■ 

Air  Force  Officers 

87 

±3 

61 

15 

13 

6 

5 

±4 

1.8 

±0.1 

■ 

01-03 

84 

±4 

63 

12 

12 

7 

6 

±5 

1.8 

±0.2 

■ 

04-06 

91 

±3 

59 

18 

15 

4 

3 

±5 

1.7 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
f.  Interruption  of  off-duty  education 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

69 

±2 

50 

12 

14 

12 

12 

±2 

2.2 

±0.1 

Army 

78 

±3 

42 

12 

14 

14 

18 

±3 

2.5 

±0.1 

Navy 

63 

±3 

55 

11 

14 

11 

8 

±4 

2.1 

±0.1 

Marine  Corps 

74 

±3 

58 

12 

12 

10 

8 

±4 

2.0 

±0.1 

■ 

Air  Force 

62 

±3 

52 

14 

14 

11 

10 

±4 

2.1 

±0.1 

PAYGRADE 

Eniisted 

66 

±2 

44 

13 

15 

14 

14 

±3 

2.4 

±0.1 

E1-E4 

59 

±3 

45 

12 

14 

14 

14 

±4 

2.4 

±0.1 

E1-E3 

50 

±4 

48 

10 

15 

12 

15 

±6 

2.4 

±0.2 

E4 

66 

±3 

44 

13 

14 

15 

14 

±4 

2.4 

±0.2 

E5-E9 

73 

±2 

44 

14 

15 

14 

14 

±3 

2.4 

±0.1 

E5-E6 

71 

±3 

44 

14 

15 

14 

14 

±4 

2.4 

±0.1 

E7-E9 

78 

±4 

44 

15 

16 

13 

12 

±5 

2.3 

±0.2 

Officers 

87 

±2 

71 

9 

9 

6 

5 

±2 

1.6 

±0.1 

■ 

W1-W5 

85 

±8 

48 

11 

16 

13 

12 

±4 

2.3 

±0.2 

01-03 

85 

±2 

68 

10 

10 

7 

6 

±3 

1.7 

±0.1 

■ 

04-06 

90 

±2 

78 

8 

7 

4 

2 

±3 

1.4 

±0.1 

1 

LOCATION 

US  (Incl.  Territories) 

70 

±2 

51 

12 

13 

12 

12 

±2 

2.2 

±0.1 

Overseas 

69 

±3 

45 

12 

17 

12 

14 

±4 

2.4 

±0.2 

Europe 

73 

±4 

44 

12 

18 

12 

15 

±5 

2.4 

±0.2 

Asia  and  Pacific 

64 

±5 

48 

11 

16 

13 

12 

±6 

2.3 

±0.2 

On  Base 

65 

±3 

46 

12 

15 

13 

14 

±3 

2.4 

±0.1 

Off  Base 

72 

±2 

52 

12 

13 

12 

11 

±3 

2.2 

±0.1 

EDUCATION 

No  Coiiege 

62 

±3 

62 

11 

11 

8 

8 

±5 

1.9 

±0.2 

■ 

Some  Coiiege 

69 

±2 

38 

14 

17 

15 

16 

±3 

2.6 

±0.1 

4-year  Degree 

77 

±3 

57 

11 

11 

11 

11 

±4 

2.1 

±0.1 

■ 

Grad/Prof  Degree 

85 

±3 

76 

8 

8 

4 

3 

±3 

1.5 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

54 

13 

13 

10 

10 

±3 

2.1 

±0.1 

Totai  Minority 

63 

±2 

41 

12 

15 

16 

17 

±3 

2.6 

±0.1 

Non-Hispanic  Black 

60 

±3 

43 

13 

14 

14 

16 

±4 

2.5 

±0.1 

Hispanic 

64 

±4 

38 

11 

15 

18 

19 

±4 

2.7 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
f.  Interruption  of  off-duty  education 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

66 

±5 

44 

14 

11 

14 

17 

±6 

2.5 

±0.3 

Single  w/o  Child(ren) 

62 

±3 

50 

11 

13 

13 

13 

±4 

2.3 

±0.2 

Married  w/  Child(ren) 

75 

±2 

50 

13 

14 

11 

11 

±3 

2.2 

±0.1 

Married  w/o  Child(ren) 

72 

±3 

50 

11 

14 

14 

11 

±4 

2.3 

±0.2 

Working  Spouse 

72 

±2 

48 

13 

15 

13 

11 

±3 

2.3 

±0.1 

Dual  Service  Spouse 

63 

±4 

50 

13 

12 

13 

11 

±5 

2.2 

±0.2 

GENDER 

Male 

72 

±2 

50 

13 

14 

12 

12 

±2 

2.2 

±0.1 

Enlisted 

69 

±2 

45 

13 

15 

14 

14 

±3 

2.4 

±0.1 

Officers 

88 

±2 

71 

10 

10 

6 

5 

±2 

1.6 

±0.1 

■ 

Female 

52 

±3 

50 

11 

13 

12 

15 

±4 

2.3 

±0.2 

Enlisted 

47 

±4 

43 

12 

15 

14 

17 

±5 

2.5 

±0.2 

Officers 

79 

±4 

71 

7 

8 

8 

6 

±4 

1.7 

±0.2 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

36 

13 

15 

15 

20 

±4 

2.7 

±0.2 

E1  -E4 

70 

±4 

39 

13 

14 

14 

21 

±6 

2.7 

±0.2 

E5-E9 

82 

±3 

34 

13 

17 

17 

19 

±4 

2.7 

±0.2 

Army  Officers 

87 

±3 

69 

10 

10 

6 

6 

±3 

1.7 

±0.1 

■ 

01-03 

87 

±3 

69 

10 

10 

5 

6 

±5 

1.7 

±0.2 

■ 

04-06 

87 

±3 

79 

8 

6 

4 

3 

±4 

1.4 

±0.1 

1 

Navy  Enlisted 

59 

±4 

51 

12 

16 

13 

10 

±5 

2.2 

±0.2 

E1  -E4 

50 

±5 

50 

11 

15 

13 

11 

±8 

2.2 

±0.2 

E5-E9 

66 

±5 

51 

12 

16 

12 

9 

±6 

2.2 

±0.2 

Navy  Officers 

86 

±3 

74 

8 

8 

7 

3 

±3 

1.6 

±0.1 

■ 

01-03 

84 

±4 

69 

9 

9 

8 

4 

±5 

1.7 

±0.2 

■ 

04-06 

88 

±3 

80 

8 

7 

4 

2 

±4 

1.4 

±0.1 

1 

Marine  Corps  Enlisted 

73 

±4 

56 

12 

13 

11 

8 

±5 

2.0 

±0.2 

■ 

E1  -E4 

69 

±5 

55 

13 

13 

12 

8 

±6 

2.0 

±0.2 

■ 

E5-E9 

79 

±4 

57 

12 

12 

9 

10 

±6 

2.0 

±0.2 

■ 

Marine  Corps  Officers 

89 

±2 

73 

10 

8 

6 

3 

±3 

1.6 

±0.1 

■ 

01-03 

87 

±4 

71 

12 

8 

6 

3 

±4 

1.6 

±0.1 

■ 

04-06 

94 

±2 

79 

8 

7 

4 

2 

±4 

1.4 

±0.1 

1 

Air  Force  Enlisted 

56 

±3 

45 

15 

15 

13 

11 

±5 

2.3 

±0.2 

E1  -E4 

41 

±5 

45 

11 

18 

16 

9 

±7 

2.3 

±0.2 

E5-E9 

67 

±4 

45 

17 

13 

12 

12 

±6 

2.3 

±0.2 

Air  Force  Officers 

88 

±3 

70 

9 

10 

6 

5 

±4 

1.7 

±0.1 

■ 

01-03 

85 

±4 

64 

9 

12 

7 

7 

±5 

1.8 

±0.2 

■ 

04-06 

91 

±3 

77 

9 

8 

4 

2 

±5 

1.5 

±0.1 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
g.  Loss  of  part-time  job 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

69 

±2 

90 

3 

3 

2 

1 

±2 

1.2 

±0.1 

Army 

78 

±3 

91 

4 

3 

1 

1 

±2 

1.2 

±0.1 

Navy 

63 

±3 

89 

4 

4 

2 

2 

±3 

1.2 

±0.1 

Marine  Corps 

74 

±3 

91 

2 

4 

2 

2 

±3 

1.2 

±0.1 

Air  Force 

62 

±3 

91 

2 

3 

2 

2 

±3 

1.2 

±0.1 

PAYGRADE 

Eniisted 

66 

±2 

89 

3 

4 

2 

2 

±2 

1.2 

±0.1 

E1-E4 

58 

±3 

89 

3 

4 

1 

1 

±2 

1.2 

±0.1 

E1-E3 

49 

±4 

90 

4 

4 

2 

1 

±4 

1.2 

±0.1 

E4 

66 

±3 

89 

3 

5 

1 

2 

±3 

1.2 

±0.1 

E5-E9 

73 

±2 

89 

3 

3 

3 

2 

±2 

1.3 

±0.1 

1 

E5-E6 

71 

±3 

88 

3 

4 

3 

2 

±3 

1.3 

±0.1 

1 

E7-E9 

77 

±4 

91 

3 

3 

2 

1 

±3 

1.2 

±0.1 

1 

Officers 

87 

±2 

96 

2 

1 

0 

0 

±1 

1.1 

±0.1 

1 

W1-W5 

84 

±8 

93 

3 

3 

1 

1 

±2 

1.1 

±0.1 

1 

01-03 

85 

±2 

97 

2 

1 

0 

0 

±2 

1.1 

±0.1 

1 

04-06 

89 

±2 

96 

2 

1 

0 

0 

±2 

1.1 

±0.1 

1 

LOCATION 

us  (Incl.  Territories) 

69 

±2 

90 

3 

3 

2 

2 

±2 

1.2 

±0.1 

1 

Overseas 

68 

±3 

91 

3 

4 

1 

1 

±2 

1.2 

±0.1 

1 

Europe 

72 

±4 

93 

2 

4 

1 

0 

±3 

1.1 

±0.1 

1 

Asia  and  Pacific 

64 

±5 

91 

3 

3 

2 

1 

±3 

1.2 

±0.1 

1 

On  Base 

65 

±3 

90 

3 

4 

2 

2 

±2 

1.2 

±0.1 

1 

Off  Base 

72 

±2 

91 

3 

3 

2 

1 

±2 

1.2 

±0.1 

1 

EDUCATION 

No  Coiiege 

62 

±4 

89 

4 

4 

1 

1 

±3 

1.2 

±0.1 

1 

Some  Coiiege 

68 

±2 

89 

3 

3 

2 

2 

±2 

1.2 

±0.1 

1 

4-year  Degree 

76 

±3 

93 

4 

2 

1 

1 

±3 

1.1 

±0.1 

1 

Grad/Prof  Degree 

85 

±3 

96 

2 

1 

0 

0 

±2 

1.1 

±0.1 

1 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

92 

3 

3 

1 

1 

±2 

1.2 

±0.1 

1 

Totai  Minority 

62 

±2 

88 

3 

5 

2 

2 

±2 

1.3 

±0.1 

1 

Non-Hispanic  Black 

60 

±3 

88 

3 

5 

2 

2 

±3 

1.2 

±0.1 

1 

Hispanic 

64 

±4 

90 

3 

4 

2 

1 

±3 

1.2 

±0.1 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
g.  Loss  of  part-time  job 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/  Child(ren) 

64 

±5 

86 

7 

2 

4 

2 

±5 

1.3 

±0.1 

1 

Single  w/o  Child(ren) 

62 

±3 

91 

3 

4 

1 

1 

±2 

1.2 

±0.1 

1 

Married  w/  Child(ren) 

75 

±2 

90 

3 

3 

2 

2 

±2 

1.2 

±0.1 

1 

Married  w/o  Child(ren) 

71 

±3 

91 

4 

3 

1 

2 

±3 

1.2 

±0.1 

1 

Working  Spouse 

72 

±2 

91 

3 

3 

2 

2 

±2 

1.2 

±0.1 

1 

Dual  Service  Spouse 

63 

±4 

93 

2 

3 

1 

1 

±3 

1.1 

±0.1 

1 

GENDER 

Male 

72 

±2 

90 

3 

3 

2 

1 

±2 

1.2 

±0.1 

1 

Enlisted 

69 

±2 

89 

4 

4 

2 

2 

±2 

1.3 

±0.1 

1 

Officers 

88 

±2 

96 

2 

1 

0 

0 

±1 

1.1 

±0.1 

1 

Female 

52 

±3 

94 

2 

2 

1 

1 

±2 

1.1 

±0.1 

1 

Enlisted 

47 

±4 

93 

2 

3 

1 

1 

±3 

1.1 

±0.1 

1 

Officers 

79 

±4 

98 

1 

1 

0 

0 

±2 

1.0 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

90 

4 

3 

2 

1 

±2 

1.2 

±0.1 

1 

El  -E4 

70 

±5 

91 

4 

3 

1 

1 

±4 

1.2 

±0.1 

1 

E5-E9 

82 

±3 

90 

3 

3 

2 

1 

±3 

1.2 

±0.1 

1 

Army  Officers 

86 

±3 

96 

3 

1 

0 

0 

±2 

1.1 

±0.1 

1 

01-03 

87 

±3 

96 

3 

1 

0 

0 

±2 

1.1 

±0.1 

1 

04-06 

87 

±3 

96 

2 

1 

0 

0 

±2 

1.1 

±0.1 

1 

Navy  Enlisted 

59 

±4 

87 

4 

4 

3 

2 

±4 

1.3 

±0.1 

1 

E1  -E4 

49 

±5 

88 

4 

6 

1 

1 

±5 

1.2 

±0.1 

1 

E5-E9 

66 

±5 

87 

4 

4 

3 

2 

±5 

1.3 

±0.2 

1 

Navy  Officers 

86 

±3 

97 

2 

1 

0 

0 

±2 

1.1 

±0.1 

1 

01-03 

84 

±4 

97 

1 

1 

1 

0 

±2 

1.1 

±0.1 

1 

04-06 

88 

±3 

96 

2 

1 

0 

0 

±2 

1.1 

±0.1 

1 

Marine  Corps  Enlisted 

73 

±4 

89 

2 

4 

2 

2 

±3 

1.3 

±0.1 

1 

E1  -E4 

69 

±5 

89 

2 

4 

3 

2 

±4 

1.3 

±0.2 

1 

E5-E9 

78 

±4 

91 

3 

4 

2 

1 

±3 

1.2 

±0.1 

1 

Marine  Corps  Officers 

89 

±2 

98 

1 

1 

0 

0 

±1 

1.0 

±0.1 

01-03 

87 

±4 

98 

1 

1 

0 

0 

±2 

1.0 

±0.1 

04-06 

93 

±2 

99 

0 

1 

0 

0 

±1 

1.0 

±0.1 

Air  Force  Enlisted 

56 

±3 

89 

3 

4 

2 

2 

±3 

1.3 

±0.1 

1 

E1  -E4 

41 

±5 

89 

2 

5 

1 

2 

±5 

1.3 

±0.2 

1 

E5-E9 

67 

±4 

89 

3 

4 

3 

2 

±4 

1.3 

±0.1 

1 

Air  Force  Officers 

87 

±3 

96 

2 

1 

0 

0 

±2 

1.1 

±0.1 

1 

01-03 

84 

±4 

97 

1 

1 

0 

0 

±2 

1.1 

±0.1 

1 

04-06 

92 

±3 

95 

3 

1 

0 

0 

±3 

1.1 

±0.1 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
h.  Your  ability  to  communicate  with  family 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Degree  of  Concern 


Total 

69 

±2 

26 

17 

21 

18 

18 

±2 

2.9 

±0.1 

Army 

78 

±3 

21 

16 

21 

20 

21 

±3 

3.0 

±0.1 

Navy 

63 

±3 

25 

16 

22 

18 

19 

±4 

2.9 

±0.2 

Marine  Corps 

74 

±3 

23 

15 

23 

21 

19 

±3 

3.0 

±0.1 

Air  Force 

62 

±3 

35 

19 

21 

14 

11 

±4 

2.5 

±0.1 

PAYGRADE 

Eniisted 

66 

±2 

24 

15 

21 

20 

20 

±2 

3.0 

±0.1 

E1-E4 

58 

±3 

18 

13 

23 

22 

25 

±3 

3.2 

±0.1 

E1-E3 

50 

±4 

19 

13 

22 

21 

25 

±5 

3.2 

±0.2 

E4 

66 

±3 

17 

13 

23 

23 

24 

±4 

3.3 

±0.2 

E5-E9 

73 

±2 

28 

17 

20 

18 

17 

±3 

2.8 

±0.1 

E5-E6 

71 

±3 

26 

16 

20 

19 

20 

±3 

2.9 

±0.1 

E7-E9 

77 

±4 

32 

21 

21 

15 

10 

±5 

2.5 

±0.2 

Officers 

87 

±2 

34 

21 

22 

13 

10 

±2 

2.4 

±0.1 

W1-W5 

85 

±8 

24 

17 

23 

17 

19 

±4 

2.9 

±0.2 

01-03 

85 

±2 

30 

21 

23 

15 

11 

±3 

2.6 

±0.1 

04-06 

90 

±2 

40 

23 

20 

11 

6 

±3 

2.2 

±0.1 

LOCATION 

US  (Inci.  Territories) 

69 

±2 

25 

17 

21 

18 

18 

±2 

2.9 

±0.1 

Overseas 

68 

±3 

27 

15 

22 

18 

18 

±4 

2.9 

±0.2 

Europe 

72 

±4 

26 

16 

22 

17 

18 

±5 

2.9 

±0.2 

Asia  and  Pacific 

64 

±5 

26 

15 

22 

18 

18 

±5 

2.9 

±0.2 

On  Base 

65 

±3 

22 

17 

22 

20 

20 

±3 

3.0 

±0.1 

Off  Base 

72 

±2 

28 

17 

21 

17 

17 

±2 

2.8 

±0.1 

EDUCATION 

No  Coiiege 

62 

±3 

20 

12 

22 

21 

25 

±4 

3.2 

±0.2 

Some  Coiiege 

68 

±2 

24 

16 

22 

19 

18 

±3 

2.9 

±0.1 

4-year  Degree 

77 

±3 

30 

20 

20 

15 

13 

±3 

2.6 

±0.1 

Grad/Prof  Degree 

85 

±3 

38 

22 

20 

11 

9 

±3 

2.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

26 

18 

22 

18 

16 

±2 

2.8 

±0.1 

Totai  Minority 

63 

±2 

25 

14 

21 

19 

22 

±2 

3.0 

±0.1 

Non-Hispanic  Black 

60 

±3 

28 

13 

20 

19 

19 

±3 

2.9 

±0.1 

Hispanic 

64 

±4 

21 

13 

21 

22 

23 

±4 

3.1 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
h.  Your  ability  to  communicate  with  family 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

66 

±5 

28 

12 

18 

17 

24 

±6 

3.0 

±0.2 

Single  w/o  Child(ren) 

62 

±3 

29 

17 

23 

16 

16 

±3 

2.7 

±0.1 

Married  w/  Child(ren) 

75 

±2 

25 

17 

20 

19 

19 

±2 

2.9 

±0.1 

Married  w/o  Child(ren) 

71 

±3 

22 

15 

23 

22 

18 

±4 

3.0 

±0.2 

Working  Spouse 

72 

±3 

25 

17 

20 

19 

19 

±3 

2.9 

±0.1 

Dual  Service  Spouse 

63 

±4 

27 

17 

19 

17 

19 

±4 

2.8 

±0.2 

GENDER 

Male 

72 

±2 

24 

17 

22 

19 

18 

±2 

2.9 

±0.1 

Enlisted 

69 

±2 

22 

15 

22 

20 

21 

±2 

3.0 

±0.1 

Officers 

88 

±2 

33 

22 

22 

13 

10 

±2 

2.4 

±0.1 

Female 

52 

±3 

36 

16 

17 

16 

16 

±4 

2.6 

±0.2 

Enlisted 

47 

±4 

34 

15 

16 

17 

18 

±5 

2.7 

±0.2 

Officers 

79 

±4 

40 

17 

18 

14 

11 

±5 

2.4 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

20 

15 

20 

21 

23 

±3 

3.1 

±0.1 

El  -E4 

70 

±5 

16 

12 

22 

22 

28 

±5 

3.4 

±0.2 

E5-E9 

82 

±3 

24 

18 

19 

21 

19 

±4 

2.9 

±0.2 

Army  Officers 

86 

±3 

27 

21 

24 

16 

13 

±3 

2.7 

±0.1 

01-03 

86 

±4 

23 

22 

24 

17 

14 

±5 

2.8 

±0.2 

04-06 

87 

±3 

34 

21 

24 

13 

8 

±5 

2.4 

±0.2 

Navy  Enlisted 

59 

±4 

22 

14 

23 

19 

22 

±4 

3.0 

±0.2 

E1  -E4 

50 

±5 

14 

11 

24 

26 

25 

±7 

3.4 

±0.2 

E5-E9 

66 

±5 

27 

16 

23 

15 

20 

±6 

2.8 

±0.2 

Navy  Officers 

86 

±3 

36 

23 

20 

14 

8 

±4 

2.3 

±0.1 

01-03 

84 

±4 

29 

21 

21 

19 

10 

±5 

2.6 

±0.2 

04-06 

89 

±3 

46 

26 

15 

7 

6 

±5 

2.0 

±0.2 

■ 

Marine  Corps  Enlisted 

72 

±4 

21 

13 

23 

22 

21 

±4 

3.1 

±0.2 

E1  -E4 

69 

±5 

17 

13 

25 

24 

22 

±6 

3.2 

±0.2 

E5-E9 

79 

±4 

28 

15 

21 

19 

18 

±5 

2.8 

±0.2 

Marine  Corps  Officers 

89 

±2 

34 

24 

21 

13 

8 

±3 

2.4 

±0.1 

01-03 

87 

±4 

30 

23 

23 

15 

9 

±4 

2.5 

±0.2 

04-06 

94 

±2 

39 

27 

18 

10 

6 

±5 

2.2 

±0.2 

Air  Force  Enlisted 

56 

±3 

33 

18 

21 

15 

13 

±5 

2.6 

±0.2 

E1  -E4 

41 

±5 

30 

19 

21 

15 

16 

±7 

2.7 

±0.2 

E5-E9 

67 

±4 

35 

18 

20 

15 

11 

±6 

2.5 

±0.2 

Air  Force  Officers 

88 

±3 

40 

21 

21 

11 

8 

±4 

2.3 

±0.1 

01-03 

85 

±4 

38 

19 

23 

10 

10 

±5 

2.4 

±0.2 

04-06 

91 

±3 

42 

22 

19 

12 

5 

±5 

2.2 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the 
i.  Your  family's  ability  to  contact  you 

1.  Not  a  concern  2.  Small  extent 

4.  Large  extent  5.  Very  large  extent 


following  a  concern? 

3.  Moderate  extent 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Degree  of  Concern 


Total 

69 

±2 

25 

16 

19 

18 

22 

±2 

3.0 

±0.1 

Army 

78 

±3 

21 

14 

19 

19 

28 

±3 

3.2 

±0.1 

Navy 

63 

±3 

23 

16 

22 

18 

20 

±4 

3.0 

±0.2 

Marine  Corps 

74 

±3 

22 

15 

17 

21 

25 

±4 

3.1 

±0.2 

Air  Force 

62 

±3 

35 

19 

17 

15 

15 

±4 

2.6 

±0.1 

PAYGRADE 

Eniisted 

66 

±2 

23 

14 

19 

19 

25 

±2 

3.1 

±0.1 

E1-E4 

58 

±3 

17 

12 

18 

21 

32 

±3 

3.4 

±0.1 

E1-E3 

50 

±4 

19 

12 

16 

19 

33 

±5 

3.4 

±0.2 

E4 

66 

±3 

16 

11 

19 

23 

31 

±4 

3.4 

±0.2 

E5-E9 

72 

±2 

27 

16 

19 

18 

20 

±3 

2.9 

±0.1 

E5-E6 

71 

±3 

25 

15 

19 

18 

23 

±3 

3.0 

±0.1 

E7-E9 

77 

±4 

32 

19 

20 

17 

13 

±5 

2.6 

±0.2 

Officers 

87 

±2 

32 

22 

20 

14 

11 

±2 

2.5 

±0.1 

W1-W5 

84 

±8 

21 

17 

21 

19 

21 

±4 

3.0 

±0.2 

01-03 

85 

±2 

29 

22 

19 

16 

13 

±3 

2.6 

±0.1 

04-06 

90 

±2 

38 

24 

20 

11 

8 

±3 

2.3 

±0.1 

LOCATION 

us  (Inci.  Territories) 

69 

±2 

25 

16 

19 

18 

22 

±2 

3.0 

±0.1 

Overseas 

68 

±3 

25 

14 

19 

20 

23 

±4 

3.0 

±0.2 

Europe 

73 

±4 

26 

13 

20 

19 

22 

±5 

3.0 

±0.2 

Asia  and  Pacific 

64 

±5 

24 

14 

17 

21 

23 

±5 

3.0 

±0.2 

On  Base 

65 

±3 

21 

15 

17 

20 

26 

±3 

3.1 

±0.1 

Off  Base 

72 

±2 

27 

16 

20 

17 

20 

±2 

2.9 

±0.1 

EDUCATION 

No  Coiiege 

62 

±3 

20 

11 

19 

19 

32 

±4 

3.3 

±0.2 

Some  Coiiege 

68 

±2 

24 

15 

19 

20 

22 

±3 

3.0 

±0.1 

4-year  Degree 

77 

±3 

30 

20 

18 

16 

16 

±3 

2.7 

±0.1 

Grad/Prof  Degree 

85 

±3 

36 

23 

20 

11 

10 

±3 

2.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

26 

17 

19 

18 

20 

±2 

2.9 

±0.1 

Totai  Minority 

63 

±2 

23 

13 

19 

19 

26 

±2 

3.1 

±0.1 

Non-Hispanic  Black 

60 

±3 

27 

12 

18 

18 

25 

±3 

3.0 

±0.1 

Hispanic 

64 

±4 

20 

13 

17 

21 

28 

±4 

3.2 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
i.  Your  family's  ability  to  contact  you 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

66 

±5 

28 

11 

14 

18 

28 

±6 

3.1 

±0.3 

Single  w/o  Child(ren) 

62 

±3 

27 

16 

19 

17 

21 

±3 

2.9 

±0.1 

Married  w/  Child(ren) 

75 

±2 

24 

16 

20 

17 

22 

±3 

3.0 

±0.1 

Married  w/o  Child(ren) 

71 

±3 

22 

14 

19 

23 

22 

±4 

3.1 

±0.2 

Working  Spouse 

72 

±3 

25 

17 

19 

18 

21 

±3 

2.9 

±0.1 

Dual  Service  Spouse 

63 

±4 

27 

15 

19 

17 

21 

±4 

2.9 

±0.2 

GENDER 

Male 

72 

±2 

24 

16 

19 

19 

23 

±2 

3.0 

±0.1 

Enlisted 

69 

±2 

22 

14 

19 

20 

25 

±2 

3.1 

±0.1 

Officers 

88 

±2 

32 

23 

20 

14 

12 

±2 

2.5 

±0.1 

Female 

52 

±3 

34 

16 

16 

15 

19 

±4 

2.7 

±0.2 

Enlisted 

47 

±4 

33 

15 

15 

15 

22 

±5 

2.8 

±0.2 

Officers 

79 

±4 

38 

19 

17 

15 

11 

±5 

2.4 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

20 

12 

18 

20 

30 

±4 

3.3 

±0.1 

El  -E4 

70 

±4 

16 

10 

16 

21 

37 

±6 

3.5 

±0.2 

E5-E9 

81 

±3 

23 

15 

20 

19 

24 

±4 

3.1 

±0.2 

Army  Officers 

87 

±3 

26 

20 

22 

17 

16 

±3 

2.8 

±0.1 

01-03 

87 

±3 

23 

20 

21 

19 

17 

±5 

2.9 

±0.2 

04-06 

87 

±3 

33 

21 

23 

12 

10 

±5 

2.5 

±0.2 

Navy  Enlisted 

59 

±4 

21 

14 

23 

19 

22 

±4 

3.1 

±0.2 

E1  -E4 

49 

±5 

14 

10 

25 

27 

25 

±7 

3.4 

±0.2 

E5-E9 

66 

±5 

25 

16 

22 

15 

21 

±5 

2.9 

±0.2 

Navy  Officers 

85 

±3 

34 

24 

19 

14 

9 

±4 

2.4 

±0.1 

01-03 

84 

±4 

28 

22 

20 

19 

12 

±5 

2.6 

±0.2 

04-06 

88 

±3 

42 

27 

16 

9 

6 

±5 

2.1 

±0.2 

■ 

Marine  Corps  Enlisted 

72 

±4 

20 

13 

17 

22 

27 

±4 

3.2 

±0.2 

E1  -E4 

69 

±5 

16 

12 

16 

23 

32 

±6 

3.4 

±0.2 

E5-E9 

79 

±4 

27 

15 

17 

20 

20 

±5 

2.9 

±0.2 

Marine  Corps  Officers 

89 

±2 

31 

25 

21 

14 

9 

±3 

2.5 

±0.1 

01-03 

87 

±4 

27 

24 

21 

17 

9 

±4 

2.6 

±0.2 

04-06 

94 

±2 

35 

28 

21 

9 

7 

±5 

2.3 

±0.2 

Air  Force  Enlisted 

56 

±3 

33 

17 

17 

16 

17 

±5 

2.7 

±0.2 

E1  -E4 

41 

±5 

30 

17 

16 

13 

24 

±7 

2.8 

±0.3 

E5-E9 

66 

±4 

35 

17 

17 

18 

14 

±6 

2.6 

±0.2 

Air  Force  Officers 

88 

±3 

39 

23 

18 

11 

9 

±4 

2.3 

±0.1 

01-03 

85 

±4 

36 

23 

17 

12 

12 

±5 

2.4 

±0.2 

04-06 

92 

±3 

41 

23 

19 

11 

6 

±5 

2.2 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
j.  Safety  of  your  family  in  their  community 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

69 

±2 

43 

19 

16 

10 

12 

±2 

2.3 

±0.1 

Army 

77 

±3 

39 

17 

18 

12 

13 

±3 

2.4 

±0.1 

Navy 

63 

±3 

38 

19 

19 

11 

14 

±4 

2.4 

±0.2 

Marine  Corps 

74 

±3 

44 

18 

14 

11 

12 

±4 

2.3 

±0.2 

Air  Force 

62 

±3 

54 

20 

12 

6 

7 

±4 

1.9 

±0.1 

■ 

PAYGRADE 

Eniisted 

66 

±2 

42 

17 

17 

11 

13 

±2 

2.4 

±0.1 

E1-E4 

58 

±3 

45 

14 

15 

12 

14 

±4 

2.4 

±0.1 

E1-E3 

50 

±4 

50 

12 

13 

8 

16 

±6 

2.3 

±0.2 

E4 

66 

±3 

41 

15 

16 

15 

13 

±4 

2.4 

±0.2 

E5-E9 

72 

±2 

39 

19 

19 

10 

12 

±3 

2.4 

±0.1 

E5-E6 

71 

±3 

37 

19 

19 

11 

14 

±4 

2.5 

±0.1 

E7-E9 

77 

±4 

45 

21 

18 

9 

7 

±5 

2.1 

±0.2 

Officers 

87 

±2 

50 

24 

14 

7 

5 

±2 

1.9 

±0.1 

■ 

W1-W5 

84 

±8 

35 

21 

20 

13 

10 

±4 

2.4 

±0.2 

01-03 

85 

±2 

50 

23 

13 

8 

6 

±3 

2.0 

±0.1 

■ 

04-06 

89 

±2 

52 

26 

14 

5 

4 

±3 

1.8 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

69 

±2 

43 

19 

17 

10 

11 

±2 

2.3 

±0.1 

Overseas 

68 

±3 

46 

16 

16 

10 

12 

±4 

2.3 

±0.1 

Europe 

73 

±4 

52 

13 

15 

10 

11 

±5 

2.2 

±0.2 

Asia  and  Pacific 

64 

±5 

39 

19 

16 

10 

15 

±5 

2.4 

±0.2 

On  Base 

65 

±3 

46 

18 

15 

10 

11 

±3 

2.2 

±0.1 

Off  Base 

72 

±2 

42 

19 

17 

10 

12 

±2 

2.3 

±0.1 

EDUCATION 

No  Coiiege 

62 

±4 

40 

16 

17 

11 

16 

±5 

2.5 

±0.2 

Some  Coiiege 

68 

±2 

42 

18 

17 

11 

12 

±3 

2.3 

±0.1 

4-year  Degree 

77 

±3 

48 

22 

13 

8 

8 

±4 

2.1 

±0.1 

■ 

Grad/Prof  Degree 

85 

±3 

51 

24 

14 

6 

5 

±3 

1.9 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

46 

20 

16 

10 

9 

±3 

2.2 

±0.1 

Totai  Minority 

63 

±2 

39 

16 

18 

12 

16 

±3 

2.5 

±0.1 

Non-Hispanic  Black 

60 

±3 

41 

17 

18 

11 

14 

±4 

2.4 

±0.1 

Hispanic 

64 

±4 

38 

14 

19 

12 

17 

±4 

2.6 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
j.  Safety  of  your  family  in  their  community 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

66 

±5 

41 

13 

18 

11 

17 

±6 

2.5 

±0.3 

Single  w/o  Child(ren) 

62 

±3 

60 

14 

13 

6 

8 

±4 

1.9 

±0.1 

■ 

Married  w/  Child(ren) 

75 

±2 

35 

22 

19 

11 

12 

±3 

2.4 

±0.1 

Married  w/o  Child(ren) 

71 

±3 

34 

19 

17 

14 

14 

±4 

2.5 

±0.2 

Working  Spouse 

72 

±3 

37 

22 

18 

12 

12 

±3 

2.4 

±0.1 

Dual  Service  Spouse 

63 

±4 

44 

19 

16 

10 

12 

±4 

2.3 

±0.2 

GENDER 

Male 

72 

±2 

41 

19 

17 

11 

12 

±2 

2.3 

±0.1 

Enlisted 

69 

±2 

39 

18 

18 

12 

13 

±3 

2.4 

±0.1 

Officers 

88 

±2 

46 

26 

15 

7 

5 

±2 

2.0 

±0.1 

■ 

Female 

52 

±3 

63 

13 

10 

5 

8 

±4 

1.8 

±0.1 

■ 

Enlisted 

47 

±4 

60 

13 

11 

6 

10 

±5 

1.9 

±0.2 

■ 

Officers 

79 

±4 

73 

12 

7 

3 

5 

±4 

1.5 

±0.1 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

38 

16 

19 

13 

14 

±4 

2.5 

±0.1 

El  -E4 

70 

±4 

41 

15 

17 

14 

14 

±6 

2.4 

±0.2 

E5-E9 

81 

±3 

36 

17 

20 

12 

14 

±5 

2.5 

±0.2 

Army  Officers 

86 

±3 

44 

24 

16 

9 

7 

±3 

2.1 

±0.1 

■ 

01-03 

86 

±4 

45 

24 

15 

9 

7 

±5 

2.1 

±0.2 

■ 

04-06 

87 

±3 

47 

26 

17 

7 

4 

±5 

2.0 

±0.2 

■ 

Navy  Enlisted 

59 

±4 

35 

17 

20 

12 

16 

±5 

2.6 

±0.2 

E1  -E4 

50 

±5 

40 

13 

15 

16 

16 

±8 

2.6 

±0.3 

E5-E9 

66 

±5 

33 

20 

23 

10 

15 

±6 

2.5 

±0.2 

Navy  Officers 

85 

±3 

52 

24 

14 

6 

5 

±4 

1.9 

±0.1 

■ 

01-03 

84 

±4 

50 

23 

13 

8 

6 

±5 

2.0 

±0.2 

■ 

04-06 

88 

±3 

54 

25 

12 

4 

5 

±5 

1.8 

±0.2 

■ 

Marine  Corps  Enlisted 

73 

±4 

44 

18 

14 

11 

13 

±5 

2.3 

±0.2 

E1  -E4 

69 

±5 

46 

16 

13 

11 

14 

±6 

2.3 

±0.2 

E5-E9 

79 

±4 

41 

20 

17 

11 

12 

±6 

2.3 

±0.2 

Marine  Corps  Officers 

89 

±2 

49 

25 

14 

6 

6 

±3 

1.9 

±0.1 

■ 

01-03 

87 

±4 

54 

21 

13 

6 

6 

±5 

1.9 

±0.2 

■ 

04-06 

94 

±2 

46 

30 

14 

6 

4 

±5 

1.9 

±0.1 

■ 

Air  Force  Enlisted 

56 

±3 

54 

19 

13 

7 

8 

±5 

2.0 

±0.2 

■ 

E1  -E4 

41 

±5 

59 

11 

14 

5 

11 

±7 

2.0 

±0.2 

■ 

E5-E9 

67 

±4 

51 

22 

12 

8 

7 

±6 

2.0 

±0.2 

■ 

Air  Force  Officers 

87 

±3 

55 

24 

12 

5 

4 

±4 

1.8 

±0.1 

■ 

01-03 

84 

±4 

55 

22 

11 

7 

5 

±6 

1.8 

±0.2 

■ 

04-06 

91 

±3 

55 

27 

12 

4 

3 

±5 

1.7 

±0.1 

B 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 

k.  Serious  health  or  emotional  problems  of  spouse,  child,  parent,  sibling,  or  elderly  family  member 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

69 

±2 

39 

16 

17 

13 

15 

±2 

2.5 

±0.1 

Army 

78 

±3 

34 

16 

18 

13 

19 

±3 

2.7 

±0.1 

Navy 

63 

±3 

39 

16 

16 

15 

14 

±4 

2.5 

±0.2 

Marine  Corps 

75 

±3 

39 

14 

17 

15 

15 

±4 

2.5 

±0.2 

Air  Force 

62 

±3 

49 

15 

16 

11 

8 

±4 

2.1 

±0.1 

PAYGRADE 

Eniisted 

66 

±2 

37 

15 

18 

14 

17 

±2 

2.6 

±0.1 

E1-E4 

59 

±3 

38 

14 

17 

14 

18 

±4 

2.6 

±0.1 

E1-E3 

50 

±4 

39 

14 

13 

15 

19 

±6 

2.6 

±0.2 

E4 

66 

±3 

37 

14 

19 

14 

17 

±4 

2.6 

±0.2 

E5-E9 

73 

±2 

37 

15 

18 

14 

16 

±3 

2.6 

±0.1 

E5-E6 

71 

±3 

36 

14 

18 

15 

17 

±4 

2.6 

±0.1 

E7-E9 

77 

±4 

39 

18 

18 

12 

13 

±5 

2.4 

±0.2 

Officers 

87 

±2 

50 

19 

15 

10 

7 

±2 

2.0 

±0.1 

■ 

W1-W5 

85 

±8 

35 

22 

19 

13 

12 

±4 

2.4 

±0.2 

01-03 

85 

±2 

52 

18 

15 

8 

6 

±3 

2.0 

±0.1 

■ 

04-06 

90 

±2 

49 

19 

15 

11 

6 

±3 

2.1 

±0.1 

LOCATION 

us  (Incl.  Territories) 

69 

±2 

39 

16 

17 

13 

15 

±2 

2.5 

±0.1 

Overseas 

69 

±3 

43 

13 

17 

13 

14 

±4 

2.4 

±0.2 

Europe 

73 

±4 

44 

13 

18 

12 

13 

±5 

2.4 

±0.2 

Asia  and  Pacific 

64 

±5 

39 

14 

17 

15 

16 

±5 

2.5 

±0.2 

On  Base 

65 

±3 

39 

16 

17 

14 

14 

±3 

2.5 

±0.1 

Off  Base 

72 

±2 

40 

15 

17 

13 

15 

±2 

2.5 

±0.1 

EDUCATION 

No  Coiiege 

62 

±3 

36 

14 

17 

15 

17 

±5 

2.6 

±0.2 

Some  Coiiege 

68 

±2 

37 

15 

18 

14 

16 

±3 

2.6 

±0.1 

4-year  Degree 

77 

±3 

47 

18 

14 

10 

10 

±4 

2.2 

±0.1 

Grad/Prof  Degree 

85 

±3 

50 

18 

15 

10 

7 

±3 

2.1 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

42 

16 

17 

13 

12 

±3 

2.4 

±0.1 

Totai  Minority 

63 

±2 

35 

14 

17 

14 

20 

±3 

2.7 

±0.1 

Non-Hispanic  Black 

61 

±3 

38 

14 

17 

13 

18 

±4 

2.6 

±0.1 

Hispanic 

64 

±4 

34 

15 

15 

14 

21 

±4 

2.7 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 

k.  Serious  health  or  emotional  problems  of  spouse,  child,  parent,  sibling,  or  elderly  family  member 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

66 

±5 

36 

15 

15 

14 

20 

±6 

2.7 

±0.2 

Single  w/o  Child(ren) 

62 

±3 

49 

14 

17 

11 

9 

±4 

2.2 

±0.1 

Married  w/  Child(ren) 

75 

±2 

34 

17 

17 

15 

17 

±3 

2.6 

±0.1 

Married  w/o  Child(ren) 

71 

±3 

37 

15 

19 

13 

15 

±4 

2.5 

±0.2 

Working  Spouse 

72 

±3 

36 

17 

17 

15 

15 

±3 

2.6 

±0.1 

Dual  Service  Spouse 

63 

±4 

41 

16 

16 

12 

15 

±4 

2.4 

±0.2 

GENDER 

Male 

72 

±2 

39 

16 

17 

14 

14 

±2 

2.5 

±0.1 

Enlisted 

69 

±2 

36 

15 

18 

15 

16 

±3 

2.6 

±0.1 

Officers 

88 

±2 

49 

20 

15 

10 

6 

±2 

2.1 

±0.1 

■ 

Female 

52 

±3 

47 

14 

14 

11 

15 

±4 

2.3 

±0.2 

Enlisted 

47 

±4 

43 

13 

14 

12 

18 

±5 

2.5 

±0.2 

Officers 

79 

±4 

56 

14 

15 

8 

7 

±5 

2.0 

±0.2 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

31 

15 

18 

14 

21 

±4 

2.8 

±0.2 

E1  -E4 

70 

±4 

35 

14 

17 

14 

20 

±6 

2.7 

±0.2 

E5-E9 

82 

±3 

29 

16 

20 

14 

22 

±4 

2.8 

±0.2 

Army  Officers 

87 

±3 

46 

20 

16 

9 

9 

±3 

2.2 

±0.1 

01-03 

87 

±4 

48 

21 

14 

8 

9 

±5 

2.1 

±0.2 

■ 

04-06 

87 

±3 

48 

17 

17 

10 

8 

±5 

2.1 

±0.2 

■ 

Navy  Enlisted 

59 

±4 

37 

15 

17 

16 

16 

±5 

2.6 

±0.2 

E1  -E4 

50 

±5 

34 

16 

17 

16 

17 

±7 

2.6 

±0.3 

E5-E9 

67 

±5 

39 

14 

16 

16 

15 

±6 

2.5 

±0.2 

Navy  Officers 

86 

±3 

48 

20 

15 

11 

6 

±4 

2.1 

±0.1 

■ 

01-03 

84 

±4 

51 

18 

15 

10 

6 

±5 

2.0 

±0.2 

■ 

04-06 

89 

±3 

46 

21 

15 

12 

7 

±5 

2.1 

±0.2 

■ 

Marine  Corps  Enlisted 

73 

±4 

37 

14 

17 

16 

16 

±4 

2.6 

±0.2 

E1  -E4 

69 

±5 

36 

13 

17 

16 

18 

±6 

2.7 

±0.2 

E5-E9 

79 

±4 

38 

15 

19 

15 

14 

±6 

2.5 

±0.2 

Marine  Corps  Officers 

89 

±2 

50 

18 

17 

9 

7 

±3 

2.0 

±0.1 

■ 

01-03 

87 

±4 

52 

16 

17 

9 

7 

±5 

2.0 

±0.2 

■ 

04-06 

94 

±2 

49 

21 

15 

9 

6 

±5 

2.0 

±0.2 

■ 

Air  Force  Enlisted 

56 

±3 

47 

14 

17 

11 

10 

±5 

2.2 

±0.2 

E1  -E4 

41 

±5 

53 

11 

13 

10 

13 

±7 

2.2 

±0.3 

E5-E9 

67 

±4 

44 

16 

19 

12 

9 

±6 

2.2 

±0.2 

Air  Force  Officers 

88 

±3 

54 

17 

14 

10 

4 

±4 

1.9 

±0.1 

■ 

01-03 

84 

±4 

57 

16 

16 

8 

3 

±6 

1.9 

±0.2 

■ 

04-06 

91 

±3 

52 

19 

13 

12 

5 

±5 

2.0 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 

I.  Major  financial  hardship  or  bankruptcy  within  your  family 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

69 

±2 

72 

11 

8 

4 

4 

±2 

1.6 

±0.1 

■ 

Army 

78 

±3 

67 

12 

10 

5 

6 

±3 

1.7 

±0.1 

■ 

Navy 

63 

±3 

70 

13 

8 

5 

4 

±4 

1.6 

±0.1 

■ 

Marine  Corps 

74 

±3 

71 

12 

8 

5 

4 

±4 

1.6 

±0.1 

■ 

Air  Force 

62 

±3 

82 

7 

5 

3 

2 

±3 

1.4 

±0.1 

1 

PAYGRADE 

Eniisted 

66 

±2 

69 

12 

9 

5 

5 

±2 

1.7 

±0.1 

■ 

E1-E4 

58 

±3 

66 

11 

10 

7 

6 

±3 

1.7 

±0.1 

■ 

E1-E3 

50 

±4 

69 

8 

9 

7 

7 

±5 

1.7 

±0.2 

■ 

E4 

66 

±3 

65 

13 

11 

6 

5 

±4 

1.7 

±0.1 

■ 

E5-E9 

72 

±2 

71 

12 

8 

4 

5 

±3 

1.6 

±0.1 

■ 

E5-E6 

71 

±3 

69 

13 

9 

4 

5 

±4 

1.6 

±0.1 

■ 

E7-E9 

77 

±4 

76 

12 

7 

3 

3 

±4 

1.5 

±0.1 

■ 

Officers 

87 

±2 

85 

9 

3 

2 

1 

±2 

1.3 

±0.1 

1 

W1-W5 

85 

±8 

76 

12 

6 

3 

2 

±4 

1.4 

±0.1 

1 

01-03 

85 

±2 

84 

9 

3 

2 

1 

±2 

1.3 

±0.1 

1 

04-06 

89 

±2 

87 

7 

3 

2 

1 

±2 

1.2 

±0.1 

1 

LOCATION 

us  (Incl.  Territories) 

69 

±2 

72 

11 

8 

4 

4 

±2 

1.6 

±0.1 

■ 

Overseas 

69 

±3 

73 

11 

7 

5 

3 

±4 

1.6 

±0.1 

■ 

Europe 

73 

±4 

76 

11 

6 

5 

2 

±5 

1.5 

±0.2 

■ 

Asia  and  Pacific 

64 

±5 

71 

11 

8 

5 

5 

±5 

1.6 

±0.2 

■ 

On  Base 

65 

±3 

72 

11 

8 

5 

5 

±3 

1.6 

±0.1 

■ 

Off  Base 

72 

±2 

72 

12 

8 

4 

4 

±2 

1.6 

±0.1 

■ 

EDUCATION 

No  Coiiege 

62 

±4 

69 

11 

9 

6 

6 

±4 

1.7 

±0.2 

■ 

Some  Coiiege 

68 

±2 

69 

12 

9 

5 

5 

±3 

1.6 

±0.1 

■ 

4-year  Degree 

77 

±3 

80 

11 

4 

3 

2 

±3 

1.4 

±0.1 

1 

Grad/Prof  Degree 

85 

±3 

85 

8 

3 

2 

1 

±3 

1.3 

±0.1 

1 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

76 

11 

6 

4 

3 

±3 

1.5 

±0.1 

■ 

Totai  Minority 

63 

±2 

64 

12 

11 

6 

6 

±3 

1.8 

±0.1 

■ 

Non-Hispanic  Black 

60 

±3 

67 

11 

11 

5 

5 

±4 

1.7 

±0.1 

■ 

Hispanic 

64 

±4 

62 

13 

11 

7 

6 

±4 

1.8 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
I.  Major  financial  hardship  or  bankruptcy  within  your  family 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

66 

±5 

65 

12 

11 

5 

7 

±7 

1.8 

±0.2 

■ 

Single  w/o  Child(ren) 

62 

±3 

76 

9 

7 

5 

4 

±3 

1.5 

±0.1 

Married  w/  Child(ren) 

75 

±2 

71 

13 

8 

4 

5 

±3 

1.6 

±0.1 

Married  w/o  Child(ren) 

71 

±3 

72 

11 

9 

5 

3 

±4 

1.6 

±0.1 

Working  Spouse 

72 

±2 

73 

12 

7 

4 

4 

±3 

1.5 

±0.1 

Dual  Service  Spouse 

63 

±4 

80 

9 

5 

3 

2 

±4 

1.4 

±0.1 

GENDER 

Male 

72 

±2 

71 

12 

8 

5 

4 

±2 

1.6 

±0.1 

Enlisted 

69 

±2 

68 

12 

9 

5 

5 

±3 

1.7 

±0.1 

Officers 

88 

±2 

85 

9 

4 

2 

1 

±2 

1.3 

±0.1 

Female 

52 

±3 

80 

8 

5 

4 

4 

±3 

1.4 

±0.1 

Enlisted 

47 

±4 

77 

8 

6 

4 

5 

±4 

1.5 

±0.2 

Officers 

79 

±4 

88 

7 

3 

1 

0 

±3 

1.2 

±0.1 

1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

64 

13 

11 

6 

7 

±4 

1.8 

±0.1 

■ 

El  -E4 

70 

±4 

63 

12 

10 

7 

7 

±6 

1.8 

±0.2 

■ 

E5-E9 

82 

±3 

64 

14 

11 

5 

6 

±5 

1.8 

±0.2 

■ 

Army  Officers 

87 

±3 

83 

10 

4 

2 

1 

±3 

1.3 

±0.1 

1 

01-03 

87 

±3 

82 

10 

4 

2 

2 

±4 

1.3 

±0.1 

1 

04-06 

87 

±3 

87 

8 

2 

2 

0 

±4 

1.2 

±0.1 

1 

Navy  Enlisted 

59 

±4 

67 

14 

9 

5 

5 

±5 

1.7 

±0.1 

■ 

E1  -E4 

50 

±5 

61 

12 

13 

9 

5 

±7 

1.8 

±0.2 

■ 

E5-E9 

66 

±5 

70 

15 

7 

3 

5 

±6 

1.6 

±0.2 

■ 

Navy  Officers 

86 

±3 

83 

10 

4 

2 

1 

±3 

1.3 

±0.1 

1 

01-03 

84 

±4 

82 

11 

4 

3 

1 

±4 

1.3 

±0.1 

1 

04-06 

89 

±3 

86 

8 

4 

1 

0 

±4 

1.2 

±0.1 

1 

Marine  Corps  Enlisted 

73 

±4 

69 

12 

8 

6 

5 

±4 

1.6 

±0.1 

■ 

E1  -E4 

69 

±5 

69 

11 

8 

6 

6 

±6 

1.7 

±0.2 

■ 

E5-E9 

78 

±4 

70 

14 

9 

5 

2 

±5 

1.6 

±0.2 

■ 

Marine  Corps  Officers 

89 

±2 

86 

9 

4 

1 

0 

±3 

1.2 

±0.1 

1 

01-03 

87 

±4 

85 

10 

4 

1 

0 

±4 

1.2 

±0.1 

1 

04-06 

93 

±2 

89 

6 

3 

1 

0 

±3 

1.2 

±0.1 

1 

Air  Force  Enlisted 

55 

±3 

80 

8 

6 

3 

3 

±4 

1.4 

±0.1 

1 

E1  -E4 

40 

±5 

78 

8 

7 

3 

3 

±6 

1.4 

±0.2 

1 

E5-E9 

66 

±4 

81 

7 

6 

3 

3 

±5 

1.4 

±0.2 

1 

Air  Force  Officers 

88 

±3 

88 

7 

2 

2 

1 

±3 

1.2 

±0.1 

1 

01-03 

85 

±4 

88 

7 

2 

2 

1 

±4 

1.2 

±0.1 

1 

04-06 

91 

±3 

89 

6 

3 

2 

1 

±4 

1.2 

±0.1 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
m.  Birth  or  adoption  of  a  child 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

69 

±2 

87 

3 

3 

2 

4 

±2 

1.3 

±0.1 

1 

Army 

78 

±3 

85 

4 

3 

2 

6 

±3 

1.4 

±0.1 

1 

Navy 

63 

±3 

86 

3 

4 

3 

4 

±3 

1.4 

±0.1 

1 

Marine  Corps 

74 

±3 

86 

3 

4 

2 

4 

±3 

1.3 

±0.1 

1 

Air  Force 

62 

±3 

91 

2 

3 

1 

3 

±2 

1.2 

±0.1 

1 

PAYGRADE 

Eniisted 

66 

±2 

86 

3 

4 

2 

5 

±2 

1.4 

±0.1 

1 

E1-E4 

58 

±3 

84 

4 

5 

3 

5 

±3 

1.4 

±0.1 

1 

E1-E3 

50 

±4 

84 

4 

5 

3 

3 

±4 

1.4 

±0.1 

1 

E4 

66 

±3 

83 

4 

4 

2 

7 

±3 

1.5 

±0.1 

■ 

E5-E9 

73 

±2 

87 

3 

3 

2 

5 

±2 

1.3 

±0.1 

1 

E5-E6 

71 

±3 

86 

3 

3 

3 

5 

±3 

1.4 

±0.1 

1 

E7-E9 

77 

±4 

92 

3 

2 

1 

2 

±3 

1.2 

±0.1 

1 

Officers 

87 

±2 

90 

2 

2 

2 

3 

±2 

1.2 

±0.1 

1 

W1-W5 

85 

±8 

91 

3 

2 

2 

2 

±2 

1.2 

±0.1 

1 

01-03 

85 

±2 

88 

3 

3 

3 

4 

±2 

1.3 

±0.1 

1 

04-06 

89 

±2 

93 

2 

2 

2 

2 

±2 

1.2 

±0.1 

1 

LOCATION 

US  (Incl.  Territories) 

69 

±2 

87 

3 

3 

2 

5 

±2 

1.3 

±0.1 

1 

Overseas 

69 

±3 

85 

4 

5 

2 

4 

±3 

1.4 

±0.1 

1 

Europe 

73 

±4 

88 

3 

3 

1 

5 

±3 

1.3 

±0.1 

1 

Asia  and  Pacific 

64 

±5 

84 

4 

6 

2 

4 

±5 

1.4 

±0.2 

1 

On  Base 

65 

±3 

87 

3 

4 

2 

4 

±2 

1.3 

±0.1 

1 

Off  Base 

72 

±2 

87 

3 

3 

2 

5 

±2 

1.3 

±0.1 

1 

EDUCATION 

No  Coiiege 

62 

±4 

85 

4 

4 

3 

5 

±3 

1.4 

±0.1 

1 

Some  Coiiege 

68 

±2 

86 

3 

3 

2 

5 

±2 

1.4 

±0.1 

1 

4-year  Degree 

77 

±3 

90 

3 

3 

2 

3 

±2 

1.3 

±0.1 

1 

Grad/Prof  Degree 

85 

±3 

91 

2 

3 

2 

2 

±2 

1.2 

±0.1 

1 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

89 

3 

2 

2 

4 

±2 

1.3 

±0.1 

1 

Totai  Minority 

63 

±2 

83 

3 

5 

2 

6 

±2 

1.4 

±0.1 

1 

Non-Hispanic  Black 

60 

±3 

84 

3 

5 

2 

6 

±3 

1.4 

±0.1 

1 

Hispanic 

64 

±4 

84 

3 

5 

2 

6 

±4 

1.4 

±0.1 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
m.  Birth  or  adoption  of  a  child 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

66 

±5 

86 

5 

3 

1 

5 

±5 

1.3 

±0.2 

1 

Single  w/o  Child(ren) 

62 

±3 

91 

3 

4 

1 

0 

±2 

1.2 

±0.1 

1 

Married  w/  Child(ren) 

75 

±2 

83 

3 

3 

3 

7 

±2 

1.5 

±0.1 

■ 

Married  w/o  Child(ren) 

71 

±3 

89 

3 

3 

2 

4 

±3 

1.3 

±0.1 

1 

Working  Spouse 

72 

±2 

88 

3 

3 

2 

5 

±2 

1.3 

±0.1 

1 

Dual  Service  Spouse 

62 

±4 

85 

2 

4 

4 

5 

±4 

1.4 

±0.1 

1 

GENDER 

Male 

72 

±2 

86 

3 

4 

2 

5 

±2 

1.4 

±0.1 

1 

Enlisted 

69 

±2 

85 

4 

4 

2 

5 

±2 

1.4 

±0.1 

1 

Officers 

88 

±2 

90 

2 

3 

2 

3 

±2 

1.3 

±0.1 

1 

Female 

52 

±3 

92 

1 

2 

1 

3 

±3 

1.2 

±0.1 

1 

Enlisted 

47 

±4 

91 

1 

3 

1 

4 

±3 

1.3 

±0.1 

1 

Officers 

78 

±4 

94 

2 

1 

2 

2 

±3 

1.2 

±0.1 

1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

84 

4 

3 

2 

6 

±3 

1.4 

±0.1 

1 

El  -E4 

70 

±4 

84 

5 

3 

2 

6 

±4 

1.4 

±0.2 

1 

E5-E9 

82 

±3 

84 

3 

3 

3 

6 

±4 

1.4 

±0.2 

1 

Army  Officers 

87 

±3 

89 

3 

2 

2 

4 

±2 

1.3 

±0.1 

1 

01-03 

86 

±3 

86 

4 

2 

2 

6 

±4 

1.4 

±0.2 

1 

04-06 

87 

±3 

92 

2 

2 

2 

2 

±3 

1.2 

±0.1 

1 

Navy  Enlisted 

59 

±4 

85 

3 

5 

3 

4 

±4 

1.4 

±0.1 

1 

E1  -E4 

49 

±5 

80 

4 

7 

5 

5 

±6 

1.5 

±0.2 

■ 

E5-E9 

67 

±5 

87 

3 

3 

2 

4 

±4 

1.3 

±0.1 

1 

Navy  Officers 

85 

±3 

92 

2 

2 

3 

2 

±2 

1.2 

±0.1 

1 

01-03 

84 

±4 

89 

3 

3 

4 

2 

±4 

1.3 

±0.1 

1 

04-06 

88 

±3 

94 

1 

2 

1 

1 

±3 

1.1 

±0.1 

1 

Marine  Corps  Enlisted 

73 

±4 

86 

3 

5 

2 

4 

±3 

1.4 

±0.1 

1 

E1  -E4 

69 

±5 

84 

3 

6 

3 

5 

±5 

1.4 

±0.2 

1 

E5-E9 

78 

±4 

88 

3 

3 

2 

3 

±4 

1.3 

±0.1 

1 

Marine  Corps  Officers 

89 

±2 

91 

2 

2 

1 

3 

±2 

1.2 

±0.1 

1 

01-03 

87 

±4 

89 

3 

2 

2 

4 

±3 

1.3 

±0.1 

1 

04-06 

93 

±2 

95 

2 

1 

1 

2 

±2 

1.1 

±0.1 

1 

Air  Force  Enlisted 

56 

±3 

91 

2 

3 

1 

4 

±3 

1.3 

±0.1 

1 

E1  -E4 

41 

±5 

88 

1 

5 

1 

4 

±5 

1.3 

±0.2 

1 

E5-E9 

67 

±4 

92 

2 

2 

1 

4 

±3 

1.2 

±0.1 

1 

Air  Force  Officers 

87 

±3 

91 

2 

3 

2 

2 

±3 

1.2 

±0.1 

1 

01-03 

84 

±4 

90 

2 

3 

2 

2 

±4 

1.3 

±0.1 

1 

04-06 

91 

±3 

92 

2 

3 

2 

2 

±3 

1.2 

±0.1 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
n.  Eldercare 


1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

69 

±2 

86 

5 

5 

3 

2 

±2 

1.3 

±0.1 

Army 

78 

±3 

83 

6 

5 

3 

3 

±3 

1.4 

±0.1 

Navy 

63 

±3 

86 

4 

6 

3 

1 

±3 

1.3 

±0.1 

Marine  Corps 

74 

±3 

84 

5 

6 

2 

2 

±3 

1.3 

±0.1 

Air  Force 

62 

±3 

90 

4 

4 

1 

1 

±2 

1.2 

±0.1 

1 

PAYGRADE 

Eniisted 

66 

±2 

85 

5 

5 

3 

2 

±2 

1.3 

±0.1 

E1-E4 

58 

±3 

82 

6 

6 

3 

3 

±3 

1.4 

±0.1 

E1-E3 

49 

±4 

77 

7 

9 

4 

3 

±5 

1.5 

±0.2 

E4 

66 

±3 

85 

6 

4 

3 

3 

±3 

1.3 

±0.1 

E5-E9 

73 

±2 

88 

4 

5 

2 

2 

±2 

1.3 

±0.1 

E5-E6 

71 

±3 

88 

3 

5 

2 

2 

±3 

1.3 

±0.1 

E7-E9 

77 

±4 

87 

4 

5 

2 

2 

±3 

1.3 

±0.1 

Officers 

87 

±2 

86 

6 

4 

2 

1 

±2 

1.3 

±0.1 

W1-W5 

84 

±8 

87 

5 

4 

1 

2 

±3 

1.3 

±0.1 

01-03 

85 

±2 

90 

4 

3 

2 

1 

±2 

1.2 

±0.1 

1 

04-06 

89 

±2 

81 

8 

6 

4 

1 

±3 

1.4 

±0.1 

LOCATION 

US  (Incl.  Territories) 

69 

±2 

86 

5 

5 

2 

2 

±2 

1.3 

±0.1 

Overseas 

68 

±3 

84 

5 

6 

3 

2 

±3 

1.3 

±0.1 

Europe 

73 

±4 

87 

4 

5 

2 

2 

±3 

1.3 

±0.1 

Asia  and  Pacific 

64 

±5 

83 

5 

5 

3 

3 

±5 

1.4 

±0.2 

On  Base 

65 

±3 

84 

6 

4 

3 

2 

±3 

1.3 

±0.1 

Off  Base 

72 

±2 

86 

4 

5 

2 

2 

±2 

1.3 

±0.1 

EDUCATION 

No  Coiiege 

62 

±4 

84 

4 

6 

4 

2 

±3 

1.4 

±0.1 

Some  Coiiege 

68 

±2 

86 

5 

5 

2 

2 

±2 

1.3 

±0.1 

4-year  Degree 

77 

±3 

87 

4 

5 

2 

1 

±3 

1.3 

±0.1 

Grad/Prof  Degree 

85 

±3 

85 

7 

5 

3 

1 

±2 

1.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

88 

5 

4 

2 

1 

±2 

1.3 

±0.1 

Totai  Minority 

63 

±2 

82 

5 

6 

3 

3 

±2 

1.4 

±0.1 

Non-Hispanic  Black 

60 

±3 

84 

4 

6 

4 

2 

±3 

1.4 

±0.1 

Hispanic 

64 

±4 

83 

5 

6 

3 

3 

±3 

1.4 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
n.  Eldercare 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

65 

±5 

82 

5 

4 

3 

6 

±5 

1.4 

±0.2 

1 

Single  w/o  Child(ren) 

62 

±3 

82 

6 

6 

4 

2 

±3 

1.4 

±0.1 

1 

Married  w/  Child(ren) 

75 

±2 

87 

4 

5 

2 

1 

±2 

1.3 

±0.1 

1 

Married  w/o  Child(ren) 

71 

±3 

89 

4 

4 

1 

1 

±3 

1.2 

±0.1 

1 

Working  Spouse 

72 

±2 

87 

4 

5 

2 

1 

±2 

1.3 

±0.1 

1 

Dual  Service  Spouse 

62 

±4 

87 

5 

6 

1 

1 

±3 

1.2 

±0.1 

1 

GENDER 

Male 

72 

±2 

85 

5 

5 

3 

2 

±2 

1.3 

±0.1 

1 

Enlisted 

69 

±2 

85 

5 

5 

3 

2 

±2 

1.3 

±0.1 

1 

Officers 

88 

±2 

86 

6 

5 

2 

1 

±2 

1.3 

±0.1 

1 

Female 

52 

±3 

89 

3 

4 

2 

2 

±3 

1.3 

±0.1 

1 

Enlisted 

47 

±4 

89 

3 

4 

2 

2 

±3 

1.3 

±0.1 

1 

Officers 

79 

±4 

89 

5 

3 

2 

2 

±3 

1.2 

±0.1 

1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

83 

6 

5 

3 

3 

±3 

1.4 

±0.1 

1 

El  -E4 

70 

±4 

80 

7 

5 

4 

4 

±5 

1.4 

±0.2 

1 

E5-E9 

82 

±3 

84 

5 

5 

3 

3 

±4 

1.3 

±0.1 

1 

Army  Officers 

86 

±3 

86 

5 

5 

2 

1 

±2 

1.3 

±0.1 

1 

01-03 

86 

±4 

90 

4 

3 

1 

1 

±3 

1.2 

±0.1 

1 

04-06 

87 

±3 

81 

7 

6 

4 

1 

±4 

1.4 

±0.1 

1 

Navy  Enlisted 

59 

±4 

86 

4 

6 

3 

1 

±3 

1.3 

±0.1 

1 

E1  -E4 

49 

±5 

82 

7 

7 

3 

1 

±6 

1.4 

±0.2 

1 

E5-E9 

66 

±5 

88 

2 

6 

2 

1 

±4 

1.3 

±0.1 

1 

Navy  Officers 

85 

±3 

84 

6 

5 

3 

1 

±3 

1.3 

±0.1 

1 

01-03 

83 

±4 

87 

5 

5 

2 

1 

±4 

1.3 

±0.1 

1 

04-06 

88 

±3 

80 

8 

6 

4 

1 

±4 

1.4 

±0.1 

1 

Marine  Corps  Enlisted 

73 

±4 

84 

5 

6 

2 

3 

±4 

1.4 

±0.1 

1 

E1  -E4 

69 

±5 

80 

5 

8 

3 

3 

±5 

1.4 

±0.2 

1 

E5-E9 

78 

±4 

89 

5 

3 

1 

2 

±4 

1.2 

±0.1 

Marine  Corps  Officers 

89 

±2 

89 

5 

3 

2 

1 

±2 

1.2 

±0.1 

01-03 

87 

±4 

90 

5 

2 

2 

1 

±3 

1.2 

±0.1 

04-06 

93 

±2 

87 

6 

3 

2 

1 

±3 

1.2 

±0.1 

Air  Force  Enlisted 

56 

±3 

91 

3 

4 

1 

1 

±3 

1.2 

±0.1 

E1  -E4 

40 

±5 

88 

4 

5 

2 

1 

±5 

1.2 

±0.2 

E5-E9 

66 

±4 

92 

3 

4 

1 

1 

±3 

1.2 

±0.1 

Air  Force  Officers 

87 

±3 

88 

5 

4 

2 

1 

±3 

1.2 

±0.1 

01-03 

84 

±4 

93 

2 

2 

2 

1 

±3 

1.1 

±0.1 

1 

04-06 

91 

±3 

82 

8 

6 

3 

1 

±4 

1.3 

±0.1 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 

0.  Death  of  a  family  member 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

69 

±2 

70 

8 

9 

6 

8 

±2 

1.7 

±0.1 

■ 

Army 

78 

±3 

67 

9 

9 

5 

10 

±3 

1.8 

±0.1 

■ 

Navy 

63 

±3 

69 

8 

10 

7 

6 

±4 

1.7 

±0.1 

■ 

Marine  Corps 

74 

±3 

67 

9 

9 

6 

8 

±4 

1.8 

±0.1 

■ 

Air  Force 

62 

±3 

78 

5 

7 

4 

5 

±3 

1.5 

±0.1 

■ 

PAYGRADE 

Eniisted 

66 

±2 

68 

8 

9 

6 

9 

±2 

1.8 

±0.1 

■ 

E1-E4 

58 

±3 

64 

9 

10 

7 

11 

±4 

1.9 

±0.1 

■ 

E1-E3 

50 

±4 

61 

8 

10 

7 

14 

±6 

2.1 

±0.2 

E4 

66 

±3 

65 

9 

9 

7 

9 

±4 

1.9 

±0.2 

■ 

E5-E9 

73 

±2 

71 

8 

9 

5 

7 

±3 

1.7 

±0.1 

■ 

E5-E6 

71 

±3 

69 

8 

10 

5 

7 

±4 

1.7 

±0.1 

■ 

E7-E9 

77 

±4 

75 

8 

7 

4 

6 

±4 

1.6 

±0.2 

■ 

Officers 

87 

±2 

80 

7 

7 

4 

3 

±2 

1.4 

±0.1 

1 

W1-W5 

85 

±8 

69 

11 

10 

6 

5 

±4 

1.7 

±0.1 

■ 

01-03 

85 

±2 

79 

7 

8 

3 

3 

±3 

1.4 

±0.1 

1 

04-06 

90 

±2 

84 

6 

5 

4 

2 

±2 

1.4 

±0.1 

1 

LOCATION 

US  (Incl.  Territories) 

69 

±2 

70 

8 

9 

6 

7 

±2 

1.7 

±0.1 

■ 

Overseas 

68 

±3 

69 

6 

10 

5 

9 

±4 

1.8 

±0.1 

■ 

Europe 

72 

±4 

75 

6 

9 

3 

6 

±4 

1.6 

±0.2 

■ 

Asia  and  Pacific 

65 

±5 

66 

7 

11 

7 

11 

±5 

1.9 

±0.2 

■ 

On  Base 

65 

±3 

67 

9 

10 

6 

9 

±3 

1.8 

±0.1 

■ 

Off  Base 

72 

±2 

72 

7 

8 

5 

7 

±2 

1.7 

±0.1 

■ 

EDUCATION 

No  Coiiege 

62 

±3 

65 

8 

9 

8 

11 

±4 

1.9 

±0.2 

■ 

Some  Coiiege 

68 

±2 

68 

9 

10 

5 

8 

±3 

1.8 

±0.1 

■ 

4-year  Degree 

77 

±3 

76 

6 

8 

5 

4 

±3 

1.6 

±0.1 

■ 

Grad/Prof  Degree 

85 

±3 

85 

5 

5 

3 

2 

±2 

1.3 

±0.1 

1 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

74 

7 

8 

5 

6 

±3 

1.6 

±0.1 

■ 

Totai  Minority 

63 

±2 

63 

10 

10 

7 

11 

±3 

1.9 

±0.1 

■ 

Non-Hispanic  Black 

60 

±3 

63 

8 

11 

8 

11 

±4 

2.0 

±0.1 

■ 

Hispanic 

64 

±4 

65 

11 

9 

5 

10 

±4 

1.8 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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47.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
0.  Death  of  a  family  member 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

66 

±5 

73 

4 

6 

6 

10 

±6 

1.8 

±0.2 

■ 

Single  w/o  Child(ren) 

62 

±3 

65 

9 

11 

6 

8 

±4 

1.8 

±0.1 

■ 

Married  w/  Child(ren) 

75 

±2 

73 

8 

8 

5 

7 

±3 

1.7 

±0.1 

■ 

Married  w/o  Child(ren) 

71 

±3 

71 

7 

8 

6 

7 

±4 

1.7 

±0.2 

■ 

Working  Spouse 

72 

±2 

73 

7 

8 

5 

6 

±3 

1.6 

±0.1 

■ 

Dual  Service  Spouse 

62 

±4 

74 

6 

9 

4 

7 

±4 

1.6 

±0.2 

■ 

GENDER 

Male 

72 

±2 

69 

8 

9 

6 

8 

±2 

1.7 

±0.1 

■ 

Enlisted 

69 

±2 

67 

9 

10 

6 

9 

±3 

1.8 

±0.1 

■ 

Officers 

88 

±2 

80 

7 

7 

4 

3 

±2 

1.4 

±0.1 

1 

Female 

52 

±3 

78 

5 

6 

5 

7 

±3 

1.6 

±0.1 

■ 

Enlisted 

47 

±4 

76 

5 

6 

5 

8 

±4 

1.6 

±0.2 

■ 

Officers 

79 

±4 

84 

4 

6 

3 

4 

±4 

1.4 

±0.1 

1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

64 

10 

9 

6 

11 

±4 

1.9 

±0.1 

■ 

El  -E4 

70 

±4 

64 

8 

8 

6 

13 

±6 

2.0 

±0.2 

■ 

E5-E9 

82 

±3 

64 

11 

10 

6 

9 

±5 

1.9 

±0.2 

■ 

Army  Officers 

87 

±3 

78 

8 

7 

4 

4 

±3 

1.5 

±0.1 

■ 

01-03 

86 

±4 

78 

8 

8 

3 

4 

±5 

1.5 

±0.2 

■ 

04-06 

87 

±3 

81 

8 

6 

3 

2 

±4 

1.4 

±0.1 

1 

Navy  Enlisted 

59 

±4 

67 

8 

11 

8 

7 

±5 

1.8 

±0.2 

■ 

E1  -E4 

49 

±5 

59 

11 

13 

8 

9 

±8 

2.0 

±0.2 

■ 

E5-E9 

66 

±5 

71 

6 

10 

7 

6 

±6 

1.7 

±0.2 

■ 

Navy  Officers 

86 

±3 

79 

7 

7 

4 

3 

±3 

1.4 

±0.1 

1 

01-03 

84 

±4 

77 

8 

9 

3 

2 

±5 

1.5 

±0.1 

■ 

04-06 

89 

±3 

83 

6 

5 

4 

3 

±4 

1.4 

±0.1 

1 

Marine  Corps  Enlisted 

73 

±4 

66 

9 

10 

7 

9 

±4 

1.8 

±0.2 

■ 

E1  -E4 

69 

±5 

60 

9 

11 

10 

11 

±6 

2.0 

±0.2 

■ 

E5-E9 

78 

±4 

74 

9 

9 

2 

6 

±5 

1.6 

±0.2 

■ 

Marine  Corps  Officers 

89 

±2 

78 

9 

6 

4 

3 

±3 

1.4 

±0.1 

1 

01-03 

87 

±4 

75 

11 

5 

5 

4 

±4 

1.5 

±0.1 

■ 

04-06 

94 

±2 

83 

7 

5 

2 

2 

±4 

1.3 

±0.1 

1 

Air  Force  Enlisted 

56 

±3 

76 

6 

8 

4 

6 

±4 

1.6 

±0.2 

■ 

E1  -E4 

41 

±5 

73 

5 

8 

6 

8 

±7 

1.7 

±0.2 

■ 

E5-E9 

66 

±4 

78 

6 

8 

3 

5 

±5 

1.5 

±0.2 

■ 

Air  Force  Officers 

87 

±3 

84 

4 

6 

4 

2 

±3 

1.4 

±0.1 

1 

01-03 

84 

±4 

82 

5 

8 

4 

2 

±4 

1.4 

±0.1 

1 

04-06 

91 

±3 

87 

3 

4 

5 

1 

±4 

1.3 

±0.1 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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48.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
a.  Spouse's  job  or  education  demands 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

43 

±2 

42 

15 

18 

13 

12 

±2 

2.4 

±0.1 

Army 

49 

±3 

39 

14 

18 

14 

14 

±4 

2.5 

±0.1 

Navy 

39 

±3 

42 

13 

18 

15 

12 

±5 

2.4 

±0.2 

Marine  Corps 

38 

±3 

43 

15 

18 

13 

12 

±5 

2.4 

±0.2 

Air  Force 

43 

±3 

47 

16 

17 

11 

9 

±5 

2.2 

±0.2 

PAYGRADE 

Eniisted 

39 

±2 

40 

14 

19 

14 

13 

±3 

2.5 

±0.1 

E1-E4 

21 

±2 

36 

14 

21 

14 

16 

±5 

2.6 

±0.2 

E1-E3 

13 

±3 

32 

12 

22 

13 

22 

±9 

2.8 

±0.3 

E4 

28 

±3 

37 

15 

21 

14 

13 

±6 

2.5 

±0.2 

E5-E9 

55 

±3 

41 

14 

18 

14 

13 

±4 

2.4 

±0.1 

E5-E6 

52 

±3 

40 

14 

17 

15 

14 

±4 

2.5 

±0.2 

E7-E9 

66 

±4 

44 

16 

19 

12 

9 

±5 

2.3 

±0.2 

Officers 

66 

±2 

49 

15 

16 

12 

8 

±2 

2.1 

±0.1 

■ 

W1-W5 

71 

±7 

39 

17 

21 

14 

9 

±4 

2.4 

±0.2 

01-03 

55 

±3 

44 

15 

17 

14 

10 

±4 

2.3 

±0.1 

04-06 

79 

±2 

55 

16 

14 

10 

5 

±3 

1.9 

±0.1 

■ 

LOCATION 

us  (Incl.  Territories) 

45 

±2 

42 

15 

17 

14 

12 

±3 

2.4 

±0.1 

Overseas 

38 

±3 

42 

13 

20 

10 

14 

±5 

2.4 

±0.2 

Europe 

44 

±4 

44 

13 

22 

9 

13 

±6 

2.3 

±0.2 

Asia  and  Pacific 

33 

±4 

39 

13 

17 

13 

17 

±7 

2.5 

±0.2 

On  Base 

31 

±2 

42 

15 

17 

12 

14 

±4 

2.4 

±0.2 

Off  Base 

52 

±2 

42 

14 

18 

14 

11 

±3 

2.4 

±0.1 

EDUCATION 

No  Coiiege 

29 

±3 

44 

12 

17 

13 

14 

±6 

2.4 

±0.2 

Some  Coiiege 

43 

±2 

39 

15 

19 

14 

13 

±3 

2.5 

±0.1 

4-year  Degree 

53 

±3 

42 

15 

17 

14 

12 

±4 

2.4 

±0.2 

Grad/Prof  Degree 

71 

±3 

54 

15 

15 

10 

6 

±4 

2.0 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

47 

±2 

44 

15 

18 

13 

10 

±3 

2.3 

±0.1 

Totai  Minority 

38 

±2 

39 

13 

18 

14 

16 

±3 

2.6 

±0.1 

Non-Hispanic  Black 

38 

±3 

42 

13 

17 

14 

14 

±4 

2.5 

±0.2 

Hispanic 

39 

±3 

35 

15 

16 

14 

20 

±5 

2.7 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties,  and 
were  married  or  separated  (Q4  and  Q29). 
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48.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
a.  Spouse's  job  or  education  demands 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Single  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Married  w/  Child(ren) 

75 

±2 

44 

15 

17 

13 

12 

±3 

2.3 

±0.1 

Married  w/o  Child(ren) 

71 

±3 

37 

14 

21 

14 

14 

±4 

2.5 

±0.2 

Working  Spouse 

72 

±2 

34 

16 

21 

14 

14 

±3 

2.6 

±0.1 

Dual  Service  Spouse 

63 

±4 

48 

10 

18 

12 

12 

±5 

2.3 

±0.2 

GENDER 

Male 

46 

±2 

41 

15 

18 

14 

12 

±3 

2.4 

±0.1 

Enlisted 

42 

±2 

38 

15 

19 

14 

13 

±3 

2.5 

±0.1 

Officers 

70 

±2 

50 

15 

16 

12 

8 

±3 

2.1 

±0.1 

Female 

27 

±3 

53 

9 

15 

9 

14 

±5 

2.2 

±0.2 

Enlisted 

23 

±3 

57 

6 

15 

7 

15 

±7 

2.2 

±0.2 

Officers 

46 

±4 

44 

16 

16 

14 

10 

±6 

2.3 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

45 

±3 

37 

14 

19 

14 

16 

±5 

2.6 

±0.2 

E1  -E4 

26 

±4 

37 

12 

23 

11 

17 

±8 

2.6 

±0.3 

E5-E9 

64 

±4 

37 

14 

18 

15 

15 

±5 

2.6 

±0.2 

Army  Officers 

66 

±3 

44 

17 

16 

13 

10 

±4 

2.3 

±0.1 

01-03 

55 

±5 

41 

14 

15 

16 

13 

±7 

2.4 

±0.2 

04-06 

79 

±4 

49 

18 

16 

10 

7 

±5 

2.1 

±0.2 

■ 

Navy  Enlisted 

35 

±3 

40 

12 

19 

16 

13 

±6 

2.5 

±0.2 

E1  -E4 

19 

±4 

27 

15 

24 

17 

16 

±10 

2.8 

±0.4 

E5-E9 

48 

±5 

43 

11 

17 

16 

12 

±7 

2.4 

±0.2 

Navy  Officers 

64 

±3 

50 

17 

16 

10 

7 

±4 

2.1 

±0.1 

■ 

01-03 

54 

±5 

42 

19 

17 

12 

11 

±6 

2.3 

±0.2 

04-06 

77 

±4 

59 

16 

13 

8 

5 

±5 

1.8 

±0.2 

■ 

Marine  Corps  Enlisted 

35 

±3 

41 

14 

18 

13 

13 

±6 

2.4 

±0.2 

E1  -E4 

20 

±4 

36 

14 

20 

16 

14 

±10 

2.6 

±0.3 

E5-E9 

59 

±5 

45 

14 

17 

11 

13 

±6 

2.3 

±0.2 

Marine  Corps  Officers 

67 

±3 

49 

16 

19 

10 

5 

±4 

2.0 

±0.1 

■ 

01-03 

53 

±4 

43 

17 

21 

11 

7 

±5 

2.2 

±0.2 

04-06 

85 

±3 

57 

15 

16 

9 

2 

±5 

1.8 

±0.1 

■ 

Air  Force  Enlisted 

38 

±3 

44 

17 

18 

10 

10 

±6 

2.2 

±0.2 

E1  -E4 

17 

±4 

43 

17 

13 

14 

13 

±11 

2.4 

±0.4 

E5-E9 

52 

±5 

45 

17 

19 

10 

9 

±7 

2.2 

±0.2 

Air  Force  Officers 

67 

±4 

54 

13 

14 

13 

7 

±5 

2.1 

±0.2 

■ 

01-03 

56 

±5 

48 

12 

16 

15 

9 

±7 

2.2 

±0.2 

04-06 

81 

±4 

58 

14 

12 

11 

5 

±6 

1.9 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties,  and 
were  married  or  separated  (Q4  and  Q29). 

NA:  Not  appiicabie 
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48.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
b.  Divorce  or  marital  problems 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

44 

±2 

62 

12 

11 

7 

8 

±2 

1.9 

±0.1 

■ 

Army 

49 

±3 

54 

12 

13 

9 

11 

±4 

2.1 

±0.1 

■ 

Navy 

39 

±3 

64 

13 

8 

6 

9 

±5 

1.8 

±0.2 

■ 

Marine  Corps 

38 

±3 

62 

13 

9 

8 

8 

±5 

1.9 

±0.2 

■ 

Air  Force 

43 

±3 

72 

10 

11 

4 

4 

±4 

1.6 

±0.1 

■ 

PAYGRADE 

Eniisted 

39 

±2 

58 

11 

12 

8 

10 

±3 

2.0 

±0.1 

■ 

E1-E4 

21 

±2 

51 

11 

12 

13 

13 

±5 

2.3 

±0.2 

E1-E3 

13 

±3 

45 

10 

13 

16 

16 

±10 

2.5 

±0.3 

E4 

28 

±3 

53 

11 

12 

11 

13 

±6 

2.2 

±0.2 

E5-E9 

56 

±3 

61 

12 

12 

7 

9 

±3 

1.9 

±0.1 

■ 

E5-E6 

52 

±3 

56 

12 

13 

8 

10 

±4 

2.0 

±0.2 

■ 

E7-E9 

67 

±4 

70 

11 

10 

4 

5 

±5 

1.6 

±0.1 

■ 

Officers 

66 

±2 

74 

13 

7 

3 

3 

±2 

1.5 

±0.1 

■ 

W1-W5 

71 

±7 

60 

15 

11 

8 

6 

±4 

1.9 

±0.2 

■ 

01-03 

55 

±3 

73 

12 

7 

4 

4 

±3 

1.5 

±0.1 

■ 

04-06 

79 

±2 

78 

13 

6 

2 

2 

±3 

1.4 

±0.1 

1 

LOCATION 

us  (Incl.  Territories) 

45 

±2 

62 

12 

11 

7 

8 

±3 

1.9 

±0.1 

■ 

Overseas 

38 

±3 

60 

13 

11 

7 

9 

±5 

1.9 

±0.2 

■ 

Europe 

44 

±4 

65 

8 

12 

8 

8 

±6 

1.9 

±0.2 

■ 

Asia  and  Pacific 

33 

±4 

53 

20 

11 

6 

11 

±7 

2.0 

±0.2 

■ 

On  Base 

32 

±2 

61 

11 

13 

7 

8 

±4 

1.9 

±0.1 

■ 

Off  Base 

52 

±2 

62 

12 

10 

7 

9 

±3 

1.9 

±0.1 

■ 

EDUCATION 

No  Coiiege 

29 

±3 

57 

11 

10 

10 

13 

±6 

2.1 

±0.2 

■ 

Some  Coiiege 

44 

±2 

58 

12 

13 

8 

9 

±3 

2.0 

±0.1 

■ 

4-year  Degree 

53 

±3 

69 

11 

9 

6 

6 

±4 

1.7 

±0.1 

■ 

Grad/Prof  Degree 

71 

±3 

78 

11 

6 

2 

3 

±3 

1.4 

±0.1 

1 

RACE/ETHNICITY 

Non-Hispanic  White 

47 

±2 

65 

12 

10 

6 

7 

±3 

1.8 

±0.1 

■ 

Totai  Minority 

39 

±2 

55 

12 

13 

8 

11 

±3 

2.1 

±0.1 

■ 

Non-Hispanic  Black 

38 

±3 

58 

12 

12 

7 

10 

±4 

2.0 

±0.2 

■ 

Hispanic 

39 

±3 

54 

11 

12 

11 

12 

±5 

2.1 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties,  and 
were  married  or  separated  (Q4  and  Q29). 
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48.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
b.  Divorce  or  marital  problems 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Single  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Married  w/  Child(ren) 

75 

±2 

61 

12 

12 

6 

9 

±3 

1.9 

±0.1 

■ 

Married  w/o  Child(ren) 

72 

±3 

65 

10 

9 

9 

8 

±4 

1.8 

±0.2 

■ 

Working  Spouse 

72 

±2 

61 

12 

12 

7 

8 

±3 

1.9 

±0.1 

■ 

Dual  Service  Spouse 

63 

±4 

61 

12 

10 

8 

9 

±5 

1.9 

±0.2 

■ 

GENDER 

Male 

46 

±2 

62 

12 

11 

7 

8 

±3 

1.9 

±0.1 

■ 

Enlisted 

42 

±2 

58 

12 

13 

8 

10 

±3 

2.0 

±0.1 

■ 

Officers 

70 

±2 

74 

13 

7 

3 

3 

±2 

1.5 

±0.1 

■ 

Female 

27 

±3 

62 

9 

7 

9 

13 

±5 

2.0 

±0.2 

■ 

Enlisted 

23 

±3 

57 

9 

8 

12 

15 

±6 

2.2 

±0.2 

Officers 

46 

±4 

76 

8 

6 

3 

7 

±5 

1.6 

±0.2 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

45 

±3 

50 

11 

15 

11 

13 

±5 

2.3 

±0.2 

El  -E4 

26 

±4 

50 

8 

13 

15 

14 

±8 

2.4 

±0.3 

E5-E9 

64 

±4 

50 

12 

16 

9 

13 

±5 

2.2 

±0.2 

Army  Officers 

66 

±3 

70 

14 

8 

4 

4 

±3 

1.6 

±0.1 

■ 

01-03 

55 

±5 

70 

13 

8 

5 

4 

±6 

1.6 

±0.2 

■ 

04-06 

79 

±4 

76 

14 

6 

2 

2 

±5 

1.4 

±0.1 

1 

Navy  Enlisted 

36 

±3 

61 

14 

8 

7 

10 

±6 

1.9 

±0.2 

■ 

E1  -E4 

19 

±4 

45 

18 

8 

11 

17 

±11 

2.4 

±0.4 

E5-E9 

48 

±5 

65 

13 

8 

6 

8 

±7 

1.8 

±0.2 

■ 

Navy  Officers 

64 

±3 

73 

12 

7 

4 

4 

±4 

1.5 

±0.1 

■ 

01-03 

54 

±5 

71 

12 

7 

4 

6 

±6 

1.6 

±0.2 

■ 

04-06 

76 

±4 

75 

12 

7 

3 

3 

±5 

1.5 

±0.1 

■ 

Marine  Corps  Enlisted 

35 

±3 

59 

13 

10 

9 

9 

±6 

2.0 

±0.2 

■ 

E1  -E4 

20 

±4 

54 

11 

10 

14 

10 

±11 

2.1 

±0.3 

■ 

E5-E9 

60 

±5 

62 

14 

10 

6 

9 

±6 

1.8 

±0.2 

■ 

Marine  Corps  Officers 

67 

±3 

73 

13 

6 

3 

4 

±3 

1.5 

±0.1 

■ 

01-03 

53 

±4 

71 

14 

6 

4 

5 

±5 

1.6 

±0.2 

■ 

04-06 

85 

±3 

77 

13 

5 

2 

3 

±4 

1.4 

±0.1 

1 

Air  Force  Enlisted 

38 

±3 

69 

9 

13 

5 

5 

±6 

1.7 

±0.2 

■ 

E1  -E4 

17 

±4 

57 

10 

16 

7 

10 

±11 

2.0 

±0.3 

■ 

E5-E9 

52 

±5 

72 

8 

12 

4 

4 

±6 

1.6 

±0.2 

■ 

Air  Force  Officers 

67 

±4 

79 

12 

5 

2 

2 

±4 

1.4 

±0.1 

1 

01-03 

56 

±5 

77 

11 

6 

2 

4 

±6 

1.4 

±0.2 

1 

04-06 

81 

±4 

81 

12 

5 

1 

1 

±5 

1.3 

±0.1 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties,  and 
were  married  or  separated  (Q4  and  Q29). 

NA:  Not  appiicabie 
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48.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
c.  Spouse's  pregnancy 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

43 

±2 

85 

2 

3 

3 

8 

±2 

1.5 

±0.1 

■ 

Army 

49 

±3 

84 

2 

3 

2 

9 

±3 

1.5 

±0.1 

■ 

Navy 

39 

±3 

83 

4 

3 

3 

8 

±4 

1.5 

±0.2 

■ 

Marine  Corps 

38 

±3 

83 

3 

4 

4 

7 

±4 

1.5 

±0.2 

■ 

Air  Force 

43 

±3 

89 

2 

2 

2 

5 

±3 

1.3 

±0.1 

1 

PAYGRADE 

Eniisted 

39 

±2 

84 

2 

3 

2 

9 

±2 

1.5 

±0.1 

■ 

E1-E4 

21 

±2 

74 

3 

4 

3 

16 

±5 

1.8 

±0.2 

■ 

E1-E3 

13 

±3 

76 

2 

4 

2 

16 

±8 

1.8 

±0.3 

■ 

E4 

28 

±3 

73 

3 

4 

4 

16 

±6 

1.9 

±0.2 

■ 

E5-E9 

55 

±3 

87 

2 

2 

2 

6 

±2 

1.4 

±0.1 

1 

E5-E6 

51 

±3 

84 

3 

2 

3 

8 

±3 

1.5 

±0.1 

■ 

E7-E9 

66 

±4 

94 

1 

2 

1 

2 

±3 

1.2 

±0.1 

1 

Officers 

66 

±2 

87 

2 

3 

3 

4 

±2 

1.4 

±0.1 

1 

W1-W5 

71 

±7 

92 

1 

2 

2 

4 

±3 

1.2 

±0.1 

1 

01-03 

55 

±3 

81 

3 

4 

5 

8 

±3 

1.6 

±0.1 

■ 

04-06 

79 

±2 

93 

2 

2 

2 

2 

±2 

1.2 

±0.1 

1 

LOCATION 

us  (Incl.  Territories) 

44 

±2 

85 

2 

3 

2 

8 

±2 

1.4 

±0.1 

1 

Overseas 

38 

±3 

81 

4 

3 

4 

8 

±4 

1.5 

±0.2 

■ 

Europe 

44 

±4 

85 

4 

2 

3 

7 

±5 

1.4 

±0.2 

1 

Asia  and  Pacific 

33 

±4 

77 

4 

4 

5 

9 

±6 

1.6 

±0.2 

■ 

On  Base 

31 

±2 

82 

2 

4 

3 

9 

±3 

1.5 

±0.1 

■ 

Off  Base 

52 

±2 

86 

3 

3 

2 

7 

±2 

1.4 

±0.1 

1 

EDUCATION 

No  Coiiege 

29 

±3 

79 

3 

2 

2 

14 

±5 

1.7 

±0.2 

■ 

Some  Coiiege 

43 

±2 

85 

2 

3 

2 

8 

±3 

1.5 

±0.1 

■ 

4-year  Degree 

53 

±3 

86 

2 

4 

3 

5 

±3 

1.4 

±0.1 

1 

Grad/Prof  Degree 

71 

±3 

90 

2 

2 

3 

3 

±2 

1.3 

±0.1 

1 

RACE/ETHNICITY 

Non-Hispanic  White 

46 

±2 

86 

2 

3 

2 

7 

±2 

1.4 

±0.1 

1 

Totai  Minority 

38 

±2 

82 

3 

3 

3 

9 

±3 

1.5 

±0.1 

■ 

Non-Hispanic  Black 

38 

±3 

85 

3 

2 

2 

8 

±3 

1.4 

±0.1 

1 

Hispanic 

39 

±3 

81 

3 

4 

3 

9 

±4 

1.6 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties,  and 
were  married  or  separated  (Q4  and  Q29). 
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48.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
c.  Spouse's  pregnancy 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Single  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Married  w/  Child(ren) 

75 

±2 

84 

2 

3 

3 

8 

±2 

1.5 

±0.1 

■ 

Married  w/o  Child(ren) 

71 

±3 

87 

2 

3 

1 

6 

±3 

1.4 

±0.1 

1 

Working  Spouse 

72 

±2 

88 

2 

3 

2 

5 

±2 

1.3 

±0.1 

1 

Dual  Service  Spouse 

63 

±4 

83 

3 

4 

3 

7 

±4 

1.5 

±0.2 

■ 

GENDER 

Male 

46 

±2 

83 

3 

3 

3 

8 

±2 

1.5 

±0.1 

■ 

Enlisted 

42 

±2 

83 

3 

3 

2 

9 

±2 

1.5 

±0.1 

■ 

Officers 

69 

±2 

86 

2 

3 

4 

5 

±2 

1.4 

±0.1 

1 

Female 

27 

±3 

97 

0 

1 

1 

1 

±2 

1.1 

±0.1 

1 

Enlisted 

23 

±3 

97 

0 

1 

1 

2 

±2 

1.1 

±0.1 

1 

Officers 

46 

±4 

98 

1 

0 

1 

1 

±2 

1.0 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

45 

±3 

83 

1 

3 

2 

10 

±4 

1.6 

±0.2 

■ 

El  -E4 

26 

±4 

76 

1 

4 

3 

16 

±7 

1.8 

±0.3 

■ 

E5-E9 

64 

±4 

86 

1 

3 

2 

8 

±4 

1.4 

±0.2 

1 

Army  Officers 

66 

±3 

86 

3 

3 

3 

6 

±3 

1.4 

±0.1 

1 

01-03 

55 

±5 

76 

4 

4 

4 

12 

±6 

1.7 

±0.2 

■ 

04-06 

78 

±4 

94 

2 

2 

1 

1 

±3 

1.1 

±0.1 

1 

Navy  Enlisted 

35 

±3 

81 

4 

3 

3 

10 

±4 

1.6 

±0.2 

■ 

E1  -E4 

19 

±4 

65 

NR 

8 

3 

23 

±11 

2.2 

±0.4 

E5-E9 

48 

±5 

85 

5 

2 

3 

6 

±5 

1.4 

±0.2 

1 

Navy  Officers 

64 

±3 

89 

3 

2 

3 

4 

±3 

1.3 

±0.1 

1 

01-03 

54 

±5 

84 

4 

2 

4 

6 

±5 

1.4 

±0.2 

1 

04-06 

76 

±4 

92 

2 

2 

2 

2 

±3 

1.2 

±0.1 

1 

Marine  Corps  Enlisted 

34 

±3 

82 

2 

4 

4 

7 

±5 

1.5 

±0.2 

■ 

E1  -E4 

19 

±4 

74 

2 

3 

7 

15 

±10 

1.9 

±0.4 

■ 

E5-E9 

59 

±5 

87 

3 

4 

3 

4 

±4 

1.3 

±0.2 

1 

Marine  Corps  Officers 

67 

±3 

86 

3 

3 

4 

4 

±3 

1.4 

±0.1 

1 

01-03 

53 

±4 

78 

4 

4 

8 

6 

±5 

1.6 

±0.2 

■ 

04-06 

85 

±3 

92 

2 

2 

1 

3 

±3 

1.2 

±0.1 

1 

Air  Force  Enlisted 

37 

±3 

89 

3 

2 

1 

5 

±4 

1.3 

±0.2 

1 

E1  -E4 

17 

±4 

80 

8 

2 

NR 

9 

±9 

1.5 

±0.3 

■ 

E5-E9 

52 

±5 

91 

2 

2 

1 

4 

±4 

1.3 

±0.2 

1 

Air  Force  Officers 

67 

±4 

88 

1 

3 

4 

3 

±3 

1.3 

±0.1 

1 

01-03 

56 

±5 

83 

0 

4 

7 

5 

±5 

1.5 

±0.2 

■ 

04-06 

80 

±4 

92 

3 

2 

2 

2 

±3 

1.2 

±0.1 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties,  and 
were  married  or  separated  (Q4  and  Q29). 

NR:  Not  reportabie  -  ceil  size  less  than  30  or  low  precision.  NA:  Not  applicable 
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49.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
a.  Child  care  arrangements 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

36 

±2 

51 

13 

13 

10 

12 

±3 

2.2 

±0.1 

Army 

42 

±3 

50 

13 

12 

12 

14 

±4 

2.3 

±0.2 

Navy 

31 

±3 

49 

13 

14 

10 

13 

±5 

2.2 

±0.2 

Marine  Corps 

27 

±3 

50 

17 

14 

8 

11 

±5 

2.1 

±0.2 

■ 

Air  Force 

36 

±3 

56 

13 

14 

8 

8 

±5 

2.0 

±0.2 

■ 

PAYGRADE 

Eniisted 

33 

±2 

50 

12 

13 

11 

13 

±3 

2.2 

±0.1 

E1-E4 

14 

±2 

43 

12 

13 

12 

19 

±7 

2.5 

±0.2 

E1-E3 

8 

±2 

46 

5 

12 

14 

22 

±13 

2.6 

±0.5 

E4 

18 

±3 

42 

15 

13 

11 

18 

±7 

2.5 

±0.3 

E5-E9 

50 

±3 

52 

12 

13 

11 

11 

±4 

2.2 

±0.1 

E5-E6 

44 

±3 

49 

13 

14 

11 

13 

±5 

2.3 

±0.2 

E7-E9 

65 

±4 

59 

11 

13 

10 

8 

±5 

2.0 

±0.2 

■ 

Officers 

51 

±2 

55 

17 

13 

7 

8 

±3 

2.0 

±0.1 

■ 

W1-W5 

66 

±7 

54 

16 

15 

8 

7 

±5 

2.0 

±0.2 

■ 

01-03 

36 

±3 

52 

16 

12 

9 

11 

±4 

2.1 

±0.2 

■ 

04-06 

68 

±3 

57 

18 

13 

6 

6 

±3 

1.8 

±0.1 

■ 

LOCATION 

us  (Incl.  Territories) 

37 

±2 

51 

14 

13 

10 

12 

±3 

2.2 

±0.1 

Overseas 

31 

±3 

52 

12 

12 

11 

13 

±5 

2.2 

±0.2 

Europe 

33 

±4 

58 

11 

12 

7 

12 

±6 

2.0 

±0.2 

■ 

Asia  and  Pacific 

29 

±4 

42 

14 

13 

17 

14 

±7 

2.5 

±0.3 

On  Base 

27 

±2 

53 

13 

13 

10 

11 

±5 

2.1 

±0.2 

Off  Base 

42 

±2 

51 

14 

13 

10 

12 

±3 

2.2 

±0.1 

EDUCATION 

No  Coiiege 

23 

±3 

51 

12 

12 

10 

15 

±7 

2.3 

±0.3 

Some  Coiiege 

37 

±2 

50 

13 

14 

11 

12 

±4 

2.2 

±0.1 

4-year  Degree 

40 

±3 

51 

16 

14 

9 

10 

±5 

2.1 

±0.2 

■ 

Grad/Prof  Degree 

59 

±3 

57 

17 

12 

7 

8 

±4 

1.9 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

37 

±2 

55 

14 

13 

10 

9 

±4 

2.1 

±0.1 

Totai  Minority 

34 

±2 

46 

13 

14 

11 

16 

±3 

2.4 

±0.1 

Non-Hispanic  Black 

38 

±3 

47 

13 

14 

10 

16 

±4 

2.3 

±0.2 

Hispanic 

30 

±3 

45 

12 

13 

11 

18 

±6 

2.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties,  and 
had  children  or  legal  dependents  under  23  years  old  (Q15  and  Q29). 
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49.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
a.  Child  care  arrangements 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

65 

±5 

42 

15 

11 

10 

22 

±6 

2.6 

±0.2 

Single  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Married  w/  Child(ren) 

75 

±2 

53 

13 

13 

10 

11 

±3 

2.1 

±0.1 

■ 

Married  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Working  Spouse 

49 

±3 

46 

14 

15 

12 

13 

±4 

2.3 

±0.1 

Dual  Service  Spouse 

37 

±4 

37 

13 

20 

12 

19 

±6 

2.6 

±0.2 

GENDER 

Male 

38 

±2 

53 

14 

13 

10 

10 

±3 

2.1 

±0.1 

Enlisted 

35 

±2 

52 

13 

13 

11 

11 

±4 

2.2 

±0.1 

Officers 

55 

±2 

57 

18 

13 

7 

6 

±3 

1.9 

±0.1 

■ 

Female 

22 

±3 

31 

10 

14 

11 

33 

±6 

3.0 

±0.2 

Enlisted 

21 

±3 

30 

10 

14 

12 

34 

±7 

3.1 

±0.3 

Officers 

30 

±4 

36 

12 

14 

10 

29 

±8 

2.9 

±0.3 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

40 

±3 

49 

12 

11 

13 

15 

±5 

2.3 

±0.2 

El  -E4 

20 

±4 

41 

13 

12 

14 

20 

±10 

2.6 

±0.3 

E5-E9 

60 

±4 

52 

11 

11 

12 

13 

±5 

2.2 

±0.2 

Army  Officers 

54 

±3 

53 

16 

14 

8 

9 

±4 

2.0 

±0.1 

01-03 

37 

±5 

47 

14 

13 

11 

15 

±8 

2.3 

±0.3 

04-06 

69 

±4 

58 

19 

13 

5 

5 

±6 

1.8 

±0.2 

■ 

Navy  Enlisted 

28 

±3 

47 

12 

15 

11 

15 

±7 

2.3 

±0.2 

E1  -E4 

11 

±3 

43 

15 

12 

11 

19 

±14 

2.5 

±0.4 

E5-E9 

40 

±5 

48 

11 

16 

11 

14 

±7 

2.3 

±0.3 

Navy  Officers 

50 

±3 

56 

19 

12 

7 

6 

±5 

1.9 

±0.1 

01-03 

37 

±5 

56 

17 

10 

10 

7 

±7 

2.0 

±0.2 

04-06 

66 

±5 

56 

20 

13 

6 

6 

±6 

1.8 

±0.2 

Marine  Corps  Enlisted 

24 

±3 

49 

16 

14 

9 

12 

±6 

2.2 

±0.2 

E1-E4 

9 

±3 

43 

10 

19 

10 

18 

±15 

2.5 

±0.5 

E5-E9 

48 

±5 

51 

18 

13 

8 

10 

±7 

2.1 

±0.2 

Marine  Corps  Officers 

51 

±3 

54 

20 

14 

7 

5 

±4 

1.9 

±0.1 

01-03 

33 

±4 

48 

19 

17 

9 

8 

±7 

2.1 

±0.2 

04-06 

74 

±4 

58 

21 

12 

5 

3 

±5 

1.7 

±0.1 

Air  Force  Enlisted 

32 

±3 

56 

12 

15 

9 

8 

±6 

2.0 

±0.2 

E1-E4 

9 

±3 

53 

8 

13 

7 

19 

±13 

2.3 

±0.5 

E5-E9 

49 

±5 

57 

12 

15 

9 

7 

±7 

2.0 

±0.2 

Air  Force  Officers 

50 

±4 

56 

16 

12 

7 

9 

±5 

2.0 

±0.2 

01-03 

36 

±5 

54 

16 

11 

8 

11 

±8 

2.0 

±0.3 

04-06 

68 

±5 

57 

16 

12 

7 

7 

±6 

1.9 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties,  and 
had  chiidren  or  iegal  dependents  under  23  years  oid  (Q1 5  and  Q29). 

NA:  Not  appiicabie 
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49.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
b.  Child's/Children's  education 

1.  Not  a  concern  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

36 

±2 

45 

14 

17 

13 

12 

±3 

2.3 

±0.1 

Army 

42 

±3 

43 

12 

16 

14 

15 

±4 

2.5 

±0.2 

Navy 

31 

±3 

39 

17 

19 

12 

13 

±5 

2.4 

±0.2 

Marine  Corps 

27 

±3 

50 

15 

16 

11 

8 

±5 

2.1 

±0.2 

■ 

Air  Force 

36 

±3 

50 

13 

17 

12 

8 

±5 

2.1 

±0.2 

PAYGRADE 

Enlisted 

33 

±2 

45 

12 

17 

13 

13 

±3 

2.4 

±0.1 

E1-E4 

14 

±2 

50 

12 

13 

10 

15 

±6 

2.3 

±0.2 

E1-E3 

8 

±2 

42 

6 

20 

10 

21 

±12 

2.6 

±0.5 

E4 

18 

±3 

53 

14 

10 

10 

13 

±7 

2.1 

±0.2 

■ 

E5-E9 

50 

±3 

43 

13 

18 

14 

13 

±4 

2.4 

±0.1 

E5-E6 

44 

±3 

44 

13 

16 

12 

14 

±5 

2.4 

±0.2 

E7-E9 

64 

±4 

41 

12 

21 

17 

10 

±5 

2.4 

±0.2 

Officers 

51 

±2 

45 

19 

17 

12 

8 

±3 

2.2 

±0.1 

W1-W5 

67 

±7 

35 

15 

22 

14 

14 

±4 

2.6 

±0.2 

01-03 

36 

±3 

50 

16 

15 

11 

8 

±5 

2.1 

±0.2 

■ 

04-06 

68 

±3 

43 

21 

17 

11 

7 

±3 

2.2 

±0.1 

LOCATION 

us  (Incl.  Territories) 

37 

±2 

45 

14 

17 

13 

12 

±3 

2.3 

±0.1 

Overseas 

31 

±3 

44 

13 

17 

12 

14 

±5 

2.4 

±0.2 

Europe 

33 

±4 

52 

12 

14 

10 

12 

±6 

2.2 

±0.2 

Asia  and  Pacific 

29 

±4 

32 

15 

21 

16 

17 

±7 

2.7 

±0.3 

On  Base 

27 

±2 

42 

15 

19 

12 

13 

±5 

2.4 

±0.2 

Off  Base 

42 

±2 

46 

13 

16 

13 

12 

±3 

2.3 

±0.1 

EDUCATION 

No  Coiiege 

22 

±3 

52 

9 

13 

11 

16 

±7 

2.3 

±0.3 

Some  Coiiege 

37 

±2 

43 

14 

18 

13 

12 

±4 

2.4 

±0.1 

4-year  Degree 

40 

±3 

45 

15 

15 

16 

10 

±5 

2.3 

±0.2 

Grad/Prof  Degree 

59 

±3 

45 

19 

16 

11 

9 

±4 

2.2 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

36 

±2 

46 

14 

17 

13 

10 

±4 

2.3 

±0.1 

Totai  Minority 

34 

±2 

42 

13 

16 

13 

16 

±3 

2.5 

±0.1 

Non-Hispanic  Black 

38 

±3 

43 

13 

14 

13 

16 

±4 

2.5 

±0.2 

Hispanic 

30 

±3 

45 

12 

17 

11 

15 

±6 

2.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties,  and 
had  children  or  legal  dependents  under  23  years  old  (Q15  and  Q29). 
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49.  While  you  were  away  during  the  past  12  months,  to  what  extent  were  the  following  a  concern? 
b.  Child's/Children's  education 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

65 

±5 

40 

12 

14 

10 

24 

±6 

2.7 

±0.3 

Single  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Married  w/  Child(ren) 

75 

±2 

45 

14 

17 

13 

11 

±3 

2.3 

±0.1 

Married  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Working  Spouse 

49 

±3 

44 

14 

17 

14 

11 

±4 

2.3 

±0.1 

Dual  Service  Spouse 

37 

±4 

48 

13 

15 

10 

14 

±6 

2.3 

±0.2 

GENDER 

Male 

38 

±2 

45 

14 

18 

13 

11 

±3 

2.3 

±0.1 

Enlisted 

35 

±2 

44 

13 

18 

14 

12 

±4 

2.4 

±0.1 

Officers 

55 

±2 

45 

19 

17 

11 

7 

±3 

2.2 

±0.1 

Female 

22 

±3 

44 

11 

9 

10 

26 

±6 

2.6 

±0.2 

Enlisted 

21 

±3 

45 

10 

9 

9 

28 

±7 

2.6 

±0.3 

Officers 

30 

±4 

41 

14 

11 

14 

19 

±8 

2.6 

±0.3 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

40 

±3 

43 

11 

15 

14 

16 

±5 

2.5 

±0.2 

El  -E4 

20 

±4 

44 

11 

14 

11 

20 

±9 

2.5 

±0.3 

E5-E9 

60 

±4 

43 

12 

16 

15 

15 

±5 

2.5 

±0.2 

Army  Officers 

54 

±3 

43 

16 

17 

13 

10 

±4 

2.3 

±0.1 

01-03 

37 

±5 

52 

13 

13 

12 

10 

±8 

2.1 

±0.3 

■ 

04-06 

70 

±4 

41 

19 

19 

13 

8 

±6 

2.3 

±0.2 

Navy  Enlisted 

28 

±3 

38 

16 

19 

12 

15 

±6 

2.5 

±0.2 

E1  -E4 

11 

±3 

48 

17 

15 

9 

11 

±13 

2.2 

±0.4 

E5-E9 

40 

±5 

36 

15 

20 

13 

16 

±7 

2.6 

±0.3 

Navy  Officers 

50 

±3 

41 

22 

17 

13 

7 

±5 

2.2 

±0.2 

01-03 

37 

±5 

40 

22 

19 

13 

7 

±7 

2.3 

±0.2 

04-06 

66 

±5 

42 

22 

16 

13 

6 

±6 

2.2 

±0.2 

Marine  Corps  Enlisted 

24 

±3 

50 

15 

15 

12 

9 

±6 

2.1 

±0.2 

■ 

E1-E4 

9 

±3 

64 

7 

10 

12 

7 

±14 

1.9 

±0.4 

■ 

E5-E9 

48 

±5 

46 

17 

17 

11 

9 

±7 

2.2 

±0.2 

Marine  Corps  Officers 

51 

±3 

49 

18 

18 

9 

6 

±4 

2.1 

±0.1 

■ 

01-03 

33 

±4 

53 

16 

16 

8 

7 

±7 

2.0 

±0.2 

■ 

04-06 

75 

±4 

49 

20 

17 

10 

5 

±5 

2.0 

±0.2 

■ 

Air  Force  Enlisted 

32 

±3 

51 

10 

18 

13 

8 

±7 

2.2 

±0.2 

E1-E4 

9 

±3 

66 

12 

8 

5 

10 

±13 

1.8 

±0.4 

■ 

E5-E9 

49 

±5 

49 

10 

19 

14 

7 

±7 

2.2 

±0.2 

Air  Force  Officers 

50 

±4 

48 

19 

15 

10 

8 

±5 

2.1 

±0.2 

■ 

01-03 

36 

±5 

53 

15 

14 

10 

7 

±8 

2.0 

±0.3 

■ 

04-06 

68 

±5 

45 

22 

16 

9 

8 

±6 

2.1 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties,  and 
had  children  or  legal  dependents  under  23  years  old  (Q15  and  Q29). 

NA:  Not  applicable 
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51 .  While  you  were  away  during  the  past  12  months,  to  what  extent  were  these  other  problems  a  concern? 

1.  No  other  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

70 

±2 

82 

0 

3 

5 

9 

±2 

1.6 

±0.1 

Army 

78 

±3 

78 

1 

4 

6 

12 

±3 

1.7 

±0.1 

Navy 

63 

±3 

83 

0 

4 

6 

8 

±3 

1.6 

±0.1 

Marine  Corps 

75 

±3 

80 

1 

3 

7 

8 

±3 

1.6 

±0.1 

Air  Force 

62 

±3 

91 

0 

2 

3 

4 

±2 

1.3 

±0.1 

1 

PAYGRADE 

Enlisted 

66 

±2 

81 

0 

3 

6 

10 

±2 

1.6 

±0.1 

E1-E4 

59 

±3 

78 

1 

4 

6 

11 

±3 

1.7 

±0.1 

E1-E3 

50 

±4 

78 

1 

3 

7 

11 

±5 

1.7 

±0.2 

E4 

67 

±3 

78 

1 

5 

5 

11 

±4 

1.7 

±0.2 

E5-E9 

73 

±2 

84 

0 

2 

5 

8 

±2 

1.5 

±0.1 

E5-E6 

71 

±3 

82 

0 

3 

6 

9 

±3 

1.6 

±0.1 

E7-E9 

78 

±4 

88 

0 

2 

4 

6 

±3 

1.4 

±0.1 

Officers 

87 

±2 

87 

1 

2 

4 

6 

±2 

1.4 

±0.1 

W1-W5 

89 

±3 

82 

1 

2 

5 

10 

±4 

1.6 

±0.2 

01-03 

85 

±2 

86 

1 

2 

5 

6 

±2 

1.4 

±0.1 

04-06 

89 

±2 

89 

1 

2 

4 

5 

±2 

1.3 

±0.1 

LOCATION 

us  (Incl.  Territories) 

70 

±2 

83 

0 

3 

5 

8 

±2 

1.6 

±0.1 

Overseas 

69 

±3 

81 

1 

2 

6 

11 

±3 

1.6 

±0.1 

Europe 

73 

±4 

82 

0 

1 

6 

10 

±4 

1.6 

±0.2 

Asia  and  Pacific 

64 

±5 

78 

1 

3 

5 

12 

±5 

1.7 

±0.2 

On  Base 

66 

±3 

81 

0 

4 

6 

8 

±3 

1.6 

±0.1 

Off  Base 

73 

±2 

83 

1 

3 

5 

9 

±2 

1.6 

±0.1 

EDUCATION 

No  College 

62 

±3 

81 

1 

3 

6 

10 

±4 

1.6 

±0.2 

Some  College 

69 

±2 

81 

0 

3 

6 

10 

±2 

1.6 

±0.1 

4-year  Degree 

76 

±3 

85 

1 

2 

5 

7 

±3 

1.5 

±0.1 

Grad/Prof  Degree 

85 

±3 

88 

0 

3 

3 

5 

±3 

1.4 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

74 

±2 

85 

0 

2 

4 

8 

±2 

1.5 

±0.1 

■ 

Total  Minority 

63 

±2 

78 

0 

4 

7 

10 

±2 

1.7 

±0.1 

■ 

Non-Hispanic  Black 

61 

±3 

80 

0 

4 

7 

9 

±3 

1.7 

±0.1 

■ 

Hispanic 

64 

±4 

78 

0 

4 

7 

10 

±4 

1.7 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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51.  While  you  were  away  during  the  p^st  12  months,  to  what  extent  were  these  other  problems  a  concern? 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Concern 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

66 

±5 

80 

0 

2 

5 

13 

±5 

1.7 

±0.2 

Single  w/o  Child(ren) 

63 

±3 

81 

1 

4 

6 

8 

±3 

1.6 

±0.1 

Married  w/  Child(ren) 

75 

±2 

84 

0 

2 

5 

9 

±2 

1.5 

±0.1 

Married  w/o  Child(ren) 

72 

±3 

82 

1 

3 

6 

8 

±3 

1.6 

±0.1 

Working  Spouse 

73 

±2 

83 

0 

2 

6 

8 

±2 

1.5 

±0.1 

Dual  Service  Spouse 

63 

±4 

82 

0 

1 

6 

10 

±4 

1.6 

±0.2 

GENDER 

Male 

73 

±2 

82 

0 

3 

5 

9 

±2 

1.6 

±0.1 

Enlisted 

70 

±2 

81 

0 

3 

6 

10 

±2 

1.6 

±0.1 

Officers 

89 

±2 

88 

1 

2 

4 

5 

±2 

1.4 

±0.1 

Female 

52 

±3 

83 

1 

3 

6 

8 

±3 

1.6 

±0.1 

Enlisted 

47 

±4 

82 

1 

3 

6 

9 

±4 

1.6 

±0.2 

Officers 

79 

±4 

83 

0 

2 

7 

8 

±4 

1.6 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

76 

±3 

76 

0 

4 

6 

13 

±3 

1.8 

±0.2 

E1-E4 

71 

±4 

76 

0 

4 

5 

14 

±5 

1.8 

±0.2 

E5-E9 

82 

±3 

77 

1 

3 

7 

13 

±4 

1.8 

±0.2 

Army  Officers 

88 

±2 

83 

1 

3 

6 

8 

±3 

1.5 

±0.1 

01-03 

87 

±4 

81 

1 

4 

7 

7 

±4 

1.6 

±0.2 

04-06 

87 

±3 

87 

1 

3 

4 

6 

±4 

1.4 

±0.2 

Navy  Enlisted 

60 

±4 

82 

0 

4 

6 

8 

±4 

1.6 

±0.2 

E1-E4 

51 

±5 

76 

1 

6 

6 

10 

±6 

1.7 

±0.2 

E5-E9 

66 

±5 

85 

0 

3 

5 

7 

±4 

1.5 

±0.2 

Navy  Officers 

86 

±3 

85 

1 

3 

5 

6 

±3 

1.5 

±0.1 

01-03 

84 

±4 

85 

1 

2 

5 

7 

±4 

1.5 

±0.2 

04-06 

89 

±3 

85 

0 

4 

5 

6 

±4 

1.5 

±0.2 

Marine  Corps  Enlisted 

73 

±4 

79 

1 

3 

8 

9 

±4 

1.7 

±0.2 

■ 

E1-E4 

70 

±5 

75 

2 

4 

10 

10 

±6 

1.8 

±0.2 

■ 

E5-E9 

79 

±4 

85 

1 

3 

4 

7 

±4 

1.5 

±0.2 

Marine  Corps  Officers 

89 

±2 

88 

0 

3 

4 

5 

±2 

1.4 

±0.1 

01-03 

87 

±4 

86 

1 

3 

4 

6 

±3 

1.4 

±0.1 

04-06 

93 

±2 

92 

0 

2 

2 

4 

±3 

1.3 

±0.1 

Air  Force  Enlisted 

56 

±3 

90 

0 

2 

3 

5 

±3 

1.3 

±0.1 

E1-E4 

41 

±5 

87 

0 

3 

4 

5 

±5 

1.4 

±0.2 

E5-E9 

67 

±4 

92 

0 

1 

3 

5 

±3 

1.3 

±0.1 

Air  Force  Officers 

87 

±3 

92 

0 

1 

3 

3 

±2 

1.3 

±0.1 

01-03 

84 

±4 

91 

0 

2 

4 

3 

±3 

1.3 

±0.1 

04-06 

91 

±3 

93 

1 

0 

3 

3 

±3 

1.2 

±0.1 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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52.  How  satisfied  are  you  with  deployment  compensation  and  incentives  (i.e.,  tax-free  income,  family  separation  pay, 
hazardous  duty  pay)? 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percentages 


Responding 

1 

2 

3 

4 

5 

ME 

Mverdye  odubiduuuii 

OVERALL  AND  SERVICE 

Total 

70 

±2 

7 

17 

32 

35 

9 

±2 

3.2 

±0.1 

Army 

78 

±3 

8 

18 

31 

35 

8 

±3 

3.2 

±0.1 

Navy 

63 

±3 

7 

19 

30 

33 

10 

±4 

3.2 

±0.1 

Marine  Corps 

75 

±3 

7 

15 

32 

38 

8 

±4 

3.3 

±0.1 

Air  Force 

63 

±3 

7 

15 

33 

36 

9 

±4 

3.3 

±0.1 

PAYGRADE 

Eniisted 

66 

±2 

8 

17 

31 

35 

9 

±2 

3.2 

±0.1 

E1-E4 

59 

±3 

8 

17 

32 

34 

9 

±4 

3.2 

±0.1 

E1-E3 

50 

±4 

7 

17 

36 

32 

8 

±6 

3.2 

±0.2 

E4 

67 

±3 

8 

17 

29 

36 

9 

±4 

3.2 

±0.1 

E5-E9 

73 

±2 

8 

18 

30 

36 

8 

±3 

3.2 

±0.1 

E5-E6 

71 

±3 

9 

17 

29 

36 

8 

±4 

3.2 

±0.1 

E7-E9 

78 

±4 

5 

19 

31 

36 

8 

±5 

3.2 

±0.1 

Officers 

88 

±2 

4 

15 

35 

35 

11 

±2 

3.3 

±0.1 

W1-W5 

90 

±3 

12 

19 

30 

29 

9 

±9 

3.0 

±0.2 

01-03 

86 

±2 

4 

16 

32 

37 

11 

±3 

3.4 

±0.1 

04-06 

90 

±2 

4 

13 

40 

34 

10 

±3 

3.3 

±0.1 

LOCATION 

US  (Inci.  Territories) 

70 

±2 

7 

17 

32 

35 

9 

±2 

3.2 

±0.1 

Overseas 

69 

±3 

7 

16 

31 

37 

9 

±4 

3.3 

±0.1 

Europe 

73 

±4 

6 

15 

29 

40 

10 

±5 

3.3 

±0.2 

Asia  and  Pacific 

65 

±5 

7 

17 

32 

34 

9 

±5 

3.2 

±0.2 

On  Base 

66 

±3 

8 

17 

32 

35 

8 

±3 

3.2 

±0.1 

Off  Base 

73 

±2 

7 

17 

31 

35 

9 

±2 

3.2 

±0.1 

EDUCATION 

No  Coiiege 

62 

±3 

9 

18 

29 

35 

9 

±4 

3.2 

±0.1 

Some  Coiiege 

69 

±2 

8 

18 

30 

36 

8 

±3 

3.2 

±0.1 

4-year  Degree 

77 

±3 

6 

15 

35 

35 

9 

±4 

3.3 

±0.1 

Grad/Prof  Degree 

85 

±3 

4 

12 

41 

33 

10 

±3 

3.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

74 

±2 

7 

17 

31 

36 

8 

±3 

3.2 

±0.1 

Totai  Minority 

64 

±2 

8 

17 

32 

33 

10 

±3 

3.2 

±0.1 

Non-Hispanic  Black 

61 

±3 

8 

18 

30 

34 

10 

±3 

3.2 

±0.1 

Hispanic 

65 

±4 

8 

16  34 

33  9 

±4 

3.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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52.  How  satisfied  are  you  with  depioyment  compensation  and  incentives  (i.e.,  tax-free  income,  famiiy  separation  pay, 
hazardous  duty  pay)? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

66 

±5 

7 

18 

30 

32 

13 

±6 

3.3 

±0.2 

Single  w/o  Child(ren) 

63 

±3 

8 

15 

32 

36 

8 

±4 

3.2 

±0.1 

Married  w/  Child(ren) 

76 

±2 

7 

18 

32 

35 

8 

±3 

3.2 

±0.1 

Married  w/o  Child(ren) 

72 

±3 

6 

17 

30 

37 

10 

±4 

3.3 

±0.1 

Working  Spouse 

73 

±2 

7 

18 

33 

34 

8 

±3 

3.2 

±0.1 

Dual  Service  Spouse 

63 

±4 

5 

16 

36 

35 

9 

±4 

3.3 

±0.1 

GENDER 

Male 

73 

±2 

8 

18 

30 

36 

9 

±2 

3.2 

±0.1 

Enlisted 

70 

±2 

8 

18 

30 

36 

8 

±3 

3.2 

±0.1 

Officers 

89 

±2 

5 

15 

34 

36 

11 

±2 

3.3 

±0.1 

Female 

52 

±3 

5 

12 

41 

32 

10 

±4 

3.3 

±0.1 

^^B 

Enlisted 

47 

±4 

6 

12 

40 

33 

10 

±5 

3.3 

±0.1 

^^B 

Officers 

79 

±4 

3 

11 

45 

30 

11 

±5 

3.3 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

77 

±3 

8 

18 

31 

35 

8 

±4 

3.2 

±0.1 

El  -E4 

71 

±4 

8 

19 

33 

33 

7 

±6 

3.1 

±0.2 

E5-E9 

82 

±3 

8 

17 

29 

36 

9 

±5 

3.2 

±0.1 

Army  Officers 

88 

±2 

5 

15 

31 

39 

10 

±3 

3.3 

±0.1 

^^B 

01-03 

87 

±3 

3 

14 

29 

44 

10 

±5 

3.4 

±0.1 

04-06 

88 

±3 

4 

13 

35 

36 

12 

±5 

3.4 

±0.1 

^^B 

Navy  Enlisted 

60 

±4 

8 

20 

30 

32 

11 

±5 

3.2 

±0.1 

E1  -E4 

50 

±5 

7 

17 

34 

32 

10 

±7 

3.2 

±0.2 

E5-E9 

67 

±5 

8 

22 

27 

32 

11 

±6 

3.2 

±0.2 

Navy  Officers 

86 

±3 

6 

16 

34 

35 

9 

±4 

3.3 

±0.1 

^^B 

01-03 

84 

±4 

6 

19 

29 

35 

10 

±5 

3.2 

±0.2 

04-06 

88 

±3 

5 

13 

39 

36 

8 

±5 

3.3 

±0.1 

^^B 

Marine  Corps  Enlisted 

73 

±4 

7 

15 

32 

38 

7 

±4 

3.2 

±0.1 

E1  -E4 

70 

±5 

8 

17 

32 

37 

6 

±6 

3.2 

±0.2 

E5-E9 

79 

±4 

6 

12 

33 

39 

10 

±6 

3.3 

±0.2 

^^B 

Marine  Corps  Officers 

89 

±2 

3 

13 

32 

38 

14 

±3 

3.5 

±0.1 

^^B 

01-03 

87 

±4 

3 

15 

30 

37 

15 

±4 

3.5 

±0.1 

04-06 

94 

±2 

4 

12 

32 

39 

13 

±5 

3.5 

±0.1 

^^B 

Air  Force  Enlisted 

57 

±3 

9 

15 

30 

38 

8 

±5 

3.2 

±0.1 

E1  -E4 

41 

±5 

9 

10 

28 

36 

16 

±7 

3.4 

±0.2 

^^B 

E5-E9 

68 

±4 

8 

17 

31 

39 

5 

±6 

3.2 

±0.2 

Air  Force  Officers 

88 

±3 

3 

15 

41 

31 

11 

±4 

3.3 

±0.1 

^^B 

01-03 

85 

±4 

2 

16 

37 

32 

12 

±5 

3.3 

±0.1 

04-06 

92 

±3 

3 

13 

46 

29 

10 

±5 

3.3 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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53.  While  you  were  away  during  the  past  12  months,  did  you  use  any  of  the  following? 
a.  Internet 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

31 

±2 

84 

±2 

Army 

38 

±3 

85 

±4  1 

Navy 

32 

±3 

84 

±5 

Marine  Corps 

38 

±4 

69 

±6 

Air  Force 

18 

±3 

96 

±2 

PAYGRADE 

Eniisted 

31 

±2 

82 

±3 

E1-E4 

30 

±3 

78 

±4  1 

E1-E3 

23 

±4 

76 

±6 

E4 

36 

±4 

79 

±5 

E5-E9 

32 

±3 

86 

±3 

E5-E6 

33 

±3 

85 

±4  1 

E7-E9 

30 

±4 

88 

±5 

Officers 

31 

±2 

93 

±2 

W1-W5 

43 

±5 

92 

±3 

01-03 

33 

±3 

93 

±3 

04-06 

27 

±3 

94 

±3 

LOCATION 

us  (Incl.  Territories) 

32 

±2 

83 

±3 

Overseas 

26 

±3 

88 

±4  1 

Europe 

32 

±4 

87 

±5 

Asia  and  Pacific 

21 

±4 

88 

±7 

On  Base 

30 

±3 

82 

±4 

Off  Base 

32 

±2 

85 

±3 

EDUCATION 

No  Coiiege 

34 

±4 

77 

±5 

Some  Coiiege 

31 

±2 

84 

±3 

4-year  Degree 

31 

±3 

92 

±3 

Grad/Prof  Degree 

25 

±3 

94 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

33 

±2 

84 

±3 

Totai  Minority 

29 

±2 

84 

±3 

Non-Hispanic  Black 

26 

±3 

88 

±4 

Hispanic 

31 

±3 

79 

±5 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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53.  While  you  were  away  during  the  past  12  months,  did  you  use  any  of  the  following? 
a.  Internet 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

FAMILY  STATUS 

Singie  w/Chiid(ren) 

28 

±5 

85 

±7 

Singie  w/o  Chiid(ren) 

29 

±3 

83 

±4  I 

Married  w/  Chiid(ren) 

33 

±2 

86 

±3 

Married  w/o  Chiid(ren) 

33 

±4 

78 

±6 

Working  Spouse 

30 

±3 

86 

±4  j 

Duai  Service  Spouse 

25 

±3 

88 

±5 

GENDER 

Maie 

34 

±2 

83 

±3 

Enlisted 

34 

±2 

82 

±3 

Officers 

33 

±2 

93 

±2 

Femaie 

17 

±2 

90 

±5 

Enlisted 

16 

±3 

88 

±6 

Officers 

22 

±4 

99 

±2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

39 

±3 

83 

±4  I 

E1-E4 

38 

±5 

81 

±6 

E5-E9 

40 

±4 

86 

±5 

Army  Officers 

36 

±3 

93 

±3 

01-03 

37 

±5 

92 

±5 

04-06 

28 

±4 

95 

±4  I 

Navy  Eniisted 

32 

±4 

83 

±5 

E1-E4 

27 

±5 

81 

±8 

E5-E9 

36 

±5 

83 

±6 

Navy  Officers 

33 

±3 

94 

±3 

01-03 

37 

±5 

94 

±4  j 

04-06 

27 

±4 

94 

±5 

Marine  Corps  Eniisted 

38 

±4 

66 

±6 

E1-E4 

41 

±5 

62 

±8 

E5-E9 

34 

±5 

75 

±8 

Marine  Corps  Officers 

38 

±3 

93 

±3 

01-03 

42 

±4 

91 

±4  j 

04-06 

33 

±4 

96 

±3 

Air  Force  Eniisted 

16 

±3 

96 

±2 

E1-E4 

12 

±3 

98 

±3 

E5-E9 

19 

±4 

96 

±3 

Air  Force  Officers 

24 

±3 

94 

±4  I 

01-03 

25 

±5 

95 

±5 

04-06 

24 

±5 

93 

±6 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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53.  While  you  were  away  during  the  past  12  months,  did  you  use  any  of  the  following? 
b.  Commercial  telephone 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

31 

±2 

58 

±3 

Army 

37 

±3 

57 

±5 

Navy 

32 

±3 

66 

±6 

Marine  Corps 

38 

±4 

50 

±6 

Air  Force 

17 

±2 

52 

±7 

PAYGRADE 

Eniisted 

31 

±2 

56 

±4  1 

E1-E4 

29 

±3 

51 

±5 

E1-E3 

22 

±4 

56 

±8 

E4 

35 

±4 

48 

±6 

E5-E9 

32 

±3 

60 

±5 

E5-E6 

33 

±3 

61 

±5 

E7-E9 

29 

±4 

58 

±8 

Officers 

31 

±2 

68 

±3 

W1-W5 

43 

±5 

68 

±5 

01-03 

33 

±3 

65 

±4  1 

04-06 

26 

±3 

72 

±5 

LOCATION 

us  (Incl.  Territories) 

32 

±2 

57 

±3 

Overseas 

26 

±3 

60 

±6 

Europe 

32 

±4 

55 

±8 

Asia  and  Pacific 

21 

±4 

67 

±9 

On  Base 

29 

±3 

55 

±5 

Off  Base 

31 

±2 

60 

±4  1 

EDUCATION 

No  Coiiege 

33 

±4 

52 

Some  Coiiege 

30 

±2 

57 

*4 

4-year  Degree 

31 

±3 

66 

±5 

Grad/Prof  Degree 

25 

±3 

72 

RACE/ETHNICITY 

Non-Hispanic  White 

32 

±2 

57 

±4  1 

Totai  Minority 

28 

±2 

58 

±4  1 

Non-Hispanic  Black 

26 

±3 

59 

±5 

Hispanic 

31 

±3 

57 

±6 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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53.  While  you  were  away  during  the  past  12  months,  did  you  use  any  of  the  following? 
b.  Commercial  telephone 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

FAMILY  STATUS 

Singie  w/Chiid(ren) 

28 

±5 

64 

±9 

Singie  w/o  Chiid(ren) 

29 

±3 

56 

±5 

Married  w/  Chiid(ren) 

32 

±2 

59 

±4  j 

Married  w/o  Chiid(ren) 

33 

±4 

57 

±7 

Working  Spouse 

30 

±3 

61 

±5 

Duai  Service  Spouse 

24 

±3 

59 

±7 

GENDER 

Maie 

33 

±2 

57 

±3 

Enlisted 

33 

±2 

55 

±4  j 

Officers 

33 

±2 

68 

±3 

Femaie 

16 

±2 

63 

±7 

Enlisted 

15 

±3 

62 

±8 

Officers 

22 

±4 

66 

±8 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

57 

±5 

E1-E4 

37 

±5 

51 

±8 

E5-E9 

39 

±4 

62 

±7 

Army  Officers 

35 

±3 

60 

±5 

01-03 

37 

±5 

56 

±8 

04-06 

28 

±4 

64 

±8 

Navy  Eniisted 

32 

±4 

63 

±7 

E1-E4 

26 

±5 

61 

±10 

E5-E9 

36 

±5 

64 

±8 

Navy  Officers 

32 

±3 

84 

±4  I 

01-03 

37 

±5 

79 

±6 

04-06 

27 

±4 

89 

±6 

Marine  Corps  Eniisted 

38 

±4 

48 

±6 

E1-E4 

40 

±5 

44 

±8 

E5-E9 

34 

±5 

58 

±9 

Marine  Corps  Officers 

38 

±3 

62 

±5 

01-03 

42 

±4 

60 

±7 

04-06 

32 

±4 

64 

±8 

Air  Force  Eniisted 

16 

±3 

46 

±9 

E1-E4 

11 

±3 

45 

±13 

E5-E9 

19 

±4 

46 

±11 

Air  Force  Officers 

24 

±3 

67 

±7 

01-03 

25 

±5 

65 

±10 

04-06 

24 

±5 

70 

±10 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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53.  While  you  were  away  during  the  past  12  months,  did  you  use  any  of  the  following? 
c.  DSN  telephone 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

31 

±2 

69 

±3 

Army 

38 

±3 

76 

±4 

Navy 

32 

±3 

46 

±6 

Marine  Corps 

38 

±4 

66 

±6 

Air  Force 

17 

±2 

92 

±3 

PAYGRADE 

Eniisted 

31 

±2 

67 

±3 

E1-E4 

29 

±3 

66 

±5 

E1-E3 

22 

±3 

64 

±8 

E4 

35 

±4 

67 

±6 

E5-E9 

32 

±3 

68 

±4 

E5-E6 

33 

±3 

68 

±5 

E7-E9 

29 

±4 

69 

±7 

Officers 

31 

±2 

78 

±3 

W1-W5 

43 

±5 

84 

±4 

01-03 

33 

±3 

76 

±4 

04-06 

27 

±3 

80 

±4 

LOCATION 

us  (Incl.  Territories) 

32 

±2 

67 

±3 

Overseas 

26 

±3 

76 

±5 

Europe 

31 

±4 

83 

±6 

Asia  and  Pacific 

21 

±4 

65 

±9 

On  Base 

30 

±3 

70 

±4 

Off  Base 

32 

±2 

68 

±4 

EDUCATION 

No  Coiiege 

33 

±4 

65 

±6 

Some  Coiiege 

30 

±2 

68 

±4 

4-year  Degree 

30 

±3 

75 

±4 

Grad/Prof  Degree 

25 

±3 

79 

±6 

RACE/ETHNICITY 

Non-Hispanic  White 

32 

±2 

68 

±4 

Totai  Minority 

28 

±2 

69 

±4 

Non-Hispanic  Black 

26 

±3 

73 

±5 

Hispanic 

31 

±3 

71 

±6 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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53.  While  you  were  away  during  the  past  12  months,  did  you  use  any  of  the  following? 
c.  DSN  telephone 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

FAMILY  STATUS 

Singie  w/Chiid(ren) 

28 

±5 

68 

±9 

Singie  w/o  Chiid(ren) 

29 

±3 

64 

±5 

Married  w/  Chiid(ren) 

32 

±2 

73 

±4  j 

Married  w/o  Chiid(ren) 

33 

±4 

68 

±7 

Working  Spouse 

30 

±3 

75 

±4  j 

Duai  Service  Spouse 

25 

±3 

76 

±7 

GENDER 

Maie 

33 

±2 

68 

±3 

Enlisted 

33 

±2 

66 

±3 

Officers 

33 

±2 

78 

±3 

Femaie 

16 

±2 

77 

±6 

Enlisted 

15 

±3 

75 

±7 

Officers 

22 

±4 

83 

±6 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

76 

±5 

E1-E4 

37 

±5 

74 

±7 

E5-E9 

39 

±4 

77 

±6 

Army  Officers 

35 

±3 

81 

±4  I 

01-03 

37 

±5 

77 

±7 

04-06 

28 

±4 

85 

±6 

Navy  Eniisted 

32 

±4 

43 

±7 

E1-E4 

26 

±5 

40 

±10 

E5-E9 

36 

±5 

45 

±9 

Navy  Officers 

32 

±3 

65 

±6 

01-03 

35 

±5 

62 

±8 

04-06 

27 

±4 

68 

±8 

Marine  Corps  Eniisted 

38 

±4 

65 

±6 

E1-E4 

40 

±5 

64 

±8 

E5-E9 

34 

±5 

67 

±8 

Marine  Corps  Officers 

38 

±3 

75 

±5 

01-03 

42 

±4 

71 

±7 

04-06 

32 

±4 

81 

±7 

Air  Force  Eniisted 

16 

±3 

93 

±3 

E1-E4 

12 

±3 

90 

±7 

E5-E9 

19 

±4 

95 

±3 

Air  Force  Officers 

24 

±3 

89 

±5 

01-03 

24 

±5 

92 

±6 

04-06 

24 

±5 

84 

±8 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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53.  While  you  were  away  during  the  past  12  months,  did  you  use  any  of  the  following? 
d.  Military  exchange  provided  telephone 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

30 

±2 

31 

±3 

Army 

37 

±3 

35 

±5 

Navy 

31 

±3 

35 

±6 

Marine  Corps 

37 

±4 

30 

±5 

Air  Force 

17 

±2 

14 

±5 

PAYGRADE 

Eniisted 

30 

±2 

32 

±3 

E1-E4 

29 

±3 

37 

±5 

E1-E3 

22 

±3 

36 

±8 

E4 

34 

±4 

37 

±6 

E5-E9 

31 

±3 

28 

±4 

E5-E6 

32 

±3 

29 

±5 

E7-E9 

28 

±4 

27 

±7 

Officers 

30 

±2 

26 

±3 

W1-W5 

42 

±5 

27 

±5 

01-03 

32 

±3 

30 

±4  1 

04-06 

26 

±3 

20 

±4  1 

LOCATION 

us  (Incl.  Territories) 

31 

±2 

31 

±3 

Overseas 

25 

±3 

32 

±6 

Europe 

31 

±4 

32 

±7 

Asia  and  Pacific 

21 

±4 

32 

±9 

On  Base 

29 

±3 

33 

±5 

Off  Base 

31 

±2 

30 

±4  1 

EDUCATION 

No  Coiiege 

33 

±4 

36 

Some  Coiiege 

30 

±2 

31 

*4 

4-year  Degree 

30 

±3 

27 

±4 

Grad/Prof  Degree 

24 

±3 

19 

JiJ 

RACE/ETHNICITY 

Non-Hispanic  White 

32 

±2 

28 

±4 

Totai  Minority 

28 

±2 

37 

±4 

Non-Hispanic  Black 

25 

±3 

40 

±6 

Hispanic 

30 

±3 

34 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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53.  While  you  were  away  during  the  past  12  months,  did  you  use  any  of  the  following? 
d.  Military  exchange  provided  telephone 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

FAMILY  STATUS 

Single  w/Child(ren) 

27 

±5 

30 

±9 

Single  w/o  Child(ren) 

28 

±3 

32 

±5 

Married  w/  Child(ren) 

31 

±2 

28 

±4 

Married  w/o  Child(ren) 

32 

±4 

37 

±7 

Working  Spouse 

29 

±3 

33 

±5 

Dual  Service  Spouse 

24 

±3 

30 

±7 

GENDER 

Male 

33 

±2 

31 

±3 

Enlisted 

33 

±2 

32 

±4 

Officers 

32 

±2 

26 

±3 

Female 

16 

±2 

28 

±6 

Enlisted 

15 

±3 

28 

±8 

Officers 

21 

±4 

27 

±8 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

37 

±3 

36 

±5 

E1-E4 

36 

±5 

42 

±8 

E5-E9 

39 

±4 

31 

±6 

Army  Officers 

35 

±3 

28 

±5 

01-03 

36 

±5 

35 

±8 

04-06 

28 

±4 

17 

±7 

Navy  Enlisted 

31 

±4 

36 

±6 

E1-E4 

26 

±5 

42 

±10 

E5-E9 

35 

±5 

32 

±8 

Navy  Officers 

32 

±3 

30 

±6 

01-03 

36 

±5 

31 

±7 

04-06 

26 

±4 

27 

±8 

Marine  Corps  Enlisted 

37 

±4 

30 

±6 

E1-E4 

40 

±5 

30 

±7 

E5-E9 

34 

±5 

29 

±8 

Marine  Corps  Officers 

37 

±3 

34 

±5 

01-03 

42 

±4 

36 

±6 

04-06 

31 

±4 

28 

±7 

Air  Force  Enlisted 

15 

±3 

13 

±6 

E1-E4 

11 

±3 

13 

±10 

E5-E9 

18 

±4 

14 

±8 

Air  Force  Officers 

23 

±3 

17 

±6 

01-03 

24 

±4 

18 

±8 

04-06 

23 

±5 

15 

±7 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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53.  While  you  were  away  during  the  past  12  months,  did  you  use  any  of  the  following? 
e.  Postal/telegram  services 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

31 

±2 

69 

±3 

Army 

37 

±3 

71 

±4 

Navy 

32 

±3 

60 

±6 

Marine  Corps 

38 

±4 

77 

±5 

Air  Force 

17 

±2 

70 

±6 

PAYGRADE 

Eniisted 

30 

±2 

69 

±3 

E1-E4 

29 

±3 

75 

±4 

E1-E3 

22 

±3 

73 

±7 

E4 

35 

±4 

76 

±5 

E5-E9 

32 

±3 

64 

±5 

E5-E6 

33 

±3 

66 

±5 

E7-E9 

29 

±4 

57 

±8 

Officers 

31 

±2 

67 

±3 

W1-W5 

43 

±5 

66 

±6 

01-03 

33 

±3 

72 

±4 

04-06 

26 

±3 

60 

±5 

LOCATION 

us  (Incl.  Territories) 

32 

±2 

69 

±3 

Overseas 

25 

±3 

64 

±6 

Europe 

31 

±4 

71 

±7 

Asia  and  Pacific 

21 

±4 

53 

±9 

On  Base 

30 

±3 

72 

±4 

Off  Base 

31 

±2 

66 

±4 

EDUCATION 

No  Coiiege 

33 

±4 

72 

±6 

Some  Coiiege 

30 

±2 

68 

±4 

4-year  Degree 

30 

±3 

65 

±5 

Grad/Prof  Degree 

25 

±3 

65 

±6 

RACE/ETHNICITY 

Non-Hispanic  White 

32 

±2 

69 

±4 

Totai  Minority 

28 

±2 

68 

±4 

Non-Hispanic  Black 

26 

±3 

65 

±5 

Hispanic 

31 

±3 

68 

±6 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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53.  While  you  were  away  during  the  past  12  months,  did  yc 

e.  Postal/telegram  services 

Percent 

Percentages 

Max 

Responding 

Yes 

ME 

FAMILY  STATUS 

Single  w/ Child(ren) 

27 

±5 

70 

±8 

Single  w/o  Child(ren) 

29 

±3 

71 

±5 

Married  w/  Chiid(ren) 

32 

±2 

65 

±4  j 

Married  w/o  Chiid(ren) 

32 

±4 

73 

±6 

Working  Spouse 

29 

±3 

68 

±4  j 

Duai  Service  Spouse 

24 

±3 

72 

±7 

GENDER 

Maie 

33 

±2 

68 

±3 

Enlisted 

33 

±2 

68 

±4  j 

Officers 

32 

±2 

66 

±3 

Femaie 

16 

±2 

74 

±6 

Enlisted 

15 

±3 

74 

±7 

Officers 

22 

±4 

75 

±7 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

72 

±5 

E1-E4 

37 

±5 

77 

±7 

E5-E9 

39 

±4 

67 

±6 

Army  Officers 

35 

±3 

69 

±5 

01-03 

36 

±5 

75 

±7 

04-06 

28 

±4 

61 

±8 

Navy  Eniisted 

32 

±4 

59 

±7 

E1-E4 

26 

±5 

69 

±9 

E5-E9 

36 

±5 

54 

±9 

Navy  Officers 

32 

±3 

61 

±6 

01-03 

36 

±5 

67 

±7 

04-06 

27 

±4 

51 

±9 

Marine  Corps  Eniisted 

38 

±4 

77 

±6 

E1-E4 

40 

±5 

77 

±7 

E5-E9 

34 

±5 

76 

±8 

Marine  Corps  Officers 

38 

±3 

76 

±4  I 

01-03 

42 

±4 

80 

±6 

04-06 

32 

±4 

73 

±7 

Air  Force  Eniisted 

15 

±3 

71 

±8 

E1-E4 

12 

±3 

75 

±11 

E5-E9 

18 

±4 

69 

±10 

Air  Force  Officers 

24 

±3 

67 

±7 

01-03 

24 

±5 

71 

±9 

04-06 

23 

±5 

62 

±10 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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54.  While  you  were  away  during  the  past  12  months,  how  often  did  you  use  the  Internet  to  communicate  with  family  and 
friends? 

1.  Daily  2.  Three  or  four  times  a  week  3.  One  or  two  times  a  week 

4.  Less  than  once  a  week  5.  Less  than  once  a  month  6.  Never 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

31 

±2 

23 

21 

19 

13 

7 

18 

±3 

Army 

38 

±3 

13 

21 

21 

18 

11 

16 

±4 

Navy 

32 

±3 

37 

21 

13 

7 

3 

18 

±5 

Marine  Corps 

38 

±4 

14 

14 

19 

12 

10 

31 

±6 

Air  Force 

18 

±3 

32 

29 

22 

8 

1 

7 

±6 

PAYGRADE 

Eniisted 

31 

±2 

21 

20 

19 

13 

8 

19 

±3 

E1-E4 

30 

±3 

18 

17 

18 

14 

10 

24 

±4 

E1-E3 

23 

±4 

14 

14 

17 

17 

11 

25 

±7 

E4 

36 

±4 

20 

19 

19 

12 

9 

23 

±5 

E5-E9 

32 

±3 

24 

22 

19 

13 

6 

16 

±4 

E5-E6 

33 

±3 

23 

22 

19 

14 

6 

17 

±5 

E7-E9 

30 

±4 

29 

22 

19 

11 

6 

14 

±7 

Officers 

31 

±2 

30 

28 

20 

10 

4 

8 

±3 

W1-W5 

43 

±5 

19 

26 

21 

16 

9 

9 

±5 

01-03 

33 

±3 

30 

27 

21 

11 

4 

7 

±4 

04-06 

27 

±3 

32 

30 

19 

8 

3 

8 

±5 

LOCATION 

us  (Inci.  Territories) 

32 

±2 

23 

21 

18 

13 

7 

18 

±3 

Overseas 

26 

±3 

23 

23 

22 

12 

6 

14 

±5 

Europe 

32 

±4 

19 

25 

22 

14 

6 

14 

±6 

Asia  and  Pacific 

21 

±4 

30 

20 

22 

8 

6 

14 

±8 

On  Base 

30 

±3 

18 

18 

20 

16 

9 

19 

±4 

Off  Base 

32 

±2 

26 

23 

18 

11 

6 

16 

±3 

EDUCATION 

No  Coiiege 

34 

±4 

19 

16 

19 

12 

10 

24 

±5 

Some  Coiiege 

31 

±2 

23 

22 

19 

13 

7 

17 

±4 

4-year  Degree 

31 

±3 

25 

27 

20 

15 

5 

10 

±5 

Grad/Prof  Degree 

25 

±3 

36 

27 

17 

7 

6 

7 

±6 

RACE/ETHNICITY 

Non-Hispanic  White 

33 

±2 

22 

23 

17 

13 

7 

17 

±4 

Totai  Minority 

29 

±2 

23 

17 

22 

12 

7 

19 

±3 

Non-Hispanic  Black 

26 

±3 

26 

18 

22 

12 

6 

15 

±5 

Hispanic 

31 

±3 

20 

17 

22 

11 

9 

22 

±5 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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54.  While  you  were  away  during  the  past  12  months,  how  often  did  you  use  the  Internet  to  communicate  with  family  and 
friends? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

28 

±5 

21 

21 

19 

14 

8 

17 

±8 

Single  w/o  Child(ren) 

29 

±3 

18 

18 

20 

17 

9 

18 

±5 

Married  w/  Chiid(ren) 

33 

±2 

25 

24 

20 

11 

6 

15 

±4 

Married  w/o  Chiid(ren) 

33 

±4 

26 

20 

15 

10 

7 

23 

±6 

Working  Spouse 

30 

±3 

26 

23 

19 

10 

6 

15 

±4 

Duai  Service  Spouse 

25 

±3 

30 

24 

21 

7 

4 

14 

±7 

GENDER 

Maie 

34 

±2 

22 

21 

18 

13 

7 

18 

±3 

Enlisted 

34 

±2 

21 

20 

18 

13 

8 

20 

±3 

Officers 

33 

±2 

29 

28 

19 

11 

5 

8 

±3 

Femaie 

17 

±2 

29 

19 

22 

10 

5 

13 

±6 

Enlisted 

16 

±3 

28 

18 

21 

10 

6 

16 

±7 

Officers 

22 

±4 

34 

25 

25 

9 

4 

3 

±8 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

39 

±3 

12 

19 

20 

19 

12 

18 

±5 

El  -E4 

38 

±5 

7 

19 

21 

20 

14 

20 

±7 

E5-E9 

40 

±4 

17 

20 

20 

18 

10 

15 

±6 

Army  Officers 

36 

±3 

17 

31 

25 

14 

5 

8 

±5 

01-03 

37 

±5 

16 

30 

29 

14 

4 

8 

±7 

04-06 

28 

±4 

20 

38 

21 

12 

3 

6 

±8 

Navy  Enlisted 

32 

±4 

36 

21 

13 

7 

3 

19 

±6 

E1  -E4 

27 

±5 

40 

17 

12 

7 

2 

23 

±10 

E5-E9 

36 

±5 

34 

22 

14 

8 

4 

18 

±8 

Navy  Officers 

33 

±3 

45 

22 

15 

7 

3 

7 

±6 

01-03 

37 

±5 

44 

20 

16 

9 

5 

7 

±8 

04-06 

27 

±4 

47 

24 

15 

6 

1 

8 

±9 

Marine  Corps  Enlisted 

38 

±4 

13 

12 

18 

12 

10 

34 

±6 

E1  -E4 

41 

±5 

11 

11 

17 

10 

13 

38 

±8 

E5-E9 

34 

±5 

16 

14 

21 

16 

6 

26 

±8 

Marine  Corps  Officers 

38 

±3 

24 

26 

20 

14 

9 

8 

±4 

01-03 

42 

±4 

22 

23 

22 

14 

11 

9 

±6 

04-06 

33 

±4 

29 

31 

18 

13 

4 

4 

±7 

Air  Force  Enlisted 

16 

±3 

31 

29 

25 

9 

0 

7 

±8 

E1  -E4 

12 

±3 

38 

24 

24 

10 

1 

3 

±12 

E5-E9 

19 

±4 

27 

31 

25 

9 

0 

8 

±11 

Air  Force  Officers 

24 

±3 

37 

30 

16 

6 

3 

8 

±7 

01-03 

24 

±5 

39 

34 

13 

7 

1 

5 

±10 

04-06 

24 

±5 

33 

25 

20 

6 

5 

10 

±10 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  a  miiitary 
operation  (Q29  and  Q38). 
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55.  How  satisfied  were  you  with  the  amount  of  opportunities  you  were  given  to  contact  family  and  friends  using  the 
Internet  while  fou  were  awaiff _ _ _ _ 


1.  Very  dissatisfied 
4.  Satisfied 


2.  Dissatisfied 
5.  Very  satisfied 


3.  Neither  satisfied  nor  dissatisfied 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

Mverdye  odubiduuuii 

OVERALL  AND  SERVICE 

Total 

31 

±2 

10 

17 

20 

34 

20 

±3 

3.4 

±0.1 

Army 

38 

±3 

12 

19 

22 

31 

16 

±4 

3.2 

±0.2 

Navy 

32 

±3 

9 

17 

15 

38 

22 

±6 

3.5 

±0.2 

Marine  Corps 

38 

±4 

15 

19 

23 

29 

14 

±5 

3.1 

±0.2 

Air  Force 

18 

±3 

3 

9 

18 

38 

31 

±7 

3.8 

±0.2 

PAYGRADE 

Eniisted 

31 

±2 

11 

18 

20 

33 

18 

±3 

3.3 

±0.1 

E1-E4 

30 

±3 

12 

21 

23 

29 

15 

±4 

3.1 

±0.2 

E1-E3 

23 

±4 

11 

26 

25 

28 

9 

±8 

3.0 

±0.2 

E4 

36 

±4 

13 

18 

22 

29 

18 

±5 

3.2 

±0.2 

E5-E9 

32 

±3 

10 

15 

17 

36 

21 

±5 

3.4 

±0.2 

E5-E6 

33 

±3 

11 

16 

19 

36 

19 

±5 

3.4 

±0.2 

E7-E9 

30 

±4 

6 

15 

14 

38 

28 

±8 

3.7 

±0.2 

Officers 

31 

±2 

6 

12 

18 

37 

28 

±3 

3.7 

±0.1 

W1-W5 

43 

±5 

11 

19 

18 

33 

19 

±5 

3.3 

±0.2 

01-03 

33 

±3 

6 

13 

16 

39 

26 

±5 

3.7 

±0.1 

04-06 

27 

±3 

4 

7 

20 

35 

33 

±5 

3.9 

±0.2 

LOCATION 

US  (Inci.  Territories) 

32 

±2 

11 

18 

20 

32 

19 

±3 

3.3 

±0.1 

Overseas 

26 

±3 

9 

10 

20 

41 

21 

±6 

3.5 

±0.2 

Europe 

32 

±4 

10 

11 

22 

37 

20 

±7 

3.5 

±0.2 

Asia  and  Pacific 

21 

±4 

7 

9 

16 

45 

23 

±9 

3.7 

±0.3 

On  Base 

30 

±3 

11 

20 

22 

29 

18 

±4 

3.2 

±0.2 

Off  Base 

32 

±2 

9 

15 

18 

37 

21 

±4 

3.4 

±0.1 

EDUCATION 

No  Coiiege 

34 

±4 

15 

21 

19 

29 

16 

±5 

3.1 

±0.2 

Some  Coiiege 

31 

±2 

9 

17 

20 

35 

19 

±4 

3.4 

±0.1 

4-year  Degree 

31 

±3 

8 

12 

19 

36 

25 

±5 

3.6 

±0.2 

Grad/Prof  Degree 

25 

±3 

5 

8 

22 

34 

31 

±6 

3.8 

±0.2 

RACE/ETHNICITY 

Non-Hispanic  White 

33 

±2 

10 

18 

20 

33 

19 

±4 

3.3 

±0.1 

Totai  Minority 

29 

±2 

12 

15 

18 

36 

20 

±4 

3.4 

±0.1 

Non-Hispanic  Black 

26 

±3 

7 

12 

21 

38 

23 

±5 

3.6 

±0.2 

Hispanic 

31 

±3 

14 

16 

19 

33 

18 

±6 

3.3 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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55.  How  satisfied  were  you 
Internet  while  you  were 


with  the  amount  of  opportunities  you  were  given  to  contact  famiiy  and  friends  using  the 
awaiff 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

28 

±5 

6 

9 

24 

36 

25 

±9 

3.6 

±0.2 

Single  w/o  Child(ren) 

29 

±3 

11 

21 

21 

32 

15 

±5 

3.2 

±0.2 

Married  w/  Child(ren) 

33 

±2 

10 

15 

19 

35 

21 

±4 

3.4 

±0.1 

Married  w/o  Child(ren) 

33 

±4 

11 

15 

18 

33 

22 

±6 

3.4 

±0.2 

Working  Spouse 

30 

±3 

9 

15 

16 

37 

23 

±5 

3.5 

±0.2 

Dual  Service  Spouse 

25 

±3 

8 

12 

20 

40 

20 

±7 

3.5 

±0.2 

GENDER 

Male 

34 

±2 

11 

17 

20 

33 

19 

±3 

3.3 

±0.1 

Enlisted 

34 

±2 

12 

18 

20 

33 

18 

±4 

3.3 

±0.1 

Officers 

33 

±2 

6 

11 

18 

38 

28 

±3 

3.7 

±0.1 

Female 

17 

±2 

5 

16 

18 

36 

25 

±6 

3.6 

±0.2 

Enlisted 

16 

±3 

5 

16 

18 

37 

24 

±8 

3.6 

±0.2 

Officers 

22 

±4 

4 

17 

16 

34 

29 

±8 

3.7 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

39 

±3 

13 

19 

23 

30 

15 

±5 

3.2 

±0.2 

El  -E4 

38 

±5 

14 

22 

27 

22 

14 

±8 

3.0 

±0.2 

E5-E9 

40 

±4 

11 

17 

19 

38 

16 

±7 

3.3 

±0.2 

Army  Officers 

36 

±3 

8 

15 

18 

37 

22 

±5 

3.5 

±0.2 

01-03 

37 

±5 

7 

15 

18 

38 

21 

±8 

3.5 

±0.2 

04-06 

28 

±4 

6 

11 

17 

35 

31 

±8 

3.8 

±0.2 

Navy  Enlisted 

32 

±4 

9 

19 

15 

38 

19 

±7 

3.4 

±0.2 

E1  -E4 

27 

±5 

7 

24 

14 

41 

14 

±10 

3.3 

±0.3 

E5-E9 

36 

±5 

10 

16 

16 

36 

22 

±8 

3.4 

±0.3 

Navy  Officers 

33 

±3 

6 

9 

13 

37 

35 

±6 

3.9 

±0.2 

01-03 

37 

±5 

8 

11 

12 

38 

31 

±8 

3.7 

±0.2 

04-06 

27 

±4 

4 

5 

14 

38 

40 

±9 

4.1 

±0.2 

Marine  Corps  Enlisted 

39 

±4 

16 

20 

23 

28 

13 

±6 

3.0 

±0.2 

E1  -E4 

41 

±5 

17 

20 

26 

25 

12 

±7 

2.9 

±0.2 

E5-E9 

35 

±5 

14 

19 

18 

34 

16 

±8 

3.2 

±0.3 

Marine  Corps  Officers 

38 

±3 

7 

12 

20 

35 

26 

±5 

3.6 

±0.2 

01-03 

42 

±4 

8 

13 

21 

36 

22 

±6 

3.5 

±0.2 

04-06 

32 

±4 

4 

7 

20 

35 

35 

±7 

3.9 

±0.2 

Air  Force  Enlisted 

16 

±3 

4 

10 

17 

38 

32 

±9 

3.8 

±0.2 

E1  -E4 

12 

±3 

2 

10 

15 

43 

30 

±12 

3.9 

±0.3 

E5-E9 

19 

±4 

5 

9 

18 

36 

32 

±11 

3.8 

±0.3 

Air  Force  Officers 

24 

±3 

2 

9 

21 

39 

30 

±7 

3.9 

±0.2 

01-03 

25 

±5 

1 

12 

15 

43 

29 

±10 

3.9 

±0.2 

04-06 

24 

±5 

3 

5 

28 

34 

31 

±10 

3.9 

±0.3 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 


DMDC 


177 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


56.  While  you  were  away  during  the  past  12  months,  how  often  did  you  use  commercial  telephones  to  communicate  with 
family  and  friends? 

1.  Daily  2.  Three  or  four  times  a  week  3.  One  or  two  times  a  week 

4.  Less  than  once  a  week  5.  Less  than  once  a  month  6.  Never 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

31 

±2 

4 

6 

15 

15 

16 

44 

±3 

Army 

37 

±3 

5 

5 

16 

15 

14 

45 

±5 

Navy 

32 

±3 

4 

6 

14 

19 

22 

36 

±6 

Marine  Corps 

38 

±4 

3 

5 

11 

12 

18 

51 

±6 

Air  Force 

17 

±2 

6 

8 

17 

10 

8 

51 

±7 

PAYGRADE 

Eniisted 

31 

±2 

4 

5 

14 

14 

16 

46 

±4 

E1-E4 

29 

±3 

3 

5 

12 

13 

15 

52 

±5 

E1-E3 

22 

±4 

4 

7 

12 

17 

16 

44 

±8 

E4 

35 

±4 

3 

4 

13 

10 

15 

56 

±6 

E5-E9 

32 

±3 

5 

6 

15 

15 

17 

42 

±5 

E5-E6 

33 

±3 

6 

5 

16 

15 

17 

41 

±5 

E7-E9 

29 

±4 

4 

7 

14 

15 

17 

43 

±8 

Officers 

31 

±2 

5 

9 

18 

19 

16 

34 

±3 

W1-W5 

43 

±5 

4 

8 

15 

20 

19 

34 

±5 

01-03 

33 

±3 

4 

6 

15 

20 

18 

37 

±5 

04-06 

26 

±3 

6 

13 

23 

18 

11 

29 

±5 

LOCATION 

us  (Inci.  Territories) 

32 

±2 

4 

5 

14 

15 

17 

45 

±3 

Overseas 

26 

±3 

6 

7 

17 

16 

11 

42 

±6 

Europe 

32 

±4 

3 

6 

18 

15 

11 

47 

±8 

Asia  and  Pacific 

21 

±4 

11 

10 

16 

17 

12 

34 

±9 

On  Base 

29 

±3 

5 

4 

13 

13 

16 

48 

±5 

Off  Base 

31 

±2 

4 

7 

16 

16 

16 

42 

±4 

EDUCATION 

No  College 

33 

±4 

3 

4 

15 

10 

18 

49 

±6 

Some  College 

30 

±2 

4 

5 

13 

16 

16 

46 

±4 

4-year  Degree 

31 

±3 

6 

9 

16 

19 

14 

35 

±5 

Grad/Prof  Degree 

25 

±3 

8 

11 

22 

17 

13 

30 

±5 

RACE/ETHNICITY 

Non-Hispanic  White 

32 

±2 

4 

6 

14 

16 

17 

44 

±4 

Totai  Minority 

28 

±2 

6 

6 

16 

13 

14 

44 

±4 

Non-Hispanic  Black 

25 

±3 

6 

6 

19 

12 

13 

44 

±5 

Hispanic 

31 

±3 

6 

6 

15 

14 

15 

45 

±6 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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56.  While  you  were  away  during  the  past  12  months,  how  often  did  you  use  commercial  telephones  to  communicate  with 
family  and  friends? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

28 

±5 

3 

6 

19 

16 

18 

38 

±9 

Single  w/o  Child(ren) 

29 

±3 

4 

4 

12 

16 

17 

47 

±5 

Married  w/  Chiid(ren) 

32 

±2 

5 

7 

16 

15 

15 

43 

±4 

Married  w/o  Chiid(ren) 

33 

±4 

5 

6 

15 

13 

16 

45 

±7 

Working  Spouse 

30 

±3 

5 

6 

16 

15 

17 

42 

±5 

Duai  Service  Spouse 

23 

±3 

5 

6 

15 

15 

14 

45 

±7 

GENDER 

Maie 

33 

±2 

4 

6 

14 

15 

16 

45 

±3 

Enlisted 

33 

±2 

4 

5 

14 

14 

16 

47 

±4 

Officers 

33 

±2 

5 

9 

18 

19 

16 

34 

±3 

Femaie 

16 

±2 

5 

5 

18 

15 

17 

40 

±7 

Enlisted 

15 

±3 

6 

5 

18 

14 

17 

41 

±9 

Officers 

22 

±4 

2 

6 

18 

21 

17 

36 

±8 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

5 

5 

15 

15 

15 

46 

±5 

El  -E4 

37 

±5 

3 

4 

14 

11 

17 

52 

±8 

E5-E9 

39 

±4 

7 

6 

17 

18 

13 

39 

±7 

Army  Officers 

35 

±3 

3 

7 

18 

16 

13 

42 

±5 

01-03 

37 

±5 

3 

5 

15 

15 

15 

46 

±8 

04-06 

28 

±4 

3 

10 

27 

15 

7 

38 

±8 

Navy  Enlisted 

32 

±4 

3 

5 

14 

18 

21 

38 

±7 

E1  -E4 

26 

±5 

3 

6 

12 

21 

16 

42 

±10 

E5-E9 

36 

±5 

4 

5 

14 

17 

24 

37 

±8 

Navy  Officers 

32 

±3 

4 

9 

17 

24 

28 

18 

±5 

01-03 

37 

±5 

3 

5 

12 

26 

31 

23 

±7 

04-06 

27 

±4 

6 

16 

26 

23 

19 

11 

±8 

Marine  Corps  Enlisted 

38 

±4 

4 

5 

11 

11 

17 

53 

±6 

E1  -E4 

40 

±5 

4 

5 

9 

11 

15 

57 

±8 

E5-E9 

34 

±5 

4 

5 

14 

12 

21 

44 

±9 

Marine  Corps  Officers 

38 

±3 

2 

6 

12 

20 

20 

41 

±5 

01-03 

42 

±4 

3 

6 

8 

20 

22 

42 

±7 

04-06 

32 

±4 

2 

8 

18 

19 

14 

40 

±8 

Air  Force  Enlisted 

16 

±3 

6 

7 

15 

6 

8 

58 

±9 

E1  -E4 

11 

±3 

6 

7 

14 

8 

5 

59 

±13 

E5-E9 

18 

±4 

6 

7 

16 

5 

9 

57 

±11 

Air  Force  Officers 

24 

±3 

8 

11 

20 

19 

8 

34 

±7 

01-03 

25 

±5 

7 

8 

21 

21 

7 

36 

±10 

04-06 

24 

±5 

9 

15 

19 

17 

9 

32 

±10 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  a  miiitary 
operation  (Q29  and  Q38). 
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57.  How  much,  on  average,  did  you  spend  per  month  to  use  commercial  telephones  to  communicate  with  family  and 
friends? 

1.  None  2.  Less  than  $20  3.  $20  to  less  than  $40 

4.  $40  to  less  than  $60  5.  More  than  $60 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

31 

±2 

48 

15 

16 

11 

11 

±3 

Army 

37 

±3 

49 

14 

15 

10 

13 

±5 

Navy 

32 

±3 

39 

16 

18 

14 

13 

±6 

Marine  Corps 

38 

±4 

56 

12 

16 

8 

8 

±6 

Air  Force 

17 

±2 

53 

19 

14 

9 

6 

±7 

PAYGRADE 

Eniisted 

31 

±2 

50 

14 

15 

11 

11 

±4 

E1-E4 

29 

±3 

55 

13 

14 

7 

11 

±5 

E1-E3 

22 

±4 

48 

13 

13 

11 

15 

±8 

E4 

35 

±4 

58 

14 

14 

5 

9 

±6 

E5-E9 

32 

±3 

45 

14 

16 

13 

11 

±5 

E5-E6 

33 

±3 

44 

14 

16 

13 

13 

±5 

E7-E9 

29 

±4 

48 

14 

16 

15 

6 

±8 

Officers 

31 

±2 

39 

21 

20 

10 

11 

±3 

W1-W5 

43 

±5 

42 

16 

18 

13 

11 

±6 

01-03 

33 

±3 

41 

20 

21 

8 

10 

±5 

04-06 

26 

±3 

33 

23 

21 

12 

11 

±5 

LOCATION 

us  (Inci.  Territories) 

32 

±2 

48 

16 

16 

10 

10 

±3 

Overseas 

26 

±3 

46 

8 

17 

13 

17 

±6 

Europe 

32 

±4 

51 

9 

17 

10 

14 

±8 

Asia  and  Pacific 

21 

±4 

38 

8 

16 

17 

21 

±9 

On  Base 

29 

±3 

51 

13 

17 

8 

10 

±5 

Off  Base 

31 

±2 

45 

16 

15 

12 

12 

±4 

EDUCATION 

No  College 

33 

±4 

52 

12 

17 

9 

10 

±6 

Some  College 

30 

±2 

49 

14 

14 

11 

11 

±4 

4-year  Degree 

31 

±3 

40 

18 

19 

10 

13 

±5 

Grad/Prof  Degree 

25 

±3 

37 

22 

20 

11 

10 

±6 

RACE/ETHNICITY 

Non-Hispanic  White 

32 

±2 

47 

17 

16 

11 

9 

±4 

Total  Minority 

28 

±2 

49 

10 

15 

10 

15 

±4 

Non-Hispanic  Black 

26 

±3 

49 

11 

15 

11 

14 

±6 

Hispanic 

31 

±3 

48 

9 

17 

10 

17 

±6 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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57.  How  much,  on  average,  did  you  spend  per  month  to  use  commercial  telephones  to  communicate  with  family  and 
friends? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

28 

±5 

44 

13 

19 

11 

12 

±9 

Single  w/o  Child(ren) 

29 

±3 

50 

17 

16 

8 

8 

±5 

Married  w/  Chiid(ren) 

32 

±2 

47 

14 

15 

13 

12 

±4 

Married  w/o  Chiid(ren) 

33 

±4 

47 

13 

16 

8 

16 

±7 

Working  Spouse 

30 

±3 

44 

14 

17 

13 

13 

±5 

Duai  Service  Spouse 

23 

±3 

46 

13 

18 

9 

13 

±7 

GENDER 

Maie 

33 

±2 

48 

15 

16 

10 

11 

±3 

Enlisted 

33 

±2 

50 

13 

15 

11 

11 

±4 

Officers 

33 

±2 

38 

21 

20 

10 

10 

±3 

Femaie 

16 

±2 

42 

15 

16 

11 

16 

±7 

Enlisted 

15 

±3 

44 

14 

14 

11 

17 

±8 

Officers 

22 

±4 

39 

15 

23 

10 

13 

±8 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

49 

13 

14 

10 

13 

±5 

E1  -E4 

37 

±5 

55 

14 

13 

7 

11 

±8 

E5-E9 

39 

±4 

45 

12 

15 

13 

15 

±7 

Army  Officers 

35 

±3 

47 

17 

18 

9 

9 

±5 

01-03 

37 

±5 

51 

15 

19 

6 

9 

±8 

04-06 

28 

±4 

44 

20 

18 

11 

7 

±9 

Navy  Enlisted 

32 

±4 

42 

14 

17 

14 

13 

±7 

E1  -E4 

26 

±5 

46 

11 

16 

10 

16 

±10 

E5-E9 

36 

±5 

39 

15 

18 

16 

12 

±8 

Navy  Officers 

32 

±3 

21 

26 

26 

13 

13 

±5 

01-03 

36 

±5 

25 

27 

24 

12 

12 

±7 

04-06 

27 

±4 

13 

26 

29 

15 

17 

±8 

Marine  Corps  Enlisted 

38 

±4 

57 

12 

16 

7 

8 

±6 

E1  -E4 

40 

±5 

60 

13 

14 

5 

9 

±8 

E5-E9 

34 

±5 

52 

10 

20 

12 

6 

±9 

Marine  Corps  Officers 

38 

±3 

45 

16 

19 

11 

9 

±5 

01-03 

42 

±4 

46 

14 

19 

10 

11 

±7 

04-06 

32 

±4 

43 

20 

16 

12 

9 

±8 

Air  Force  Enlisted 

16 

±3 

58 

17 

11 

9 

4 

±9 

E1  -E4 

11 

±3 

62 

17 

10 

8 

3 

±13 

E5-E9 

19 

±4 

56 

18 

12 

10 

4 

±11 

Air  Force  Officers 

24 

±3 

39 

24 

19 

7 

11 

±7 

01-03 

25 

±5 

41 

23 

20 

6 

10 

±10 

04-06 

24 

±5 

35 

25 

18 

9 

12 

±10 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  a  miiitary 
operation  (Q29  and  Q38). 
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i58.  How  satisfied  were  you  with  the  amount  of  opportunities  you  were  given  to  communicate  with  family  and  friends  using 
! _ commercial  telephones^ilej^  w^e  aw^ _ 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percentages 


Responding 

1 

2 

3 

4 

5 

ME 

Mverdye  odubiduuuii 

OVERALL  AND  SERVICE 

Total 

31 

±2 

14 

20 

33 

25 

7 

±3 

2.9 

±0.1 

Army 

38 

±3 

18 

23 

30 

23 

6 

±4 

2.8 

±0.1 

Navy 

32 

±3 

9 

20 

34 

30 

8 

±6 

3.1 

±0.2 

Marine  Corps 

38 

±4 

18 

21 

35 

21 

6 

±5 

2.8 

±0.2 

Air  Force 

18 

±3 

11 

11 

39 

27 

12 

±7 

3.2 

±0.2 

PAYGRADE 

Eniisted 

31 

±2 

15 

20 

33 

24 

7 

±3 

2.9 

±0.1 

E1-E4 

30 

±3 

16 

25 

34 

20 

6 

±5 

2.7 

±0.1 

E1-E3 

23 

±4 

15 

24 

39 

19 

3 

±8 

2.7 

±0.2 

E4 

35 

±4 

17 

26 

31 

20 

7 

±6 

2.8 

±0.2 

E5-E9 

32 

±3 

15 

17 

33 

28 

8 

±4 

3.0 

±0.1 

E5-E6 

33 

±3 

17 

16 

32 

28 

7 

±5 

2.9 

±0.2 

E7-E9 

29 

±4 

8 

18 

34 

30 

10 

±8 

3.2 

±0.2 

Officers 

31 

±2 

10 

17 

34 

29 

10 

±3 

3.1 

±0.1 

W1-W5 

43 

±5 

14 

21 

32 

26 

7 

±6 

2.9 

±0.2 

01-03 

33 

±3 

12 

19 

32 

29 

8 

±4 

3.0 

±0.1 

04-06 

27 

±3 

5 

13 

36 

31 

14 

±5 

3.4 

±0.1 

LOCATION 

US  (Inci.  Territories) 

32 

±2 

15 

21 

33 

24 

7 

±3 

2.9 

±0.1 

Overseas 

26 

±3 

13 

13 

35 

32 

7 

±6 

3.1 

±0.2 

Europe 

32 

±4 

15 

15 

35 

28 

6 

±7 

2.9 

±0.2 

Asia  and  Pacific 

21 

±4 

10 

9 

34 

38 

9 

±9 

3.3 

±0.2 

On  Base 

30 

±3 

15 

24 

32 

22 

7 

±5 

2.8 

±0.2 

Off  Base 

32 

±2 

14 

17 

34 

28 

7 

±4 

3.0 

±0.1 

EDUCATION 

No  Coiiege 

34 

±4 

16 

23 

34 

22 

6 

±6 

2.8 

±0.2 

Some  Coiiege 

31 

±2 

15 

20 

33 

25 

7 

±4 

2.9 

±0.1 

4-year  Degree 

31 

±3 

13 

16 

34 

28 

9 

±5 

3.0 

±0.2 

Grad/Prof  Degree 

25 

±3 

8 

13 

31 

35 

13 

±6 

3.3 

±0.2 

RACE/ETHNICITY 

Non-Hispanic  White 

33 

±2 

15 

20 

34 

24 

7 

±4 

2.9 

±0.1 

Totai  Minority 

28 

±2 

14 

19 

32 

27 

8 

±4 

3.0 

±0.1 

Non-Hispanic  Black 

26 

±3 

13 

17 

34 

29 

8 

±5 

3.0 

±0.2 

Hispanic 

31 

±3 

15 

21  30 

25  8 

±6 

2.9 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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|58.  How  satisfied  were  you  with  the  amount  of  opportunities  you  were  given  to  communicate  with  famiiy  and  friends  using  I 
_ cotnmercial  t^e||hones  whilejsou  were  aw^ _ _ j 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

27 

±5 

10 

16 

41 

27 

6 

±10 

3.0 

±0.2 

Single  w/o  Child(ren) 

29 

±3 

12 

23 

34 

25 

5 

±5 

2.9 

±0.2 

Married  w/  Child(ren) 

33 

±2 

15 

19 

32 

25 

9 

±4 

2.9 

±0.1 

Married  w/o  Child(ren) 

33 

±4 

18 

19 

30 

25 

8 

±6 

2.9 

±0.2 

Working  Spouse 

30 

±3 

17 

19 

30 

25 

9 

±4 

2.9 

±0.2 

Dual  Service  Spouse 

25 

±3 

17 

16 

33 

24 

11 

±7 

3.0 

±0.2 

GENDER 

Male 

34 

±2 

14 

20 

34 

25 

7 

±3 

2.9 

±0.1 

Enlisted 

34 

±2 

15 

20 

34 

24 

6 

±4 

2.9 

±0.1 

Officers 

33 

±2 

9 

16 

34 

29 

10 

±3 

3.1 

±0.1 

Female 

17 

±2 

15 

22 

28 

25 

11 

±6 

3.0 

±0.2 

Enlisted 

16 

±3 

16 

21 

27 

24 

12 

±7 

3.0 

±0.2 

Officers 

22 

±4 

11 

24 

29 

30 

6 

±8 

3.0 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

18 

23 

31 

23 

6 

±5 

2.8 

±0.2 

El  -E4 

37 

±5 

17 

27 

34 

17 

4 

±8 

2.6 

±0.2 

E5-E9 

40 

±4 

19 

19 

27 

28 

7 

±6 

2.9 

±0.2 

Army  Officers 

36 

±3 

16 

22 

29 

26 

8 

±5 

2.9 

±0.2 

01-03 

37 

±5 

20 

22 

26 

24 

8 

±7 

2.8 

±0.2 

04-06 

28 

±4 

8 

21 

30 

30 

12 

±8 

3.2 

±0.2 

Navy  Enlisted 

32 

±4 

10 

21 

33 

29 

7 

±6 

3.0 

±0.2 

E1  -E4 

27 

±5 

10 

26 

34 

25 

6 

±9 

2.9 

±0.3 

E5-E9 

36 

±5 

10 

18 

33 

31 

7 

±8 

3.1 

±0.2 

Navy  Officers 

33 

±3 

5 

14 

35 

32 

13 

±6 

3.4 

±0.2 

01-03 

37 

±5 

5 

17 

38 

31 

10 

±8 

3.2 

±0.2 

04-06 

27 

±4 

5 

8 

32 

35 

19 

±9 

3.6 

±0.2 

Marine  Corps  Enlisted 

38 

±4 

18 

21 

35 

20 

6 

±6 

2.7 

±0.2 

E1  -E4 

41 

±5 

20 

25 

31 

18 

6 

±8 

2.6 

±0.2 

E5-E9 

35 

±5 

15 

12 

43 

24 

5 

±9 

2.9 

±0.2 

Marine  Corps  Officers 

38 

±3 

9 

21 

36 

26 

9 

±5 

3.0 

±0.1 

01-03 

42 

±4 

10 

24 

36 

24 

6 

±6 

2.9 

±0.2 

04-06 

33 

±4 

8 

13 

36 

31 

12 

±7 

3.3 

±0.2 

Air  Force  Enlisted 

16 

±3 

14 

11 

39 

25 

12 

±9 

3.1 

±0.3 

E1  -E4 

12 

±3 

14 

11 

37 

23 

15 

±12 

3.1 

±0.4 

E5-E9 

19 

±4 

14 

11 

39 

25 

11 

±11 

3.1 

±0.3 

Air  Force  Officers 

24 

±3 

5 

12 

39 

33 

10 

±7 

3.3 

±0.2 

01-03 

25 

±5 

7 

15 

34 

36 

8 

±10 

3.2 

±0.2 

04-06 

24 

±5 

2 

9 

46 

30 

13 

±10 

3.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  a  miiitary 
operation  (Q29  and  Q38). 
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59.  While  you  were  away  during  the  past  12  months,  how  often  did  you  communicate  with  family  and  friends  using  DSN 
telephones? 

1.  Daily  2.  Three  or  four  times  a  week  3.  One  or  two  times  a  week 

4.  Less  than  once  a  week  5.  Less  than  once  a  month  6.  Never 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

31 

±2 

3 

7 

19 

17 

17 

37 

±3 

Army 

38 

±3 

3 

8 

19 

22 

19 

29 

±4 

Navy 

32 

±3 

1 

4 

8 

8 

17 

62 

±6 

Marine  Corps 

38 

±4 

2 

3 

12 

20 

24 

39 

±6 

Air  Force 

17 

±2 

5 

11 

46 

16 

8 

14 

±7 

PAYGRADE 

Eniisted 

31 

±2 

3 

7 

19 

16 

17 

38 

±3 

E1-E4 

29 

±3 

3 

6 

16 

17 

20 

39 

±5 

E1-E3 

22 

±3 

2 

7 

13 

12 

23 

43 

±8 

E4 

35 

±4 

3 

5 

17 

19 

18 

37 

±6 

E5-E9 

32 

±3 

3 

7 

22 

15 

15 

37 

±4 

E5-E6 

33 

±3 

4 

7 

21 

15 

16 

37 

±5 

E7-E9 

28 

±4 

1 

8 

23 

15 

12 

41 

±7 

Officers 

31 

±2 

2 

7 

20 

20 

18 

33 

±3 

W1-W5 

43 

±5 

2 

5 

21 

23 

21 

27 

±5 

01-03 

33 

±3 

2 

6 

20 

18 

20 

34 

±4 

04-06 

27 

±3 

2 

8 

21 

23 

13 

34 

±5 

LOCATION 

us  (Inci.  Territories) 

32 

±2 

2 

6 

20 

16 

17 

38 

±3 

Overseas 

26 

±3 

4 

10 

16 

18 

19 

32 

±6 

Europe 

31 

±4 

3 

11 

17 

22 

21 

25 

±7 

Asia  and  Pacific 

21 

±4 

5 

9 

16 

12 

15 

44 

±9 

On  Base 

30 

±3 

3 

6 

20 

18 

18 

35 

±5 

Off  Base 

31 

±2 

3 

7 

19 

16 

17 

39 

±4 

EDUCATION 

No  Coiiege 

33 

±4 

2 

5 

16 

15 

21 

41 

±6 

Some  Coiiege 

30 

±2 

3 

7 

21 

16 

16 

37 

±4 

4-year  Degree 

30 

±3 

2 

6 

18 

21 

19 

34 

±5 

Grad/Prof  Degree 

24 

±3 

2 

9 

23 

21 

12 

32 

±6 

RACE/ETHNICITY 

Non-Hispanic  White 

32 

±2 

2 

6 

21 

17 

17 

38 

±4 

Totai  Minority 

28 

±2 

4 

7 

17 

16 

19 

37 

±4 

Non-Hispanic  Black 

26 

±3 

6 

9 

20 

14 

16 

35 

±5 

Hispanic 

31 

±3 

3 

8 

14 

20 

22 

34 

±6 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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59.  While  you  were  away  during  the  past  12  months,  how  often  did  you  communicate  with  family  and  friends  using  DSN 
telephones? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

28 

±5 

3 

6 

18 

14 

18 

42 

±10 

Single  w/o  Child(ren) 

29 

±3 

2 

4 

16 

16 

20 

43 

±5 

Married  w/  Chiid(ren) 

32 

±2 

3 

9 

23 

18 

14 

33 

±4 

Married  w/o  Chiid(ren) 

33 

±4 

3 

6 

16 

16 

22 

37 

±7 

Working  Spouse 

29 

±3 

4 

8 

22 

20 

15 

31 

±4 

Duai  Service  Spouse 

25 

±3 

7 

9 

20 

18 

15 

30 

±7 

GENDER 

Maie 

33 

±2 

3 

7 

19 

17 

17 

38 

±3 

Enlisted 

33 

±2 

3 

7 

19 

16 

17 

39 

±4 

Officers 

32 

±2 

2 

7 

20 

20 

18 

33 

±3 

Femaie 

16 

±2 

3 

6 

22 

19 

18 

32 

±6 

Enlisted 

15 

±3 

4 

7 

22 

17 

17 

32 

±7 

Officers 

22 

±4 

1 

5 

22 

25 

18 

29 

±8 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

3 

9 

20 

21 

18 

29 

±5 

El  -E4 

37 

±5 

3 

8 

17 

19 

21 

31 

±8 

E5-E9 

39 

±4 

3 

9 

22 

23 

16 

28 

±6 

Army  Officers 

35 

±3 

1 

6 

18 

25 

22 

28 

±5 

01-03 

37 

±5 

1 

5 

15 

24 

23 

32 

±8 

04-06 

28 

±4 

0 

8 

19 

30 

18 

24 

±8 

Navy  Enlisted 

32 

±4 

1 

4 

8 

7 

17 

64 

±7 

E1  -E4 

26 

±5 

0 

2 

6 

8 

16 

68 

±9 

E5-E9 

36 

±5 

2 

4 

9 

6 

17 

62 

±9 

Navy  Officers 

31 

±3 

2 

3 

9 

14 

18 

53 

±6 

01-03 

35 

±5 

1 

4 

8 

11 

21 

54 

±8 

04-06 

27 

±4 

2 

3 

10 

19 

15 

51 

±9 

Marine  Corps  Enlisted 

38 

±4 

3 

3 

12 

20 

23 

39 

±6 

E1  -E4 

40 

±5 

3 

3 

10 

21 

26 

39 

±8 

E5-E9 

34 

±5 

3 

3 

16 

20 

19 

40 

±9 

Marine  Corps  Officers 

38 

±3 

1 

4 

15 

19 

27 

34 

±5 

01-03 

42 

±4 

1 

4 

13 

15 

31 

36 

±7 

04-06 

32 

±4 

1 

5 

21 

26 

17 

30 

±7 

Air  Force  Enlisted 

16 

±3 

5 

11 

50 

15 

8 

11 

±9 

E1  -E4 

12 

±3 

4 

8 

48 

16 

9 

15 

±13 

E5-E9 

19 

±4 

5 

13 

51 

14 

7 

10 

±11 

Air  Force  Officers 

24 

±3 

4 

11 

36 

18 

8 

23 

±7 

01-03 

24 

±5 

5 

9 

41 

18 

11 

16 

±10 

04-06 

24 

±5 

2 

14 

30 

17 

5 

31 

±10 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  a  miiitary 
operation  (Q29  and  Q38). 
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60.  How  much,  on  average,  did  you  spend  per  month  to  use  a  DSN  telephone  commercial  patch  to  make  personal  calls 
using  prepaid  calling  cards? 

1.  None  2.  Less  than  $20  3.  $20  to  less  than  $40 

4.  $40  to  less  than  $60  5.  More  than  $60 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

31 

±2 

60 

15 

12 

6 

6 

±3 

Army 

37 

±3 

54 

16 

14 

7 

9 

±5 

Navy 

32 

±3 

76 

8 

8 

4 

4 

±5 

Marine  Corps 

38 

±4 

56 

18 

15 

6 

5 

±6 

Air  Force 

17 

±2 

53 

24 

12 

8 

4 

±7 

PAYGRADE 

Eniisted 

31 

±2 

59 

15 

13 

7 

7 

±3 

E1-E4 

29 

±3 

55 

16 

14 

7 

8 

±5 

E1-E3 

22 

±3 

56 

14 

13 

8 

9 

±8 

E4 

35 

±4 

54 

17 

15 

7 

7 

±6 

E5-E9 

32 

±3 

63 

14 

11 

6 

6 

±4 

E5-E6 

33 

±3 

61 

14 

12 

6 

6 

±5 

E7-E9 

28 

±4 

70 

12 

7 

8 

3 

±7 

Officers 

31 

±2 

65 

18 

11 

3 

3 

±3 

W1-W5 

43 

±5 

59 

14 

16 

6 

4 

±6 

01-03 

32 

±3 

64 

20 

10 

3 

3 

±4 

04-06 

27 

±3 

67 

17 

11 

3 

2 

±5 

LOCATION 

us  (Inci.  Territories) 

32 

±2 

61 

16 

12 

6 

6 

±3 

Overseas 

25 

±3 

58 

12 

15 

8 

8 

±6 

Europe 

31 

±4 

58 

12 

12 

8 

9 

±8 

Asia  and  Pacific 

21 

±4 

58 

11 

19 

7 

4 

±9 

On  Base 

30 

±3 

55 

18 

12 

8 

8 

±5 

Off  Base 

31 

±2 

64 

13 

12 

5 

5 

±4 

EDUCATION 

No  College 

33 

±4 

57 

14 

16 

7 

7 

±6 

Some  College 

30 

±2 

61 

15 

11 

7 

6 

±4 

4-year  Degree 

30 

±3 

63 

17 

10 

4 

5 

±5 

Grad/Prof  Degree 

24 

±3 

64 

17 

12 

5 

3 

±6 

RACE/ETHNICITY 

Non-Hispanic  White 

32 

±2 

61 

17 

12 

6 

4 

±4 

Totai  Minority 

28 

±2 

58 

12 

14 

7 

9 

±4 

Non-Hispanic  Black 

26 

±3 

58 

11 

15 

8 

9 

±5 

Hispanic 

31 

±3 

56 

14 

14 

7 

10 

±6 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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60.  How  much,  on  average,  did  you  spend  per  month  to  use  a  DSN  telephone  commercial  patch  to  make  personal  calls 
using  prepaid  calling  cards? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/  Child(ren) 

28 

±5 

56 

15 

17 

6 

6 

±10 

Single  w/o  Child(ren) 

29 

±3 

60 

14 

13 

8 

5 

±5 

Married  w/  Chiid(ren) 

32 

±2 

62 

16 

11 

6 

6 

±4 

Married  w/o  Chiid(ren) 

33 

±4 

58 

14 

14 

5 

8 

±7 

Working  Spouse 

29 

±3 

59 

16 

13 

6 

5 

±5 

Duai  Service  Spouse 

25 

±3 

55 

18 

13 

6 

8 

±7 

GENDER 

Maie 

33 

±2 

61 

15 

12 

6 

5 

±3 

Enlisted 

33 

±2 

60 

14 

13 

7 

6 

±4 

Officers 

32 

±2 

66 

18 

10 

3 

3 

±3 

Femaie 

16 

±2 

49 

18 

13 

8 

12 

±7 

Enlisted 

15 

±3 

47 

17 

13 

7 

14 

±8 

Officers 

22 

±4 

55 

20 

14 

8 

3 

±9 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

52 

16 

15 

8 

10 

±5 

El  -E4 

37 

±5 

47 

20 

14 

8 

11 

±8 

E5-E9 

39 

±4 

57 

12 

15 

8 

9 

±7 

Army  Officers 

35 

±3 

64 

16 

12 

4 

4 

±5 

01-03 

37 

±5 

67 

16 

10 

3 

4 

±7 

04-06 

28 

±4 

63 

18 

13 

4 

2 

±8 

Navy  Enlisted 

32 

±4 

77 

6 

8 

4 

4 

±6 

E1  -E4 

26 

±5 

78 

3 

10 

5 

4 

±8 

E5-E9 

36 

±5 

77 

8 

7 

4 

4 

±8 

Navy  Officers 

31 

±3 

68 

20 

7 

3 

1 

±6 

01-03 

35 

±5 

68 

21 

7 

3 

2 

±7 

04-06 

27 

±4 

70 

21 

6 

3 

0 

±9 

Marine  Corps  Enlisted 

38 

±4 

56 

17 

15 

7 

5 

±6 

E1  -E4 

40 

±5 

54 

17 

16 

7 

6 

±8 

E5-E9 

34 

±5 

60 

16 

14 

7 

2 

±9 

Marine  Corps  Officers 

38 

±3 

59 

22 

13 

3 

3 

±5 

01-03 

42 

±4 

58 

22 

14 

2 

3 

±6 

04-06 

32 

±4 

59 

23 

12 

4 

2 

±7 

Air  Force  Enlisted 

16 

±3 

48 

26 

12 

9 

4 

±9 

E1  -E4 

12 

±3 

38 

24 

21 

12 

4 

±12 

E5-E9 

19 

±4 

53 

27 

8 

8 

4 

±12 

Air  Force  Officers 

24 

±3 

65 

18 

11 

3 

3 

±7 

01-03 

24 

±5 

60 

23 

11 

4 

2 

±10 

04-06 

24 

±5 

70 

13 

11 

3 

3 

±9 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  a  miiitary 
operation  (Q29  and  Q38). 
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61.  How  much,  on  average,  did  you  spend  per  month  to  use  a  DSN  telephone  commercial  patch  to  make  personal  calls 
using  other  payment  methods?  [Include  costs  of  calling  cards  (not  prepaid),  credit  cards,  and  collect  calls.] 

1.  None  2.  Less  than  $20  3.  $20  to  less  than  $40 

4.  $40  to  less  than  $60  5.  More  than  $60 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

31 

±2 

76 

12 

6 

3 

3 

±3 

Army 

37 

±3 

70 

14 

8 

4 

5 

±4 

Navy 

32 

±3 

84 

7 

5 

2 

2 

±4 

Marine  Corps 

38 

±4 

77 

12 

6 

3 

3 

±5 

Air  Force 

17 

±2 

76 

13 

5 

5 

2 

±6 

PAYGRADE 

Eniisted 

30 

±2 

75 

12 

6 

4 

4 

±3 

E1-E4 

29 

±3 

73 

10 

8 

5 

5 

±5 

E1-E3 

22 

±3 

72 

9 

6 

8 

5 

±8 

E4 

35 

±4 

73 

10 

9 

3 

5 

±6 

E5-E9 

32 

±3 

77 

13 

5 

3 

3 

±4 

E5-E6 

33 

±3 

76 

13 

5 

2 

3 

±5 

E7-E9 

28 

±4 

77 

11 

6 

4 

2 

±7 

Officers 

31 

±2 

80 

11 

5 

2 

2 

±3 

W1-W5 

43 

±5 

74 

12 

8 

3 

3 

±5 

01-03 

32 

±3 

80 

11 

5 

3 

1 

±4 

04-06 

26 

±3 

82 

11 

4 

1 

2 

±4 

LOCATION 

us  (Inci.  Territories) 

32 

±2 

76 

12 

6 

3 

3 

±3 

Overseas 

25 

±3 

73 

10 

7 

5 

6 

±5 

Europe 

31 

±4 

73 

9 

6 

5 

7 

±7 

Asia  and  Pacific 

21 

±4 

74 

12 

7 

4 

3 

±8 

On  Base 

29 

±3 

73 

13 

7 

4 

4 

±5 

Off  Base 

31 

±2 

77 

11 

6 

3 

3 

±3 

EDUCATION 

No  College 

33 

±4 

73 

10 

9 

5 

3 

±6 

Some  College 

30 

±2 

76 

12 

5 

3 

4 

±4 

4-year  Degree 

30 

±3 

77 

13 

5 

3 

3 

±5 

Grad/Prof  Degree 

24 

±3 

79 

11 

5 

2 

2 

±5 

RACE/ETHNICITY 

Non-Hispanic  White 

32 

±2 

78 

12 

5 

3 

2 

±4 

Totai  Minority 

28 

±2 

71 

11 

8 

4 

7 

±4 

Non-Hispanic  Black 

26 

±3 

69 

12 

9 

4 

7 

±5 

Hispanic 

31 

±3 

73 

9 

7 

4 

7 

±6 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 


188 


DMDC 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


61.  How  much,  on  average,  did  you  spend  per  month  to  use  a  DSN  telephone  commercial  patch  to  make  personal  calls 
using  other  payment  methods?  [Include  costs  of  calling  cards  (not  prepaid),  credit  cards,  and  collect  calls.] 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

28 

±5 

75 

11 

7 

4 

3 

±9 

Single  w/o  Child(ren) 

29 

±3 

73 

12 

7 

4 

4 

±5 

Married  w/  Chiid(ren) 

32 

±2 

76 

12 

6 

3 

3 

±4 

Married  w/o  Chiid(ren) 

32 

±4 

79 

9 

6 

4 

3 

±5 

Working  Spouse 

29 

±3 

75 

13 

6 

3 

3 

±4 

Duai  Service  Spouse 

24 

±3 

74 

13 

5 

4 

4 

±6 

GENDER 

Maie 

33 

±2 

76 

11 

6 

3 

3 

±3 

Enliste(d 

33 

±2 

75 

11 

7 

4 

3 

±3 

Officers 

32 

±2 

80 

11 

5 

2 

2 

±3 

Femaie 

16 

±2 

72 

14 

4 

5 

5 

±6 

Enliste(d 

15 

±3 

71 

15 

4 

5 

5 

±7 

Officers 

22 

±4 

75 

11 

7 

5 

2 

±7 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

69 

14 

8 

4 

6 

±5 

El  -E4 

37 

±5 

67 

12 

9 

6 

7 

±8 

E5-E9 

39 

±4 

70 

16 

7 

3 

5 

±6 

Army  Officers 

35 

±3 

75 

14 

7 

2 

3 

±4 

01-03 

37 

±5 

75 

11 

8 

3 

3 

±7 

04-06 

28 

±4 

76 

17 

5 

0 

2 

±8 

Navy  Enlisted 

32 

±4 

83 

7 

5 

2 

2 

±5 

E1  -E4 

26 

±5 

79 

7 

6 

6 

3 

±8 

E5-E9 

36 

±5 

86 

7 

5 

1 

1 

±6 

Navy  Officers 

32 

±3 

86 

9 

3 

1 

1 

±4 

01-03 

35 

±5 

86 

9 

3 

0 

1 

±6 

04-06 

27 

±4 

84 

9 

3 

3 

0 

±7 

Marine  Corps  Enlisted 

38 

±4 

77 

11 

5 

3 

3 

±5 

E1  -E4 

40 

±5 

78 

9 

6 

3 

4 

±7 

E5-E9 

34 

±5 

75 

16 

4 

3 

1 

±8 

Marine  Corps  Officers 

38 

±3 

76 

14 

7 

2 

2 

±4 

01-03 

42 

±4 

75 

15 

7 

2 

2 

±6 

04-06 

32 

±4 

78 

15 

4 

2 

2 

±6 

Air  Force  Enlisted 

16 

±3 

73 

14 

5 

5 

3 

±8 

E1  -E4 

12 

±3 

70 

11 

12 

5 

3 

±12 

E5-E9 

18 

±4 

74 

16 

3 

5 

2 

±10 

Air  Force  Officers 

24 

±3 

83 

10 

3 

4 

1 

±6 

01-03 

24 

±4 

81 

12 

2 

6 

0 

±8 

04-06 

24 

±5 

86 

6 

4 

NR 

2 

±7 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  a  miiitary 
operation  (Q29  and  Q38). 

NR:  Not  reportabie  -  ceii  size  iess  than  30  or  iow  precision. 


DMDC 


189 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


62.  How  satisfied  were  you  with  the  amount  of  opportunities  you  were  given 
DSN  telephones  while  you  were  away? 

1.  Very  dissatisfied  2.  Dissatisfied 

4.  Satisfied  5.  Very  satisfied 


to  communicate  with  family  and  friends  using 

3.  Neither  satisfied  nor  dissatisfied 


Percentages 


Responding 

1 

2 

3 

4 

5 

ME 

Mverdye  odubiduuuii 

OVERALL  AND  SERVICE 

Total 

31 

±2 

15 

18 

33 

24 

9 

±3 

2.9 

±0.1 

Army 

38 

±3 

18 

21 

28 

24 

9 

±4 

2.9 

±0.2 

Navy 

32 

±3 

15 

12 

48 

18 

7 

±6 

2.9 

±0.2 

Marine  Corps 

38 

±4 

18 

25 

30 

22 

5 

±5 

2.7 

±0.2 

Air  Force 

18 

±3 

5 

13 

25 

38 

19 

±7 

3.5 

±0.2 

PAYGRADE 

Eniisted 

31 

±2 

16 

18 

33 

24 

9 

±3 

2.9 

±0.1 

E1-E4 

30 

±3 

16 

23 

33 

22 

6 

±5 

2.8 

±0.2 

E1-E3 

23 

±4 

16 

24 

36 

20 

4 

±8 

2.7 

±0.2 

E4 

36 

±4 

17 

22 

31 

24 

7 

±6 

2.8 

±0.2 

E5-E9 

32 

±3 

16 

14 

34 

25 

11 

±4 

3.0 

±0.1 

E5-E6 

33 

±3 

17 

15 

33 

25 

10 

±5 

2.9 

±0.2 

E7-E9 

29 

±4 

10 

9 

37 

28 

16 

±8 

3.3 

±0.2 

Officers 

31 

±2 

11 

17 

34 

25 

13 

±3 

3.1 

±0.1 

W1-W5 

43 

±5 

15 

22 

29 

25 

9 

±6 

2.9 

±0.2 

01-03 

33 

±3 

14 

18 

32 

25 

11 

±4 

3.0 

±0.2 

04-06 

27 

±3 

7 

12 

37 

27 

17 

±5 

3.3 

±0.2 

LOCATION 

us  (Inci.  Territories) 

32 

±2 

15 

19 

33 

24 

9 

±3 

2.9 

±0.1 

Overseas 

26 

±3 

14 

12 

34 

27 

13 

±6 

3.1 

±0.2 

Europe 

32 

±4 

14 

14 

33 

26 

13 

±7 

3.1 

±0.2 

Asia  and  Pacific 

21 

±4 

15 

10 

36 

27 

11 

±9 

3.1 

±0.3 

On  Base 

30 

±3 

17 

21 

31 

24 

8 

±5 

2.9 

±0.2 

Off  Base 

32 

±2 

14 

16 

35 

24 

10 

±4 

3.0 

±0.1 

EDUCATION 

No  Coiiege 

34 

±4 

18 

21 

35 

21 

6 

±6 

2.8 

±0.2 

Some  Coiiege 

31 

±2 

15 

17 

32 

26 

9 

±4 

3.0 

±0.1 

4-year  Degree 

31 

±3 

15 

17 

34 

22 

11 

±5 

3.0 

±0.2 

Grad/Prof  Degree 

25 

±3 

8 

11 

37 

27 

18 

±6 

3.4 

±0.2 

RACE/ETHNICITY 

Non-Hispanic  White 

33 

±2 

14 

18 

34 

24 

9 

±4 

2.9 

±0.1 

Totai  Minority 

29 

±2 

17 

17 

32 

25 

10 

±4 

2.9 

±0.1 

Non-Hispanic  Black 

26 

±3 

13 

17 

31 

28 

12 

±5 

3.1 

±0.2 

Hispanic 

31 

±3 

19 

18  33 

23  8 

±6 

2.8 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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|62.  How  satisfied  were  you  with  the  amount  of  opportunities  you  were  given  to  communicate  with  famiiy  and  friends  using  I 
_ DSN  tel^hojies  while  fou  were  awa|^ _ _ j 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

28 

±5 

11 

15 

43 

23 

8 

±10 

3.0 

±0.2 

Single  w/o  Child(ren) 

29 

±3 

17 

21 

33 

23 

5 

±5 

2.8 

±0.2 

Married  w/  Child(ren) 

32 

±2 

14 

14 

33 

27 

12 

±4 

3.1 

±0.1 

Married  w/o  Child(ren) 

33 

±4 

15 

22 

33 

20 

11 

±6 

2.9 

±0.2 

Working  Spouse 

30 

±3 

14 

17 

30 

25 

14 

±4 

3.1 

±0.2 

Dual  Service  Spouse 

25 

±3 

17 

16 

29 

23 

15 

±7 

3.0 

±0.2 

GENDER 

Male 

34 

±2 

15 

18 

34 

24 

9 

±3 

2.9 

±0.1 

Enlisted 

34 

±2 

16 

18 

34 

24 

8 

±4 

2.9 

±0.1 

Officers 

33 

±2 

11 

16 

33 

26 

13 

±3 

3.1 

±0.1 

Female 

17 

±2 

16 

17 

31 

24 

12 

±6 

3.0 

±0.2 

Enlisted 

16 

±3 

17 

16 

29 

26 

13 

±7 

3.0 

±0.3 

Officers 

22 

±4 

13 

21 

38 

19 

9 

±8 

2.9 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

18 

21 

28 

23 

9 

±5 

2.8 

±0.2 

E1  -E4 

37 

±5 

19 

25 

27 

22 

7 

±7 

2.7 

±0.2 

E5-E9 

39 

±4 

18 

18 

29 

25 

11 

±6 

2.9 

±0.2 

Army  Officers 

35 

±3 

16 

18 

27 

27 

11 

±5 

3.0 

±0.2 

01-03 

37 

±5 

21 

19 

25 

26 

10 

±7 

2.8 

±0.2 

04-06 

28 

±4 

7 

14 

31 

30 

18 

±8 

3.4 

±0.2 

Navy  Enlisted 

32 

±4 

16 

12 

48 

18 

6 

±7 

2.9 

±0.2 

E1  -E4 

27 

±5 

12 

20 

47 

19 

2 

±10 

2.8 

±0.2 

E5-E9 

36 

±5 

18 

8 

49 

18 

8 

±9 

2.9 

±0.2 

Navy  Officers 

32 

±3 

9 

14 

49 

20 

9 

±6 

3.1 

±0.2 

01-03 

37 

±5 

10 

16 

49 

19 

6 

±8 

2.9 

±0.2 

04-06 

27 

±4 

6 

11 

49 

23 

11 

±9 

3.2 

±0.2 

Marine  Corps  Enlisted 

39 

±4 

19 

25 

30 

22 

4 

±6 

2.7 

±0.2 

E1  -E4 

41 

±5 

19 

26 

31 

20 

3 

±8 

2.6 

±0.2 

E5-E9 

35 

±5 

18 

24 

27 

24 

7 

±8 

2.8 

±0.3 

Marine  Corps  Officers 

38 

±3 

9 

21 

34 

25 

11 

±5 

3.1 

±0.1 

01-03 

42 

±4 

10 

24 

33 

23 

10 

±6 

3.0 

±0.2 

04-06 

33 

±4 

7 

14 

35 

28 

15 

±7 

3.3 

±0.2 

Air  Force  Enlisted 

16 

±3 

4 

12 

23 

42 

19 

±9 

3.6 

±0.2 

E1  -E4 

12 

±3 

5 

13 

28 

39 

16 

±12 

3.5 

±0.3 

E5-E9 

19 

±4 

4 

11 

21 

43 

20 

±12 

3.7 

±0.3 

Air  Force  Officers 

24 

±3 

8 

15 

30 

28 

19 

±7 

3.4 

±0.2 

01-03 

24 

±5 

8 

18 

27 

30 

18 

±9 

3.3 

±0.3 

04-06 

24 

±5 

7 

11 

35 

27 

21 

±10 

3.4 

±0.3 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  a  miiitary 
operation  (Q29  and  Q38). 


DMDC 


191 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


63.  While  you  were  away  during  the  past  12  months,  how  often  did  you  use  military  exchange  provided  telephones  to 
communicate  with  family  and  friends? 

1.  Daily  2.  Three  or  four  times  a  week  3.  One  or  two  times  a  week 

4.  Less  than  once  a  week  5.  Less  than  once  a  month  6.  Never 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

30 

±2 

1 

2 

4 

7 

11 

75 

±3 

Army 

37 

±3 

1 

3 

5 

7 

10 

73 

±4 

Navy 

31 

±3 

1 

2 

5 

9 

15 

69 

±5 

Marine  Corps 

37 

±4 

2 

1 

4 

7 

13 

74 

±5 

Air  Force 

17 

±2 

1 

1 

1 

3 

3 

91 

±4 

PAYGRADE 

Eniisted 

30 

±2 

1 

2 

4 

7 

11 

74 

±3 

E1-E4 

29 

±3 

2 

3 

5 

9 

12 

69 

±5 

E1-E3 

22 

±3 

4 

2 

7 

9 

8 

70 

±8 

E4 

34 

±4 

1 

4 

4 

8 

15 

68 

±6 

E5-E9 

31 

±3 

0 

1 

4 

6 

10 

78 

±4 

E5-E6 

32 

±3 

1 

1 

4 

6 

9 

78 

±4 

E7-E9 

28 

±4 

0 

1 

4 

6 

11 

78 

±6 

Officers 

30 

±2 

1 

1 

3 

5 

11 

80 

±3 

W1-W5 

42 

±5 

0 

0 

4 

6 

11 

79 

±5 

01-03 

32 

±3 

1 

1 

3 

5 

13 

77 

±4 

04-06 

26 

±3 

0 

0 

3 

4 

7 

85 

±4 

LOCATION 

us  (Inci.  Territories) 

31 

±2 

1 

2 

4 

7 

11 

75 

±3 

Overseas 

25 

±3 

1 

4 

4 

8 

9 

74 

±6 

Europe 

30 

±4 

2 

4 

3 

8 

9 

74 

±7 

Asia  and  Pacific 

21 

±4 

1 

5 

5 

8 

8 

73 

±9 

On  Base 

29 

±3 

2 

3 

5 

7 

11 

73 

±5 

Off  Base 

31 

±2 

1 

1 

4 

6 

11 

76 

±3 

EDUCATION 

No  Coiiege 

33 

±4 

3 

4 

5 

7 

12 

70 

±6 

Some  Coiiege 

30 

±2 

1 

1 

5 

7 

11 

75 

±4 

4-year  Degree 

30 

±3 

1 

1 

3 

6 

10 

80 

±4 

Grad/Prof  Degree 

24 

±3 

0 

0 

3 

3 

7 

86 

±4 

RACE/ETHNICITY 

Non-Hispanic  White 

31 

±2 

0 

1 

3 

7 

11 

77 

±4 

Totai  Minority 

28 

±2 

2 

4 

7 

7 

10 

70 

±4 

Non-Hispanic  Black 

25 

±3 

2 

5 

8 

6 

8 

70 

±5 

Hispanic 

30 

±3 

2 

3 

6 

8 

11 

70 

±6 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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63.  While  you  were  away  during  the  past  12  months,  how  often  did  you  use  military  exchange  provided  telephones  to 
communicate  with  family  and  friends? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

26 

±5 

0 

0 

3 

7 

10 

81 

±7 

Single  w/o  Child(ren) 

28 

±3 

2 

2 

4 

8 

11 

72 

±5 

Married  w/  Chiid(ren) 

31 

±2 

1 

2 

4 

6 

8 

79 

±4 

Married  w/o  Chiid(ren) 

32 

±4 

1 

2 

6 

6 

16 

69 

±7 

Working  Spouse 

29 

±3 

1 

2 

4 

6 

12 

75 

±4 

Duai  Service  Spouse 

24 

±3 

0 

2 

6 

5 

9 

77 

±6 

GENDER 

Maie 

32 

±2 

1 

2 

4 

7 

11 

75 

±3 

Enlisted 

33 

±2 

1 

2 

4 

7 

11 

74 

±3 

Officers 

32 

±2 

1 

0 

3 

5 

11 

81 

±3 

Femaie 

16 

±2 

0 

2 

4 

4 

12 

77 

±6 

Enlisted 

15 

±3 

0 

2 

4 

4 

11 

77 

±7 

Officers 

21 

±4 

0 

2 

4 

6 

12 

76 

±8 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

37 

±3 

1 

4 

5 

7 

10 

72 

±5 

El  -E4 

36 

±5 

2 

5 

5 

10 

13 

65 

±8 

E5-E9 

39 

±4 

1 

2 

6 

5 

8 

79 

±5 

Army  Officers 

35 

±3 

0 

0 

4 

6 

10 

80 

±4 

01-03 

36 

±5 

1 

1 

5 

7 

12 

74 

±7 

04-06 

28 

±4 

0 

0 

2 

4 

6 

88 

±6 

Navy  Enlisted 

31 

±4 

1 

2 

5 

10 

15 

68 

±6 

E1  -E4 

26 

±5 

2 

3 

7 

9 

16 

63 

±9 

E5-E9 

35 

±5 

0 

1 

4 

10 

14 

71 

±8 

Navy  Officers 

32 

±3 

0 

0 

3 

3 

18 

75 

±5 

01-03 

36 

±5 

0 

1 

2 

3 

21 

73 

±7 

04-06 

26 

±4 

1 

0 

5 

3 

12 

79 

±8 

Marine  Corps  Enlisted 

37 

±4 

2 

1 

4 

7 

12 

74 

±6 

E1  -E4 

40 

±5 

3 

1 

4 

8 

12 

73 

±7 

E5-E9 

34 

±5 

0 

0 

5 

5 

13 

77 

±7 

Marine  Corps  Officers 

37 

±3 

1 

0 

2 

7 

17 

74 

±4 

01-03 

41 

±4 

0 

0 

2 

6 

20 

71 

±6 

04-06 

31 

±4 

1 

0 

3 

7 

9 

80 

±6 

Air  Force  Enlisted 

15 

±3 

0 

1 

1 

2 

3 

92 

±5 

E1  -E4 

11 

±3 

0 

NR 

2 

NR 

3 

89 

±9 

E5-E9 

18 

±4 

0 

0 

0 

2 

3 

94 

±5 

Air  Force  Officers 

23 

±3 

1 

1 

1 

5 

4 

88 

±5 

01-03 

24 

±4 

NR 

2 

0 

5 

5 

87 

±7 

04-06 

23 

±5 

1 

0 

2 

5 

3 

89 

±7 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  a  miiitary 
operation  (Q29  and  Q38). 

NR:  Not  reportabie  -  ceii  size  iess  than  30  or  iow  precision. 
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64.  How  much,  on  average,  did  you  spend  per  month  to  use  a  military  exchange  provided  telephone  to  make  personal 
calls  using  prepaid  calling  cards? 

1.  None  2.  Less  than  $20  3.  $20  to  less  than  $40 

4.  $40  to  less  than  $60  5.  More  than  $60 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

30 

±2 

77 

8 

6 

4 

4 

±3 

Army 

37 

±3 

76 

8 

7 

4 

4 

±4 

Navy 

31 

±3 

70 

11 

8 

5 

6 

±5 

Marine  Corps 

37 

±4 

76 

8 

8 

4 

4 

±5 

Air  Force 

17 

±2 

92 

3 

2 

2 

1 

±4 

PAYGRADE 

Eniisted 

30 

±2 

76 

8 

7 

5 

5 

±3 

E1-E4 

29 

±3 

71 

8 

9 

6 

6 

±5 

E1-E3 

22 

±3 

73 

6 

8 

6 

6 

±7 

E4 

34 

±4 

69 

10 

9 

6 

6 

±6 

E5-E9 

31 

±3 

80 

8 

5 

3 

4 

±4 

E5-E6 

32 

±3 

79 

8 

5 

3 

4 

±4 

E7-E9 

28 

±4 

81 

8 

6 

4 

1 

±6 

Officers 

30 

±2 

83 

9 

4 

2 

1 

±3 

W1-W5 

42 

±5 

81 

8 

7 

3 

1 

±5 

01-03 

32 

±3 

81 

12 

4 

2 

1 

±4 

04-06 

26 

±3 

89 

6 

3 

1 

1 

±3 

LOCATION 

us  (Inci.  Territories) 

31 

±2 

77 

9 

6 

4 

4 

±3 

Overseas 

25 

±3 

76 

6 

9 

5 

4 

±5 

Europe 

31 

±4 

78 

6 

7 

4 

4 

±6 

Asia  and  Pacific 

21 

±4 

74 

6 

11 

7 

1 

±9 

On  Base 

29 

±3 

76 

7 

8 

5 

4 

±4 

Off  Base 

31 

±2 

78 

9 

5 

4 

4 

±3 

EDUCATION 

No  College 

33 

±4 

70 

7 

10 

6 

8 

±6 

Some  College 

30 

±2 

78 

9 

6 

4 

3 

±4 

4-year  Degree 

30 

±3 

82 

10 

4 

2 

2 

±4 

Grad/Prof  Degree 

24 

±3 

89 

7 

3 

1 

1 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

32 

±2 

80 

8 

5 

4 

3 

±4 

Totai  Minority 

28 

±2 

71 

9 

9 

5 

6 

±4 

Non-Hispanic  Black 

25 

±3 

71 

9 

11 

5 

5 

±5 

Hispanic 

30 

±3 

72 

9 

8 

5 

7 

±6 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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64.  How  much,  on  average,  did  you  spend  per  month  to  use  a  military  exchange  provided  telephone  to  make  personal 
calls  using  prepaid  calling  cards? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

26 

±5 

83 

8 

6 

2 

1 

±7 

Single  w/o  Child(ren) 

28 

±3 

75 

8 

9 

5 

3 

±5 

Married  w/  Chiid(ren) 

31 

±2 

80 

7 

5 

4 

4 

±4 

Married  w/o  Chiid(ren) 

32 

±4 

71 

13 

6 

3 

6 

±6 

Working  Spouse 

29 

±3 

77 

10 

5 

5 

3 

±4 

Duai  Service  Spouse 

24 

±3 

76 

13 

6 

3 

2 

±7 

GENDER 

Maie 

32 

±2 

77 

8 

7 

4 

4 

±3 

Enlisted 

33 

±2 

75 

8 

7 

5 

5 

±3 

Officers 

32 

±2 

84 

9 

4 

2 

1 

±3 

Femaie 

16 

±2 

80 

8 

5 

4 

4 

±5 

Enlisted 

15 

±3 

80 

7 

5 

4 

5 

±7 

Officers 

21 

±4 

79 

11 

5 

4 

2 

±7 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

37 

±3 

75 

8 

7 

5 

5 

±5 

El  -E4 

36 

±5 

69 

8 

9 

7 

7 

±8 

E5-E9 

39 

±4 

82 

9 

5 

2 

2 

±5 

Army  Officers 

35 

±3 

83 

10 

4 

2 

1 

±4 

01-03 

36 

±5 

79 

12 

4 

3 

1 

±6 

04-06 

27 

±4 

92 

7 

1 

0 

1 

±5 

Navy  Enlisted 

31 

±4 

68 

11 

8 

5 

7 

±6 

E1  -E4 

26 

±5 

63 

13 

10 

7 

7 

±9 

E5-E9 

35 

±5 

71 

10 

7 

5 

7 

±8 

Navy  Officers 

32 

±3 

79 

13 

4 

2 

2 

±5 

01-03 

36 

±5 

77 

16 

4 

1 

2 

±7 

04-06 

26 

±4 

82 

9 

5 

3 

1 

±7 

Marine  Corps  Enlisted 

37 

±4 

76 

7 

8 

4 

4 

±5 

E1  -E4 

40 

±5 

75 

8 

8 

5 

5 

±7 

E5-E9 

33 

±5 

80 

5 

9 

4 

2 

±7 

Marine  Corps  Officers 

37 

±3 

77 

12 

6 

2 

2 

±4 

01-03 

42 

±4 

73 

15 

7 

2 

3 

±6 

04-06 

31 

±4 

85 

7 

4 

2 

2 

±6 

Air  Force  Enlisted 

15 

±3 

93 

3 

2 

2 

1 

±5 

E1  -E4 

11 

±3 

91 

5 

4 

1 

0 

±8 

E5-E9 

18 

±4 

93 

2 

1 

3 

1 

±5 

Air  Force  Officers 

23 

±3 

91 

4 

4 

1 

0 

±4 

01-03 

24 

±4 

90 

6 

3 

2 

0 

±6 

04-06 

23 

±5 

92 

3 

5 

0 

0 

±6 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  a  miiitary 
operation  (Q29  and  Q38). 
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65.  How  much,  on  average,  did  you  spend  per  month  to  use  a  military  exchange  provided  telephone  to  make  personal 
calls  using  other  payment  methods?  [Include  costs  of  calling  cards  (not  prepaid),  credit  cards,  and  collect  calls.] 

1.  None  2.  Less  than  $20  3.  $20  to  less  than  $40 

4.  $40  to  less  than  $60  5.  More  than  $60 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

30 

±2 

85 

7 

4 

3 

2 

±2 

Army 

37 

±3 

84 

7 

4 

3 

2 

±4 

Navy 

31 

±3 

80 

8 

5 

4 

3 

±5 

Marine  Corps 

37 

±4 

86 

6 

4 

2 

2 

±4 

Air  Force 

17 

±2 

94 

3 

1 

1 

1 

±3 

PAYGRADE 

Eniisted 

30 

±2 

84 

7 

4 

3 

2 

±3 

E1-E4 

29 

±3 

82 

7 

5 

3 

3 

±4 

E1-E3 

22 

±3 

82 

7 

6 

3 

3 

±7 

E4 

34 

±4 

82 

7 

5 

4 

3 

±5 

E5-E9 

31 

±3 

85 

7 

3 

3 

2 

±3 

E5-E6 

32 

±3 

85 

7 

3 

3 

2 

±4 

E7-E9 

28 

±4 

85 

6 

4 

3 

1 

±5 

Officers 

30 

±2 

89 

6 

3 

2 

1 

±2 

W1-W5 

42 

±5 

91 

4 

3 

1 

1 

±3 

01-03 

32 

±3 

87 

7 

3 

2 

1 

±3 

04-06 

26 

±3 

91 

4 

2 

1 

1 

±3 

LOCATION 

us  (Inci.  Territories) 

31 

±2 

85 

7 

4 

3 

2 

±3 

Overseas 

25 

±3 

83 

6 

4 

4 

3 

±5 

Europe 

31 

±4 

84 

6 

2 

4 

4 

±6 

Asia  and  Pacific 

21 

±4 

82 

7 

8 

2 

1 

±8 

On  Base 

29 

±3 

83 

7 

4 

3 

2 

±4 

Off  Base 

31 

±2 

86 

6 

3 

3 

2 

±3 

EDUCATION 

No  College 

32 

±4 

80 

7 

6 

4 

4 

±5 

Some  College 

30 

±2 

86 

7 

3 

3 

2 

±3 

4-year  Degree 

30 

±3 

86 

7 

4 

2 

1 

±3 

Grad/Prof  Degree 

24 

±3 

92 

4 

2 

1 

1 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

32 

±2 

87 

6 

2 

3 

2 

±3 

Totai  Minority 

28 

±2 

79 

7 

7 

3 

3 

±3 

Non-Hispanic  Black 

25 

±3 

78 

7 

7 

4 

4 

±5 

Hispanic 

30 

±3 

79 

9 

6 

4 

3 

±5 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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65.  How  much,  on  average,  did  you  spend  per  month  to  use  a  military  exchange  provided  telephone  to  make  personal 
calls  using  other  payment  methods?  [Include  costs  of  calling  cards  (not  prepaid),  credit  cards,  and  collect  calls.] 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

26 

±5 

87 

6 

4 

2 

1 

±6 

Single  w/o  Child(ren) 

28 

±3 

84 

7 

5 

3 

2 

±4 

Married  w/  Chiid(ren) 

31 

±2 

86 

5 

3 

3 

3 

±3 

Married  w/o  Chiid(ren) 

32 

±4 

82 

11 

3 

3 

1 

±6 

Working  Spouse 

29 

±3 

84 

7 

3 

3 

2 

±4 

Duai  Service  Spouse 

24 

±3 

85 

8 

4 

1 

1 

±5 

GENDER 

Maie 

32 

±2 

84 

7 

4 

3 

2 

±3 

Enliste(d 

33 

±2 

83 

7 

4 

3 

3 

±3 

Officers 

32 

±2 

89 

6 

2 

2 

1 

±2 

Femaie 

16 

±2 

88 

7 

2 

2 

2 

±5 

Enliste(d 

15 

±3 

88 

8 

2 

2 

2 

±6 

Officers 

21 

±4 

88 

4 

3 

2 

2 

±6 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

37 

±3 

83 

8 

4 

3 

2 

±4 

El  -E4 

36 

±5 

80 

8 

5 

4 

4 

±7 

E5-E9 

39 

±4 

85 

8 

3 

3 

1 

±5 

Army  Officers 

35 

±3 

89 

6 

2 

2 

1 

±3 

01-03 

36 

±5 

87 

7 

2 

3 

1 

±6 

04-06 

28 

±4 

92 

5 

0 

2 

1 

±5 

Navy  Enlisted 

31 

±4 

79 

8 

5 

4 

3 

±5 

E1  -E4 

26 

±5 

75 

9 

9 

4 

4 

±8 

E5-E9 

35 

±5 

81 

8 

4 

5 

3 

±6 

Navy  Officers 

32 

±3 

86 

8 

3 

2 

1 

±4 

01-03 

36 

±5 

83 

10 

4 

1 

1 

±6 

04-06 

26 

±4 

90 

5 

2 

2 

1 

±6 

Marine  Corps  Enlisted 

37 

±4 

86 

6 

4 

2 

2 

±4 

E1  -E4 

39 

±5 

86 

4 

4 

3 

3 

±5 

E5-E9 

33 

±5 

86 

8 

4 

1 

1 

±6 

Marine  Corps  Officers 

37 

±3 

87 

7 

2 

2 

1 

±3 

01-03 

42 

±4 

87 

7 

3 

3 

1 

±4 

04-06 

31 

±4 

90 

6 

2 

0 

3 

±5 

Air  Force  Enlisted 

15 

±3 

94 

3 

0 

2 

1 

±4 

E1  -E4 

11 

±3 

NR 

NR 

0 

0 

0 

±1 

E5-E9 

18 

±4 

94 

3 

0 

NR 

2 

±5 

Air  Force  Officers 

23 

±3 

92 

4 

3 

1 

0 

±4 

01-03 

24 

±4 

92 

4 

2 

2 

1 

±6 

04-06 

23 

±5 

92 

3 

5 

0 

0 

±6 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  a  miiitary 
operation  (Q29  and  Q38). 

NR:  Not  reportabie  -  ceii  size  iess  than  30  or  iow  precision. 
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66.  How  satisfied  were  you  with  the  amount  of  opportunities  you  were  given  to  contact  family  and  friends  using  military 
exchange  provided  telephones  while  you  were  away? 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percentages 


Responding 

1 

2 

3 

4 

5 

ME 

Mverdye  odubiduuuii 

OVERALL  AND  SERVICE 

Total 

31 

±2 

17 

13 

49 

16 

3 

±3 

2.7 

±0.1 

Army 

38 

±3 

23 

15 

45 

14 

3 

±5 

2.6 

±0.1 

Navy 

32 

±3 

12 

11 

53 

21 

3 

±6 

2.9 

±0.2 

Marine  Corps 

38 

±4 

22 

17 

45 

14 

2 

±6 

2.6 

±0.2 

Air  Force 

18 

±3 

8 

10 

61 

15 

6 

±7 

3.0 

±0.2 

PAYGRADE 

Eniisted 

31 

±2 

18 

14 

48 

17 

3 

±4 

2.7 

±0.1 

E1-E4 

30 

±3 

20 

17 

44 

16 

3 

±5 

2.6 

±0.1 

E1-E3 

23 

±4 

23 

17 

41 

18 

1 

±8 

2.6 

±0.2 

E4 

35 

±4 

19 

17 

46 

15 

4 

±6 

2.7 

±0.2 

E5-E9 

32 

±3 

16 

11 

51 

18 

4 

±5 

2.8 

±0.1 

E5-E6 

33 

±3 

19 

12 

50 

17 

3 

±5 

2.7 

±0.2 

E7-E9 

29 

±4 

10 

10 

55 

20 

5 

±8 

3.0 

±0.2 

Officers 

31 

±2 

13 

12 

58 

13 

4 

±3 

2.8 

±0.1 

W1-W5 

43 

±5 

18 

18 

48 

13 

2 

±6 

2.6 

±0.2 

01-03 

33 

±3 

15 

12 

55 

15 

3 

±5 

2.8 

±0.1 

04-06 

26 

±3 

9 

11 

65 

10 

6 

±5 

2.9 

±0.1 

LOCATION 

US  (Inci.  Territories) 

32 

±2 

18 

14 

49 

16 

4 

±3 

2.7 

±0.1 

Overseas 

26 

±3 

15 

11 

51 

20 

3 

±6 

2.8 

±0.2 

Europe 

31 

±4 

15 

13 

51 

19 

2 

±8 

2.8 

±0.2 

Asia  and  Pacific 

21 

±4 

15 

9 

49 

22 

3 

±9 

2.9 

±0.3 

On  Base 

30 

±3 

20 

16 

47 

14 

3 

±5 

2.6 

±0.1 

Off  Base 

32 

±2 

15 

12 

51 

18 

4 

±4 

2.8 

±0.1 

EDUCATION 

No  Coiiege 

34 

±4 

19 

15 

42 

19 

4 

±6 

2.7 

±0.2 

Some  Coiiege 

31 

±2 

18 

13 

50 

16 

3 

±4 

2.7 

±0.1 

4-year  Degree 

31 

±3 

14 

12 

56 

15 

3 

±5 

2.8 

±0.1 

Grad/Prof  Degree 

25 

±3 

11 

9 

63 

11 

5 

±6 

2.9 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

33 

±2 

18 

14 

52 

13 

3 

±4 

2.7 

±0.1 

Totai  Minority 

28 

±2 

16 

13 

45 

22 

3 

±4 

2.8 

±0.1 

Non-Hispanic  Black 

26 

±3 

12 

12 

46 

26 

4 

±5 

3.0 

±0.1 

Hispanic 

31 

±3 

21 

13  47 

17  3 

±6 

2.7 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 


198 


DMDC 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


66.  How  satisfied  were  you  with  the  amount  of  opportunities  you  were  given  to  contact  famiiy  and  friends  using  miiitary 
exchange  provided  telephones  while  you  were  away? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

28 

±5 

12 

10 

59 

16 

2 

±9 

2.9 

±0.2 

Single  w/o  Child(ren) 

29 

±3 

19 

15 

47 

17 

2 

±5 

2.7 

±0.2 

Married  w/  Child(ren) 

32 

±2 

17 

11 

52 

16 

3 

±4 

2.8 

±0.1 

Married  w/o  Child(ren) 

33 

±4 

16 

17 

45 

16 

7 

±7 

2.8 

±0.2 

Working  Spouse 

30 

±3 

15 

12 

50 

17 

6 

±5 

2.9 

±0.1 

Dual  Service  Spouse 

25 

±3 

17 

11 

49 

16 

7 

±7 

2.9 

±0.2 

GENDER 

Male 

33 

±2 

17 

14 

49 

16 

3 

±3 

2.7 

±0.1 

Enlisted 

33 

±2 

18 

14 

48 

17 

3 

±4 

2.7 

±0.1 

Officers 

33 

±2 

13 

12 

57 

13 

4 

±3 

2.8 

±0.1 

Female 

16 

±2 

18 

13 

50 

15 

4 

±7 

2.8 

±0.2 

Enlisted 

15 

±3 

19 

14 

47 

17 

4 

±8 

2.7 

±0.2 

Officers 

22 

±4 

15 

9 

60 

11 

5 

±8 

2.8 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

23 

15 

44 

15 

3 

±5 

2.6 

±0.2 

El  -E4 

37 

±5 

22 

18 

45 

13 

2 

±8 

2.5 

±0.2 

E5-E9 

39 

±4 

24 

13 

43 

17 

3 

±7 

2.6 

±0.2 

Army  Officers 

35 

±3 

20 

13 

48 

13 

6 

±5 

2.7 

±0.2 

01-03 

37 

±5 

23 

12 

43 

16 

6 

±8 

2.7 

±0.2 

04-06 

28 

±4 

14 

12 

59 

8 

7 

±8 

2.8 

±0.2 

Navy  Enlisted 

32 

±4 

13 

11 

51 

22 

3 

±7 

2.9 

±0.2 

E1  -E4 

27 

±5 

15 

16 

43 

22 

3 

±10 

2.8 

±0.2 

E5-E9 

36 

±5 

11 

9 

55 

22 

3 

±8 

3.0 

±0.2 

Navy  Officers 

33 

±3 

9 

10 

62 

15 

3 

±6 

2.9 

±0.1 

01-03 

37 

±5 

10 

10 

61 

18 

1 

±8 

2.9 

±0.2 

04-06 

27 

±4 

8 

10 

66 

12 

5 

±9 

3.0 

±0.2 

Marine  Corps  Enlisted 

38 

±4 

23 

17 

44 

14 

2 

±6 

2.6 

±0.2 

E1  -E4 

41 

±5 

26 

18 

38 

16 

1 

±8 

2.5 

±0.2 

E5-E9 

34 

±5 

17 

15 

54 

10 

4 

±9 

2.7 

±0.2 

Marine  Corps  Officers 

38 

±3 

16 

13 

54 

13 

4 

±5 

2.8 

±0.1 

01-03 

42 

±4 

17 

13 

55 

11 

4 

±7 

2.7 

±0.2 

04-06 

32 

±4 

12 

11 

55 

17 

4 

±8 

2.9 

±0.2 

Air  Force  Enlisted 

16 

±3 

9 

9 

58 

17 

7 

±9 

3.0 

±0.2 

E1  -E4 

12 

±3 

9 

9 

56 

17 

9 

±13 

3.1 

±0.3 

E5-E9 

19 

±4 

9 

9 

59 

17 

6 

±12 

3.0 

±0.3 

Air  Force  Officers 

24 

±3 

6 

11 

69 

11 

3 

±7 

2.9 

±0.2 

01-03 

24 

±5 

8 

12 

66 

13 

1 

±10 

2.9 

±0.2 

04-06 

24 

±5 

4 

10 

73 

8 

5 

±9 

3.0 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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67.  How  satisfied  were  you  with  the  postal/telegram  service  while  you  were  away? 

1.  Very  dissatisfied  2.  Dissatisfied 

4.  Satisfied  5.  Very  satisfied 


3.  Neither  satisfied  nor  dissatisfied 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

odiididuiiuii 

OVERALL  AND  SERVICE 

Total 

31 

±2 

13 

16 

36 

28 

7 

±3 

3.0 

±0.1 

Army 

38 

±3 

16 

18 

33 

27 

6 

±4 

2.9 

±0.1 

Navy 

32 

±3 

10 

12 

42 

30 

6 

±6 

3.1 

±0.2 

Marine  Corps 

38 

±4 

20 

26 

28 

20 

6 

±5 

2.7 

±0.2 

Air  Force 

18 

±3 

2 

10 

40 

37 

11 

±7 

3.5 

±0.2 

PAYGRADE 

Enlisted 

31 

±2 

14 

17 

36 

27 

7 

±3 

3.0 

±0.1 

E1-E4 

30 

±3 

18 

22 

31 

24 

5 

±5 

2.8 

±0.2 

E1-E3 

23 

±4 

17 

22 

37 

20 

5 

±8 

2.7 

±0.2 

E4 

36 

±4 

19 

22 

28 

26 

6 

±5 

2.8 

±0.2 

E5-E9 

32 

±3 

10 

13 

40 

29 

8 

±5 

3.1 

±0.1 

E5-E6 

33 

±3 

11 

14 

38 

30 

7 

±5 

3.1 

±0.2 

E7-E9 

30 

±4 

6 

11 

46 

27 

10 

±8 

3.2 

±0.2 

Officers 

31 

±2 

10 

13 

35 

35 

8 

±3 

3.2 

±0.1 

W1-W5 

43 

±5 

15 

18 

31 

30 

6 

±5 

2.9 

±0.2 

01-03 

33 

±3 

10 

13 

33 

36 

9 

±5 

3.2 

±0.1 

04-06 

27 

±3 

7 

11 

39 

34 

8 

±5 

3.3 

±0.1 

LOCATION 

us  (Incl.  Territories) 

32 

±2 

14 

17 

35 

27 

7 

±3 

2.9 

±0.1 

Overseas 

26 

±3 

5 

13 

39 

34 

8 

±6 

3.3 

±0.2 

Europe 

31 

±4 

5 

16 

37 

32 

10 

±7 

3.3 

±0.2 

Asia  and  Pacific 

21 

±4 

6 

7 

42 

39 

6 

±9 

3.3 

±0.2 

On  Base 

30 

±3 

15 

19 

32 

27 

6 

±5 

2.9 

±0.2 

Off  Base 

32 

±2 

11 

15 

38 

28 

7 

±4 

3.0 

±0.1 

EDUCATION 

No  College 

34 

±4 

18 

20 

33 

22 

7 

±6 

2.8 

±0.2 

Some  College 

31 

±2 

12 

16 

36 

29 

6 

±4 

3.0 

±0.1 

4-year  Degree 

31 

±3 

8 

14 

39 

31 

7 

±5 

3.2 

±0.1 

Grad/Prof  Degree 

25 

±3 

8 

10 

36 

36 

10 

±6 

3.3 

±0.2 

RACE/ETHNICITY 

Non-Hispanic  White 

33 

±2 

13 

17 

37 

27 

7 

±4 

3.0 

±0.1 

Total  Minority 

28 

±2 

12 

16 

34 

30 

7 

±4 

3.0 

±0.1 

Non-Hispanic  Black 

26 

±3 

9 

14 

37 

32 

8 

±5 

3.2 

±0.2 

Hispanic 

31 

±3 

15 

18 

31 

29 

7 

±6 

2.9 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 
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67.  How  satisfied  were  you  with  the  postal/telegram  service  while  you  were  away? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

28 

±5 

10 

24 

35 

24 

7 

±10 

2.9 

±0.2 

Single  w/o  Child(ren) 

29 

±3 

16 

18 

33 

29 

5 

±5 

2.9 

±0.2 

Married  w/  Child(ren) 

33 

±2 

10 

14 

40 

29 

8 

±4 

3.1 

±0.1 

Married  w/o  Child(ren) 

33 

±4 

15 

18 

32 

27 

9 

±6 

3.0 

±0.2 

Working  Spouse 

30 

±3 

13 

15 

37 

28 

8 

±5 

3.0 

±0.1 

Dual  Service  Spouse 

24 

±3 

12 

13 

39 

28 

9 

±8 

3.1 

±0.2 

GENDER 

Male 

33 

±2 

13 

17 

36 

27 

7 

±3 

3.0 

±0.1 

Enlisted 

34 

±2 

14 

17 

36 

26 

6 

±4 

2.9 

±0.1 

Officers 

33 

±2 

10 

13 

35 

34 

8 

±3 

3.2 

±0.1 

Female 

17 

±2 

8 

14 

35 

36 

8 

±7 

3.2 

±0.2 

Enlisted 

16 

±3 

8 

14 

36 

35 

7 

±8 

3.2 

±0.2 

Officers 

22 

±4 

7 

14 

31 

36 

12 

±8 

3.3 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

17 

19 

33 

25 

5 

±5 

2.8 

±0.2 

E1-E4 

37 

±5 

22 

23 

30 

20 

4 

±7 

2.6 

±0.2 

E5-E9 

39 

±4 

12 

15 

36 

30 

7 

±7 

3.0 

±0.2 

Army  Officers 

35 

±3 

13 

15 

30 

33 

9 

±5 

3.1 

±0.2 

01-03 

37 

±5 

14 

15 

26 

33 

11 

±8 

3.1 

±0.2 

04-06 

28 

±4 

7 

13 

36 

35 

9 

±8 

3.3 

±0.2 

Navy  Enlisted 

32 

±4 

10 

12 

42 

29 

6 

±7 

3.1 

±0.2 

E1-E4 

27 

±5 

14 

15 

39 

29 

3 

±10 

2.9 

±0.2 

E5-E9 

36 

±5 

8 

10 

44 

30 

8 

±9 

3.2 

±0.2 

Navy  Officers 

32 

±3 

7 

13 

42 

33 

6 

±6 

3.2 

±0.2 

01-03 

37 

±5 

6 

12 

42 

35 

5 

±8 

3.2 

±0.2 

04-06 

27 

±4 

9 

12 

43 

31 

6 

±9 

3.1 

±0.2 

Marine  Corps  Enlisted 

38 

±4 

20 

26 

29 

19 

6 

±6 

2.6 

±0.2 

E1-E4 

41 

±5 

20 

28 

26 

20 

5 

±7 

2.6 

±0.2 

E5-E9 

35 

±5 

21 

23 

33 

16 

7 

±9 

2.6 

±0.2 

Marine  Corps  Officers 

38 

±3 

19 

20 

25 

29 

7 

±5 

2.9 

±0.2 

01-03 

42 

±4 

20 

21 

21 

31 

7 

±6 

2.8 

±0.2 

04-06 

33 

±4 

14 

21 

29 

26 

9 

±7 

2.9 

±0.2 

Air  Force  Enlisted 

16 

±3 

2 

11 

40 

35 

12 

±9 

3.5 

±0.2 

E1-E4 

12 

±3 

NR 

13 

29 

37 

18 

±12 

3.6 

±0.3 

E5-E9 

19 

±4 

2 

10 

45 

35 

9 

±11 

3.4 

±0.2 

Air  Force  Officers 

24 

±3 

4 

7 

39 

40 

10 

±7 

3.5 

±0.2 

01-03 

24 

±5 

4 

7 

37 

42 

10 

±10 

3.5 

±0.2 

04-06 

24 

±5 

4 

7 

42 

38 

9 

±10 

3.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  a  military 
operation  (Q29  and  Q38). 

NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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68.  During  your  active-duty  career,  how  many  PCSs  have  you  made? 

1.  0-1  PCS  moves  2.  2  PCS  moves  3.  3  PCS  moves 

4.  4  PCS  moves  5.  5  PCS  moves  6.  6-7  PCS  moves 

7.  8  or  more  PCS  moves 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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68.  During  your  active-duty  career,  how  many  PCSs  have  you  made? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Number  of  PCSs 

1 

2 

3 

4 

5 

6 

7 

FAMILY  STATUS 

Single  w/Child(ren) 

100 

±1 

32 

10 

15 

10 

9 

12 

12 

±5 

3.5 

±0.3 

■ 

Single  w/o  Child(ren) 

99 

±1 

71 

9 

7 

4 

3 

4 

2 

±3 

1.3 

±0.2 

1 

Married  w/  Child(ren) 

99 

±1 

23 

9 

11 

13 

11 

17 

16 

±2 

4.3 

±0.2 

■ 

Married  w/o  Child(ren) 

99 

±1 

47 

13 

9 

7 

8 

9 

7 

±4 

2.6 

±0.2 

1 

Working  Spouse 

99 

±1 

31 

9 

11 

11 

10 

16 

12 

±3 

3.8 

±0.2 

■ 

Dual  Service  Spouse 

99 

±1 

41 

13 

11 

11 

8 

11 

6 

±4 

2.9 

±0.2 

■ 

GENDER 

Male 

99 

±1 

44 

10 

9 

9 

8 

11 

10 

±2 

3.0 

±0.1 

■ 

Enlisted 

99 

±1 

50 

10 

9 

9 

7 

9 

6 

±2 

2.5 

±0.1 

1 

Officers 

100 

±1 

10 

9 

10 

11 

10 

20 

30 

±2 

5.9 

±0.2 

■ 

Female 

100 

±1 

50 

11 

11 

8 

6 

9 

6 

±3 

2.4 

±0.2 

1 

Enlisted 

99 

±1 

55 

10 

11 

7 

5 

8 

4 

±3 

2.1 

±0.2 

1 

Officers 

100 

±1 

23 

11 

11 

11 

11 

16 

16 

±4 

4.3 

±0.3 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

100 

±1 

49 

11 

9 

9 

6 

9 

7 

±3 

2.5 

±0.2 

1 

E1-E4 

100 

±1 

81 

11 

5 

2 

1 

0 

0 

±4 

0.7 

±0.1 

1 

E5-E9 

100 

±1 

17 

12 

13 

15 

10 

17 

15 

±4 

4.4 

±0.2 

■ 

Army  Officers 

100 

±1 

12 

9 

7 

12 

9 

18 

33 

±3 

6.0 

±0.2 

■ 

01-03 

100 

±1 

21 

17 

13 

19 

11 

12 

7 

±4 

3.5 

±0.3 

■ 

04-06 

100 

±0 

1 

2 

1 

4 

6 

20 

66 

±5 

9.0 

±0.3 

Navy  Enlisted 

98 

±2 

48 

10 

10 

7 

9 

11 

5 

±3 

2.6 

±0.2 

1 

E1-E4 

96 

±3 

82 

9 

5 

3 

0 

1 

0 

±4 

0.8 

±0.3 

1 

E5-E9 

99 

±1 

24 

11 

14 

10 

14 

18 

9 

±4 

3.8 

±0.3 

■ 

Navy  Officers 

100 

±1 

7 

7 

9 

10 

12 

20 

35 

±3 

6.4 

±0.2 

■ 

01-03 

100 

±1 

12 

12 

14 

13 

14 

20 

15 

±4 

4.7 

±0.3 

■ 

04-06 

100 

±1 

1 

2 

3 

5 

10 

21 

58 

±5 

8.4 

±0.4 

Marine  Corps  Enlisted 

99 

±1 

65 

8 

7 

6 

5 

5 

4 

±3 

1.7 

±0.2 

1 

E1-E4 

99 

±2 

89 

7 

2 

1 

0 

1 

0 

±4 

0.5 

±0.1 

1 

E5-E9 

100 

±1 

26 

10 

17 

12 

12 

13 

10 

±5 

3.8 

±0.3 

■ 

Marine  Corps  Officers 

100 

±1 

12 

10 

10 

9 

11 

21 

27 

±3 

5.7 

±0.2 

■ 

01-03 

100 

±0 

22 

17 

16 

12 

11 

14 

8 

±4 

3.7 

±0.3 

■ 

04-06 

100 

±1 

0 

0 

1 

5 

9 

29 

56 

±4 

8.5 

±0.3 

Air  Force  Enlisted 

100 

±1 

48 

9 

10 

10 

7 

11 

4 

±3 

2.5 

±0.2 

1 

E1-E4 

100 

±1 

90 

6 

2 

1 

0 

1 

0 

±3 

0.4 

±0.1 

1 

E5-E9 

100 

±1 

18 

11 

15 

17 

13 

18 

8 

±4 

4.0 

±0.2 

■ 

Air  Force  Officers 

100 

±0 

16 

11 

13 

13 

10 

19 

18 

±3 

4.7 

±0.2 

■ 

01-03 

100 

±0 

27 

20 

19 

14 

7 

8 

4 

±5 

2.9 

±0.3 

■ 

04-06 

100 

±0 

1 

0 

6 

11 

15 

32 

35 

±5 

6.9 

±0.3 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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69.  During  your  active-duty  career,  how  many  times  did  your  family  members  move  to  a  new  location  because  of  your 
PCS? _ 

1 .  0  PCS  moves  2.  1  PCS  move  3.  2  PCS  moves 

4.  3  PCS  moves  5.  4  PCS  moves  6.  5-6  PCS  moves 

7.  7  or  more  PCS  moves 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  were  married  or  separated  and/or  had  chiidren  or  other  iegal  dependents  (Q4  and  Q14). 
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69.  During  your  active-duty  career,  how  many  times  did  your  family  members  move  to  a  new  location  because  of  your 
PCS? 


Note.  Percent  responding  are  Service  members  who  answered  the  question  and  were  married  or  separated  and/or  had  chiidren  or  other  iegai  dependents  (Q4  and  Q14). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
a.  Change  in  PCS  orders  (report  date  or  destination) 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

61 

13 

11 

8 

7 

±2 

1.9 

±0.1 

Army 

70 

±3 

52 

13 

14 

11 

10 

±3 

2.1 

±0.1 

Navy 

69 

±3 

65 

14 

10 

6 

5 

±4 

1.7 

±0.1 

Marine  Corps 

53 

±3 

64 

13 

10 

8 

6 

±4 

1.8 

±0.1 

Air  Force 

71 

±2 

67 

12 

8 

6 

7 

±3 

1.7 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

60 

13 

11 

9 

8 

±2 

1.9 

±0.1 

E1-E4 

33 

±3 

59 

12 

12 

8 

9 

±4 

1.9 

±0.2 

E1-E3 

21 

±3 

59 

15 

11 

10 

6 

±8 

1.9 

±0.2 

E4 

43 

±4 

59 

11 

12 

7 

10 

±5 

2.0 

±0.2 

E5-E9 

90 

±2 

60 

13 

11 

9 

7 

±3 

1.9 

±0.1 

E5-E6 

88 

±2 

59 

14 

11 

8 

7 

±3 

1.9 

±0.1 

E7-E9 

97 

±2 

61 

11 

10 

9 

9 

±4 

2.0 

±0.2 

Officers 

94 

±1 

64 

14 

10 

6 

6 

±2 

1.8 

±0.1 

W1-W5 

NR 

±0 

56 

13 

13 

9 

8 

±4 

2.0 

±0.1 

01-03 

91 

±2 

63 

15 

10 

6 

5 

±3 

1.8 

±0.1 

04-06 

100 

±1 

66 

13 

9 

6 

6 

±3 

1.7 

±0.1 

LOCATION 

us  (Incl.  Territories) 

67 

±2 

63 

13 

10 

8 

6 

±2 

1.8 

±0.1 

Overseas 

71 

±3 

50 

14 

14 

10 

11 

±4 

2.2 

±0.1 

Europe 

74 

±4 

53 

13 

15 

10 

9 

±5 

2.1 

±0.2 

Asia  and  Pacific 

71 

±5 

49 

13 

13 

11 

14 

±5 

2.3 

±0.2 

On  Base 

53 

±3 

58 

13 

11 

9 

9 

±3 

2.0 

±0.1 

Off  Base 

79 

±2 

62 

13 

11 

8 

7 

±2 

1.8 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

63 

13 

12 

7 

5 

±5 

1.8 

±0.2 

Some  Coiiege 

70 

±2 

59 

13 

11 

9 

8 

±3 

1.9 

±0.1 

4-year  Degree 

87 

±3 

58 

15 

11 

8 

9 

±3 

1.9 

±0.1 

Grad/Prof  Degree 

95 

±2 

67 

12 

10 

5 

5 

±3 

1.7 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

70 

±2 

63 

14 

9 

7 

6 

±3 

1.8 

±0.1 

Totai  Minority 

65 

±2 

56 

12 

13 

10 

9 

±3 

2.0 

±0.1 

Non-Hispanic  Black 

72 

±3 

59 

13 

12 

8 

8 

±3 

2.0 

±0.1 

Hispanic 

57 

±4 

53 

12 

14 

12 

9 

±4 

2.1 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
a.  Change  in  PCS  orders  (report  date  or  destination) 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

81 

±5 

61 

13 

12 

7 

8 

±5 

1.9 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

61 

12 

12 

8 

7 

±4 

1.9 

±0.1 

Married  w/  Child(ren) 

86 

±2 

60 

14 

10 

8 

7 

±3 

1.9 

±0.1 

Married  w/o  Child(ren) 

66 

±4 

62 

13 

11 

9 

7 

±4 

1.9 

±0.1 

Working  Spouse 

80 

±2 

61 

13 

11 

8 

7 

±3 

1.9 

±0.1 

Dual  Service  Spouse 

73 

±4 

63 

11 

10 

8 

8 

±4 

1.9 

±0.1 

GENDER 

Male 

68 

±2 

60 

13 

11 

8 

7 

±2 

1.9 

±0.1 

Enliste(d 

63 

±2 

59 

13 

11 

9 

7 

±3 

1.9 

±0.1 

Officers 

96 

±2 

64 

14 

10 

6 

6 

±2 

1.8 

±0.1 

Female 

66 

±3 

63 

11 

9 

7 

9 

±4 

1.9 

±0.1 

Enliste(d 

62 

±3 

62 

11 

9 

7 

10 

±4 

1.9 

±0.2 

Officers 

87 

±3 

67 

12 

8 

6 

6 

±4 

1.7 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

66 

±3 

49 

13 

14 

12 

11 

±4 

2.2 

±0.1 

E1  -E4 

38 

±5 

53 

11 

14 

9 

13 

±8 

2.2 

±0.3 

E5-E9 

94 

±2 

48 

14 

15 

13 

10 

±4 

2.2 

±0.2 

Army  Officers 

94 

±3 

60 

15 

11 

7 

7 

±3 

1.9 

±0.1 

01-03 

90 

±3 

59 

16 

12 

7 

6 

±5 

1.8 

±0.2 

04-06 

100 

±1 

62 

16 

11 

6 

6 

±5 

1.8 

±0.2 

Navy  Enlisted 

65 

±3 

65 

14 

10 

6 

5 

±4 

1.7 

±0.1 

El  -E4 

36 

±5 

64 

14 

9 

7 

7 

±8 

1.8 

±0.2 

E5-E9 

85 

±3 

65 

14 

10 

6 

4 

±5 

1.7 

±0.1 

Navy  Officers 

97 

±1 

64 

14 

11 

6 

5 

±3 

1.7 

±0.1 

01-03 

96 

±2 

64 

15 

10 

6 

5 

±5 

1.7 

±0.2 

04-06 

100 

±1 

64 

13 

11 

7 

5 

±5 

1.8 

±0.2 

Marine  Corps  Enlisted 

49 

±3 

63 

13 

10 

8 

6 

±5 

1.8 

±0.2 

El  -E4 

25 

±5 

63 

15 

8 

9 

5 

±9 

1.8 

±0.3 

E5-E9 

88 

±4 

63 

12 

11 

7 

6 

±5 

1.8 

±0.2 

Marine  Corps  Officers 

95 

±2 

67 

12 

9 

6 

5 

±3 

1.7 

±0.1 

01-03 

91 

±3 

68 

12 

10 

6 

4 

±4 

1.7 

±0.1 

04-06 

100 

±1 

69 

11 

8 

8 

4 

±4 

1.7 

±0.1 

Air  Force  Enlisted 

65 

±3 

67 

12 

8 

6 

7 

±4 

1.8 

±0.2 

El  -E4 

28 

±4 

65 

12 

13 

7 

3 

±8 

1.7 

±0.2 

E5-E9 

92 

±3 

67 

12 

7 

6 

8 

±5 

1.8 

±0.2 

Air  Force  Officers 

93 

±2 

68 

12 

8 

6 

6 

±4 

1.7 

±0.1 

01-03 

88 

±3 

66 

13 

9 

6 

6 

±5 

1.7 

±0.2 

04-06 

99 

±1 

71 

11 

7 

5 

6 

±5 

1.6 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  ieast  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
b.  Hours  and  location  of  offices  providing  PCS  assistance 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

53 

19 

16 

8 

4 

±2 

1.9 

±0.1 

Army 

70 

±3 

47 

20 

18 

11 

5 

±3 

2.1 

±0.1 

Navy 

69 

±3 

57 

17 

16 

6 

4 

±4 

1.8 

±0.1 

Marine  Corps 

53 

±3 

58 

19 

12 

7 

3 

±4 

1.8 

±0.1 

Air  Force 

70 

±2 

54 

21 

13 

7 

5 

±4 

1.9 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

54 

18 

15 

8 

4 

±3 

1.9 

±0.1 

E1-E4 

33 

±3 

52 

15 

18 

11 

5 

±5 

2.0 

±0.2 

E1-E3 

21 

±3 

54 

15 

15 

12 

5 

±8 

2.0 

±0.2 

E4 

43 

±4 

51 

15 

19 

11 

5 

±5 

2.0 

±0.2 

E5-E9 

90 

±2 

54 

19 

15 

7 

4 

±3 

1.9 

±0.1 

E5-E6 

87 

±2 

53 

19 

16 

7 

5 

±3 

1.9 

±0.1 

E7-E9 

98 

±2 

57 

19 

13 

7 

4 

±4 

1.8 

±0.1 

Officers 

94 

±1 

50 

23 

16 

8 

4 

±2 

1.9 

±0.1 

W1-W5 

NR 

±0 

48 

19 

20 

8 

5 

±4 

2.0 

±0.1 

01-03 

91 

±2 

47 

23 

17 

9 

5 

±3 

2.0 

±0.1 

04-06 

99 

±1 

53 

23 

14 

6 

3 

±3 

1.8 

±0.1 

LOCATION 

us  (Incl.  Territories) 

67 

±2 

55 

19 

15 

8 

4 

±2 

1.9 

±0.1 

Overseas 

71 

±3 

43 

20 

19 

10 

7 

±4 

2.2 

±0.1 

Europe 

74 

±4 

44 

22 

18 

10 

5 

±5 

2.1 

±0.2 

Asia  and  Pacific 

71 

±5 

44 

17 

19 

10 

10 

±5 

2.2 

±0.2 

On  Base 

53 

±3 

51 

19 

15 

9 

6 

±4 

2.0 

±0.1 

Off  Base 

79 

±2 

53 

19 

16 

8 

4 

±2 

1.9 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

57 

17 

16 

6 

3 

±5 

1.8 

±0.2 

Some  Coiiege 

70 

±2 

53 

19 

15 

9 

4 

±3 

1.9 

±0.1 

4-year  Degree 

87 

±3 

48 

21 

16 

9 

6 

±4 

2.1 

±0.1 

Grad/Prof  Degree 

95 

±2 

52 

22 

16 

7 

3 

±3 

1.9 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

70 

±2 

53 

20 

14 

9 

4 

±3 

1.9 

±0.1 

Totai  Minority 

65 

±2 

53 

17 

18 

8 

5 

±3 

1.9 

±0.1 

Non-Hispanic  Black 

72 

±3 

57 

17 

16 

5 

4 

±3 

1.8 

±0.1 

Hispanic 

56 

±4 

48 

18 

20 

10 

4 

±4 

2.0 

±0.1  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
b.  Hours  and  location  of  offices  providing  PCS  assistance 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

80 

±5 

54 

18 

15 

8 

4 

±5 

1.9 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

55 

17 

15 

7 

4 

±4 

1.9 

±0.1 

Married  w/  Child(ren) 

86 

±2 

51 

20 

16 

8 

5 

±3 

2.0 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

54 

20 

13 

10 

4 

±4 

1.9 

±0.1 

Working  Spouse 

80 

±2 

53 

20 

16 

7 

4 

±3 

1.9 

±0.1 

Dual  Service  Spouse 

73 

±4 

56 

18 

16 

7 

4 

±4 

1.8 

±0.1 

GENDER 

Male 

68 

±2 

52 

19 

16 

8 

4 

±2 

1.9 

±0.1 

Enlisted 

63 

±2 

53 

18 

16 

9 

4 

±3 

1.9 

±0.1 

Officers 

96 

±2 

49 

23 

16 

8 

4 

±2 

1.9 

±0.1 

Female 

66 

±3 

56 

19 

15 

6 

4 

±4 

1.8 

±0.1 

Enlisted 

62 

±3 

57 

18 

15 

5 

4 

±4 

1.8 

±0.1 

Officers 

87 

±3 

52 

21 

15 

8 

5 

±5 

1.9 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

66 

±3 

47 

19 

18 

11 

5 

±4 

2.1 

±0.1 

E1  -E4 

37 

±5 

44 

15 

19 

14 

8 

±7 

2.3 

±0.2 

E5-E9 

94 

±2 

48 

20 

17 

10 

4 

±4 

2.0 

±0.1 

Army  Officers 

94 

±3 

47 

21 

18 

9 

4 

±3 

2.0 

±0.1 

01-03 

90 

±3 

43 

24 

20 

10 

4 

±5 

2.1 

±0.2 

04-06 

99 

±1 

54 

20 

15 

8 

3 

±5 

1.9 

±0.1 

Navy  Enlisted 

65 

±3 

59 

15 

17 

6 

3 

±5 

1.8 

±0.1 

El  -E4 

36 

±5 

60 

10 

20 

8 

2 

±8 

1.8 

±0.2 

E5-E9 

85 

±3 

59 

16 

16 

5 

4 

±5 

1.8 

±0.2 

Navy  Officers 

97 

±1 

49 

24 

15 

7 

4 

±4 

1.9 

±0.1 

01-03 

96 

±2 

48 

23 

16 

8 

4 

±5 

2.0 

±0.2 

04-06 

99 

±1 

50 

27 

13 

7 

4 

±5 

1.9 

±0.1 

Marine  Corps  Enlisted 

49 

±3 

59 

19 

11 

8 

3 

±5 

1.8 

±0.1 

El  -E4 

25 

±5 

53 

23 

8 

12 

4 

±9 

1.9 

±0.3 

E5-E9 

87 

±4 

62 

17 

13 

5 

3 

±5 

1.7 

±0.2 

Marine  Corps  Officers 

95 

±2 

56 

22 

14 

5 

3 

±3 

1.8 

±0.1 

01-03 

91 

±3 

52 

23 

15 

6 

3 

±5 

1.8 

±0.1 

04-06 

100 

±1 

58 

22 

13 

5 

2 

±4 

1.7 

±0.1 

Air  Force  Enlisted 

65 

±3 

56 

20 

13 

6 

5 

±4 

1.8 

±0.1 

El  -E4 

28 

±4 

55 

15 

19 

7 

4 

±8 

1.9 

±0.2 

E5-E9 

91 

±3 

56 

22 

11 

6 

5 

±5 

1.8 

±0.2 

Air  Force  Officers 

93 

±2 

51 

22 

15 

8 

4 

±4 

1.9 

±0.1 

01-03 

87 

±3 

48 

21 

15 

10 

6 

±5 

2.0 

±0.2 

04-06 

99 

±2 

54 

24 

15 

5 

3 

±5 

1.8 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  ieast  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
c.  Waiting  for  permanent  housing  to  become  available 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

59 

11 

10 

9 

11 

±2 

2.0 

±0.1 

Army 

70 

±3 

54 

11 

11 

11 

14 

±3 

2.2 

±0.1 

Navy 

69 

±3 

63 

9 

9 

8 

11 

±4 

1.9 

±0.1 

Marine  Corps 

53 

±3 

63 

9 

10 

8 

10 

±4 

1.9 

±0.1 

Air  Force 

70 

±2 

60 

13 

11 

8 

9 

±4 

1.9 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

58 

11 

11 

9 

11 

±2 

2.0 

±0.1 

E1-E4 

33 

±3 

66 

8 

9 

6 

10 

±4 

1.9 

±0.2 

E1-E3 

21 

±3 

75 

6 

9 

4 

6 

±7 

1.6 

±0.2 

■ 

E4 

43 

±4 

62 

9 

10 

8 

12 

±5 

2.0 

±0.2 

E5-E9 

90 

±2 

55 

12 

11 

10 

12 

±3 

2.1 

±0.1 

E5-E6 

87 

±2 

56 

12 

10 

10 

12 

±3 

2.1 

±0.1 

E7-E9 

97 

±2 

54 

11 

14 

10 

11 

±5 

2.1 

±0.2 

Officers 

94 

±1 

61 

9 

9 

9 

11 

±2 

2.0 

±0.1 

W1-W5 

NR 

±0 

55 

10 

11 

12 

13 

±4 

2.2 

±0.2 

01-03 

90 

±2 

63 

9 

8 

9 

11 

±3 

2.0 

±0.1 

04-06 

99 

±1 

61 

9 

10 

8 

11 

±3 

2.0 

±0.1 

LOCATION 

US  (Incl.  Territories) 

67 

±2 

60 

10 

10 

9 

12 

±2 

2.0 

±0.1 

Overseas 

71 

±3 

54 

14 

13 

10 

9 

±4 

2.1 

±0.1 

Europe 

73 

±4 

53 

12 

15 

11 

9 

±5 

2.1 

±0.2 

Asia  and  Pacific 

70 

±5 

56 

15 

11 

8 

10 

±5 

2.0 

±0.2 

On  Base 

53 

±3 

53 

14 

12 

11 

11 

±3 

2.1 

±0.1 

Off  Base 

79 

±2 

62 

9 

10 

8 

11 

±2 

2.0 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

64 

9 

8 

9 

10 

±5 

1.9 

±0.2 

Some  Coiiege 

70 

±2 

57 

11 

11 

9 

12 

±3 

2.1 

±0.1 

4-year  Degree 

86 

±3 

57 

11 

10 

9 

12 

±3 

2.1 

±0.1 

Grad/Prof  Degree 

95 

±2 

62 

8 

10 

8 

11 

±3 

2.0 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

69 

±2 

61 

11 

10 

8 

10 

±3 

2.0 

±0.1 

Totai  Minority 

65 

±2 

55 

11 

11 

10 

13 

±3 

2.1 

±0.1 

Non-Hispanic  Black 

72 

±3 

58 

11 

10 

10 

11 

±3 

2.1 

±0.1 

Hispanic 

56 

±4 

50 

13 

13 

10 

14 

±4 

2.3 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
c.  Waiting  for  permanent  housing  to  become  available 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

81 

±5 

59 

10 

11 

9 

10 

±5 

2.0 

±0.2 

■ 

Single  w/o  Child(ren) 

45 

±3 

82 

6 

6 

3 

3 

±3 

1.4 

±0.1 

1 

Married  w/  Child(ren) 

86 

±2 

49 

13 

12 

12 

14 

±3 

2.3 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

58 

9 

11 

9 

13 

±4 

2.1 

±0.2 

Working  Spouse 

80 

±2 

55 

12 

12 

9 

12 

±3 

2.1 

±0.1 

Dual  Service  Spouse 

73 

±4 

63 

11 

10 

8 

8 

±4 

1.9 

±0.1 

GENDER 

Male 

68 

±2 

58 

11 

10 

9 

12 

±2 

2.1 

±0.1 

Enlisted 

63 

±2 

57 

11 

11 

9 

12 

±3 

2.1 

±0.1 

Officers 

95 

±2 

60 

10 

10 

9 

11 

±2 

2.0 

±0.1 

Female 

65 

±3 

65 

9 

9 

7 

10 

±4 

1.9 

±0.1 

Enlisted 

61 

±3 

63 

10 

10 

8 

10 

±4 

1.9 

±0.2 

Officers 

87 

±3 

71 

7 

7 

6 

9 

±4 

1.8 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

66 

±3 

53 

11 

11 

11 

13 

±4 

2.2 

±0.2 

El  -E4 

37 

±5 

58 

10 

11 

8 

14 

±7 

2.1 

±0.3 

E5-E9 

94 

±2 

52 

12 

11 

12 

13 

±4 

2.2 

±0.2 

Army  Officers 

93 

±3 

57 

9 

10 

11 

14 

±3 

2.2 

±0.1 

01-03 

89 

±3 

61 

7 

9 

10 

13 

±5 

2.1 

±0.2 

04-06 

99 

±2 

55 

10 

10 

11 

14 

±5 

2.2 

±0.2 

Navy  Enlisted 

65 

±3 

62 

10 

10 

8 

11 

±4 

2.0 

±0.2 

El  -E4 

36 

±5 

71 

6 

7 

5 

10 

±7 

1.8 

±0.2 

E5-E9 

85 

±3 

59 

11 

10 

9 

11 

±5 

2.0 

±0.2 

Navy  Officers 

97 

±1 

67 

8 

8 

7 

9 

±3 

1.8 

±0.1 

01-03 

96 

±2 

69 

9 

7 

7 

9 

±5 

1.8 

±0.2 

04-06 

99 

±1 

65 

9 

10 

6 

10 

±5 

1.9 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

63 

9 

10 

8 

10 

±4 

1.9 

±0.2 

El  -E4 

25 

±5 

75 

6 

7 

7 

4 

±8 

1.6 

±0.3 

E5-E9 

87 

±4 

57 

10 

12 

9 

13 

±5 

2.1 

±0.2 

Marine  Corps  Officers 

95 

±2 

62 

9 

9 

9 

11 

±3 

2.0 

±0.1 

01-03 

91 

±3 

68 

9 

8 

7 

9 

±4 

1.8 

±0.2 

04-06 

99 

±1 

58 

9 

9 

10 

14 

±4 

2.1 

±0.2 

Air  Force  Enlisted 

64 

±3 

59 

13 

11 

8 

9 

±4 

2.0 

±0.2 

El  -E4 

28 

±4 

71 

8 

11 

5 

6 

±8 

1.7 

±0.3 

E5-E9 

91 

±3 

56 

14 

11 

8 

10 

±5 

2.0 

±0.2 

Air  Force  Officers 

93 

±2 

62 

11 

10 

9 

9 

±4 

1.9 

±0.1 

01-03 

87 

±3 

59 

12 

9 

10 

10 

±5 

2.0 

±0.2 

04-06 

99 

±1 

64 

10 

10 

8 

9 

±5 

1.9 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
d.  Selling  or  renting  out  your  former  residence 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

67 

±2 

80 

5 

6 

4 

5 

±2 

1.5 

±0.1 

■ 

Army 

70 

±3 

80 

5 

6 

4 

6 

±3 

1.5 

±0.1 

■ 

Navy 

69 

±3 

81 

4 

5 

4 

5 

±3 

1.5 

±0.1 

■ 

Marine  Corps 

53 

±3 

84 

6 

4 

2 

4 

±3 

1.4 

±0.1 

1 

Air  Force 

70 

±2 

79 

5 

6 

4 

6 

±3 

1.5 

±0.1 

■ 

PAYGRADE 

Eniisted 

62 

±2 

83 

5 

5 

3 

5 

±2 

1.4 

±0.1 

1 

E1-E4 

33 

±3 

88 

4 

4 

2 

2 

±3 

1.3 

±0.1 

1 

E1-E3 

21 

±3 

94 

2 

2 

1 

1 

±3 

1.1 

±0.1 

1 

E4 

43 

±4 

86 

5 

4 

2 

3 

±4 

1.3 

±0.1 

1 

E5-E9 

89 

±2 

81 

5 

5 

4 

6 

±2 

1.5 

±0.1 

■ 

E5-E6 

87 

±2 

84 

4 

5 

3 

5 

±3 

1.4 

±0.1 

1 

E7-E9 

97 

±2 

73 

7 

6 

6 

8 

±4 

1.7 

±0.2 

■ 

Officers 

94 

±1 

72 

6 

8 

6 

7 

±2 

1.7 

±0.1 

■ 

W1-W5 

NR 

±0 

74 

7 

6 

5 

8 

±4 

1.7 

±0.1 

■ 

01-03 

90 

±2 

78 

4 

7 

5 

5 

±3 

1.5 

±0.1 

■ 

04-06 

99 

±1 

64 

9 

10 

8 

9 

±3 

1.9 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

67 

±2 

80 

5 

5 

4 

5 

±2 

1.5 

±0.1 

■ 

Overseas 

71 

±3 

80 

4 

7 

4 

5 

±3 

1.5 

±0.1 

■ 

Europe 

73 

±4 

82 

3 

8 

4 

3 

±4 

1.4 

±0.1 

1 

Asia  and  Pacific 

70 

±5 

80 

4 

6 

4 

6 

±4 

1.5 

±0.2 

■ 

On  Base 

53 

±3 

84 

5 

5 

3 

4 

±3 

1.4 

±0.1 

1 

Off  Base 

78 

±2 

79 

5 

6 

4 

6 

±2 

1.5 

±0.1 

■ 

EDUCATION 

No  Coiiege 

43 

±4 

88 

4 

2 

2 

3 

±4 

1.3 

±0.1 

1 

Some  Coiiege 

70 

±2 

82 

4 

5 

3 

5 

±2 

1.4 

±0.1 

1 

4-year  Degree 

86 

±3 

76 

6 

7 

5 

6 

±3 

1.6 

±0.1 

■ 

Grad/Prof  Degree 

95 

±2 

68 

8 

9 

6 

9 

±3 

1.8 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

69 

±2 

81 

5 

5 

4 

5 

±2 

1.5 

±0.1 

■ 

Totai  Minority 

65 

±2 

80 

5 

7 

4 

5 

±2 

1.5 

±0.1 

■ 

Non-Hispanic  Black 

72 

±3 

81 

5 

6 

4 

5 

±3 

1.5 

±0.1 

■ 

Hispanic 

56 

±4 

81 

4 

6 

5 

4 

±3 

1.5 

±0.1 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
d.  Selling  or  renting  out  your  former  residence 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

80 

±5 

78 

5 

7 

4 

5 

±4 

1.5 

±0.2 

■ 

Single  w/o  Child(ren) 

44 

±3 

90 

2 

4 

2 

2 

±2 

1.2 

±0.1 

1 

Married  w/  Child(ren) 

86 

±2 

77 

6 

6 

5 

7 

±2 

1.6 

±0.1 

Married  w/o  Child(ren) 

64 

±4 

79 

5 

6 

3 

6 

±4 

1.5 

±0.1 

Working  Spouse 

79 

±2 

77 

6 

6 

5 

7 

±2 

1.6 

±0.1 

Dual  Service  Spouse 

73 

±4 

78 

5 

7 

4 

5 

±3 

1.5 

±0.1 

GENDER 

Male 

68 

±2 

80 

5 

6 

4 

5 

±2 

1.5 

±0.1 

Enlisted 

63 

±2 

82 

5 

5 

3 

5 

±2 

1.4 

±0.1 

Officers 

95 

±2 

72 

6 

8 

6 

7 

±2 

1.7 

±0.1 

Female 

65 

±3 

82 

5 

4 

3 

6 

±3 

1.4 

±0.1 

Enlisted 

61 

±3 

85 

4 

3 

2 

5 

±3 

1.4 

±0.1 

Officers 

86 

±3 

74 

8 

8 

4 

6 

±4 

1.6 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

65 

±3 

82 

5 

5 

3 

5 

±3 

1.5 

±0.1 

El  -E4 

37 

±5 

87 

4 

4 

1 

4 

±5 

1.3 

±0.2 

E5-E9 

94 

±2 

79 

5 

5 

4 

6 

±3 

1.5 

±0.1 

Army  Officers 

93 

±3 

73 

6 

8 

6 

8 

±3 

1.7 

±0.1 

01-03 

89 

±3 

78 

3 

7 

6 

6 

±4 

1.6 

±0.2 

04-06 

99 

±1 

67 

7 

10 

7 

9 

±5 

1.8 

±0.2 

Navy  Enlisted 

64 

±3 

84 

4 

4 

4 

4 

±3 

1.4 

±0.1 

El  -E4 

36 

±5 

87 

6 

4 

2 

1 

±5 

1.3 

±0.2 

E5-E9 

84 

±4 

83 

3 

5 

4 

5 

±4 

1.5 

±0.2 

Navy  Officers 

97 

±2 

69 

9 

8 

7 

7 

±3 

1.7 

±0.1 

01-03 

95 

±2 

74 

7 

8 

5 

5 

±4 

1.6 

±0.2 

04-06 

99 

±1 

63 

11 

8 

9 

9 

±5 

1.9 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

86 

5 

4 

2 

3 

±3 

1.3 

±0.1 

El  -E4 

25 

±5 

91 

4 

3 

2 

1 

±6 

1.2 

±0.2 

1 

E5-E9 

86 

±4 

83 

6 

4 

2 

4 

±4 

1.4 

±0.1 

Marine  Corps  Officers 

95 

±2 

76 

7 

8 

4 

6 

±3 

1.6 

±0.1 

01-03 

91 

±3 

81 

5 

7 

4 

4 

±4 

1.4 

±0.1 

04-06 

99 

±1 

67 

10 

10 

6 

7 

±4 

1.8 

±0.2 

Air  Force  Enlisted 

64 

±3 

82 

5 

5 

3 

5 

±4 

1.4 

±0.1 

El  -E4 

28 

±4 

92 

2 

4 

2 

0 

±5 

1.2 

±0.1 

1 

E5-E9 

90 

±3 

79 

6 

6 

3 

6 

±4 

1.5 

±0.2 

Air  Force  Officers 

92 

±2 

72 

6 

9 

6 

8 

±4 

1.7 

±0.1 

01-03 

87 

±4 

81 

3 

7 

5 

5 

±4 

1.5 

±0.2 

04-06 

99 

±1 

63 

8 

10 

8 

11 

±5 

1.9 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
e.  Purchasing  or  renting  your  current  residence 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

55 

11 

14 

11 

9 

±2 

2.1 

±0.1 

Army 

70 

±3 

58 

10 

12 

11 

9 

±3 

2.0 

±0.1 

■ 

Navy 

69 

±3 

53 

11 

15 

12 

9 

±4 

2.1 

±0.1 

Marine  Corps 

53 

±3 

59 

11 

13 

10 

7 

±4 

2.0 

±0.1 

■ 

Air  Force 

70 

±2 

53 

12 

16 

10 

9 

±4 

2.1 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

60 

10 

13 

10 

8 

±2 

2.0 

±0.1 

■ 

E1-E4 

33 

±3 

71 

9 

9 

6 

5 

±4 

1.7 

±0.1 

■ 

E1-E3 

21 

±3 

80 

7 

8 

3 

2 

±6 

1.4 

±0.2 

1 

E4 

43 

±4 

67 

10 

10 

7 

6 

±5 

1.8 

±0.2 

■ 

E5-E9 

90 

±2 

56 

10 

14 

11 

9 

±3 

2.1 

±0.1 

E5-E6 

87 

±2 

57 

10 

14 

11 

8 

±3 

2.0 

±0.1 

■ 

E7-E9 

97 

±2 

53 

9 

15 

13 

10 

±5 

2.2 

±0.2 

Officers 

94 

±1 

41 

14 

19 

14 

12 

±2 

2.4 

±0.1 

W1-W5 

NR 

±0 

51 

12 

14 

12 

11 

±4 

2.2 

±0.2 

01-03 

90 

±2 

39 

15 

20 

15 

11 

±3 

2.4 

±0.1 

04-06 

99 

±1 

41 

14 

20 

13 

12 

±3 

2.4 

±0.1 

LOCATION 

us  (Incl.  Territories) 

67 

±2 

53 

11 

15 

12 

9 

±2 

2.1 

±0.1 

Overseas 

71 

±3 

67 

8 

11 

8 

6 

±3 

1.8 

±0.1 

■ 

Europe 

73 

±4 

64 

8 

13 

8 

6 

±4 

1.8 

±0.1 

■ 

Asia  and  Pacific 

70 

±5 

71 

7 

11 

7 

4 

±4 

1.6 

±0.1 

■ 

On  Base 

53 

±3 

82 

5 

5 

4 

4 

±3 

1.4 

±0.1 

1 

Off  Base 

79 

±2 

43 

14 

19 

14 

11 

±2 

2.4 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

66 

9 

10 

8 

6 

±5 

1.8 

±0.2 

■ 

Some  Coiiege 

70 

±2 

59 

10 

13 

10 

8 

±3 

2.0 

±0.1 

■ 

4-year  Degree 

87 

±3 

44 

14 

18 

14 

10 

±4 

2.3 

±0.1 

Grad/Prof  Degree 

95 

±2 

41 

14 

20 

13 

12 

±3 

2.4 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

69 

±2 

54 

11 

14 

12 

9 

±3 

2.1 

±0.1 

Totai  Minority 

65 

±2 

57 

10 

14 

10 

9 

±2 

2.0 

±0.1 

■ 

Non-Hispanic  Black 

72 

±3 

59 

11 

13 

9 

8 

±3 

2.0 

±0.1 

■ 

Hispanic 

56 

±4 

55 

10 

14 

11 

10 

±4 

2.1 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
e.  Purchasing  or  renting  your  current  residence 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

80 

±5 

55 

10 

15 

10 

10 

±5 

2.1 

±0.2 

■ 

Single  w/o  Child(ren) 

45 

±3 

65 

12 

12 

7 

4 

±4 

1.7 

±0.1 

■ 

Married  w/  Child(ren) 

86 

±2 

53 

10 

15 

12 

11 

±3 

2.2 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

51 

13 

16 

13 

8 

±4 

2.1 

±0.2 

■ 

Working  Spouse 

79 

±2 

51 

11 

16 

12 

10 

±3 

2.2 

±0.1 

Dual  Service  Spouse 

73 

±4 

53 

11 

17 

10 

10 

±4 

2.1 

±0.1 

■ 

GENDER 

Male 

68 

±2 

55 

11 

14 

11 

9 

±2 

2.1 

±0.1 

■ 

Enlisted 

63 

±2 

59 

10 

13 

11 

8 

±3 

2.0 

±0.1 

■ 

Officers 

95 

±2 

41 

14 

19 

14 

12 

±2 

2.4 

±0.1 

Female 

66 

±3 

57 

11 

15 

8 

8 

±4 

2.0 

±0.1 

■ 

Enlisted 

62 

±3 

62 

11 

14 

7 

7 

±4 

1.9 

±0.1 

■ 

Officers 

87 

±3 

42 

14 

18 

14 

12 

±5 

2.4 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

65 

±3 

62 

9 

11 

10 

8 

±4 

1.9 

±0.1 

■ 

El  -E4 

38 

±5 

72 

8 

9 

6 

5 

±7 

1.6 

±0.2 

■ 

E5-E9 

94 

±2 

58 

10 

12 

12 

9 

±4 

2.0 

±0.2 

■ 

Army  Officers 

94 

±3 

45 

13 

18 

13 

11 

±3 

2.3 

±0.1 

01-03 

90 

±3 

43 

14 

18 

14 

10 

±5 

2.3 

±0.2 

04-06 

99 

±1 

45 

12 

20 

12 

11 

±5 

2.3 

±0.2 

Navy  Enlisted 

65 

±3 

57 

10 

14 

12 

8 

±5 

2.1 

±0.2 

■ 

El  -E4 

36 

±5 

63 

14 

9 

8 

7 

±8 

1.8 

±0.2 

■ 

E5-E9 

85 

±3 

55 

8 

16 

13 

8 

±5 

2.1 

±0.2 

■ 

Navy  Officers 

97 

±2 

37 

16 

19 

15 

13 

±3 

2.5 

±0.1 

01-03 

96 

±2 

36 

15 

19 

17 

12 

±5 

2.5 

±0.2 

04-06 

99 

±1 

36 

17 

20 

13 

13 

±5 

2.5 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

62 

10 

12 

9 

6 

±5 

1.9 

±0.2 

■ 

El  -E4 

25 

±5 

76 

5 

9 

6 

4 

±8 

1.5 

±0.2 

■ 

E5-E9 

87 

±4 

56 

12 

14 

11 

8 

±5 

2.0 

±0.2 

■ 

Marine  Corps  Officers 

95 

±2 

45 

14 

19 

13 

10 

±3 

2.3 

±0.1 

01-03 

91 

±3 

45 

15 

17 

15 

8 

±5 

2.3 

±0.2 

04-06 

100 

±1 

41 

13 

22 

13 

11 

±4 

2.4 

±0.2 

Air  Force  Enlisted 

64 

±3 

58 

11 

14 

9 

8 

±4 

2.0 

±0.2 

■ 

El  -E4 

28 

±4 

75 

7 

11 

4 

2 

±7 

1.5 

±0.2 

■ 

E5-E9 

91 

±3 

55 

12 

15 

9 

9 

±5 

2.1 

±0.2 

■ 

Air  Force  Officers 

92 

±2 

39 

15 

20 

14 

12 

±4 

2.5 

±0.1 

^B 

01-03 

87 

±3 

37 

15 

22 

15 

12 

±5 

2.5 

±0.2 

^B 

04-06 

99 

±1 

41 

14 

19 

13 

13 

±5 

2.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
f.  Amount  of  time  to  prepare  for  move 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

40 

20 

19 

12 

9 

±2 

2.3 

±0.1 

Army 

70 

±3 

34 

19 

21 

15 

11 

±3 

2.5 

±0.1 

Navy 

69 

±3 

46 

17 

17 

12 

7 

±4 

2.2 

±0.1 

Marine  Corps 

53 

±3 

45 

20 

15 

12 

7 

±4 

2.2 

±0.1 

Air  Force 

71 

±2 

41 

22 

18 

10 

9 

±4 

2.2 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

42 

19 

18 

12 

9 

±2 

2.3 

±0.1 

E1-E4 

33 

±3 

44 

19 

17 

11 

9 

±4 

2.2 

±0.2 

E1-E3 

21 

±3 

50 

20 

14 

9 

8 

±8 

2.1 

±0.3 

E4 

43 

±4 

42 

19 

18 

12 

9 

±5 

2.3 

±0.2 

E5-E9 

90 

±2 

41 

18 

18 

12 

9 

±3 

2.3 

±0.1 

E5-E6 

88 

±2 

40 

19 

18 

13 

10 

±3 

2.3 

±0.1 

E7-E9 

97 

±2 

46 

16 

18 

11 

8 

±5 

2.2 

±0.2 

Officers 

95 

±1 

34 

23 

21 

14 

8 

±2 

2.4 

±0.1 

W1-W5 

NR 

±0 

38 

22 

20 

12 

8 

±4 

2.3 

±0.1 

01-03 

91 

±2 

33 

23 

22 

14 

8 

±3 

2.4 

±0.1 

04-06 

99 

±1 

34 

23 

21 

14 

8 

±3 

2.4 

±0.1 

LOCATION 

US  (Incl.  Territories) 

67 

±2 

42 

19 

18 

13 

8 

±2 

2.3 

±0.1 

Overseas 

71 

±3 

34 

20 

22 

12 

12 

±3 

2.5 

±0.1 

Europe 

74 

±4 

33 

23 

22 

10 

11 

±4 

2.4 

±0.2 

Asia  and  Pacific 

70 

±5 

36 

17 

20 

14 

13 

±5 

2.5 

±0.2 

On  Base 

53 

±3 

41 

20 

18 

12 

9 

±3 

2.3 

±0.1 

Off  Base 

79 

±2 

40 

19 

19 

13 

9 

±2 

2.3 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

48 

17 

16 

12 

8 

±5 

2.1 

±0.2 

■ 

Some  Coiiege 

70 

±2 

41 

19 

19 

12 

10 

±3 

2.3 

±0.1 

4-year  Degree 

87 

±3 

33 

22 

20 

14 

10 

±3 

2.5 

±0.1 

Grad/Prof  Degree 

95 

±2 

36 

23 

21 

14 

7 

±3 

2.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

70 

±2 

40 

21 

18 

13 

8 

±3 

2.3 

±0.1 

Totai  Minority 

65 

±2 

41 

17 

20 

12 

11 

±2 

2.3 

±0.1 

Non-Hispanic  Black 

72 

±3 

47 

15 

18 

11 

9 

±3 

2.2 

±0.1 

Hispanic 

56 

±4 

37 

20 

20 

14 

9 

±4 

2.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
f.  Amount  of  time  to  prepare  for  move 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

81 

±5 

43 

19 

17 

11 

10 

±5 

2.3 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

46 

20 

18 

10 

6 

±4 

2.1 

±0.1 

■ 

Married  w/  Child(ren) 

86 

±2 

37 

19 

20 

13 

10 

±3 

2.4 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

41 

20 

15 

16 

8 

±4 

2.3 

±0.2 

Working  Spouse 

80 

±2 

40 

20 

19 

13 

9 

±3 

2.3 

±0.1 

Dual  Service  Spouse 

73 

±4 

43 

19 

18 

12 

8 

±4 

2.2 

±0.1 

GENDER 

Male 

68 

±2 

40 

19 

19 

12 

9 

±2 

2.3 

±0.1 

Enlisted 

63 

±2 

42 

18 

18 

12 

9 

±3 

2.3 

±0.1 

Officers 

96 

±2 

34 

23 

21 

13 

8 

±2 

2.4 

±0.1 

Female 

66 

±3 

41 

20 

17 

12 

10 

±4 

2.3 

±0.1 

Enlisted 

62 

±3 

43 

20 

15 

12 

10 

±4 

2.3 

±0.2 

Officers 

87 

±3 

34 

20 

22 

14 

10 

±4 

2.5 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

66 

±3 

35 

18 

20 

14 

12 

±4 

2.5 

±0.1 

El  -E4 

38 

±5 

33 

20 

20 

14 

13 

±7 

2.5 

±0.2 

E5-E9 

94 

±2 

36 

17 

20 

15 

12 

±4 

2.5 

±0.2 

Army  Officers 

94 

±3 

32 

22 

23 

16 

8 

±3 

2.4 

±0.1 

01-03 

90 

±3 

31 

24 

25 

13 

8 

±5 

2.4 

±0.2 

04-06 

99 

±1 

32 

20 

22 

19 

7 

±5 

2.5 

±0.2 

Navy  Enlisted 

65 

±3 

49 

17 

16 

11 

7 

±5 

2.1 

±0.2 

■ 

El  -E4 

37 

±5 

55 

17 

14 

8 

6 

±8 

1.9 

±0.2 

■ 

E5-E9 

85 

±4 

47 

17 

17 

12 

7 

±5 

2.2 

±0.2 

Navy  Officers 

97 

±1 

35 

21 

21 

13 

9 

±3 

2.4 

±0.1 

01-03 

96 

±2 

33 

20 

23 

14 

9 

±5 

2.5 

±0.2 

^B 

04-06 

100 

±1 

36 

23 

20 

12 

9 

±5 

2.3 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

47 

19 

14 

13 

7 

±5 

2.2 

±0.2 

El  -E4 

25 

±5 

51 

19 

12 

13 

5 

±10 

2.0 

±0.3 

■ 

E5-E9 

87 

±4 

45 

19 

15 

13 

9 

±5 

2.2 

±0.2 

Marine  Corps  Officers 

95 

±2 

37 

24 

21 

11 

8 

±3 

2.3 

±0.1 

01-03 

91 

±3 

38 

23 

20 

12 

8 

±4 

2.3 

±0.2 

04-06 

100 

±1 

33 

26 

22 

11 

8 

±4 

2.3 

±0.1 

Air  Force  Enlisted 

65 

±3 

43 

21 

18 

10 

9 

±4 

2.2 

±0.2 

El  -E4 

28 

±4 

46 

22 

16 

9 

7 

±9 

2.1 

±0.3 

■ 

E5-E9 

92 

±3 

42 

21 

18 

10 

9 

±5 

2.2 

±0.2 

Air  Force  Officers 

93 

±2 

35 

24 

20 

13 

9 

±4 

2.4 

±0.1 

01-03 

88 

±3 

34 

25 

19 

14 

9 

±5 

2.4 

±0.2 

04-06 

99 

±1 

35 

24 

21 

11 

9 

±5 

2.3 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


DMDC 


217 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
g.  Packing  of  household  goods 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

40 

19 

21 

12 

8 

±2 

2.3 

±0.1 

Army 

70 

±3 

34 

20 

22 

14 

9 

±3 

2.4 

±0.1 

Navy 

69 

±3 

46 

17 

21 

9 

7 

±4 

2.2 

±0.1 

Marine  Corps 

53 

±3 

46 

20 

16 

12 

6 

±4 

2.1 

±0.1 

■ 

Air  Force 

70 

±2 

39 

21 

21 

11 

7 

±3 

2.3 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

43 

17 

21 

12 

8 

±2 

2.2 

±0.1 

E1-E4 

33 

±3 

47 

15 

19 

11 

8 

±4 

2.2 

±0.2 

E1-E3 

21 

±3 

57 

13 

16 

7 

7 

±8 

1.9 

±0.3 

■ 

E4 

43 

±4 

43 

17 

20 

12 

8 

±5 

2.3 

±0.2 

E5-E9 

89 

±2 

41 

18 

21 

12 

8 

±3 

2.3 

±0.1 

E5-E6 

87 

±2 

41 

19 

21 

12 

8 

±3 

2.3 

±0.1 

E7-E9 

96 

±2 

42 

16 

22 

13 

7 

±5 

2.3 

±0.2 

Officers 

94 

±1 

30 

27 

23 

12 

8 

±2 

2.4 

±0.1 

W1-W5 

NR 

±0 

35 

21 

23 

11 

9 

±4 

2.4 

±0.1 

01-03 

90 

±2 

30 

28 

22 

12 

8 

±3 

2.4 

±0.1 

04-06 

99 

±1 

29 

26 

24 

12 

9 

±3 

2.5 

±0.1 

LOCATION 

us  (Incl.  Territories) 

67 

±2 

41 

20 

21 

12 

7 

±2 

2.3 

±0.1 

Overseas 

71 

±3 

36 

19 

23 

12 

11 

±4 

2.4 

±0.1 

Europe 

73 

±4 

35 

20 

23 

10 

11 

±5 

2.4 

±0.2 

Asia  and  Pacific 

70 

±5 

39 

17 

22 

12 

10 

±5 

2.4 

±0.2 

On  Base 

53 

±3 

41 

18 

20 

12 

9 

±3 

2.3 

±0.1 

Off  Base 

78 

±2 

39 

20 

22 

12 

7 

±2 

2.3 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

51 

15 

17 

9 

7 

±5 

2.0 

±0.2 

■ 

Some  Coiiege 

70 

±2 

41 

18 

21 

12 

8 

±3 

2.3 

±0.1 

4-year  Degree 

86 

±3 

32 

23 

23 

13 

9 

±3 

2.4 

±0.1 

Grad/Prof  Degree 

94 

±2 

29 

26 

24 

12 

8 

±3 

2.4 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

69 

±2 

38 

21 

22 

12 

7 

±3 

2.3 

±0.1 

Totai  Minority 

65 

±2 

43 

16 

20 

12 

9 

±3 

2.3 

±0.1 

Non-Hispanic  Black 

72 

±3 

49 

15 

18 

10 

8 

±3 

2.1 

±0.1 

Hispanic 

56 

±4 

39 

17 

23 

13 

8 

±4 

2.3 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
g.  Packing  of  household  goods 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

80 

±5 

44 

19 

19 

12 

7 

±5 

2.2 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

48 

19 

20 

7 

6 

±4 

2.0 

±0.1 

■ 

Married  w/  Child(ren) 

86 

±2 

36 

19 

23 

14 

9 

±3 

2.4 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

40 

20 

19 

14 

7 

±4 

2.3 

±0.2 

Working  Spouse 

79 

±2 

37 

20 

23 

13 

8 

±3 

2.3 

±0.1 

Dual  Service  Spouse 

72 

±4 

43 

19 

20 

11 

6 

±4 

2.2 

±0.1 

GENDER 

Male 

68 

±2 

39 

19 

21 

12 

8 

±2 

2.3 

±0.1 

Enlisted 

63 

±2 

42 

17 

21 

12 

8 

±3 

2.3 

±0.1 

Officers 

95 

±2 

29 

28 

23 

12 

8 

±2 

2.4 

±0.1 

Female 

66 

±3 

42 

19 

20 

10 

8 

±4 

2.2 

±0.1 

Enlisted 

62 

±3 

44 

19 

20 

10 

7 

±4 

2.2 

±0.1 

Officers 

87 

±3 

34 

21 

23 

11 

10 

±4 

2.4 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

65 

±3 

36 

18 

22 

15 

10 

±4 

2.4 

±0.1 

El  -E4 

37 

±5 

36 

16 

23 

15 

10 

±7 

2.5 

±0.2 

E5-E9 

93 

±2 

35 

20 

21 

15 

10 

±4 

2.4 

±0.2 

Army  Officers 

94 

±3 

29 

26 

25 

13 

8 

±3 

2.5 

±0.1 

01-03 

90 

±3 

27 

29 

25 

13 

7 

±5 

2.4 

±0.2 

04-06 

99 

±1 

28 

24 

27 

14 

7 

±4 

2.5 

±0.2 

Navy  Enlisted 

64 

±3 

50 

14 

21 

8 

7 

±5 

2.1 

±0.2 

■ 

El  -E4 

36 

±5 

57 

16 

15 

5 

7 

±8 

1.9 

±0.2 

■ 

E5-E9 

85 

±4 

47 

14 

22 

9 

7 

±5 

2.1 

±0.2 

■ 

Navy  Officers 

97 

±2 

31 

26 

22 

13 

8 

±3 

2.4 

±0.1 

01-03 

95 

±2 

30 

27 

21 

14 

7 

±5 

2.4 

±0.2 

04-06 

99 

±1 

31 

24 

23 

12 

9 

±5 

2.5 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

49 

18 

15 

12 

6 

±5 

2.1 

±0.2 

■ 

El  -E4 

25 

±5 

54 

15 

14 

14 

4 

±10 

2.0 

±0.3 

■ 

E5-E9 

87 

±4 

46 

20 

16 

11 

7 

±5 

2.1 

±0.2 

■ 

Marine  Corps  Officers 

95 

±2 

34 

27 

20 

13 

7 

±3 

2.3 

±0.1 

01-03 

91 

±3 

37 

27 

18 

11 

6 

±4 

2.2 

±0.2 

04-06 

99 

±1 

27 

27 

22 

15 

9 

±4 

2.5 

±0.2 

Air  Force  Enlisted 

65 

±3 

42 

19 

21 

11 

6 

±4 

2.2 

±0.2 

El  -E4 

28 

±4 

54 

14 

19 

8 

6 

±9 

2.0 

±0.3 

■ 

E5-E9 

91 

±3 

40 

20 

22 

12 

7 

±5 

2.3 

±0.2 

Air  Force  Officers 

92 

±2 

29 

28 

22 

10 

10 

±4 

2.4 

±0.1 

01-03 

88 

±3 

30 

29 

22 

10 

9 

±5 

2.4 

±0.2 

04-06 

98 

±2 

29 

28 

22 

11 

11 

±5 

2.5 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  ieast  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
h.  Shipping/storing  household  goods 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

41 

18 

19 

12 

10 

±2 

2.3 

±0.1 

Army 

70 

±3 

36 

19 

20 

14 

11 

±3 

2.5 

±0.1 

Navy 

69 

±3 

46 

16 

18 

12 

9 

±4 

2.2 

±0.1 

Marine  Corps 

53 

±3 

44 

18 

18 

12 

8 

±4 

2.2 

±0.1 

Air  Force 

70 

±2 

41 

19 

21 

11 

9 

±4 

2.3 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

44 

17 

18 

12 

10 

±3 

2.3 

±0.1 

E1-E4 

33 

±3 

48 

14 

16 

12 

11 

±5 

2.2 

±0.2 

E1-E3 

21 

±3 

52 

15 

12 

9 

12 

±8 

2.1 

±0.3 

E4 

43 

±4 

46 

13 

18 

13 

10 

±5 

2.3 

±0.2 

E5-E9 

89 

±2 

42 

17 

19 

12 

9 

±3 

2.3 

±0.1 

E5-E6 

87 

±2 

42 

18 

19 

12 

10 

±3 

2.3 

±0.1 

E7-E9 

97 

±2 

44 

17 

19 

12 

8 

±5 

2.2 

±0.2 

Officers 

94 

±1 

30 

23 

23 

13 

10 

±2 

2.5 

±0.1 

W1-W5 

NR 

±0 

36 

19 

21 

14 

10 

±4 

2.4 

±0.2 

01-03 

90 

±2 

30 

24 

23 

14 

10 

±3 

2.5 

±0.1 

04-06 

99 

±1 

30 

24 

23 

13 

11 

±3 

2.5 

±0.1 

LOCATION 

us  (Incl.  Territories) 

67 

±2 

42 

18 

19 

12 

9 

±2 

2.3 

±0.1 

Overseas 

71 

±3 

35 

19 

20 

14 

12 

±3 

2.5 

±0.1 

Europe 

73 

±4 

33 

21 

20 

14 

12 

±4 

2.5 

±0.2 

Asia  and  Pacific 

70 

±5 

38 

18 

18 

15 

11 

±5 

2.4 

±0.2 

On  Base 

53 

±3 

42 

18 

18 

11 

12 

±4 

2.3 

±0.1 

Off  Base 

78 

±2 

40 

18 

20 

13 

9 

±2 

2.3 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

52 

14 

15 

11 

8 

±5 

2.1 

±0.2 

■ 

Some  Coiiege 

70 

±2 

42 

18 

19 

12 

10 

±3 

2.3 

±0.1 

4-year  Degree 

87 

±3 

32 

20 

22 

15 

12 

±3 

2.5 

±0.1 

Grad/Prof  Degree 

95 

±2 

31 

24 

23 

13 

9 

±3 

2.5 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

69 

±2 

39 

20 

19 

13 

9 

±3 

2.3 

±0.1 

Totai  Minority 

65 

±2 

43 

15 

19 

12 

11 

±3 

2.3 

±0.1 

Non-Hispanic  Black 

71 

±3 

48 

14 

19 

10 

9 

±3 

2.2 

±0.1 

Hispanic 

56 

±4 

40 

17 

18 

13 

11 

±4 

2.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
h.  Shipping/storing  household  goods 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

80 

±5 

45 

18 

16 

13 

8 

±6 

2.2 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

48 

16 

18 

9 

9 

±4 

2.2 

±0.2 

Married  w/  Child(ren) 

86 

±2 

38 

18 

21 

13 

10 

±3 

2.4 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

39 

20 

17 

15 

10 

±4 

2.4 

±0.2 

Working  Spouse 

79 

±2 

38 

19 

21 

12 

9 

±3 

2.4 

±0.1 

Dual  Service  Spouse 

73 

±4 

44 

16 

20 

12 

7 

±4 

2.2 

±0.1 

GENDER 

Male 

68 

±2 

40 

18 

19 

12 

10 

±2 

2.3 

±0.1 

Enlisted 

63 

±2 

43 

16 

18 

12 

10 

±3 

2.3 

±0.1 

Officers 

95 

±2 

30 

24 

22 

13 

11 

±2 

2.5 

±0.1 

Female 

66 

±3 

44 

18 

19 

11 

8 

±4 

2.2 

±0.1 

Enlisted 

62 

±3 

46 

18 

17 

11 

8 

±4 

2.2 

±0.2 

Officers 

87 

±3 

35 

20 

25 

12 

9 

±4 

2.4 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

65 

±3 

38 

18 

19 

14 

12 

±4 

2.4 

±0.1 

El  -E4 

37 

±5 

40 

13 

18 

16 

14 

±7 

2.5 

±0.3 

E5-E9 

93 

±2 

37 

19 

19 

13 

11 

±4 

2.4 

±0.2 

Army  Officers 

94 

±3 

29 

24 

24 

14 

10 

±3 

2.5 

±0.1 

01-03 

90 

±3 

27 

24 

25 

13 

10 

±5 

2.6 

±0.2 

04-06 

99 

±1 

28 

26 

23 

14 

9 

±4 

2.5 

±0.2 

Navy  Enlisted 

64 

±3 

49 

15 

17 

11 

9 

±5 

2.2 

±0.2 

El  -E4 

37 

±5 

56 

14 

14 

7 

9 

±8 

2.0 

±0.3 

■ 

E5-E9 

84 

±4 

47 

15 

17 

12 

8 

±5 

2.2 

±0.2 

Navy  Officers 

97 

±2 

31 

23 

22 

14 

10 

±3 

2.5 

±0.1 

01-03 

96 

±2 

30 

23 

23 

15 

9 

±5 

2.5 

±0.2 

04-06 

98 

±2 

31 

24 

21 

13 

11 

±5 

2.5 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

47 

17 

17 

12 

7 

±5 

2.2 

±0.2 

El  -E4 

25 

±5 

50 

17 

14 

13 

6 

±10 

2.1 

±0.3 

■ 

E5-E9 

87 

±4 

45 

17 

19 

11 

8 

±5 

2.2 

±0.2 

Marine  Corps  Officers 

95 

±2 

34 

21 

21 

13 

10 

±3 

2.5 

±0.1 

^B 

01-03 

91 

±3 

36 

21 

20 

12 

10 

±4 

2.4 

±0.2 

04-06 

99 

±1 

29 

21 

23 

15 

11 

±4 

2.6 

±0.2 

Air  Force  Enlisted 

65 

±3 

44 

17 

20 

10 

9 

±4 

2.2 

±0.2 

El  -E4 

28 

±4 

52 

13 

16 

10 

9 

±9 

2.1 

±0.3 

■ 

E5-E9 

91 

±3 

42 

18 

21 

10 

9 

±5 

2.2 

±0.2 

Air  Force  Officers 

92 

±2 

31 

23 

23 

12 

11 

±4 

2.5 

±0.1 

^B 

01-03 

88 

±3 

30 

24 

23 

13 

10 

±5 

2.5 

±0.2 

^B 

04-06 

98 

±2 

32 

22 

23 

12 

11 

±5 

2.5 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  ieast  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
i.  Availability  of  on-base  temporary  lodging  or  nearby  commercial  lodging 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

55 

13 

13 

8 

11 

±2 

2.1 

±0.1 

Army 

70 

±3 

50 

13 

13 

10 

13 

±3 

2.2 

±0.1 

Navy 

69 

±3 

59 

12 

13 

7 

9 

±4 

2.0 

±0.1 

Marine  Corps 

53 

±3 

57 

13 

14 

8 

8 

±4 

2.0 

±0.1 

Air  Force 

70 

±2 

55 

16 

13 

6 

9 

±4 

2.0 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

56 

12 

13 

8 

11 

±3 

2.0 

±0.1 

E1-E4 

33 

±3 

64 

8 

11 

7 

10 

±4 

1.9 

±0.2 

E1-E3 

21 

±3 

74 

8 

9 

5 

4 

±7 

1.6 

±0.2 

■ 

E4 

43 

±4 

60 

8 

12 

7 

12 

±5 

2.0 

±0.2 

E5-E9 

90 

±2 

53 

14 

13 

8 

11 

±3 

2.1 

±0.1 

E5-E6 

87 

±2 

53 

14 

13 

8 

12 

±3 

2.1 

±0.1 

E7-E9 

97 

±2 

55 

13 

14 

9 

10 

±5 

2.1 

±0.2 

Officers 

95 

±1 

50 

17 

14 

9 

10 

±2 

2.1 

±0.1 

W1-W5 

NR 

±0 

45 

17 

15 

12 

11 

±4 

2.3 

±0.2 

01-03 

91 

±2 

50 

16 

13 

10 

10 

±3 

2.1 

±0.1 

04-06 

99 

±1 

50 

17 

16 

9 

9 

±3 

2.1 

±0.1 

LOCATION 

US  (Incl.  Territories) 

67 

±2 

54 

13 

13 

9 

11 

±2 

2.1 

±0.1 

Overseas 

71 

±3 

56 

14 

14 

7 

9 

±4 

2.0 

±0.1 

Europe 

74 

±4 

56 

14 

14 

5 

10 

±5 

2.0 

±0.2 

Asia  and  Pacific 

70 

±5 

57 

14 

13 

9 

8 

±5 

2.0 

±0.2 

On  Base 

53 

±3 

58 

12 

13 

7 

10 

±3 

2.0 

±0.1 

Off  Base 

79 

±2 

53 

14 

13 

9 

11 

±2 

2.1 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

64 

10 

11 

7 

8 

±5 

1.8 

±0.2 

Some  Coiiege 

70 

±2 

54 

13 

13 

8 

11 

±3 

2.1 

±0.1 

4-year  Degree 

87 

±3 

50 

15 

13 

10 

12 

±3 

2.2 

±0.1 

Grad/Prof  Degree 

95 

±2 

51 

16 

15 

8 

10 

±3 

2.1 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

69 

±2 

55 

14 

13 

8 

10 

±3 

2.0 

±0.1 

Totai  Minority 

65 

±2 

53 

13 

14 

9 

12 

±3 

2.1 

±0.1 

Non-Hispanic  Black 

72 

±3 

57 

12 

13 

8 

10 

±3 

2.0 

±0.1 

Hispanic 

56 

±4 

51 

14 

13 

9 

14 

±4 

2.2 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
I.  Availability  of  on-base  temporary  lodging  or  nearby  commercial  lodging 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

80 

±5 

57 

13 

14 

7 

10 

±5 

2.0 

±0.2 

■ 

Single  w/o  Child(ren) 

45 

±3 

67 

10 

12 

5 

6 

±4 

1.7 

±0.1 

■ 

Married  w/  Child(ren) 

86 

±2 

49 

15 

13 

9 

13 

±3 

2.2 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

55 

11 

14 

10 

10 

±4 

2.1 

±0.2 

Working  Spouse 

79 

±2 

52 

14 

14 

8 

12 

±3 

2.1 

±0.1 

Dual  Service  Spouse 

73 

±4 

57 

14 

12 

9 

8 

±4 

2.0 

±0.1 

GENDER 

Male 

68 

±2 

54 

14 

14 

8 

11 

±2 

2.1 

±0.1 

Enlisted 

63 

±2 

55 

13 

13 

8 

11 

±3 

2.1 

±0.1 

Officers 

96 

±2 

49 

17 

15 

10 

9 

±2 

2.1 

±0.1 

Female 

66 

±3 

61 

11 

11 

8 

9 

±4 

1.9 

±0.1 

Enlisted 

62 

±3 

63 

10 

11 

8 

8 

±4 

1.9 

±0.2 

Officers 

87 

±3 

55 

13 

11 

8 

12 

±5 

2.1 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

65 

±3 

51 

12 

13 

10 

14 

±4 

2.3 

±0.2 

E1  -E4 

37 

±5 

59 

7 

11 

8 

14 

±7 

2.1 

±0.3 

E5-E9 

94 

±2 

47 

14 

14 

11 

14 

±4 

2.3 

±0.2 

Army  Officers 

94 

±3 

47 

17 

15 

11 

10 

±3 

2.2 

±0.1 

01-03 

90 

±3 

49 

17 

13 

10 

11 

±5 

2.2 

±0.2 

04-06 

100 

±1 

48 

17 

16 

11 

7 

±5 

2.1 

±0.2 

Navy  Enlisted 

65 

±3 

61 

11 

13 

7 

9 

±5 

1.9 

±0.2 

El  -E4 

36 

±5 

69 

8 

10 

5 

7 

±7 

1.7 

±0.2 

E5-E9 

85 

±3 

59 

11 

13 

7 

10 

±5 

2.0 

±0.2 

Navy  Officers 

97 

±1 

53 

16 

12 

10 

9 

±4 

2.1 

±0.1 

01-03 

96 

±2 

53 

14 

12 

11 

10 

±5 

2.1 

±0.2 

04-06 

100 

±1 

53 

18 

12 

8 

9 

±5 

2.0 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

59 

12 

14 

8 

8 

±5 

2.0 

±0.2 

El  -E4 

25 

±5 

63 

11 

13 

6 

7 

±10 

1.8 

±0.3 

E5-E9 

87 

±4 

56 

12 

15 

9 

9 

±5 

2.0 

±0.2 

Marine  Corps  Officers 

95 

±2 

50 

18 

14 

9 

9 

±3 

2.1 

±0.1 

01-03 

91 

±3 

53 

17 

12 

8 

9 

±5 

2.0 

±0.2 

04-06 

99 

±1 

45 

18 

15 

12 

9 

±5 

2.2 

±0.2 

Air  Force  Enlisted 

65 

±3 

57 

16 

12 

6 

9 

±5 

1.9 

±0.2 

El  -E4 

28 

±4 

69 

9 

12 

6 

4 

±8 

1.7 

±0.2 

E5-E9 

91 

±3 

55 

17 

12 

6 

10 

±5 

2.0 

±0.2 

Air  Force  Officers 

93 

±2 

50 

17 

16 

8 

10 

±4 

2.1 

±0.1 

01-03 

88 

±3 

49 

18 

15 

9 

10 

±6 

2.1 

±0.2 

04-06 

99 

±1 

51 

16 

17 

6 

9 

±5 

2.1 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  ieast  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
j.  Making  a  reservation  for  PCS  lodging 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

60 

13 

12 

7 

8 

±2 

1.9 

±0.1 

Army 

70 

±3 

57 

12 

13 

9 

9 

±3 

2.0 

±0.1 

Navy 

69 

±3 

63 

12 

12 

7 

6 

±4 

1.8 

±0.1 

Marine  Corps 

53 

±3 

63 

11 

12 

7 

6 

±4 

1.8 

±0.1 

Air  Force 

70 

±2 

61 

17 

9 

6 

7 

±4 

1.8 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

62 

12 

11 

7 

8 

±2 

1.9 

±0.1 

E1-E4 

33 

±3 

69 

7 

11 

6 

6 

±4 

1.7 

±0.2 

E1-E3 

21 

±3 

80 

8 

3 

4 

4 

±6 

1.4 

±0.2 

1 

E4 

43 

±4 

65 

7 

14 

7 

7 

±5 

1.8 

±0.2 

E5-E9 

90 

±2 

59 

14 

11 

8 

8 

±3 

1.9 

±0.1 

E5-E6 

87 

±2 

59 

13 

11 

8 

8 

±3 

1.9 

±0.1 

E7-E9 

97 

±2 

59 

15 

13 

5 

8 

±4 

1.9 

±0.2 

Officers 

94 

±1 

55 

17 

13 

8 

7 

±2 

1.9 

±0.1 

W1-W5 

NR 

±0 

51 

16 

15 

9 

9 

±4 

2.1 

±0.1 

01-03 

91 

±2 

56 

16 

13 

8 

7 

±3 

1.9 

±0.1 

04-06 

99 

±1 

55 

17 

13 

8 

7 

±3 

1.9 

±0.1 

LOCATION 

US  (Incl.  Territories) 

67 

±2 

60 

13 

11 

7 

8 

±2 

1.9 

±0.1 

Overseas 

71 

±3 

62 

13 

12 

7 

6 

±3 

1.8 

±0.1 

Europe 

74 

±4 

61 

13 

12 

6 

7 

±5 

1.8 

±0.2 

Asia  and  Pacific 

70 

±5 

64 

12 

12 

7 

6 

±5 

1.8 

±0.2 

On  Base 

53 

±3 

64 

13 

11 

6 

7 

±3 

1.8 

±0.1 

Off  Base 

79 

±2 

59 

14 

12 

8 

8 

±2 

1.9 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

69 

10 

10 

7 

4 

±5 

1.7 

±0.2 

Some  Coiiege 

70 

±2 

60 

13 

11 

7 

8 

±3 

1.9 

±0.1 

4-year  Degree 

87 

±3 

56 

15 

13 

8 

8 

±3 

2.0 

±0.1 

Grad/Prof  Degree 

95 

±2 

55 

17 

13 

8 

7 

±3 

2.0 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

70 

±2 

62 

13 

11 

7 

7 

±3 

1.8 

±0.1 

Totai  Minority 

65 

±2 

58 

13 

13 

8 

8 

±3 

2.0 

±0.1 

Non-Hispanic  Black 

72 

±3 

60 

12 

12 

8 

7 

±3 

1.9 

±0.1 

Hispanic 

56 

±4 

56 

13 

13 

7 

10 

±4 

2.0 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
j.  Making  a  reservation  for  PCS  lodging 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

80 

±5 

62 

13 

11 

7 

7 

±5 

1.8 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

73 

8 

9 

5 

4 

±4 

1.6 

±0.1 

Married  w/  Child(ren) 

86 

±2 

54 

16 

13 

8 

9 

±3 

2.0 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

62 

11 

12 

8 

7 

±4 

1.9 

±0.2 

Working  Spouse 

79 

±2 

58 

15 

12 

7 

9 

±3 

1.9 

±0.1 

Dual  Service  Spouse 

73 

±4 

61 

13 

13 

7 

6 

±4 

1.8 

±0.1 

GENDER 

Male 

68 

±2 

60 

14 

12 

7 

8 

±2 

1.9 

±0.1 

Enlisted 

63 

±2 

61 

13 

12 

7 

8 

±3 

1.9 

±0.1 

Officers 

96 

±2 

55 

17 

14 

8 

7 

±2 

1.9 

±0.1 

Female 

66 

±3 

65 

11 

10 

7 

8 

±3 

1.8 

±0.1 

Enlisted 

62 

±3 

67 

10 

9 

6 

7 

±4 

1.8 

±0.1 

Officers 

87 

±3 

57 

15 

11 

8 

9 

±5 

2.0 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

66 

±3 

58 

11 

13 

8 

10 

±4 

2.0 

±0.1 

E1  -E4 

38 

±5 

66 

6 

12 

8 

9 

±7 

1.9 

±0.2 

E5-E9 

94 

±2 

55 

13 

13 

9 

10 

±4 

2.1 

±0.2 

Army  Officers 

94 

±3 

53 

16 

14 

10 

8 

±3 

2.1 

±0.1 

01-03 

90 

±3 

54 

15 

12 

11 

8 

±5 

2.0 

±0.2 

04-06 

99 

±1 

53 

17 

15 

9 

7 

±5 

2.0 

±0.2 

Navy  Enlisted 

65 

±3 

65 

11 

12 

7 

6 

±4 

1.8 

±0.2 

El  -E4 

37 

±5 

73 

10 

10 

3 

5 

±7 

1.6 

±0.2 

E5-E9 

85 

±3 

62 

11 

13 

8 

6 

±5 

1.8 

±0.2 

Navy  Officers 

97 

±1 

57 

16 

12 

7 

7 

±4 

1.9 

±0.1 

01-03 

95 

±2 

57 

15 

14 

7 

8 

±5 

1.9 

±0.2 

04-06 

100 

±1 

57 

17 

11 

8 

7 

±5 

1.9 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

65 

10 

12 

7 

6 

±5 

1.8 

±0.2 

El  -E4 

24 

±5 

72 

6 

9 

6 

6 

±9 

1.7 

±0.3 

E5-E9 

87 

±4 

61 

11 

14 

8 

6 

±5 

1.9 

±0.2 

Marine  Corps  Officers 

95 

±2 

57 

16 

13 

6 

7 

±3 

1.9 

±0.1 

01-03 

91 

±3 

62 

14 

11 

5 

7 

±5 

1.8 

±0.2 

04-06 

99 

±1 

50 

20 

16 

8 

7 

±5 

2.0 

±0.1 

Air  Force  Enlisted 

65 

±3 

62 

17 

8 

6 

7 

±4 

1.8 

±0.2 

El  -E4 

28 

±4 

71 

9 

12 

5 

3 

±7 

1.6 

±0.2 

E5-E9 

91 

±3 

60 

18 

7 

6 

8 

±5 

1.8 

±0.2 

Air  Force  Officers 

93 

±2 

56 

18 

13 

6 

6 

±4 

1.9 

±0.1 

01-03 

88 

±3 

56 

18 

13 

6 

6 

±5 

1.9 

±0.2 

04-06 

99 

±1 

57 

18 

13 

6 

6 

±5 

1.9 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
k.  Temporary  lodging  expenses 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

50 

14 

15 

10 

11 

±2 

2.2 

±0.1 

Army 

70 

±3 

46 

13 

15 

12 

14 

±3 

2.3 

±0.1 

Navy 

69 

±3 

54 

14 

13 

9 

10 

±4 

2.1 

±0.1 

Marine  Corps 

53 

±3 

56 

13 

15 

8 

8 

±4 

2.0 

±0.1 

Air  Force 

70 

±2 

50 

17 

16 

9 

8 

±4 

2.1 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

52 

13 

14 

10 

11 

±3 

2.2 

±0.1 

E1-E4 

33 

±3 

60 

10 

13 

8 

10 

±4 

2.0 

±0.2 

E1-E3 

21 

±3 

68 

10 

8 

5 

9 

±8 

1.8 

±0.2 

■ 

E4 

43 

±4 

57 

10 

15 

9 

10 

±5 

2.1 

±0.2 

E5-E9 

89 

±2 

49 

14 

15 

11 

11 

±3 

2.2 

±0.1 

E5-E6 

87 

±2 

49 

14 

15 

11 

11 

±3 

2.2 

±0.1 

E7-E9 

97 

±2 

49 

13 

15 

12 

11 

±5 

2.2 

±0.2 

Officers 

94 

±1 

46 

19 

16 

9 

10 

±2 

2.2 

±0.1 

W1-W5 

NR 

±0 

38 

18 

18 

13 

13 

±4 

2.4 

±0.2 

01-03 

91 

±2 

45 

19 

16 

10 

11 

±3 

2.2 

±0.1 

04-06 

99 

±1 

48 

19 

16 

8 

8 

±3 

2.1 

±0.1 

LOCATION 

US  (Incl.  Territories) 

67 

±2 

50 

14 

14 

10 

11 

±2 

2.2 

±0.1 

Overseas 

71 

±3 

52 

14 

16 

9 

10 

±4 

2.1 

±0.1 

Europe 

73 

±4 

50 

17 

15 

10 

8 

±5 

2.1 

±0.2 

Asia  and  Pacific 

70 

±5 

53 

10 

17 

8 

12 

±5 

2.2 

±0.2 

On  Base 

53 

±3 

56 

12 

13 

9 

10 

±3 

2.1 

±0.1 

Off  Base 

79 

±2 

48 

15 

15 

11 

11 

±2 

2.2 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

60 

10 

12 

8 

9 

±5 

1.9 

±0.2 

Some  Coiiege 

70 

±2 

50 

14 

15 

11 

11 

±3 

2.2 

±0.1 

4-year  Degree 

87 

±3 

44 

17 

16 

11 

13 

±3 

2.3 

±0.1 

Grad/Prof  Degree 

95 

±2 

48 

18 

16 

10 

9 

±3 

2.2 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

69 

±2 

51 

15 

15 

10 

10 

±3 

2.1 

±0.1 

Totai  Minority 

65 

±2 

50 

13 

15 

11 

12 

±3 

2.2 

±0.1 

Non-Hispanic  Black 

71 

±3 

54 

12 

13 

11 

10 

±3 

2.1 

±0.1 

Hispanic 

56 

±4 

46 

15 

15 

10 

14 

±4 

2.3 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
k.  Temporary  lodging  expenses 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

80 

±5 

51 

15 

14 

9 

11 

±5 

2.1 

±0.2 

■ 

Single  w/o  Child(ren) 

45 

±3 

64 

12 

12 

6 

6 

±4 

1.8 

±0.1 

■ 

Married  w/  Child(ren) 

86 

±2 

45 

15 

16 

12 

13 

±3 

2.3 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

49 

14 

16 

11 

9 

±4 

2.2 

±0.2 

Working  Spouse 

79 

±2 

49 

14 

15 

11 

11 

±3 

2.2 

±0.1 

Dual  Service  Spouse 

72 

±4 

54 

14 

16 

9 

8 

±4 

2.0 

±0.1 

GENDER 

Male 

68 

±2 

49 

15 

15 

10 

11 

±2 

2.2 

±0.1 

Enlisted 

63 

±2 

51 

13 

14 

11 

11 

±3 

2.2 

±0.1 

Officers 

96 

±2 

45 

19 

16 

10 

9 

±2 

2.2 

±0.1 

Female 

65 

±3 

56 

12 

14 

8 

10 

±4 

2.0 

±0.1 

Enlisted 

61 

±3 

58 

10 

14 

8 

9 

±4 

2.0 

±0.2 

Officers 

87 

±3 

48 

19 

14 

8 

12 

±5 

2.2 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

65 

±3 

47 

12 

14 

13 

14 

±4 

2.4 

±0.2 

E1  -E4 

37 

±5 

55 

9 

16 

7 

14 

±8 

2.2 

±0.3 

E5-E9 

93 

±2 

44 

13 

14 

15 

15 

±4 

2.4 

±0.2 

Army  Officers 

94 

±3 

43 

18 

16 

11 

12 

±3 

2.3 

±0.1 

01-03 

90 

±3 

43 

17 

16 

11 

13 

±5 

2.3 

±0.2 

04-06 

100 

±1 

46 

19 

16 

10 

9 

±5 

2.2 

±0.2 

Navy  Enlisted 

64 

±3 

56 

12 

13 

9 

10 

±5 

2.1 

±0.2 

El  -E4 

36 

±5 

60 

12 

10 

9 

9 

±8 

1.9 

±0.2 

E5-E9 

85 

±4 

55 

12 

13 

9 

10 

±5 

2.1 

±0.2 

Navy  Officers 

97 

±2 

45 

20 

16 

10 

9 

±4 

2.2 

±0.1 

01-03 

95 

±2 

44 

20 

15 

11 

10 

±5 

2.2 

±0.2 

04-06 

99 

±1 

46 

20 

16 

10 

8 

±5 

2.1 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

59 

11 

15 

8 

8 

±5 

2.0 

±0.2 

El  -E4 

25 

±5 

71 

5 

11 

8 

6 

±9 

1.7 

±0.3 

■ 

E5-E9 

87 

±4 

53 

14 

17 

7 

9 

±5 

2.1 

±0.2 

Marine  Corps  Officers 

95 

±2 

47 

20 

16 

8 

9 

±3 

2.1 

±0.1 

01-03 

91 

±3 

50 

18 

15 

8 

10 

±5 

2.1 

±0.2 

04-06 

99 

±1 

43 

22 

19 

9 

8 

±5 

2.2 

±0.2 

Air  Force  Enlisted 

64 

±3 

50 

16 

16 

10 

8 

±5 

2.1 

±0.2 

El  -E4 

28 

±4 

63 

13 

12 

7 

5 

±8 

1.8 

±0.2 

E5-E9 

91 

±3 

47 

16 

17 

10 

9 

±5 

2.2 

±0.2 

Air  Force  Officers 

93 

±2 

49 

20 

16 

7 

9 

±4 

2.1 

±0.1 

01-03 

88 

±3 

46 

21 

16 

8 

10 

±5 

2.2 

±0.2 

04-06 

99 

±1 

52 

19 

16 

6 

7 

±5 

2.0 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 

I.  Costs  related  to  security  deposit(s) 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

56 

12 

12 

11 

9 

±2 

2.0 

±0.1 

Army 

70 

±3 

54 

12 

13 

11 

10 

±3 

2.1 

±0.1 

Navy 

69 

±3 

57 

11 

12 

10 

9 

±4 

2.0 

±0.1 

Marine  Corps 

53 

±3 

59 

12 

12 

9 

8 

±4 

1.9 

±0.1 

Air  Force 

70 

±2 

57 

13 

12 

11 

7 

±4 

2.0 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

56 

11 

12 

11 

10 

±3 

2.1 

±0.1 

E1-E4 

33 

±3 

66 

8 

10 

8 

8 

±4 

1.8 

±0.2 

E1-E3 

21 

±3 

74 

9 

5 

8 

5 

±7 

1.6 

±0.2 

■ 

E4 

43 

±4 

62 

8 

12 

9 

9 

±5 

1.9 

±0.2 

E5-E9 

90 

±2 

53 

12 

13 

12 

10 

±3 

2.2 

±0.1 

E5-E6 

87 

±2 

53 

11 

13 

13 

11 

±3 

2.2 

±0.1 

E7-E9 

97 

±2 

52 

14 

13 

11 

10 

±5 

2.1 

±0.2 

Officers 

94 

±1 

57 

16 

13 

9 

6 

±2 

1.9 

±0.1 

W1-W5 

NR 

±0 

53 

15 

14 

11 

7 

±4 

2.0 

±0.1 

01-03 

90 

±2 

52 

17 

14 

10 

7 

±3 

2.0 

±0.1 

04-06 

99 

±1 

63 

15 

11 

6 

5 

±3 

1.7 

±0.1 

LOCATION 

us  (Incl.  Territories) 

67 

±2 

55 

13 

12 

11 

9 

±2 

2.1 

±0.1 

Overseas 

71 

±3 

59 

10 

13 

9 

9 

±4 

2.0 

±0.1 

Europe 

73 

±4 

58 

11 

15 

9 

8 

±5 

2.0 

±0.2 

Asia  and  Pacific 

70 

±5 

60 

10 

10 

10 

10 

±5 

2.0 

±0.2 

On  Base 

53 

±3 

70 

9 

7 

8 

6 

±3 

1.7 

±0.1 

Off  Base 

79 

±2 

49 

14 

15 

12 

10 

±2 

2.2 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

63 

10 

10 

10 

8 

±5 

1.9 

±0.2 

Some  Coiiege 

70 

±2 

55 

12 

13 

12 

10 

±3 

2.1 

±0.1 

4-year  Degree 

87 

±3 

51 

15 

15 

11 

9 

±4 

2.1 

±0.1 

Grad/Prof  Degree 

95 

±2 

61 

15 

11 

7 

6 

±3 

1.8 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

70 

±2 

58 

12 

12 

10 

8 

±3 

2.0 

±0.1 

Totai  Minority 

65 

±2 

53 

12 

13 

11 

11 

±3 

2.2 

±0.1 

Non-Hispanic  Black 

72 

±3 

56 

10 

14 

10 

10 

±3 

2.1 

±0.1 

Hispanic 

56 

±4 

50 

15 

13 

11 

11 

±4 

2.2 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
I.  Costs  related  to  security  deposit(s) 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

81 

±5 

50 

13 

15 

10 

13 

±5 

2.2 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

67 

9 

10 

8 

5 

±4 

1.8 

±0.1 

Married  w/  Child(ren) 

86 

±2 

52 

13 

13 

12 

10 

±3 

2.2 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

57 

13 

11 

11 

8 

±4 

2.0 

±0.2 

Working  Spouse 

80 

±2 

54 

13 

13 

11 

9 

±3 

2.1 

±0.1 

Dual  Service  Spouse 

73 

±4 

61 

11 

13 

8 

8 

±4 

1.9 

±0.1 

GENDER 

Male 

68 

±2 

56 

12 

12 

11 

9 

±2 

2.1 

±0.1 

Enlisted 

63 

±2 

55 

11 

12 

12 

10 

±3 

2.1 

±0.1 

Officers 

96 

±2 

57 

16 

13 

8 

6 

±2 

1.9 

±0.1 

Female 

66 

±3 

59 

11 

11 

9 

9 

±4 

2.0 

±0.1 

Enlisted 

62 

±3 

60 

10 

11 

9 

10 

±4 

2.0 

±0.2 

Officers 

87 

±3 

57 

15 

13 

11 

5 

±5 

1.9 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

66 

±3 

54 

11 

12 

11 

11 

±4 

2.1 

±0.1 

E1  -E4 

38 

±5 

63 

8 

11 

9 

8 

±7 

1.9 

±0.2 

E5-E9 

94 

±2 

51 

13 

12 

12 

12 

±4 

2.2 

±0.2 

Army  Officers 

94 

±3 

54 

16 

14 

9 

7 

±3 

2.0 

±0.1 

01-03 

90 

±3 

50 

17 

16 

9 

9 

±5 

2.1 

±0.2 

04-06 

99 

±1 

60 

16 

13 

6 

5 

±5 

1.8 

±0.2 

Navy  Enlisted 

64 

±3 

57 

10 

12 

11 

10 

±5 

2.1 

±0.2 

El  -E4 

36 

±5 

63 

10 

9 

8 

10 

±8 

1.9 

±0.3 

E5-E9 

85 

±3 

55 

11 

13 

12 

11 

±5 

2.1 

±0.2 

Navy  Officers 

97 

±2 

57 

15 

13 

10 

6 

±4 

1.9 

±0.1 

01-03 

96 

±2 

53 

14 

15 

12 

6 

±5 

2.1 

±0.2 

04-06 

99 

±1 

61 

17 

11 

7 

5 

±5 

1.8 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

60 

11 

12 

9 

8 

±5 

2.0 

±0.2 

El  -E4 

25 

±5 

74 

7 

7 

5 

8 

±9 

1.7 

±0.3 

E5-E9 

87 

±4 

53 

13 

14 

11 

9 

±5 

2.1 

±0.2 

Marine  Corps  Officers 

95 

±2 

57 

17 

13 

8 

5 

±3 

1.9 

±0.1 

01-03 

91 

±3 

56 

17 

12 

9 

6 

±5 

1.9 

±0.2 

04-06 

100 

±1 

59 

16 

14 

7 

4 

±4 

1.8 

±0.1 

Air  Force  Enlisted 

65 

±3 

56 

11 

12 

12 

8 

±4 

2.1 

±0.2 

El  -E4 

28 

±4 

69 

7 

11 

9 

4 

±8 

1.7 

±0.2 

E5-E9 

92 

±3 

53 

12 

13 

13 

9 

±5 

2.1 

±0.2 

Air  Force  Officers 

93 

±2 

60 

17 

11 

8 

5 

±4 

1.8 

±0.1 

01-03 

87 

±3 

52 

19 

14 

9 

5 

±6 

2.0 

±0.2 

04-06 

99 

±1 

68 

14 

8 

6 

4 

±5 

1.6 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  ieast  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
m.  Cost  of  moving  pets 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

67 

±2 

76 

6 

8 

5 

6 

±2 

1.6 

±0.1 

■ 

Army 

70 

±3 

74 

7 

7 

5 

7 

±3 

1.6 

±0.1 

■ 

Navy 

69 

±3 

80 

5 

7 

4 

4 

±3 

1.5 

±0.1 

■ 

Marine  Corps 

52 

±3 

80 

5 

7 

4 

4 

±3 

1.5 

±0.1 

■ 

Air  Force 

70 

±2 

72 

7 

9 

6 

6 

±3 

1.7 

±0.1 

■ 

PAYGRADE 

Eniisted 

62 

±2 

77 

5 

7 

5 

6 

±2 

1.6 

±0.1 

■ 

E1-E4 

32 

±3 

86 

3 

5 

2 

3 

±3 

1.3 

±0.1 

1 

E1-E3 

20 

±3 

93 

3 

3 

1 

1 

±4 

1.1 

±0.1 

1 

E4 

43 

±4 

83 

4 

6 

3 

5 

±4 

1.4 

±0.1 

1 

E5-E9 

89 

±2 

74 

6 

8 

5 

7 

±3 

1.6 

±0.1 

■ 

E5-E6 

87 

±2 

75 

6 

8 

5 

7 

±3 

1.6 

±0.1 

■ 

E7-E9 

97 

±2 

72 

6 

9 

6 

6 

±4 

1.7 

±0.2 

■ 

Officers 

94 

±1 

71 

10 

8 

5 

5 

±2 

1.6 

±0.1 

■ 

W1-W5 

NR 

±0 

68 

9 

9 

9 

5 

±4 

1.7 

±0.1 

■ 

01-03 

90 

±2 

72 

9 

9 

5 

5 

±3 

1.6 

±0.1 

■ 

04-06 

99 

±1 

71 

11 

8 

5 

5 

±3 

1.6 

±0.1 

■ 

LOCATION 

us  (Incl.  Territories) 

67 

±2 

75 

7 

8 

5 

5 

±2 

1.6 

±0.1 

■ 

Overseas 

70 

±3 

77 

5 

7 

5 

6 

±3 

1.6 

±0.1 

■ 

Europe 

73 

±4 

74 

6 

8 

6 

6 

±4 

1.6 

±0.1 

■ 

Asia  and  Pacific 

70 

±5 

80 

4 

4 

5 

6 

±4 

1.5 

±0.2 

■ 

On  Base 

52 

±3 

77 

6 

8 

5 

5 

±3 

1.6 

±0.1 

■ 

Off  Base 

78 

±2 

75 

7 

8 

5 

6 

±2 

1.6 

±0.1 

■ 

EDUCATION 

No  Coiiege 

43 

±4 

83 

5 

4 

3 

3 

±4 

1.4 

±0.1 

1 

Some  Coiiege 

70 

±2 

76 

6 

7 

5 

6 

±3 

1.6 

±0.1 

■ 

4-year  Degree 

86 

±3 

71 

6 

10 

6 

6 

±3 

1.7 

±0.1 

■ 

Grad/Prof  Degree 

95 

±2 

71 

10 

9 

5 

6 

±3 

1.6 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

69 

±2 

73 

7 

9 

5 

6 

±3 

1.6 

±0.1 

■ 

Totai  Minority 

64 

±2 

81 

5 

6 

4 

5 

±2 

1.5 

±0.1 

■ 

Non-Hispanic  Black 

71 

±3 

86 

3 

4 

3 

4 

±2 

1.4 

±0.1 

1 

Hispanic 

55 

±4 

77 

6 

6 

5 

5 

±4 

1.5 

±0.1 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
m.  Cost  of  moving  pets 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

80 

±5 

82 

5 

5 

4 

4 

±4 

1.4 

±0.1 

Single  w/o  Child(ren) 

44 

±3 

89 

2 

4 

2 

2 

±3 

1.3 

±0.1 

Married  w/  Child(ren) 

86 

±2 

70 

9 

9 

6 

7 

±3 

1.7 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

71 

6 

9 

6 

8 

±4 

1.7 

±0.2 

Working  Spouse 

79 

±2 

72 

7 

8 

6 

7 

±3 

1.7 

±0.1 

Dual  Service  Spouse 

72 

±4 

78 

5 

8 

5 

5 

±3 

1.5 

±0.1 

GENDER 

Male 

68 

±2 

75 

7 

8 

5 

6 

±2 

1.6 

±0.1 

Enlisted 

63 

±2 

76 

6 

7 

5 

6 

±2 

1.6 

±0.1 

Officers 

95 

±2 

71 

10 

9 

5 

5 

±2 

1.6 

±0.1 

Female 

65 

±3 

79 

4 

7 

4 

5 

±3 

1.5 

±0.1 

Enlisted 

61 

±3 

82 

3 

7 

4 

4 

±3 

1.5 

±0.1 

Officers 

86 

±3 

71 

8 

8 

6 

6 

±4 

1.7 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

65 

±3 

76 

6 

7 

5 

7 

±3 

1.6 

±0.1 

El  -E4 

37 

±5 

84 

5 

5 

2 

4 

±6 

1.4 

±0.2 

E5-E9 

94 

±2 

72 

7 

7 

6 

8 

±4 

1.7 

±0.2 

Army  Officers 

93 

±3 

70 

9 

9 

6 

6 

±3 

1.7 

±0.1 

01-03 

90 

±3 

70 

10 

9 

4 

7 

±5 

1.7 

±0.2 

04-06 

98 

±2 

72 

9 

9 

5 

6 

±4 

1.6 

±0.2 

Navy  Enlisted 

64 

±3 

81 

5 

7 

3 

4 

±4 

1.5 

±0.1 

El  -E4 

35 

±5 

88 

4 

4 

1 

3 

±5 

1.3 

±0.2 

E5-E9 

85 

±4 

79 

5 

8 

4 

5 

±5 

1.5 

±0.2 

Navy  Officers 

97 

±2 

75 

8 

7 

5 

5 

±3 

1.6 

±0.1 

01-03 

95 

±2 

76 

7 

7 

5 

4 

±4 

1.5 

±0.1 

04-06 

99 

±1 

74 

10 

6 

4 

5 

±4 

1.6 

±0.1 

Marine  Corps  Enlisted 

47 

±3 

81 

5 

6 

4 

4 

±4 

1.4 

±0.1 

El  -E4 

24 

±5 

90 

0 

4 

1 

4 

±6 

1.3 

±0.2 

E5-E9 

87 

±4 

77 

7 

7 

6 

3 

±4 

1.5 

±0.1 

Marine  Corps  Officers 

94 

±2 

74 

9 

8 

5 

4 

±3 

1.6 

±0.1 

01-03 

91 

±3 

79 

7 

6 

3 

4 

±4 

1.5 

±0.1 

04-06 

99 

±1 

67 

11 

11 

7 

4 

±4 

1.7 

±0.1 

Air  Force  Enlisted 

64 

±3 

73 

5 

9 

6 

7 

±4 

1.7 

±0.2 

El  -E4 

28 

±4 

85 

2 

6 

3 

3 

±6 

1.4 

±0.2 

E5-E9 

91 

±3 

70 

6 

10 

6 

8 

±5 

1.8 

±0.2 

Air  Force  Officers 

93 

±2 

69 

11 

9 

6 

5 

±4 

1.7 

±0.1 

01-03 

87 

±3 

70 

10 

10 

5 

5 

±5 

1.7 

±0.2 

04-06 

99 

±1 

68 

13 

9 

6 

4 

±5 

1.7 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  ieast  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
n.  Cost  of  moving  vehicles 

1 .  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

67 

±2 

65 

10 

11 

7 

8 

±2 

1.8 

±0.1 

Army 

70 

±3 

62 

11 

11 

8 

10 

±3 

1.9 

±0.1 

Navy 

68 

±3 

67 

10 

10 

6 

7 

±4 

1.8 

±0.1 

Marine  Corps 

53 

±3 

64 

11 

11 

7 

7 

±4 

1.8 

±0.1 

Air  Force 

69 

±2 

66 

11 

11 

7 

6 

±3 

1.8 

±0.1 

PAYGRADE 

Eniisted 

62 

±2 

66 

9 

10 

7 

8 

±2 

1.8 

±0.1 

E1-E4 

32 

±3 

70 

6 

10 

7 

7 

±4 

1.7 

±0.2 

E1-E3 

21 

±3 

75 

6 

6 

8 

4 

±7 

1.6 

±0.2 

E4 

43 

±4 

68 

6 

11 

7 

8 

±5 

1.8 

±0.2 

E5-E9 

89 

±2 

65 

10 

10 

7 

8 

±3 

1.8 

±0.1 

E5-E6 

87 

±2 

66 

10 

10 

6 

8 

±3 

1.8 

±0.1 

E7-E9 

96 

±2 

62 

10 

11 

9 

8 

±4 

1.9 

±0.2 

Officers 

93 

±2 

59 

15 

12 

7 

7 

±2 

1.9 

±0.1 

W1-W5 

94 

±8 

56 

13 

14 

10 

8 

±4 

2.0 

±0.2 

01-03 

89 

±2 

61 

14 

11 

7 

6 

±3 

1.8 

±0.1 

04-06 

98 

±1 

58 

16 

13 

7 

7 

±3 

1.9 

±0.1 

LOCATION 

US  (Incl.  Territories) 

67 

±2 

63 

11 

11 

8 

8 

±2 

1.9 

±0.1 

Overseas 

70 

±3 

70 

8 

9 

5 

8 

±3 

1.7 

±0.1 

Europe 

72 

±4 

71 

9 

11 

4 

5 

±4 

1.6 

±0.2 

Asia  and  Pacific 

69 

±5 

70 

6 

8 

5 

10 

±5 

1.8 

±0.2 

On  Base 

52 

±3 

68 

9 

10 

7 

6 

±3 

1.8 

±0.1 

Off  Base 

78 

±2 

63 

11 

11 

7 

8 

±2 

1.9 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

70 

7 

9 

7 

6 

±5 

1.7 

±0.2 

Some  Coiiege 

70 

±2 

65 

10 

10 

7 

8 

±3 

1.8 

±0.1 

4-year  Degree 

86 

±3 

59 

12 

12 

8 

9 

±4 

2.0 

±0.1 

Grad/Prof  Degree 

93 

±2 

60 

16 

12 

7 

6 

±3 

1.9 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

69 

±2 

65 

11 

10 

7 

7 

±3 

1.8 

±0.1 

Totai  Minority 

64 

±2 

63 

9 

12 

7 

9 

±2 

1.9 

±0.1 

Non-Hispanic  Black 

71 

±3 

68 

8 

10 

7 

7 

±3 

1.8 

±0.1 

Hispanic 

56 

±4 

60 

11 

13 

8 

8 

±4 

1.9 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  ieast  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
n.  Cost  of  moving  vehicles 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

80 

±5 

68 

9 

12 

6 

6 

±5 

1.7 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

77 

6 

8 

6 

4 

±4 

1.6 

±0.1 

Married  w/  Child(ren) 

85 

±2 

59 

13 

11 

8 

9 

±3 

1.9 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

63 

10 

11 

7 

9 

±4 

1.9 

±0.2 

Working  Spouse 

78 

±2 

61 

12 

12 

7 

7 

±3 

1.9 

±0.1 

Dual  Service  Spouse 

72 

±4 

71 

9 

10 

5 

5 

±4 

1.6 

±0.1 

GENDER 

Male 

68 

±2 

63 

11 

11 

8 

8 

±2 

1.9 

±0.1 

Enlisted 

63 

±2 

64 

9 

11 

8 

8 

±3 

1.9 

±0.1 

Officers 

94 

±2 

59 

15 

13 

7 

7 

±2 

1.9 

±0.1 

Female 

65 

±3 

74 

9 

7 

4 

6 

±3 

1.6 

±0.1 

Enlisted 

61 

±3 

77 

7 

6 

3 

6 

±4 

1.5 

±0.1 

Officers 

86 

±3 

64 

15 

10 

6 

6 

±5 

1.8 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

65 

±3 

62 

10 

10 

8 

10 

±4 

1.9 

±0.2 

E1  -E4 

37 

±5 

67 

6 

9 

9 

9 

±7 

1.9 

±0.3 

E5-E9 

93 

±2 

60 

11 

11 

7 

11 

±4 

2.0 

±0.2 

Army  Officers 

93 

±3 

60 

14 

13 

7 

7 

±3 

1.9 

±0.1 

01-03 

88 

±3 

62 

14 

12 

6 

6 

±5 

1.8 

±0.2 

04-06 

98 

±2 

59 

15 

14 

7 

6 

±5 

1.9 

±0.2 

Navy  Enlisted 

64 

±3 

69 

9 

10 

6 

7 

±4 

1.7 

±0.2 

El  -E4 

36 

±5 

71 

8 

8 

6 

7 

±7 

1.7 

±0.2 

E5-E9 

85 

±4 

68 

9 

10 

6 

7 

±5 

1.7 

±0.2 

Navy  Officers 

96 

±2 

61 

12 

12 

8 

7 

±4 

1.9 

±0.1 

01-03 

94 

±3 

63 

10 

11 

9 

6 

±5 

1.9 

±0.2 

04-06 

98 

±2 

59 

15 

12 

6 

8 

±5 

1.9 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

65 

10 

10 

7 

7 

±5 

1.8 

±0.2 

El  -E4 

25 

±5 

70 

7 

9 

9 

5 

±9 

1.7 

±0.3 

E5-E9 

87 

±4 

63 

11 

11 

7 

8 

±5 

1.9 

±0.2 

Marine  Corps  Officers 

94 

±2 

59 

15 

13 

6 

8 

±3 

1.9 

±0.1 

01-03 

91 

±3 

62 

15 

10 

5 

8 

±5 

1.8 

±0.2 

04-06 

98 

±2 

53 

14 

16 

8 

9 

±5 

2.0 

±0.2 

Air  Force  Enlisted 

64 

±3 

69 

8 

10 

7 

5 

±4 

1.7 

±0.2 

El  -E4 

27 

±4 

75 

4 

14 

5 

2 

±7 

1.5 

±0.2 

■ 

E5-E9 

91 

±3 

67 

9 

9 

8 

6 

±5 

1.8 

±0.2 

Air  Force  Officers 

91 

±2 

58 

17 

12 

7 

6 

±4 

1.9 

±0.1 

01-03 

86 

±4 

59 

18 

11 

6 

6 

±6 

1.8 

±0.2 

04-06 

98 

±2 

57 

17 

13 

8 

6 

±5 

1.9 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  ieast  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 

0.  Costs  of  setting  up  new  residence  (e.g.,  curtains,  carpeting,  painting) 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

38 

13 

20 

16 

13 

±2 

2.5 

±0.1 

Army 

70 

±3 

37 

11 

21 

17 

15 

±3 

2.6 

±0.1 

Navy 

69 

±3 

42 

14 

19 

14 

11 

±4 

2.4 

±0.1 

Marine  Corps 

53 

±3 

44 

13 

19 

13 

11 

±4 

2.3 

±0.2 

Air  Force 

70 

±2 

33 

15 

22 

18 

13 

±3 

2.6 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

41 

11 

19 

16 

13 

±2 

2.5 

±0.1 

E1-E4 

33 

±3 

59 

7 

15 

10 

10 

±4 

2.0 

±0.2 

■ 

E1-E3 

21 

±3 

64 

8 

11 

9 

8 

±8 

1.9 

±0.3 

■ 

E4 

43 

±4 

57 

7 

16 

10 

10 

±5 

2.1 

±0.2 

■ 

E5-E9 

90 

±2 

36 

13 

20 

18 

14 

±3 

2.6 

±0.1 

E5-E6 

87 

±2 

37 

12 

19 

18 

14 

±3 

2.6 

±0.1 

E7-E9 

97 

±2 

32 

15 

23 

18 

13 

±4 

2.7 

±0.2 

Officers 

94 

±1 

25 

19 

25 

17 

14 

±2 

2.8 

±0.1 

W1-W5 

NR 

±0 

28 

16 

23 

16 

17 

±4 

2.8 

±0.2 

01-03 

90 

±2 

25 

18 

26 

18 

13 

±3 

2.8 

±0.1 

04-06 

99 

±1 

24 

21 

25 

17 

13 

±3 

2.8 

±0.1 

LOCATION 

us  (Incl.  Territories) 

67 

±2 

37 

13 

20 

16 

13 

±2 

2.6 

±0.1 

Overseas 

71 

±3 

41 

12 

20 

16 

11 

±4 

2.4 

±0.1 

Europe 

73 

±4 

37 

12 

24 

16 

11 

±5 

2.5 

±0.2 

Asia  and  Pacific 

70 

±5 

45 

13 

17 

15 

10 

±5 

2.3 

±0.2 

On  Base 

52 

±3 

49 

13 

16 

12 

11 

±3 

2.2 

±0.1 

Off  Base 

79 

±2 

32 

13 

23 

18 

14 

±2 

2.7 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

57 

8 

15 

11 

9 

±5 

2.1 

±0.2 

■ 

Some  Coiiege 

70 

±2 

38 

12 

20 

16 

13 

±3 

2.6 

±0.1 

4-year  Degree 

87 

±3 

26 

17 

24 

19 

14 

±3 

2.8 

±0.1 

Grad/Prof  Degree 

95 

±2 

25 

20 

24 

18 

13 

±3 

2.7 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

69 

±2 

36 

13 

21 

17 

12 

±3 

2.6 

±0.1 

Totai  Minority 

65 

±2 

41 

13 

19 

14 

14 

±3 

2.5 

±0.1 

Non-Hispanic  Black 

72 

±3 

44 

13 

18 

13 

12 

±3 

2.4 

±0.1 

Hispanic 

56 

±4 

39 

15 

18 

14 

15 

±4 

2.5 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
0.  Costs  of  setting  up  new  residence  (e.g.,  curtains,  carpeting,  painting) 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

81 

±5 

39 

12 

21 

15 

14 

±5 

2.5 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

58 

11 

15 

10 

6 

±4 

2.0 

±0.1 

■ 

Married  w/  Child(ren) 

86 

±2 

30 

14 

22 

19 

15 

±3 

2.8 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

35 

12 

22 

17 

13 

±4 

2.6 

±0.2 

Working  Spouse 

79 

±2 

32 

13 

22 

18 

14 

±3 

2.7 

±0.1 

Dual  Service  Spouse 

73 

±4 

40 

12 

20 

14 

13 

±4 

2.5 

±0.2 

GENDER 

Male 

68 

±2 

38 

13 

20 

16 

13 

±2 

2.5 

±0.1 

Enlisted 

63 

±2 

41 

11 

19 

16 

13 

±3 

2.5 

±0.1 

Officers 

95 

±2 

24 

19 

25 

17 

14 

±2 

2.8 

±0.1 

Female 

65 

±3 

38 

13 

21 

14 

13 

±4 

2.5 

±0.1 

Enlisted 

61 

±3 

42 

12 

21 

12 

13 

±4 

2.4 

±0.2 

Officers 

87 

±3 

26 

18 

24 

18 

13 

±4 

2.8 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

65 

±3 

40 

10 

19 

16 

15 

±4 

2.6 

±0.2 

E1  -E4 

37 

±5 

57 

3 

18 

11 

10 

±7 

2.1 

±0.3 

■ 

E5-E9 

94 

±2 

33 

12 

20 

18 

17 

±4 

2.7 

±0.2 

Army  Officers 

94 

±3 

24 

18 

25 

18 

15 

±3 

2.8 

±0.1 

01-03 

89 

±3 

24 

19 

23 

19 

14 

±5 

2.8 

±0.2 

04-06 

99 

±1 

23 

17 

30 

18 

13 

±4 

2.8 

±0.2 

Navy  Enlisted 

65 

±3 

46 

12 

18 

14 

11 

±5 

2.3 

±0.2 

El  -E4 

36 

±5 

56 

13 

13 

7 

10 

±8 

2.0 

±0.3 

■ 

E5-E9 

85 

±3 

42 

12 

19 

16 

11 

±5 

2.4 

±0.2 

Navy  Officers 

97 

±2 

26 

19 

26 

15 

13 

±3 

2.7 

±0.1 

01-03 

95 

±2 

26 

19 

28 

14 

13 

±5 

2.7 

±0.2 

04-06 

99 

±1 

25 

21 

25 

16 

14 

±4 

2.7 

±0.2 

^B 

Marine  Corps  Enlisted 

48 

±3 

48 

12 

17 

13 

11 

±5 

2.3 

±0.2 

El  -E4 

25 

±5 

65 

6 

11 

8 

10 

±10 

1.9 

±0.3 

B 

E5-E9 

87 

±4 

39 

14 

21 

15 

11 

±5 

2.4 

±0.2 

Marine  Corps  Officers 

95 

±2 

28 

19 

26 

15 

12 

±3 

2.6 

±0.1 

^B 

01-03 

92 

±3 

32 

19 

25 

13 

11 

±4 

2.5 

±0.2 

^B 

04-06 

99 

±1 

21 

19 

27 

19 

14 

±4 

2.8 

±0.2 

Air  Force  Enlisted 

64 

±3 

36 

13 

21 

18 

13 

±4 

2.6 

±0.2 

^B 

El  -E4 

28 

±4 

61 

8 

13 

12 

6 

±8 

1.9 

±0.3 

B 

E5-E9 

91 

±3 

30 

14 

23 

19 

14 

±5 

2.7 

±0.2 

^B 

Air  Force  Officers 

92 

±2 

23 

20 

24 

19 

13 

±3 

2.8 

±0.1 

01-03 

87 

±4 

22 

17 

27 

21 

14 

±5 

2.9 

±0.2 

04-06 

99 

±1 

25 

23 

22 

17 

13 

±5 

2.7 

±0.2 

^B 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  ieast  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
p.  Settling  damage  claims 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

54 

12 

12 

9 

13 

±2 

2.2 

±0.1 

Army 

70 

±3 

48 

11 

14 

10 

18 

±3 

2.4 

±0.1 

Navy 

69 

±3 

60 

11 

11 

7 

11 

±4 

2.0 

±0.1 

■ 

Marine  Corps 

53 

±3 

63 

9 

9 

8 

11 

±4 

2.0 

±0.1 

■ 

Air  Force 

70 

±2 

52 

15 

13 

9 

11 

±4 

2.1 

±0.1 

PAYGRADE 

Enlisted 

63 

±2 

57 

10 

11 

8 

13 

±2 

2.1 

±0.1 

E1-E4 

33 

±3 

72 

6 

7 

5 

10 

±4 

1.7 

±0.2 

■ 

E1-E3 

21 

±3 

81 

7 

3 

3 

6 

±7 

1.5 

±0.2 

■ 

E4 

43 

±4 

68 

6 

8 

6 

11 

±5 

1.8 

±0.2 

■ 

E5-E9 

90 

±2 

52 

12 

13 

9 

14 

±3 

2.2 

±0.1 

E5-E6 

87 

±2 

55 

10 

12 

8 

15 

±3 

2.2 

±0.1 

E7-E9 

97 

±2 

45 

15 

16 

11 

14 

±5 

2.3 

±0.2 

Officers 

94 

±1 

43 

17 

15 

11 

14 

±2 

2.4 

±0.1 

W1-W5 

NR 

±0 

40 

15 

14 

13 

18 

±4 

2.6 

±0.2 

01-03 

90 

±2 

47 

15 

13 

11 

13 

±3 

2.3 

±0.1 

04-06 

99 

±1 

39 

19 

17 

11 

14 

±3 

2.4 

±0.1 

LOCATION 

US  (Incl.  Territories) 

67 

±2 

54 

12 

12 

9 

14 

±2 

2.2 

±0.1 

Overseas 

70 

±3 

54 

12 

13 

9 

12 

±4 

2.1 

±0.1 

■ 

Europe 

73 

±4 

48 

14 

15 

10 

14 

±5 

2.3 

±0.2 

Asia  and  Pacific 

70 

±5 

61 

9 

12 

8 

10 

±5 

2.0 

±0.2 

■ 

On  Base 

53 

±3 

58 

11 

12 

8 

12 

±3 

2.1 

±0.1 

Off  Base 

79 

±2 

52 

12 

12 

9 

14 

±2 

2.2 

±0.1 

EDUCATION 

No  College 

43 

±4 

70 

7 

10 

4 

9 

±5 

1.8 

±0.2 

■ 

Some  College 

70 

±2 

55 

11 

11 

9 

14 

±3 

2.1 

±0.1 

4-year  Degree 

87 

±3 

45 

14 

14 

12 

15 

±3 

2.4 

±0.1 

Grad/Prof  Degree 

95 

±2 

38 

19 

17 

11 

14 

±3 

2.4 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

69 

±2 

56 

12 

12 

8 

13 

±3 

2.1 

±0.1 

Total  Minority 

65 

±2 

51 

11 

13 

10 

15 

±3 

2.3 

±0.1 

Non-Hispanic  Black 

72 

±3 

53 

11 

13 

9 

14 

±3 

2.2 

±0.1 

Hispanic 

56 

±4 

53 

11 

11 

10 

15 

±4 

2.2 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
p.  Settling  damage  claims 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

81 

±5 

59 

10 

12 

7 

12 

±5 

2.0 

±0.2 

■ 

Single  w/o  Child(ren) 

45 

±3 

70 

9 

8 

6 

7 

±4 

1.7 

±0.1 

■ 

Married  w/  Child(ren) 

86 

±2 

45 

14 

15 

10 

17 

±3 

2.4 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

58 

10 

11 

9 

12 

±4 

2.1 

±0.2 

■ 

Working  Spouse 

79 

±2 

50 

12 

13 

10 

15 

±3 

2.3 

±0.1 

Dual  Service  Spouse 

73 

±4 

55 

12 

12 

8 

12 

±4 

2.1 

±0.2 

■ 

GENDER 

Male 

68 

±2 

53 

12 

13 

9 

14 

±2 

2.2 

±0.1 

Enlisted 

63 

±2 

56 

11 

12 

8 

14 

±3 

2.1 

±0.1 

■ 

Officers 

96 

±2 

43 

17 

15 

11 

14 

±2 

2.4 

±0.1 

Female 

65 

±3 

60 

10 

10 

9 

11 

±4 

2.0 

±0.1 

■ 

Enlisted 

61 

±3 

64 

9 

9 

8 

11 

±4 

1.9 

±0.2 

■ 

Officers 

87 

±3 

46 

15 

15 

11 

13 

±5 

2.3 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

65 

±3 

50 

9 

13 

9 

18 

±4 

2.4 

±0.2 

E1  -E4 

37 

±5 

67 

6 

7 

7 

13 

±7 

1.9 

±0.3 

■ 

E5-E9 

94 

±2 

44 

11 

15 

10 

20 

±4 

2.5 

±0.2 

Army  Officers 

94 

±3 

41 

15 

17 

12 

15 

±3 

2.5 

±0.1 

01-03 

90 

±3 

44 

12 

17 

13 

14 

±5 

2.4 

±0.2 

04-06 

99 

±1 

40 

17 

18 

10 

16 

±5 

2.5 

±0.2 

^B 

Navy  Enlisted 

65 

±3 

63 

10 

10 

7 

11 

±4 

1.9 

±0.2 

■ 

El  -E4 

36 

±5 

74 

8 

7 

3 

8 

±7 

1.6 

±0.2 

■ 

E5-E9 

85 

±3 

60 

10 

11 

8 

11 

±5 

2.0 

±0.2 

■ 

Navy  Officers 

97 

±2 

45 

16 

15 

10 

14 

±4 

2.3 

±0.1 

01-03 

95 

±2 

49 

14 

14 

8 

14 

±5 

2.2 

±0.2 

04-06 

99 

±1 

40 

19 

16 

12 

13 

±5 

2.4 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

66 

8 

8 

7 

11 

±4 

1.9 

±0.2 

■ 

El  -E4 

24 

±5 

81 

4 

3 

5 

7 

±7 

1.5 

±0.3 

■ 

E5-E9 

87 

±4 

59 

11 

10 

8 

12 

±5 

2.0 

±0.2 

■ 

Marine  Corps  Officers 

95 

±2 

49 

13 

13 

11 

15 

±3 

2.3 

±0.1 

01-03 

91 

±3 

58 

12 

9 

10 

11 

±5 

2.1 

±0.2 

■ 

04-06 

99 

±1 

36 

15 

17 

12 

20 

±4 

2.6 

±0.2 

Air  Force  Enlisted 

64 

±3 

56 

13 

12 

8 

10 

±4 

2.0 

±0.2 

■ 

El  -E4 

28 

±4 

74 

8 

7 

5 

6 

±7 

1.6 

±0.2 

■ 

E5-E9 

91 

±3 

52 

14 

13 

9 

11 

±5 

2.1 

±0.2 

■ 

Air  Force  Officers 

93 

±2 

42 

21 

14 

11 

12 

±4 

2.3 

±0.1 

01-03 

88 

±3 

46 

19 

11 

13 

11 

±6 

2.2 

±0.2 

04-06 

99 

±1 

37 

23 

17 

10 

13 

±5 

2.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  ieast  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
q.  Non-reimbursed  transportation  costs  incurred  during  the  move 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

47 

15 

14 

10 

14 

±2 

2.3 

±0.1 

Army 

70 

±3 

41 

14 

16 

12 

17 

±3 

2.5 

±0.1 

Navy 

69 

±3 

50 

15 

13 

10 

13 

±4 

2.2 

±0.2 

Marine  Corps 

53 

±3 

49 

14 

14 

11 

12 

±4 

2.2 

±0.2 

Air  Force 

70 

±2 

51 

15 

14 

9 

11 

±4 

2.1 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

49 

13 

14 

10 

15 

±3 

2.3 

±0.1 

E1-E4 

33 

±3 

56 

11 

12 

8 

13 

±5 

2.1 

±0.2 

■ 

E1-E3 

21 

±3 

61 

11 

10 

6 

12 

±8 

2.0 

±0.3 

■ 

E4 

43 

±4 

53 

11 

12 

9 

14 

±5 

2.2 

±0.2 

E5-E9 

89 

±2 

46 

14 

15 

11 

15 

±3 

2.3 

±0.1 

E5-E6 

87 

±2 

47 

13 

14 

10 

15 

±3 

2.3 

±0.1 

E7-E9 

97 

±2 

43 

14 

17 

11 

15 

±5 

2.4 

±0.2 

Officers 

94 

±1 

40 

20 

16 

11 

12 

±2 

2.4 

±0.1 

W1-W5 

NR 

±0 

36 

17 

16 

14 

17 

±4 

2.6 

±0.2 

01-03 

90 

±2 

39 

20 

16 

12 

12 

±3 

2.4 

±0.1 

04-06 

99 

±1 

41 

21 

17 

10 

11 

±3 

2.3 

±0.1 

LOCATION 

us  (Incl.  Territories) 

67 

±2 

46 

15 

14 

10 

14 

±2 

2.3 

±0.1 

Overseas 

71 

±3 

49 

13 

15 

10 

14 

±4 

2.3 

±0.1 

Europe 

73 

±4 

48 

12 

16 

10 

14 

±5 

2.3 

±0.2 

Asia  and  Pacific 

70 

±5 

51 

13 

14 

10 

12 

±5 

2.2 

±0.2 

On  Base 

53 

±3 

50 

14 

14 

9 

13 

±4 

2.2 

±0.1 

Off  Base 

78 

±2 

45 

15 

15 

11 

14 

±2 

2.4 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

57 

11 

12 

7 

13 

±5 

2.1 

±0.2 

■ 

Some  Coiiege 

70 

±2 

48 

13 

14 

10 

14 

±3 

2.3 

±0.1 

4-year  Degree 

86 

±3 

36 

19 

17 

13 

15 

±3 

2.5 

±0.1 

Grad/Prof  Degree 

94 

±2 

41 

20 

18 

10 

12 

±3 

2.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

69 

±2 

46 

16 

15 

10 

14 

±3 

2.3 

±0.1 

Totai  Minority 

65 

±2 

48 

12 

14 

11 

15 

±3 

2.3 

±0.1 

Non-Hispanic  Black 

71 

±3 

52 

11 

13 

11 

14 

±3 

2.2 

±0.1 

Hispanic 

56 

±4 

46 

13 

16 

11 

15 

±4 

2.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
q.  Non-reimbursed  transportation  costs  incurred  during  the  move 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

80 

±5 

48 

15 

14 

9 

14 

±5 

2.3 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

58 

13 

12 

8 

9 

±4 

2.0 

±0.2 

■ 

Married  w/  Child(ren) 

86 

±2 

41 

15 

16 

12 

15 

±3 

2.4 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

47 

16 

14 

8 

16 

±4 

2.3 

±0.2 

Working  Spouse 

79 

±2 

44 

15 

16 

11 

14 

±3 

2.4 

±0.1 

Dual  Service  Spouse 

72 

±4 

53 

14 

14 

9 

10 

±4 

2.1 

±0.2 

■ 

GENDER 

Male 

68 

±2 

45 

15 

15 

11 

15 

±2 

2.3 

±0.1 

Enlisted 

63 

±2 

47 

13 

14 

10 

15 

±3 

2.3 

±0.1 

Officers 

95 

±2 

39 

20 

16 

12 

12 

±2 

2.4 

±0.1 

Female 

65 

±3 

55 

14 

12 

8 

11 

±4 

2.1 

±0.1 

■ 

Enlisted 

61 

±3 

59 

12 

11 

8 

10 

±4 

2.0 

±0.2 

■ 

Officers 

87 

±3 

41 

21 

17 

10 

11 

±5 

2.3 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

66 

±3 

42 

13 

15 

11 

18 

±4 

2.5 

±0.2 

E1  -E4 

37 

±5 

48 

12 

13 

10 

17 

±8 

2.4 

±0.3 

E5-E9 

94 

±2 

39 

14 

16 

12 

19 

±4 

2.6 

±0.2 

Army  Officers 

93 

±3 

36 

18 

19 

13 

14 

±3 

2.5 

±0.1 

01-03 

90 

±3 

35 

18 

20 

12 

15 

±5 

2.5 

±0.2 

04-06 

98 

±2 

38 

21 

18 

12 

12 

±5 

2.4 

±0.2 

Navy  Enlisted 

64 

±3 

51 

14 

12 

10 

13 

±5 

2.2 

±0.2 

El  -E4 

36 

±5 

59 

10 

14 

6 

12 

±8 

2.0 

±0.3 

■ 

E5-E9 

84 

±4 

49 

15 

11 

11 

14 

±5 

2.3 

±0.2 

Navy  Officers 

97 

±2 

42 

20 

15 

10 

12 

±4 

2.3 

±0.1 

01-03 

95 

±2 

41 

21 

15 

11 

12 

±5 

2.3 

±0.2 

04-06 

99 

±1 

44 

18 

17 

9 

12 

±5 

2.3 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

51 

12 

14 

11 

13 

±5 

2.2 

±0.2 

El  -E4 

25 

±5 

61 

7 

8 

8 

17 

±10 

2.1 

±0.4 

■ 

E5-E9 

87 

±4 

46 

15 

16 

12 

10 

±5 

2.3 

±0.2 

Marine  Corps  Officers 

95 

±2 

41 

20 

18 

10 

11 

±3 

2.3 

±0.1 

01-03 

91 

±3 

43 

19 

16 

10 

12 

±5 

2.3 

±0.2 

04-06 

100 

±1 

36 

20 

21 

11 

11 

±4 

2.4 

±0.2 

Air  Force  Enlisted 

64 

±3 

54 

12 

14 

8 

11 

±5 

2.1 

±0.2 

■ 

El  -E4 

28 

±4 

65 

12 

9 

9 

5 

±8 

1.8 

±0.2 

■ 

E5-E9 

91 

±3 

52 

13 

15 

8 

13 

±5 

2.2 

±0.2 

Air  Force  Officers 

92 

±2 

41 

23 

14 

11 

10 

±4 

2.3 

±0.1 

01-03 

87 

±3 

41 

23 

14 

14 

9 

±5 

2.3 

±0.2 

04-06 

99 

±1 

42 

24 

15 

9 

10 

±5 

2.2 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  ieast  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
r.  Timeliness  of  reimbursements 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

43 

17 

15 

11 

13 

±2 

2.3 

±0.1 

Army 

70 

±3 

38 

19 

15 

12 

16 

±3 

2.5 

±0.1 

Navy 

69 

±3 

47 

16 

14 

11 

13 

±4 

2.3 

±0.1 

Marine  Corps 

54 

±3 

43 

15 

17 

12 

13 

±4 

2.4 

±0.2 

Air  Force 

70 

±2 

48 

18 

15 

11 

9 

±4 

2.2 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

43 

16 

15 

12 

14 

±2 

2.4 

±0.1 

E1-E4 

33 

±3 

48 

15 

12 

11 

14 

±5 

2.3 

±0.2 

E1-E3 

21 

±3 

53 

13 

9 

11 

14 

±8 

2.2 

±0.3 

E4 

43 

±4 

45 

15 

14 

11 

15 

±5 

2.3 

±0.2 

E5-E9 

90 

±2 

42 

17 

16 

12 

13 

±3 

2.4 

±0.1 

E5-E6 

88 

±2 

40 

17 

16 

13 

14 

±3 

2.4 

±0.1 

E7-E9 

97 

±2 

47 

16 

16 

11 

11 

±5 

2.2 

±0.2 

Officers 

94 

±1 

44 

22 

15 

9 

10 

±2 

2.2 

±0.1 

W1-W5 

NR 

±0 

37 

20 

16 

12 

15 

±4 

2.5 

±0.2 

01-03 

91 

±2 

41 

21 

16 

10 

12 

±3 

2.3 

±0.1 

04-06 

99 

±1 

48 

22 

15 

7 

8 

±3 

2.0 

±0.1 

■ 

LOCATION 

us  (Incl.  Territories) 

67 

±2 

43 

18 

15 

11 

13 

±2 

2.3 

±0.1 

Overseas 

71 

±3 

44 

16 

16 

11 

13 

±4 

2.3 

±0.1 

Europe 

73 

±4 

44 

17 

16 

11 

13 

±5 

2.3 

±0.2 

Asia  and  Pacific 

70 

±5 

46 

15 

15 

12 

13 

±5 

2.3 

±0.2 

On  Base 

53 

±3 

46 

17 

15 

11 

12 

±4 

2.2 

±0.1 

Off  Base 

79 

±2 

42 

18 

15 

12 

14 

±2 

2.4 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

49 

16 

13 

11 

11 

±5 

2.2 

±0.2 

Some  Coiiege 

70 

±2 

42 

17 

15 

12 

14 

±3 

2.4 

±0.1 

4-year  Degree 

87 

±3 

39 

18 

18 

11 

14 

±3 

2.4 

±0.1 

Grad/Prof  Degree 

95 

±2 

48 

21 

14 

8 

9 

±3 

2.1 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

70 

±2 

44 

19 

15 

11 

12 

±3 

2.3 

±0.1 

Totai  Minority 

65 

±2 

43 

15 

16 

13 

14 

±3 

2.4 

±0.1 

Non-Hispanic  Black 

72 

±3 

48 

14 

14 

12 

13 

±3 

2.3 

±0.1 

Hispanic 

57 

±4 

39 

16 

16 

14 

15 

±4 

2.5 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
r.  Timeliness  of  reimbursements 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

81 

±5 

45 

18 

14 

11 

12 

±5 

2.3 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

51 

17 

12 

10 

10 

±4 

2.1 

±0.2 

■ 

Married  w/  Child(ren) 

86 

±2 

40 

17 

17 

12 

14 

±3 

2.4 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

44 

17 

15 

11 

13 

±4 

2.3 

±0.2 

Working  Spouse 

80 

±2 

42 

18 

16 

12 

12 

±3 

2.3 

±0.1 

Dual  Service  Spouse 

73 

±4 

49 

15 

15 

9 

11 

±4 

2.2 

±0.2 

GENDER 

Male 

68 

±2 

42 

18 

15 

12 

13 

±2 

2.4 

±0.1 

Enlisted 

63 

±2 

42 

16 

15 

12 

14 

±3 

2.4 

±0.1 

Officers 

96 

±2 

43 

22 

15 

9 

11 

±2 

2.2 

±0.1 

Female 

66 

±3 

50 

16 

14 

10 

10 

±4 

2.2 

±0.1 

Enlisted 

62 

±3 

50 

15 

13 

11 

11 

±4 

2.2 

±0.2 

Officers 

87 

±3 

47 

20 

17 

8 

8 

±5 

2.1 

±0.2 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

66 

±3 

37 

18 

15 

13 

17 

±4 

2.5 

±0.2 

El  -E4 

37 

±5 

41 

17 

13 

13 

17 

±7 

2.5 

±0.3 

E5-E9 

94 

±2 

36 

18 

17 

13 

17 

±4 

2.6 

±0.2 

Army  Officers 

94 

±3 

39 

21 

15 

11 

13 

±3 

2.4 

±0.1 

01-03 

90 

±3 

35 

23 

15 

13 

15 

±5 

2.5 

±0.2 

04-06 

99 

±1 

47 

20 

16 

8 

9 

±5 

2.1 

±0.2 

■ 

Navy  Enlisted 

65 

±3 

48 

15 

14 

11 

13 

±5 

2.3 

±0.2 

El  -E4 

36 

±5 

54 

13 

11 

9 

13 

±8 

2.1 

±0.3 

■ 

E5-E9 

85 

±3 

46 

15 

15 

12 

13 

±5 

2.3 

±0.2 

Navy  Officers 

97 

±1 

42 

22 

16 

10 

11 

±4 

2.3 

±0.1 

01-03 

96 

±2 

41 

20 

16 

11 

13 

±5 

2.4 

±0.2 

04-06 

99 

±1 

43 

24 

16 

9 

8 

±5 

2.1 

±0.2 

■ 

Marine  Corps  Enlisted 

49 

±3 

44 

14 

16 

13 

13 

±5 

2.4 

±0.2 

El  -E4 

25 

±5 

52 

12 

11 

8 

17 

±10 

2.3 

±0.3 

E5-E9 

88 

±4 

40 

15 

19 

15 

12 

±5 

2.4 

±0.2 

Marine  Corps  Officers 

95 

±2 

38 

21 

18 

11 

12 

±3 

2.4 

±0.1 

01-03 

92 

±3 

37 

21 

17 

13 

13 

±4 

2.4 

±0.2 

04-06 

100 

±1 

40 

20 

19 

9 

12 

±4 

2.3 

±0.2 

Air  Force  Enlisted 

65 

±3 

46 

16 

15 

12 

10 

±4 

2.2 

±0.2 

El  -E4 

28 

±4 

50 

13 

14 

13 

10 

±9 

2.2 

±0.3 

E5-E9 

92 

±3 

46 

17 

15 

12 

10 

±5 

2.2 

±0.2 

Air  Force  Officers 

93 

±2 

51 

22 

14 

6 

6 

±4 

1.9 

±0.1 

■ 

01-03 

87 

±3 

48 

21 

16 

7 

7 

±6 

2.0 

±0.2 

■ 

04-06 

99 

±1 

54 

24 

11 

5 

6 

±5 

1.8 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  ieast  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
s.  Accuracy  of  reimbursements 

1 .  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

50 

15 

13 

10 

13 

±2 

2.2 

±0.1 

Army 

70 

±3 

44 

16 

14 

11 

15 

±3 

2.4 

±0.1 

Navy 

69 

±3 

52 

13 

13 

11 

11 

±4 

2.2 

±0.1 

Marine  Corps 

53 

±3 

48 

14 

14 

10 

14 

±4 

2.3 

±0.2 

Air  Force 

70 

±2 

55 

15 

12 

9 

10 

±4 

2.0 

±0.1 

■ 

PAYGRADE 

Eniisted 

63 

±2 

49 

14 

13 

11 

13 

±3 

2.2 

±0.1 

E1-E4 

33 

±3 

55 

12 

11 

8 

13 

±5 

2.1 

±0.2 

■ 

E1-E3 

21 

±3 

58 

14 

8 

6 

13 

±8 

2.0 

±0.3 

■ 

E4 

43 

±4 

54 

11 

12 

9 

13 

±5 

2.2 

±0.2 

E5-E9 

90 

±2 

48 

14 

14 

12 

13 

±3 

2.3 

±0.1 

E5-E6 

87 

±2 

47 

14 

14 

12 

14 

±3 

2.3 

±0.1 

E7-E9 

97 

±2 

50 

14 

13 

12 

11 

±5 

2.2 

±0.2 

Officers 

94 

±1 

50 

19 

13 

9 

10 

±2 

2.1 

±0.1 

■ 

W1-W5 

94 

±8 

40 

18 

15 

12 

16 

±4 

2.5 

±0.2 

01-03 

91 

±2 

47 

19 

14 

9 

11 

±3 

2.2 

±0.1 

04-06 

99 

±1 

55 

19 

13 

7 

7 

±3 

1.9 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

67 

±2 

50 

15 

13 

10 

13 

±2 

2.2 

±0.1 

Overseas 

71 

±3 

48 

15 

14 

10 

12 

±4 

2.2 

±0.1 

Europe 

73 

±4 

48 

15 

15 

10 

12 

±5 

2.2 

±0.2 

Asia  and  Pacific 

70 

±5 

49 

16 

12 

11 

12 

±5 

2.2 

±0.2 

On  Base 

53 

±3 

53 

14 

11 

10 

12 

±4 

2.1 

±0.1 

Off  Base 

79 

±2 

48 

15 

14 

10 

13 

±2 

2.3 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

54 

12 

12 

10 

12 

±5 

2.1 

±0.2 

■ 

Some  Coiiege 

70 

±2 

49 

14 

13 

11 

13 

±3 

2.3 

±0.1 

4-year  Degree 

87 

±3 

45 

17 

14 

10 

14 

±3 

2.3 

±0.1 

Grad/Prof  Degree 

95 

±2 

53 

18 

13 

7 

9 

±3 

2.0 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

70 

±2 

51 

15 

12 

10 

12 

±3 

2.1 

±0.1 

Totai  Minority 

65 

±2 

46 

14 

15 

11 

14 

±3 

2.3 

±0.1 

Non-Hispanic  Black 

72 

±3 

52 

12 

13 

10 

13 

±3 

2.2 

±0.1 

Hispanic 

56 

±4 

41 

15 

18 

12 

15 

±4 

2.4 

±0.2 

Note.  Percent  responding  are  Sen/ice  members  who  answered  the  question  and  who  had  at  ieast  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
s.  Accuracy  of  reimbursements 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

80 

±5 

52 

15 

11 

8 

13 

±5 

2.2 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

58 

13 

10 

9 

9 

±4 

2.0 

±0.2 

■ 

Married  w/  Child(ren) 

86 

±2 

45 

16 

14 

11 

14 

±3 

2.3 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

50 

13 

14 

9 

14 

±4 

2.2 

±0.2 

Working  Spouse 

79 

±2 

48 

16 

13 

10 

13 

±3 

2.2 

±0.1 

Dual  Service  Spouse 

73 

±4 

53 

14 

13 

9 

11 

±4 

2.1 

±0.2 

■ 

GENDER 

Male 

68 

±2 

48 

15 

13 

10 

13 

±2 

2.2 

±0.1 

Enlisted 

63 

±2 

48 

14 

13 

11 

14 

±3 

2.3 

±0.1 

Officers 

96 

±2 

49 

19 

13 

9 

10 

±2 

2.1 

±0.1 

■ 

Female 

66 

±3 

56 

14 

11 

9 

10 

±4 

2.0 

±0.1 

■ 

Enlisted 

62 

±3 

56 

13 

10 

10 

10 

±4 

2.0 

±0.2 

■ 

Officers 

87 

±3 

56 

15 

13 

6 

10 

±5 

2.0 

±0.2 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

66 

±3 

43 

15 

14 

12 

17 

±4 

2.4 

±0.2 

E1  -E4 

37 

±5 

50 

13 

10 

11 

16 

±7 

2.3 

±0.3 

E5-E9 

94 

±2 

41 

15 

16 

12 

17 

±4 

2.5 

±0.2 

Army  Officers 

94 

±3 

46 

19 

15 

9 

11 

±3 

2.2 

±0.1 

01-03 

90 

±3 

41 

20 

15 

11 

12 

±5 

2.3 

±0.2 

04-06 

99 

±1 

54 

18 

14 

7 

8 

±5 

2.0 

±0.2 

■ 

Navy  Enlisted 

65 

±3 

53 

12 

13 

11 

11 

±5 

2.2 

±0.2 

El  -E4 

36 

±5 

61 

10 

12 

7 

10 

±8 

1.9 

±0.2 

■ 

E5-E9 

85 

±3 

51 

12 

13 

13 

12 

±5 

2.2 

±0.2 

Navy  Officers 

97 

±2 

47 

20 

13 

9 

12 

±4 

2.2 

±0.1 

01-03 

95 

±2 

45 

20 

11 

11 

13 

±5 

2.3 

±0.2 

04-06 

99 

±1 

49 

21 

15 

7 

9 

±5 

2.1 

±0.2 

■ 

Marine  Corps  Enlisted 

48 

±3 

48 

13 

14 

10 

14 

±5 

2.3 

±0.2 

El  -E4 

25 

±5 

56 

8 

11 

5 

20 

±10 

2.2 

±0.4 

E5-E9 

88 

±4 

45 

16 

15 

13 

12 

±5 

2.3 

±0.2 

Marine  Corps  Officers 

95 

±2 

47 

18 

14 

10 

11 

±3 

2.2 

±0.1 

01-03 

91 

±3 

47 

17 

13 

11 

12 

±5 

2.2 

±0.2 

04-06 

100 

±1 

47 

19 

14 

9 

11 

±5 

2.2 

±0.2 

Air  Force  Enlisted 

65 

±3 

54 

14 

11 

9 

11 

±5 

2.1 

±0.2 

■ 

El  -E4 

28 

±4 

58 

16 

12 

6 

7 

±9 

1.9 

±0.3 

■ 

E5-E9 

91 

±3 

54 

14 

11 

10 

12 

±5 

2.1 

±0.2 

■ 

Air  Force  Officers 

93 

±2 

57 

18 

12 

7 

6 

±4 

1.9 

±0.1 

■ 

01-03 

88 

±3 

53 

17 

14 

7 

8 

±6 

2.0 

±0.2 

■ 

04-06 

99 

±1 

61 

18 

10 

6 

4 

±5 

1.7 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
t.  Change  in  cost  of  living 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

39 

14 

16 

14 

17 

±2 

2.6 

±0.1 

Army 

70 

±3 

37 

14 

16 

15 

18 

±3 

2.6 

±0.1 

Navy 

69 

±3 

41 

13 

17 

12 

17 

±4 

2.5 

±0.2 

Marine  Corps 

53 

±3 

41 

15 

16 

13 

15 

±4 

2.5 

±0.2 

Air  Force 

70 

±2 

38 

14 

17 

14 

16 

±3 

2.6 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

39 

12 

16 

14 

18 

±2 

2.6 

±0.1 

E1-E4 

33 

±3 

49 

9 

17 

12 

14 

±5 

2.3 

±0.2 

E1-E3 

21 

±3 

52 

7 

18 

13 

11 

±8 

2.2 

±0.3 

E4 

43 

±4 

48 

10 

16 

11 

15 

±5 

2.4 

±0.2 

E5-E9 

90 

±2 

35 

14 

16 

15 

20 

±3 

2.7 

±0.1 

E5-E6 

87 

±2 

35 

13 

15 

16 

21 

±3 

2.7 

±0.1 

E7-E9 

97 

±2 

36 

15 

18 

14 

17 

±4 

2.6 

±0.2 

Officers 

94 

±1 

39 

19 

17 

12 

13 

±2 

2.4 

±0.1 

W1-W5 

NR 

±0 

36 

18 

16 

15 

15 

±4 

2.5 

±0.2 

01-03 

91 

±2 

37 

20 

17 

11 

15 

±3 

2.5 

±0.1 

04-06 

99 

±1 

42 

18 

17 

12 

11 

±3 

2.3 

±0.1 

LOCATION 

US  (Incl.  Territories) 

67 

±2 

39 

14 

17 

14 

17 

±2 

2.6 

±0.1 

Overseas 

71 

±3 

40 

15 

16 

14 

15 

±4 

2.5 

±0.1 

Europe 

73 

±4 

40 

16 

16 

14 

14 

±5 

2.5 

±0.2 

Asia  and  Pacific 

70 

±5 

40 

14 

16 

14 

15 

±5 

2.5 

±0.2 

On  Base 

53 

±3 

44 

13 

16 

12 

15 

±4 

2.4 

±0.1 

Off  Base 

79 

±2 

36 

14 

17 

15 

18 

±2 

2.6 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

48 

10 

15 

11 

16 

±5 

2.4 

±0.2 

Some  Coiiege 

70 

±2 

38 

13 

16 

15 

18 

±3 

2.6 

±0.1 

4-year  Degree 

87 

±3 

35 

17 

18 

14 

17 

±3 

2.6 

±0.1 

Grad/Prof  Degree 

95 

±2 

39 

19 

16 

12 

14 

±3 

2.4 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

69 

±2 

41 

15 

16 

13 

15 

±3 

2.5 

±0.1 

Totai  Minority 

65 

±2 

35 

12 

17 

15 

21 

±2 

2.7 

±0.1 

Non-Hispanic  Black 

72 

±3 

39 

12 

15 

14 

20 

±3 

2.6 

±0.1 

Hispanic 

56 

±4 

33 

13 

18 

15 

21 

±4 

2.8 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
t.  Change  in  cost  of  living 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/  Child(ren) 

81 

±5 

37 

17 

14 

13 

19 

±5 

2.6 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

49 

12 

16 

11 

12 

±4 

2.3 

±0.2 

Married  w/  Child(ren) 

86 

±2 

35 

14 

17 

15 

19 

±3 

2.7 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

40 

15 

18 

12 

16 

±4 

2.5 

±0.2 

Working  Spouse 

79 

±2 

38 

14 

16 

14 

17 

±3 

2.6 

±0.1 

Dual  Service  Spouse 

73 

±4 

43 

13 

18 

11 

15 

±4 

2.4 

±0.2 

GENDER 

Male 

68 

±2 

38 

14 

17 

14 

17 

±2 

2.6 

±0.1 

Enlisted 

63 

±2 

38 

12 

17 

14 

18 

±3 

2.6 

±0.1 

Officers 

95 

±2 

39 

19 

18 

12 

13 

±2 

2.4 

±0.1 

Female 

66 

±3 

41 

15 

14 

13 

17 

±4 

2.5 

±0.1 

Enlisted 

62 

±3 

41 

14 

13 

14 

17 

±4 

2.5 

±0.2 

Officers 

87 

±3 

40 

20 

15 

10 

15 

±5 

2.4 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

66 

±3 

37 

13 

16 

16 

19 

±4 

2.7 

±0.2 

E1  -E4 

37 

±5 

46 

10 

14 

13 

17 

±7 

2.4 

±0.3 

E5-E9 

94 

±2 

33 

14 

16 

17 

20 

±4 

2.8 

±0.2 

Army  Officers 

94 

±3 

39 

18 

17 

12 

13 

±3 

2.4 

±0.1 

01-03 

90 

±3 

37 

19 

19 

10 

14 

±5 

2.4 

±0.2 

04-06 

99 

±1 

42 

17 

17 

13 

11 

±5 

2.3 

±0.2 

Navy  Enlisted 

64 

±3 

42 

11 

17 

12 

18 

±5 

2.5 

±0.2 

^B 

El  -E4 

37 

±5 

49 

7 

20 

10 

13 

±8 

2.3 

±0.3 

E5-E9 

85 

±4 

39 

13 

16 

13 

20 

±5 

2.6 

±0.2 

Navy  Officers 

97 

±1 

38 

18 

17 

12 

15 

±4 

2.5 

±0.1 

^B 

01-03 

96 

±2 

37 

18 

15 

12 

18 

±5 

2.6 

±0.2 

04-06 

99 

±1 

38 

19 

19 

12 

12 

±5 

2.4 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

42 

14 

15 

13 

16 

±5 

2.5 

±0.2 

^B 

El  -E4 

24 

±5 

59 

5 

15 

10 

10 

±9 

2.1 

±0.3 

■ 

E5-E9 

87 

±4 

34 

18 

16 

14 

19 

±5 

2.7 

±0.2 

^B 

Marine  Corps  Officers 

95 

±2 

39 

18 

18 

13 

12 

±3 

2.4 

±0.1 

01-03 

91 

±3 

40 

18 

19 

12 

11 

±4 

2.3 

±0.2 

04-06 

99 

±1 

37 

18 

20 

12 

13 

±4 

2.5 

±0.2 

^B 

Air  Force  Enlisted 

65 

±3 

38 

12 

17 

15 

18 

±4 

2.6 

±0.2 

^B 

El  -E4 

28 

±4 

49 

10 

18 

11 

12 

±9 

2.3 

±0.3 

E5-E9 

92 

±3 

35 

13 

16 

16 

20 

±5 

2.7 

±0.2 

^B 

Air  Force  Officers 

92 

±2 

40 

21 

17 

11 

11 

±4 

2.3 

±0.1 

01-03 

88 

±3 

37 

22 

17 

10 

14 

±5 

2.4 

±0.2 

04-06 

98 

±2 

44 

19 

17 

11 

9 

±5 

2.2 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
u.  Transferability  of  college  credits 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

73 

9 

8 

5 

5 

±2 

1.6 

±0.1 

■ 

Army 

70 

±3 

69 

9 

9 

5 

7 

±3 

1.7 

±0.1 

■ 

Navy 

69 

±3 

78 

8 

7 

4 

4 

±3 

1.5 

±0.1 

■ 

Marine  Corps 

53 

±3 

75 

9 

7 

5 

4 

±4 

1.5 

±0.1 

■ 

Air  Force 

70 

±2 

74 

10 

7 

4 

5 

±3 

1.6 

±0.1 

■ 

PAYGRADE 

Eniisted 

63 

±2 

69 

10 

9 

5 

6 

±2 

1.7 

±0.1 

■ 

E1-E4 

32 

±3 

73 

8 

9 

5 

6 

±4 

1.6 

±0.1 

■ 

E1-E3 

21 

±3 

76 

8 

7 

3 

6 

±7 

1.5 

±0.2 

■ 

E4 

43 

±4 

72 

8 

9 

6 

6 

±5 

1.7 

±0.2 

■ 

E5-E9 

90 

±2 

68 

11 

9 

6 

6 

±3 

1.7 

±0.1 

■ 

E5-E6 

87 

±2 

67 

12 

9 

6 

6 

±3 

1.7 

±0.1 

■ 

E7-E9 

97 

±2 

72 

9 

10 

5 

5 

±4 

1.6 

±0.1 

■ 

Officers 

94 

±1 

87 

5 

4 

1 

2 

±2 

1.3 

±0.1 

1 

W1-W5 

NR 

±0 

72 

11 

8 

3 

5 

±4 

1.6 

±0.1 

■ 

01-03 

91 

±2 

87 

5 

4 

1 

2 

±2 

1.3 

±0.1 

1 

04-06 

99 

±1 

90 

4 

3 

1 

2 

±2 

1.2 

±0.1 

1 

LOCATION 

us  (Incl.  Territories) 

67 

±2 

74 

9 

8 

5 

5 

±2 

1.6 

±0.1 

■ 

Overseas 

70 

±3 

72 

11 

8 

4 

5 

±3 

1.6 

±0.1 

■ 

Europe 

73 

±4 

73 

10 

9 

4 

3 

±4 

1.6 

±0.1 

■ 

Asia  and  Pacific 

70 

±5 

71 

12 

6 

4 

6 

±5 

1.6 

±0.2 

■ 

On  Base 

53 

±3 

72 

10 

8 

5 

5 

±3 

1.6 

±0.1 

■ 

Off  Base 

79 

±2 

74 

9 

8 

4 

5 

±2 

1.6 

±0.1 

■ 

EDUCATION 

No  Coiiege 

43 

±4 

85 

5 

4 

2 

3 

±4 

1.3 

±0.1 

1 

Some  Coiiege 

70 

±2 

66 

11 

11 

6 

6 

±3 

1.8 

±0.1 

■ 

4-year  Degree 

86 

±3 

78 

7 

6 

4 

5 

±3 

1.5 

±0.1 

■ 

Grad/Prof  Degree 

95 

±2 

90 

4 

3 

1 

2 

±3 

1.2 

±0.1 

1 

RACE/ETHNICITY 

Non-Hispanic  White 

69 

±2 

77 

8 

6 

4 

5 

±2 

1.5 

±0.1 

■ 

Totai  Minority 

65 

±2 

67 

11 

11 

6 

6 

±2 

1.7 

±0.1 

■ 

Non-Hispanic  Black 

72 

±3 

69 

11 

11 

5 

5 

±3 

1.7 

±0.1 

■ 

Hispanic 

56 

±4 

63 

12 

10 

8 

6 

±4 

1.8 

±0.1 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
u.  Transferability  of  college  credits 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

81 

±5 

73 

9 

7 

7 

5 

±5 

1.6 

±0.2 

■ 

Single  w/o  Child(ren) 

45 

±3 

78 

7 

7 

4 

4 

±4 

1.5 

±0.1 

■ 

Married  w/  Child(ren) 

86 

±2 

71 

11 

8 

4 

6 

±3 

1.6 

±0.1 

■ 

Married  w/o  Child(ren) 

65 

±4 

75 

6 

9 

5 

6 

±4 

1.6 

±0.2 

■ 

Working  Spouse 

79 

±2 

71 

9 

9 

5 

6 

±3 

1.6 

±0.1 

■ 

Dual  Service  Spouse 

73 

±4 

74 

9 

10 

3 

3 

±4 

1.5 

±0.1 

■ 

GENDER 

Male 

68 

±2 

73 

9 

8 

5 

5 

±2 

1.6 

±0.1 

■ 

Enlisted 

63 

±2 

70 

10 

9 

6 

6 

±3 

1.7 

±0.1 

■ 

Officers 

95 

±2 

87 

5 

4 

1 

2 

±2 

1.3 

±0.1 

1 

Female 

66 

±3 

74 

9 

8 

4 

5 

±3 

1.6 

±0.1 

■ 

Enlisted 

62 

±3 

69 

10 

10 

5 

6 

±4 

1.7 

±0.1 

■ 

Officers 

87 

±3 

90 

4 

3 

1 

2 

±3 

1.2 

±0.1 

1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

65 

±3 

65 

11 

11 

6 

8 

±4 

1.8 

±0.1 

■ 

E1  -E4 

37 

±5 

70 

8 

9 

5 

8 

±7 

1.7 

±0.2 

■ 

E5-E9 

94 

±2 

62 

12 

11 

7 

8 

±4 

1.9 

±0.2 

■ 

Army  Officers 

94 

±3 

86 

5 

4 

2 

3 

±2 

1.3 

±0.1 

1 

01-03 

90 

±3 

88 

4 

3 

2 

3 

±4 

1.3 

±0.1 

1 

04-06 

99 

±1 

91 

3 

3 

1 

2 

±3 

1.2 

±0.1 

1 

Navy  Enlisted 

64 

±3 

75 

8 

8 

4 

4 

±4 

1.6 

±0.1 

■ 

El  -E4 

36 

±5 

75 

6 

8 

6 

5 

±7 

1.6 

±0.2 

■ 

E5-E9 

85 

±3 

75 

9 

8 

4 

4 

±5 

1.5 

±0.2 

■ 

Navy  Officers 

97 

±2 

89 

4 

4 

1 

1 

±2 

1.2 

±0.1 

1 

01-03 

96 

±2 

89 

4 

5 

1 

1 

±3 

1.2 

±0.1 

1 

04-06 

99 

±1 

91 

4 

2 

2 

1 

±3 

1.2 

±0.1 

1 

Marine  Corps  Enlisted 

48 

±3 

72 

10 

8 

6 

4 

±4 

1.6 

±0.1 

■ 

El  -E4 

24 

±5 

76 

7 

6 

6 

4 

±8 

1.6 

±0.3 

■ 

E5-E9 

87 

±4 

70 

11 

9 

6 

4 

±5 

1.6 

±0.2 

■ 

Marine  Corps  Officers 

95 

±2 

88 

5 

4 

1 

2 

±2 

1.3 

±0.1 

1 

01-03 

91 

±3 

88 

4 

4 

1 

2 

±3 

1.3 

±0.1 

1 

04-06 

99 

±1 

92 

3 

3 

1 

1 

±3 

1.2 

±0.1 

1 

Air  Force  Enlisted 

65 

±3 

70 

11 

8 

5 

6 

±4 

1.7 

±0.1 

■ 

El  -E4 

28 

±4 

74 

11 

10 

4 

2 

±7 

1.5 

±0.2 

■ 

E5-E9 

91 

±3 

69 

11 

8 

6 

6 

±5 

1.7 

±0.2 

■ 

Air  Force  Officers 

92 

±2 

87 

6 

4 

1 

2 

±3 

1.3 

±0.1 

1 

01-03 

87 

±3 

85 

6 

5 

1 

3 

±4 

1.3 

±0.1 

1 

04-06 

99 

±2 

89 

5 

3 

1 

2 

±3 

1.2 

±0.1 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 

V.  Time  off  at  destination  to  complete  move 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

68 

±2 

55 

13 

13 

8 

11 

±2 

2.1 

±0.1 

Army 

70 

±3 

48 

13 

16 

10 

13 

±3 

2.3 

±0.1 

Navy 

69 

±3 

60 

13 

11 

7 

9 

±4 

1.9 

±0.1 

Marine  Corps 

53 

±3 

60 

12 

13 

7 

8 

±4 

1.9 

±0.1 

Air  Force 

70 

±2 

56 

15 

12 

8 

10 

±4 

2.0 

±0.1 

PAYGRADE 

Eniisted 

63 

±2 

54 

13 

13 

8 

11 

±3 

2.1 

±0.1 

E1-E4 

33 

±3 

56 

10 

14 

9 

11 

±4 

2.1 

±0.2 

E1-E3 

21 

±3 

64 

10 

11 

7 

9 

±8 

1.9 

±0.3 

E4 

43 

±4 

52 

10 

15 

10 

12 

±5 

2.2 

±0.2 

E5-E9 

90 

±2 

53 

14 

13 

8 

11 

±3 

2.1 

±0.1 

E5-E6 

87 

±2 

51 

15 

13 

9 

13 

±3 

2.2 

±0.1 

E7-E9 

97 

±2 

60 

13 

12 

7 

8 

±4 

1.9 

±0.2 

Officers 

94 

±1 

57 

15 

12 

8 

8 

±2 

2.0 

±0.1 

W1-W5 

NR 

±0 

58 

14 

12 

7 

9 

±4 

2.0 

±0.1 

01-03 

91 

±2 

55 

15 

13 

8 

9 

±3 

2.0 

±0.1 

04-06 

99 

±1 

60 

14 

12 

7 

7 

±3 

1.9 

±0.1 

LOCATION 

US  (Incl.  Territories) 

67 

±2 

56 

13 

13 

8 

10 

±2 

2.0 

±0.1 

Overseas 

71 

±3 

49 

15 

13 

10 

13 

±4 

2.2 

±0.1 

Europe 

73 

±4 

47 

15 

14 

9 

14 

±5 

2.3 

±0.2 

Asia  and  Pacific 

70 

±5 

52 

14 

12 

10 

12 

±5 

2.2 

±0.2 

On  Base 

53 

±3 

57 

13 

13 

8 

9 

±3 

2.0 

±0.1 

Off  Base 

79 

±2 

53 

14 

13 

8 

11 

±2 

2.1 

±0.1 

EDUCATION 

No  Coiiege 

43 

±4 

62 

10 

10 

7 

11 

±5 

1.9 

±0.2 

Some  Coiiege 

70 

±2 

52 

14 

14 

8 

11 

±3 

2.1 

±0.1 

4-year  Degree 

87 

±3 

53 

15 

12 

9 

11 

±4 

2.1 

±0.1 

Grad/Prof  Degree 

95 

±2 

59 

13 

12 

8 

8 

±3 

1.9 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

70 

±2 

56 

14 

12 

8 

10 

±3 

2.0 

±0.1 

Totai  Minority 

65 

±2 

52 

12 

14 

9 

12 

±3 

2.2 

±0.1 

Non-Hispanic  Black 

72 

±3 

57 

12 

15 

8 

9 

±3 

2.0 

±0.1 

Hispanic 

56 

±4 

48 

15 

13 

10 

14 

±4 

2.3 

±0.2  H 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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70.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
V.  Time  off  at  destination  to  complete  move 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

81 

±5 

54 

14 

10 

9 

14 

±5 

2.1 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

61 

12 

13 

6 

7 

±4 

1.9 

±0.1 

Married  w/  Child(ren) 

86 

±2 

53 

14 

13 

9 

12 

±3 

2.1 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

51 

15 

14 

9 

11 

±4 

2.2 

±0.2 

Working  Spouse 

79 

±2 

53 

14 

14 

9 

10 

±3 

2.1 

±0.1 

Dual  Service  Spouse 

72 

±4 

57 

11 

15 

8 

10 

±4 

2.0 

±0.1 

GENDER 

Male 

68 

±2 

54 

14 

13 

8 

11 

±2 

2.1 

±0.1 

Enlisted 

63 

±2 

53 

14 

14 

8 

11 

±3 

2.1 

±0.1 

Officers 

96 

±2 

58 

15 

12 

8 

8 

±2 

1.9 

±0.1 

Female 

66 

±3 

58 

11 

12 

9 

11 

±4 

2.0 

±0.1 

Enlisted 

62 

±3 

59 

11 

11 

9 

11 

±4 

2.0 

±0.2 

Officers 

87 

±3 

54 

13 

15 

8 

10 

±5 

2.1 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

66 

±3 

47 

13 

16 

10 

14 

±4 

2.3 

±0.2 

E1  -E4 

37 

±5 

48 

9 

16 

14 

14 

±7 

2.4 

±0.3 

E5-E9 

94 

±2 

46 

14 

17 

9 

14 

±4 

2.3 

±0.2 

Army  Officers 

94 

±3 

54 

15 

13 

9 

10 

±3 

2.1 

±0.1 

01-03 

90 

±3 

52 

17 

12 

9 

10 

±5 

2.1 

±0.2 

04-06 

99 

±1 

56 

14 

13 

8 

10 

±5 

2.0 

±0.2 

Navy  Enlisted 

65 

±3 

61 

13 

10 

7 

9 

±4 

1.9 

±0.2 

El  -E4 

37 

±5 

65 

11 

10 

5 

9 

±8 

1.8 

±0.2 

E5-E9 

85 

±4 

60 

14 

10 

7 

9 

±5 

1.9 

±0.2 

Navy  Officers 

97 

±1 

57 

13 

13 

9 

8 

±4 

2.0 

±0.1 

01-03 

96 

±2 

53 

13 

15 

10 

10 

±5 

2.1 

±0.2 

04-06 

99 

±1 

61 

13 

12 

9 

6 

±5 

1.9 

±0.2 

Marine  Corps  Enlisted 

48 

±3 

60 

11 

14 

7 

8 

±5 

1.9 

±0.2 

El  -E4 

25 

±5 

61 

9 

15 

3 

11 

±10 

1.9 

±0.3 

E5-E9 

86 

±4 

59 

12 

14 

9 

7 

±5 

1.9 

±0.2 

Marine  Corps  Officers 

95 

±2 

62 

16 

11 

5 

6 

±3 

1.8 

±0.1 

01-03 

92 

±3 

59 

17 

11 

6 

8 

±5 

1.9 

±0.2 

04-06 

99 

±1 

65 

14 

11 

6 

5 

±4 

1.7 

±0.1 

Air  Force  Enlisted 

65 

±3 

54 

15 

12 

8 

11 

±5 

2.1 

±0.2 

El  -E4 

28 

±4 

55 

13 

17 

6 

9 

±9 

2.0 

±0.3 

E5-E9 

92 

±3 

54 

15 

11 

9 

12 

±5 

2.1 

±0.2 

Air  Force  Officers 

93 

±2 

60 

15 

12 

6 

8 

±4 

1.9 

±0.1 

01-03 

87 

±3 

58 

15 

13 

6 

9 

±5 

1.9 

±0.2 

04-06 

99 

±1 

62 

15 

11 

5 

7 

±5 

1.8 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  who  had  at  least  one  PCS  move  (Q26). 
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71 .  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
a.  Loss  or  decrease  of  spouse  income 

1 .  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

47 

±2 

51 

9 

11 

11 

18 

±2 

2.4 

±0.1 

Army 

49 

±3 

47 

8 

12 

12 

22 

±4 

2.5 

±0.2 

Navy 

46 

±3 

55 

8 

10 

10 

16 

±4 

2.2 

±0.2 

Marine  Corps 

35 

±3 

47 

11 

12 

10 

20 

±5 

2.4 

±0.2 

Air  Force 

51 

±3 

52 

11 

11 

12 

14 

±4 

2.2 

±0.2 

PAYGRADE 

Eniisted 

42 

±2 

48 

9 

12 

12 

19 

±3 

2.5 

±0.1 

E1-E4 

13 

±2 

49 

8 

10 

12 

21 

±7 

2.5 

±0.3 

E1-E3 

6 

±2 

46 

3 

14 

12 

25 

±14 

2.7 

±0.5 

E4 

19 

±3 

50 

9 

10 

12 

20 

±7 

2.4 

±0.3 

E5-E9 

69 

±2 

48 

9 

12 

12 

19 

±3 

2.5 

±0.1 

E5-E6 

64 

±3 

48 

9 

12 

11 

20 

±4 

2.5 

±0.2 

E7-E9 

82 

±3 

48 

10 

12 

13 

17 

±5 

2.4 

±0.2 

Officers 

72 

±2 

59 

9 

10 

9 

13 

±2 

2.1 

±0.1 

■ 

W1-W5 

79 

±7 

51 

10 

12 

11 

15 

±4 

2.3 

±0.2 

01-03 

60 

±3 

55 

9 

10 

11 

15 

±4 

2.2 

±0.1 

04-06 

87 

±2 

64 

10 

9 

8 

10 

±3 

1.9 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

48 

±2 

52 

9 

11 

11 

17 

±3 

2.3 

±0.1 

Overseas 

44 

±3 

43 

9 

14 

13 

20 

±4 

2.6 

±0.2 

Europe 

48 

±4 

42 

10 

14 

14 

19 

±6 

2.6 

±0.2 

Asia  and  Pacific 

42 

±4 

46 

8 

13 

12 

20 

±6 

2.5 

±0.2 

On  Base 

33 

±2 

47 

10 

12 

13 

18 

±4 

2.5 

±0.2 

Off  Base 

57 

±2 

52 

9 

11 

11 

17 

±3 

2.3 

±0.1 

EDUCATION 

No  Coiiege 

26 

±3 

56 

8 

10 

10 

15 

±7 

2.2 

±0.2 

Some  Coiiege 

48 

±2 

47 

9 

13 

12 

19 

±3 

2.5 

±0.1 

4-year  Degree 

62 

±3 

50 

9 

10 

12 

19 

±4 

2.4 

±0.2 

Grad/Prof  Degree 

79 

±3 

61 

10 

8 

8 

12 

±3 

2.0 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

49 

±2 

53 

9 

11 

11 

16 

±3 

2.3 

±0.1 

Totai  Minority 

44 

±2 

46 

9 

12 

12 

21 

±3 

2.5 

±0.1 

Non-Hispanic  Black 

48 

±3 

47 

8 

12 

12 

21 

±4 

2.5 

±0.2 

Hispanic 

38 

±3 

45 

10 

12 

12 

21 

±5 

2.5 

±0.2 

Note.  Percent  responding  are  Sen/ice  members  who  answered  the  question,  were  married  or  separated,  and  who  had  at  least  one  PCS  move  (Q4  and  Q26). 
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71 .  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
a.  Loss  or  decrease  of  spouse  income 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Single  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Married  w/  Child(ren) 

86 

±2 

50 

9 

12 

11 

18 

±3 

2.4 

±0.1 

Married  w/o  Child(ren) 

65 

±4 

52 

9 

9 

12 

18 

±4 

2.3 

±0.2 

Working  Spouse 

80 

±2 

47 

10 

12 

12 

19 

±3 

2.5 

±0.1 

Dual  Service  Spouse 

72 

±4 

80 

5 

6 

3 

6 

±4 

1.5 

±0.1 

■ 

GENDER 

Male 

49 

±2 

49 

9 

12 

12 

18 

±3 

2.4 

±0.1 

Enlisted 

44 

±2 

46 

9 

12 

12 

20 

±3 

2.5 

±0.1 

Officers 

76 

±2 

59 

10 

10 

9 

12 

±2 

2.1 

±0.1 

Female 

34 

±3 

61 

7 

7 

9 

16 

±5 

2.1 

±0.2 

■ 

Enlisted 

31 

±3 

62 

7 

7 

9 

15 

±6 

2.1 

±0.2 

Officers 

52 

±4 

59 

7 

8 

8 

18 

±6 

2.2 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

45 

±3 

43 

8 

13 

13 

24 

±4 

2.7 

±0.2 

El  -E4 

16 

±3 

48 

8 

12 

10 

23 

±11 

2.5 

±0.4 

^B 

E5-E9 

73 

±4 

42 

8 

13 

13 

24 

±5 

2.7 

±0.2 

Army  Officers 

73 

±3 

58 

8 

11 

8 

15 

±4 

2.1 

±0.1 

■ 

01-03 

59 

±5 

57 

8 

10 

6 

18 

±6 

2.2 

±0.2 

04-06 

89 

±3 

63 

8 

10 

8 

11 

±5 

2.0 

±0.2 

■ 

Navy  Enlisted 

42 

±3 

54 

8 

10 

11 

18 

±5 

2.3 

±0.2 

El  -E4 

14 

±3 

44 

12 

5 

13 

26 

±12 

2.7 

±0.4 

E5-E9 

63 

±5 

55 

7 

11 

10 

16 

±6 

2.3 

±0.2 

Navy  Officers 

73 

±3 

61 

9 

10 

9 

11 

±4 

2.0 

±0.1 

■ 

01-03 

62 

±5 

58 

6 

11 

11 

14 

±6 

2.2 

±0.2 

04-06 

85 

±4 

64 

10 

10 

7 

9 

±5 

1.9 

±0.2 

■ 

Marine  Corps  Enlisted 

31 

±3 

44 

11 

12 

10 

22 

±6 

2.6 

±0.2 

El  -E4 

8 

±3 

NR 

5 

17 

NR 

19 

±13 

2.4 

±0.6 

E5-E9 

68 

±5 

43 

12 

12 

11 

23 

±6 

2.6 

±0.2 

Marine  Corps  Officers 

72 

±3 

57 

11 

12 

9 

11 

±3 

2.1 

±0.1 

■ 

01-03 

57 

±5 

52 

11 

12 

10 

15 

±5 

2.2 

±0.2 

04-06 

91 

±3 

63 

11 

11 

8 

7 

±5 

1.8 

±0.2 

B 

Air  Force  Enlisted 

46 

±3 

50 

11 

12 

12 

14 

±5 

2.3 

±0.2 

El  -E4 

11 

±3 

59 

3 

11 

17 

10 

±13 

2.2 

±0.4 

E5-E9 

71 

±4 

49 

12 

12 

12 

15 

±6 

2.3 

±0.2 

Air  Force  Officers 

72 

±3 

58 

11 

8 

11 

12 

±4 

2.1 

±0.2 

■ 

01-03 

59 

±5 

52 

11 

9 

14 

13 

±7 

2.3 

±0.2 

04-06 

87 

±4 

64 

10 

7 

8 

11 

±5 

1.9 

±0.2 

B 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  were  married  or  separated,  and  who  had  at  ieast  one  PCS  move  (Q4  and  Q26). 


NR:  Not  reportabie  -  ceii  size  iess  than  30  or  iow  precision.  NA:  Not  appiicabie 
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71 .  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
b.  Spouse  employment 

1 .  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

47 

±2 

49 

8 

13 

12 

19 

±2 

2.5 

±0.1 

Army 

49 

±3 

44 

9 

12 

12 

23 

±4 

2.6 

±0.2 

Navy 

46 

±3 

51 

8 

12 

11 

18 

±5 

2.4 

±0.2 

Marine  Corps 

35 

±3 

46 

9 

11 

12 

21 

±5 

2.5 

±0.2 

Air  Force 

51 

±3 

53 

6 

14 

12 

14 

±4 

2.3 

±0.2 

PAYGRADE 

Eniisted 

42 

±2 

47 

7 

13 

12 

21 

±3 

2.5 

±0.1 

E1-E4 

13 

±2 

47 

6 

12 

11 

23 

±7 

2.6 

±0.3 

E1-E3 

6 

±2 

46 

2 

12 

10 

30 

±14 

2.8 

±0.5 

E4 

19 

±3 

47 

8 

12 

12 

21 

±7 

2.5 

±0.3 

E5-E9 

68 

±3 

47 

8 

13 

12 

20 

±3 

2.5 

±0.1 

E5-E6 

63 

±3 

48 

8 

12 

12 

21 

±4 

2.5 

±0.2 

E7-E9 

82 

±3 

45 

7 

15 

14 

19 

±5 

2.5 

±0.2 

Officers 

72 

±2 

53 

9 

12 

11 

15 

±2 

2.2 

±0.1 

W1-W5 

79 

±7 

50 

9 

11 

13 

18 

±4 

2.4 

±0.2 

01-03 

59 

±3 

49 

8 

13 

12 

18 

±4 

2.4 

±0.2 

04-06 

87 

±2 

58 

10 

11 

9 

11 

±3 

2.1 

±0.1 

LOCATION 

US  (Incl.  Territories) 

47 

±2 

50 

8 

12 

11 

19 

±3 

2.4 

±0.1 

Overseas 

44 

±3 

42 

7 

15 

13 

23 

±4 

2.7 

±0.2 

Europe 

48 

±4 

40 

8 

14 

15 

23 

±5 

2.7 

±0.2 

Asia  and  Pacific 

41 

±4 

46 

6 

15 

11 

23 

±6 

2.6 

±0.2 

On  Base 

33 

±2 

46 

8 

14 

12 

20 

±4 

2.5 

±0.2 

Off  Base 

57 

±2 

50 

8 

12 

12 

19 

±3 

2.4 

±0.1 

EDUCATION 

No  Coiiege 

26 

±3 

53 

7 

11 

11 

18 

±7 

2.4 

±0.3 

Some  Coiiege 

48 

±2 

47 

8 

13 

12 

20 

±3 

2.5 

±0.1 

4-year  Degree 

62 

±3 

46 

8 

13 

12 

21 

±4 

2.5 

±0.2 

Grad/Prof  Degree 

79 

±3 

56 

9 

12 

9 

13 

±4 

2.2 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

49 

±2 

51 

8 

13 

12 

17 

±3 

2.4 

±0.1 

Totai  Minority 

43 

±2 

45 

8 

12 

12 

23 

±3 

2.6 

±0.1 

Non-Hispanic  Black 

48 

±3 

46 

7 

12 

11 

24 

±4 

2.6 

±0.2 

Hispanic 

38 

±3 

43 

11 

12 

13 

22 

±5 

2.6 

±0.2 

Note.  Percent  responding  are  Sen/ice  members  who  answered  the  question,  were  married  or  separated,  and  who  had  at  least  one  PCS  move  (Q4  and  Q26). 
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71 .  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
b.  Spouse  employment 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Single  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Married  w/  Child(ren) 

85 

±2 

49 

8 

12 

12 

19 

±3 

2.4 

±0.1 

Married  w/o  Child(ren) 

64 

±4 

49 

6 

13 

11 

21 

±4 

2.5 

±0.2 

Working  Spouse 

79 

±2 

46 

8 

14 

13 

20 

±3 

2.5 

±0.1 

Dual  Service  Spouse 

72 

±4 

86 

3 

4 

2 

6 

±3 

1.4 

±0.1 

1 

GENDER 

Male 

49 

±2 

47 

8 

13 

12 

19 

±3 

2.5 

±0.1 

Enlisted 

44 

±2 

45 

8 

14 

13 

21 

±3 

2.6 

±0.1 

Officers 

75 

±2 

54 

9 

12 

10 

14 

±3 

2.2 

±0.1 

Female 

34 

±3 

64 

5 

6 

8 

17 

±5 

2.1 

±0.2 

■ 

Enlisted 

31 

±3 

67 

5 

5 

7 

16 

±6 

2.0 

±0.2 

■ 

Officers 

52 

±4 

53 

6 

9 

12 

20 

±6 

2.4 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

45 

±3 

41 

9 

13 

13 

25 

±4 

2.7 

±0.2 

E1  -E4 

16 

±3 

43 

7 

12 

12 

26 

±11 

2.7 

±0.4 

E5-E9 

73 

±4 

41 

9 

13 

13 

25 

±5 

2.7 

±0.2 

Army  Officers 

72 

±3 

53 

9 

11 

10 

17 

±4 

2.3 

±0.1 

01-03 

59 

±5 

51 

6 

11 

10 

22 

±6 

2.5 

±0.2 

04-06 

88 

±3 

56 

11 

10 

9 

13 

±5 

2.1 

±0.2 

■ 

Navy  Enlisted 

41 

±3 

51 

7 

12 

10 

20 

±6 

2.4 

±0.2 

El  -E4 

14 

±3 

43 

7 

14 

10 

26 

±12 

2.7 

±0.4 

E5-E9 

62 

±5 

52 

7 

12 

10 

19 

±6 

2.4 

±0.2 

Navy  Officers 

72 

±3 

53 

11 

12 

12 

13 

±4 

2.2 

±0.2 

01-03 

62 

±5 

47 

8 

13 

15 

17 

±6 

2.5 

±0.2 

^B 

04-06 

85 

±4 

59 

12 

11 

9 

9 

±5 

2.0 

±0.2 

■ 

Marine  Corps  Enlisted 

30 

±3 

44 

9 

11 

13 

23 

±6 

2.6 

±0.2 

El  -E4 

8 

±3 

48 

5 

4 

13 

31 

±16 

2.7 

±0.6 

E5-E9 

67 

±5 

43 

10 

12 

13 

22 

±6 

2.6 

±0.2 

Marine  Corps  Officers 

71 

±3 

54 

10 

12 

11 

13 

±3 

2.2 

±0.1 

01-03 

56 

±5 

48 

11 

11 

12 

17 

±5 

2.4 

±0.2 

04-06 

90 

±3 

61 

9 

13 

8 

9 

±5 

2.0 

±0.2 

■ 

Air  Force  Enlisted 

45 

±3 

52 

6 

15 

13 

15 

±6 

2.3 

±0.2 

El  -E4 

11 

±3 

59 

5 

16 

10 

10 

±13 

2.1 

±0.4 

■ 

E5-E9 

70 

±4 

52 

6 

14 

13 

15 

±6 

2.3 

±0.2 

Air  Force  Officers 

71 

±3 

54 

8 

13 

10 

14 

±4 

2.2 

±0.2 

01-03 

59 

±5 

49 

9 

15 

11 

16 

±7 

2.4 

±0.2 

04-06 

87 

±4 

59 

8 

12 

9 

13 

±6 

2.1 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  were  married  or  separated,  and  who  had  at  ieast  one  PCS  move  (Q4  and  Q26). 
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November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


71 .  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
c.  Spouse  changing  schools 

1 .  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

47 

±2 

79 

5 

6 

4 

6 

±2 

1.5 

±0.1 

Army 

49 

±3 

76 

6 

7 

4 

8 

±3 

1.6 

±0.1 

Navy 

46 

±3 

80 

3 

6 

4 

6 

±4 

1.5 

±0.2 

Marine  Corps 

35 

±3 

78 

7 

7 

4 

4 

±4 

1.5 

±0.1 

Air  Force 

51 

±3 

83 

5 

5 

3 

4 

±3 

1.4 

±0.1 

PAYGRADE 

Eniisted 

42 

±2 

77 

6 

7 

4 

7 

±3 

1.6 

±0.1 

E1-E4 

13 

±2 

78 

5 

6 

4 

7 

±5 

1.6 

±0.2 

E1-E3 

6 

±2 

74 

4 

8 

7 

8 

±12 

1.7 

±0.4 

E4 

19 

±3 

79 

6 

6 

3 

7 

±6 

1.5 

±0.2 

E5-E9 

69 

±2 

77 

6 

7 

4 

7 

±3 

1.6 

±0.1 

E5-E6 

64 

±3 

75 

5 

7 

5 

8 

±3 

1.6 

±0.1 

E7-E9 

82 

±3 

80 

7 

5 

3 

5 

±4 

1.4 

±0.1 

Officers 

72 

±2 

87 

3 

4 

3 

3 

±2 

1.3 

±0.1 

W1-W5 

78 

±7 

79 

5 

6 

4 

7 

±4 

1.6 

±0.1 

01-03 

59 

±3 

86 

3 

4 

3 

4 

±3 

1.4 

±0.1 

04-06 

87 

±2 

90 

3 

3 

2 

2 

±2 

1.2 

±0.1 

1 

LOCATION 

US  (Incl.  Territories) 

48 

±2 

80 

5 

6 

4 

6 

±2 

1.5 

±0.1 

Overseas 

44 

±3 

77 

6 

7 

4 

6 

±4 

1.6 

±0.1 

Europe 

48 

±4 

79 

5 

6 

3 

7 

±5 

1.5 

±0.2 

Asia  and  Pacific 

41 

±4 

75 

8 

7 

4 

6 

±5 

1.6 

±0.2 

On  Base 

33 

±2 

78 

5 

7 

4 

6 

±3 

1.5 

±0.1 

Off  Base 

57 

±2 

80 

5 

5 

4 

6 

±2 

1.5 

±0.1 

EDUCATION 

No  Coiiege 

26 

±3 

84 

4 

4 

2 

5 

±5 

1.4 

±0.2 

Some  Coiiege 

48 

±2 

76 

6 

7 

5 

7 

±3 

1.6 

±0.1 

4-year  Degree 

61 

±3 

81 

3 

5 

3 

8 

±4 

1.5 

±0.2 

Grad/Prof  Degree 

79 

±3 

88 

4 

4 

3 

2 

±3 

1.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

49 

±2 

83 

4 

5 

4 

5 

±3 

1.4 

±0.1 

Totai  Minority 

43 

±2 

73 

7 

8 

4 

8 

±3 

1.7 

±0.1 

Non-Hispanic  Black 

48 

±3 

75 

6 

8 

3 

7 

±3 

1.6 

±0.1 

Hispanic 

37 

±3 

71 

8 

9 

5 

7 

±4 

1.7 

±0.2 

Note.  Percent  responding  are  Sen/ice  members  who  answered  the  question,  were  married  or  separated,  and  who  had  at  ieast  one  PCS  move  (Q4  and  Q26). 
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71 .  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
c.  Spouse  changing  schools 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Single  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Married  w/  Child(ren) 

86 

±2 

79 

5 

6 

4 

6 

±2 

1.5 

±0.1 

■ 

Married  w/o  Child(ren) 

65 

±4 

81 

4 

6 

4 

5 

±4 

1.5 

±0.1 

■ 

Working  Spouse 

79 

±2 

80 

5 

6 

3 

6 

±2 

1.5 

±0.1 

■ 

Dual  Service  Spouse 

73 

±4 

92 

1 

3 

2 

2 

±3 

1.2 

±0.1 

1 

GENDER 

Male 

49 

±2 

78 

5 

6 

4 

6 

±2 

1.5 

±0.1 

■ 

Enlisted 

44 

±2 

76 

6 

7 

4 

7 

±3 

1.6 

±0.1 

■ 

Officers 

75 

±2 

87 

3 

4 

3 

3 

±2 

1.3 

±0.1 

1 

Female 

34 

±3 

88 

4 

2 

3 

4 

±3 

1.3 

±0.1 

1 

Enlisted 

31 

±3 

87 

4 

2 

3 

4 

±4 

1.3 

±0.2 

1 

Officers 

52 

±4 

90 

3 

3 

3 

1 

±4 

1.2 

±0.1 

1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

45 

±3 

73 

7 

7 

4 

9 

±4 

1.7 

±0.2 

E1  -E4 

16 

±3 

75 

4 

7 

4 

9 

±9 

1.7 

±0.3 

E5-E9 

73 

±4 

72 

7 

7 

4 

9 

±4 

1.7 

±0.2 

Army  Officers 

72 

±3 

85 

4 

5 

2 

4 

±3 

1.4 

±0.1 

01-03 

59 

±5 

85 

4 

4 

2 

6 

±5 

1.4 

±0.2 

04-06 

88 

±3 

88 

3 

4 

2 

2 

±3 

1.3 

±0.1 

Navy  Enlisted 

42 

±3 

78 

4 

7 

4 

7 

±5 

1.6 

±0.2 

El  -E4 

14 

±3 

78 

6 

6 

5 

5 

±9 

1.5 

±0.3 

E5-E9 

62 

±5 

78 

3 

7 

4 

8 

±5 

1.6 

±0.2 

Navy  Officers 

72 

±3 

89 

3 

3 

3 

2 

±3 

1.3 

±0.1 

01-03 

62 

±5 

88 

2 

4 

4 

3 

±4 

1.3 

±0.2 

04-06 

85 

±4 

91 

3 

2 

2 

1 

±3 

1.2 

±0.1 

1 

Marine  Corps  Enlisted 

30 

±3 

76 

7 

8 

4 

5 

±5 

1.5 

±0.2 

El  -E4 

8 

±3 

89 

2 

7 

0 

3 

±9 

1.3 

±0.3 

E5-E9 

67 

±5 

73 

9 

8 

5 

5 

±5 

1.6 

±0.2 

Marine  Corps  Officers 

71 

±3 

85 

5 

4 

3 

3 

±3 

1.3 

±0.1 

01-03 

56 

±5 

82 

5 

4 

5 

4 

±4 

1.4 

±0.2 

04-06 

90 

±3 

89 

5 

2 

2 

2 

±3 

1.2 

±0.1 

1 

Air  Force  Enlisted 

46 

±3 

82 

6 

5 

4 

4 

±4 

1.4 

±0.1 

El  -E4 

11 

±3 

76 

9 

5 

NR 

6 

±11 

1.5 

±0.3 

E5-E9 

70 

±4 

82 

5 

5 

4 

4 

±5 

1.4 

±0.2 

Air  Force  Officers 

71 

±3 

88 

3 

4 

3 

2 

±3 

1.3 

±0.1 

01-03 

59 

±5 

86 

4 

4 

3 

4 

±5 

1.4 

±0.2 

04-06 

87 

±4 

91 

2 

3 

2 

1 

±3 

1.2 

±0.1 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  were  married  or  separated,  and  who  had  at  ieast  one  PCS  move  (Q4  and  Q26). 
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71 .  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
d.  Obtaining  certifications  necessary  for  spouse's  employment 

1 .  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

47 

±2 

71 

7 

8 

5 

8 

±2 

1.7 

±0.1 

Army 

49 

±3 

66 

8 

10 

5 

11 

±3 

1.9 

±0.1 

Navy 

46 

±3 

72 

7 

9 

6 

7 

±4 

1.7 

±0.1 

Marine  Corps 

35 

±3 

67 

11 

9 

5 

9 

±4 

1.8 

±0.2 

Air  Force 

50 

±3 

78 

6 

5 

5 

6 

±4 

1.5 

±0.1 

■ 

PAYGRADE 

Eniisted 

42 

±2 

69 

8 

9 

6 

9 

±3 

1.8 

±0.1 

E1-E4 

13 

±2 

65 

10 

11 

4 

10 

±6 

1.8 

±0.2 

E1-E3 

6 

±2 

65 

11 

10 

5 

8 

±13 

1.8 

±0.4 

E4 

19 

±3 

65 

10 

12 

3 

10 

±7 

1.8 

±0.2 

E5-E9 

68 

±3 

70 

7 

9 

6 

8 

±3 

1.8 

±0.1 

E5-E6 

64 

±3 

69 

7 

9 

6 

9 

±3 

1.8 

±0.1 

E7-E9 

81 

±3 

71 

9 

8 

5 

8 

±4 

1.7 

±0.2 

Officers 

72 

±2 

77 

6 

6 

5 

7 

±2 

1.6 

±0.1 

W1-W5 

79 

±7 

71 

6 

7 

8 

8 

±4 

1.7 

±0.2 

01-03 

59 

±3 

75 

7 

6 

5 

8 

±3 

1.6 

±0.1 

04-06 

87 

±2 

80 

5 

5 

4 

6 

±3 

1.5 

±0.1 

LOCATION 

US  (Incl.  Territories) 

48 

±2 

72 

7 

8 

5 

7 

±2 

1.7 

±0.1 

Overseas 

44 

±3 

64 

10 

9 

6 

11 

±4 

1.9 

±0.2 

Europe 

48 

±4 

62 

12 

9 

5 

13 

±5 

2.0 

±0.2 

Asia  and  Pacific 

41 

±4 

66 

7 

10 

7 

10 

±6 

1.9 

±0.2 

On  Base 

33 

±2 

68 

8 

11 

4 

9 

±4 

1.8 

±0.1 

Off  Base 

57 

±2 

72 

7 

7 

6 

8 

±3 

1.7 

±0.1 

EDUCATION 

No  Coiiege 

26 

±3 

75 

7 

7 

4 

7 

±6 

1.6 

±0.2 

Some  Coiiege 

48 

±2 

69 

8 

9 

5 

8 

±3 

1.8 

±0.1 

4-year  Degree 

61 

±3 

70 

5 

8 

7 

10 

±4 

1.8 

±0.2 

Grad/Prof  Degree 

79 

±3 

77 

6 

6 

5 

6 

±3 

1.6 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

49 

±2 

75 

7 

7 

5 

6 

±3 

1.6 

±0.1 

Totai  Minority 

44 

±2 

63 

8 

11 

6 

12 

±3 

1.9 

±0.1 

Non-Hispanic  Black 

48 

±3 

65 

8 

10 

5 

11 

±4 

1.9 

±0.1 

Hispanic 

38 

±3 

61 

9 

12 

6 

12 

±5 

2.0 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  were  married  or  separated,  and  who  had  at  ieast  one  PCS  move  (Q4  and  Q26). 
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71 .  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
d.  Obtaining  certifications  necessary  for  spouse's  employment 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Single  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Married  w/  Child(ren) 

85 

±2 

71 

7 

8 

5 

8 

±2 

1.7 

±0.1 

■ 

Married  w/o  Child(ren) 

65 

±4 

70 

8 

8 

6 

9 

±4 

1.8 

±0.2 

■ 

Working  Spouse 

79 

±2 

70 

8 

9 

5 

8 

±3 

1.7 

±0.1 

■ 

Dual  Service  Spouse 

73 

±4 

92 

1 

3 

1 

3 

±3 

1.2 

±0.1 

1 

GENDER 

Male 

49 

±2 

70 

8 

9 

6 

8 

±2 

1.8 

±0.1 

■ 

Enlisted 

44 

±2 

68 

8 

10 

6 

9 

±3 

1.8 

±0.1 

■ 

Officers 

75 

±2 

76 

6 

6 

5 

7 

±2 

1.6 

±0.1 

■ 

Female 

34 

±3 

83 

4 

4 

3 

6 

±4 

1.5 

±0.1 

■ 

Enlisted 

31 

±3 

83 

4 

4 

3 

6 

±5 

1.5 

±0.2 

■ 

Officers 

52 

±4 

83 

3 

4 

4 

6 

±4 

1.5 

±0.2 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

45 

±3 

63 

9 

11 

5 

12 

±4 

1.9 

±0.2 

E1  -E4 

16 

±3 

63 

9 

14 

2 

12 

±10 

1.9 

±0.3 

E5-E9 

73 

±4 

63 

9 

10 

6 

12 

±5 

1.9 

±0.2 

Army  Officers 

72 

±3 

75 

6 

6 

5 

8 

±3 

1.7 

±0.1 

01-03 

59 

±5 

72 

7 

5 

6 

10 

±6 

1.8 

±0.2 

04-06 

87 

±3 

79 

6 

6 

4 

6 

±4 

1.5 

±0.2 

Navy  Enlisted 

42 

±3 

70 

7 

10 

7 

7 

±5 

1.7 

±0.2 

El  -E4 

14 

±3 

64 

13 

13 

5 

6 

±12 

1.8 

±0.3 

E5-E9 

62 

±5 

72 

6 

9 

7 

7 

±5 

1.7 

±0.2 

Navy  Officers 

73 

±3 

77 

6 

6 

4 

7 

±3 

1.6 

±0.1 

01-03 

62 

±5 

75 

7 

5 

5 

8 

±5 

1.6 

±0.2 

04-06 

85 

±4 

80 

6 

6 

3 

5 

±4 

1.5 

±0.2 

Marine  Corps  Enlisted 

31 

±3 

64 

12 

9 

5 

10 

±5 

1.8 

±0.2 

El  -E4 

9 

±3 

68 

12 

4 

NR 

NR 

±16 

1.8 

±0.5 

E5-E9 

67 

±5 

63 

12 

10 

5 

9 

±6 

1.9 

±0.2 

Marine  Corps  Officers 

71 

±3 

75 

7 

7 

5 

6 

±3 

1.6 

±0.1 

01-03 

57 

±5 

72 

6 

10 

6 

7 

±5 

1.7 

±0.2 

04-06 

91 

±3 

78 

7 

6 

4 

4 

±4 

1.5 

±0.1 

Air  Force  Enlisted 

45 

±3 

78 

6 

5 

5 

6 

±5 

1.5 

±0.2 

El  -E4 

11 

±3 

71 

10 

7 

6 

7 

±12 

1.7 

±0.4 

E5-E9 

69 

±4 

79 

6 

5 

5 

6 

±5 

1.5 

±0.2 

Air  Force  Officers 

71 

±3 

79 

5 

5 

5 

6 

±4 

1.5 

±0.1 

01-03 

59 

±5 

77 

7 

6 

5 

5 

±6 

1.5 

±0.2 

04-06 

87 

±4 

80 

4 

4 

6 

6 

±5 

1.5 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  were  married  or  separated,  and  who  had  at  least  one  PCS  move  (Q4  and  Q26). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision.  NA:  Not  applicable 
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72.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
a.  Dependents  changing  schools 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

41 

±2 

52 

11 

13 

10 

13 

±3 

2.2 

±0.1 

Army 

44 

±2 

50 

11 

14 

10 

14 

±4 

2.3 

±0.1 

Navy 

40 

±3 

54 

12 

12 

10 

12 

±5 

2.1 

±0.2 

Marine  Corps 

27 

±2 

55 

10 

14 

9 

12 

±5 

2.1 

±0.2 

■ 

Air  Force 

44 

±3 

53 

12 

13 

11 

12 

±5 

2.2 

±0.2 

PAYGRADE 

Eniisted 

38 

±2 

53 

11 

13 

10 

13 

±3 

2.2 

±0.1 

E1-E4 

10 

±2 

74 

7 

8 

4 

7 

±6 

1.6 

±0.2 

■ 

E1-E3 

4 

±2 

78 

NR 

3 

NR 

5 

±15 

1.4 

±0.3 

1 

E4 

14 

±3 

72 

6 

9 

5 

8 

±7 

1.7 

±0.2 

■ 

E5-E9 

63 

±3 

50 

12 

13 

11 

14 

±3 

2.3 

±0.1 

E5-E6 

58 

±3 

53 

11 

12 

11 

13 

±4 

2.2 

±0.2 

E7-E9 

79 

±4 

44 

13 

16 

11 

16 

±5 

2.4 

±0.2 

Officers 

56 

±2 

49 

12 

15 

11 

12 

±3 

2.2 

±0.1 

W1-W5 

74 

±7 

48 

13 

12 

12 

15 

±5 

2.3 

±0.2 

01-03 

40 

±3 

60 

10 

14 

7 

9 

±4 

1.9 

±0.1 

■ 

04-06 

74 

±3 

41 

14 

17 

14 

14 

±3 

2.4 

±0.1 

LOCATION 

us  (Incl.  Territories) 

42 

±2 

52 

11 

13 

10 

13 

±3 

2.2 

±0.1 

Overseas 

36 

±3 

53 

12 

15 

9 

11 

±4 

2.1 

±0.2 

■ 

Europe 

39 

±4 

56 

10 

16 

8 

11 

±6 

2.1 

±0.2 

Asia  and  Pacific 

34 

±4 

50 

14 

15 

11 

11 

±7 

2.2 

±0.2 

On  Base 

30 

±2 

48 

11 

15 

12 

14 

±4 

2.3 

±0.2 

Off  Base 

49 

±2 

54 

12 

12 

10 

12 

±3 

2.1 

±0.1 

■ 

EDUCATION 

No  Coiiege 

22 

±3 

66 

8 

9 

9 

8 

±7 

1.8 

±0.2 

■ 

Some  Coiiege 

43 

±2 

51 

12 

14 

10 

13 

±3 

2.2 

±0.1 

4-year  Degree 

48 

±3 

51 

10 

13 

12 

15 

±5 

2.3 

±0.2 

Grad/Prof  Degree 

66 

±3 

44 

15 

15 

12 

13 

±4 

2.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

40 

±2 

52 

12 

13 

11 

12 

±3 

2.2 

±0.1 

Totai  Minority 

41 

±2 

52 

10 

14 

10 

14 

±3 

2.2 

±0.1 

Non-Hispanic  Black 

49 

±3 

53 

12 

13 

10 

13 

±4 

2.2 

±0.1 

Hispanic 

33 

±3 

52 

11 

12 

9 

16 

±5 

2.3 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  children  or  other  legal  dependents  under  23  years  old,  and  who  had  at  least  one  PCS 
move  (Q15  and  Q26). 

NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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72.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
a.  Dependents  changing  schools 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

ui  riuuiciii 

FAMILY  STATUS 

Single  w/Child(ren) 

79 

±5 

64 

11 

7 

6 

12 

±5 

1.9 

±0.2 

■ 

Single  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Married  w/  Child(ren) 

85 

±2 

51 

11 

14 

11 

13 

±3 

2.2 

±0.1 

Married  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Working  Spouse 

57 

±3 

51 

11 

15 

11 

13 

±3 

2.2 

±0.1 

Dual  Service  Spouse 

46 

±4 

62 

8 

12 

6 

11 

±5 

2.0 

±0.2 

■ 

GENDER 

Male 

42 

±2 

52 

11 

14 

11 

12 

±3 

2.2 

±0.1 

Enlisted 

39 

±2 

53 

11 

13 

10 

13 

±3 

2.2 

±0.1 

Officers 

59 

±2 

49 

13 

16 

12 

11 

±3 

2.2 

±0.1 

Female 

33 

±3 

53 

11 

12 

8 

16 

±5 

2.2 

±0.2 

Enlisted 

33 

±3 

54 

11 

12 

8 

16 

±5 

2.2 

±0.2 

Officers 

36 

±4 

52 

10 

11 

10 

17 

±7 

2.3 

±0.3 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

41 

±3 

50 

11 

14 

10 

15 

±4 

2.3 

±0.2 

E1  -E4 

13 

±3 

73 

6 

9 

4 

8 

±10 

1.7 

±0.3 

■ 

E5-E9 

69 

±4 

46 

12 

15 

11 

16 

±5 

2.4 

±0.2 

Army  Officers 

58 

±3 

50 

11 

15 

11 

13 

±4 

2.3 

±0.1 

01-03 

38 

±5 

65 

7 

12 

7 

10 

±7 

1.9 

±0.2 

■ 

04-06 

77 

±4 

40 

14 

18 

13 

15 

±5 

2.5 

±0.2 

Navy  Enlisted 

37 

±3 

55 

12 

11 

10 

12 

±6 

2.1 

±0.2 

■ 

El  -E4 

11 

±3 

71 

12 

6 

3 

7 

±11 

1.6 

±0.3 

■ 

E5-E9 

56 

±5 

53 

12 

11 

11 

13 

±6 

2.2 

±0.2 

Navy  Officers 

57 

±3 

48 

13 

17 

11 

12 

±4 

2.3 

±0.2 

01-03 

43 

±5 

54 

10 

18 

7 

10 

±7 

2.1 

±0.2 

■ 

04-06 

72 

±4 

43 

15 

17 

14 

12 

±6 

2.4 

±0.2 

Marine  Corps  Enlisted 

24 

±3 

56 

10 

14 

8 

11 

±6 

2.1 

±0.2 

■ 

E1-E4 

4 

±2 

NR 

0 

NR 

NR 

NR 

±1 

1.5 

±0.5 

■ 

E5-E9 

57 

±5 

53 

11 

15 

9 

12 

±6 

2.2 

±0.2 

Marine  Corps  Officers 

55 

±3 

51 

12 

14 

10 

13 

±4 

2.2 

±0.1 

01-03 

35 

±4 

65 

7 

12 

6 

10 

±6 

1.9 

±0.2 

■ 

04-06 

79 

±4 

44 

15 

14 

12 

15 

±5 

2.4 

±0.2 

Air  Force  Enlisted 

41 

±3 

54 

11 

13 

10 

12 

±6 

2.2 

±0.2 

E1-E4 

7 

±2 

75 

6 

7 

6 

5 

±12 

1.6 

±0.4 

■ 

E5-E9 

66 

±4 

53 

11 

13 

10 

13 

±6 

2.2 

±0.2 

Air  Force  Officers 

54 

±4 

48 

14 

15 

13 

10 

±5 

2.2 

±0.2 

01-03 

40 

±5 

59 

13 

13 

8 

7 

±8 

1.9 

±0.2 

■ 

04-06 

73 

±5 

41 

14 

16 

16 

13 

±6 

2.5 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  chiidren  or  other  iegai  dependents  under  23  years  oid,  and  who  had  at  ieast  one  PCS 
move  (Q1 5  and  Q26). 

NR:  Not  reportabie  -  ceil  size  less  than  30  or  low  precision.  NA:  Not  applicable 
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72.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
b.  Availability  of  child  care 

1.  Not  a  problem  2.  Small  extent  3.  Moderate  extent 

4.  Large  extent  5.  Very  large  extent 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Probiem 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

41 

±2 

57 

11 

11 

9 

13 

±3 

2.1 

±0.1 

Army 

44 

±3 

54 

11 

10 

10 

15 

±4 

2.2 

±0.1 

Navy 

40 

±3 

59 

9 

10 

8 

14 

±5 

2.1 

±0.2 

Marine  Corps 

27 

±2 

57 

10 

10 

10 

13 

±5 

2.1 

±0.2 

■ 

Air  Force 

44 

±3 

58 

13 

12 

7 

11 

±5 

2.0 

±0.2 

■ 

PAYGRADE 

Eniisted 

38 

±2 

55 

10 

11 

9 

15 

±3 

2.2 

±0.1 

E1-E4 

10 

±2 

47 

9 

9 

12 

22 

±7 

2.5 

±0.3 

E1-E3 

4 

±2 

NR 

1 

1 

NR 

19 

±11 

2.5 

±0.6 

E4 

15 

±3 

45 

11 

11 

10 

23 

±8 

2.5 

±0.3 

E5-E9 

64 

±3 

56 

10 

11 

9 

14 

±3 

2.1 

±0.1 

E5-E6 

58 

±3 

53 

10 

12 

10 

16 

±4 

2.2 

±0.1 

E7-E9 

80 

±4 

63 

10 

11 

8 

9 

±5 

1.9 

±0.2 

■ 

Officers 

57 

±2 

63 

13 

10 

6 

8 

±2 

1.8 

±0.1 

■ 

W1-W5 

74 

±7 

65 

11 

10 

6 

7 

±4 

1.8 

±0.2 

■ 

01-03 

40 

±3 

59 

13 

12 

6 

11 

±4 

2.0 

±0.1 

■ 

04-06 

75 

±3 

66 

13 

8 

6 

7 

±3 

1.7 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

42 

±2 

58 

11 

11 

8 

12 

±3 

2.1 

±0.1 

Overseas 

37 

±3 

49 

12 

12 

10 

18 

±5 

2.3 

±0.2 

Europe 

39 

±4 

50 

10 

12 

9 

19 

±6 

2.4 

±0.2 

Asia  and  Pacific 

35 

±4 

48 

13 

12 

11 

15 

±6 

2.3 

±0.2 

On  Base 

30 

±2 

53 

14 

13 

8 

13 

±4 

2.1 

±0.2 

Off  Base 

49 

±2 

58 

9 

10 

9 

13 

±3 

2.1 

±0.1 

■ 

EDUCATION 

No  Coiiege 

23 

±3 

64 

11 

8 

6 

11 

±7 

1.9 

±0.2 

■ 

Some  Coiiege 

44 

±2 

53 

10 

12 

10 

15 

±3 

2.2 

±0.1 

4-year  Degree 

48 

±3 

58 

13 

10 

6 

13 

±5 

2.0 

±0.2 

■ 

Grad/Prof  Degree 

66 

±3 

64 

13 

10 

6 

8 

±4 

1.8 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

41 

±2 

61 

11 

10 

8 

10 

±3 

2.0 

±0.1 

■ 

Totai  Minority 

42 

±2 

51 

10 

12 

10 

18 

±3 

2.3 

±0.1 

Non-Hispanic  Black 

50 

±3 

52 

10 

12 

10 

16 

±4 

2.3 

±0.1 

Hispanic 

34 

±3 

48 

11 

10 

11 

19 

±5 

2.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  children  or  other  legal  dependents  under  23  years  old,  and  who  had  at  least  one  PCS 
move  (Q15  and  Q26). 

NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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72.  For  your  most  recent  PCS  move,  to  what  extent  were  the  following  a  problem? 
b.  Availability  of  child  care 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Problem 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

80 

±5 

55 

11 

9 

9 

15 

±5 

2.2 

±0.2 

Single  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Married  w/  Child(ren) 

86 

±2 

57 

11 

11 

8 

13 

±3 

2.1 

±0.1 

■ 

Married  w/o  Child(ren) 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Working  Spouse 

58 

±3 

54 

11 

12 

9 

14 

±3 

2.2 

±0.1 

Dual  Service  Spouse 

47 

±4 

44 

9 

12 

11 

23 

±5 

2.6 

±0.2 

GENDER 

Male 

42 

±2 

59 

11 

11 

8 

11 

±3 

2.0 

±0.1 

■ 

Enlisted 

39 

±2 

57 

10 

11 

9 

12 

±3 

2.1 

±0.1 

■ 

Officers 

60 

±2 

65 

13 

9 

6 

6 

±3 

1.7 

±0.1 

■ 

Female 

34 

±3 

41 

8 

11 

10 

29 

±5 

2.8 

±0.2 

Enlisted 

33 

±3 

41 

8 

11 

11 

30 

±5 

2.8 

±0.2 

Officers 

37 

±4 

45 

8 

13 

8 

26 

±7 

2.6 

±0.3 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

42 

±3 

52 

10 

10 

11 

17 

±5 

2.3 

±0.2 

El  -E4 

13 

±3 

46 

10 

8 

12 

23 

±11 

2.6 

±0.4 

E5-E9 

70 

±4 

54 

10 

11 

11 

15 

±5 

2.2 

±0.2 

Army  Officers 

58 

±3 

61 

14 

10 

7 

8 

±4 

1.9 

±0.1 

01-03 

39 

±5 

54 

13 

12 

10 

11 

±8 

2.1 

±0.2 

04-06 

78 

±4 

66 

15 

9 

5 

6 

±5 

1.7 

±0.2 

Navy  Enlisted 

37 

±3 

58 

8 

10 

8 

15 

±5 

2.2 

±0.2 

El  -E4 

11 

±3 

45 

10 

8 

9 

28 

±12 

2.7 

±0.4 

E5-E9 

56 

±5 

60 

8 

11 

8 

14 

±6 

2.1 

±0.2 

Navy  Officers 

58 

±3 

64 

11 

11 

6 

7 

±4 

1.8 

±0.1 

01-03 

44 

±5 

59 

12 

13 

6 

9 

±7 

1.9 

±0.2 

04-06 

73 

±4 

66 

11 

10 

7 

6 

±5 

1.7 

±0.2 

Marine  Corps  Enlisted 

24 

±3 

55 

9 

11 

11 

14 

±6 

2.2 

±0.2 

E1-E4 

4 

±2 

NR 

0 

NR 

NR 

10 

±7 

2.0 

±0.6 

E5-E9 

57 

±5 

54 

10 

11 

11 

15 

±6 

2.2 

±0.2 

Marine  Corps  Officers 

55 

±3 

64 

14 

9 

7 

7 

±4 

1.8 

±0.1 

01-03 

35 

±4 

60 

13 

11 

8 

9 

±6 

1.9 

±0.2 

04-06 

80 

±4 

65 

15 

8 

6 

5 

±5 

1.7 

±0.2 

Air  Force  Enlisted 

42 

±3 

56 

13 

13 

7 

11 

±6 

2.1 

±0.2 

E1-E4 

7 

±2 

44 

12 

14 

15 

15 

±16 

2.5 

±0.5 

E5-E9 

67 

±4 

57 

13 

13 

7 

11 

±6 

2.0 

±0.2 

Air  Force  Officers 

55 

±4 

64 

13 

8 

5 

9 

±5 

1.8 

±0.2 

01-03 

40 

±5 

63 

13 

10 

3 

11 

±7 

1.9 

±0.2 

04-06 

74 

±5 

65 

13 

7 

7 

8 

±6 

1.8 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  had  chiidren  or  other  iegai  dependents  under  23  years  oid,  and  who  had  at  ieast  one  PCS 
move  (Q1 5  and  Q26). 

NR:  Not  reportabie  -  ceil  size  less  than  30  or  low  precision.  NA:  Not  applicable 
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73.  How  much  do  you  agree  or  disagree  with  the  following  statements  about  assignments  and  individual  careers? 
a.  All  Service  members  should  have  "a  say"  in  the  assignment  process 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Average  Agreeement 


Total 

100 

±1 

1 

6 

11 

37 

45 

±2 

4.2 

±0.1 

Army 

99 

±1 

1 

7 

12 

33 

47 

±3 

4.2 

±0.1 

Navy 

100 

±1 

1 

4 

9 

36 

51 

±3 

4.3 

±0.1 

Marine  Corps 

100 

±1 

3 

11 

15 

43 

29 

±4 

3.8 

±0.1 

Air  Force 

100 

±1 

1 

5 

11 

39 

43 

±3 

4.2 

±0.1 

PAYGRADE 

Eniisted 

100 

±1 

1 

6 

12 

36 

45 

±2 

4.2 

±0.1 

E1-E4 

100 

±1 

1 

4 

12 

37 

46 

±3 

4.2 

±0.1 

E1-E3 

99 

±1 

2 

4 

13 

38 

43 

±4 

4.2 

±0.1 

E4 

100 

±1 

1 

4 

11 

36 

48 

±4 

4.3 

±0.1 

E5-E9 

100 

±1 

2 

8 

11 

35 

44 

±3 

4.1 

±0.1 

E5-E6 

99 

±1 

1 

5 

10 

35 

48 

±3 

4.3 

±0.1 

E7-E9 

100 

±1 

3 

16 

15 

34 

32 

±4 

3.8 

±0.1 

Officers 

100 

±1 

1 

6 

9 

40 

44 

±2 

4.2 

±0.1 

W1-W5 

100 

±1 

2 

13 

16 

36 

33 

±7 

3.8 

±0.2 

01-03 

100 

±1 

1 

4 

9 

39 

48 

±3 

4.3 

±0.1 

04-06 

100 

±1 

1 

7 

9 

43 

40 

±3 

4.2 

±0.1 

LOCATION 

us  (Inci.  Territories) 

100 

±1 

1 

6 

11 

37 

44 

±2 

4.2 

±0.1 

Overseas 

100 

±1 

1 

6 

12 

34 

47 

±3 

4.2 

±0.1 

Europe 

100 

±1 

0 

6 

13 

35 

46 

±4 

4.2 

±0.1 

Asia  and  Pacific 

99 

±1 

2 

7 

10 

31 

50 

±5 

4.2 

±0.1 

On  Base 

99 

±1 

1 

5 

12 

37 

44 

±3 

4.2 

±0.1 

Off  Base 

100 

±1 

1 

6 

11 

36 

45 

±2 

4.2 

±0.1 

EDUCATION 

No  Coiiege 

100 

±1 

2 

5 

13 

35 

46 

±4 

4.2 

±0.1 

Some  Coiiege 

99 

±1 

1 

6 

11 

37 

45 

±2 

4.2 

±0.1 

4-year  Degree 

100 

±1 

1 

7 

11 

36 

46 

±3 

4.2 

±0.1 

Grad/Prof  Degree 

100 

±1 

1 

7 

8 

42 

42 

±3 

4.2 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

1 

6 

11 

38 

44 

±2 

4.2 

±0.1 

Totai  Minority 

99 

±1 

2 

5 

12 

35 

46 

±2 

4.2 

±0.1 

Non-Hispanic  Black 

99 

±1 

2 

7 

11 

32 

48 

±3 

4.2 

±0.1 

Hispanic 

100 

±1 

1 

5 

14 

37 

43 

±4 

4.2 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  following  statements  about  assignments  and  individual  careers? 
a.  All  Service  members  should  have  "a  say"  in  the  assignment  process 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreeement 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±2 

1 

8 

12 

33 

46 

±5 

4.2 

±0.1 

Single  w/o  Child(ren) 

100 

±1 

2 

5 

12 

39 

42 

±3 

4.2 

±0.1 

Married  w/  Child(ren) 

100 

±1 

1 

7 

11 

36 

45 

±3 

4.2 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

1 

5 

11 

34 

49 

±4 

4.2 

±0.1 

Working  Spouse 

100 

±1 

1 

6 

11 

35 

46 

±3 

4.2 

±0.1 

Dual  Service  Spouse 

100 

±1 

2 

5 

13 

33 

47 

±4 

4.2 

±0.1 

GENDER 

Male 

100 

±1 

1 

6 

11 

36 

44 

±2 

4.2 

±0.1 

Enlisted 

100 

±1 

1 

6 

12 

36 

45 

±2 

4.2 

±0.1 

Officers 

100 

±1 

1 

6 

10 

41 

42 

±2 

4.2 

±0.1 

Female 

100 

±1 

1 

4 

10 

37 

47 

±3 

4.3 

±0.1 

Enlisted 

100 

±1 

1 

4 

11 

37 

47 

±4 

4.2 

±0.1 

Officers 

100 

±1 

1 

4 

6 

38 

51 

±4 

4.4 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

1 

6 

12 

32 

48 

±3 

4.2 

±0.1 

E1  -E4 

100 

±1 

1 

4 

11 

34 

50 

±5 

4.3 

±0.1 

E5-E9 

99 

±1 

2 

9 

12 

30 

46 

±4 

4.1 

±0.1 

Army  Officers 

100 

±1 

1 

7 

10 

38 

44 

±3 

4.2 

±0.1 

01-03 

100 

±0 

1 

5 

10 

38 

47 

±5 

4.3 

±0.1 

04-06 

100 

±1 

0 

8 

8 

41 

43 

±5 

4.2 

±0.1 

Navy  Enlisted 

100 

±1 

1 

4 

9 

34 

52 

±4 

4.3 

±0.1 

El  -E4 

99 

±1 

1 

2 

10 

37 

49 

±5 

4.3 

±0.1 

E5-E9 

100 

±1 

0 

5 

8 

32 

54 

±5 

4.3 

±0.1 

Navy  Officers 

100 

±1 

1 

4 

8 

45 

42 

±4 

4.2 

±0.1 

01-03 

100 

±1 

0 

3 

9 

43 

45 

±5 

4.3 

±0.1 

04-06 

100 

±1 

1 

5 

7 

48 

40 

±5 

4.2 

±0.1 

Marine  Corps  Enlisted 

100 

±1 

3 

11 

15 

43 

29 

±4 

3.8 

±0.1 

El  -E4 

99 

±1 

2 

10 

16 

43 

29 

±5 

3.9 

±0.1 

E5-E9 

100 

±0 

3 

12 

14 

42 

28 

±5 

3.8 

±0.1 

Marine  Corps  Officers 

99 

±1 

3 

10 

16 

44 

27 

±3 

3.8 

±0.1 

01-03 

99 

±2 

2 

7 

17 

46 

28 

±4 

3.9 

±0.1 

04-06 

100 

±1 

3 

10 

14 

44 

29 

±4 

3.9 

±0.1 

Air  Force  Enlisted 

100 

±1 

2 

6 

12 

39 

42 

±4 

4.1 

±0.1 

El  -E4 

100 

±1 

1 

2 

13 

35 

49 

±5 

4.3 

±0.1 

E5-E9 

99 

±1 

2 

8 

12 

41 

37 

±5 

4.0 

±0.1 

Air  Force  Officers 

100 

±1 

1 

4 

8 

38 

49 

±4 

4.3 

±0.1 

01-03 

100 

±0 

1 

2 

7 

35 

55 

±5 

4.4 

±0.1 

04-06 

100 

±1 

0 

7 

9 

42 

41 

±5 

4.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  assignments  and  individuai  careers? 

b.  Oniy  senior  Service  members  (E-7  and  above  and  0-4  and  above)  shouid  have  "a  say"  in  the  assignment  process 

1 .  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongiy  agree 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreeement 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

99 

±1 

39 

34 

15 

7 

5 

±2 

2.0 

±0.1 

Army 

99 

±1 

40 

31 

15 

7 

6 

±3 

2.1 

±0.1 

Navy 

99 

±1 

44 

35 

13 

5 

3 

±3 

1.9 

±0.1 

Marine  Corps 

99 

±1 

29 

37 

19 

10 

4 

±4 

2.2 

±0.1 

Air  Force 

100 

±1 

38 

36 

15 

7 

4 

±3 

2.0 

±0.1 

PAYGRADE 

Eniisted 

99 

±1 

41 

33 

15 

7 

5 

±2 

2.0 

±0.1 

E1-E4 

99 

±1 

43 

33 

17 

5 

2 

±3 

1.9 

±0.1 

E1-E3 

99 

±1 

39 

31 

22 

5 

3 

±4 

2.0 

±0.1 

E4 

99 

±1 

46 

34 

13 

5 

2 

±4 

1.8 

±0.1 

E5-E9 

99 

±1 

39 

32 

14 

8 

7 

±3 

2.1 

±0.1 

E5-E6 

99 

±1 

47 

34 

12 

5 

2 

±3 

1.8 

±0.1 

E7-E9 

100 

±1 

15 

28 

17 

19 

20 

±4 

3.0 

±0.2 

Officers 

100 

±1 

33 

41 

13 

8 

5 

±2 

2.1 

±0.1 

W1-W5 

100 

±1 

24 

36 

16 

13 

11 

±7 

2.5 

±0.2 

01-03 

99 

±1 

38 

41 

12 

6 

4 

±3 

2.0 

±0.1 

04-06 

100 

±1 

28 

43 

15 

8 

5 

±3 

2.2 

±0.1 

LOCATION 

US  (Incl.  Territories) 

99 

±1 

39 

34 

15 

7 

5 

±2 

2.0 

±0.1 

Overseas 

99 

±1 

40 

33 

16 

7 

4 

±3 

2.0 

±0.1 

Europe 

100 

±1 

40 

34 

17 

6 

4 

±4 

2.0 

±0.1 

Asia  and  Pacific 

99 

±2 

41 

32 

15 

7 

5 

±5 

2.0 

±0.1 

On  Base 

99 

±1 

39 

33 

17 

7 

4 

±3 

2.0 

±0.1 

Off  Base 

99 

±1 

40 

34 

14 

7 

5 

±2 

2.0 

±0.1 

EDUCATION 

No  Coiiege 

99 

±1 

41 

32 

18 

6 

3 

±4 

2.0 

±0.1 

Some  Coiiege 

99 

±1 

40 

34 

14 

7 

5 

±2 

2.0 

±0.1 

4-year  Degree 

100 

±1 

37 

35 

13 

9 

7 

±3 

2.1 

±0.1 

Grad/Prof  Degree 

99 

±1 

31 

41 

14 

8 

5 

±3 

2.2 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

40 

35 

14 

7 

4 

±2 

2.0 

±0.1 

Totai  Minority 

99 

±1 

38 

32 

17 

7 

6 

±2 

2.1 

±0.1 

Non-Hispanic  Black 

99 

±1 

41 

33 

13 

6 

8 

±3 

2.1 

±0.1 

Hispanic 

99 

±1 

37 

32 

19 

8 

5 

±4 

2.1 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  following  statements  about  assignments  and  individual  careers? 

b.  Only  senior  Service  members  (E-7  and  above  and  0-4  and  above)  should  have  "a  say"  in  the  assignment  process 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreeement 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±2 

39 

32 

16 

6 

7 

±5 

2.1 

±0.2 

Single  w/o  Child(ren) 

99 

±1 

40 

34 

17 

7 

2 

±3 

2.0 

±0.1 

Married  w/  Child(ren) 

100 

±1 

38 

34 

14 

8 

7 

±3 

2.1 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

43 

35 

14 

5 

3 

±4 

1.9 

±0.1 

Working  Spouse 

99 

±1 

38 

35 

14 

6 

7 

±3 

2.1 

±0.1 

Dual  Service  Spouse 

99 

±1 

44 

31 

13 

6 

6 

±4 

2.0 

±0.1 

GENDER 

Male 

99 

±1 

39 

34 

15 

7 

5 

±2 

2.1 

±0.1 

Enlisted 

99 

±1 

40 

32 

16 

7 

5 

±2 

2.0 

±0.1 

Officers 

100 

±1 

32 

41 

14 

8 

5 

±2 

2.1 

±0.1 

Female 

99 

±1 

44 

35 

13 

4 

3 

±3 

1.9 

±0.1 

Enlisted 

99 

±1 

45 

34 

13 

4 

3 

±4 

1.9 

±0.1 

Officers 

100 

±1 

38 

41 

12 

4 

4 

±4 

1.9 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

42 

29 

15 

7 

6 

±3 

2.1 

±0.1 

E1  -E4 

99 

±1 

47 

30 

16 

4 

2 

±5 

1.9 

±0.1 

E5-E9 

99 

±1 

38 

28 

14 

9 

11 

±4 

2.3 

±0.1 

Army  Officers 

99 

±1 

30 

40 

13 

10 

7 

±3 

2.2 

±0.1 

01-03 

99 

±1 

35 

42 

11 

7 

5 

±5 

2.0 

±0.1 

04-06 

99 

±1 

27 

40 

15 

12 

6 

±5 

2.3 

±0.1 

Navy  Enlisted 

99 

±1 

46 

33 

13 

5 

3 

±4 

1.9 

±0.1 

El  -E4 

99 

±1 

45 

32 

16 

5 

2 

±5 

1.9 

±0.1 

E5-E9 

99 

±1 

47 

33 

12 

5 

3 

±5 

1.8 

±0.1 

Navy  Officers 

100 

±1 

33 

45 

11 

7 

3 

±4 

2.0 

±0.1 

01-03 

100 

±1 

34 

44 

11 

7 

3 

±5 

2.0 

±0.1 

04-06 

100 

±0 

32 

46 

12 

7 

4 

±5 

2.0 

±0.1 

Marine  Corps  Enlisted 

99 

±1 

30 

36 

20 

11 

4 

±4 

2.2 

±0.1 

El  -E4 

99 

±1 

32 

35 

21 

10 

2 

±5 

2.1 

±0.1 

E5-E9 

99 

±1 

26 

37 

16 

12 

8 

±5 

2.4 

±0.2 

Marine  Corps  Officers 

99 

±1 

25 

44 

18 

9 

4 

±3 

2.2 

±0.1 

01-03 

99 

±2 

27 

44 

18 

8 

3 

±4 

2.2 

±0.1 

04-06 

100 

±1 

24 

44 

17 

10 

5 

±4 

2.3 

±0.1 

Air  Force  Enlisted 

100 

±1 

38 

35 

16 

7 

4 

±4 

2.0 

±0.1 

El  -E4 

99 

±1 

42 

35 

18 

3 

2 

±5 

1.9 

±0.1 

E5-E9 

100 

±1 

35 

36 

14 

10 

6 

±5 

2.2 

±0.1 

Air  Force  Officers 

100 

±1 

38 

39 

14 

5 

4 

±4 

2.0 

±0.1 

01-03 

99 

±1 

46 

36 

11 

4 

3 

±5 

1.8 

±0.1 

04-06 

100 

±0 

27 

43 

18 

6 

5 

±5 

2.2 

±0.2  H 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  assignments  and  individuai  careers? 
c.  Early  in  their  careers,  Service  members  should  seek  assignments  for  depth  of  experience  (i.e.,  focused 
experience  within  MOS/AFSC/Rating) 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreeement 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  99 

±1 

1 

4 

24 

44 

26 

±2 

3.9 

±0.1 

Army  99 

±1 

1 

4 

22 

44 

28 

±3 

4.0 

±0.1 

Navy  99 

±1 

1 

5 

22 

44 

28 

±3 

3.9 

±0.1 

Marine  Corps  99 

±1 

1 

3 

25 

49 

22 

±4 

3.9 

±0.1 

Air  Force  99 

±1 

1 

6 

29 

42 

22 

±3 

3.8 

±0.1 

PAYGRADE 


Enlisted 

99 

±1 

1 

4 

25 

44 

26 

±2 

3.9 

±0.1 

E1-E4 

99 

±1 

1 

3 

30 

43 

23 

±3 

3.8 

±0.1 

E1-E3 

99 

±1 

1 

3 

33 

44 

19 

±4 

3.8 

±0.1 

E4 

99 

±1 

1 

3 

27 

43 

26 

±4 

3.9 

±0.1 

E5-E9 

99 

±1 

1 

5 

21 

44 

29 

±3 

3.9 

±0.1 

E5-E6 

99 

±1 

2 

4 

24 

43 

27 

±3 

3.9 

±0.1 

E7-E9 

100 

±1 

1 

6 

15 

45 

32 

±4 

4.0 

±0.1 

Officers 

100 

±1 

1 

7 

19 

48 

25 

±2 

3.9 

±0.1 

W1-W5 

99 

±1 

1 

4 

18 

47 

31 

±6 

4.0 

±0.1 

01-03 

100 

±1 

1 

8 

21 

46 

23 

±3 

3.8 

±0.1 

04-06 

99 

±1 

1 

8 

15 

50 

26 

±3 

3.9 

±0.1 

LOCATION 


US  (Incl.  Territories) 

99 

±1 

1 

4 

24 

45 

26 

±2 

3.9 

±0.1 

Overseas 

99 

±1 

1 

4 

27 

42 

26 

±3 

3.9 

±0.1 

Europe 

99 

±1 

1 

5 

28 

42 

25 

±4 

3.9 

±0.1 

Asia  and  Pacific 

98 

±2 

1 

5 

26 

43 

26 

±5 

3.9 

±0.1 

On  Base 

99 

±1 

1 

4 

26 

45 

24 

±3 

3.9 

±0.1 

Off  Base 

99 

±1 

1 

5 

23 

44 

27 

±2 

3.9 

±0.1 

EDUCATION 


No  College 

99 

±1 

1 

3 

29 

44 

23 

±4 

3.9 

±0.1 

Some  College 

99 

±1 

2 

4 

24 

44 

26 

±2 

3.9 

±0.1 

4-year  Degree 

99 

±1 

1 

7 

20 

45 

28 

±3 

3.9 

±0.1 

Grad/Prof  Degree 

100 

±1 

1 

8 

18 

48 

26 

±3 

3.9 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

99 

±1 

1 

5 

24 

45 

25 

±2 

3.9 

±0.1 

Total  Minority 

99 

±1 

1 

4 

25 

42 

27 

±2 

3.9 

±0.1 

Non-Hispanic  Black 

99 

±1 

1 

4 

27 

41 

26 

±3 

3.9 

±0.1 

Hispanic 

99 

±1 

1 

4 

23 

42 

30 

±4 

4.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  following  statements  about  assignments  and  individual  careers? 
c.  Early  in  their  careers,  Service  members  should  seek  assignments  for  depth  of  experience  (i.e.,  focused 
experience  within  MOS/AFSC/Rating) 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreeement 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±1 

1 

5 

23 

43 

27 

±5 

3.9 

±0.1 

Single  w/o  Child(ren) 

99 

±1 

1 

4 

28 

44 

23 

±3 

3.8 

±0.1 

Married  w/  Child(ren) 

99 

±1 

1 

5 

20 

45 

28 

±3 

3.9 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

2 

4 

27 

43 

25 

±4 

3.8 

±0.1 

Working  Spouse 

100 

±1 

2 

5 

22 

45 

27 

±3 

3.9 

±0.1 

Dual  Service  Spouse 

99 

±1 

2 

5 

27 

41 

26 

±4 

3.9 

±0.1 

GENDER 

Male 

99 

±1 

1 

4 

24 

45 

26 

±2 

3.9 

±0.1 

Enlisted 

99 

±1 

1 

4 

25 

44 

26 

±2 

3.9 

±0.1 

Officers 

100 

±1 

1 

7 

18 

48 

25 

±2 

3.9 

±0.1 

Female 

99 

±1 

1 

5 

28 

42 

23 

±3 

3.8 

±0.1 

Enlisted 

99 

±1 

1 

5 

30 

41 

23 

±4 

3.8 

±0.1 

Officers 

100 

±1 

1 

8 

21 

47 

22 

±4 

3.8 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

1 

3 

23 

44 

29 

±3 

4.0 

±0.1 

E1  -E4 

99 

±1 

1 

3 

25 

44 

27 

±5 

3.9 

±0.1 

E5-E9 

99 

±1 

1 

4 

20 

44 

31 

±4 

4.0 

±0.1 

Army  Officers 

99 

±1 

1 

7 

19 

46 

27 

±3 

3.9 

±0.1 

01-03 

100 

±1 

1 

8 

21 

45 

24 

±5 

3.8 

±0.1 

04-06 

99 

±1 

1 

8 

17 

48 

27 

±5 

3.9 

±0.1 

Navy  Eniisted 

99 

±1 

1 

4 

22 

43 

30 

±4 

4.0 

±0.1 

El  -E4 

99 

±1 

1 

3 

29 

42 

25 

±5 

3.9 

±0.1 

E5-E9 

99 

±1 

1 

4 

17 

44 

33 

±5 

4.0 

±0.1 

Navy  Officers 

100 

±1 

0 

10 

23 

49 

18 

±4 

3.7 

±0.1 

01-03 

100 

±1 

0 

9 

26 

48 

16 

±5 

3.7 

±0.1 

04-06 

100 

±1 

0 

11 

19 

49 

20 

±5 

3.8 

±0.1 

Marine  Corps  Eniisted 

99 

±1 

1 

3 

26 

48 

21 

±4 

3.9 

±0.1 

El  -E4 

99 

±2 

2 

3 

28 

51 

17 

±5 

3.8 

±0.1 

E5-E9 

99 

±1 

1 

3 

23 

44 

29 

±5 

4.0 

±0.1 

Marine  Corps  Officers 

99 

±1 

1 

5 

19 

50 

25 

±3 

3.9 

±0.1 

01-03 

99 

±2 

1 

6 

21 

48 

23 

±4 

3.9 

±0.1 

04-06 

100 

±0 

1 

3 

16 

54 

27 

±5 

4.0 

±0.1 

Air  Force  Eniisted 

99 

±1 

2 

5 

32 

41 

20 

±4 

3.7 

±0.1 

El  -E4 

99 

±1 

1 

3 

39 

38 

19 

±5 

3.7 

±0.1 

E5-E9 

100 

±1 

2 

7 

27 

43 

21 

±5 

3.7 

±0.1 

Air  Force  Officers 

100 

±1 

1 

7 

16 

49 

28 

±4 

4.0 

±0.1 

01-03 

100 

±1 

1 

7 

18 

46 

27 

±5 

3.9 

±0.1 

04-06 

100 

±1 

1 

6 

12 

52 

29 

±5 

4.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  following  statements  about  assignments  and  individual  careers? 
d.  Early  in  their  careers,  Service  members  should  seek  assignments  for  breadth  of  experience  (i.e.,  experiences 
across  multiple  MOS/AFSC/Rating) 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

OVERALL  AND  SERVICE 

Total 

99 

±1 

3 

11 

34 

34 

17 

±2 

3.5 

±0.1 

Army 

99 

±1 

3 

11 

34 

34 

18 

±3 

3.5 

±0.1 

Navy 

99 

±1 

3 

9 

32 

37 

20 

±3 

3.6 

±0.1 

Marine  Corps 

99 

±1 

3 

12 

36 

35 

14 

±4 

3.4 

±0.1 

Air  Force 

99 

±1 

4 

13 

36 

33 

14 

±3 

3.4 

±0.1 

PAYGRADE 

Enlisted 

99 

±1 

3 

9 

36 

34 

18 

±2 

3.6 

±0.1 

E1-E4 

99 

±1 

2 

8 

41 

32 

16 

±3 

3.5 

±0.1 

E1-E3 

99 

±1 

2 

8 

45 

32 

13 

±4 

3.5 

±0.1 

E4 

99 

±1 

2 

8 

39 

33 

19 

±4 

3.6 

±0.1 

E5-E9 

99 

±1 

3 

11 

31 

36 

20 

±3 

3.6 

±0.1 

E5-E6 

99 

±1 

4 

10 

33 

34 

19 

±3 

3.5 

±0.1 

E7-E9 

99 

±1 

2 

12 

24 

40 

22 

±4 

3.7 

±0.1 

Officers 

100 

±1 

5 

22 

24 

36 

13 

±2 

3.3 

±0.1 

W1-W5 

100 

±1 

4 

14 

26 

38 

18 

±6 

3.5 

±0.1 

01-03 

99 

±1 

4 

19 

27 

38 

12 

±3 

3.4 

±0.1 

04-06 

100 

±1 

6 

27 

21 

34 

12 

±3 

3.2 

±0.1 

LOCATION 

us  (Incl.  Territories) 

99 

±1 

3 

11 

33 

35 

17 

±2 

3.5 

±0.1 

Overseas 

99 

±1 

3 

12 

37 

31 

17 

±3 

3.5 

±0.1 

Europe 

99 

±1 

4 

13 

36 

31 

16 

±4 

3.4 

±0.1 

Asia  and  Pacific 

98 

±2 

3 

11 

38 

31 

17 

±5 

3.5 

±0.1 

On  Base 

99 

±1 

3 

10 

37 

34 

16 

±3 

3.5 

±0.1 

Off  Base 

99 

±1 

3 

12 

32 

35 

18 

±2 

3.5 

±0.1 

EDUCATION 

No  College 

99 

±1 

3 

8 

41 

32 

16 

±4 

3.5 

±0.1 

Some  College 

99 

±1 

3 

10 

34 

35 

18 

±2 

3.6 

±0.1 

4-year  Degree 

100 

±1 

4 

16 

27 

37 

16 

±3 

3.5 

±0.1 

Grad/Prof  Degree 

99 

±1 

5 

24 

23 

35 

13 

±3 

3.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

3 

13 

33 

34 

16 

±2 

3.5 

±0.1 

Total  Minority 

99 

±1 

3 

9 

35 

35 

18 

±2 

3.6 

±0.1 

Non-Hispanic  Black 

98 

±1 

3 

9 

39 

32 

18 

±3 

3.5 

±0.1 

Hispanic 

99 

±1 

3 

8 

33 

37 

20 

±4 

3.6 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


268 


DMDC 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


73.  How  much  do  you  agree  or  disagree  with  the  following  statements  about  assignments  and  individual  careers? 
d.  Early  in  their  careers,  Service  members  should  seek  assignments  for  breadth  of  experience  (i.e.,  experiences 
across  multiple  MOS/AFSC/Rating) 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreeement 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±1 

2 

9 

36 

34 

19 

±5 

3.6 

±0.1 

Single  w/o  Child(ren) 

99 

±1 

3 

11 

38 

33 

16 

±3 

3.5 

±0.1 

Married  w/  Child(ren) 

99 

±1 

4 

12 

30 

36 

18 

±3 

3.5 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

4 

11 

36 

34 

16 

±4 

3.5 

±0.1 

Working  Spouse 

99 

±1 

3 

12 

32 

36 

17 

±3 

3.5 

±0.1 

Dual  Service  Spouse 

99 

±1 

3 

10 

37 

34 

16 

±4 

3.5 

±0.1 

GENDER 

Male 

99 

±1 

3 

11 

33 

34 

18 

±2 

3.5 

±0.1 

Enlisted 

99 

±1 

3 

9 

35 

34 

19 

±2 

3.6 

±0.1 

Officers 

100 

±1 

5 

22 

24 

36 

12 

±2 

3.3 

±0.1 

Female 

99 

±1 

2 

10 

38 

35 

15 

±3 

3.5 

±0.1 

Enlisted 

99 

±1 

2 

8 

41 

34 

15 

±4 

3.5 

±0.1 

Officers 

100 

±1 

4 

18 

25 

39 

14 

±4 

3.4 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

3 

10 

36 

32 

19 

±3 

3.5 

±0.1 

E1  -E4 

99 

±2 

3 

9 

39 

31 

18 

±5 

3.5 

±0.1 

E5-E9 

98 

±2 

3 

11 

32 

34 

19 

±4 

3.5 

±0.1 

Army  Officers 

100 

±1 

3 

16 

23 

42 

16 

±3 

3.5 

±0.1 

01-03 

100 

±1 

3 

15 

25 

42 

14 

±5 

3.5 

±0.1 

04-06 

99 

±1 

3 

17 

20 

43 

17 

±5 

3.5 

±0.1 

Navy  Eniisted 

99 

±1 

3 

8 

33 

36 

21 

±4 

3.6 

±0.1 

El  -E4 

99 

±1 

2 

7 

41 

32 

17 

±5 

3.6 

±0.1 

E5-E9 

99 

±1 

3 

9 

26 

38 

23 

±5 

3.7 

±0.1 

Navy  Officers 

100 

±1 

2 

14 

27 

42 

15 

±4 

3.6 

±0.1 

01-03 

100 

±1 

2 

12 

29 

44 

13 

±5 

3.6 

±0.1 

04-06 

100 

±1 

1 

17 

24 

41 

16 

±5 

3.5 

±0.1 

Marine  Corps  Eniisted 

99 

±1 

3 

10 

37 

35 

14 

±4 

3.5 

±0.1 

El  -E4 

99 

±1 

3 

8 

39 

37 

14 

±5 

3.5 

±0.1 

E5-E9 

99 

±1 

3 

14 

34 

33 

16 

±5 

3.4 

±0.1 

Marine  Corps  Officers 

99 

±1 

6 

24 

27 

32 

10 

±3 

3.2 

±0.1 

01-03 

98 

±2 

5 

22 

30 

33 

10 

±4 

3.2 

±0.1 

04-06 

100 

±0 

8 

29 

23 

31 

10 

±4 

3.1 

±0.1 

Air  Force  Eniisted 

99 

±1 

3 

9 

39 

34 

16 

±4 

3.5 

±0.1 

El  -E4 

99 

±1 

2 

6 

48 

31 

14 

±5 

3.5 

±0.1 

E5-E9 

100 

±1 

3 

11 

33 

36 

17 

±5 

3.5 

±0.1 

Air  Force  Officers 

100 

±1 

8 

33 

23 

27 

8 

±4 

2.9 

±0.1 

01-03 

100 

±1 

6 

26 

26 

32 

11 

±5 

3.2 

±0.2 

04-06 

100 

±1 

11 

42 

19 

22 

5 

±5 

2.7 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  following  statements  about  assignments  and  individual  careers? 
e.  Later  in  their  careers,  Service  members  should  be  seeking  assignments  for  depth  of  experience 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Average  Agreeement 


Total 

99 

±1 

2 

11 

33 

39 

15 

±2 

3.5 

±0.1 

Army 

99 

±1 

2 

10 

30 

40 

18 

±3 

3.6 

±0.1 

Navy 

99 

±1 

2 

10 

31 

41 

16 

±3 

3.6 

±0.1 

Marine  Corps 

99 

±1 

2 

11 

34 

41 

12 

±4 

3.5 

±0.1 

Air  Force 

100 

±1 

2 

14 

36 

37 

11 

±3 

3.4 

±0.1 

PAYGRADE 

Eniisted 

99 

±1 

2 

10 

33 

39 

16 

±2 

3.6 

±0.1 

E1-E4 

99 

±1 

1 

9 

37 

39 

14 

±3 

3.5 

±0.1 

E1-E3 

99 

±1 

1 

8 

40 

39 

12 

±4 

3.5 

±0.1 

E4 

99 

±1 

1 

9 

35 

39 

16 

±4 

3.6 

±0.1 

E5-E9 

99 

±1 

2 

11 

30 

40 

17 

±3 

3.6 

±0.1 

E5-E6 

99 

±1 

2 

11 

32 

38 

17 

±3 

3.6 

±0.1 

E7-E9 

100 

±1 

1 

11 

23 

45 

20 

±4 

3.7 

±0.1 

Officers 

99 

±1 

3 

19 

29 

38 

11 

±2 

3.4 

±0.1 

W1-W5 

99 

±2 

2 

12 

34 

38 

15 

±7 

3.5 

±0.1 

01-03 

99 

±1 

3 

16 

29 

41 

12 

±3 

3.4 

±0.1 

04-06 

99 

±1 

3 

24 

27 

36 

10 

±3 

3.3 

±0.1 

LOCATION 

us  (Inci.  Territories) 

99 

±1 

2 

11 

32 

39 

15 

±2 

3.5 

±0.1 

Overseas 

99 

±1 

1 

11 

33 

39 

16 

±3 

3.6 

±0.1 

Europe 

99 

±1 

2 

12 

33 

39 

16 

±4 

3.6 

±0.1 

Asia  and  Pacific 

98 

±2 

1 

12 

32 

39 

16 

±5 

3.6 

±0.1 

On  Base 

99 

±1 

2 

10 

34 

40 

14 

±3 

3.6 

±0.1 

Off  Base 

99 

±1 

2 

12 

31 

39 

16 

±2 

3.5 

±0.1 

EDUCATION 

No  Coiiege 

99 

±1 

2 

9 

35 

39 

15 

±4 

3.6 

±0.1 

Some  Coiiege 

99 

±1 

2 

10 

32 

40 

16 

±2 

3.6 

±0.1 

4-year  Degree 

99 

±1 

2 

13 

31 

40 

15 

±3 

3.5 

±0.1 

Grad/Prof  Degree 

99 

±1 

2 

22 

28 

36 

11 

±3 

3.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

2 

12 

33 

39 

15 

±2 

3.5 

±0.1 

Totai  Minority 

99 

±1 

2 

11 

32 

39 

16 

±2 

3.6 

±0.1 

Non-Hispanic  Black 

98 

±1 

2 

11 

33 

38 

16 

±3 

3.6 

±0.1 

Hispanic 

99 

±1 

2 

11 

33 

39 

15 

±4 

3.5 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  following  statements  about  assignments  and  individual  careers? 
e.  Later  in  their  careers,  Service  members  should  be  seeking  assignments  for  depth  of  experience 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreeement 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±1 

2 

10 

31 

38 

19 

±5 

3.6 

±0.1 

Single  w/o  Child(ren) 

99 

±1 

2 

10 

36 

38 

14 

±3 

3.5 

±0.1 

Married  w/  Child(ren) 

99 

±1 

2 

12 

29 

41 

16 

±3 

3.6 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

3 

11 

35 

38 

13 

±4 

3.5 

±0.1 

Working  Spouse 

100 

±1 

2 

12 

32 

40 

14 

±3 

3.5 

±0.1 

Dual  Service  Spouse 

99 

±1 

2 

11 

33 

38 

16 

±4 

3.5 

±0.1 

GENDER 

Male 

99 

±1 

2 

12 

32 

39 

15 

±2 

3.5 

±0.1 

Enlisted 

99 

±1 

2 

10 

33 

40 

16 

±2 

3.6 

±0.1 

Officers 

99 

±1 

3 

19 

29 

38 

11 

±2 

3.4 

±0.1 

Female 

99 

±1 

2 

10 

34 

39 

15 

±3 

3.5 

±0.1 

Enlisted 

99 

±1 

2 

8 

36 

39 

16 

±4 

3.6 

±0.1 

Officers 

99 

±1 

3 

17 

29 

38 

13 

±4 

3.4 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

2 

10 

31 

39 

19 

±3 

3.6 

±0.1 

El  -E4 

99 

±1 

1 

9 

36 

37 

17 

±5 

3.6 

±0.1 

E5-E9 

99 

±1 

2 

11 

26 

40 

21 

±4 

3.7 

±0.1 

Army  Officers 

99 

±1 

2 

12 

27 

44 

15 

±3 

3.6 

±0.1 

01-03 

100 

±1 

2 

11 

27 

45 

15 

±5 

3.6 

±0.1 

04-06 

99 

±1 

2 

15 

23 

46 

14 

±5 

3.5 

±0.1 

Navy  Enlisted 

99 

±1 

2 

10 

31 

40 

17 

±4 

3.6 

±0.1 

El  -E4 

97 

±2 

2 

8 

35 

41 

13 

±5 

3.5 

±0.1 

E5-E9 

100 

±1 

2 

10 

28 

40 

20 

±5 

3.6 

±0.1 

Navy  Officers 

100 

±1 

1 

14 

30 

44 

11 

±4 

3.5 

±0.1 

01-03 

100 

±1 

1 

11 

29 

48 

11 

±5 

3.6 

±0.1 

04-06 

100 

±1 

1 

17 

31 

40 

12 

±5 

3.5 

±0.1 

Marine  Corps  Enlisted 

99 

±1 

2 

10 

34 

42 

12 

±4 

3.5 

±0.1 

El  -E4 

99 

±2 

1 

11 

36 

39 

12 

±5 

3.5 

±0.1 

E5-E9 

100 

±1 

2 

10 

30 

45 

14 

±5 

3.6 

±0.1 

Marine  Corps  Officers 

100 

±1 

2 

17 

34 

37 

10 

±3 

3.4 

±0.1 

01-03 

100 

±1 

2 

15 

35 

38 

10 

±4 

3.4 

±0.1 

04-06 

100 

±0 

2 

21 

34 

34 

9 

±4 

3.3 

±0.1 

Air  Force  Enlisted 

100 

±1 

1 

10 

38 

39 

12 

±4 

3.5 

±0.1 

El  -E4 

99 

±1 

1 

7 

42 

39 

11 

±5 

3.5 

±0.1 

E5-E9 

100 

±1 

1 

12 

36 

39 

13 

±5 

3.5 

±0.1 

Air  Force  Officers 

99 

±1 

5 

29 

29 

28 

8 

±4 

3.1 

±0.1 

01-03 

99 

±1 

5 

23 

30 

32 

10 

±5 

3.2 

±0.1 

04-06 

99 

±1 

5 

38 

28 

24 

6 

±5 

2.9 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  following  statements  about  assignments  and  individual  careers? 
f.  Later  in  their  careers,  Service  members  should  be  seeking  assignments  for  breadth  of  experience 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreeement 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  99 

±1 

2 

8 

34 

39 

16 

±2 

3.6 

±0.1 

Army  99 

±1 

2 

9 

34 

38 

18 

±3 

3.6 

±0.1 

Navy  99 

±1 

2 

9 

33 

39 

17 

±3 

3.6 

±0.1 

Marine  Corps  99 

±1 

2 

7 

37 

41 

13 

±4 

3.6 

±0.1 

Air  Force  99 

±1 

2 

9 

35 

41 

14 

±3 

3.6 

±0.1 

PAYGRADE 


Eniisted 

99 

±1 

2 

8 

36 

38 

16 

±2 

3.6 

±0.1 

E1-E4 

99 

±1 

2 

7 

43 

36 

12 

±3 

3.5 

±0.1 

E1-E3 

99 

±1 

2 

7 

48 

34 

9 

±4 

3.4 

±0.1 

E4 

99 

±1 

2 

8 

39 

37 

15 

±4 

3.5 

±0.1 

E5-E9 

99 

±1 

2 

9 

30 

40 

19 

±3 

3.6 

±0.1 

E5-E6 

99 

±1 

3 

9 

33 

38 

17 

±3 

3.6 

±0.1 

E7-E9 

99 

±1 

1 

10 

22 

45 

22 

±4 

3.8 

±0.1 

Officers 

100 

±1 

1 

10 

24 

48 

16 

±2 

3.7 

±0.1 

W1-W5 

100 

±0 

1 

8 

26 

47 

18 

±6 

3.7 

±0.1 

01-03 

100 

±1 

2 

11 

27 

45 

15 

±3 

3.6 

±0.1 

04-06 

100 

±1 

1 

11 

19 

52 

18 

±3 

3.7 

±0.1 

LOCATION 


us  (Inci.  Territories) 

99 

±1 

2 

9 

34 

40 

16 

±2 

3.6 

±0.1 

Overseas 

99 

±1 

2 

8 

38 

36 

16 

±3 

3.6 

±0.1 

Europe 

99 

±1 

2 

8 

39 

36 

15 

±5 

3.5 

±0.1 

Asia  and  Pacific 

99 

±2 

1 

10 

37 

36 

16 

±5 

3.6 

±0.1 

On  Base 

99 

±1 

2 

7 

38 

38 

14 

±3 

3.5 

±0.1 

Off  Base 

99 

±1 

2 

9 

31 

40 

17 

±2 

3.6 

±0.1 

EDUCATION 


No  Coiiege 

99 

±1 

2 

8 

40 

37 

13 

±4 

3.5 

±0.1 

Some  Coiiege 

99 

±1 

2 

8 

35 

38 

17 

±2 

3.6 

±0.1 

4-year  Degree 

99 

±1 

1 

9 

28 

44 

17 

±3 

3.7 

±0.1 

Grad/Prof  Degree 

99 

±1 

1 

11 

21 

49 

18 

±3 

3.7 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

99 

±1 

2 

8 

33 

41 

15 

±2 

3.6 

±0.1 

Totai  Minority 

99 

±1 

2 

9 

36 

37 

16 

±2 

3.6 

±0.1 

Non-Hispanic  Black 

99 

±1 

2 

9 

38 

35 

17 

±3 

3.6 

±0.1 

Hispanic 

98 

±1 

2 

9 

35 

38 

16 

±4 

3.6 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  following  statements  about  assignments  and  individual  careers? 
f.  Later  in  their  careers,  Service  members  should  be  seeking  assignments  for  breadth  of  experience 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreeement 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±1 

2 

10 

35 

35 

18 

±5 

3.6 

±0.1 

Single  w/o  Child(ren) 

99 

±1 

2 

7 

40 

37 

13 

±3 

3.5 

±0.1 

Married  w/  Child(ren) 

99 

±1 

2 

9 

28 

42 

18 

±3 

3.7 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

3 

8 

37 

38 

14 

±4 

3.5 

±0.1 

Working  Spouse 

99 

±1 

2 

9 

32 

41 

16 

±3 

3.6 

±0.1 

Dual  Service  Spouse 

99 

±1 

2 

10 

35 

38 

15 

±4 

3.5 

±0.1 

GENDER 

Male 

99 

±1 

2 

9 

34 

40 

16 

±2 

3.6 

±0.1 

Enlisted 

99 

±1 

2 

8 

36 

38 

16 

±2 

3.6 

±0.1 

Officers 

100 

±1 

1 

10 

23 

49 

16 

±2 

3.7 

±0.1 

Female 

99 

±1 

2 

8 

36 

39 

15 

±3 

3.6 

±0.1 

Enlisted 

99 

±1 

2 

7 

39 

38 

14 

±4 

3.6 

±0.1 

Officers 

99 

±1 

1 

11 

25 

46 

17 

±4 

3.7 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

2 

8 

36 

36 

18 

±3 

3.6 

±0.1 

E1  -E4 

99 

±1 

2 

7 

43 

32 

15 

±5 

3.5 

±0.1 

E5-E9 

99 

±1 

2 

8 

28 

41 

21 

±4 

3.7 

±0.1 

Army  Officers 

100 

±1 

2 

12 

26 

45 

16 

±3 

3.6 

±0.1 

01-03 

100 

±1 

2 

13 

29 

41 

15 

±5 

3.5 

±0.1 

04-06 

99 

±1 

2 

14 

20 

48 

16 

±5 

3.6 

±0.1 

Navy  Enlisted 

99 

±1 

2 

8 

34 

38 

17 

±4 

3.6 

±0.1 

El  -E4 

98 

±2 

1 

8 

41 

39 

11 

±5 

3.5 

±0.1 

E5-E9 

99 

±1 

3 

8 

30 

38 

22 

±5 

3.7 

±0.1 

Navy  Officers 

100 

±1 

1 

11 

29 

46 

13 

±4 

3.6 

±0.1 

01-03 

100 

±1 

1 

10 

32 

45 

12 

±5 

3.6 

±0.1 

04-06 

99 

±1 

0 

12 

26 

48 

13 

±5 

3.6 

±0.1 

Marine  Corps  Enlisted 

99 

±1 

2 

7 

38 

40 

13 

±4 

3.5 

±0.1 

El  -E4 

99 

±1 

2 

7 

42 

38 

12 

±5 

3.5 

±0.1 

E5-E9 

100 

±1 

2 

8 

32 

43 

15 

±5 

3.6 

±0.1 

Marine  Corps  Officers 

100 

±1 

1 

6 

25 

52 

16 

±3 

3.7 

±0.1 

01-03 

100 

±1 

1 

6 

27 

51 

15 

±4 

3.7 

±0.1 

04-06 

100 

±1 

1 

6 

21 

55 

17 

±5 

3.8 

±0.1 

Air  Force  Enlisted 

99 

±1 

2 

9 

39 

39 

12 

±4 

3.5 

±0.1 

El  -E4 

99 

±1 

1 

6 

47 

36 

9 

±5 

3.5 

±0.1 

E5-E9 

100 

±1 

2 

11 

33 

40 

14 

±5 

3.5 

±0.1 

Air  Force  Officers 

99 

±1 

1 

9 

17 

52 

20 

±4 

3.8 

±0.1 

01-03 

99 

±1 

2 

10 

21 

48 

19 

±5 

3.7 

±0.1 

04-06 

100 

±1 

0 

7 

13 

58 

22 

±5 

3.9 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  following  statements  about 
g.  Service  members  who  "homestead"  (those  who  stay  in  one  location 
competitive  for  promotion 

1.  Strongly  disagree  2.  Disagree 

4.  Agree  5.  Strongly  agree 


assignments  and  individual  careers? 
longer  than  other  members),  should  be  less 

3.  Neither  agree  nor  disagree 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

OVERALL  AND  SERVICE 

Total 

99 

±1 

17 

24 

31 

16 

12 

±2 

2.8 

±0.1 

Army 

99 

±1 

14 

22 

34 

15 

15 

±3 

2.9 

±0.1 

Navy 

98 

±1 

20 

23 

28 

16 

12 

±3 

2.8 

±0.1 

Marine  Corps 

99 

±1 

16 

24 

33 

17 

10 

±3 

2.8 

±0.1 

Air  Force 

99 

±1 

19 

28 

27 

15 

11 

±3 

2.7 

±0.1 

PAYGRADE 

Enlisted 

99 

±1 

17 

24 

32 

15 

12 

±2 

2.8 

±0.1 

E1-E4 

98 

±1 

13 

24 

41 

15 

8 

±3 

2.8 

±0.1 

E1-E3 

98 

±1 

12 

23 

43 

15 

8 

±4 

2.8 

±0.1 

E4 

98 

±1 

15 

24 

39 

14 

8 

±4 

2.8 

±0.1 

E5-E9 

99 

±1 

21 

24 

24 

15 

16 

±2 

2.8 

±0.1 

E5-E6 

99 

±1 

21 

24 

25 

15 

14 

±3 

2.8 

±0.1 

E7-E9 

99 

±1 

21 

24 

19 

15 

22 

±4 

2.9 

±0.2 

Officers 

100 

±1 

17 

26 

25 

20 

13 

±2 

2.8 

±0.1 

W1-W5 

99 

±1 

21 

22 

23 

16 

18 

±7 

2.9 

±0.2 

01-03 

100 

±1 

16 

26 

27 

20 

11 

±3 

2.8 

±0.1 

04-06 

100 

±1 

18 

26 

22 

20 

13 

±3 

2.8 

±0.1 

LOCATION 

us  (Incl.  Territories) 

99 

±1 

18 

25 

30 

16 

12 

±2 

2.8 

±0.1 

Overseas 

99 

±1 

15 

21 

35 

16 

13 

±3 

2.9 

±0.1 

Europe 

99 

±1 

14 

22 

36 

14 

14 

±4 

2.9 

±0.1 

Asia  and  Pacific 

99 

±2 

16 

21 

34 

16 

13 

±5 

2.9 

±0.1 

On  Base 

99 

±1 

14 

23 

36 

16 

11 

±3 

2.9 

±0.1 

Off  Base 

99 

±1 

19 

25 

27 

16 

13 

±2 

2.8 

±0.1 

EDUCATION 

No  College 

98 

±1 

15 

22 

40 

13 

10 

±4 

2.8 

±0.1 

Some  College 

99 

±1 

18 

25 

28 

16 

13 

±2 

2.8 

±0.1 

4-year  Degree 

99 

±1 

17 

24 

28 

17 

13 

±3 

2.9 

±0.1 

Grad/Prof  Degree 

100 

±1 

17 

26 

23 

20 

14 

±3 

2.9 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

18 

25 

29 

15 

13 

±2 

2.8 

±0.1 

Total  Minority 

98 

±1 

16 

23 

34 

16 

11 

±2 

2.8 

±0.1 

Non-Hispanic  Black 

98 

±1 

16 

24 

32 

15 

12 

±3 

2.8 

±0.1 

Hispanic 

99 

±1 

15 

24 

34 

17 

10 

±4 

2.8 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  following  statements  about  assignments  and  individual  careers? 

g.  Service  members  who  "homestead"  (those  who  stay  in  one  location  longer  than  other  members),  should  be  less 
competitive  for  promotion 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreeement 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

17 

22 

29 

15 

16 

±5 

2.9 

±0.2 

Single  w/o  Child(ren) 

99 

±1 

12 

24 

37 

18 

9 

±3 

2.9 

±0.1 

Married  w/  Child(ren) 

99 

±1 

21 

24 

26 

14 

15 

±2 

2.8 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

19 

25 

29 

16 

11 

±4 

2.7 

±0.1 

Working  Spouse 

99 

±1 

21 

26 

26 

14 

14 

±2 

2.7 

±0.1 

Dual  Service  Spouse 

99 

±1 

17 

26 

31 

13 

12 

±4 

2.8 

±0.1 

GENDER 

Male 

99 

±1 

17 

23 

30 

16 

13 

±2 

2.8 

±0.1 

Enliste(d 

99 

±1 

17 

23 

31 

15 

13 

±2 

2.8 

±0.1 

Officers 

100 

±1 

17 

25 

25 

20 

13 

±2 

2.9 

±0.1 

Female 

99 

±1 

17 

28 

34 

13 

8 

±3 

2.7 

±0.1 

Enliste(d 

98 

±1 

17 

28 

35 

12 

8 

±4 

2.6 

±0.1 

Officers 

99 

±1 

16 

28 

25 

19 

12 

±4 

2.8 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

13 

22 

35 

15 

15 

±3 

3.0 

±0.1 

E1  -E4 

99 

±1 

12 

22 

45 

13 

8 

±5 

2.8 

±0.1 

E5-E9 

99 

±1 

15 

21 

26 

17 

22 

±4 

3.1 

±0.2 

Army  Officers 

100 

±1 

16 

25 

27 

18 

14 

±3 

2.9 

±0.1 

01-03 

100 

±1 

13 

27 

31 

17 

12 

±5 

2.9 

±0.2 

04-06 

99 

±1 

18 

24 

24 

20 

14 

±4 

2.9 

±0.2 

Navy  Eniisted 

98 

±1 

21 

22 

29 

16 

12 

±3 

2.8 

±0.1 

El  -E4 

97 

±2 

13 

20 

40 

18 

9 

±5 

2.9 

±0.2 

E5-E9 

99 

±2 

26 

24 

21 

15 

15 

±5 

2.7 

±0.2 

Navy  Officers 

100 

±1 

20 

26 

26 

18 

10 

±3 

2.7 

±0.1 

01-03 

100 

±1 

20 

26 

27 

19 

8 

±4 

2.7 

±0.2 

04-06 

100 

±1 

19 

27 

24 

18 

12 

±4 

2.8 

±0.2 

Marine  Corps  Eniisted 

99 

±1 

16 

24 

34 

16 

10 

±4 

2.8 

±0.1 

El  -E4 

99 

±1 

16 

24 

37 

15 

8 

±5 

2.8 

±0.2 

E5-E9 

99 

±2 

16 

23 

28 

20 

13 

±5 

2.9 

±0.2 

Marine  Corps  Officers 

99 

±1 

15 

27 

28 

19 

11 

±3 

2.8 

±0.1 

01-03 

99 

±1 

13 

26 

32 

19 

9 

±4 

2.9 

±0.1 

04-06 

99 

±1 

17 

28 

23 

20 

12 

±4 

2.8 

±0.1 

Air  Force  Eniisted 

99 

±1 

20 

28 

29 

13 

10 

±3 

2.7 

±0.1 

El  -E4 

99 

±1 

14 

29 

37 

14 

6 

±5 

2.7 

±0.1 

E5-E9 

99 

±1 

23 

28 

23 

13 

13 

±5 

2.6 

±0.2 

Air  Force  Officers 

99 

±1 

17 

26 

21 

22 

13 

±3 

2.9 

±0.1 

01-03 

99 

±1 

17 

26 

23 

22 

13 

±5 

2.9 

±0.2 

04-06 

100 

±1 

18 

27 

19 

22 

14 

±5 

2.9 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  following  statements 
h.  In  my  Service,  members  who  homestead  do  not  do  as  well  as 

1.  Strongly  disagree  2.  Disagree 

4.  Agree  5.  Strongiy  agree 


about  assignments  and  individual  careers? 
other  Service  members  in  terms  of  promotions 

3.  Neither  agree  nor  disagree 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Average  Agreeement 


Total 

99 

±1 

9 

17 

50 

17 

7 

±2 

3.0 

±0.1 

Army 

99 

±1 

11 

17 

50 

16 

7 

±3 

2.9 

±0.1 

Navy 

99 

±1 

7 

15 

51 

18 

9 

±3 

3.0 

±0.1 

Marine  Corps 

99 

±1 

10 

20 

51 

16 

4 

±4 

2.8 

±0.1 

Air  Force 

99 

±1 

9 

16 

50 

17 

7 

±3 

3.0 

±0.1 

PAYGRADE 

Eniisted 

99 

±1 

10 

17 

51 

15 

7 

±2 

2.9 

±0.1 

E1-E4 

99 

±1 

8 

15 

59 

13 

5 

±3 

2.9 

±0.1 

E1-E3 

99 

±1 

6 

16 

61 

12 

4 

±4 

2.9 

±0.1 

E4 

99 

±1 

9 

14 

57 

14 

6 

±4 

2.9 

±0.1 

E5-E9 

99 

±1 

12 

19 

45 

16 

8 

±3 

2.9 

±0.1 

E5-E6 

99 

±1 

12 

18 

47 

16 

7 

±3 

2.9 

±0.1 

E7-E9 

100 

±1 

11 

23 

38 

17 

10 

±4 

2.9 

±0.1 

Officers 

100 

±1 

6 

14 

46 

25 

10 

±2 

3.2 

±0.1 

W1-W5 

100 

±1 

13 

22 

44 

16 

6 

±6 

2.8 

±0.1 

01-03 

100 

±1 

5 

14 

52 

22 

8 

±3 

3.1 

±0.1 

04-06 

100 

±1 

6 

13 

38 

31 

13 

±3 

3.3 

±0.1 

LOCATION 

US  (Inci.  Territories) 

99 

±1 

9 

17 

50 

17 

7 

±2 

3.0 

±0.1 

Overseas 

99 

±1 

9 

16 

52 

15 

7 

±3 

2.9 

±0.1 

Europe 

99 

±1 

9 

16 

55 

14 

7 

±4 

2.9 

±0.1 

Asia  and  Pacific 

99 

±1 

9 

18 

51 

15 

7 

±5 

2.9 

±0.1 

On  Base 

99 

±1 

9 

16 

55 

15 

5 

±3 

2.9 

±0.1 

Off  Base 

99 

±1 

10 

17 

47 

18 

9 

±2 

3.0 

±0.1 

EDUCATION 

No  Coiiege 

99 

±1 

8 

16 

57 

13 

5 

±4 

2.9 

±0.1 

Some  Coiiege 

99 

±1 

11 

18 

49 

15 

7 

±2 

2.9 

±0.1 

4-year  Degree 

100 

±1 

7 

15 

50 

20 

8 

±3 

3.1 

±0.1 

Grad/Prof  Degree 

100 

±1 

6 

13 

40 

28 

13 

±3 

3.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

9 

16 

50 

17 

7 

±2 

3.0 

±0.1 

Totai  Minority 

99 

±1 

10 

17 

50 

16 

7 

±2 

2.9 

±0.1 

Non-Hispanic  Black 

99 

±1 

11 

18 

50 

14 

7 

±3 

2.9 

±0.1 

Hispanic 

98 

±1 

9 

17 

48 

17 

8 

±4 

3.0 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  assignments  and  individuai  careers? 
h.  In  my  Service,  members  who  homestead  do  not  do  as  well  as  other  Service  members  in  terms  of  promotions 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreeement 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/  Child(ren) 

99 

±1 

11 

20 

46 

16 

8 

±5 

2.9 

±0.1 

Single  w/o  Child(ren) 

99 

±1 

7 

15 

58 

15 

5 

±3 

3.0 

±0.1 

Married  w/  Child(ren) 

100 

±1 

11 

17 

45 

18 

9 

±3 

3.0 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

9 

18 

50 

16 

7 

±4 

2.9 

±0.1 

Working  Spouse 

99 

±1 

11 

19 

45 

17 

9 

±3 

2.9 

±0.1 

Dual  Service  Spouse 

99 

±1 

9 

18 

47 

19 

7 

±4 

3.0 

±0.1 

GENDER 

Male 

99 

±1 

10 

17 

50 

17 

7 

±2 

3.0 

±0.1 

Enlisted 

99 

±1 

10 

17 

51 

15 

7 

±2 

2.9 

±0.1 

Officers 

100 

±1 

6 

14 

45 

25 

10 

±2 

3.2 

±0.1 

Female 

99 

±1 

9 

17 

53 

13 

8 

±3 

2.9 

±0.1 

Enlisted 

99 

±1 

9 

18 

54 

12 

8 

±4 

2.9 

±0.1 

Officers 

99 

±1 

6 

14 

49 

23 

9 

±4 

3.1 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

11 

16 

50 

15 

7 

±3 

2.9 

±0.1 

E1  -E4 

99 

±1 

9 

12 

60 

13 

6 

±5 

2.9 

±0.1 

E5-E9 

99 

±1 

14 

21 

41 

17 

8 

±4 

2.8 

±0.1 

Army  Officers 

100 

±1 

8 

19 

47 

20 

7 

±3 

3.0 

±0.1 

01-03 

100 

±1 

6 

19 

52 

17 

5 

±5 

3.0 

±0.1 

04-06 

99 

±1 

8 

17 

41 

25 

10 

±5 

3.1 

±0.1 

Navy  Enlisted 

99 

±1 

8 

16 

51 

16 

9 

±4 

3.0 

±0.1 

El  -E4 

98 

±2 

6 

14 

61 

14 

6 

±5 

3.0 

±0.1 

E5-E9 

100 

±1 

9 

17 

45 

18 

11 

±5 

3.0 

±0.1 

Navy  Officers 

100 

±1 

6 

13 

46 

25 

9 

±4 

3.2 

±0.1 

01-03 

100 

±0 

5 

12 

51 

24 

8 

±5 

3.2 

±0.1 

04-06 

100 

±1 

6 

15 

41 

28 

10 

±5 

3.2 

±0.1 

Marine  Corps  Enlisted 

99 

±1 

10 

20 

51 

16 

4 

±4 

2.8 

±0.1 

El  -E4 

99 

±2 

10 

19 

53 

14 

3 

±5 

2.8 

±0.1 

E5-E9 

99 

±1 

10 

21 

47 

17 

4 

±5 

2.8 

±0.1 

Marine  Corps  Officers 

100 

±1 

7 

16 

52 

18 

6 

±3 

3.0 

±0.1 

01-03 

99 

±1 

5 

14 

60 

16 

5 

±4 

3.0 

±0.1 

04-06 

100 

±0 

6 

16 

43 

25 

10 

±4 

3.2 

±0.1 

Air  Force  Enlisted 

99 

±1 

11 

18 

52 

13 

6 

±4 

2.8 

±0.1 

El  -E4 

99 

±1 

7 

17 

60 

13 

4 

±5 

2.9 

±0.1 

E5-E9 

99 

±1 

14 

18 

47 

14 

7 

±5 

2.8 

±0.1 

Air  Force  Officers 

100 

±1 

3 

9 

42 

32 

14 

±4 

3.4 

±0.1 

01-03 

99 

±1 

3 

10 

50 

25 

11 

±5 

3.3 

±0.1 

04-06 

100 

±1 

3 

8 

32 

40 

17 

±5 

3.6 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  following  statements  about  assignments  and  individual  careers? 
i.  Spouses'  careers/employment  should  be  taken  into  consideration  in  the  military  assignment  process 

1.  Strongly  disagree  2.  Disagree  3.  Neither  agree  nor  disagree 

4.  Agree  5.  Strongly  agree 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Average  Agreeement 


Total 

99 

±1 

6 

11 

23 

34 

26 

±2 

3.6 

±0.1 

Army 

99 

±1 

4 

9 

20 

36 

31 

±3 

3.8 

±0.1 

Navy 

99 

±1 

5 

10 

21 

36 

28 

±3 

3.7 

±0.1 

Marine  Corps 

99 

±1 

6 

10 

26 

35 

23 

±4 

3.6 

±0.1 

Air  Force 

100 

±1 

9 

15 

26 

30 

20 

±3 

3.4 

±0.1 

PAYGRADE 

Eniisted 

99 

±1 

5 

10 

23 

34 

28 

±2 

3.7 

±0.1 

E1-E4 

99 

±1 

3 

6 

21 

38 

32 

±3 

3.9 

±0.1 

E1-E3 

99 

±1 

2 

6 

23 

39 

31 

±4 

3.9 

±0.1 

E4 

99 

±1 

3 

6 

20 

37 

34 

±4 

3.9 

±0.1 

E5-E9 

100 

±1 

8 

14 

24 

31 

23 

±3 

3.5 

±0.1 

E5-E6 

99 

±1 

7 

12 

23 

32 

26 

±3 

3.6 

±0.1 

E7-E9 

100 

±1 

11 

19 

25 

28 

16 

±4 

3.2 

±0.1 

Officers 

100 

±1 

8 

17 

23 

35 

17 

±2 

3.4 

±0.1 

W1-W5 

99 

±1 

10 

18 

24 

27 

22 

±7 

3.3 

±0.2 

01-03 

100 

±1 

6 

13 

22 

39 

20 

±3 

3.5 

±0.1 

04-06 

100 

±1 

10 

22 

24 

31 

13 

±3 

3.1 

±0.1 

LOCATION 

us  (Inci.  Territories) 

99 

±1 

6 

11 

22 

34 

26 

±2 

3.6 

±0.1 

Overseas 

99 

±1 

6 

10 

24 

35 

25 

±3 

3.6 

±0.1 

Europe 

100 

±1 

6 

11 

25 

35 

22 

±4 

3.6 

±0.1 

Asia  and  Pacific 

99 

±1 

6 

10 

22 

34 

28 

±5 

3.7 

±0.1 

On  Base 

99 

±1 

5 

9 

22 

37 

27 

±3 

3.7 

±0.1 

Off  Base 

100 

±1 

7 

12 

23 

33 

26 

±2 

3.6 

±0.1 

EDUCATION 

No  Coiiege 

99 

±1 

4 

7 

21 

36 

31 

±4 

3.8 

±0.1 

Some  Coiiege 

99 

±1 

6 

11 

24 

34 

26 

±2 

3.6 

±0.1 

4-year  Degree 

100 

±1 

8 

14 

21 

34 

23 

±3 

3.5 

±0.1 

Grad/Prof  Degree 

100 

±1 

9 

19 

23 

34 

15 

±3 

3.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

7 

13 

22 

35 

23 

±2 

3.5 

±0.1 

Totai  Minority 

99 

±1 

4 

8 

23 

34 

30 

±2 

3.8 

±0.1 

Non-Hispanic  Black 

99 

±1 

5 

8 

24 

33 

31 

±3 

3.8 

±0.1 

Hispanic 

99 

±1 

4 

8 

24 

35 

30 

±4 

3.8 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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73.  How  much  do  you  agree  or  disagree  with  the  foiiowing  statements  about  assignments  and  individuai  careers? 
i.  Spouses'  careers/employment  should  be  taken  into  consideration  in  the  military  assignment  process 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Agreeement 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±2 

6 

10 

23 

34 

28 

±5 

3.7 

±0.2 

Single  w/o  Child(ren) 

99 

±1 

5 

9 

22 

39 

25 

±3 

3.7 

±0.1 

Married  w/  Child(ren) 

100 

±1 

7 

14 

24 

30 

24 

±2 

3.5 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

4 

8 

20 

36 

32 

±4 

3.8 

±0.1 

Working  Spouse 

100 

±1 

5 

12 

23 

31 

29 

±3 

3.7 

±0.1 

Dual  Service  Spouse 

99 

±1 

5 

10 

22 

35 

28 

±4 

3.7 

±0.1 

GENDER 

Male 

99 

±1 

6 

11 

22 

34 

26 

±2 

3.6 

±0.1 

Enlisted 

99 

±1 

5 

10 

22 

34 

28 

±2 

3.7 

±0.1 

Officers 

100 

±1 

9 

17 

23 

35 

16 

±2 

3.3 

±0.1 

Female 

99 

±1 

6 

11 

23 

34 

26 

±3 

3.6 

±0.1 

Enlisted 

99 

±1 

6 

10 

23 

34 

26 

±4 

3.6 

±0.1 

Officers 

100 

±1 

5 

14 

23 

34 

24 

±4 

3.6 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

3 

8 

20 

36 

33 

±3 

3.9 

±0.1 

E1  -E4 

99 

±1 

2 

5 

19 

39 

36 

±5 

4.0 

±0.1 

E5-E9 

99 

±1 

5 

11 

21 

33 

31 

±4 

3.7 

±0.1 

Army  Officers 

100 

±1 

6 

15 

22 

37 

19 

±3 

3.5 

±0.1 

01-03 

100 

±0 

4 

11 

21 

43 

20 

±5 

3.6 

±0.1 

04-06 

99 

±1 

8 

21 

22 

34 

15 

±5 

3.3 

±0.2 

Navy  Enlisted 

99 

±1 

5 

9 

21 

36 

29 

±4 

3.8 

±0.1 

El  -E4 

98 

±2 

2 

6 

21 

37 

35 

±5 

4.0 

±0.1 

E5-E9 

100 

±1 

7 

11 

21 

35 

26 

±5 

3.6 

±0.2 

Navy  Officers 

100 

±1 

8 

15 

23 

39 

16 

±3 

3.4 

±0.1 

01-03 

100 

±0 

7 

12 

21 

40 

21 

±5 

3.5 

±0.2 

04-06 

100 

±1 

9 

17 

25 

38 

10 

±5 

3.2 

±0.2 

Marine  Corps  Enlisted 

99 

±1 

6 

9 

26 

36 

24 

±4 

3.6 

±0.1 

El  -E4 

99 

±1 

5 

6 

26 

38 

25 

±5 

3.7 

±0.2 

E5-E9 

100 

±1 

7 

12 

27 

33 

22 

±5 

3.5 

±0.2 

Marine  Corps  Officers 

100 

±1 

12 

20 

23 

33 

12 

±3 

3.1 

±0.1 

01-03 

100 

±1 

8 

14 

22 

39 

15 

±4 

3.4 

±0.1 

04-06 

100 

±0 

16 

26 

23 

26 

9 

±4 

2.8 

±0.1 

Air  Force  Enlisted 

99 

±1 

9 

14 

26 

30 

21 

±3 

3.4 

±0.1 

^^B 

El  -E4 

100 

±1 

3 

5 

23 

38 

31 

±5 

3.9 

±0.1 

E5-E9 

99 

±1 

13 

21 

29 

24 

13 

±5 

3.0 

±0.2 

Air  Force  Officers 

100 

±1 

10 

19 

23 

30 

18 

±4 

3.3 

±0.1 

^^B 

01-03 

100 

±1 

8 

14 

22 

34 

22 

±5 

3.5 

±0.2 

04-06 

100 

±1 

12 

25 

25 

25 

13 

±5 

3.0 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
a.  Short  tour/unaccompanied  tour  to  England 

1.  Highly  undesirable  2.  Undesirable 

4.  Desirable  5.  Highly  desirable 


3.  Neither  desirable  nor  undesirable 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

OVERALL  AND  SERVICE 

Total 

99 

±1 

36 

16 

12 

18 

18 

±2 

2.7 

±0.1 

Army 

99 

±1 

36 

17 

12 

16 

19 

±3 

2.7 

±0.1 

Navy 

98 

±1 

33 

17 

12 

21 

17 

±3 

2.7 

±0.1 

Marine  Corps 

99 

±1 

23 

13 

13 

26 

25 

±3 

3.2 

±0.1 

Air  Force 

99 

±1 

46 

14 

10 

15 

15 

±3 

2.4 

±0.1 

PAYGRADE 

Enlisted 

99 

±1 

34 

15 

12 

19 

19 

±2 

2.7 

±0.1 

E1-E4 

99 

±1 

23 

10 

12 

26 

29 

±3 

3.3 

±0.1 

E1-E3 

98 

±1 

16 

9 

12 

30 

33 

±4 

3.5 

±0.2 

E4 

99 

±1 

29 

11 

11 

23 

25 

±3 

3.0 

±0.2 

E5-E9 

99 

±1 

45 

19 

13 

13 

11 

±3 

2.3 

±0.1 

E5-E6 

99 

±1 

43 

18 

12 

15 

12 

±3 

2.4 

±0.1 

E7-E9 

99 

±1 

48 

23 

14 

8 

7 

±4 

2.0 

±0.2 

■ 

Officers 

99 

±1 

45 

21 

9 

13 

12 

±2 

2.2 

±0.1 

W1-W5 

99 

±1 

43 

23 

10 

15 

9 

±8 

2.2 

±0.2 

01-03 

99 

±1 

39 

19 

7 

17 

18 

±3 

2.5 

±0.1 

04-06 

99 

±1 

54 

23 

10 

8 

5 

±3 

1.9 

±0.1 

■ 

LOCATION 

us  (Incl.  Territories) 

99 

±1 

37 

16 

12 

18 

18 

±2 

2.6 

±0.1 

Overseas 

98 

±1 

34 

15 

11 

20 

20 

±3 

2.8 

±0.1 

Europe 

99 

±1 

39 

16 

11 

18 

16 

±4 

2.5 

±0.2 

Asia  and  Pacific 

98 

±1 

30 

12 

11 

22 

24 

±4 

3.0 

±0.2 

On  Base 

98 

±1 

29 

12 

11 

23 

24 

±3 

3.0 

±0.1 

Off  Base 

99 

±1 

41 

18 

12 

15 

14 

±2 

2.4 

±0.1 

EDUCATION 

No  College 

99 

±1 

27 

12 

15 

25 

21 

±3 

3.0 

±0.1 

Some  College 

99 

±1 

37 

16 

11 

18 

19 

±2 

2.6 

±0.1 

4-year  Degree 

99 

±1 

39 

19 

10 

16 

17 

±3 

2.5 

±0.1 

Grad/Prof  Degree 

99 

±1 

51 

22 

9 

9 

8 

±3 

2.0 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

39 

15 

10 

17 

18 

±2 

2.6 

±0.1 

Total  Minority 

98 

±1 

32 

16 

14 

20 

18 

±2 

2.8 

±0.1 

Non-Hispanic  Black 

97 

±1 

35 

18 

14 

19 

14 

±3 

2.6 

±0.1 

Hispanic 

99 

±1 

31 

15 

13 

20 

20 

±3 

2.8 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
a.  Short  tour/unaccompanied  tour  to  England 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±1 

33 

18 

18 

15 

16 

±5 

2.6 

±0.2 

Single  w/o  Child(ren) 

99 

±1 

6 

6 

10 

38 

40 

±3 

4.0 

±0.1 

Married  w/  Child(ren) 

99 

±1 

55 

22 

12 

6 

5 

±3 

1.8 

±0.1 

■ 

Married  w/o  Child(ren) 

99 

±1 

52 

19 

12 

10 

7 

±4 

2.0 

±0.1 

■ 

Working  Spouse 

99 

±1 

53 

22 

12 

8 

5 

±3 

1.9 

±0.1 

■ 

Dual  Service  Spouse 

99 

±1 

58 

21 

12 

5 

4 

±4 

1.8 

±0.1 

■ 

GENDER 

Male 

99 

±1 

35 

16 

12 

18 

18 

±2 

2.7 

±0.1 

Enliste(d 

99 

±1 

34 

15 

12 

19 

20 

±2 

2.8 

±0.1 

Officers 

99 

±1 

45 

22 

9 

13 

11 

±2 

2.2 

±0.1 

Female 

98 

±1 

41 

14 

10 

18 

17 

±3 

2.6 

±0.1 

Enliste(d 

98 

±2 

39 

14 

10 

19 

17 

±3 

2.6 

±0.1 

Officers 

99 

±1 

49 

15 

7 

13 

17 

±4 

2.3 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

35 

16 

12 

16 

20 

±3 

2.7 

±0.1 

El  -E4 

99 

±1 

27 

11 

13 

21 

28 

±5 

3.1 

±0.2 

E5-E9 

98 

±2 

42 

21 

12 

11 

13 

±4 

2.3 

±0.2 

Army  Officers 

99 

±1 

42 

22 

10 

13 

12 

±3 

2.3 

±0.1 

01-03 

99 

±1 

34 

21 

9 

17 

19 

±5 

2.7 

±0.2 

04-06 

99 

±1 

52 

25 

12 

7 

5 

±5 

1.9 

±0.2 

■ 

Navy  Eniisted 

98 

±1 

31 

16 

13 

23 

18 

±3 

2.8 

±0.1 

El  -E4 

98 

±2 

16 

11 

14 

32 

27 

±5 

3.4 

±0.2 

E5-E9 

99 

±1 

41 

20 

12 

16 

11 

±5 

2.4 

±0.2 

Navy  Officers 

99 

±1 

48 

20 

7 

13 

13 

±4 

2.2 

±0.1 

01-03 

99 

±1 

41 

18 

7 

16 

18 

±5 

2.5 

±0.2 

04-06 

99 

±1 

55 

21 

8 

9 

7 

±5 

1.9 

±0.2 

■ 

Marine  Corps  Eniisted 

99 

±1 

21 

12 

13 

27 

26 

±4 

3.3 

±0.1 

El  -E4 

99 

±2 

15 

8 

9 

33 

35 

±5 

3.6 

±0.2 

E5-E9 

99 

±1 

31 

19 

19 

18 

13 

±5 

2.6 

±0.2 

Marine  Corps  Officers 

99 

±1 

36 

20 

12 

18 

14 

±3 

2.5 

±0.1 

^B 

01-03 

99 

±1 

30 

16 

10 

24 

20 

±4 

2.9 

±0.2 

04-06 

99 

±1 

44 

26 

14 

10 

5 

±4 

2.1 

±0.2 

■ 

Air  Force  Eniisted 

99 

±1 

45 

13 

10 

16 

16 

±4 

2.5 

±0.1 

^B 

El  -E4 

99 

±1 

31 

9 

9 

23 

28 

±5 

3.1 

±0.2 

E5-E9 

99 

±1 

55 

16 

11 

10 

8 

±5 

2.0 

±0.2 

■ 

Air  Force  Officers 

99 

±1 

50 

21 

7 

11 

11 

±4 

2.1 

±0.1 

■ 

01-03 

99 

±2 

45 

19 

6 

14 

16 

±5 

2.4 

±0.2 

04-06 

99 

±1 

57 

23 

9 

7 

4 

±5 

1.8 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
b.  Long  tour/accompanied  tour  to  England 

1.  Highly  undesirable  2.  Undesirable 

4.  Desirable  5.  Highly  desirable 


3.  Neither  desirable  nor  undesirable 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

OVERALL  AND  SERVICE 

Total 

99 

±1 

10 

10 

15 

28 

37 

±2 

3.7 

±0.1 

Army 

99 

±1 

9 

9 

13 

28 

40 

±3 

3.8 

±0.1 

Navy 

98 

±1 

11 

11 

17 

28 

33 

±3 

3.6 

±0.1 

Marine  Corps 

99 

±1 

7 

10 

17 

28 

38 

±3 

3.8 

±0.1 

Air  Force 

99 

±1 

11 

10 

16 

29 

34 

±3 

3.6 

±0.1 

PAYGRADE 

Enlisted 

99 

±1 

11 

10 

16 

27 

36 

±2 

3.7 

±0.1 

E1-E4 

98 

±1 

8 

10 

17 

27 

38 

±3 

3.8 

±0.1 

E1-E3 

98 

±1 

7 

10 

17 

27 

38 

±4 

3.8 

±0.1 

E4 

99 

±1 

9 

10 

16 

27 

37 

±4 

3.7 

±0.1 

E5-E9 

99 

±1 

13 

10 

16 

28 

34 

±3 

3.6 

±0.1 

E5-E6 

99 

±1 

12 

10 

15 

27 

36 

±3 

3.7 

±0.1 

E7-E9 

99 

±1 

15 

11 

19 

29 

27 

±4 

3.4 

±0.2 

Officers 

99 

±1 

7 

9 

11 

32 

41 

±2 

3.9 

±0.1 

W1-W5 

99 

±1 

12 

9 

11 

31 

36 

±7 

3.7 

±0.2 

01-03 

99 

±1 

6 

8 

10 

32 

44 

±3 

4.0 

±0.1 

04-06 

99 

±1 

8 

11 

12 

31 

38 

±3 

3.8 

±0.1 

LOCATION 

us  (Incl.  Territories) 

99 

±1 

10 

10 

16 

29 

36 

±2 

3.7 

±0.1 

Overseas 

99 

±1 

10 

10 

14 

25 

41 

±3 

3.8 

±0.1 

Europe 

99 

±1 

11 

10 

14 

25 

40 

±4 

3.7 

±0.2 

Asia  and  Pacific 

98 

±1 

8 

8 

14 

26 

44 

±5 

3.9 

±0.2 

On  Base 

99 

±1 

9 

10 

15 

29 

38 

±3 

3.8 

±0.1 

Off  Base 

99 

±1 

11 

10 

16 

28 

36 

±2 

3.7 

±0.1 

EDUCATION 

No  College 

99 

±1 

11 

11 

19 

26 

32 

±4 

3.6 

±0.1 

Some  College 

99 

±1 

10 

10 

15 

28 

37 

±2 

3.7 

±0.1 

4-year  Degree 

99 

±1 

8 

8 

11 

30 

43 

±3 

3.9 

±0.1 

Grad/Prof  Degree 

99 

±1 

8 

10 

12 

31 

39 

±3 

3.8 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

10 

10 

15 

29 

37 

±2 

3.7 

±0.1 

Total  Minority 

98 

±1 

11 

10 

16 

27 

36 

±2 

3.7 

±0.1 

Non-Hispanic  Black 

97 

±1 

14 

12 

16 

26 

32 

±3 

3.5 

±0.1 

Hispanic 

99 

±1 

8 

10 

17 

26 

39 

±4 

3.8 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
b.  Long  tour/accompanied  tour  to  England 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±1 

10 

8 

22 

27 

33 

±5 

3.7 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

9 

13 

17 

28 

33 

±3 

3.6 

±0.1 

Married  w/  Child(ren) 

99 

±1 

11 

9 

14 

28 

38 

±2 

3.7 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

10 

7 

12 

29 

42 

±4 

3.8 

±0.1 

Working  Spouse 

99 

±1 

11 

9 

14 

30 

37 

±3 

3.7 

±0.1 

Dual  Service  Spouse 

98 

±1 

9 

6 

13 

28 

44 

±4 

3.9 

±0.1 

GENDER 

Male 

99 

±1 

10 

10 

16 

28 

36 

±2 

3.7 

±0.1 

Enliste(j 

99 

±1 

11 

10 

17 

28 

35 

±2 

3.7 

±0.1 

Officers 

99 

±1 

7 

9 

11 

32 

41 

±2 

3.9 

±0.1 

Female 

98 

±1 

10 

12 

13 

27 

38 

±3 

3.7 

±0.1 

Enliste(d 

98 

±2 

10 

12 

13 

26 

38 

±4 

3.7 

±0.1 

Officers 

99 

±1 

10 

10 

10 

30 

40 

±4 

3.8 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

10 

9 

14 

27 

40 

±3 

3.8 

±0.1 

E1  -E4 

99 

±1 

9 

10 

15 

27 

38 

±5 

3.8 

±0.2 

E5-E9 

99 

±1 

11 

8 

13 

28 

42 

±4 

3.8 

±0.1 

Army  Officers 

99 

±1 

7 

8 

11 

32 

42 

±3 

3.9 

±0.1 

01-03 

99 

±1 

5 

8 

10 

31 

47 

±5 

4.1 

±0.2 

04-06 

98 

±2 

9 

9 

13 

33 

37 

±5 

3.8 

±0.2 

Navy  Eniisted 

98 

±1 

12 

11 

18 

27 

32 

±4 

3.6 

±0.1 

El  -E4 

97 

±2 

7 

10 

20 

28 

35 

±5 

3.7 

±0.2 

E5-E9 

99 

±1 

16 

12 

16 

26 

30 

±5 

3.4 

±0.2 

Navy  Officers 

99 

±1 

7 

10 

11 

32 

41 

±4 

3.9 

±0.1 

01-03 

99 

±1 

6 

9 

11 

32 

42 

±5 

4.0 

±0.2 

04-06 

99 

±2 

6 

10 

10 

33 

41 

±5 

3.9 

±0.2 

Marine  Corps  Eniisted 

99 

±1 

7 

11 

17 

28 

37 

±4 

3.8 

±0.1 

El  -E4 

99 

±2 

6 

11 

17 

30 

35 

±5 

3.8 

±0.2 

E5-E9 

99 

±1 

7 

10 

18 

24 

41 

±5 

3.8 

±0.2 

Marine  Corps  Officers 

99 

±1 

7 

7 

14 

30 

43 

±3 

3.9 

±0.1 

01-03 

99 

±1 

6 

6 

15 

29 

45 

±4 

4.0 

±0.1 

04-06 

99 

±1 

7 

8 

12 

32 

41 

±4 

3.9 

±0.1 

Air  Force  Eniisted 

99 

±1 

12 

10 

17 

28 

33 

±3 

3.6 

±0.1 

El  -E4 

99 

±1 

11 

9 

15 

24 

42 

±5 

3.8 

±0.2 

E5-E9 

99 

±1 

13 

11 

19 

30 

26 

±5 

3.4 

±0.2 

Air  Force  Officers 

98 

±1 

8 

11 

10 

31 

40 

±4 

3.9 

±0.1 

01-03 

98 

±2 

6 

8 

8 

34 

43 

±5 

4.0 

±0.2 

04-06 

99 

±1 

10 

14 

12 

28 

36 

±5 

3.7 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
c.  Short  tour/unaccompanied  tour  to  Germany 

1.  Highly  undesirable  2.  Undesirable 

4.  Desirable  5.  Highly  desirable 


3.  Neither  desirable  nor  undesirable 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

OVERALL  AND  SERVICE 

Total 

98 

±1 

37 

16 

12 

18 

17 

±2 

2.6 

±0.1 

Army 

99 

±1 

38 

18 

12 

16 

16 

±3 

2.6 

±0.1 

Navy 

98 

±1 

34 

18 

15 

18 

16 

±3 

2.6 

±0.1 

Marine  Corps 

98 

±1 

23 

14 

13 

24 

25 

±3 

3.1 

±0.1 

Air  Force 

99 

±1 

45 

14 

9 

16 

16 

±3 

2.4 

±0.1 

PAYGRADE 

Enlisted 

98 

±1 

35 

15 

13 

19 

18 

±2 

2.7 

±0.1 

E1-E4 

98 

±1 

23 

11 

12 

25 

28 

±3 

3.3 

±0.1 

E1-E3 

98 

±2 

16 

9 

11 

29 

34 

±4 

3.6 

±0.2 

E4 

99 

±1 

30 

12 

13 

22 

23 

±3 

3.0 

±0.2 

E5-E9 

98 

±1 

45 

20 

13 

12 

10 

±3 

2.2 

±0.1 

E5-E6 

98 

±1 

44 

18 

13 

14 

11 

±3 

2.3 

±0.1 

E7-E9 

98 

±1 

50 

24 

13 

9 

5 

±5 

2.0 

±0.1 

■ 

Officers 

99 

±1 

47 

21 

9 

12 

11 

±2 

2.2 

±0.1 

W1-W5 

98 

±2 

44 

24 

11 

14 

7 

±8 

2.1 

±0.2 

■ 

01-03 

99 

±1 

41 

19 

8 

15 

16 

±3 

2.5 

±0.1 

04-06 

99 

±1 

54 

24 

9 

8 

5 

±3 

1.8 

±0.1 

■ 

LOCATION 

us  (Incl.  Territories) 

98 

±1 

37 

16 

12 

17 

17 

±2 

2.6 

±0.1 

Overseas 

98 

±1 

34 

16 

12 

20 

18 

±3 

2.7 

±0.1 

Europe 

99 

±1 

39 

18 

12 

16 

14 

±4 

2.5 

±0.2 

Asia  and  Pacific 

98 

±2 

31 

13 

10 

23 

23 

±4 

2.9 

±0.2 

On  Base 

98 

±1 

29 

13 

12 

22 

23 

±3 

3.0 

±0.1 

Off  Base 

99 

±1 

42 

19 

12 

14 

13 

±2 

2.4 

±0.1 

EDUCATION 

No  College 

98 

±1 

28 

13 

16 

22 

22 

±3 

3.0 

±0.1 

Some  College 

98 

±1 

38 

16 

11 

17 

17 

±2 

2.6 

±0.1 

4-year  Degree 

99 

±1 

41 

19 

10 

15 

15 

±3 

2.4 

±0.1 

Grad/Prof  Degree 

99 

±1 

51 

22 

10 

10 

8 

±3 

2.0 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

39 

16 

11 

17 

18 

±2 

2.6 

±0.1 

Total  Minority 

98 

±1 

33 

17 

14 

19 

17 

±2 

2.7 

±0.1 

Non-Hispanic  Black 

97 

±1 

37 

17 

14 

18 

14 

±3 

2.5 

±0.1 

Hispanic 

98 

±1 

31 

17 

14 

19 

19 

±3 

2.8 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
c.  Short  tour/unaccompanied  tour  to  Germany 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±1 

36 

18 

15 

14 

17 

±5 

2.6 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

6 

7 

12 

36 

38 

±3 

3.9 

±0.1 

Married  w/  Child(ren) 

99 

±1 

56 

22 

12 

6 

4 

±3 

1.8 

±0.1 

■ 

Married  w/o  Child(ren) 

98 

±1 

52 

21 

12 

9 

7 

±4 

2.0 

±0.1 

■ 

Working  Spouse 

98 

±1 

54 

22 

12 

8 

5 

±3 

1.9 

±0.1 

■ 

Dual  Service  Spouse 

98 

±1 

59 

20 

11 

5 

5 

±4 

1.8 

±0.1 

■ 

GENDER 

Male 

98 

±1 

36 

17 

12 

17 

18 

±2 

2.6 

±0.1 

Enliste(d 

98 

±1 

34 

16 

13 

18 

19 

±2 

2.7 

±0.1 

Officers 

99 

±1 

46 

22 

9 

12 

10 

±2 

2.2 

±0.1 

Female 

98 

±1 

41 

15 

10 

18 

15 

±3 

2.5 

±0.1 

Enliste(d 

98 

±2 

40 

14 

11 

19 

16 

±3 

2.6 

±0.1 

Officers 

99 

±1 

49 

16 

8 

13 

14 

±4 

2.3 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

36 

17 

12 

17 

18 

±3 

2.6 

±0.1 

E1  -E4 

99 

±1 

26 

12 

14 

22 

26 

±5 

3.1 

±0.2 

E5-E9 

98 

±2 

46 

22 

11 

11 

10 

±4 

2.2 

±0.2 

Army  Officers 

99 

±1 

45 

24 

10 

13 

9 

±3 

2.2 

±0.1 

01-03 

99 

±1 

40 

22 

9 

16 

13 

±5 

2.4 

±0.2 

04-06 

99 

±1 

52 

26 

10 

7 

4 

±5 

1.8 

±0.1 

■ 

Navy  Eniisted 

97 

±2 

32 

17 

16 

19 

16 

±4 

2.7 

±0.1 

El  -E4 

97 

±2 

17 

12 

17 

27 

26 

±5 

3.3 

±0.2 

E5-E9 

98 

±2 

42 

21 

15 

13 

9 

±5 

2.3 

±0.2 

Navy  Officers 

99 

±1 

48 

20 

8 

14 

11 

±4 

2.2 

±0.1 

01-03 

99 

±2 

42 

17 

8 

17 

15 

±5 

2.4 

±0.2 

04-06 

99 

±1 

55 

22 

7 

10 

6 

±5 

1.9 

±0.2 

■ 

Marine  Corps  Eniisted 

98 

±1 

22 

13 

13 

25 

26 

±4 

3.2 

±0.1 

El  -E4 

98 

±2 

16 

8 

10 

31 

34 

±5 

3.6 

±0.2 

E5-E9 

98 

±2 

31 

21 

19 

15 

13 

±5 

2.6 

±0.2 

Marine  Corps  Officers 

99 

±1 

35 

21 

13 

16 

14 

±3 

2.5 

±0.1 

01-03 

99 

±1 

29 

18 

13 

21 

20 

±4 

2.8 

±0.2 

04-06 

99 

±1 

44 

26 

15 

9 

6 

±4 

2.1 

±0.2 

■ 

Air  Force  Eniisted 

99 

±1 

44 

12 

9 

17 

18 

±4 

2.5 

±0.1 

El  -E4 

99 

±1 

31 

8 

7 

24 

30 

±5 

3.2 

±0.2 

E5-E9 

99 

±1 

53 

16 

11 

12 

9 

±5 

2.1 

±0.2 

■ 

Air  Force  Officers 

99 

±1 

51 

20 

8 

10 

12 

±4 

2.1 

±0.1 

■ 

01-03 

99 

±2 

45 

18 

7 

12 

18 

±5 

2.4 

±0.2 

04-06 

99 

±1 

58 

22 

9 

7 

4 

±5 

1.8 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
d.  Long  tour/accompanied  tour  to  Germany 

1.  Highly  undesirable  2.  Undesirable 

4.  Desirable  5.  Highly  desirable 


3.  Neither  desirable  nor  undesirable 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

OVERALL  AND  SERVICE 

Total 

99 

±1 

11 

11 

16 

27 

35 

±2 

3.6 

±0.1 

Army 

99 

±1 

12 

11 

15 

27 

36 

±3 

3.7 

±0.1 

Navy 

98 

±1 

14 

13 

18 

27 

29 

±3 

3.4 

±0.1 

Marine  Corps 

98 

±1 

8 

10 

18 

25 

38 

±4 

3.8 

±0.1 

Air  Force 

99 

±1 

10 

8 

15 

27 

41 

±3 

3.8 

±0.1 

PAYGRADE 

Enlisted 

99 

±1 

12 

11 

16 

26 

35 

±2 

3.6 

±0.1 

E1-E4 

99 

±1 

9 

11 

17 

26 

37 

±3 

3.7 

±0.1 

E1-E3 

98 

±1 

6 

11 

17 

26 

40 

±4 

3.8 

±0.1 

E4 

99 

±1 

11 

10 

18 

27 

34 

±4 

3.6 

±0.1 

E5-E9 

99 

±1 

14 

11 

16 

26 

33 

±3 

3.5 

±0.1 

E5-E6 

99 

±1 

14 

10 

16 

26 

34 

±3 

3.6 

±0.1 

E7-E9 

99 

±1 

16 

12 

16 

28 

27 

±4 

3.4 

±0.2 

Officers 

99 

±1 

8 

10 

13 

29 

40 

±2 

3.8 

±0.1 

W1-W5 

99 

±1 

15 

12 

14 

29 

31 

±7 

3.5 

±0.2 

01-03 

99 

±1 

7 

8 

12 

28 

44 

±3 

3.9 

±0.1 

04-06 

99 

±1 

8 

12 

14 

30 

35 

±3 

3.7 

±0.1 

LOCATION 

us  (Incl.  Territories) 

99 

±1 

11 

11 

16 

27 

35 

±2 

3.6 

±0.1 

Overseas 

99 

±1 

11 

10 

15 

25 

39 

±3 

3.7 

±0.1 

Europe 

99 

±1 

14 

12 

14 

24 

37 

±4 

3.6 

±0.2 

Asia  and  Pacific 

98 

±1 

10 

9 

14 

26 

41 

±5 

3.8 

±0.2 

On  Base 

98 

±1 

9 

11 

15 

28 

37 

±3 

3.7 

±0.1 

Off  Base 

99 

±1 

13 

11 

16 

26 

34 

±2 

3.6 

±0.1 

EDUCATION 

No  College 

99 

±1 

12 

12 

20 

25 

31 

±3 

3.5 

±0.1 

Some  College 

99 

±1 

12 

10 

15 

27 

36 

±2 

3.6 

±0.1 

4-year  Degree 

98 

±1 

10 

8 

13 

29 

41 

±3 

3.8 

±0.1 

Grad/Prof  Degree 

99 

±1 

8 

11 

13 

29 

39 

±3 

3.8 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

11 

10 

15 

27 

37 

±2 

3.7 

±0.1 

Total  Minority 

98 

±1 

12 

11 

18 

26 

33 

±2 

3.6 

±0.1 

Non-Hispanic  Black 

97 

±1 

15 

12 

18 

26 

29 

±3 

3.4 

±0.1 

Hispanic 

98 

±1 

9 

11 

18 

25 

38 

±4 

3.7 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
d.  Long  tour/accompanied  tour  to  Germany 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

12 

9 

21 

26 

32 

±5 

3.6 

±0.2 

Single  w/o  Child(ren) 

99 

±1 

9 

14 

19 

26 

33 

±3 

3.6 

±0.1 

Married  w/  Child(ren) 

99 

±1 

13 

9 

14 

28 

36 

±2 

3.6 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

11 

8 

13 

26 

42 

±4 

3.8 

±0.1 

Working  Spouse 

99 

±1 

13 

9 

14 

28 

36 

±3 

3.7 

±0.1 

Dual  Service  Spouse 

98 

±1 

9 

6 

13 

28 

44 

±4 

3.9 

±0.1 

GENDER 

Male 

99 

±1 

11 

10 

16 

27 

35 

±2 

3.6 

±0.1 

Enliste(d 

99 

±1 

12 

10 

17 

27 

34 

±2 

3.6 

±0.1 

Officers 

99 

±1 

8 

10 

13 

29 

39 

±2 

3.8 

±0.1 

Female 

98 

±1 

11 

13 

15 

26 

36 

±3 

3.6 

±0.1 

Enliste(d 

98 

±2 

11 

13 

15 

25 

35 

±4 

3.6 

±0.1 

Officers 

98 

±1 

9 

12 

12 

27 

40 

±4 

3.8 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

12 

11 

15 

27 

36 

±3 

3.6 

±0.1 

E1  -E4 

99 

±1 

10 

11 

16 

29 

35 

±5 

3.7 

±0.2 

E5-E9 

99 

±1 

14 

10 

14 

25 

37 

±4 

3.6 

±0.2 

Army  Officers 

99 

±1 

10 

11 

14 

30 

35 

±3 

3.7 

±0.1 

01-03 

99 

±2 

9 

10 

13 

30 

38 

±5 

3.8 

±0.2 

04-06 

98 

±2 

10 

11 

17 

31 

31 

±5 

3.6 

±0.2 

Navy  Eniisted 

98 

±1 

15 

13 

18 

26 

28 

±3 

3.4 

±0.1 

El  -E4 

97 

±2 

8 

12 

21 

28 

31 

±5 

3.6 

±0.2 

E5-E9 

99 

±1 

19 

15 

16 

25 

25 

±5 

3.2 

±0.2 

Navy  Officers 

99 

±1 

9 

11 

14 

31 

35 

±3 

3.7 

±0.1 

01-03 

99 

±1 

8 

9 

15 

30 

38 

±5 

3.8 

±0.2 

04-06 

99 

±2 

8 

13 

14 

33 

32 

±5 

3.7 

±0.2 

Marine  Corps  Eniisted 

98 

±1 

8 

10 

18 

25 

38 

±4 

3.7 

±0.1 

El  -E4 

99 

±2 

8 

10 

19 

26 

36 

±5 

3.7 

±0.2 

E5-E9 

98 

±2 

9 

10 

18 

23 

41 

±5 

3.8 

±0.2 

Marine  Corps  Officers 

99 

±1 

7 

9 

15 

29 

40 

±3 

3.9 

±0.1 

01-03 

99 

±1 

6 

8 

17 

28 

41 

±4 

3.9 

±0.1 

04-06 

99 

±1 

7 

10 

12 

32 

40 

±4 

3.9 

±0.1 

Air  Force  Eniisted 

99 

±1 

11 

8 

16 

27 

39 

±3 

3.8 

±0.1 

El  -E4 

99 

±1 

9 

8 

14 

22 

47 

±5 

3.9 

±0.2 

E5-E9 

98 

±2 

12 

8 

17 

31 

32 

±5 

3.6 

±0.2 

Air  Force  Officers 

99 

±1 

6 

9 

11 

26 

48 

±4 

4.0 

±0.1 

01-03 

98 

±2 

5 

6 

9 

25 

54 

±5 

4.2 

±0.2 

04-06 

99 

±1 

8 

13 

12 

26 

41 

±5 

3.8 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
e.  Short  tour/unaccompanied  tour  to  Iceland 

1.  Highly  undesirable  2.  Undesirable  3.  Neither  desirable  nor  undesirable 

4.  Desirable  5.  Highly  desirable 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

99 

±1 

41 

18 

14 

15 

13 

±2 

2.4 

±0.1 

Army 

99 

±1 

42 

19 

13 

14 

12 

±3 

2.3 

±0.1 

Navy 

98 

±1 

38 

20 

16 

15 

11 

±3 

2.4 

±0.1 

Marine  Corps 

99 

±1 

26 

17 

16 

22 

19 

±3 

2.9 

±0.1 

Air  Force 

99 

±1 

48 

16 

11 

13 

11 

±3 

2.2 

±0.1 

PAYGRADE 

Enlisted 

99 

±1 

38 

18 

14 

16 

14 

±2 

2.5 

±0.1 

E1-E4 

98 

±1 

27 

14 

15 

23 

21 

±3 

3.0 

±0.1 

E1-E3 

98 

±1 

19 

14 

15 

27 

25 

±4 

3.2 

±0.2 

E4 

99 

±1 

33 

13 

16 

20 

18 

±3 

2.8 

±0.1 

E5-E9 

99 

±1 

49 

21 

14 

9 

7 

±3 

2.1 

±0.1 

■ 

E5-E6 

99 

±1 

47 

19 

14 

11 

9 

±3 

2.1 

±0.1 

E7-E9 

99 

±1 

54 

25 

13 

5 

3 

±4 

1.8 

±0.1 

■ 

Officers 

99 

±1 

53 

21 

10 

10 

6 

±2 

1.9 

±0.1 

■ 

W1-W5 

98 

±2 

49 

23 

10 

13 

5 

±8 

2.0 

±0.2 

■ 

01-03 

99 

±1 

46 

21 

11 

14 

9 

±3 

2.2 

±0.1 

04-06 

99 

±1 

63 

21 

9 

5 

2 

±3 

1.6 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

99 

±1 

41 

18 

14 

15 

12 

±2 

2.4 

±0.1 

Overseas 

98 

±1 

37 

18 

14 

17 

14 

±3 

2.5 

±0.1 

Europe 

99 

±1 

42 

20 

13 

15 

10 

±4 

2.3 

±0.2 

Asia  an(d  Pacific 

98 

±2 

34 

16 

15 

17 

18 

±4 

2.7 

±0.2 

On  Base 

98 

±1 

32 

15 

14 

21 

17 

±3 

2.8 

±0.1 

Off  Base 

99 

±1 

47 

20 

13 

11 

9 

±2 

2.2 

±0.1 

EDUCATION 

No  College 

98 

±1 

30 

14 

18 

21 

16 

±3 

2.8 

±0.1 

Some  College 

99 

±1 

41 

19 

13 

14 

13 

±2 

2.4 

±0.1 

4-year  Degree 

99 

±1 

46 

21 

12 

11 

10 

±3 

2.2 

±0.1 

Grad/Prof  Degree 

99 

±1 

59 

21 

10 

7 

3 

±3 

1.7 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

42 

17 

13 

14 

13 

±2 

2.4 

±0.1 

Total  Minority 

98 

±1 

38 

19 

16 

16 

11 

±2 

2.4 

±0.1 

Non-Hispanic  Black 

97 

±1 

42 

21 

15 

14 

8 

±3 

2.2 

±0.1 

Hispanic 

99 

±1 

35 

18 

16 

18 

13 

±3 

2.6 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
e.  Short  tour/unaccompanied  tour  to  Iceland 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±1 

40 

21 

17 

9 

13 

±5 

2.3 

±0.2 

Single  w/o  Child(ren) 

99 

±1 

10 

14 

18 

32 

27 

±3 

3.5 

±0.1 

Married  w/  Child(ren) 

99 

±1 

60 

21 

11 

5 

4 

±3 

1.7 

±0.1 

■ 

Married  w/o  Child(ren) 

99 

±1 

57 

20 

11 

7 

5 

±4 

1.8 

±0.1 

■ 

Working  Spouse 

99 

±1 

57 

21 

11 

6 

4 

±3 

1.8 

±0.1 

■ 

Dual  Service  Spouse 

98 

±1 

61 

19 

11 

4 

3 

±4 

1.7 

±0.1 

■ 

GENDER 

Male 

99 

±1 

40 

18 

14 

15 

13 

±2 

2.4 

±0.1 

Enliste(d 

99 

±1 

38 

17 

15 

16 

14 

±2 

2.5 

±0.1 

Officers 

99 

±1 

53 

22 

10 

10 

6 

±2 

1.9 

±0.1 

■ 

Female 

98 

±1 

45 

19 

12 

14 

10 

±3 

2.2 

±0.1 

Enliste(d 

98 

±2 

44 

19 

13 

15 

10 

±4 

2.3 

±0.1 

Officers 

98 

±1 

54 

20 

9 

10 

6 

±4 

1.9 

±0.1 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

41 

18 

14 

15 

13 

±3 

2.4 

±0.1 

E1  -E4 

99 

±1 

32 

15 

16 

20 

18 

±5 

2.8 

±0.2 

E5-E9 

98 

±2 

49 

21 

12 

9 

8 

±4 

2.1 

±0.2 

■ 

Army  Officers 

99 

±1 

51 

23 

10 

10 

6 

±3 

2.0 

±0.1 

■ 

01-03 

98 

±2 

44 

23 

11 

12 

10 

±5 

2.2 

±0.2 

04-06 

99 

±1 

61 

23 

10 

4 

2 

±5 

1.6 

±0.1 

■ 

Navy  Eniisted 

98 

±1 

35 

20 

17 

16 

12 

±4 

2.5 

±0.1 

El  -E4 

98 

±2 

19 

16 

19 

25 

21 

±5 

3.1 

±0.2 

E5-E9 

99 

±1 

47 

22 

15 

9 

6 

±5 

2.1 

±0.2 

■ 

Navy  Officers 

98 

±1 

55 

23 

9 

9 

5 

±4 

1.9 

±0.1 

■ 

01-03 

98 

±2 

48 

23 

10 

12 

7 

±5 

2.1 

±0.2 

■ 

04-06 

99 

±1 

64 

22 

8 

4 

3 

±5 

1.6 

±0.1 

■ 

Marine  Corps  Eniisted 

98 

±1 

24 

16 

16 

24 

21 

±4 

3.0 

±0.1 

El  -E4 

98 

±2 

16 

13 

14 

30 

27 

±5 

3.4 

±0.2 

E5-E9 

99 

±2 

36 

22 

20 

13 

9 

±5 

2.4 

±0.2 

Marine  Corps  Officers 

99 

±1 

43 

22 

12 

13 

9 

±3 

2.2 

±0.1 

01-03 

99 

±1 

36 

22 

12 

17 

13 

±4 

2.5 

±0.2 

^B 

04-06 

99 

±1 

53 

24 

12 

7 

4 

±5 

1.8 

±0.2 

■ 

Air  Force  Eniisted 

99 

±1 

46 

16 

12 

14 

13 

±4 

2.3 

±0.1 

El  -E4 

98 

±2 

34 

12 

12 

21 

22 

±5 

2.9 

±0.2 

E5-E9 

99 

±1 

55 

18 

12 

8 

7 

±5 

1.9 

±0.2 

■ 

Air  Force  Officers 

99 

±1 

56 

18 

10 

11 

5 

±4 

1.9 

±0.1 

■ 

01-03 

99 

±2 

49 

18 

11 

15 

8 

±5 

2.1 

±0.2 

■ 

04-06 

99 

±1 

65 

19 

8 

6 

2 

±5 

1.6 

±0.1 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
f.  Long  tour/accompanied  tour  to  Iceland 

1.  Highly  undesirable  2.  Undesirable 

4.  Desirable  5.  Highly  desirable 


3.  Neither  desirable  nor  undesirable 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

OVERALL  AND  SERVICE 

Total 

98 

±1 

22 

17 

19 

19 

22 

±2 

3.0 

±0.1 

Army 

98 

±1 

23 

17 

18 

19 

23 

±3 

3.0 

±0.1 

Navy 

98 

±1 

23 

20 

20 

18 

19 

±3 

2.9 

±0.1 

Marine  Corps 

98 

±1 

16 

17 

18 

23 

26 

±3 

3.2 

±0.1 

Air  Force 

99 

±1 

22 

16 

21 

19 

22 

±3 

3.0 

±0.1 

PAYGRADE 

Enlisted 

98 

±1 

22 

17 

19 

19 

24 

±2 

3.1 

±0.1 

E1-E4 

98 

±1 

16 

15 

20 

22 

26 

±3 

3.3 

±0.1 

E1-E3 

97 

±2 

13 

17 

18 

25 

27 

±4 

3.3 

±0.1 

E4 

99 

±1 

18 

14 

22 

20 

26 

±3 

3.2 

±0.1 

E5-E9 

99 

±1 

27 

18 

19 

16 

21 

±2 

2.9 

±0.1 

E5-E6 

99 

±1 

25 

17 

19 

16 

24 

±3 

3.0 

±0.1 

E7-E9 

99 

±1 

32 

20 

17 

18 

13 

±4 

2.6 

±0.2 

Officers 

98 

±1 

25 

21 

18 

20 

15 

±2 

2.8 

±0.1 

W1-W5 

99 

±1 

29 

19 

13 

22 

17 

±7 

2.8 

±0.2 

01-03 

98 

±1 

20 

19 

18 

23 

19 

±3 

3.0 

±0.1 

04-06 

99 

±1 

32 

24 

19 

15 

10 

±3 

2.5 

±0.1 

LOCATION 

us  (Incl.  Territories) 

98 

±1 

23 

17 

19 

19 

22 

±2 

3.0 

±0.1 

Overseas 

98 

±1 

20 

17 

18 

21 

24 

±3 

3.1 

±0.1 

Europe 

98 

±1 

21 

20 

19 

20 

20 

±4 

3.0 

±0.2 

Asia  and  Pacific 

98 

±2 

19 

14 

17 

22 

28 

±4 

3.2 

±0.2 

On  Base 

98 

±1 

18 

16 

19 

21 

26 

±3 

3.2 

±0.1 

Off  Base 

99 

±1 

25 

18 

19 

18 

20 

±2 

2.9 

±0.1 

EDUCATION 

No  College 

98 

±1 

19 

16 

22 

20 

23 

±3 

3.1 

±0.1 

Some  College 

99 

±1 

23 

17 

19 

19 

23 

±2 

3.0 

±0.1 

4-year  Degree 

98 

±1 

22 

19 

18 

21 

21 

±3 

3.0 

±0.1 

Grad/Prof  Degree 

99 

±1 

30 

22 

18 

18 

12 

±3 

2.6 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

21 

17 

19 

20 

23 

±2 

3.1 

±0.1 

Total  Minority 

98 

±1 

24 

17 

19 

18 

21 

±2 

2.9 

±0.1 

Non-Hispanic  Black 

97 

±1 

30 

19 

19 

15 

17 

±3 

2.7 

±0.1 

Hispanic 

98 

±1 

20 

16 

19 

21 

25 

±3 

3.2 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
f.  Long  tour/accompanied  tour  to  Iceland 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±1 

22 

16 

24 

16 

22 

±5 

3.0 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

15 

20 

22 

21 

21 

±3 

3.1 

±0.1 

Married  w/  Child(ren) 

99 

±1 

28 

16 

16 

18 

21 

±2 

2.9 

±0.1 

Married  w/o  Child(ren) 

98 

±1 

22 

14 

18 

19 

27 

±4 

3.2 

±0.2 

Working  Spouse 

99 

±1 

26 

17 

17 

18 

22 

±2 

2.9 

±0.1 

Dual  Service  Spouse 

98 

±2 

23 

12 

16 

21 

28 

±4 

3.2 

±0.2 

GENDER 

Male 

99 

±1 

22 

17 

19 

19 

23 

±2 

3.0 

±0.1 

Enliste(d 

99 

±1 

21 

16 

20 

19 

24 

±2 

3.1 

±0.1 

Officers 

98 

±1 

25 

21 

18 

20 

15 

±2 

2.8 

±0.1 

Female 

98 

±1 

24 

19 

18 

19 

20 

±3 

2.9 

±0.1 

Enliste(d 

98 

±2 

23 

19 

18 

19 

21 

±3 

3.0 

±0.1 

Officers 

98 

±2 

28 

21 

17 

19 

14 

±4 

2.7 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

22 

16 

18 

19 

25 

±3 

3.1 

±0.1 

El  -E4 

99 

±1 

20 

15 

21 

20 

24 

±4 

3.1 

±0.2 

E5-E9 

98 

±2 

25 

17 

16 

17 

26 

±4 

3.0 

±0.2 

Army  Officers 

98 

±1 

27 

20 

15 

21 

17 

±3 

2.8 

±0.1 

01-03 

97 

±2 

21 

20 

14 

24 

21 

±5 

3.0 

±0.2 

04-06 

99 

±1 

34 

23 

18 

16 

10 

±5 

2.5 

±0.2 

Navy  Eniisted 

98 

±1 

23 

19 

20 

18 

20 

±3 

2.9 

±0.1 

El  -E4 

97 

±2 

12 

16 

23 

24 

24 

±5 

3.3 

±0.2 

E5-E9 

99 

±1 

30 

20 

18 

14 

17 

±5 

2.7 

±0.2 

Navy  Officers 

98 

±1 

26 

26 

19 

17 

13 

±3 

2.6 

±0.1 

01-03 

98 

±2 

22 

23 

18 

21 

16 

±4 

2.8 

±0.2 

04-06 

99 

±2 

30 

28 

20 

13 

10 

±5 

2.5 

±0.2 

Marine  Corps  Eniisted 

98 

±1 

16 

17 

18 

23 

26 

±4 

3.3 

±0.1 

El  -E4 

98 

±2 

13 

17 

17 

27 

26 

±5 

3.3 

±0.2 

^^B 

E5-E9 

99 

±1 

20 

16 

20 

17 

27 

±5 

3.2 

±0.2 

Marine  Corps  Officers 

99 

±1 

21 

20 

18 

20 

21 

±3 

3.0 

±0.1 

01-03 

99 

±1 

18 

17 

20 

23 

23 

±4 

3.2 

±0.2 

04-06 

99 

±1 

23 

26 

17 

18 

17 

±4 

2.8 

±0.2 

Air  Force  Eniisted 

99 

±1 

22 

15 

21 

18 

24 

±3 

3.1 

±0.1 

El  -E4 

99 

±1 

15 

13 

19 

20 

33 

±5 

3.4 

±0.2 

E5-E9 

98 

±2 

27 

16 

22 

17 

18 

±4 

2.8 

±0.2 

Air  Force  Officers 

98 

±1 

25 

19 

21 

21 

14 

±3 

2.8 

±0.1 

01-03 

98 

±2 

19 

16 

22 

25 

18 

±5 

3.1 

±0.2 

04-06 

98 

±2 

33 

23 

20 

15 

10 

±5 

2.5 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
g.  Short  tour/unaccompanied  tour  to  Italy 

1.  Highly  undesirable  2.  Undesirable 

4.  Desirable  5.  Highly  desirable 


3.  Neither  desirable  nor  undesirable 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

OVERALL  AND  SERVICE 

Total 

98 

±1 

35 

14 

11 

18 

21 

±2 

2.8 

±0.1 

Army 

99 

±1 

35 

15 

10 

18 

21 

±3 

2.7 

±0.1 

Navy 

98 

±1 

34 

15 

13 

20 

18 

±3 

2.7 

±0.1 

Marine  Corps 

99 

±1 

22 

12 

13 

23 

30 

±3 

3.3 

±0.1 

Air  Force 

99 

±1 

43 

13 

9 

15 

19 

±3 

2.5 

±0.1 

PAYGRADE 

Enlisted 

98 

±1 

34 

13 

11 

20 

22 

±2 

2.8 

±0.1 

E1-E4 

98 

±1 

22 

8 

10 

26 

33 

±3 

3.4 

±0.1 

E1-E3 

98 

±1 

15 

8 

9 

29 

39 

±4 

3.7 

±0.2 

E4 

99 

±1 

27 

8 

12 

24 

29 

±4 

3.2 

±0.2 

E5-E9 

98 

±1 

44 

18 

12 

14 

12 

±3 

2.3 

±0.1 

E5-E6 

99 

±1 

43 

17 

12 

15 

14 

±3 

2.4 

±0.1 

E7-E9 

98 

±2 

50 

21 

12 

10 

8 

±5 

2.1 

±0.2 

■ 

Officers 

99 

±1 

45 

21 

8 

12 

14 

±2 

2.3 

±0.1 

W1-W5 

99 

±1 

44 

21 

11 

13 

12 

±8 

2.3 

±0.3 

01-03 

99 

±1 

39 

19 

7 

15 

20 

±3 

2.6 

±0.1 

04-06 

99 

±1 

53 

23 

10 

8 

5 

±3 

1.9 

±0.1 

■ 

LOCATION 

us  (Incl.  Territories) 

98 

±1 

36 

15 

11 

18 

21 

±2 

2.7 

±0.1 

Overseas 

99 

±1 

34 

13 

10 

22 

22 

±3 

2.9 

±0.1 

Europe 

99 

±1 

39 

15 

10 

20 

16 

±4 

2.6 

±0.2 

Asia  and  Pacific 

98 

±1 

29 

10 

9 

23 

28 

±5 

3.1 

±0.2 

On  Base 

98 

±1 

28 

11 

10 

24 

28 

±3 

3.1 

±0.1 

Off  Base 

99 

±1 

41 

17 

11 

15 

16 

±2 

2.5 

±0.1 

EDUCATION 

No  College 

99 

±1 

26 

10 

14 

24 

26 

±3 

3.2 

±0.1 

Some  College 

98 

±1 

36 

15 

10 

18 

21 

±2 

2.7 

±0.1 

4-year  Degree 

99 

±1 

39 

18 

8 

16 

19 

±3 

2.6 

±0.1 

Grad/Prof  Degree 

99 

±1 

51 

22 

8 

10 

9 

±3 

2.0 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

38 

14 

10 

17 

21 

±2 

2.7 

±0.1 

Total  Minority 

98 

±1 

31 

14 

12 

21 

21 

±2 

2.9 

±0.1 

Non-Hispanic  Black 

97 

±1 

33 

15 

12 

21 

18 

±3 

2.7 

±0.1 

Hispanic 

98 

±1 

29 

13 

13 

20 

24 

±3 

3.0 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
g.  Short  tour/unaccompanied  tour  to  Italy 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±1 

34 

16 

14 

15 

20 

±5 

2.7 

±0.2 

Single  w/o  Child(ren) 

99 

±1 

5 

5 

9 

35 

45 

±3 

4.1 

±0.1 

Married  w/  Child(ren) 

99 

±1 

54 

20 

12 

8 

6 

±3 

1.9 

±0.1 

■ 

Married  w/o  Child(ren) 

98 

±1 

51 

19 

11 

11 

8 

±4 

2.1 

±0.1 

■ 

Working  Spouse 

98 

±1 

52 

20 

12 

10 

7 

±3 

2.0 

±0.1 

■ 

Dual  Service  Spouse 

98 

±1 

57 

19 

12 

6 

6 

±4 

1.9 

±0.1 

■ 

GENDER 

Male 

99 

±1 

35 

15 

11 

18 

21 

±2 

2.8 

±0.1 

Enliste(d 

99 

±1 

33 

13 

12 

20 

23 

±2 

2.9 

±0.1 

Officers 

99 

±1 

45 

22 

9 

12 

13 

±2 

2.3 

±0.1 

Female 

98 

±1 

39 

13 

8 

20 

20 

±3 

2.7 

±0.1 

Enliste(d 

98 

±2 

38 

13 

9 

21 

20 

±3 

2.7 

±0.2 

Officers 

99 

±1 

46 

15 

7 

14 

18 

±4 

2.4 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

34 

14 

10 

20 

22 

±3 

2.8 

±0.1 

E1  -E4 

99 

±1 

24 

9 

10 

26 

30 

±5 

3.3 

±0.2 

E5-E9 

98 

±2 

44 

20 

10 

13 

14 

±4 

2.3 

±0.2 

Army  Officers 

99 

±1 

42 

23 

10 

12 

14 

±3 

2.3 

±0.1 

01-03 

99 

±2 

35 

22 

8 

15 

20 

±5 

2.6 

±0.2 

04-06 

99 

±1 

52 

24 

12 

6 

6 

±5 

1.9 

±0.2 

■ 

Navy  Eniisted 

98 

±1 

32 

14 

14 

21 

19 

±3 

2.8 

±0.1 

El  -E4 

97 

±2 

16 

9 

14 

30 

31 

±5 

3.5 

±0.2 

E5-E9 

99 

±1 

43 

19 

14 

14 

11 

±5 

2.3 

±0.2 

Navy  Officers 

99 

±1 

49 

19 

7 

13 

13 

±4 

2.2 

±0.1 

01-03 

99 

±1 

42 

18 

7 

16 

18 

±5 

2.5 

±0.2 

04-06 

99 

±1 

57 

21 

7 

9 

6 

±5 

1.9 

±0.2 

■ 

Marine  Corps  Eniisted 

99 

±1 

21 

11 

13 

24 

31 

±4 

3.3 

±0.1 

El  -E4 

98 

±2 

15 

7 

10 

28 

41 

±5 

3.7 

±0.2 

E5-E9 

99 

±1 

31 

19 

18 

17 

15 

±5 

2.7 

±0.2 

Marine  Corps  Officers 

99 

±1 

35 

21 

11 

17 

15 

±3 

2.6 

±0.1 

01-03 

99 

±1 

28 

17 

10 

23 

22 

±4 

2.9 

±0.2 

04-06 

99 

±1 

45 

26 

14 

10 

5 

±4 

2.0 

±0.2 

■ 

Air  Force  Eniisted 

99 

±1 

42 

12 

9 

17 

21 

±4 

2.6 

±0.1 

El  -E4 

99 

±2 

28 

7 

7 

22 

35 

±5 

3.3 

±0.2 

^^B 

E5-E9 

99 

±1 

52 

15 

11 

13 

10 

±5 

2.2 

±0.2 

Air  Force  Officers 

99 

±1 

48 

20 

7 

10 

14 

±4 

2.2 

±0.2 

01-03 

99 

±2 

44 

17 

6 

12 

22 

±5 

2.5 

±0.2 

^B 

04-06 

99 

±1 

54 

24 

9 

9 

4 

±5 

1.9 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
h.  Long  tour/accompanied  tour  to  Italy 

1.  Highly  undesirable  2.  Undesirable 

4.  Desirable  5.  Highly  desirable 


3.  Neither  desirable  nor  undesirable 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

OVERALL  AND  SERVICE 

Total 

99 

±1 

10 

9 

14 

26 

42 

±2 

3.8 

±0.1 

Army 

99 

±1 

9 

8 

13 

25 

45 

±3 

3.9 

±0.1 

Navy 

98 

±1 

14 

10 

17 

25 

34 

±3 

3.6 

±0.1 

Marine  Corps 

99 

±1 

7 

8 

13 

25 

47 

±4 

4.0 

±0.1 

Air  Force 

99 

±1 

9 

7 

14 

27 

42 

±3 

3.9 

±0.1 

PAYGRADE 

Enlisted 

99 

±1 

10 

8 

15 

25 

41 

±2 

3.8 

±0.1 

E1-E4 

99 

±1 

7 

8 

14 

25 

46 

±3 

4.0 

±0.1 

E1-E3 

98 

±2 

5 

9 

13 

26 

47 

±4 

4.0 

±0.1 

E4 

99 

±1 

8 

8 

15 

24 

45 

±4 

3.9 

±0.1 

E5-E9 

99 

±1 

14 

8 

15 

26 

37 

±3 

3.6 

±0.1 

E5-E6 

99 

±1 

13 

8 

14 

25 

40 

±3 

3.7 

±0.1 

E7-E9 

99 

±1 

16 

10 

17 

27 

30 

±4 

3.4 

±0.2 

Officers 

99 

±1 

9 

9 

12 

28 

43 

±2 

3.9 

±0.1 

W1-W5 

99 

±1 

13 

8 

12 

25 

42 

±6 

3.7 

±0.2 

01-03 

99 

±1 

6 

7 

10 

27 

50 

±3 

4.1 

±0.1 

04-06 

99 

±1 

11 

12 

14 

29 

34 

±3 

3.6 

±0.1 

LOCATION 

us  (Incl.  Territories) 

99 

±1 

10 

9 

14 

26 

41 

±2 

3.8 

±0.1 

Overseas 

99 

±1 

10 

7 

13 

25 

45 

±3 

3.9 

±0.1 

Europe 

99 

±1 

12 

9 

15 

26 

39 

±4 

3.7 

±0.2 

Asia  and  Pacific 

98 

±2 

8 

6 

11 

24 

51 

±5 

4.0 

±0.2 

On  Base 

98 

±1 

8 

8 

13 

26 

45 

±3 

3.9 

±0.1 

Off  Base 

99 

±1 

12 

9 

15 

25 

39 

±2 

3.7 

±0.1 

EDUCATION 

No  College 

98 

±1 

10 

9 

17 

24 

40 

±4 

3.7 

±0.1 

Some  College 

99 

±1 

10 

9 

13 

26 

42 

±2 

3.8 

±0.1 

4-year  Degree 

99 

±1 

8 

6 

12 

28 

45 

±3 

3.9 

±0.1 

Grad/Prof  Degree 

99 

±1 

11 

10 

12 

28 

39 

±3 

3.7 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

10 

9 

14 

26 

41 

±2 

3.8 

±0.1 

Total  Minority 

98 

±1 

10 

8 

14 

25 

43 

±2 

3.8 

±0.1 

Non-Hispanic  Black 

98 

±1 

13 

10 

15 

25 

37 

±3 

3.6 

±0.1 

Hispanic 

99 

±1 

7 

8 

14 

22 

49 

±4 

4.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
h.  Long  tour/accompanied  tour  to  Italy 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

11 

6 

21 

23 

39 

±5 

3.7 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

7 

11 

15 

26 

42 

±3 

3.8 

±0.1 

Married  w/  Child(ren) 

99 

±1 

13 

7 

13 

27 

40 

±3 

3.7 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

9 

7 

14 

24 

46 

±4 

3.9 

±0.1 

Working  Spouse 

99 

±1 

12 

8 

13 

26 

41 

±3 

3.8 

±0.1 

Dual  Service  Spouse 

99 

±1 

9 

4 

10 

25 

51 

±4 

4.0 

±0.1 

GENDER 

Male 

99 

±1 

10 

8 

15 

25 

41 

±2 

3.8 

±0.1 

Enliste(d 

99 

±1 

11 

8 

15 

25 

41 

±2 

3.8 

±0.1 

Officers 

99 

±1 

8 

9 

12 

28 

43 

±2 

3.9 

±0.1 

Female 

98 

±1 

9 

9 

12 

27 

44 

±3 

3.9 

±0.1 

Enliste(d 

98 

±2 

8 

9 

12 

27 

43 

±4 

3.9 

±0.1 

Officers 

99 

±1 

10 

9 

12 

25 

44 

±4 

3.8 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

9 

8 

13 

24 

45 

±3 

3.9 

±0.1 

E1  -E4 

99 

±1 

7 

9 

14 

23 

46 

±5 

3.9 

±0.2 

E5-E9 

99 

±1 

11 

7 

12 

26 

45 

±4 

3.9 

±0.2 

Army  Officers 

99 

±1 

9 

9 

11 

27 

44 

±3 

3.9 

±0.1 

01-03 

99 

±1 

6 

7 

9 

27 

51 

±5 

4.1 

±0.2 

04-06 

99 

±1 

13 

11 

14 

29 

33 

±5 

3.6 

±0.2 

Navy  Eniisted 

98 

±1 

14 

10 

17 

24 

34 

±4 

3.5 

±0.1 

El  -E4 

97 

±2 

6 

8 

17 

27 

41 

±5 

3.9 

±0.2 

E5-E9 

99 

±2 

20 

12 

17 

22 

28 

±5 

3.3 

±0.2 

Navy  Officers 

99 

±1 

10 

11 

14 

30 

35 

±3 

3.7 

±0.1 

01-03 

99 

±1 

8 

8 

13 

31 

40 

±5 

3.9 

±0.2 

04-06 

99 

±2 

11 

13 

15 

30 

31 

±5 

3.6 

±0.2 

Marine  Corps  Eniisted 

99 

±1 

7 

8 

13 

24 

47 

±4 

4.0 

±0.1 

El  -E4 

99 

±2 

7 

9 

11 

26 

47 

±5 

4.0 

±0.2 

E5-E9 

99 

±1 

7 

7 

16 

22 

48 

±5 

3.9 

±0.2 

Marine  Corps  Officers 

99 

±1 

8 

9 

12 

29 

42 

±3 

3.9 

±0.1 

01-03 

99 

±1 

6 

7 

12 

28 

47 

±4 

4.0 

±0.1 

04-06 

98 

±2 

9 

11 

13 

33 

34 

±4 

3.7 

±0.2 

Air  Force  Eniisted 

99 

±1 

10 

7 

15 

28 

41 

±3 

3.8 

±0.1 

El  -E4 

99 

±1 

6 

7 

13 

23 

50 

±5 

4.1 

±0.2 

E5-E9 

99 

±1 

13 

7 

16 

31 

34 

±5 

3.7 

±0.2 

Air  Force  Officers 

99 

±1 

7 

8 

11 

26 

48 

±4 

4.0 

±0.1 

01-03 

99 

±2 

5 

5 

9 

25 

56 

±5 

4.2 

±0.2 

04-06 

99 

±2 

10 

13 

13 

27 

37 

±5 

3.7 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
i.  Short  tour/unaccompanied  tour  to  Serbia 

1.  Highly  undesirable  2.  Undesirable  3.  Neither  desirable  nor  undesirable 

4.  Desirable  5.  Highly  desirable 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

99 

±1 

47 

21 

15 

11 

6 

±2 

2.1 

±0.1 

■ 

Army 

98 

±1 

47 

20 

16 

12 

7 

±3 

2.1 

±0.1 

Navy 

98 

±1 

45 

23 

16 

10 

5 

±3 

2.1 

±0.1 

■ 

Marine  Corps 

99 

±1 

32 

23 

20 

17 

9 

±3 

2.5 

±0.1 

Air  Force 

99 

±1 

58 

18 

12 

8 

4 

±3 

1.8 

±0.1 

■ 

PAYGRADE 

Enlisted 

99 

±1 

46 

20 

16 

11 

6 

±2 

2.1 

±0.1 

■ 

E1-E4 

98 

±1 

34 

21 

20 

16 

9 

±3 

2.4 

±0.1 

E1-E3 

98 

±1 

27 

23 

22 

18 

10 

±4 

2.6 

±0.1 

E4 

99 

±1 

40 

20 

17 

14 

7 

±4 

2.3 

±0.1 

E5-E9 

99 

±1 

56 

19 

13 

7 

5 

±3 

1.9 

±0.1 

■ 

E5-E6 

99 

±1 

55 

19 

13 

8 

5 

±3 

1.9 

±0.1 

■ 

E7-E9 

99 

±1 

58 

22 

14 

4 

2 

±4 

1.7 

±0.1 

■ 

Officers 

99 

±1 

57 

22 

10 

8 

3 

±2 

1.8 

±0.1 

■ 

W1-W5 

99 

±1 

53 

22 

17 

6 

2 

±8 

1.8 

±0.2 

■ 

01-03 

99 

±1 

52 

23 

11 

11 

4 

±3 

1.9 

±0.1 

■ 

04-06 

99 

±1 

64 

20 

9 

5 

2 

±3 

1.6 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

99 

±1 

48 

20 

15 

11 

6 

±2 

2.1 

±0.1 

■ 

Overseas 

99 

±1 

43 

22 

16 

13 

7 

±3 

2.2 

±0.1 

Europe 

99 

±1 

47 

21 

15 

11 

5 

±5 

2.1 

±0.1 

■ 

Asia  an(d  Pacific 

98 

±1 

39 

22 

17 

14 

8 

±4 

2.3 

±0.2 

On  Base 

98 

±1 

39 

21 

18 

14 

8 

±3 

2.3 

±0.1 

Off  Base 

99 

±1 

53 

20 

13 

9 

5 

±2 

1.9 

±0.1 

■ 

EDUCATION 

No  College 

99 

±1 

37 

21 

21 

14 

7 

±4 

2.3 

±0.1 

Some  College 

99 

±1 

49 

20 

15 

10 

6 

±2 

2.1 

±0.1 

■ 

4-year  Degree 

99 

±1 

52 

23 

11 

10 

4 

±3 

1.9 

±0.1 

■ 

Grad/Prof  Degree 

99 

±1 

62 

20 

10 

6 

2 

±3 

1.7 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

50 

20 

14 

10 

6 

±2 

2.0 

±0.1 

■ 

Total  Minority 

98 

±1 

43 

21 

17 

13 

6 

±2 

2.2 

±0.1 

Non-Hispanic  Black 

97 

±1 

47 

22 

16 

10 

4 

±3 

2.0 

±0.1 

■ 

Hispanic 

99 

±1 

37 

22 

19 

14 

8 

±4 

2.3 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
i.  Short  tour/unaccompanied  tour  to  Serbia 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/  Child(ren) 

99 

±1 

44 

22 

16 

13 

6 

±5 

2.1 

±0.2 

■ 

Single  w/o  Child(ren) 

99 

±1 

23 

25 

21 

20 

11 

±3 

2.7 

±0.1 

Married  w/  Child(ren) 

99 

±1 

63 

17 

12 

5 

3 

±2 

1.7 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

61 

19 

12 

6 

3 

±4 

1.7 

±0.1 

Working  Spouse 

99 

±1 

62 

19 

11 

5 

3 

±3 

1.7 

±0.1 

Dual  Service  Spouse 

98 

±1 

64 

18 

11 

4 

3 

±4 

1.7 

±0.1 

GENDER 

Male 

99 

±1 

47 

21 

15 

11 

6 

±2 

2.1 

±0.1 

Enliste(d 

99 

±1 

45 

20 

16 

12 

7 

±2 

2.1 

±0.1 

Officers 

99 

±1 

56 

22 

10 

8 

3 

±2 

1.8 

±0.1 

Female 

98 

±1 

50 

21 

16 

8 

5 

±3 

2.0 

±0.1 

Enliste(d 

98 

±2 

48 

21 

17 

9 

5 

±4 

2.0 

±0.1 

Officers 

99 

±1 

60 

20 

11 

6 

3 

±4 

1.7 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

45 

19 

16 

12 

7 

±3 

2.2 

±0.1 

E1  -E4 

99 

±1 

38 

20 

19 

15 

9 

±5 

2.4 

±0.2 

E5-E9 

98 

±2 

53 

18 

13 

10 

6 

±4 

2.0 

±0.2 

Army  Officers 

99 

±1 

53 

24 

12 

8 

3 

±3 

1.8 

±0.1 

01-03 

99 

±2 

46 

26 

12 

11 

5 

±5 

2.0 

±0.2 

04-06 

99 

±1 

61 

23 

10 

5 

1 

±5 

1.6 

±0.1 

Navy  Eniisted 

98 

±1 

43 

23 

17 

10 

6 

±4 

2.1 

±0.1 

El  -E4 

97 

±2 

29 

25 

22 

17 

8 

±5 

2.5 

±0.2 

E5-E9 

99 

±1 

53 

22 

14 

6 

4 

±5 

1.9 

±0.2 

Navy  Officers 

99 

±1 

60 

22 

8 

7 

2 

±4 

1.7 

±0.1 

01-03 

99 

±1 

56 

23 

8 

10 

3 

±5 

1.8 

±0.1 

04-06 

100 

±1 

66 

20 

7 

4 

2 

±5 

1.6 

±0.1 

Marine  Corps  Eniisted 

99 

±1 

30 

22 

21 

17 

9 

±4 

2.5 

±0.1 

El  -E4 

99 

±2 

24 

23 

21 

21 

10 

±5 

2.7 

±0.2 

E5-E9 

98 

±2 

40 

22 

21 

10 

7 

±5 

2.2 

±0.2 

Marine  Corps  Officers 

99 

±1 

46 

23 

14 

13 

5 

±3 

2.1 

±0.1 

01-03 

99 

±1 

41 

22 

14 

17 

7 

±4 

2.3 

±0.2 

04-06 

99 

±1 

52 

24 

12 

9 

2 

±5 

1.9 

±0.1 

Air  Force  Eniisted 

99 

±1 

57 

18 

12 

8 

5 

±3 

1.9 

±0.1 

El  -E4 

99 

±1 

43 

20 

17 

13 

8 

±5 

2.2 

±0.2 

E5-E9 

99 

±1 

66 

17 

9 

5 

3 

±5 

1.6 

±0.1 

Air  Force  Officers 

99 

±1 

62 

19 

10 

8 

2 

±4 

1.7 

±0.1 

01-03 

99 

±1 

57 

19 

11 

10 

3 

±5 

1.8 

±0.2 

04-06 

99 

±1 

68 

18 

8 

5 

1 

±5 

1.5 

±0.1 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


DMDC 


297 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
j.  Long  tour/accompanied  tour  to  Serbia 

1.  Highly  undesirable  2.  Undesirable  3.  Neither  desirable  nor  undesirable 

4.  Desirable  5.  Highly  desirable 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

99 

±1 

43 

24 

18 

8 

7 

±2 

2.1 

±0.1 

Army 

99 

±1 

43 

23 

18 

8 

8 

±3 

2.1 

±0.1 

Navy 

98 

±1 

42 

25 

19 

8 

7 

±3 

2.1 

±0.1 

Marine  Corps 

99 

±1 

32 

28 

21 

9 

10 

±3 

2.4 

±0.1 

Air  Force 

99 

±1 

50 

22 

15 

7 

5 

±3 

2.0 

±0.1 

PAYGRADE 

Enlisted 

99 

±1 

42 

23 

19 

8 

8 

±2 

2.1 

±0.1 

E1-E4 

98 

±1 

33 

24 

23 

10 

9 

±3 

2.4 

±0.1 

E1-E3 

98 

±1 

28 

26 

25 

10 

11 

±4 

2.5 

±0.1 

E4 

99 

±1 

38 

23 

21 

9 

8 

±4 

2.3 

±0.1 

E5-E9 

99 

±1 

51 

22 

15 

6 

6 

±3 

1.9 

±0.1 

E5-E6 

99 

±1 

50 

22 

15 

6 

7 

±3 

2.0 

±0.1 

E7-E9 

99 

±1 

52 

25 

14 

5 

4 

±4 

1.8 

±0.1 

Officers 

99 

±1 

47 

27 

14 

8 

4 

±2 

1.9 

±0.1 

W1-W5 

99 

±1 

47 

25 

18 

7 

3 

±8 

1.9 

±0.2 

01-03 

99 

±1 

42 

30 

15 

9 

5 

±3 

2.1 

±0.1 

04-06 

99 

±1 

55 

25 

11 

6 

3 

±3 

1.8 

±0.1 

LOCATION 

US  (Incl.  Territories) 

99 

±1 

44 

24 

18 

8 

7 

±2 

2.1 

±0.1 

Overseas 

99 

±1 

38 

25 

19 

8 

9 

±3 

2.2 

±0.1 

Europe 

99 

±1 

44 

24 

18 

7 

7 

±4 

2.1 

±0.1 

Asia  an(d  Pacific 

98 

±1 

35 

26 

20 

9 

10 

±4 

2.3 

±0.2 

On  Base 

98 

±1 

38 

24 

21 

9 

9 

±3 

2.3 

±0.1 

Off  Base 

99 

±1 

47 

24 

16 

7 

6 

±2 

2.0 

±0.1 

EDUCATION 

No  College 

99 

±1 

35 

23 

23 

8 

9 

±4 

2.3 

±0.1 

Some  College 

99 

±1 

45 

24 

17 

7 

7 

±2 

2.1 

±0.1 

4-year  Degree 

98 

±1 

45 

27 

14 

9 

5 

±3 

2.0 

±0.1 

Grad/Prof  Degree 

99 

±1 

52 

24 

13 

7 

5 

±3 

1.9 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

44 

24 

17 

8 

7 

±2 

2.1 

±0.1 

Total  Minority 

98 

±1 

42 

23 

20 

8 

7 

±2 

2.1 

±0.1 

Non-Hispanic  Black 

97 

±1 

46 

23 

18 

7 

6 

±3 

2.0 

±0.1 

Hispanic 

99 

±1 

37 

25 

20 

10 

8 

±4 

2.3 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
j.  Long  tour/accompanied  tour  to  Serbia 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/  Child(ren) 

98 

±1 

41 

24 

20 

9 

6 

±5 

2.1 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

29 

29 

24 

10 

8 

±3 

2.4 

±0.1 

Married  w/  Child(ren) 

99 

±1 

54 

21 

14 

6 

6 

±3 

1.9 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

47 

21 

16 

8 

8 

±4 

2.1 

±0.1 

Working  Spouse 

99 

±1 

52 

22 

14 

6 

6 

±3 

1.9 

±0.1 

Dual  Service  Spouse 

98 

±1 

48 

20 

16 

8 

8 

±4 

2.1 

±0.1 

GENDER 

Male 

99 

±1 

43 

24 

18 

8 

7 

±2 

2.1 

±0.1 

Enliste(d 

99 

±1 

43 

23 

19 

8 

8 

±2 

2.1 

±0.1 

Officers 

99 

±1 

48 

27 

14 

7 

4 

±2 

1.9 

±0.1 

Female 

98 

±1 

42 

24 

19 

8 

6 

±3 

2.1 

±0.1 

Enliste(d 

98 

±2 

42 

23 

20 

8 

7 

±4 

2.1 

±0.1 

Officers 

98 

±2 

45 

30 

14 

8 

4 

±4 

2.0 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

43 

22 

19 

8 

8 

±3 

2.2 

±0.1 

E1  -E4 

99 

±1 

37 

23 

23 

9 

9 

±5 

2.3 

±0.2 

E5-E9 

98 

±1 

49 

22 

15 

6 

8 

±4 

2.0 

±0.1 

Army  Officers 

99 

±1 

46 

27 

15 

8 

4 

±3 

2.0 

±0.1 

01-03 

99 

±2 

40 

31 

14 

10 

6 

±5 

2.1 

±0.2 

04-06 

98 

±2 

53 

23 

15 

7 

2 

±5 

1.8 

±0.1 

Navy  Eniisted 

98 

±1 

40 

25 

19 

8 

7 

±4 

2.2 

±0.1 

El  -E4 

97 

±2 

28 

25 

25 

12 

10 

±5 

2.5 

±0.2 

E5-E9 

99 

±1 

49 

25 

16 

5 

5 

±5 

1.9 

±0.2 

Navy  Officers 

99 

±1 

50 

27 

13 

6 

3 

±4 

1.9 

±0.1 

01-03 

99 

±1 

46 

27 

15 

9 

4 

±5 

2.0 

±0.1 

04-06 

99 

±1 

56 

27 

11 

4 

3 

±5 

1.7 

±0.1 

Marine  Corps  Eniisted 

99 

±1 

31 

27 

22 

9 

10 

±4 

2.4 

±0.1 

El  -E4 

99 

±2 

26 

29 

24 

11 

11 

±5 

2.5 

±0.2 

E5-E9 

99 

±1 

39 

25 

20 

7 

9 

±5 

2.2 

±0.2 

Marine  Corps  Officers 

99 

±1 

42 

29 

15 

8 

5 

±3 

2.0 

±0.1 

01-03 

99 

±1 

38 

29 

18 

10 

5 

±4 

2.1 

±0.1 

04-06 

99 

±1 

48 

31 

10 

6 

5 

±5 

1.9 

±0.1 

Air  Force  Eniisted 

99 

±1 

50 

21 

16 

7 

6 

±4 

2.0 

±0.1 

El  -E4 

99 

±1 

39 

23 

22 

8 

9 

±5 

2.2 

±0.2 

E5-E9 

99 

±1 

58 

20 

12 

7 

4 

±5 

1.8 

±0.1 

Air  Force  Officers 

98 

±1 

48 

27 

13 

7 

5 

±4 

1.9 

±0.1 

01-03 

98 

±2 

41 

31 

16 

7 

5 

±5 

2.0 

±0.2 

04-06 

99 

±1 

57 

23 

9 

7 

4 

±5 

1.8 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
k.  Short  tour/unaccompanied  tour  to  Turkey 

1.  Highly  undesirable  2.  Undesirable  3.  Neither  desirable  nor  undesirable 

4.  Desirable  5.  Highly  desirable 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

98 

±1 

45 

20 

15 

13 

7 

±2 

2.2 

±0.1 

Army 

98 

±1 

46 

20 

15 

12 

7 

±3 

2.1 

±0.1 

Navy 

98 

±1 

44 

21 

16 

12 

7 

±3 

2.2 

±0.1 

Marine  Corps 

99 

±1 

31 

20 

19 

21 

10 

±3 

2.6 

±0.1 

Air  Force 

99 

±1 

51 

16 

13 

13 

7 

±3 

2.1 

±0.1 

■ 

PAYGRADE 

Enlisted 

98 

±1 

43 

19 

16 

14 

8 

±2 

2.2 

±0.1 

E1-E4 

98 

±1 

32 

20 

18 

19 

11 

±3 

2.6 

±0.1 

E1-E3 

98 

±1 

25 

20 

21 

21 

13 

±4 

2.8 

±0.1 

E4 

99 

±1 

38 

20 

16 

17 

10 

±4 

2.4 

±0.1 

E5-E9 

98 

±1 

53 

19 

13 

10 

5 

±3 

2.0 

±0.1 

■ 

E5-E6 

98 

±1 

52 

18 

13 

11 

6 

±3 

2.0 

±0.1 

■ 

E7-E9 

99 

±1 

55 

21 

14 

7 

3 

±4 

1.8 

±0.1 

■ 

Officers 

99 

±1 

54 

22 

11 

9 

4 

±2 

1.9 

±0.1 

■ 

W1-W5 

98 

±1 

51 

22 

17 

7 

2 

±8 

1.9 

±0.2 

■ 

01-03 

99 

±1 

49 

22 

12 

13 

5 

±3 

2.0 

±0.1 

■ 

04-06 

99 

±1 

62 

22 

9 

5 

2 

±3 

1.6 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

46 

19 

15 

13 

7 

±2 

2.2 

±0.1 

Overseas 

99 

±1 

41 

20 

15 

15 

9 

±3 

2.3 

±0.1 

Europe 

99 

±1 

46 

20 

15 

12 

7 

±5 

2.1 

±0.2 

■ 

Asia  an(d  Pacific 

99 

±1 

37 

20 

15 

18 

10 

±4 

2.4 

±0.2 

On  Base 

98 

±1 

37 

20 

16 

17 

10 

±3 

2.4 

±0.1 

Off  Base 

99 

±1 

50 

19 

14 

11 

6 

±2 

2.0 

±0.1 

■ 

EDUCATION 

No  College 

98 

±1 

34 

20 

20 

16 

9 

±4 

2.5 

±0.1 

Some  College 

98 

±1 

46 

19 

14 

13 

8 

±2 

2.2 

±0.1 

4-year  Degree 

98 

±1 

49 

20 

13 

12 

6 

±3 

2.0 

±0.1 

■ 

Grad/Prof  Degree 

99 

±1 

59 

21 

10 

7 

2 

±3 

1.7 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

48 

19 

14 

12 

7 

±2 

2.1 

±0.1 

■ 

Total  Minority 

98 

±1 

40 

20 

17 

15 

8 

±2 

2.3 

±0.1 

Non-Hispanic  Black 

97 

±1 

43 

20 

15 

14 

7 

±3 

2.2 

±0.1 

Hispanic 

99 

±1 

35 

20 

19 

16 

10 

±3 

2.5 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
k.  Short  tour/unaccompanied  tour  to  Turkey 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

41 

20 

17 

12 

10 

±5 

2.3 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

20 

21 

20 

26 

13 

±3 

2.9 

±0.1 

Married  w/  Child(ren) 

99 

±1 

61 

18 

12 

6 

4 

±2 

1.7 

±0.1 

Married  w/o  Child(ren) 

98 

±1 

59 

19 

12 

6 

4 

±4 

1.8 

±0.1 

Working  Spouse 

98 

±1 

60 

19 

12 

6 

3 

±3 

1.7 

±0.1 

Dual  Service  Spouse 

98 

±1 

63 

18 

10 

5 

4 

±4 

1.7 

±0.1 

GENDER 

Male 

98 

±1 

45 

20 

15 

13 

8 

±2 

2.2 

±0.1 

Enliste(d 

98 

±1 

43 

19 

16 

14 

8 

±2 

2.3 

±0.1 

Officers 

99 

±1 

54 

22 

11 

9 

3 

±2 

1.9 

±0.1 

Female 

98 

±1 

47 

19 

15 

13 

6 

±3 

2.1 

±0.1 

Enliste(d 

98 

±2 

45 

19 

16 

14 

6 

±4 

2.2 

±0.1 

Officers 

99 

±1 

55 

18 

11 

10 

5 

±4 

1.9 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

45 

20 

15 

12 

8 

±3 

2.2 

±0.1 

El  -E4 

98 

±2 

37 

20 

19 

14 

10 

±5 

2.4 

±0.2 

E5-E9 

98 

±1 

52 

20 

12 

11 

6 

±4 

2.0 

±0.1 

Army  Officers 

98 

±1 

52 

24 

12 

9 

3 

±3 

1.9 

±0.1 

01-03 

98 

±2 

44 

26 

11 

14 

5 

±5 

2.1 

±0.2 

04-06 

98 

±2 

63 

22 

9 

4 

2 

±5 

1.6 

±0.1 

Navy  Eniisted 

98 

±1 

41 

21 

17 

13 

8 

±4 

2.2 

±0.1 

El  -E4 

98 

±2 

27 

22 

18 

21 

12 

±5 

2.7 

±0.2 

E5-E9 

99 

±1 

52 

21 

15 

7 

5 

±5 

1.9 

±0.2 

Navy  Officers 

99 

±1 

59 

20 

10 

8 

4 

±4 

1.8 

±0.1 

01-03 

99 

±1 

55 

21 

9 

10 

5 

±5 

1.9 

±0.2 

04-06 

99 

±1 

63 

19 

10 

5 

3 

±5 

1.6 

±0.1 

Marine  Corps  Eniisted 

99 

±1 

29 

20 

19 

21 

10 

±4 

2.6 

±0.1 

El  -E4 

99 

±2 

24 

19 

18 

27 

12 

±5 

2.8 

±0.2 

E5-E9 

98 

±2 

38 

22 

22 

12 

7 

±5 

2.3 

±0.2 

Marine  Corps  Officers 

99 

±1 

44 

23 

14 

13 

6 

±3 

2.1 

±0.1 

01-03 

99 

±1 

38 

22 

14 

17 

8 

±4 

2.3 

±0.2 

04-06 

98 

±2 

52 

25 

12 

9 

2 

±5 

1.8 

±0.1 

■ 

Air  Force  Eniisted 

99 

±1 

50 

15 

13 

14 

8 

±4 

2.1 

±0.1 

El  -E4 

99 

±1 

36 

17 

17 

18 

13 

±5 

2.5 

±0.2 

E5-E9 

98 

±2 

61 

14 

10 

11 

4 

±5 

1.9 

±0.2 

Air  Force  Officers 

99 

±1 

56 

21 

11 

9 

3 

±4 

1.8 

±0.1 

01-03 

99 

±2 

51 

18 

14 

13 

4 

±5 

2.0 

±0.2 

04-06 

99 

±2 

63 

24 

8 

4 

2 

±5 

1.6 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 

I.  Long  tour/accompanied  tour  to  Turkey 

1.  Highly  undesirable  2.  Undesirable  3.  Neither  desirable  nor  undesirable 

4.  Desirable  5.  Highly  desirable 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

98 

±1 

37 

22 

18 

12 

10 

±2 

2.4 

±0.1 

Army 

99 

±1 

39 

22 

17 

12 

10 

±3 

2.3 

±0.1 

Navy 

98 

±1 

37 

24 

19 

11 

9 

±3 

2.3 

±0.1 

Marine  Corps 

98 

±1 

29 

26 

21 

14 

11 

±3 

2.5 

±0.1 

Air  Force 

99 

±1 

38 

19 

18 

14 

12 

±3 

2.4 

±0.1 

PAYGRADE 

Enlisted 

98 

±1 

37 

22 

18 

12 

11 

±2 

2.4 

±0.1 

E1-E4 

98 

±1 

30 

22 

22 

14 

12 

±3 

2.6 

±0.1 

E1-E3 

98 

±2 

25 

23 

24 

14 

14 

±4 

2.7 

±0.1 

E4 

99 

±1 

34 

21 

21 

14 

10 

±4 

2.5 

±0.1 

E5-E9 

98 

±1 

43 

21 

15 

11 

10 

±3 

2.2 

±0.1 

E5-E6 

99 

±1 

42 

20 

15 

11 

12 

±3 

2.3 

±0.1 

E7-E9 

98 

±2 

45 

24 

15 

10 

6 

±4 

2.1 

±0.1 

■ 

Officers 

99 

±1 

39 

24 

17 

13 

7 

±2 

2.3 

±0.1 

W1-W5 

99 

±1 

43 

22 

20 

9 

6 

±7 

2.1 

±0.2 

■ 

01-03 

99 

±1 

35 

24 

17 

16 

8 

±3 

2.4 

±0.1 

04-06 

99 

±1 

43 

23 

17 

11 

6 

±3 

2.1 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

99 

±1 

38 

22 

18 

13 

10 

±2 

2.4 

±0.1 

Overseas 

98 

±2 

34 

22 

20 

12 

12 

±3 

2.5 

±0.1 

Europe 

99 

±1 

38 

21 

19 

11 

10 

±4 

2.3 

±0.2 

Asia  an(d  Pacific 

97 

±2 

31 

23 

19 

13 

14 

±4 

2.5 

±0.2 

On  Base 

98 

±1 

33 

23 

20 

13 

12 

±3 

2.5 

±0.1 

Off  Base 

99 

±1 

40 

22 

17 

12 

10 

±2 

2.3 

±0.1 

EDUCATION 

No  College 

99 

±1 

32 

22 

23 

12 

11 

±3 

2.5 

±0.1 

Some  College 

98 

±1 

39 

22 

16 

12 

11 

±2 

2.4 

±0.1 

4-year  Degree 

99 

±1 

37 

23 

18 

14 

8 

±3 

2.3 

±0.1 

Grad/Prof  Degree 

99 

±1 

41 

22 

17 

14 

7 

±3 

2.2 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

38 

23 

18 

12 

10 

±2 

2.3 

±0.1 

Total  Minority 

98 

±1 

35 

21 

19 

14 

12 

±2 

2.5 

±0.1 

Non-Hispanic  Black 

97 

±1 

38 

20 

17 

13 

11 

±3 

2.4 

±0.1 

Hispanic 

98 

±1 

32 

22 

19 

15 

12 

±4 

2.5 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


302 


DMDC 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 

I.  Long  tour/accompanied  tour  to  Turkey 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

97 

±2 

33 

19 

21 

14 

13 

±5 

2.5 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

26 

28 

23 

14 

10 

±3 

2.5 

±0.1 

Married  w/  Child(ren) 

99 

±1 

46 

19 

15 

11 

10 

±3 

2.2 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

39 

19 

16 

13 

13 

±4 

2.4 

±0.1 

Working  Spouse 

98 

±1 

44 

20 

15 

12 

10 

±3 

2.3 

±0.1 

Dual  Service  Spouse 

99 

±1 

37 

16 

18 

14 

15 

±4 

2.5 

±0.2 

GENDER 

Male 

98 

±1 

38 

22 

18 

12 

10 

±2 

2.4 

±0.1 

Enliste(d 

98 

±1 

37 

22 

18 

12 

11 

±2 

2.4 

±0.1 

Officers 

99 

±1 

39 

24 

17 

13 

6 

±2 

2.2 

±0.1 

Female 

98 

±1 

33 

21 

20 

14 

12 

±3 

2.5 

±0.1 

Enliste(d 

98 

±2 

33 

20 

21 

14 

12 

±3 

2.5 

±0.1 

Officers 

98 

±2 

35 

23 

18 

14 

9 

±4 

2.4 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

39 

21 

18 

12 

11 

±3 

2.3 

±0.1 

E1  -E4 

98 

±1 

35 

22 

22 

12 

10 

±5 

2.4 

±0.2 

E5-E9 

99 

±1 

43 

20 

13 

12 

12 

±4 

2.3 

±0.2 

Army  Officers 

99 

±1 

40 

25 

16 

12 

7 

±3 

2.2 

±0.1 

01-03 

99 

±2 

35 

29 

14 

13 

9 

±5 

2.3 

±0.2 

04-06 

99 

±1 

46 

23 

16 

11 

4 

±5 

2.0 

±0.2 

■ 

Navy  Eniisted 

98 

±2 

36 

24 

19 

11 

10 

±4 

2.3 

±0.1 

El  -E4 

97 

±2 

25 

23 

23 

16 

13 

±5 

2.7 

±0.2 

E5-E9 

98 

±2 

44 

25 

17 

7 

7 

±5 

2.1 

±0.2 

■ 

Navy  Officers 

99 

±1 

42 

23 

16 

13 

6 

±4 

2.2 

±0.1 

01-03 

99 

±1 

40 

23 

15 

16 

7 

±5 

2.3 

±0.2 

04-06 

99 

±1 

45 

24 

16 

9 

6 

±5 

2.1 

±0.2 

■ 

Marine  Corps  Eniisted 

98 

±1 

28 

26 

22 

14 

12 

±4 

2.6 

±0.1 

El  -E4 

98 

±2 

24 

27 

22 

15 

12 

±5 

2.7 

±0.2 

E5-E9 

98 

±2 

34 

23 

20 

11 

12 

±5 

2.4 

±0.2 

Marine  Corps  Officers 

99 

±1 

38 

26 

14 

15 

7 

±3 

2.3 

±0.1 

01-03 

99 

±1 

34 

26 

16 

16 

7 

±4 

2.4 

±0.2 

04-06 

99 

±1 

43 

27 

11 

13 

7 

±4 

2.1 

±0.2 

■ 

Air  Force  Eniisted 

99 

±1 

39 

18 

17 

14 

13 

±4 

2.4 

±0.1 

El  -E4 

99 

±1 

31 

19 

22 

15 

14 

±5 

2.6 

±0.2 

E5-E9 

98 

±2 

44 

18 

13 

13 

12 

±5 

2.3 

±0.2 

Air  Force  Officers 

99 

±1 

35 

21 

21 

16 

7 

±4 

2.4 

±0.1 

01-03 

99 

±1 

31 

21 

22 

18 

8 

±5 

2.5 

±0.2 

^B 

04-06 

99 

±1 

40 

22 

19 

13 

6 

±5 

2.2 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
m.  Short  tour/unaccompanied  tour  to  Bahrain 

1.  Highly  undesirable  2.  Undesirable  3.  Neither  desirable  nor  undesirable 

4.  Desirable  5.  Highly  desirable 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

99 

±1 

46 

18 

15 

12 

8 

±2 

2.2 

±0.1 

Army 

98 

±1 

47 

19 

15 

12 

8 

±3 

2.1 

±0.1 

Navy 

98 

±1 

42 

17 

15 

15 

12 

±3 

2.4 

±0.1 

Marine  Corps 

99 

±1 

33 

20 

19 

18 

10 

±3 

2.5 

±0.1 

Air  Force 

99 

±1 

56 

18 

12 

9 

5 

±3 

1.9 

±0.1 

■ 

PAYGRADE 

Enlisted 

99 

±1 

44 

18 

15 

13 

9 

±2 

2.2 

±0.1 

E1-E4 

98 

±1 

35 

19 

18 

16 

12 

±3 

2.5 

±0.1 

E1-E3 

98 

±2 

27 

21 

22 

16 

13 

±4 

2.7 

±0.1 

E4 

99 

±1 

42 

17 

15 

15 

10 

±4 

2.4 

±0.1 

E5-E9 

99 

±1 

53 

17 

13 

10 

7 

±3 

2.0 

±0.1 

■ 

E5-E6 

99 

±1 

52 

16 

13 

11 

8 

±3 

2.1 

±0.1 

E7-E9 

99 

±1 

55 

18 

13 

8 

5 

±4 

1.9 

±0.1 

■ 

Officers 

99 

±1 

56 

21 

11 

10 

3 

±2 

1.8 

±0.1 

■ 

W1-W5 

98 

±2 

50 

22 

16 

9 

3 

±8 

1.9 

±0.2 

■ 

01-03 

99 

±1 

51 

21 

10 

13 

4 

±3 

2.0 

±0.1 

■ 

04-06 

99 

±1 

62 

19 

10 

6 

2 

±3 

1.7 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

99 

±1 

47 

18 

15 

12 

8 

±2 

2.2 

±0.1 

Overseas 

98 

±1 

43 

19 

16 

13 

9 

±3 

2.3 

±0.1 

Europe 

99 

±1 

50 

17 

14 

12 

7 

±5 

2.1 

±0.2 

■ 

Asia  an(d  Pacific 

98 

±2 

38 

20 

17 

14 

12 

±4 

2.4 

±0.2 

On  Base 

98 

±1 

39 

19 

17 

16 

10 

±3 

2.4 

±0.1 

Off  Base 

99 

±1 

51 

18 

13 

10 

7 

±2 

2.0 

±0.1 

■ 

EDUCATION 

No  College 

98 

±1 

37 

18 

20 

15 

11 

±4 

2.5 

±0.1 

Some  College 

99 

±1 

47 

18 

14 

12 

9 

±2 

2.2 

±0.1 

4-year  Degree 

99 

±1 

51 

21 

11 

12 

5 

±3 

2.0 

±0.1 

■ 

Grad/Prof  Degree 

99 

±1 

62 

18 

10 

8 

2 

±3 

1.7 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

50 

19 

13 

11 

7 

±2 

2.1 

±0.1 

■ 

Total  Minority 

98 

±1 

40 

18 

17 

15 

11 

±2 

2.4 

±0.1 

Non-Hispanic  Black 

97 

±1 

43 

18 

16 

14 

10 

±3 

2.3 

±0.1 

Hispanic 

99 

±1 

37 

19 

18 

15 

12 

±4 

2.5 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
m.  Short  tour/unaccompanied  tour  to  Bahrain 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

42 

18 

15 

14 

10 

±5 

2.3 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

24 

20 

20 

22 

13 

±3 

2.8 

±0.1 

Married  w/  Child(ren) 

99 

±1 

60 

17 

12 

7 

5 

±2 

1.8 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

59 

18 

12 

6 

5 

±4 

1.8 

±0.1 

Working  Spouse 

99 

±1 

59 

18 

11 

7 

5 

±3 

1.8 

±0.1 

Dual  Service  Spouse 

98 

±1 

63 

16 

11 

5 

4 

±4 

1.7 

±0.1 

GENDER 

Male 

99 

±1 

46 

18 

15 

13 

9 

±2 

2.2 

±0.1 

Enliste(d 

99 

±1 

44 

18 

15 

13 

10 

±2 

2.3 

±0.1 

Officers 

99 

±1 

55 

21 

11 

10 

3 

±2 

1.8 

±0.1 

Female 

98 

±1 

49 

19 

15 

11 

7 

±3 

2.1 

±0.1 

Enliste(d 

98 

±2 

47 

19 

16 

11 

7 

±4 

2.1 

±0.1 

Officers 

99 

±1 

58 

17 

11 

11 

3 

±4 

1.8 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

45 

19 

15 

12 

8 

±3 

2.2 

±0.1 

E1  -E4 

98 

±1 

40 

19 

18 

13 

10 

±5 

2.3 

±0.2 

E5-E9 

98 

±1 

51 

18 

12 

12 

7 

±4 

2.1 

±0.2 

Army  Officers 

99 

±1 

52 

23 

12 

10 

3 

±3 

1.9 

±0.1 

01-03 

99 

±1 

46 

26 

10 

13 

5 

±5 

2.0 

±0.2 

04-06 

99 

±1 

61 

20 

11 

6 

2 

±5 

1.7 

±0.1 

Navy  Eniisted 

98 

±1 

39 

16 

16 

15 

13 

±4 

2.5 

±0.1 

El  -E4 

97 

±2 

28 

16 

19 

20 

17 

±5 

2.8 

±0.2 

E5-E9 

99 

±1 

48 

16 

14 

12 

11 

±5 

2.2 

±0.2 

Navy  Officers 

99 

±1 

57 

19 

9 

11 

3 

±4 

1.8 

±0.1 

01-03 

99 

±2 

55 

19 

8 

13 

4 

±5 

1.9 

±0.2 

04-06 

99 

±1 

61 

17 

10 

9 

3 

±5 

1.7 

±0.2 

Marine  Corps  Eniisted 

98 

±1 

31 

20 

20 

18 

10 

±4 

2.6 

±0.1 

El  -E4 

98 

±2 

28 

19 

19 

22 

12 

±5 

2.7 

±0.2 

E5-E9 

99 

±1 

37 

22 

22 

12 

7 

±5 

2.3 

±0.2 

Marine  Corps  Officers 

99 

±1 

46 

23 

14 

13 

5 

±3 

2.1 

±0.1 

01-03 

99 

±1 

43 

22 

13 

16 

6 

±4 

2.2 

±0.2 

04-06 

99 

±1 

51 

23 

14 

10 

2 

±5 

1.9 

±0.1 

Air  Force  Eniisted 

99 

±1 

55 

18 

13 

9 

6 

±3 

1.9 

±0.1 

El  -E4 

99 

±1 

41 

22 

17 

12 

8 

±5 

2.2 

±0.2 

E5-E9 

99 

±1 

65 

15 

10 

7 

4 

±5 

1.7 

±0.1 

Air  Force  Officers 

99 

±1 

61 

19 

10 

8 

2 

±4 

1.7 

±0.1 

01-03 

99 

±1 

56 

19 

11 

11 

3 

±5 

1.9 

±0.2 

04-06 

99 

±1 

67 

18 

9 

5 

1 

±5 

1.6 

±0.1  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
n.  Long  tour/accompanied  tour  to  Bahrain 

1.  Highly  undesirable  2.  Undesirable  3.  Neither  desirable  nor  undesirable 

4.  Desirable  5.  Highly  desirable 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

98 

±1 

42 

22 

17 

10 

9 

±2 

2.2 

±0.1 

Army 

98 

±1 

43 

23 

17 

8 

8 

±3 

2.2 

±0.1 

Navy 

99 

±1 

37 

20 

16 

12 

14 

±3 

2.5 

±0.1 

Marine  Corps 

99 

±1 

32 

24 

22 

12 

10 

±3 

2.4 

±0.1 

Air  Force 

99 

±1 

49 

21 

15 

8 

6 

±3 

2.0 

±0.1 

■ 

PAYGRADE 

Enlisted 

98 

±1 

41 

21 

18 

10 

10 

±2 

2.3 

±0.1 

E1-E4 

98 

±1 

34 

22 

22 

12 

11 

±3 

2.5 

±0.1 

E1-E3 

97 

±2 

27 

24 

25 

12 

13 

±4 

2.6 

±0.1 

E4 

99 

±1 

39 

20 

19 

12 

10 

±4 

2.3 

±0.1 

E5-E9 

99 

±1 

48 

20 

14 

8 

9 

±3 

2.1 

±0.1 

■ 

E5-E6 

99 

±1 

47 

19 

15 

9 

10 

±3 

2.2 

±0.1 

E7-E9 

98 

±2 

50 

23 

12 

8 

7 

±5 

2.0 

±0.1 

■ 

Officers 

99 

±1 

46 

26 

14 

9 

5 

±2 

2.0 

±0.1 

■ 

W1-W5 

99 

±1 

46 

22 

17 

10 

5 

±8 

2.1 

±0.2 

■ 

01-03 

99 

±1 

43 

28 

15 

10 

5 

±3 

2.1 

±0.1 

04-06 

99 

±1 

51 

24 

12 

8 

5 

±3 

1.9 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

43 

22 

17 

10 

9 

±2 

2.2 

±0.1 

Overseas 

98 

±1 

38 

22 

19 

10 

11 

±3 

2.3 

±0.1 

Europe 

98 

±1 

45 

22 

17 

9 

7 

±5 

2.1 

±0.2 

■ 

Asia  an(d  Pacific 

98 

±2 

34 

22 

20 

11 

14 

±4 

2.5 

±0.2 

On  Base 

98 

±1 

37 

23 

19 

11 

10 

±3 

2.3 

±0.1 

Off  Base 

99 

±1 

45 

21 

15 

9 

9 

±2 

2.1 

±0.1 

EDUCATION 

No  College 

98 

±1 

35 

21 

21 

11 

12 

±4 

2.4 

±0.1 

Some  College 

98 

±1 

43 

21 

16 

10 

10 

±2 

2.2 

±0.1 

4-year  Degree 

99 

±1 

44 

26 

14 

10 

6 

±3 

2.1 

±0.1 

Grad/Prof  Degree 

99 

±1 

51 

22 

13 

9 

5 

±3 

2.0 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

44 

23 

16 

9 

8 

±2 

2.1 

±0.1 

■ 

Total  Minority 

98 

±1 

38 

21 

19 

11 

11 

±2 

2.4 

±0.1 

Non-Hispanic  Black 

97 

±1 

41 

20 

17 

11 

12 

±3 

2.3 

±0.1 

Hispanic 

98 

±1 

36 

22 

20 

11 

10 

±4 

2.4 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
n.  Long  tour/accompanied  tour  to  Bahrain 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

39 

20 

20 

12 

10 

±5 

2.3 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

30 

26 

22 

12 

10 

±3 

2.5 

±0.1 

Married  w/  Child(ren) 

99 

±1 

51 

19 

13 

8 

8 

±3 

2.0 

±0.1 

■ 

Married  w/o  Child(ren) 

98 

±1 

44 

20 

16 

10 

10 

±4 

2.2 

±0.1 

Working  Spouse 

98 

±1 

49 

20 

14 

8 

8 

±3 

2.1 

±0.1 

■ 

Dual  Service  Spouse 

98 

±1 

45 

19 

17 

8 

11 

±4 

2.2 

±0.1 

GENDER 

Male 

98 

±1 

42 

22 

17 

10 

10 

±2 

2.2 

±0.1 

Enliste(d 

98 

±1 

41 

21 

17 

10 

10 

±2 

2.3 

±0.1 

Officers 

99 

±1 

46 

26 

14 

9 

5 

±2 

2.0 

±0.1 

■ 

Female 

98 

±1 

40 

21 

19 

11 

9 

±3 

2.3 

±0.1 

Enliste(d 

98 

±2 

39 

20 

20 

11 

10 

±4 

2.3 

±0.1 

Officers 

98 

±2 

45 

27 

13 

10 

5 

±4 

2.0 

±0.1 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

43 

22 

18 

8 

9 

±3 

2.2 

±0.1 

E1  -E4 

97 

±2 

38 

22 

22 

10 

9 

±5 

2.3 

±0.2 

E5-E9 

98 

±1 

48 

22 

13 

7 

10 

±4 

2.1 

±0.2 

■ 

Army  Officers 

99 

±1 

46 

27 

14 

8 

5 

±3 

2.0 

±0.1 

■ 

01-03 

98 

±2 

41 

32 

13 

9 

5 

±5 

2.1 

±0.2 

■ 

04-06 

99 

±1 

51 

23 

14 

7 

5 

±5 

1.9 

±0.2 

■ 

Navy  Eniisted 

99 

±1 

36 

20 

17 

12 

15 

±4 

2.5 

±0.1 

El  -E4 

98 

±2 

26 

21 

20 

14 

18 

±5 

2.8 

±0.2 

E5-E9 

99 

±1 

43 

19 

14 

11 

13 

±5 

2.3 

±0.2 

Navy  Officers 

99 

±1 

44 

24 

13 

12 

6 

±4 

2.1 

±0.1 

■ 

01-03 

99 

±1 

42 

26 

14 

12 

6 

±5 

2.1 

±0.2 

■ 

04-06 

99 

±1 

47 

23 

12 

12 

6 

±5 

2.1 

±0.2 

■ 

Marine  Corps  Eniisted 

99 

±1 

31 

23 

23 

12 

11 

±4 

2.5 

±0.1 

El  -E4 

99 

±2 

28 

24 

24 

13 

11 

±5 

2.5 

±0.2 

^B 

E5-E9 

99 

±1 

36 

22 

21 

10 

11 

±5 

2.4 

±0.2 

Marine  Corps  Officers 

99 

±1 

43 

26 

15 

10 

5 

±3 

2.1 

±0.1 

■ 

01-03 

99 

±1 

41 

26 

17 

11 

5 

±4 

2.1 

±0.1 

■ 

04-06 

99 

±1 

48 

27 

10 

9 

5 

±5 

2.0 

±0.1 

■ 

Air  Force  Eniisted 

99 

±1 

49 

20 

16 

9 

6 

±4 

2.0 

±0.1 

■ 

El  -E4 

99 

±1 

39 

21 

21 

11 

8 

±5 

2.3 

±0.2 

E5-E9 

98 

±2 

57 

19 

12 

7 

4 

±5 

1.8 

±0.1 

■ 

Air  Force  Officers 

99 

±1 

49 

25 

14 

8 

4 

±4 

1.9 

±0.1 

■ 

01-03 

99 

±1 

44 

26 

16 

9 

3 

±5 

2.0 

±0.2 

■ 

04-06 

99 

±1 

54 

23 

12 

7 

4 

±5 

1.8 

±0.2 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 

0.  Short  tour/unaccompanied  tour  to  Qatar 

1.  Highly  undesirable  2.  Undesirable  3.  Neither  desirable  nor  undesirable 

4.  Desirable  5.  Highly  desirable 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

98 

±1 

48 

19 

16 

11 

7 

±2 

2.1 

±0.1 

■ 

Army 

98 

±1 

46 

18 

15 

13 

8 

±3 

2.2 

±0.1 

Navy 

98 

±1 

47 

19 

18 

10 

6 

±3 

2.1 

±0.1 

■ 

Marine  Corps 

99 

±1 

35 

21 

20 

16 

9 

±3 

2.4 

±0.1 

Air  Force 

99 

±1 

57 

17 

12 

9 

5 

±3 

1.9 

±0.1 

■ 

PAYGRADE 

Enlisted 

98 

±1 

46 

18 

17 

12 

7 

±2 

2.2 

±0.1 

E1-E4 

98 

±1 

37 

19 

20 

15 

9 

±3 

2.4 

±0.1 

E1-E3 

97 

±2 

30 

21 

22 

17 

10 

±4 

2.6 

±0.1 

E4 

99 

±1 

42 

17 

18 

13 

9 

±4 

2.3 

±0.1 

E5-E9 

98 

±1 

55 

18 

13 

9 

6 

±3 

1.9 

±0.1 

■ 

E5-E6 

98 

±1 

54 

17 

13 

9 

6 

±3 

2.0 

±0.1 

■ 

E7-E9 

98 

±2 

55 

18 

14 

8 

4 

±4 

1.9 

±0.1 

■ 

Officers 

99 

±1 

57 

20 

11 

9 

3 

±2 

1.8 

±0.1 

■ 

W1-W5 

98 

±2 

51 

20 

17 

9 

3 

±8 

1.9 

±0.2 

■ 

01-03 

99 

±1 

53 

21 

10 

12 

4 

±3 

1.9 

±0.1 

■ 

04-06 

99 

±1 

63 

19 

10 

6 

2 

±3 

1.6 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

49 

19 

15 

11 

7 

±2 

2.1 

±0.1 

■ 

Overseas 

98 

±1 

45 

18 

17 

12 

8 

±3 

2.2 

±0.1 

Europe 

99 

±1 

50 

17 

17 

10 

6 

±5 

2.1 

±0.1 

■ 

Asia  an(d  Pacific 

97 

±2 

41 

19 

17 

14 

9 

±5 

2.3 

±0.2 

On  Base 

98 

±1 

40 

18 

18 

15 

8 

±3 

2.3 

±0.1 

Off  Base 

99 

±1 

53 

19 

14 

9 

6 

±2 

2.0 

±0.1 

■ 

EDUCATION 

No  College 

98 

±1 

39 

18 

21 

14 

8 

±4 

2.3 

±0.1 

Some  College 

98 

±1 

49 

18 

15 

11 

7 

±2 

2.1 

±0.1 

■ 

4-year  Degree 

99 

±1 

53 

20 

11 

11 

5 

±3 

1.9 

±0.1 

■ 

Grad/Prof  Degree 

99 

±1 

62 

19 

10 

8 

2 

±3 

1.7 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

51 

18 

14 

10 

6 

±2 

2.0 

±0.1 

■ 

Total  Minority 

97 

±1 

42 

19 

18 

14 

8 

±2 

2.3 

±0.1 

Non-Hispanic  Black 

97 

±1 

45 

20 

16 

12 

6 

±3 

2.1 

±0.1 

■ 

Hispanic 

98 

±1 

37 

19 

20 

14 

10 

±4 

2.4 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 

0.  Short  tour/unaccompanied  tour  to  Qatar 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

43 

20 

17 

13 

7 

±5 

2.2 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

27 

20 

22 

20 

11 

±3 

2.7 

±0.1 

Married  w/  Child(ren) 

98 

±1 

61 

17 

11 

6 

4 

±2 

1.7 

±0.1 

Married  w/o  Child(ren) 

98 

±1 

59 

19 

13 

6 

4 

±4 

1.8 

±0.1 

Working  Spouse 

98 

±1 

61 

18 

11 

6 

4 

±3 

1.7 

±0.1 

Dual  Service  Spouse 

98 

±1 

64 

16 

11 

6 

4 

±4 

1.7 

±0.1 

GENDER 

Male 

98 

±1 

47 

19 

15 

12 

7 

±2 

2.1 

±0.1 

Enliste(d 

98 

±1 

46 

18 

16 

12 

8 

±2 

2.2 

±0.1 

Officers 

99 

±1 

56 

21 

11 

9 

3 

±2 

1.8 

±0.1 

Female 

98 

±1 

50 

18 

17 

10 

5 

±3 

2.0 

±0.1 

Enliste(d 

98 

±2 

48 

18 

18 

10 

5 

±4 

2.0 

±0.1 

Officers 

98 

±2 

60 

18 

11 

9 

3 

±4 

1.8 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

45 

17 

16 

13 

9 

±3 

2.2 

±0.1 

E1  -E4 

98 

±1 

40 

16 

20 

14 

9 

±5 

2.4 

±0.2 

E5-E9 

98 

±1 

50 

18 

12 

12 

8 

±4 

2.1 

±0.2 

Army  Officers 

98 

±1 

52 

23 

12 

10 

4 

±3 

1.9 

±0.1 

01-03 

98 

±2 

46 

26 

11 

12 

5 

±5 

2.1 

±0.2 

04-06 

99 

±1 

61 

20 

11 

7 

1 

±5 

1.7 

±0.1 

Navy  Eniisted 

97 

±2 

45 

19 

19 

10 

7 

±4 

2.2 

±0.1 

El  -E4 

96 

±2 

31 

21 

25 

14 

9 

±5 

2.5 

±0.2 

E5-E9 

98 

±2 

54 

18 

15 

7 

5 

±5 

1.9 

±0.2 

Navy  Officers 

99 

±1 

61 

19 

9 

9 

2 

±4 

1.7 

±0.1 

01-03 

99 

±1 

58 

20 

9 

11 

3 

±5 

1.8 

±0.2 

04-06 

99 

±1 

65 

17 

9 

7 

2 

±5 

1.7 

±0.1 

Marine  Corps  Eniisted 

99 

±1 

33 

21 

20 

17 

9 

±4 

2.5 

±0.1 

El  -E4 

99 

±2 

29 

21 

20 

20 

11 

±5 

2.6 

±0.2 

E5-E9 

99 

±1 

40 

21 

21 

11 

7 

±5 

2.2 

±0.2 

Marine  Corps  Officers 

99 

±1 

48 

23 

14 

12 

4 

±3 

2.0 

±0.1 

01-03 

99 

±1 

44 

22 

14 

14 

5 

±4 

2.1 

±0.2 

04-06 

98 

±2 

53 

24 

14 

8 

2 

±5 

1.8 

±0.1 

Air  Force  Eniisted 

99 

±1 

56 

17 

13 

9 

5 

±3 

1.9 

±0.1 

El  -E4 

99 

±2 

43 

19 

15 

13 

9 

±5 

2.3 

±0.2 

E5-E9 

98 

±2 

65 

16 

11 

6 

3 

±5 

1.7 

±0.1 

Air  Force  Officers 

99 

±1 

62 

18 

10 

8 

2 

±4 

1.7 

±0.1 

01-03 

99 

±1 

58 

18 

11 

11 

3 

±5 

1.8 

±0.2 

04-06 

99 

±2 

67 

18 

9 

4 

1 

±5 

1.5 

±0.1 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
p.  Long  tour/accompanied  tour  to  Qatar 

1.  Highly  undesirable  2.  Undesirable  3.  Neither  desirable  nor  undesirable 

4.  Desirable  5.  Highly  desirable 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

98 

±1 

45 

22 

18 

8 

8 

±2 

2.1 

±0.1 

Army 

98 

±1 

44 

21 

17 

9 

9 

±3 

2.2 

±0.1 

Navy 

98 

±1 

44 

23 

20 

7 

7 

±3 

2.1 

±0.1 

Marine  Corps 

99 

±1 

35 

25 

21 

10 

9 

±3 

2.3 

±0.1 

Air  Force 

98 

±1 

52 

21 

15 

7 

5 

±3 

1.9 

±0.1 

PAYGRADE 

Enlisted 

98 

±1 

44 

21 

18 

8 

8 

±2 

2.1 

±0.1 

E1-E4 

98 

±1 

37 

21 

22 

10 

10 

±3 

2.3 

±0.1 

E1-E3 

97 

±2 

31 

24 

24 

10 

11 

±4 

2.5 

±0.1 

E4 

98 

±1 

41 

20 

21 

9 

9 

±4 

2.3 

±0.1 

E5-E9 

98 

±1 

51 

21 

15 

6 

7 

±3 

2.0 

±0.1 

E5-E6 

98 

±1 

51 

20 

15 

6 

7 

±3 

2.0 

±0.1 

E7-E9 

98 

±1 

51 

22 

15 

7 

4 

±5 

1.9 

±0.1 

Officers 

99 

±1 

48 

26 

13 

9 

4 

±2 

1.9 

±0.1 

W1-W5 

99 

±1 

46 

22 

19 

8 

5 

±8 

2.0 

±0.2 

01-03 

98 

±1 

45 

28 

14 

9 

4 

±3 

2.0 

±0.1 

04-06 

99 

±1 

53 

24 

12 

8 

4 

±3 

1.9 

±0.1 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

46 

22 

17 

8 

7 

±2 

2.1 

±0.1 

Overseas 

98 

±1 

41 

21 

20 

8 

9 

±3 

2.2 

±0.1 

Europe 

98 

±1 

47 

21 

19 

7 

8 

±5 

2.1 

±0.2 

Asia  an(d  Pacific 

98 

±2 

37 

23 

21 

9 

11 

±4 

2.3 

±0.2 

On  Base 

98 

±1 

39 

22 

21 

9 

9 

±3 

2.3 

±0.1 

Off  Base 

99 

±1 

49 

22 

15 

7 

7 

±2 

2.0 

±0.1 

EDUCATION 

No  College 

98 

±1 

39 

20 

23 

8 

10 

±4 

2.3 

±0.1 

Some  College 

98 

±1 

46 

22 

17 

8 

8 

±2 

2.1 

±0.1 

4-year  Degree 

98 

±1 

46 

26 

14 

9 

5 

±3 

2.0 

±0.1 

Grad/Prof  Degree 

99 

±1 

52 

22 

13 

9 

4 

±3 

1.9 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

47 

22 

17 

7 

7 

±2 

2.1 

±0.1 

Total  Minority 

97 

±1 

41 

22 

19 

9 

8 

±2 

2.2 

±0.1 

Non-Hispanic  Black 

97 

±1 

45 

22 

18 

8 

8 

±3 

2.1 

±0.1 

Hispanic 

98 

±2 

39 

22 

19 

11 

9 

±4 

2.3 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
p.  Long  tour/accompanied  tour  to  Qatar 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

41 

22 

19 

11 

7 

±5 

2.2 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

32 

26 

23 

10 

9 

±3 

2.4 

±0.1 

Married  w/  Child(ren) 

98 

±1 

55 

19 

13 

6 

6 

±3 

1.9 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

48 

20 

16 

8 

8 

±4 

2.1 

±0.1 

Working  Spouse 

98 

±1 

52 

21 

14 

7 

6 

±3 

1.9 

±0.1 

Dual  Service  Spouse 

98 

±2 

49 

19 

15 

8 

9 

±4 

2.1 

±0.1 

GENDER 

Male 

98 

±1 

45 

22 

17 

8 

8 

±2 

2.1 

±0.1 

Enliste(d 

98 

±1 

45 

21 

18 

8 

8 

±2 

2.1 

±0.1 

Officers 

99 

±1 

49 

25 

13 

9 

4 

±2 

1.9 

±0.1 

Female 

98 

±1 

43 

22 

20 

8 

6 

±3 

2.1 

±0.1 

Enliste(d 

98 

±2 

43 

21 

21 

8 

7 

±4 

2.1 

±0.1 

Officers 

98 

±1 

46 

27 

13 

9 

5 

±4 

2.0 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

44 

20 

17 

9 

10 

±3 

2.2 

±0.1 

El  -E4 

98 

±2 

39 

19 

21 

10 

10 

±5 

2.3 

±0.2 

E5-E9 

98 

±2 

48 

20 

13 

7 

10 

±4 

2.1 

±0.2 

Army  Officers 

99 

±1 

46 

26 

14 

8 

5 

±3 

2.0 

±0.1 

01-03 

99 

±2 

41 

30 

14 

10 

6 

±5 

2.1 

±0.2 

04-06 

99 

±1 

52 

24 

14 

7 

4 

±5 

1.9 

±0.1 

Navy  Eniisted 

98 

±2 

43 

22 

21 

6 

8 

±4 

2.1 

±0.1 

El  -E4 

97 

±2 

32 

22 

26 

9 

12 

±5 

2.5 

±0.2 

E5-E9 

98 

±2 

51 

22 

17 

5 

5 

±5 

1.9 

±0.1 

Navy  Officers 

99 

±1 

50 

25 

13 

9 

3 

±4 

1.9 

±0.1 

01-03 

98 

±2 

48 

26 

14 

9 

3 

±5 

1.9 

±0.1 

04-06 

99 

±1 

52 

24 

11 

9 

3 

±5 

1.9 

±0.1 

Marine  Corps  Eniisted 

99 

±1 

34 

24 

22 

10 

9 

±4 

2.4 

±0.1 

El  -E4 

99 

±2 

30 

25 

24 

11 

9 

±5 

2.4 

±0.2 

E5-E9 

99 

±2 

40 

23 

20 

8 

9 

±5 

2.2 

±0.2 

Marine  Corps  Officers 

99 

±1 

46 

26 

14 

9 

5 

±3 

2.0 

±0.1 

01-03 

99 

±1 

44 

26 

17 

9 

5 

±4 

2.1 

±0.1 

04-06 

99 

±1 

50 

27 

10 

8 

4 

±5 

1.9 

±0.1 

Air  Force  Eniisted 

98 

±1 

52 

20 

15 

7 

5 

±4 

1.9 

±0.1 

El  -E4 

98 

±2 

43 

21 

20 

9 

8 

±5 

2.2 

±0.2 

E5-E9 

99 

±1 

59 

20 

12 

6 

3 

±5 

1.8 

±0.1 

Air  Force  Officers 

99 

±1 

50 

25 

13 

8 

3 

±4 

1.9 

±0.1 

01-03 

98 

±2 

46 

27 

14 

9 

3 

±5 

2.0 

±0.2 

04-06 

99 

±1 

55 

23 

11 

7 

4 

±5 

1.8 

±0.2  ■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
q.  Short  tour/unaccompanied  tour  to  Peru 

1.  Highly  undesirable  2.  Undesirable 

4.  Desirable  5.  Highly  desirable 


3.  Neither  desirable  nor  undesirable 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

OVERALL  AND  SERVICE 

Total 

99 

±1 

39 

16 

15 

18 

13 

±2 

2.5 

±0.1 

Army 

99 

±1 

38 

16 

15 

17 

13 

±3 

2.5 

±0.1 

Navy 

99 

±1 

37 

17 

16 

18 

12 

±3 

2.5 

±0.1 

Marine  Corps 

99 

±1 

25 

15 

15 

26 

18 

±3 

3.0 

±0.1 

Air  Force 

99 

±1 

46 

15 

12 

15 

11 

±3 

2.3 

±0.1 

PAYGRADE 

Enlisted 

99 

±1 

37 

15 

15 

19 

14 

±2 

2.6 

±0.1 

E1-E4 

99 

±1 

25 

13 

17 

25 

20 

±3 

3.0 

±0.1 

E1-E3 

98 

±1 

19 

13 

18 

27 

23 

±4 

3.2 

±0.2 

E4 

99 

±1 

31 

13 

15 

23 

17 

±3 

2.8 

±0.1 

E5-E9 

99 

±1 

47 

17 

14 

14 

9 

±3 

2.2 

±0.1 

E5-E6 

99 

±1 

45 

16 

14 

15 

10 

±3 

2.3 

±0.1 

E7-E9 

99 

±1 

51 

20 

15 

8 

5 

±4 

2.0 

±0.1 

■ 

Officers 

99 

±1 

49 

21 

11 

12 

7 

±2 

2.1 

±0.1 

W1-W5 

99 

±1 

45 

19 

20 

12 

5 

±7 

2.1 

±0.2 

■ 

01-03 

99 

±1 

43 

19 

11 

17 

10 

±3 

2.3 

±0.1 

04-06 

99 

±1 

58 

23 

10 

6 

2 

±3 

1.7 

±0.1 

■ 

LOCATION 

us  (Incl.  Territories) 

99 

±1 

39 

16 

15 

17 

12 

±2 

2.5 

±0.1 

Overseas 

99 

±1 

36 

14 

14 

22 

15 

±3 

2.7 

±0.1 

Europe 

99 

±1 

39 

14 

14 

19 

13 

±4 

2.5 

±0.2 

Asia  and  Pacific 

98 

±1 

32 

13 

13 

25 

17 

±4 

2.8 

±0.2 

On  Base 

98 

±1 

31 

14 

16 

23 

16 

±3 

2.8 

±0.1 

Off  Base 

99 

±1 

44 

17 

14 

14 

10 

±2 

2.3 

±0.1 

EDUCATION 

No  College 

99 

±1 

31 

13 

18 

22 

16 

±3 

2.8 

±0.1 

Some  College 

99 

±1 

39 

16 

14 

18 

13 

±2 

2.5 

±0.1 

4-year  Degree 

99 

±1 

43 

18 

13 

16 

10 

±3 

2.3 

±0.1 

Grad/Prof  Degree 

99 

±1 

56 

22 

9 

9 

4 

±3 

1.8 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

42 

16 

14 

17 

11 

±2 

2.4 

±0.1 

Total  Minority 

98 

±1 

33 

15 

16 

20 

16 

±2 

2.7 

±0.1 

Non-Hispanic  Black 

97 

±1 

37 

16 

16 

17 

13 

±3 

2.5 

±0.1 

Hispanic 

99 

±1 

27 

15 

14 

22 

22 

±3 

3.0 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
q.  Short  tour/unaccompanied  tour  to  Peru 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±1 

36 

19 

17 

13 

14 

±5 

2.5 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

11 

10 

18 

35 

26 

±3 

3.5 

±0.1 

Married  w/  Child(ren) 

99 

±1 

56 

19 

13 

8 

5 

±3 

1.9 

±0.1 

■ 

Married  w/o  Child(ren) 

98 

±1 

54 

20 

12 

8 

6 

±4 

1.9 

±0.1 

■ 

Working  Spouse 

99 

±1 

55 

20 

13 

7 

5 

±3 

1.9 

±0.1 

■ 

Dual  Service  Spouse 

98 

±1 

59 

18 

13 

6 

5 

±4 

1.8 

±0.1 

■ 

GENDER 

Male 

99 

±1 

38 

16 

15 

18 

13 

±2 

2.5 

±0.1 

Enliste(d 

99 

±1 

36 

15 

15 

19 

15 

±2 

2.6 

±0.1 

Officers 

99 

±1 

49 

21 

11 

12 

6 

±2 

2.1 

±0.1 

■ 

Female 

98 

±1 

43 

16 

14 

16 

11 

±3 

2.4 

±0.1 

Enliste(d 

98 

±2 

42 

15 

15 

17 

12 

±4 

2.4 

±0.1 

Officers 

99 

±1 

51 

18 

10 

14 

7 

±4 

2.1 

±0.2 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

37 

14 

15 

18 

15 

±3 

2.6 

±0.1 

El  -E4 

99 

±1 

30 

12 

18 

22 

18 

±5 

2.9 

±0.2 

E5-E9 

98 

±2 

45 

17 

13 

15 

11 

±4 

2.3 

±0.2 

Army  Officers 

99 

±1 

45 

23 

13 

13 

6 

±3 

2.1 

±0.1 

■ 

01-03 

99 

±1 

37 

23 

12 

17 

10 

±5 

2.4 

±0.2 

04-06 

99 

±1 

56 

23 

11 

8 

2 

±5 

1.8 

±0.1 

■ 

Navy  Eniisted 

98 

±1 

35 

17 

17 

19 

13 

±4 

2.6 

±0.1 

El  -E4 

98 

±2 

20 

14 

20 

27 

19 

±5 

3.1 

±0.2 

E5-E9 

99 

±1 

45 

18 

15 

13 

9 

±5 

2.2 

±0.2 

Navy  Officers 

99 

±1 

54 

19 

9 

11 

7 

±4 

2.0 

±0.1 

■ 

01-03 

99 

±1 

47 

19 

10 

15 

9 

±5 

2.2 

±0.2 

04-06 

100 

±1 

61 

21 

8 

6 

4 

±5 

1.7 

±0.2 

■ 

Marine  Corps  Eniisted 

99 

±1 

24 

15 

15 

27 

19 

±4 

3.0 

±0.1 

El  -E4 

98 

±2 

18 

12 

13 

32 

25 

±5 

3.3 

±0.2 

E5-E9 

99 

±1 

33 

19 

19 

19 

10 

±5 

2.5 

±0.2 

Marine  Corps  Officers 

99 

±1 

38 

22 

13 

17 

10 

±3 

2.4 

±0.1 

01-03 

99 

±1 

32 

18 

13 

23 

14 

±4 

2.7 

±0.2 

04-06 

99 

±1 

47 

27 

13 

9 

5 

±5 

2.0 

±0.2 

■ 

Air  Force  Eniisted 

99 

±1 

45 

14 

13 

16 

12 

±4 

2.4 

±0.1 

El  -E4 

99 

±1 

30 

13 

14 

22 

21 

±4 

2.9 

±0.2 

E5-E9 

99 

±1 

55 

15 

12 

11 

6 

±5 

2.0 

±0.2 

■ 

Air  Force  Officers 

99 

±1 

53 

19 

10 

12 

6 

±4 

2.0 

±0.1 

■ 

01-03 

99 

±1 

47 

16 

11 

17 

9 

±5 

2.3 

±0.2 

04-06 

99 

±1 

61 

24 

9 

5 

1 

±5 

1.6 

±0.1 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
r.  Long  tour/accompanied  tour  to  Peru 

1.  Highly  undesirable  2.  Undesirable 

4.  Desirable  5.  Highly  desirable 


3.  Neither  desirable  nor  undesirable 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

OVERALL  AND  SERVICE 

Total 

98 

±1 

25 

16 

21 

20 

19 

±2 

2.9 

±0.1 

Army 

99 

±1 

25 

16 

20 

19 

20 

±3 

2.9 

±0.1 

Navy 

98 

±1 

25 

17 

22 

21 

16 

±3 

2.8 

±0.1 

Marine  Corps 

99 

±1 

17 

16 

21 

22 

24 

±3 

3.2 

±0.1 

Air  Force 

98 

±1 

26 

15 

21 

20 

18 

±3 

2.9 

±0.1 

PAYGRADE 

Enlisted 

98 

±1 

24 

15 

21 

20 

20 

±2 

3.0 

±0.1 

E1-E4 

98 

±1 

17 

15 

23 

22 

23 

±3 

3.2 

±0.1 

E1-E3 

98 

±2 

12 

16 

25 

21 

25 

±4 

3.3 

±0.1 

E4 

99 

±1 

21 

15 

21 

22 

22 

±3 

3.1 

±0.1 

E5-E9 

98 

±1 

30 

15 

20 

19 

16 

±3 

2.8 

±0.1 

E5-E6 

98 

±1 

27 

15 

20 

20 

18 

±3 

2.9 

±0.1 

E7-E9 

98 

±2 

37 

17 

21 

16 

9 

±4 

2.4 

±0.2 

Officers 

99 

±1 

29 

19 

17 

22 

14 

±2 

2.7 

±0.1 

W1-W5 

99 

±1 

30 

16 

21 

20 

14 

±7 

2.7 

±0.2 

01-03 

99 

±1 

24 

17 

18 

25 

17 

±3 

2.9 

±0.1 

04-06 

99 

±1 

35 

21 

16 

18 

9 

±3 

2.4 

±0.1 

LOCATION 

us  (Incl.  Territories) 

98 

±1 

25 

16 

21 

19 

18 

±2 

2.9 

±0.1 

Overseas 

98 

±1 

21 

13 

20 

24 

21 

±3 

3.1 

±0.1 

Europe 

99 

±1 

23 

13 

21 

24 

18 

±4 

3.0 

±0.2 

Asia  and  Pacific 

98 

±2 

20 

13 

18 

25 

24 

±4 

3.2 

±0.2 

On  Base 

98 

±1 

20 

15 

22 

22 

21 

±2 

3.1 

±0.1 

Off  Base 

98 

±1 

28 

16 

20 

19 

17 

±2 

2.8 

±0.1 

EDUCATION 

No  College 

99 

±1 

21 

14 

24 

20 

21 

±3 

3.0 

±0.1 

Some  College 

98 

±1 

25 

16 

20 

20 

19 

±2 

2.9 

±0.1 

4-year  Degree 

99 

±1 

24 

16 

20 

23 

17 

±3 

2.9 

±0.1 

Grad/Prof  Degree 

99 

±1 

34 

20 

16 

19 

12 

±3 

2.5 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

26 

17 

21 

20 

16 

±2 

2.8 

±0.1 

Total  Minority 

98 

±1 

22 

15 

20 

21 

22 

±2 

3.1 

±0.1 

Non-Hispanic  Black 

97 

±1 

29 

16 

21 

18 

17 

±3 

2.8 

±0.1 

Hispanic 

99 

±1 

15 

12 

18 

23 

31 

±3 

3.4 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
r.  Long  tour/accompanied  tour  to  Peru 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

97 

±2 

24 

16 

22 

19 

19 

±5 

2.9 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

14 

18 

24 

23 

21 

±3 

3.2 

±0.1 

Married  w/  Child(ren) 

99 

±1 

33 

15 

18 

18 

16 

±2 

2.7 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

25 

14 

19 

20 

21 

±3 

3.0 

±0.2 

Working  Spouse 

98 

±1 

31 

16 

19 

18 

16 

±3 

2.7 

±0.1 

Dual  Service  Spouse 

98 

±1 

27 

11 

19 

22 

21 

±4 

3.0 

±0.1 

GENDER 

Male 

99 

±1 

24 

16 

21 

20 

19 

±2 

2.9 

±0.1 

Enliste(d 

99 

±1 

24 

15 

22 

20 

20 

±2 

3.0 

±0.1 

Officers 

99 

±1 

29 

19 

17 

22 

14 

±2 

2.7 

±0.1 

Female 

97 

±1 

25 

16 

20 

21 

18 

±3 

2.9 

±0.1 

Enliste(d 

97 

±2 

25 

15 

20 

21 

19 

±3 

2.9 

±0.1 

Officers 

99 

±1 

27 

21 

19 

20 

13 

±4 

2.7 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

24 

15 

21 

19 

21 

±3 

3.0 

±0.1 

El  -E4 

99 

±1 

20 

15 

23 

21 

21 

±4 

3.1 

±0.2 

E5-E9 

98 

±1 

29 

15 

18 

17 

21 

±4 

2.9 

±0.2 

Army  Officers 

99 

±1 

29 

20 

17 

21 

14 

±3 

2.7 

±0.1 

01-03 

99 

±1 

24 

22 

15 

22 

18 

±4 

2.9 

±0.2 

04-06 

98 

±2 

36 

21 

17 

19 

7 

±5 

2.4 

±0.2 

Navy  Eniisted 

98 

±1 

25 

16 

22 

21 

16 

±3 

2.9 

±0.1 

El  -E4 

97 

±2 

16 

14 

24 

24 

22 

±5 

3.2 

±0.2 

E5-E9 

99 

±1 

30 

18 

21 

18 

12 

±5 

2.6 

±0.2 

Navy  Officers 

99 

±1 

31 

19 

17 

20 

13 

±3 

2.6 

±0.1 

01-03 

99 

±1 

26 

18 

19 

21 

15 

±4 

2.8 

±0.2 

04-06 

99 

±1 

36 

21 

15 

18 

10 

±5 

2.4 

±0.2 

Marine  Corps  Eniisted 

99 

±1 

16 

16 

21 

22 

24 

±3 

3.2 

±0.1 

El  -E4 

99 

±2 

14 

18 

20 

23 

25 

±5 

3.3 

±0.2 

E5-E9 

98 

±2 

20 

13 

22 

22 

23 

±4 

3.1 

±0.2 

Marine  Corps  Officers 

99 

±1 

25 

19 

18 

22 

16 

±3 

2.9 

±0.1 

01-03 

99 

±1 

21 

15 

21 

25 

18 

±4 

3.0 

±0.2 

04-06 

99 

±1 

30 

24 

12 

20 

13 

±4 

2.6 

±0.2 

Air  Force  Eniisted 

98 

±1 

26 

14 

22 

20 

18 

±3 

2.9 

±0.1 

El  -E4 

99 

±1 

15 

16 

22 

19 

27 

±5 

3.3 

±0.2 

E5-E9 

98 

±2 

34 

13 

21 

20 

12 

±5 

2.6 

±0.2 

Air  Force  Officers 

99 

±1 

28 

17 

17 

24 

14 

±3 

2.8 

±0.1 

01-03 

99 

±2 

22 

14 

18 

29 

17 

±5 

3.0 

±0.2 

04-06 

99 

±1 

35 

22 

17 

17 

10 

±5 

2.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
s.  Short  tour/unaccompanied  tour  to  Japan 

1.  Highly  undesirable  2.  Undesirable 

4.  Desirable  5.  Highly  desirable 


3.  Neither  desirable  nor  undesirable 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

OVERALL  AND  SERVICE 

Total 

98 

±1 

38 

15 

13 

18 

17 

±2 

2.6 

±0.1 

Army 

98 

±1 

36 

14 

12 

18 

20 

±3 

2.7 

±0.1 

Navy 

98 

±1 

37 

17 

14 

18 

14 

±3 

2.6 

±0.1 

Marine  Corps 

99 

±1 

28 

16 

15 

25 

15 

±3 

2.8 

±0.1 

Air  Force 

98 

±1 

45 

14 

11 

15 

15 

±3 

2.4 

±0.1 

PAYGRADE 

Enlisted 

98 

±1 

36 

14 

13 

19 

18 

±2 

2.7 

±0.1 

E1-E4 

98 

±1 

25 

11 

13 

25 

26 

±3 

3.2 

±0.1 

E1-E3 

98 

±1 

18 

11 

14 

28 

29 

±4 

3.4 

±0.2 

E4 

99 

±1 

31 

10 

12 

23 

24 

±3 

3.0 

±0.2 

E5-E9 

98 

±1 

46 

16 

13 

14 

11 

±3 

2.3 

±0.1 

E5-E6 

98 

±1 

44 

15 

13 

15 

13 

±3 

2.4 

±0.1 

E7-E9 

98 

±2 

49 

20 

14 

10 

7 

±4 

2.1 

±0.1 

■ 

Officers 

99 

±1 

48 

21 

11 

13 

8 

±2 

2.1 

±0.1 

W1-W5 

99 

±1 

44 

19 

17 

14 

6 

±8 

2.2 

±0.2 

01-03 

99 

±1 

42 

19 

10 

18 

11 

±3 

2.4 

±0.1 

04-06 

99 

±1 

56 

23 

10 

7 

4 

±3 

1.8 

±0.1 

■ 

LOCATION 

us  (Incl.  Territories) 

98 

±1 

38 

15 

13 

18 

16 

±2 

2.6 

±0.1 

Overseas 

99 

±1 

36 

14 

11 

21 

19 

±3 

2.7 

±0.1 

Europe 

99 

±1 

38 

14 

11 

19 

18 

±4 

2.6 

±0.2 

Asia  and  Pacific 

98 

±1 

35 

12 

11 

22 

20 

±5 

2.8 

±0.2 

On  Base 

98 

±1 

30 

13 

13 

22 

22 

±3 

2.9 

±0.1 

Off  Base 

98 

±1 

43 

16 

12 

15 

13 

±2 

2.4 

±0.1 

EDUCATION 

No  College 

98 

±1 

29 

12 

16 

22 

20 

±3 

2.9 

±0.1 

Some  College 

98 

±1 

38 

14 

12 

18 

18 

±2 

2.6 

±0.1 

4-year  Degree 

98 

±1 

42 

19 

11 

17 

13 

±3 

2.4 

±0.1 

Grad/Prof  Degree 

99 

±1 

54 

21 

10 

11 

5 

±3 

1.9 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

41 

15 

12 

18 

14 

±2 

2.5 

±0.1 

Total  Minority 

98 

±1 

32 

15 

14 

19 

20 

±2 

2.8 

±0.1 

Non-Hispanic  Black 

97 

±1 

34 

14 

14 

19 

19 

±3 

2.7 

±0.1 

Hispanic 

99 

±1 

30 

17 

15 

17 

20 

±3 

2.8 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
s.  Short  tour/unaccompanied  tour  to  Japan 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±1 

35 

16 

15 

15 

18 

±5 

2.7 

±0.2 

Single  w/o  Child(ren) 

99 

±1 

11 

9 

13 

35 

33 

±3 

3.7 

±0.1 

Married  w/  Child(ren) 

98 

±1 

55 

19 

12 

8 

6 

±3 

1.9 

±0.1 

■ 

Married  w/o  Child(ren) 

98 

±1 

53 

18 

12 

9 

9 

±4 

2.0 

±0.1 

■ 

Working  Spouse 

98 

±1 

53 

19 

13 

8 

7 

±3 

2.0 

±0.1 

■ 

Dual  Service  Spouse 

98 

±2 

58 

18 

12 

7 

6 

±4 

1.8 

±0.1 

■ 

GENDER 

Male 

98 

±1 

37 

15 

13 

18 

17 

±2 

2.6 

±0.1 

Enliste(d 

98 

±1 

35 

13 

13 

19 

19 

±2 

2.7 

±0.1 

Officers 

99 

±1 

47 

21 

11 

13 

8 

±2 

2.1 

±0.1 

■ 

Female 

98 

±1 

43 

16 

11 

17 

13 

±3 

2.4 

±0.1 

Enliste(d 

98 

±2 

41 

15 

12 

18 

14 

±4 

2.5 

±0.1 

Officers 

98 

±2 

51 

17 

10 

13 

8 

±4 

2.1 

±0.2 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

34 

13 

12 

19 

23 

±3 

2.8 

±0.1 

El  -E4 

99 

±1 

26 

8 

12 

24 

30 

±5 

3.2 

±0.2 

E5-E9 

98 

±2 

43 

17 

12 

13 

15 

±4 

2.4 

±0.2 

Army  Officers 

99 

±1 

43 

21 

12 

15 

9 

±3 

2.2 

±0.1 

01-03 

99 

±2 

36 

20 

11 

19 

13 

±5 

2.5 

±0.2 

04-06 

99 

±1 

54 

22 

10 

11 

3 

±5 

1.9 

±0.1 

■ 

Navy  Eniisted 

98 

±1 

34 

16 

14 

19 

16 

±4 

2.7 

±0.1 

El  -E4 

97 

±2 

20 

14 

18 

25 

24 

±5 

3.2 

±0.2 

E5-E9 

99 

±1 

45 

18 

12 

16 

10 

±5 

2.3 

±0.2 

Navy  Officers 

99 

±1 

52 

20 

10 

11 

7 

±4 

2.0 

±0.1 

■ 

01-03 

98 

±2 

46 

20 

11 

14 

9 

±5 

2.2 

±0.2 

04-06 

99 

±1 

59 

21 

8 

7 

5 

±5 

1.8 

±0.2 

■ 

Marine  Corps  Eniisted 

99 

±1 

27 

15 

16 

26 

16 

±4 

2.9 

±0.2 

El  -E4 

99 

±2 

23 

13 

13 

31 

19 

±5 

3.1 

±0.2 

E5-E9 

99 

±2 

34 

19 

19 

17 

10 

±5 

2.5 

±0.2 

Marine  Corps  Officers 

99 

±1 

37 

23 

14 

17 

9 

±3 

2.4 

±0.1 

01-03 

99 

±1 

31 

20 

13 

24 

12 

±4 

2.7 

±0.2 

04-06 

99 

±1 

46 

26 

16 

7 

5 

±4 

2.0 

±0.2 

■ 

Air  Force  Eniisted 

98 

±2 

44 

12 

12 

16 

16 

±4 

2.5 

±0.1 

^B 

El  -E4 

99 

±1 

31 

10 

10 

23 

27 

±5 

3.0 

±0.2 

E5-E9 

97 

±2 

54 

14 

13 

11 

9 

±5 

2.1 

±0.2 

■ 

Air  Force  Officers 

99 

±1 

51 

20 

9 

12 

7 

±4 

2.0 

±0.1 

■ 

01-03 

99 

±1 

47 

16 

9 

19 

9 

±5 

2.3 

±0.2 

04-06 

99 

±1 

57 

26 

9 

4 

4 

±5 

1.7 

±0.1 

B 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


DMDC 


317 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirable  would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
t.  Long  tour/accompanied  tour  to  Japan 

1.  Highly  undesirable  2.  Undesirable 

4.  Desirable  5.  Highly  desirable 


3.  Neither  desirable  nor  undesirable 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

OVERALL  AND  SERVICE 

Total 

99 

±1 

18 

12 

17 

24 

29 

±2 

3.3 

±0.1 

Army 

98 

±1 

17 

10 

15 

24 

35 

±3 

3.5 

±0.1 

Navy 

98 

±1 

21 

14 

19 

22 

24 

±3 

3.1 

±0.1 

Marine  Corps 

99 

±1 

17 

15 

20 

24 

24 

±3 

3.2 

±0.1 

Air  Force 

99 

±1 

18 

11 

15 

25 

30 

±3 

3.4 

±0.1 

PAYGRADE 

Enlisted 

98 

±1 

18 

12 

17 

23 

31 

±2 

3.4 

±0.1 

E1-E4 

98 

±1 

14 

12 

18 

22 

34 

±3 

3.5 

±0.1 

E1-E3 

98 

±2 

12 

13 

19 

22 

34 

±4 

3.5 

±0.1 

E4 

99 

±1 

16 

10 

18 

23 

33 

±4 

3.5 

±0.1 

E5-E9 

99 

±1 

21 

12 

15 

23 

29 

±2 

3.3 

±0.1 

E5-E6 

98 

±1 

20 

11 

15 

23 

31 

±3 

3.4 

±0.1 

E7-E9 

99 

±1 

26 

13 

14 

24 

23 

±4 

3.0 

±0.2 

Officers 

99 

±1 

19 

15 

17 

28 

20 

±2 

3.2 

±0.1 

W1-W5 

99 

±1 

20 

9 

18 

29 

23 

±8 

3.3 

±0.2 

01-03 

99 

±1 

15 

14 

17 

31 

23 

±3 

3.3 

±0.1 

04-06 

99 

±1 

23 

17 

18 

25 

16 

±3 

2.9 

±0.1 

LOCATION 

us  (Incl.  Territories) 

99 

±1 

18 

13 

17 

24 

28 

±2 

3.3 

±0.1 

Overseas 

99 

±1 

17 

9 

15 

25 

34 

±3 

3.5 

±0.1 

Europe 

99 

±1 

17 

9 

17 

27 

31 

±4 

3.5 

±0.2 

Asia  and  Pacific 

99 

±1 

18 

9 

12 

23 

39 

±5 

3.6 

±0.2 

On  Base 

98 

±1 

16 

11 

16 

24 

33 

±3 

3.5 

±0.1 

Off  Base 

99 

±1 

20 

13 

17 

24 

27 

±2 

3.2 

±0.1 

EDUCATION 

No  College 

98 

±1 

17 

12 

21 

20 

29 

±3 

3.3 

±0.1 

Some  College 

98 

±1 

18 

11 

15 

23 

32 

±2 

3.4 

±0.1 

4-year  Degree 

99 

±1 

16 

13 

16 

30 

26 

±3 

3.4 

±0.1 

Grad/Prof  Degree 

99 

±1 

23 

15 

16 

28 

18 

±3 

3.0 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

20 

13 

17 

24 

26 

±2 

3.2 

±0.1 

Total  Minority 

98 

±1 

15 

11 

16 

23 

36 

±2 

3.5 

±0.1 

Non-Hispanic  Black 

97 

±1 

17 

11 

16 

23 

34 

±3 

3.4 

±0.1 

Hispanic 

99 

±1 

15 

12 

16 

23 

34 

±4 

3.5 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
t.  Long  tour/accompanied  tour  to  Japan 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±1 

16 

8 

21 

24 

31 

±5 

3.5 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

14 

15 

19 

22 

29 

±3 

3.4 

±0.1 

Married  w/  Child(ren) 

99 

±1 

21 

11 

14 

25 

29 

±2 

3.3 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

20 

9 

16 

24 

31 

±4 

3.4 

±0.2 

Working  Spouse 

99 

±1 

21 

11 

15 

25 

28 

±2 

3.3 

±0.1 

Dual  Service  Spouse 

99 

±1 

16 

8 

16 

25 

36 

±4 

3.6 

±0.1 

GENDER 

Male 

99 

±1 

18 

12 

17 

23 

30 

±2 

3.3 

±0.1 

Enliste(d 

99 

±1 

18 

11 

17 

22 

32 

±2 

3.4 

±0.1 

Officers 

99 

±1 

19 

14 

18 

29 

20 

±2 

3.2 

±0.1 

Female 

98 

±1 

18 

14 

16 

25 

27 

±3 

3.3 

±0.1 

Enliste(d 

98 

±2 

17 

13 

16 

25 

28 

±3 

3.3 

±0.1 

Officers 

98 

±1 

20 

17 

17 

24 

22 

±4 

3.1 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

16 

9 

15 

23 

37 

±3 

3.6 

±0.1 

El  -E4 

98 

±1 

15 

9 

16 

22 

38 

±5 

3.6 

±0.2 

E5-E9 

98 

±1 

17 

9 

13 

24 

37 

±4 

3.5 

±0.2 

Army  Officers 

99 

±1 

20 

13 

16 

29 

23 

±3 

3.2 

±0.1 

01-03 

99 

±1 

16 

13 

13 

30 

28 

±5 

3.4 

±0.2 

04-06 

99 

±1 

25 

14 

18 

27 

16 

±4 

2.9 

±0.2 

Navy  Eniisted 

98 

±1 

21 

14 

19 

22 

25 

±3 

3.2 

±0.1 

El  -E4 

98 

±2 

13 

12 

23 

22 

30 

±5 

3.5 

±0.2 

E5-E9 

99 

±2 

26 

15 

16 

21 

21 

±5 

3.0 

±0.2 

Navy  Officers 

99 

±1 

22 

18 

18 

25 

16 

±3 

3.0 

±0.1 

01-03 

99 

±1 

19 

19 

20 

25 

17 

±4 

3.0 

±0.2 

04-06 

99 

±1 

23 

18 

18 

25 

16 

±4 

2.9 

±0.2 

Marine  Corps  Eniisted 

99 

±1 

17 

15 

20 

23 

25 

±3 

3.2 

±0.1 

El  -E4 

99 

±2 

19 

17 

20 

25 

20 

±5 

3.1 

±0.2 

E5-E9 

99 

±1 

15 

11 

19 

22 

33 

±5 

3.5 

±0.2 

Marine  Corps  Officers 

99 

±1 

17 

15 

20 

29 

20 

±3 

3.2 

±0.1 

01-03 

99 

±1 

16 

14 

20 

30 

21 

±4 

3.3 

±0.2 

04-06 

98 

±1 

19 

20 

20 

25 

16 

±4 

3.0 

±0.2 

Air  Force  Eniisted 

99 

±1 

18 

11 

15 

24 

33 

±3 

3.4 

±0.1 

El  -E4 

99 

±1 

12 

11 

15 

21 

40 

±5 

3.7 

±0.2 

E5-E9 

99 

±2 

22 

11 

14 

26 

27 

±4 

3.3 

±0.2 

^^B 

Air  Force  Officers 

99 

±1 

17 

14 

18 

30 

21 

±4 

3.2 

±0.1 

01-03 

99 

±1 

13 

10 

17 

35 

24 

±5 

3.5 

±0.2 

04-06 

99 

±1 

22 

18 

19 

24 

16 

±5 

2.9 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
u.  Short  tour/unaccompanied  tour  to  Korea 

1.  Highly  undesirable  2.  Undesirable  3.  Neither  desirable  nor  undesirable 

4.  Desirable  5.  Highly  desirable 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

98 

±1 

45 

18 

15 

13 

9 

±2 

2.2 

±0.1 

Army 

98 

±1 

47 

18 

15 

11 

9 

±3 

2.2 

±0.1 

Navy 

98 

±1 

40 

21 

16 

13 

9 

±3 

2.3 

±0.1 

Marine  Corps 

98 

±1 

33 

19 

18 

19 

11 

±3 

2.6 

±0.1 

Air  Force 

98 

±1 

54 

16 

11 

12 

7 

±3 

2.0 

±0.1 

■ 

PAYGRADE 

Enlisted 

98 

±1 

44 

18 

15 

14 

10 

±2 

2.3 

±0.1 

E1-E4 

98 

±1 

35 

17 

17 

17 

14 

±3 

2.6 

±0.1 

E1-E3 

98 

±1 

26 

19 

18 

20 

18 

±4 

2.8 

±0.2 

E4 

98 

±1 

44 

16 

15 

14 

11 

±4 

2.3 

±0.1 

E5-E9 

98 

±1 

51 

18 

14 

11 

6 

±3 

2.0 

±0.1 

■ 

E5-E6 

98 

±1 

51 

18 

14 

11 

7 

±3 

2.1 

±0.1 

E7-E9 

98 

±2 

52 

20 

14 

10 

4 

±4 

1.9 

±0.1 

■ 

Officers 

99 

±1 

54 

22 

11 

9 

4 

±2 

1.9 

±0.1 

■ 

W1-W5 

99 

±1 

50 

20 

16 

10 

4 

±8 

2.0 

±0.2 

■ 

01-03 

98 

±1 

49 

23 

12 

11 

5 

±3 

2.0 

±0.1 

■ 

04-06 

99 

±1 

61 

21 

10 

6 

2 

±3 

1.7 

±0.1 

■ 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

45 

19 

15 

12 

9 

±2 

2.2 

±0.1 

Overseas 

98 

±1 

45 

17 

14 

15 

9 

±3 

2.2 

±0.1 

Europe 

99 

±1 

49 

17 

15 

11 

7 

±5 

2.1 

±0.2 

■ 

Asia  an(d  Pacific 

98 

±1 

42 

17 

12 

19 

10 

±5 

2.4 

±0.2 

On  Base 

98 

±1 

39 

18 

16 

16 

12 

±3 

2.4 

±0.1 

Off  Base 

98 

±1 

50 

19 

14 

11 

7 

±2 

2.1 

±0.1 

EDUCATION 

No  College 

99 

±1 

37 

16 

18 

16 

12 

±4 

2.5 

±0.1 

Some  College 

98 

±1 

46 

19 

14 

12 

9 

±2 

2.2 

±0.1 

4-year  Degree 

98 

±1 

48 

21 

13 

12 

6 

±3 

2.1 

±0.1 

Grad/Prof  Degree 

99 

±1 

60 

20 

9 

8 

2 

±3 

1.7 

±0.1 

■ 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

49 

19 

13 

11 

8 

±2 

2.1 

±0.1 

■ 

Total  Minority 

97 

±1 

39 

17 

18 

15 

11 

±2 

2.4 

±0.1 

Non-Hispanic  Black 

97 

±1 

41 

16 

18 

16 

9 

±3 

2.4 

±0.1 

Hispanic 

98 

±2 

37 

19 

18 

14 

12 

±4 

2.4 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
u.  Short  tour/unaccompanied  tour  to  Korea 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

41 

20 

17 

14 

9 

±5 

2.3 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

23 

19 

19 

23 

17 

±3 

2.9 

±0.1 

Married  w/  Child(ren) 

98 

±1 

60 

18 

12 

7 

4 

±3 

1.8 

±0.1 

■ 

Married  w/o  Child(ren) 

98 

±1 

58 

18 

12 

7 

5 

±4 

1.8 

±0.1 

■ 

Working  Spouse 

98 

±1 

58 

19 

12 

7 

4 

±3 

1.8 

±0.1 

■ 

Dual  Service  Spouse 

99 

±1 

63 

16 

11 

6 

3 

±4 

1.7 

±0.1 

■ 

GENDER 

Male 

98 

±1 

45 

19 

15 

13 

9 

±2 

2.2 

±0.1 

Enliste(d 

98 

±1 

43 

18 

16 

13 

10 

±2 

2.3 

±0.1 

Officers 

99 

±1 

54 

22 

12 

9 

3 

±2 

1.9 

±0.1 

■ 

Female 

97 

±2 

48 

18 

13 

13 

9 

±3 

2.2 

±0.1 

Enliste(d 

97 

±2 

47 

17 

13 

14 

9 

±4 

2.2 

±0.1 

Officers 

98 

±2 

54 

21 

11 

9 

5 

±4 

1.9 

±0.1 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

47 

17 

14 

12 

10 

±3 

2.2 

±0.1 

El  -E4 

99 

±1 

43 

16 

15 

12 

13 

±5 

2.4 

±0.2 

E5-E9 

98 

±2 

50 

19 

13 

11 

7 

±4 

2.1 

±0.1 

■ 

Army  Officers 

99 

±1 

49 

23 

15 

8 

4 

±3 

1.9 

±0.1 

■ 

01-03 

98 

±2 

44 

25 

17 

9 

5 

±5 

2.1 

±0.2 

■ 

04-06 

99 

±1 

57 

23 

13 

6 

2 

±5 

1.7 

±0.1 

■ 

Navy  Eniisted 

98 

±1 

38 

20 

18 

14 

10 

±4 

2.4 

±0.1 

El  -E4 

97 

±2 

24 

19 

22 

21 

15 

±5 

2.8 

±0.2 

E5-E9 

99 

±1 

47 

21 

15 

9 

7 

±5 

2.1 

±0.2 

■ 

Navy  Officers 

98 

±1 

59 

23 

8 

7 

4 

±4 

1.8 

±0.1 

■ 

01-03 

98 

±2 

53 

26 

8 

8 

5 

±5 

1.9 

±0.2 

■ 

04-06 

99 

±1 

65 

19 

8 

5 

3 

±5 

1.6 

±0.1 

■ 

Marine  Corps  Eniisted 

98 

±1 

32 

18 

18 

20 

12 

±4 

2.6 

±0.1 

El  -E4 

98 

±2 

29 

18 

17 

22 

15 

±5 

2.8 

±0.2 

E5-E9 

98 

±2 

38 

19 

21 

16 

7 

±5 

2.4 

±0.2 

Marine  Corps  Officers 

99 

±1 

43 

23 

14 

14 

6 

±3 

2.2 

±0.1 

01-03 

99 

±1 

36 

23 

14 

19 

8 

±4 

2.4 

±0.2 

04-06 

99 

±2 

53 

24 

13 

6 

3 

±5 

1.8 

±0.1 

■ 

Air  Force  Eniisted 

98 

±1 

53 

15 

12 

12 

8 

±4 

2.1 

±0.1 

■ 

El  -E4 

98 

±2 

41 

17 

13 

15 

14 

±5 

2.5 

±0.2 

E5-E9 

98 

±2 

61 

15 

11 

10 

4 

±5 

1.8 

±0.1 

■ 

Air  Force  Officers 

99 

±1 

58 

19 

9 

10 

3 

±4 

1.8 

±0.1 

■ 

01-03 

98 

±2 

54 

18 

10 

14 

4 

±5 

2.0 

±0.2 

■ 

04-06 

99 

±1 

63 

21 

8 

6 

2 

±5 

1.6 

±0.1 

■ 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 

V.  Long  tour/accompanied  tour  to  Korea 

1.  Highly  undesirable  2.  Undesirable  3.  Neither  desirable  nor  undesirable 

4.  Desirable  5.  Highly  desirable 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

99 

±1 

36 

20 

18 

14 

13 

±2 

2.5 

±0.1 

Army 

98 

±1 

37 

18 

17 

13 

15 

±3 

2.5 

±0.1 

Navy 

98 

±1 

32 

21 

20 

15 

13 

±3 

2.6 

±0.1 

Marine  Corps 

99 

±1 

28 

21 

21 

16 

15 

±3 

2.7 

±0.1 

Air  Force 

99 

±1 

42 

18 

16 

13 

10 

±3 

2.3 

±0.1 

PAYGRADE 

Enlisted 

98 

±1 

36 

19 

18 

14 

14 

±2 

2.5 

±0.1 

E1-E4 

98 

±1 

31 

19 

21 

14 

15 

±3 

2.6 

±0.1 

E1-E3 

98 

±1 

25 

21 

22 

14 

18 

±4 

2.8 

±0.2 

E4 

98 

±1 

36 

16 

20 

14 

14 

±4 

2.5 

±0.1 

E5-E9 

99 

±1 

40 

19 

15 

14 

12 

±3 

2.4 

±0.1 

E5-E6 

99 

±1 

39 

19 

16 

13 

14 

±3 

2.4 

±0.1 

E7-E9 

99 

±1 

41 

20 

15 

15 

8 

±4 

2.3 

±0.2 

Officers 

99 

±1 

37 

23 

18 

14 

8 

±2 

2.3 

±0.1 

W1-W5 

99 

±1 

38 

17 

22 

14 

9 

±7 

2.4 

±0.2 

01-03 

99 

±1 

34 

24 

19 

15 

8 

±3 

2.4 

±0.1 

04-06 

99 

±1 

41 

24 

16 

13 

7 

±3 

2.2 

±0.1 

LOCATION 

US  (Incl.  Territories) 

99 

±1 

36 

20 

18 

14 

13 

±2 

2.5 

±0.1 

Overseas 

98 

±1 

35 

18 

19 

15 

14 

±3 

2.6 

±0.1 

Europe 

99 

±1 

37 

19 

19 

14 

11 

±4 

2.4 

±0.2 

Asia  an(d  Pacific 

98 

±2 

32 

17 

18 

16 

17 

±5 

2.7 

±0.2 

On  Base 

98 

±1 

33 

19 

19 

14 

14 

±3 

2.6 

±0.1 

Off  Base 

99 

±1 

38 

20 

17 

14 

12 

±2 

2.4 

±0.1 

EDUCATION 

No  College 

98 

±1 

33 

19 

23 

12 

14 

±4 

2.6 

±0.1 

Some  College 

98 

±1 

37 

19 

16 

15 

14 

±2 

2.5 

±0.1 

4-year  Degree 

99 

±1 

34 

22 

18 

15 

10 

±3 

2.5 

±0.1 

Grad/Prof  Degree 

99 

±1 

41 

22 

15 

14 

7 

±3 

2.2 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

38 

21 

17 

13 

11 

±2 

2.4 

±0.1 

Total  Minority 

98 

±1 

31 

17 

20 

16 

16 

±2 

2.7 

±0.1 

Non-Hispanic  Black 

97 

±1 

34 

17 

19 

16 

14 

±3 

2.6 

±0.1 

Hispanic 

99 

±1 

31 

18 

20 

15 

16 

±3 

2.7 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 

V.  Long  tour/accompanied  tour  to  Korea 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±1 

32 

17 

21 

19 

12 

±5 

2.6 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

28 

24 

22 

13 

13 

±3 

2.6 

±0.1 

Married  w/  Child(ren) 

99 

±1 

42 

17 

14 

14 

13 

±3 

2.4 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

37 

18 

17 

13 

15 

±4 

2.5 

±0.1 

Working  Spouse 

99 

±1 

40 

18 

16 

15 

12 

±3 

2.4 

±0.1 

Dual  Service  Spouse 

99 

±1 

36 

16 

16 

16 

16 

±4 

2.6 

±0.2 

GENDER 

Male 

99 

±1 

36 

20 

18 

14 

13 

±2 

2.5 

±0.1 

Enliste(d 

99 

±1 

36 

19 

18 

13 

14 

±2 

2.5 

±0.1 

Officers 

99 

±1 

37 

23 

18 

14 

8 

±2 

2.3 

±0.1 

Female 

98 

±1 

34 

19 

17 

16 

14 

±3 

2.6 

±0.1 

Enliste(d 

98 

±2 

34 

17 

18 

17 

15 

±3 

2.6 

±0.1 

Officers 

99 

±1 

34 

28 

17 

14 

8 

±4 

2.4 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

37 

18 

17 

13 

16 

±3 

2.5 

±0.1 

E1  -E4 

98 

±1 

38 

16 

20 

12 

15 

±5 

2.5 

±0.2 

^B 

E5-E9 

98 

±2 

37 

20 

13 

14 

16 

±4 

2.5 

±0.2 

^B 

Army  Officers 

99 

±1 

35 

22 

19 

14 

10 

±3 

2.4 

±0.1 

01-03 

99 

±1 

33 

23 

19 

14 

11 

±5 

2.5 

±0.2 

^B 

04-06 

98 

±2 

38 

22 

17 

15 

8 

±5 

2.3 

±0.2 

Navy  Eniisted 

98 

±1 

30 

21 

21 

15 

14 

±4 

2.6 

±0.1 

El  -E4 

97 

±2 

20 

19 

25 

18 

18 

±5 

2.9 

±0.2 

E5-E9 

99 

±1 

37 

22 

18 

13 

10 

±5 

2.4 

±0.2 

Navy  Officers 

99 

±1 

40 

25 

15 

13 

7 

±3 

2.2 

±0.1 

01-03 

99 

±1 

35 

28 

15 

14 

7 

±5 

2.3 

±0.2 

04-06 

99 

±1 

44 

24 

14 

12 

6 

±5 

2.1 

±0.2 

■ 

Marine  Corps  Eniisted 

99 

±1 

27 

20 

21 

16 

15 

±4 

2.7 

±0.1 

El  -E4 

98 

±2 

27 

23 

21 

16 

13 

±5 

2.7 

±0.2 

E5-E9 

99 

±1 

28 

16 

21 

17 

19 

±5 

2.8 

±0.2 

Marine  Corps  Officers 

99 

±1 

31 

24 

19 

17 

10 

±3 

2.5 

±0.1 

^B 

01-03 

99 

±1 

28 

22 

19 

20 

11 

±4 

2.7 

±0.2 

04-06 

99 

±1 

36 

27 

18 

12 

7 

±4 

2.3 

±0.1 

Air  Force  Eniisted 

99 

±1 

43 

17 

15 

13 

11 

±4 

2.3 

±0.1 

El  -E4 

99 

±1 

35 

19 

17 

13 

15 

±5 

2.5 

±0.2 

^B 

E5-E9 

99 

±2 

49 

16 

14 

13 

8 

±5 

2.1 

±0.2 

■ 

Air  Force  Officers 

99 

±1 

38 

24 

18 

14 

7 

±4 

2.3 

±0.1 

01-03 

99 

±1 

35 

22 

20 

16 

6 

±5 

2.4 

±0.2 

04-06 

99 

±1 

41 

25 

15 

12 

7 

±5 

2.2 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
w.  Stateside  assignment 

1.  Highly  undesirable  2.  Undesirable  3.  Neither  desirable  nor  undesirable 

4.  Desirable  5.  Highly  desirable 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  99 

±1 

7 

4 

17 

28 

43 

±2 

4.0 

±0.1 

Army  99 

±1 

6 

4 

16 

27 

47 

±3 

4.1 

±0.1 

Navy  99 

±1 

6 

4 

15 

29 

47 

±3 

4.1 

±0.1 

Marine  Corps  99 

±1 

6 

5 

22 

32 

34 

±3 

3.8 

±0.1 

Air  Force  99 

±1 

10 

5 

18 

28 

39 

±3 

3.8 

±0.1 

PAYGRADE 


Enlisted 

99 

±1 

7 

5 

18 

27 

44 

±2 

3.9 

±0.1 

E1-E4 

99 

±1 

6 

5 

20 

26 

43 

±3 

3.9 

±0.1 

E1-E3 

98 

±1 

6 

5 

20 

26 

42 

±4 

3.9 

±0.1 

E4 

99 

±1 

7 

5 

19 

26 

43 

±4 

3.9 

±0.1 

E5-E9 

99 

±1 

8 

4 

16 

27 

44 

±3 

4.0 

±0.1 

E5-E6 

99 

±1 

7 

4 

16 

27 

46 

±3 

4.0 

±0.1 

E7-E9 

99 

±1 

10 

5 

16 

29 

40 

±4 

3.8 

±0.2 

Officers 

99 

±1 

4 

3 

15 

35 

42 

±2 

4.1 

±0.1 

W1-W5 

99 

±1 

6 

3 

18 

26 

46 

±8 

4.0 

±0.2 

01-03 

99 

±1 

3 

3 

15 

36 

43 

±3 

4.1 

±0.1 

04-06 

99 

±1 

5 

3 

14 

36 

41 

±3 

4.0 

±0.1 

LOCATION 


US  (Incl.  Territories) 

99 

±1 

6 

4 

18 

29 

43 

±2 

4.0 

±0.1 

Overseas 

99 

±1 

9 

5 

16 

25 

45 

±3 

3.9 

±0.1 

Europe 

99 

±1 

9 

5 

16 

26 

44 

±5 

3.9 

±0.1 

Asia  an(d  Pacific 

98 

±1 

8 

6 

14 

25 

47 

±5 

3.9 

±0.2 

On  Base 

99 

±1 

6 

5 

19 

28 

43 

±3 

4.0 

±0.1 

Off  Base 

99 

±1 

7 

4 

16 

29 

44 

±2 

4.0 

±0.1 

EDUCATION 


No  College 

99 

±1 

6 

5 

19 

26 

44 

±4 

4.0 

±0.1 

Some  College 

99 

±1 

8 

5 

17 

27 

43 

±2 

3.9 

±0.1 

4-year  Degree 

99 

±1 

4 

4 

16 

33 

44 

±3 

4.1 

±0.1 

Grad/Prof  Degree 

99 

±1 

6 

3 

14 

35 

42 

±3 

4.0 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

99 

±1 

6 

4 

18 

29 

43 

±2 

4.0 

±0.1 

Total  Minority 

98 

±1 

7 

5 

17 

26 

45 

±2 

4.0 

±0.1 

Non-Hispanic  Black 

97 

±1 

8 

5 

14 

26 

47 

±3 

4.0 

±0.1 

Hispanic 

99 

±1 

7 

5 

19 

27 

43 

±4 

3.9 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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74.  Assuming  you  were  going  to  PCS  in  the  next  12  months,  how  desirabie  wouid  each  of  the  foiiowing  assignments  be  to 
you  in  terms  of  quality  of  life?  (Constructed  from  Q74  and  Q75) 
w.  Stateside  assignment 


Percent 

Responding 

Percentages 

Max 

ME 

Degree  of  Desirability 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±1 

7 

6 

15 

28 

44 

±5 

3.9 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

6 

6 

21 

30 

37 

±3 

3.9 

±0.1 

Married  w/  Child(ren) 

99 

±1 

7 

4 

15 

28 

47 

±3 

4.0 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

8 

4 

15 

25 

49 

±4 

4.0 

±0.1 

Working  Spouse 

99 

±1 

8 

3 

15 

26 

47 

±3 

4.0 

±0.1 

Dual  Service  Spouse 

99 

±1 

8 

3 

16 

24 

49 

±4 

4.0 

±0.1 

GENDER 

Male 

99 

±1 

7 

4 

18 

28 

43 

±2 

4.0 

±0.1 

Enliste(d 

99 

±1 

7 

5 

18 

27 

43 

±2 

3.9 

±0.1 

Officers 

99 

±1 

4 

3 

15 

36 

42 

±2 

4.1 

±0.1 

Female 

98 

±1 

7 

4 

15 

27 

47 

±3 

4.0 

±0.1 

Enliste(d 

98 

±1 

7 

4 

15 

27 

47 

±4 

4.0 

±0.1 

Officers 

99 

±1 

5 

4 

15 

31 

45 

±4 

4.1 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

6 

4 

17 

25 

48 

±3 

4.1 

±0.1 

E1  -E4 

99 

±1 

6 

4 

18 

25 

46 

±5 

4.0 

±0.2 

E5-E9 

98 

±1 

6 

4 

15 

26 

50 

±4 

4.1 

±0.1 

Army  Officers 

99 

±1 

5 

3 

16 

33 

43 

±3 

4.1 

±0.1 

01-03 

99 

±2 

3 

3 

15 

34 

44 

±5 

4.1 

±0.1 

04-06 

99 

±1 

7 

3 

15 

36 

39 

±5 

4.0 

±0.1 

Navy  Eniisted 

98 

±1 

6 

5 

16 

27 

47 

±4 

4.0 

±0.1 

El  -E4 

98 

±2 

5 

6 

19 

27 

42 

±5 

3.9 

±0.2 

E5-E9 

99 

±1 

6 

3 

13 

27 

50 

±5 

4.1 

±0.2 

Navy  Officers 

99 

±1 

4 

2 

12 

37 

45 

±4 

4.2 

±0.1 

01-03 

99 

±1 

3 

2 

12 

37 

46 

±5 

4.2 

±0.1 

04-06 

99 

±1 

4 

2 

11 

38 

45 

±5 

4.2 

±0.1 

Marine  Corps  Eniisted 

99 

±1 

6 

6 

23 

32 

33 

±4 

3.8 

±0.1 

El  -E4 

99 

±2 

7 

6 

23 

32 

32 

±5 

3.8 

±0.2 

E5-E9 

99 

±2 

5 

4 

23 

32 

36 

±5 

3.9 

±0.1 

Marine  Corps  Officers 

99 

±1 

3 

3 

15 

37 

43 

±3 

4.1 

±0.1 

01-03 

99 

±1 

3 

3 

14 

36 

44 

±4 

4.2 

±0.1 

04-06 

99 

±1 

3 

3 

15 

39 

41 

±4 

4.1 

±0.1 

Air  Force  Eniisted 

99 

±1 

11 

5 

18 

26 

39 

±4 

3.8 

±0.1 

El  -E4 

99 

±1 

9 

4 

20 

23 

45 

±5 

3.9 

±0.2 

E5-E9 

98 

±2 

13 

6 

17 

28 

35 

±5 

3.7 

±0.2 

Air  Force  Officers 

99 

±1 

4 

4 

17 

35 

39 

±4 

4.0 

±0.1 

01-03 

99 

±1 

3 

5 

17 

36 

39 

±5 

4.0 

±0.1 

04-06 

99 

±1 

6 

4 

16 

34 

40 

±5 

4.0 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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76.  How  prepared  do  you  believe  your  unit  is  to  perform  its  mission  with  regard  to., 
a.  Manning  level,  in  general 

1.  Very  poorly  prepared  2.  Poorly  prepared 

4.  Well  prepared  5.  Very  well  prepared 


3.  Neither  well  nor  poorly  prepared 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Average  Preparedness 


Total 

99 

±1 

6 

17 

22 

42 

13 

±2 

3.4 

±0.1 

Army 

99 

±1 

7 

19 

26 

37 

11 

±3 

3.3 

±0.1 

Navy 

99 

±1 

5 

15 

19 

45 

16 

±3 

3.5 

±0.1 

Marine  Corps 

99 

±1 

2 

13 

23 

47 

15 

±4 

3.6 

±0.1 

Air  Force 

100 

±1 

6 

18 

20 

43 

13 

±3 

3.4 

±0.1 

PAYGRADE 

Eniisted 

99 

±1 

6 

16 

22 

42 

14 

±2 

3.4 

±0.1 

E1-E4 

99 

±1 

5 

13 

20 

44 

18 

±3 

3.6 

±0.1 

E1-E3 

98 

±2 

4 

10 

19 

47 

21 

±4 

3.7 

±0.1 

E4 

99 

±1 

6 

16 

22 

41 

15 

±4 

3.4 

±0.1 

E5-E9 

99 

±1 

7 

19 

23 

41 

10 

±3 

3.3 

±0.1 

E5-E6 

99 

±1 

7 

18 

23 

41 

10 

±3 

3.3 

±0.1 

E7-E9 

99 

±1 

6 

20 

24 

39 

11 

±4 

3.3 

±0.1 

Officers 

99 

±1 

4 

20 

24 

41 

10 

±2 

3.3 

±0.1 

W1-W5 

99 

±1 

5 

24 

32 

33 

6 

±7 

3.1 

±0.1 

01-03 

99 

±1 

5 

20 

22 

43 

10 

±3 

3.3 

±0.1 

04-06 

99 

±1 

4 

19 

26 

40 

10 

±3 

3.3 

±0.1 

LOCATION 

us  (Incl.  Territories) 

99 

±1 

5 

17 

22 

42 

13 

±2 

3.4 

±0.1 

Overseas 

99 

±1 

7 

17 

23 

40 

12 

±3 

3.3 

±0.1 

Europe 

99 

±1 

8 

19 

25 

39 

9 

±4 

3.2 

±0.1 

Asia  and  Pacific 

99 

±2 

7 

16 

21 

41 

15 

±5 

3.4 

±0.1 

On  Base 

99 

±1 

5 

15 

21 

43 

15 

±3 

3.5 

±0.1 

Off  Base 

99 

±1 

6 

18 

23 

41 

12 

±2 

3.3 

±0.1 

EDUCATION 

No  Coiiege 

99 

±1 

5 

14 

21 

44 

16 

±4 

3.5 

±0.1 

Some  Coiiege 

99 

±1 

6 

17 

22 

42 

13 

±2 

3.4 

±0.1 

4-year  Degree 

99 

±1 

6 

21 

22 

40 

12 

±3 

3.3 

±0.1 

Grad/Prof  Degree 

99 

±1 

5 

18 

24 

41 

11 

±3 

3.3 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

6 

18 

21 

42 

12 

±2 

3.4 

±0.1 

Totai  Minority 

98 

±1 

6 

14 

24 

41 

15 

±2 

3.5 

±0.1 

Non-Hispanic  Black 

98 

±1 

5 

13 

25 

42 

15 

±3 

3.5 

±0.1 

Hispanic 

99 

±1 

5 

15 

21 

43 

15 

±4 

3.5 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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76.  How  prepared  do  you  believe  your  unit  is  to  perform  its  mission  with  regard  to...? 
a.  Manning  level,  in  general 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Preparedness 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±3 

6 

17 

22 

40 

14 

±5 

3.4 

±0.2 

Single  w/o  Child(ren) 

99 

±1 

4 

14 

20 

45 

16 

±3 

3.5 

±0.1 

Married  w/  Child(ren) 

99 

±1 

7 

18 

24 

39 

11 

±3 

3.3 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

6 

18 

22 

42 

12 

±4 

3.4 

±0.1 

Working  Spouse 

99 

±1 

6 

19 

24 

40 

12 

±3 

3.3 

±0.1 

Dual  Service  Spouse 

99 

±1 

6 

20 

26 

36 

12 

±4 

3.3 

±0.1 

GENDER 

Male 

99 

±1 

6 

17 

22 

42 

13 

±2 

3.4 

±0.1 

Enlisted 

99 

±1 

6 

16 

22 

43 

14 

±2 

3.4 

±0.1 

Officers 

99 

±1 

4 

20 

25 

41 

10 

±2 

3.3 

±0.1 

Female 

99 

±1 

6 

17 

24 

41 

12 

±3 

3.4 

±0.1 

Enlisted 

99 

±1 

6 

17 

24 

41 

13 

±4 

3.4 

±0.1 

Officers 

99 

±1 

5 

22 

24 

41 

8 

±4 

3.3 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

7 

19 

26 

37 

11 

±3 

3.3 

±0.1 

E1  -E4 

99 

±1 

7 

18 

24 

37 

14 

±5 

3.3 

±0.2 

E5-E9 

99 

±1 

7 

20 

28 

37 

9 

±4 

3.2 

±0.1 

Army  Officers 

99 

±1 

5 

20 

27 

40 

8 

±3 

3.3 

±0.1 

^^B 

01-03 

100 

±1 

5 

20 

24 

42 

9 

±5 

3.3 

±0.1 

04-06 

99 

±1 

4 

18 

29 

41 

9 

±5 

3.3 

±0.1 

^^B 

Navy  Enlisted 

98 

±1 

6 

14 

18 

46 

16 

±4 

3.5 

±0.1 

El  -E4 

98 

±2 

3 

9 

16 

50 

21 

±5 

3.8 

±0.1 

E5-E9 

99 

±2 

8 

18 

20 

42 

12 

±5 

3.3 

±0.1 

^^B 

Navy  Officers 

99 

±1 

3 

17 

24 

44 

12 

±4 

3.4 

±0.1 

01-03 

99 

±1 

3 

18 

21 

46 

11 

±5 

3.5 

±0.1 

04-06 

100 

±1 

4 

15 

27 

41 

13 

±5 

3.4 

±0.1 

Marine  Corps  Enlisted 

98 

±1 

2 

12 

23 

47 

15 

±4 

3.6 

±0.1 

El  -E4 

98 

±2 

2 

10 

21 

50 

17 

±5 

3.7 

±0.1 

E5-E9 

99 

±1 

4 

16 

25 

43 

12 

±5 

3.4 

±0.1 

Marine  Corps  Officers 

99 

±1 

3 

17 

26 

43 

11 

±3 

3.4 

±0.1 

^^B 

01-03 

99 

±1 

3 

16 

25 

45 

11 

±4 

3.4 

±0.1 

04-06 

99 

±1 

3 

18 

27 

41 

11 

±4 

3.4 

±0.1 

Air  Force  Enlisted 

100 

±1 

7 

16 

20 

44 

14 

±4 

3.4 

±0.1 

^^B 

El  -E4 

100 

±1 

5 

13 

19 

44 

20 

±5 

3.6 

±0.1 

E5-E9 

100 

±1 

8 

19 

20 

43 

10 

±5 

3.3 

±0.1 

^^B 

Air  Force  Officers 

99 

±1 

5 

23 

21 

40 

10 

±4 

3.3 

±0.1 

01-03 

99 

±1 

6 

23 

20 

41 

10 

±5 

3.3 

±0.2 

04-06 

99 

±1 

5 

23 

24 

39 

10 

±5 

3.3 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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76.  How  prepared  do  you  believe  your  unit  is  to  perform  its  mission  with  regard  to., 
b.  Manning  level  in  critical  occupations 

1.  Very  poorly  prepared 
4.  Well  prepared 


2.  Poorly  prepared 
5.  Very  well  prepared 


3.  Neither  well  nor  poorly  prepared 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Average  Preparedness 


Total 

99 

±1 

7 

17 

26 

38 

12 

±2 

3.3 

±0.1 

Army 

99 

±1 

8 

19 

28 

36 

9 

±3 

3.2 

±0.1 

Navy 

99 

±1 

6 

16 

25 

40 

14 

±3 

3.4 

±0.1 

Marine  Corps 

98 

±1 

3 

15 

26 

41 

16 

±4 

3.5 

±0.1 

Air  Force 

99 

±1 

8 

18 

25 

38 

11 

±3 

3.3 

±0.1 

PAYGRADE 

Eniisted 

99 

±1 

7 

16 

26 

38 

13 

±2 

3.3 

±0.1 

E1-E4 

99 

±1 

6 

14 

25 

40 

16 

±3 

3.5 

±0.1 

E1-E3 

98 

±2 

3 

11 

23 

43 

20 

±4 

3.6 

±0.1 

E4 

99 

±1 

7 

16 

26 

37 

13 

±4 

3.3 

±0.1 

E5-E9 

99 

±1 

8 

19 

27 

36 

9 

±3 

3.2 

±0.1 

E5-E6 

99 

±1 

8 

18 

28 

37 

10 

±3 

3.2 

±0.1 

E7-E9 

99 

±2 

9 

20 

25 

36 

9 

±4 

3.2 

±0.1 

Officers 

99 

±1 

6 

22 

25 

38 

8 

±2 

3.2 

±0.1 

W1-W5 

99 

±1 

8 

26 

32 

29 

6 

±7 

3.0 

±0.1 

01-03 

99 

±1 

6 

22 

24 

39 

8 

±3 

3.2 

±0.1 

04-06 

99 

±1 

6 

22 

26 

37 

9 

±3 

3.2 

±0.1 

LOCATION 

us  (Incl.  Territories) 

99 

±1 

6 

17 

26 

39 

12 

±2 

3.3 

±0.1 

Overseas 

99 

±1 

9 

18 

26 

35 

12 

±3 

3.2 

±0.1 

Europe 

99 

±1 

9 

19 

29 

35 

8 

±4 

3.1 

±0.1 

Asia  and  Pacific 

98 

±2 

9 

19 

22 

35 

15 

±5 

3.3 

±0.2 

On  Base 

99 

±1 

6 

15 

25 

39 

14 

±3 

3.4 

±0.1 

Off  Base 

99 

±1 

7 

19 

26 

37 

10 

±2 

3.2 

±0.1 

EDUCATION 

No  Coiiege 

99 

±1 

6 

15 

25 

39 

15 

±4 

3.4 

±0.1 

Some  Coiiege 

99 

±1 

7 

17 

26 

38 

12 

±2 

3.3 

±0.1 

4-year  Degree 

99 

±1 

8 

20 

28 

35 

9 

±3 

3.2 

±0.1 

Grad/Prof  Degree 

100 

±1 

6 

22 

23 

38 

10 

±3 

3.2 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

7 

19 

26 

38 

10 

±2 

3.3 

±0.1 

Totai  Minority 

98 

±1 

6 

15 

27 

38 

14 

±2 

3.4 

±0.1 

Non-Hispanic  Black 

98 

±1 

5 

14 

29 

37 

15 

±3 

3.4 

±0.1 

Hispanic 

99 

±1 

7 

15 

24 

39 

15 

±4 

3.4 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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76.  How  prepared  do  you  believe  your  unit  is  to  perform  its  mission  with  regard  to...? 
b.  Manning  level  in  critical  occupations 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Preparedness 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/ Child(ren) 

99 

±1 

7 

17 

26 

39 

12 

±5 

3.3 

±0.2 

Single  w/o  Child(ren) 

99 

±1 

5 

15 

25 

40 

15 

±3 

3.4 

±0.1 

Married  w/  Child(ren) 

99 

±1 

8 

19 

27 

36 

10 

±3 

3.2 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

7 

18 

26 

39 

10 

±4 

3.3 

±0.1 

Working  Spouse 

99 

±1 

8 

19 

26 

36 

10 

±3 

3.2 

±0.1 

Dual  Service  Spouse 

99 

±1 

8 

21 

30 

31 

10 

±4 

3.1 

±0.1 

GENDER 

Male 

99 

±1 

7 

17 

26 

38 

12 

±2 

3.3 

±0.1 

Enlisted 

99 

±1 

7 

16 

26 

38 

13 

±2 

3.3 

±0.1 

^^B 

Officers 

99 

±1 

6 

22 

25 

38 

8 

±2 

3.2 

±0.1 

Female 

99 

±1 

7 

18 

28 

36 

11 

±3 

3.3 

±0.1 

^^B 

Enlisted 

99 

±1 

7 

16 

29 

36 

11 

±4 

3.3 

±0.1 

^^B 

Officers 

99 

±1 

8 

24 

26 

36 

7 

±4 

3.1 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

8 

19 

28 

36 

10 

±3 

3.2 

±0.1 

E1  -E4 

99 

±1 

8 

17 

27 

37 

11 

±5 

3.2 

±0.1 

E5-E9 

99 

±1 

7 

20 

29 

35 

9 

±4 

3.2 

±0.1 

Army  Officers 

99 

±1 

6 

22 

30 

34 

7 

±3 

3.1 

±0.1 

01-03 

100 

±1 

6 

23 

29 

35 

7 

±5 

3.1 

±0.1 

04-06 

99 

±1 

5 

19 

31 

37 

7 

±5 

3.2 

±0.1 

Navy  Enlisted 

99 

±1 

6 

15 

25 

39 

15 

±4 

3.4 

±0.1 

El  -E4 

98 

±2 

4 

11 

22 

42 

21 

±5 

3.6 

±0.2 

E5-E9 

99 

±1 

7 

18 

27 

37 

10 

±5 

3.3 

±0.1 

^^B 

Navy  Officers 

99 

±1 

6 

19 

23 

43 

10 

±4 

3.3 

±0.1 

^^B 

01-03 

99 

±1 

4 

19 

22 

46 

9 

±5 

3.4 

±0.1 

04-06 

100 

±1 

8 

19 

23 

39 

12 

±5 

3.3 

±0.2 

^^B 

Marine  Corps  Enlisted 

98 

±1 

3 

14 

26 

41 

16 

±4 

3.5 

±0.1 

El  -E4 

98 

±2 

2 

13 

24 

43 

18 

±5 

3.6 

±0.1 

E5-E9 

99 

±1 

5 

16 

28 

37 

14 

±5 

3.4 

±0.1 

Marine  Corps  Officers 

99 

±1 

4 

19 

26 

41 

10 

±3 

3.3 

±0.1 

^^B 

01-03 

99 

±1 

3 

19 

25 

43 

10 

±4 

3.4 

±0.1 

04-06 

99 

±1 

4 

20 

28 

38 

10 

±4 

3.3 

±0.1 

^^B 

Air  Force  Enlisted 

99 

±1 

8 

16 

25 

38 

12 

±4 

3.3 

±0.1 

^^B 

El  -E4 

99 

±1 

5 

13 

25 

39 

17 

±5 

3.5 

±0.1 

E5-E9 

99 

±1 

11 

19 

25 

37 

8 

±5 

3.1 

±0.2 

Air  Force  Officers 

99 

±1 

7 

26 

22 

37 

8 

±4 

3.1 

±0.1 

01-03 

99 

±1 

8 

25 

22 

38 

8 

±5 

3.1 

±0.2 

04-06 

99 

±1 

6 

27 

22 

36 

9 

±5 

3.2 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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76.  How  prepared  do  you  believe  your  unit  is  to  perform  its  mission  with  regard  to., 
c.  Parts  and  equipment 

1.  Very  poorly  prepared  2.  Poorly  prepared 

4.  Well  prepared  5.  Very  well  prepared 


3.  Neither  well  nor  poorly  prepared 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Average  Preparedness 


Total 

99 

±1 

9 

19 

29 

34 

10 

±2 

3.2 

±0.1 

Army 

99 

±1 

12 

22 

30 

28 

8 

±3 

3.0 

±0.1 

Navy 

98 

±1 

8 

19 

29 

32 

12 

±3 

3.2 

±0.1 

Marine  Corps 

98 

±1 

8 

20 

26 

37 

10 

±4 

3.2 

±0.1 

Air  Force 

99 

±1 

6 

15 

28 

41 

9 

±3 

3.3 

±0.1 

PAYGRADE 

Eniisted 

99 

±1 

10 

20 

28 

33 

10 

±2 

3.1 

±0.1 

E1-E4 

99 

±1 

10 

18 

26 

34 

11 

±3 

3.2 

±0.1 

E1-E3 

98 

±2 

8 

16 

24 

38 

14 

±4 

3.3 

±0.1 

E4 

99 

±1 

12 

20 

28 

30 

9 

±3 

3.0 

±0.1 

E5-E9 

99 

±1 

9 

21 

29 

32 

9 

±3 

3.1 

±0.1 

E5-E6 

99 

±1 

9 

22 

29 

31 

9 

±3 

3.1 

±0.1 

E7-E9 

99 

±2 

8 

19 

30 

34 

9 

±4 

3.2 

±0.1 

Officers 

99 

±1 

6 

17 

33 

37 

8 

±2 

3.2 

±0.1 

W1-W5 

99 

±1 

10 

21 

37 

25 

6 

±7 

3.0 

±0.1 

01-03 

99 

±1 

7 

19 

30 

38 

7 

±3 

3.2 

±0.1 

04-06 

99 

±1 

4 

12 

37 

39 

9 

±3 

3.4 

±0.1 

LOCATION 

us  (Incl.  Territories) 

99 

±1 

9 

19 

29 

34 

10 

±2 

3.2 

±0.1 

Overseas 

99 

±1 

11 

19 

28 

33 

9 

±3 

3.1 

±0.1 

Europe 

99 

±1 

11 

20 

29 

33 

6 

±4 

3.0 

±0.1 

Asia  and  Pacific 

98 

±2 

12 

19 

27 

32 

10 

±4 

3.1 

±0.1 

On  Base 

99 

±1 

10 

19 

27 

34 

10 

±3 

3.1 

±0.1 

Off  Base 

99 

±1 

8 

20 

30 

33 

9 

±2 

3.2 

±0.1 

EDUCATION 

No  Coiiege 

99 

±1 

11 

21 

27 

31 

11 

±3 

3.1 

±0.1 

Some  Coiiege 

99 

±1 

9 

19 

28 

34 

10 

±2 

3.1 

±0.1 

4-year  Degree 

99 

±1 

8 

21 

30 

33 

8 

±3 

3.1 

±0.1 

Grad/Prof  Degree 

99 

±1 

5 

11 

34 

41 

9 

±3 

3.4 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

10 

21 

29 

32 

8 

±2 

3.1 

±0.1 

Totai  Minority 

98 

±1 

8 

16 

28 

36 

12 

±2 

3.3 

±0.1 

Non-Hispanic  Black 

98 

±1 

7 

15 

30 

36 

12 

±3 

3.3 

±0.1 

Hispanic 

98 

±1 

10 

15 

25 

39 

11 

±4 

3.3 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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76.  How  prepared  do  you  believe  your  unit  is  to  perform  its  mission  with  regard  to...? 
c.  Parts  and  equipment 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Preparedness 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±3 

11 

18 

29 

31 

12 

±5 

3.1 

±0.2 

Single  w/o  Child(ren) 

99 

±1 

10 

18 

27 

34 

10 

±3 

3.2 

±0.1 

Married  w/  Child(ren) 

99 

±1 

9 

20 

30 

33 

9 

±2 

3.1 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

7 

21 

28 

35 

9 

±4 

3.2 

±0.1 

Working  Spouse 

99 

±1 

9 

20 

29 

33 

9 

±3 

3.1 

±0.1 

Dual  Service  Spouse 

99 

±1 

10 

19 

30 

33 

8 

±4 

3.1 

±0.1 

GENDER 

Male 

99 

±1 

9 

19 

29 

33 

9 

±2 

3.1 

±0.1 

Enlisted 

99 

±1 

10 

20 

28 

33 

10 

±2 

3.1 

±0.1 

Officers 

99 

±1 

6 

17 

33 

37 

8 

±2 

3.2 

±0.1 

Female 

99 

±1 

8 

18 

29 

34 

11 

±3 

3.2 

±0.1 

Enlisted 

99 

±1 

8 

18 

29 

34 

11 

±4 

3.2 

±0.1 

Officers 

99 

±1 

6 

17 

33 

37 

6 

±4 

3.2 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

13 

23 

29 

27 

8 

±3 

2.9 

±0.1 

El  -E4 

99 

±1 

17 

23 

25 

26 

9 

±4 

2.8 

±0.2 

E5-E9 

99 

±1 

9 

22 

32 

29 

8 

±4 

3.0 

±0.1 

Army  Officers 

99 

±1 

7 

20 

35 

33 

6 

±3 

3.1 

±0.1 

01-03 

99 

±1 

9 

24 

31 

32 

5 

±5 

3.0 

±0.1 

04-06 

99 

±1 

4 

12 

40 

38 

6 

±5 

3.3 

±0.1 

Navy  Enlisted 

98 

±1 

9 

19 

29 

31 

12 

±4 

3.2 

±0.1 

El  -E4 

98 

±2 

8 

13 

28 

36 

16 

±5 

3.4 

±0.2 

E5-E9 

99 

±2 

9 

24 

29 

28 

9 

±5 

3.0 

±0.1 

Navy  Officers 

99 

±1 

5 

17 

33 

35 

9 

±3 

3.3 

±0.1 

01-03 

99 

±1 

6 

19 

31 

36 

8 

±5 

3.2 

±0.1 

04-06 

99 

±1 

3 

14 

36 

36 

11 

±5 

3.4 

±0.1 

Marine  Corps  Enlisted 

98 

±2 

8 

20 

25 

37 

10 

±4 

3.2 

±0.1 

El  -E4 

98 

±2 

7 

19 

25 

39 

9 

±5 

3.2 

±0.2 

E5-E9 

99 

±2 

9 

21 

25 

34 

12 

±5 

3.2 

±0.2 

Marine  Corps  Officers 

99 

±1 

6 

19 

32 

36 

7 

±3 

3.2 

±0.1 

01-03 

99 

±1 

7 

21 

28 

37 

6 

±4 

3.1 

±0.1 

04-06 

99 

±1 

4 

16 

37 

34 

8 

±4 

3.3 

±0.1 

^^B 

Air  Force  Enlisted 

99 

±1 

7 

16 

28 

40 

9 

±4 

3.3 

±0.1 

^^B 

El  -E4 

99 

±1 

4 

14 

28 

41 

12 

±5 

3.4 

±0.1 

E5-E9 

99 

±1 

9 

17 

27 

40 

7 

±5 

3.2 

±0.1 

Air  Force  Officers 

99 

±1 

5 

13 

31 

43 

9 

±4 

3.4 

±0.1 

^^B 

01-03 

99 

±1 

5 

15 

29 

44 

7 

±5 

3.3 

±0.1 

04-06 

99 

±1 

4 

10 

34 

42 

10 

±5 

3.4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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77.  In  the  past  12  months,  have  you  been  unable  to  deploy  due  to...? 
a.  Failed  fitness  test 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

OVERALL  AND  SERVICE 

Total 

99 

±1 

1 

±1 

Army 

99 

±1 

2 

±1 

Navy 

99 

±1 

1 

±1 

Marine  Corps 

98 

±2 

1 

±1 

Air  Force 

99 

±1 

0 

±1 

PAYGRADE 

Eniisted 

98 

±1 

1 

±1 

E1-E4 

98 

±1 

2 

±1 

E1-E3 

97 

±2 

3 

±2 

E4 

99 

±1 

2 

±1 

E5-E9 

99 

±1 

1 

±1 

E5-E6 

99 

±1 

1 

±1 

E7-E9 

99 

±1 

0 

±1 

Officers 

99 

±1 

0 

±1 

W1-W5 

99 

±1 

NR 

01-03 

99 

±1 

0 

±1 

04-06 

99 

±1 

0 

±1 

LOCATION 

US  (Incl.  Territories) 

99 

±1 

1 

±1 

Overseas 

99 

±1 

1 

±1 

Europe 

99 

±1 

1 

±1 

Asia  and  Pacific 

98 

±2 

1 

±2 

On  Base 

98 

±1 

1 

±1 

Off  Base 

99 

±1 

1 

±1 

EDUCATION 

No  Coiiege 

98 

±1 

2 

±1 

Some  Coiiege 

98 

±1 

1 

±1 

4-year  Degree 

99 

±1 

1 

±1 

Grad/Prof  Degree 

100 

±1 

0 

±1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

1 

±1 

Totai  Minority 

98 

±1 

1 

±1 

Non-Hispanic  Black 

98 

±1 

1 

±1 

Hispanic 

98 

±1 

1 

±1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


NR:  Not  reportabie  -  ceil  size  less  than  30  or  low  precision. 
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77.  In  the  past  12  months,  have  you  been  unable  to  deploy  due  to...? 
a.  Failed  fitness  test 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

2 

±3 

Single  w/o  Child(ren) 

99 

±1 

1 

±1 

Married  w/  Child(ren) 

99 

±1 

1 

±1 

Married  w/o  Child(ren) 

98 

±2 

1 

±1 

Working  Spouse 

99 

±1 

1 

±1 

Dual  Service  Spouse 

99 

±1 

1 

±1 

GENDER 

Male 

99 

±1 

1 

±1 

Enlisted 

98 

±1 

1 

±1 

Officers 

99 

±1 

1 

±1 

Female 

99 

±1 

2 

±2 

Enlisted 

99 

±1 

2 

±2 

Officers 

99 

±1 

0 

±1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

2 

E1-E4 

99 

±2 

4 

±2 

E5-E9 

98 

±2 

1 

±2 

Army  Officers 

99 

±1 

1 

±2 

01-03 

99 

±1 

0 

±1 

04-06 

100 

±1 

0 

±1 

Navy  Enlisted 

98 

±1 

1 

±1 

E1-E4 

98 

±2 

1 

±1 

E5-E9 

99 

±1 

1 

±1 

Navy  Officers 

99 

±1 

0 

±1 

01-03 

99 

±1 

0 

±1 

04-06 

100 

±1 

0 

±1 

Marine  Corps  Enlisted 

98 

±2 

1 

±1 

E1-E4 

97 

±2 

1 

±2 

E5-E9 

99 

±1 

0 

±1 

Marine  Corps  Officers 

99 

±1 

0 

±1 

01-03 

99 

±1 

0 

±0 

04-06 

99 

±1 

0 

±0 

Air  Force  Enlisted 

99 

±1 

1 

±1 

E1-E4 

99 

±1 

1 

±1 

E5-E9 

99 

±1 

1 

±1 

Air  Force  Officers 

99 

±1 

0 

±1 

01-03 

99 

±1 

0 

±1 

04-06 

99 

±1 

0 

±0 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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77.  In  the  past  12  months,  have  you  been  unable  to  deploy  due  to...? 
b.  Entry  in  the  weight  management  program 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

OVERALL  AND  SERVICE 

Total 

99 

±1 

2 

±1 

Army 

99 

±1 

2 

±1 

Navy 

99 

±1 

1 

±1 

Marine  Corps 

98 

±2 

1 

±1 

Air  Force 

99 

±1 

2 

±1 

PAYGRADE 

Enlisted 

98 

±1 

2 

±1 

E1-E4 

98 

±1 

3 

±1 

E1-E3 

97 

±2 

3 

±2 

E4 

99 

±1 

2 

±2 

E5-E9 

99 

±1 

1 

±1 

E5-E6 

99 

±1 

1 

±1 

E7-E9 

99 

±1 

0 

±1 

Officers 

99 

±1 

1 

±1 

W1-W5 

100 

±1 

NR 

01-03 

99 

±1 

0 

±1 

04-06 

100 

±1 

0 

±1 

LOCATION 

US  (Incl.  Territories) 

99 

±1 

2 

±1 

Overseas 

99 

±1 

1 

±1 

Europe 

99 

±1 

1 

±1 

Asia  and  Pacific 

98 

±2 

2 

±2 

On  Base 

98 

±1 

2 

±1 

Off  Base 

99 

±1 

1 

±1 

EDUCATION 

No  College 

99 

±1 

2 

±2 

Some  College 

98 

±1 

2 

±1 

4-year  Degree 

99 

±1 

1 

±1 

Grad/Prof  Degree 

100 

±1 

0 

±1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

2 

±1 

Total  Minority 

98 

±1 

2 

±1 

Non-Hispanic  Black 

98 

±1 

2 

±1 

Hispanic 

98 

±1 

2 

±1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


NR:  Not  reportabie  -  ceil  size  less  than  30  or  low  precision. 
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77.  In  the  past  12  months,  have  you  been  unable  to  deploy  due  to...? 
b.  Entry  in  the  weight  management  program 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

3 

±2 

Single  w/o  Child(ren) 

99 

±1 

1 

±1 

Married  w/  Child(ren) 

99 

±1 

1 

±1 

Married  w/o  Child(ren) 

98 

±2 

2 

±2 

Working  Spouse 

99 

±1 

2 

±1 

Dual  Service  Spouse 

99 

±1 

1 

±1 

GENDER 

Male 

99 

±1 

1 

±1 

Enlisted 

98 

±1 

2 

±1 

Officers 

99 

±1 

1 

±1 

Female 

99 

±1 

3 

±2 

Enlisted 

99 

±1 

3 

±2 

Officers 

100 

±1 

1 

±1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

2 

E1-E4 

98 

±2 

4 

±2 

E5-E9 

99 

±2 

1 

±1 

Army  Officers 

99 

±1 

1 

±2 

01-03 

99 

±1 

1 

±1 

04-06 

100 

±1 

0 

±1 

Navy  Enlisted 

98 

±1 

1 

±1 

E1-E4 

98 

±2 

2 

±2 

E5-E9 

99 

±1 

1 

±1 

Navy  Officers 

99 

±1 

0 

±1 

01-03 

99 

±1 

0 

±0 

04-06 

100 

±1 

0 

±1 

Marine  Corps  Enlisted 

98 

±2 

1 

±1 

E1-E4 

97 

±2 

2 

±2 

E5-E9 

99 

±1 

0 

±1 

Marine  Corps  Officers 

99 

±1 

0 

±0 

01-03 

99 

±1 

0 

±0 

04-06 

99 

±1 

0 

±0 

Air  Force  Enlisted 

99 

±1 

2 

±1 

E1-E4 

99 

±1 

2 

±2 

E5-E9 

99 

±1 

2 

±2 

Air  Force  Officers 

99 

±1 

0 

±1 

01-03 

99 

±1 

0 

±1 

04-06 

100 

±1 

1 

±1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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77.  In  the  past  12  months,  have  you  been  unable  to  deploy  due  to...? 
c.  Physical  injury/medical  profile 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

99 

±1 

9 

±1 

Army 

98 

±1 

10 

±2 

Navy 

98 

±1 

6 

±2 

Marine  Corps 

98 

±2 

8 

±2 

Air  Force 

99 

±1 

11 

±2 

PAYGRADE 

Enlisted 

98 

±1 

9 

±1 

E1-E4 

98 

±1 

10 

±2 

E1-E3 

97 

±2 

11 

±3 

E4 

99 

±1 

10 

±2 

E5-E9 

99 

±1 

8 

±2 

E5-E6 

99 

±1 

8 

±2 

E7-E9 

99 

±1 

9 

±3 

Officers 

99 

±1 

6 

±1 

W1-W5 

99 

±1 

9 

±8 

01-03 

99 

±1 

5 

±2 

04-06 

99 

±1 

6 

±2 

LOCATION 

US  (Incl.  Territories) 

99 

±1 

9 

±1 

Overseas 

98 

±1 

7 

±2 

Europe 

99 

±2 

9 

±3 

Asia  and  Pacific 

98 

±2 

6 

±2 

On  Base 

98 

±1 

8 

±2 

Off  Base 

99 

±1 

10 

±2 

EDUCATION 

No  College 

98 

±1 

9 

±2 

Some  College 

98 

±1 

9 

±2 

4-year  Degree 

99 

±1 

8 

±2 

Grad/Prof  Degree 

99 

±1 

6 

±2 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

9 

±2 

Total  Minority 

98 

±1 

9 

±2 

Non-Hispanic  Black 

98 

±1 

10 

±2 

Hispanic 

98 

±1 

8 

±2 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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77.  In  the  past  12  months,  have  you  been  unable  to  deploy  due  to...? 
c.  Physical  injury/medical  profile 


Percent 

Responding 


Percentages 


Yes 


Max 

ME 


Percentage 
Reporting  Yes 


FAMILY  STATUS 


GENDER 


SERVICE  BY  PAYGRADE 


Single  w/  Child(ren)  98 

±2 

14 

±4  I 

Single  w/o  Child(ren)  99 

±1 

7 

±2 

Married  w/  Child(ren)  99 

±1 

9 

±2 

Married  w/o  Child(ren)  98 

±2 

9 

±2 

Working  Spouse  99 

±1 

11 

±2 

Dual  Service  Spouse  98 

±2 

16 

±3 

Male  98 

±1 

7 

±1 

¥ 

Enlisted  98 

±1 

8 

±1 

E 

Officers  99 

±1 

4 

±2 

Female  99 

±1 

18 

±3 

h 

Enlisted  99 

±1 

19 

.3 

i 

Officers  99 

±1 

13 

Army  Enlisted  98 

±1 

10 

±2 

El  -  E4  98 

±2 

13 

±3 

E5  -  E9  98 

±2 

7 

±2 

Army  Officers  99 

±1 

7 

±3 

01-03  99 

±2 

6 

±3 

04-06  100 

±1 

6 

±2 

Navy  Enlisted  98 

±1 

7 

±2 

El  -  E4  97 

±2 

7 

±3 

E5  -  E9  99 

±1 

6 

±3 

Navy  Officers  99 

±1 

4 

±2 

01-03  99 

±2 

4 

±2 

04-06  99 

±1 

3 

±2 

Marine  Corps  Enlisted  98 

±2 

9 

±2 

El  -  E4  97 

±2 

10 

±3 

E5  -  E9  99 

±2 

7 

±3 

Marine  Corps  Officers  1 00 

±1 

3 

±1 

01-03  99 

±1 

3 

±2 

04-06  100 

±1 

2 

±1 

Air  Force  Enlisted  99 

±1 

12 

±3 

E1-E4  100 

±1 

11 

±3 

E5  -  E9  99 

±1 

12 

±3 

Air  Force  Officers  99 

±1 

7 

±2 

01-03  99 

±1 

6 

±3 

04  -  06  99  ±1 

8  ±3 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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78.  In  the  past  12  months,  did  a  physical  injury  or  medical  profile  result  in  your  absence  from  primary  duties? 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

99 

±1 

15 

±2 

Army 

99 

±1 

17 

±2 

Navy 

99 

±1 

12 

±2 

Marine  Corps 

98 

±1 

17 

±3 

Air  Force 

100 

±1 

14 

±2 

PAYGRADE 

Eniisted 

99 

±1 

16 

±2 

E1-E4 

99 

±1 

18 

±2 

E1-E3 

98 

±2 

16 

±3 

E4 

100 

±1 

19 

±3 

E5-E9 

99 

±1 

14 

±2 

E5-E6 

99 

±1 

14 

±2 

E7-E9 

99 

±1 

13 

±3 

Officers 

100 

±1 

9 

±1 

W1-W5 

100 

±1 

12 

±3 

01-03 

99 

±1 

8 

±2 

04-06 

100 

±1 

10 

±2 

LOCATION 

us  (Inci.  Territories) 

99 

±1 

15 

±2 

Overseas 

99 

±1 

13 

±2 

Europe 

99 

±1 

14 

±3 

Asia  and  Pacific 

99 

±2 

13 

±3 

On  Base 

99 

±1 

14 

±2 

Off  Base 

99 

±1 

16 

±2 

EDUCATION 

No  College 

99 

±1 

16 

±3 

Some  College 

99 

±1 

16 

±2 

4-year  Degree 

99 

±1 

11 

±2 

Grad/Prof  Degree 

100 

±1 

10 

±2 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

15 

±2 

Total  Minority 

99 

±1 

14 

±2 

Non-Hispanic  Black 

98 

±1 

13 

±2 

Hispanic 

98 

±1 

16 

±3 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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78.  In  the  past  12  months,  did  a  physical  injury  or  medical  profile  result  in  your  absence  from  primary  duties? 


GENDER 


Single  w/Child(ren)  99 

±1 

18 

±4  1 

Single  w/o  Child(ren)  99 

±1 

13 

±2 

Married  w/  Child(ren)  99 

±1 

15 

±2 

Married  w/o  Child(ren)  99 

±1 

16 

±3 

Working  Spouse  99 

±1 

17 

±2 

Dual  Service  Spouse  99 

±1 

20 

±3 

Male 

99 

±1 

13 

±2 

Enlisted 

99 

±1 

14 

±2 

Officers 

100 

±1 

8 

±1 

Female 

99 

±1 

23 

±3 

Enlisted 

99 

±1 

24 

±3 

Officers 

100 

±1 

15 

±3 

FAMILY  STATUS 


Percent 

Responding 


Percentages 


Yes 


SERVICE  BY  PAYGRADE 
Army  Enlisted  99 

E1  -  E4  99 

E5-E9  99 

Army  Officers  99 

01-03  99 

04  -  06  99 

Navy  Enlisted  99 

El  -  E4  98 

E5-E9  99 

Navy  Officers  100 

01-03  100 

04-06  100 

Marine  Corps  Enlisted  98 

El  -  E4  98 

E5-E9  99 

Marine  Corps  Officers  1 00 

01-03  100 

04-06  100 

Air  Force  Enlisted  100 

E1-E4  100 

E5-E9  100 

Air  Force  Officers  100 

01-03  99 

04-06  100 


±1 


±1 


±1 


±1 


±1 


±1 


±2 


±1 


±1 


±1 


±2 


±1 


±1 


±1 


±1 


±1 


19 


21 


16 


10 


11 


12 


15 


11 


10 


18 


19 


15 


15 


16 


15 


Max 

ME 


Percentage 
Reporting  Yes 


±3 


±4 


±3 


±2 


±3 


±3 


±3 


±4 


±3 


±2 


±3 


±3 


±3 


±4 


±4 


±2 


±3 


±2 


±3 


±4 


±4 


±2 


±3 


±3 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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79.  What  was  the  length  of  your  absence  due  to  a  physical  injury  or  medical  profile? 

0.  None  1 .  Less  than  1  week  2.  1  week  to  less  than  2  weeks 

3.  2  weeks  to  less  than  3  weeks  4.  3  weeks  to  less  than  4  weeks  5.  More  than  4  weeks 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Absence  (Weeks) 

0 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

99 

±1 

85 

5 

2 

2 

2 

5 

±2 

0.3 

±0.1 

Army 

99 

±1 

83 

5 

2 

2 

2 

6 

±2 

0.4 

±0.1 

Navy 

99 

±1 

88 

3 

2 

2 

1 

4 

±2 

0.3 

±0.1 

Marine  Corps 

98 

±1 

83 

5 

3 

2 

2 

5 

±3 

0.4 

±0.1 

Air  Force 

100 

±1 

86 

5 

2 

1 

2 

4 

±2 

0.3 

±0.1 

PAYGRADE 

Enlisted 

99 

±1 

84 

5 

2 

2 

2 

5 

±2 

0.4 

±0.1 

E1-E4 

99 

±1 

82 

6 

2 

2 

1 

7 

±2 

0.4 

±0.1 

E1-E3 

98 

±2 

84 

5 

2 

2 

1 

6 

±3 

0.4 

±0.1 

E4 

99 

±1 

81 

6 

3 

2 

2 

7 

±3 

0.5 

±0.1 

E5-E9 

99 

±1 

86 

4 

2 

2 

2 

4 

±2 

0.3 

±0.1 

E5-E6 

99 

±1 

86 

4 

2 

2 

2 

4 

±2 

0.3 

±0.1 

E7-E9 

99 

±1 

87 

4 

2 

2 

2 

3 

±3 

0.3 

±0.1 

Officers 

100 

±1 

91 

3 

1 

1 

1 

3 

±1 

0.2 

±0.1 

1 

W1-W5 

100 

±1 

88 

4 

2 

2 

1 

3 

±3 

0.3 

±0.1 

1 

01-03 

99 

±1 

92 

2 

1 

1 

1 

3 

±2 

0.2 

±0.1 

1 

04-06 

100 

±1 

90 

5 

1 

2 

1 

2 

±2 

0.2 

±0.1 

1 

LOCATION 

us  (Incl.  Territories) 

99 

±1 

85 

5 

2 

2 

2 

5 

±2 

0.4 

±0.1 

1 

Overseas 

99 

±1 

87 

5 

2 

2 

1 

4 

±2 

0.3 

±0.1 

1 

Europe 

99 

±1 

86 

4 

2 

2 

1 

4 

±3 

0.3 

±0.1 

1 

Asia  and  Pacific 

99 

±2 

87 

6 

3 

1 

1 

3 

±3 

0.3 

±0.1 

1 

On  Base 

99 

±1 

86 

4 

2 

2 

2 

4 

±2 

0.3 

±0.1 

1 

Off  Base 

99 

±1 

85 

5 

2 

2 

1 

5 

±2 

0.4 

±0.1 

1 

EDUCATION 

No  College 

99 

±1 

84 

5 

2 

1 

1 

6 

±3 

0.4 

±0.1 

1 

Some  College 

99 

±1 

84 

5 

2 

2 

2 

5 

±2 

0.4 

±0.1 

1 

4-year  Degree 

99 

±1 

89 

3 

1 

2 

1 

4 

±2 

0.3 

±0.1 

1 

Grad/Prof  Degree 

100 

±1 

90 

5 

1 

1 

1 

2 

±2 

0.2 

±0.1 

1 

RACE/ETHNICITY 

Non-Hispanic  White 

100 

±1 

85 

5 

2 

2 

2 

5 

±2 

0.3 

±0.1 

1 

Total  Minority 

99 

±1 

86 

4 

2 

2 

1 

5 

±2 

0.3 

±0.1 

1 

Non-Hispanic  Black 

98 

±1 

87 

3 

2 

2 

1 

5 

±2 

0.3 

±0.1 

1 

Hispanic 

98 

±1 

84 

6 

2 

2 

2 

5 

±3 

0.4 

±0.1 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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79.  What  was  the  length  of  your  absence  due  to  a  physical  injury  or  medical  profile? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Absence  (Weeks) 

0 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

99 

±1 

82 

4 

2 

3 

1 

7 

±4 

0.5 

±0.2 

■ 

Single  w/o  Child(ren) 

99 

±1 

87 

5 

2 

2 

1 

4 

±2 

0.3 

±0.1 

1 

Married  w/  Child(ren) 

99 

±1 

85 

4 

2 

2 

2 

5 

±2 

0.4 

±0.1 

1 

Married  w/o  Child(ren) 

99 

±1 

84 

5 

2 

2 

2 

5 

±3 

0.4 

±0.1 

1 

Working  Spouse 

99 

±1 

83 

5 

2 

2 

2 

5 

±2 

0.4 

±0.1 

1 

Dual  Service  Spouse 

99 

±1 

80 

5 

2 

2 

2 

9 

±3 

0.5 

±0.1 

■ 

GENDER 

Male 

99 

±1 

87 

4 

2 

2 

1 

4 

±2 

0.3 

±0.1 

1 

Enlisted 

99 

±1 

86 

5 

2 

2 

1 

4 

±2 

0.3 

±0.1 

1 

Officers 

100 

±1 

92 

3 

1 

1 

1 

2 

±1 

0.2 

±0.1 

1 

Female 

99 

±1 

77 

6 

3 

2 

3 

10 

±3 

0.6 

±0.1 

■ 

Enlisted 

99 

±1 

76 

6 

3 

2 

3 

11 

±3 

0.6 

±0.1 

■ 

Officers 

100 

±1 

85 

4 

1 

2 

2 

6 

±3 

0.4 

±0.1 

1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

81 

6 

3 

2 

2 

6 

±3 

0.4 

±0.1 

1 

E1-E4 

99 

±1 

79 

7 

3 

3 

1 

8 

±4 

0.5 

±0.2 

■ 

E5-E9 

99 

±1 

84 

4 

3 

2 

2 

4 

±3 

0.4 

±0.1 

1 

Army  Officers 

99 

±1 

90 

4 

1 

1 

1 

3 

±2 

0.2 

±0.1 

1 

01-03 

99 

±1 

92 

2 

1 

0 

1 

3 

±3 

0.2 

±0.1 

1 

04-06 

99 

±1 

89 

6 

1 

1 

1 

2 

±3 

0.2 

±0.1 

1 

Navy  Enlisted 

99 

±1 

88 

4 

2 

2 

1 

4 

±3 

0.3 

±0.1 

1 

E1-E4 

98 

±2 

85 

4 

3 

2 

1 

6 

±4 

0.4 

±0.1 

1 

E5-E9 

99 

±1 

89 

3 

1 

2 

1 

3 

±3 

0.3 

±0.1 

1 

Navy  Officers 

100 

±1 

91 

3 

2 

1 

1 

3 

±2 

0.2 

±0.1 

1 

01-03 

100 

±1 

91 

2 

2 

1 

1 

4 

±3 

0.2 

±0.1 

1 

04-06 

100 

±1 

90 

4 

2 

2 

1 

1 

±3 

0.2 

±0.1 

1 

Marine  Corps  Enlisted 

98 

±1 

82 

5 

3 

2 

2 

6 

±3 

0.4 

±0.1 

1 

E1-E4 

98 

±2 

81 

5 

3 

2 

2 

7 

±4 

0.5 

±0.2 

■ 

E5-E9 

99 

±1 

85 

5 

3 

2 

1 

4 

±4 

0.3 

±0.1 

1 

Marine  Corps  Officers 

100 

±1 

92 

2 

1 

1 

2 

2 

±2 

0.2 

±0.1 

1 

01-03 

100 

±1 

92 

3 

1 

1 

2 

2 

±3 

0.2 

±0.1 

1 

04-06 

100 

±1 

94 

2 

2 

1 

1 

1 

±2 

0.1 

±0.1 

1 

Air  Force  Enlisted 

100 

±1 

85 

5 

2 

1 

2 

4 

±3 

0.3 

±0.1 

1 

E1-E4 

100 

±1 

84 

6 

1 

1 

2 

6 

±4 

0.4 

±0.1 

1 

E5-E9 

100 

±1 

85 

5 

2 

1 

2 

4 

±4 

0.3 

±0.1 

1 

Air  Force  Officers 

100 

±1 

91 

3 

1 

1 

1 

2 

±2 

0.2 

±0.1 

1 

01-03 

99 

±1 

92 

2 

1 

1 

1 

3 

±3 

0.2 

±0.1 

1 

04-06 

100 

±1 

91 

5 

1 

2 

1 

2 

±3 

0.2 

±0.1 

1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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80.  Did  the  physical  injury  or  medical  profile,  which  caused  you  to  be  absent  from  your  primary  duties,  result  from... 
a.  Participation  in  a  self-directed  (individual)  fitness  or  sports  activity 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

OVERALL  AND  SERVICE 

Total 

98 

±1 

3 

±1  h 

Army 

98 

±1 

2 

±1 

Navy 

99 

±1 

3 

±1 

Marine  Corps 

98 

±2 

3 

±2 

Air  Force 

99 

±1 

3 

±1 

PAYGRADE 

Enlisted 

98 

±1 

3 

±1  1 

E1-E4 

98 

±1 

3 

±1  1 

E1-E3 

97 

±2 

3 

±2 

E4 

99 

±1 

4 

±2 

E5-E9 

99 

±1 

2 

±1 

E5-E6 

98 

±1 

2 

±1 

E7-E9 

99 

±1 

1 

±1 

Officers 

99 

±1 

2 

±1 

W1-W5 

100 

±1 

2 

±1 

01-03 

99 

±1 

1 

±1 

04-06 

99 

±1 

2 

±1 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

3 

±1 

Overseas 

98 

±1 

2 

±1 

Europe 

99 

±1 

2 

±1 

Asia  an(d  Pacific 

98 

±2 

3 

±2 

On  Base 

98 

±1 

2 

±1 

Off  Base 

99 

±1 

3 

±1 

EDUCATION 

No  College 

99 

±1 

2 

±1 

Some  College 

98 

±1 

3 

±1 

4-year  Degree 

99 

±1 

2 

±1 

Grad/Prof  Degree 

99 

±1 

2 

±1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

2 

±1 

Total  Minority 

98 

±1 

3 

±1 

Non-Hispanic  Black 

98 

±1 

2 

±1 

Hispanic 

98 

±2 

3 

±2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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80.  Did  the  physical  injury  or  medical  profile,  which  caused  you  to  be  absent  from  your  primary  duties,  result  from... 
a.  Participation  in  a  self-directed  (individual)  fitness  or  sports  activity 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

3 

±2 

Single  w/o  Child(ren) 

98 

±1 

3 

±1 

Married  w/  Child(ren) 

99 

±1 

2 

±1 

Married  w/o  Child(ren) 

99 

±1 

3 

±2 

Working  Spouse 

98 

±1 

2 

±1 

Dual  Service  Spouse 

98 

±2 

2 

±1 

GENDER 

Male 

98 

±1 

2 

±1 

Enliste(d 

98 

±1 

3 

±1 

Officers 

99 

±1 

2 

±1 

Female 

99 

±1 

3 

±1 

Enliste(d 

98 

±1 

3 

±2 

Officers 

100 

±1 

1 

±1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

2 

±1 

E1-E4 

98 

±2 

3 

±2 

E5-E9 

98 

±2 

2 

±1 

Army  Officers 

99 

±1 

2 

±1 

01-03 

99 

±2 

1 

±1 

04-06 

99 

±1 

4 

±2 

Navy  Enlisted 

98 

±1 

3 

±2 

E1-E4 

98 

±2 

4 

±3 

E5-E9 

99 

±2 

2 

±1 

Navy  Officers 

99 

±1 

1 

±1 

01-03 

99 

±1 

1 

±2 

04-06 

100 

±1 

2 

±2 

Marine  Corps  Enlisted 

98 

±2 

3 

±2 

E1-E4 

97 

±2 

3 

±2 

E5-E9 

98 

±2 

3 

±2 

Marine  Corps  Officers 

100 

±1 

2 

±1 

01-03 

100 

±1 

1 

±1 

04-06 

100 

±1 

2 

±1 

Air  Force  Enlisted 

99 

±1 

3 

±1 

E1-E4 

99 

±1 

3 

±2 

E5-E9 

99 

±1 

2 

±2 

Air  Force  Officers 

99 

±1 

2 

±1 

01-03 

99 

±1 

1 

±2 

04-06 

99 

±1 

2 

±2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


DMDC 


343 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


80.  Did  the  physical  injury  or  medical  profile,  which  caused  you  to  be  absent  from  your  primary  duties,  result  from... 
b.  Participation  in  an  organized  fitness  or  sports  program  on  the  installation 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

OVERALL  AND  SERVICE 

Total 

99 

±1 

4 

±1  1 

Army 

99 

±1 

5 

±2 

Navy 

99 

±1 

2 

±1 

Marine  Corps 

98 

±2 

7 

±2 

Air  Force 

99 

±1 

3 

±1  1 

PAYGRADE 

Enlisted 

99 

±1 

5 

±1  1 

E1-E4 

98 

±1 

6 

±2 

E1-E3 

98 

±2 

5 

±2 

E4 

99 

±1 

6 

±2 

E5-E9 

99 

±1 

4 

±1 

E5-E6 

99 

±1 

4 

±2 

E7-E9 

99 

±1 

2 

±1 

Officers 

99 

±1 

2 

±1 

W1-W5 

100 

±1 

3 

±2 

01-03 

99 

±1 

1 

±1 

04-06 

99 

±1 

2 

±1 

LOCATION 

US  (Incl.  Territories) 

99 

±1 

4 

±1 

[ 

Overseas 

99 

±1 

3 

±1 

Europe 

99 

±1 

3 

±2 

Asia  and  Pacific 

98 

±2 

4 

±2 

On  Base 

98 

±1 

4 

±1 

Off  Base 

99 

±1 

4 

III 

EDUCATION 

No  College 

99 

±1 

4 

±2 

Some  College 

98 

±1 

5 

±1 

4-year  Degree 

99 

±1 

3 

±1  1 

Grad/Prof  Degree 

99 

±1 

2 

±1  1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

4 

±1  1 

Total  Minority 

98 

±1 

4 

±1  1 

Non-Hispanic  Black 

98 

±1 

4 

±1 

Hispanic 

98 

±2 

6 

±2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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80.  Did  the  physical  injury  or  medical  profile,  which  caused  you  to  be  absent  from  your  primary  duties,  result  from... 
b.  Participation  in  an  organized  fitness  or  sports  program  on  the  installation 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

4 

±3 

Single  w/o  Child(ren) 

98 

±1 

4 

±1  1 

Married  w/  Child(ren) 

99 

±1 

4 

±1 

Married  w/o  Child(ren) 

99 

±1 

5 

±2 

Working  Spouse 

99 

±1 

5 

±2 

Dual  Service  Spouse 

97 

±2 

4 

±2 

GENDER 

Male 

99 

±1 

4 

±1  1 

Enlisted 

99 

±1 

4 

±1 

Officers 

99 

±1 

2 

±1  1 

Female 

99 

±1 

5 

±2 

Enlisted 

98 

±1 

6 

±2 

Officers 

99 

±1 

2 

±2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

6 

±2 

E1-E4 

98 

±2 

7 

±3 

E5-E9 

99 

±1 

5 

±2 

Army  Officers 

99 

±1 

2 

±1 

01-03 

99 

±2 

2 

±2 

04-06 

99 

±1 

2 

±2 

Navy  Enlisted 

98 

±1 

3 

±1 

E1-E4 

98 

±2 

3 

±2 

E5-E9 

99 

±2 

2 

±1 

Navy  Officers 

99 

±1 

2 

±1 

01-03 

99 

±1 

2 

±2 

04-06 

100 

±1 

2 

±2 

Marine  Corps  Enlisted 

98 

±2 

8 

±2 

[ 

E1-E4 

97 

±2 

8 

±3 

E 

E5-E9 

98 

±2 

6 

±3 

1 

Marine  Corps  Officers 

100 

±1 

2 

±1 

01-03 

100 

±1 

2 

±1 

04-06 

99 

±1 

2 

±1 

Air  Force  Enlisted 

99 

±1 

3 

±2 

E1-E4 

99 

±1 

3 

±2 

E5-E9 

99 

±1 

3 

±2 

Air  Force  Officers 

99 

±1 

1 

±1 

01-03 

99 

±1 

0 

±1 

04-06 

99 

±1 

1 

±1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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80.  Did  the  physical  injury  or  medical  profile,  which  caused  you  to  be  absent  from  your  primary  duties,  result  from... 
c.  Participation  in  an  organized  fitness  or  sports  program  off  the  installation 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

OVERALL  AND  SERVICE 

Total 

98 

±1 

1 

±1 

Army 

98 

±1 

1 

±1 

Navy 

99 

±1 

1 

±1 

Marine  Corps 

98 

±2 

1 

±1 

Air  Force 

99 

±1 

1 

±1 

PAYGRADE 

Eniisted 

98 

±1 

1 

±1 

E1-E4 

98 

±1 

2 

±1 

E1-E3 

98 

±2 

1 

±1 

E4 

99 

±1 

2 

±1 

E5-E9 

99 

±1 

1 

±1 

E5-E6 

98 

±1 

1 

±1 

E7-E9 

99 

±1 

1 

±1 

Officers 

99 

±1 

0 

±1 

W1-W5 

100 

±1 

0 

±1 

01-03 

99 

±1 

0 

±1 

04-06 

99 

±1 

1 

±1 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

1 

±1 

Overseas 

99 

±1 

1 

±1 

Europe 

99 

±1 

1 

±1 

Asia  and  Pacific 

98 

±2 

1 

±1 

On  Base 

98 

±1 

1 

±1 

Off  Base 

99 

±1 

1 

±1 

EDUCATION 

No  Coiiege 

99 

±1 

1 

±1 

Some  Coiiege 

98 

±1 

1 

±1 

4-year  Degree 

99 

±1 

1 

±1 

Grad/Prof  Degree 

99 

±1 

0 

±1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

1 

±1 

Totai  Minority 

98 

±1 

1 

±1 

Non-Hispanic  Black 

98 

±1 

1 

±1 

Hispanic 

98 

±2 

2 

±2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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80.  Did  the  physical  injury  or  medical  profile,  which  caused  you  to  be  absent  from  your  primary  duties,  result  from... 
c.  Participation  in  an  organized  fitness  or  sports  program  off  the  installation 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

2 

±2 

Single  w/o  Child(ren) 

98 

±1 

1 

±1 

Married  w/  Child(ren) 

98 

±1 

1 

±1 

Married  w/o  Child(ren) 

99 

±1 

1 

±1 

Working  Spouse 

98 

±1 

2 

±1 

Dual  Service  Spouse 

97 

±2 

1 

±1 

GENDER 

Male 

98 

±1 

1 

±1 

Enlisted 

98 

±1 

1 

±1 

Officers 

99 

±1 

0 

±1 

Female 

99 

±1 

1 

±1 

Enlisted 

98 

±1 

1 

±1 

Officers 

99 

±1 

0 

±1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

1 

±1 

E1-E4 

98 

±2 

2 

±2 

E5-E9 

98 

±1 

1 

±2 

Army  Officers 

99 

±1 

0 

±1 

01-03 

98 

±2 

0 

±1 

04-06 

99 

±1 

0 

±1 

Navy  Enlisted 

98 

±1 

1 

±1 

E1-E4 

98 

±2 

2 

±2 

E5-E9 

99 

±2 

1 

±1 

Navy  Officers 

99 

±1 

1 

±1 

01-03 

99 

±1 

1 

±1 

04-06 

100 

±1 

1 

±1 

Marine  Corps  Enlisted 

97 

±2 

1 

±1 

E1-E4 

97 

±2 

1 

±2 

E5-E9 

98 

±2 

1 

±1 

Marine  Corps  Officers 

100 

±1 

0 

±1 

01-03 

100 

±1 

0 

±1 

04-06 

99 

±1 

0 

±1 

Air  Force  Enlisted 

99 

±1 

1 

±1 

E1-E4 

99 

±1 

2 

±2 

E5-E9 

99 

±1 

1 

±1 

Air  Force  Officers 

99 

±1 

1 

±1 

01-03 

99 

±1 

0 

±1 

04-06 

99 

±1 

1 

±1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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80.  Did  the  physical  injury  or  medical  profile,  which  caused  you  to  be  absent  from  your  primary  duties,  result  from., 
d.  Other  reason 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

99 

±1 

10 

±1 

Army 

99 

±1 

12 

±2 

Navy 

99 

±1 

8 

±2 

Marine  Corps 

98 

±1 

10 

±2 

Air  Force 

99 

±1 

11 

±2 

PAYGRADE 

Enlisted 

99 

±1 

11 

±2 

E1-E4 

99 

±1 

13 

±2 

E1-E3 

98 

±2 

11 

±3 

E4 

99 

±1 

14 

±3 

E5-E9 

99 

±1 

10 

±2 

E5-E6 

99 

±1 

10 

±2 

E7-E9 

99 

±1 

10 

±3 

Officers 

99 

±1 

6 

±1 

W1-W5 

100 

±1 

8 

±3 

01-03 

99 

±1 

6 

±2 

04-06 

99 

±1 

7 

±2 

LOCATION 

US  (Incl.  Territories) 

99 

±1 

11 

±2 

Overseas 

99 

±1 

9 

±2 

Europe 

99 

±1 

10 

±3 

Asia  and  Pacific 

98 

±2 

8 

±3 

On  Base 

99 

±1 

10 

±2 

Off  Base 

99 

±1 

11 

±2 

EDUCATION 

No  College 

99 

±1 

12 

±3 

Some  College 

99 

±1 

11 

±2 

4-year  Degree 

99 

±1 

8 

±2 

Grad/Prof  Degree 

99 

±1 

8 

±2 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

11 

±2 

Total  Minority 

98 

±1 

10 

±2 

Non-Hispanic  Black 

98 

±1 

9 

±2 

Hispanic 

98 

±1 

11 

±3 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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80.  Did  the  physical  injury  or  medical  profile,  which  caused  you  to  be  absent  from  your  primary  duties,  result  from., 
d.  Other  reason 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

13 

±4  1 

Single  w/o  Child(ren) 

99 

±1 

9 

±2 

Married  w/  Child(ren) 

99 

±1 

11 

±2 

Married  w/o  Child(ren) 

99 

±1 

11 

±3 

Working  Spouse 

99 

±1 

12 

±2 

Dual  Service  Spouse 

99 

±1 

15 

±3 

GENDER 

Male 

99 

±1 

9 

±1  1 

Enlisted 

99 

±1 

10 

±2 

Officers 

99 

±1 

5 

±1  1 

Female 

99 

±1 

18 

±3 

Enlisted 

99 

±1 

19 

±3 

Officers 

99 

±1 

13 

±3 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

13 

±2 

E1-E4 

99 

±1 

15 

±4  1 

E5-E9 

99 

±1 

10 

±3 

Army  Officers 

99 

±1 

7 

±2 

01-03 

99 

±1 

6 

±2 

04-06 

99 

±1 

7 

±3 

Navy  Enlisted 

99 

±1 

9 

±2 

E1-E4 

98 

±2 

9 

±3 

E5-E9 

99 

±1 

8 

±3 

Navy  Officers 

99 

±1 

6 

±2 

01-03 

99 

±1 

6 

±2 

04-06 

100 

±1 

7 

±3 

Marine  Corps  Enlisted 

98 

±2 

10 

±3 

E1-E4 

98 

±2 

12 

±4  1 

E5-E9 

98 

±2 

8 

±3 

Marine  Corps  Officers 

100 

±1 

5 

±2 

01-03 

100 

±1 

6 

±2 

04-06 

100 

±1 

4 

±2 

Air  Force  Enlisted 

99 

±1 

12 

±3 

E1-E4 

100 

±1 

12 

±4  1 

E5-E9 

99 

±1 

11 

±3 

Air  Force  Officers 

99 

±1 

7 

±2 

01-03 

99 

±1 

6 

±3 

04-06 

99 

±1 

7 

±3 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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81 .  How  many  days  per  week  do  you  participate  in  at  least  30  minutes 

1.  None  2.  1  or  2  days 

4.  5  or  more  days 


of  physical  training? 

3.  3  or  4  days 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

ME 

Average  Days  Per  Week 


OVERALL  AND  SERVICE 


Total 

99 

±1 

5 

15 

48 

31 

±2 

3.5 

±0.1 

Army 

99 

±1 

3 

7 

38 

52 

±3 

4.0 

±0.1 

Navy 

99 

±1 

8 

23 

52 

18 

±3 

3.0 

±0.1 

Marine  Corps 

98 

±1 

4 

9 

52 

35 

±4 

3.7 

±0.1 

Air  Force 

100 

±1 

6 

20 

57 

17 

±3 

3.1 

±0.1 

PAYGRADE 

Enlisted 

99 

±1 

5 

15 

48 

31 

±2 

3.5 

±0.1 

E1-E4 

99 

±1 

5 

15 

46 

34 

±3 

3.5 

±0.1 

E1-E3 

98 

±2 

4 

16 

45 

34 

±4 

3.6 

±0.1 

E4 

100 

±1 

6 

13 

46 

35 

±4 

3.5 

±0.1 

E5-E9 

99 

±1 

6 

15 

51 

29 

±3 

3.4 

±0.1 

E5-E6 

99 

±1 

6 

14 

52 

28 

±3 

3.4 

±0.1 

E7-E9 

99 

±1 

5 

16 

49 

30 

±4 

3.4 

±0.2 

Officers 

100 

±1 

4 

17 

49 

31 

±2 

3.5 

±0.1 

W1-W5 

100 

±1 

4 

10 

47 

39 

±6 

3.8 

±0.2 

01-03 

99 

±1 

3 

15 

48 

34 

±3 

3.6 

±0.1 

04-06 

100 

±1 

4 

19 

50 

27 

±3 

3.4 

±0.1 

LOCATION 

us  (Incl.  Territories) 

99 

±1 

5 

16 

48 

31 

±2 

3.5 

±0.1 

Overseas 

99 

±1 

4 

11 

51 

34 

±3 

3.6 

±0.1 

Europe 

99 

±1 

5 

14 

50 

31 

±4 

3.5 

±0.2 

Asia  and  Pacific 

99 

±1 

3 

10 

52 

35 

±5 

3.7 

±0.1 

On  Base 

99 

±1 

4 

12 

49 

35 

±3 

3.7 

±0.1 

Off  Base 

99 

±1 

6 

17 

48 

28 

±2 

3.4 

±0.1 

EDUCATION 

No  College 

99 

±1 

7 

16 

44 

33 

±4 

3.4 

±0.1 

Some  College 

99 

±1 

5 

14 

50 

31 

±2 

3.5 

±0.1 

4-year  Degree 

99 

±1 

4 

13 

51 

32 

±3 

3.6 

±0.1 

Grad/Prof  Degree 

100 

±1 

4 

19 

48 

29 

±3 

3.4 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

6 

16 

48 

30 

±2 

3.4 

±0.1 

Total  Minority 

99 

±1 

4 

13 

49 

34 

±2 

3.6 

±0.1 

Non-Hispanic  Black 

99 

±1 

4 

12 

51 

33 

±3 

3.6 

±0.1 

Hispanic 

98 

±1 

4 

13 

46 

37 

±4 

3.7 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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81 .  How  many  days  per  week  do  you  participate  in  at  least  30  minutes  of  physical  training? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Days  Per  Week 

1 

2 

3 

4 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

7 

15 

44 

34 

±5 

3.5 

±0.2 

Single  w/o  Child(ren) 

99 

±1 

4 

13 

49 

33 

±3 

3.6 

±0.1 

Married  w/  Child(ren) 

99 

±1 

5 

15 

49 

30 

±3 

3.5 

±0.1 

Married  w/o  Child(ren) 

100 

±1 

6 

18 

47 

29 

±4 

3.4 

±0.2 

Working  Spouse 

99 

±1 

5 

16 

49 

31 

±3 

3.5 

±0.1 

Dual  Service  Spouse 

99 

±1 

5 

16 

50 

29 

±4 

3.4 

±0.1 

GENDER 

Male 

99 

±1 

5 

15 

48 

32 

±2 

3.5 

±0.1 

Enlisted 

99 

±1 

5 

14 

48 

32 

±2 

3.5 

±0.1 

Officers 

99 

±1 

3 

17 

48 

31 

±2 

3.5 

±0.1 

Female 

99 

±1 

6 

16 

51 

28 

±3 

3.4 

±0.1 

Enlisted 

99 

±1 

6 

16 

51 

27 

±4 

3.4 

±0.1 

Officers 

100 

±1 

5 

13 

52 

30 

±4 

3.5 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

99 

±1 

3 

6 

37 

53 

±3 

4.1 

±0.1 

E1-E4 

99 

±1 

4 

7 

34 

56 

±5 

4.1 

±0.2 

E5-E9 

99 

±1 

3 

6 

41 

51 

±4 

4.1 

±0.1 

Army  Officers 

99 

±1 

3 

10 

42 

46 

±3 

3.9 

±0.1 

01-03 

99 

±1 

3 

7 

37 

53 

±5 

4.1 

±0.2 

04-06 

99 

±1 

2 

13 

47 

38 

±5 

3.7 

±0.2 

Navy  Enlisted 

99 

±1 

8 

23 

52 

17 

±4 

3.0 

±0.2 

E1-E4 

99 

±2 

7 

24 

51 

18 

±5 

3.0 

±0.2 

E5-E9 

99 

±1 

9 

22 

53 

16 

±5 

3.0 

±0.2 

^^B 

Navy  Officers 

100 

±1 

5 

22 

51 

22 

±4 

3.2 

±0.1 

01-03 

99 

±1 

5 

21 

51 

23 

±5 

3.3 

±0.2 

04-06 

100 

±0 

4 

25 

51 

20 

±5 

3.1 

±0.2 

Marine  Corps  Enlisted 

98 

±1 

4 

9 

52 

35 

±4 

3.7 

±0.1 

E1-E4 

98 

±2 

4 

10 

53 

32 

±5 

3.6 

±0.2 

E5-E9 

99 

±1 

3 

8 

50 

39 

±5 

3.8 

±0.2 

Marine  Corps  Officers 

100 

±1 

1 

10 

50 

39 

±3 

3.8 

±0.1 

01-03 

99 

±1 

1 

8 

52 

39 

±4 

3.9 

±0.1 

04-06 

99 

±1 

1 

13 

45 

41 

±5 

3.8 

±0.1 

Air  Force  Enlisted 

100 

±1 

6 

20 

58 

16 

±4 

3.1 

±0.1 

E1-E4 

100 

±1 

6 

20 

54 

20 

±5 

3.2 

±0.2 

E5-E9 

100 

±1 

7 

19 

61 

13 

±5 

3.1 

±0.2 

^^B 

Air  Force  Officers 

100 

±1 

5 

21 

54 

21 

±4 

3.2 

±0.1 

01-03 

100 

±1 

3 

21 

55 

22 

±5 

3.3 

±0.2 

04-06 

100 

±0 

7 

22 

53 

19 

±5 

3.1 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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82.  In  the  past  12  months,  have  you... 

a.  Participated  in  a  unit  training  exercise  (mission  rehearsal) 

1.  Yes  2.  No 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

OVERALL  AND  SERVICE 

Total 

99 

±1 

64 

20 

16 

±2 

Army 

98 

±1 

71 

15 

14 

±3 

Navy 

99 

±1 

52 

25 

22 

±3 

Marine  Corps 

98 

±1 

67 

21 

12 

±3 

Air  Force 

99 

±1 

65 

20 

14 

±3 

PAYGRADE 

Eniisted 

99 

±1 

65 

19 

15 

±2 

E1-E4 

98 

±1 

69 

18 

13 

±3 

E1-E3 

97 

±2 

69 

19 

12 

±4 

E4 

99 

±1 

69 

18 

13 

±3 

E5-E9 

99 

±1 

62 

20 

18 

±3 

E5-E6 

99 

±1 

63 

20 

17 

±3 

E7-E9 

99 

±1 

59 

21 

20 

±4 

Officers 

99 

±1 

56 

23 

21 

±2 

W1-W5 

99 

±1 

63 

17 

20 

±8 

01-03 

99 

±1 

63 

20 

18 

±3 

04-06 

100 

±1 

47 

29 

25 

±3 

LOCATION 

us  (Inci.  Territories) 

99 

±1 

62 

20 

18 

±2 

Overseas 

99 

±1 

73 

17 

10 

±3 

Europe 

99 

±1 

70 

18 

12 

±4 

Asia  and  Pacific 

98 

±2 

79 

14 

7 

±4 

On  Base 

98 

±1 

70 

17 

13 

±3 

Off  Base 

99 

±1 

60 

22 

19 

±2 

EDUCATION 

No  College 

99 

±1 

67 

20 

13 

±4 

Some  College 

99 

±1 

66 

18 

16 

±2 

4-year  Degree 

99 

±1 

61 

20 

19 

±3 

Grad/Prof  Degree 

100 

±1 

49 

28 

23 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

63 

20 

17 

±2 

Total  Minority 

98 

±1 

65 

20 

15 

±2 

Non-Hispanic  Black 

98 

±1 

65 

21 

15 

±3 

Hispanic 

98 

±1 

63 

21 

16 

±4 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 


3.  No,  not  available 
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82.  In  the  past  12  months,  have  you... 

a.  Participated  in  a  unit  training  exercise  (mission  rehearsal) 


Percent 

Percentages 

Max 

Percentage 

Responding 

1  2 

3 

ME 

Reporting  Yes 

FAMILY  STATUS 


GENDER 


SERVICE  BY  PAYGRADE 


Single  w/Child(ren) 

99 

±2 

60 

22 

18 

±5 

Single  w/o  Child(ren) 

99 

±1 

68 

19 

13 

±3 

Married  w/  Child(ren) 

99 

±1 

61 

20 

18 

±3 

Married  w/o  Child(ren) 

99 

±1 

63 

20 

17 

±4 

Working  Spouse 

99 

±1 

61 

21 

18 

±3 

Dual  Service  Spouse 

99 

±1 

59 

25 

16 

±4 

Male 

99 

±1 

65 

19 

16 

±2 

Enliste(d 

99 

±1 

67 

18 

15 

±2 

Officers 

99 

±1 

57 

23 

21 

±2 

Female 

99 

±1 

56 

25 

19 

±3 

Enliste(d 

99 

±1 

56 

25 

19 

±4 

Officers 

100 

±1 

54 

27 

19 

±4 

Army  Enlisted 

98 

±1 

73 

14 

13 

±3 

E1-E4 

98 

±2 

76 

13 

11 

±4 

E5-E9 

99 

±1 

70 

15 

15 

±4 

Army  Officers 

99 

±1 

59 

19 

21 

±3 

01-03 

99 

±1 

68 

16 

16 

±5 

04-06 

99 

±1 

45 

26 

29 

±5 

Navy  Enlisted 

98 

±1 

53 

25 

22 

±4 

E1-E4 

97 

±2 

56 

23 

21 

±5 

E5-E9 

99 

±1 

52 

25 

23 

±5 

Navy  Officers 

99 

±1 

47 

30 

24 

±4 

01-03 

99 

±1 

52 

26 

21 

±5 

04-06 

100 

±1 

40 

33 

27 

±5 

Marine  Corps  Enlisted 

98 

±2 

67 

21 

12 

±4 

E1-E4 

98 

±2 

69 

22 

9 

±5 

E5-E9 

99 

±1 

65 

19 

16 

±5 

Marine  Corps  Officers 

99 

±1 

63 

19 

18 

±3 

01-03 

99 

±1 

70 

14 

16 

±4 

04-06 

99 

±1 

53 

26 

21 

±4 

Air  Force  Enlisted 

99 

±1 

67 

19 

13 

±3 

E1-E4 

100 

±1 

72 

18 

10 

±4 

E5-E9 

99 

±1 

64 

20 

16 

±5 

Air  Force  Officers 

100 

±1 

58 

24 

18 

±4 

01-03 

99 

±1 

63 

21 

17 

±5 

04-06 

100 

±1 

52 

28 

20 

±5 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


DMDC 


353 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


82.  In  the  past  12  months,  have  you... 
b.  Participated  in  live  fire  training 

1.  Yes 


2.  No 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

OVERALL  AND  SERVICE 

Total 

99 

±1 

42 

36 

22 

±2 

Army 

98 

±1 

56 

26 

18 

±3 

Navy 

98 

±1 

34 

38 

27 

±3 

Marine  Corps 

98 

±1 

54 

29 

17 

±4 

Air  Force 

99 

±1 

26 

49 

25 

±3 

PAYGRADE 

Eniisted 

99 

±1 

44 

35 

21 

±2 

E1-E4 

98 

±1 

49 

33 

18 

±3 

E1-E3 

97 

±2 

48 

35 

17 

±4 

E4 

99 

±1 

49 

32 

19 

±4 

E5-E9 

99 

±1 

39 

37 

24 

±3 

E5-E6 

99 

±1 

40 

36 

24 

±3 

E7-E9 

99 

±1 

38 

38 

24 

±4 

Officers 

99 

±1 

34 

38 

28 

±2 

W1-W5 

100 

±1 

52 

31 

17 

±7 

01-03 

99 

±1 

38 

35 

27 

±3 

04-06 

99 

±1 

24 

44 

32 

±3 

LOCATION 

US  (Inci.  Territories) 

99 

±1 

41 

36 

23 

±2 

Overseas 

99 

±1 

47 

35 

18 

±3 

Europe 

99 

±1 

47 

34 

19 

±4 

Asia  and  Pacific 

98 

±2 

46 

36 

18 

±5 

On  Base 

98 

±1 

48 

34 

18 

±3 

Off  Base 

99 

±1 

38 

37 

26 

±2 

EDUCATION 

No  College 

99 

±1 

48 

33 

18 

±4 

Some  College 

98 

±1 

43 

35 

22 

±2 

4-year  Degree 

99 

±1 

39 

35 

26 

±3 

Grad/Prof  Degree 

100 

±1 

23 

46 

32 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

41 

36 

23 

±2 

Total  Minority 

98 

±1 

43 

36 

21 

±2 

Non-Hispanic  Black 

98 

±1 

42 

37 

21 

±3 

Hispanic 

98 

±1 

44 

35 

21 

±4 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 


3.  No,  not  available 
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82.  In  the  past  12  months,  have  you... 
b.  Participated  in  live  fire  training 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

1 

2 

3 

FAMILY  STATUS 

Single  w/Child(ren) 

97 

±3 

36 

42 

21 

±5 

Single  w/o  Child(ren) 

99 

±1 

46 

36 

18 

±3 

Married  w/  Child(ren) 

99 

±1 

40 

36 

24 

±3 

Married  w/o  Child(ren) 

99 

±1 

41 

33 

25 

±4 

Working  Spouse 

99 

±1 

40 

35 

25 

±3 

Dual  Service  Spouse 

99 

±1 

37 

40 

23 

±4 

GENDER 

Male 

99 

±1 

44 

34 

22 

±2 

Enlisted 

98 

±1 

45 

34 

21 

±2 

Officers 

99 

±1 

35 

37 

28 

±2 

Female 

99 

±1 

32 

45 

23 

±3 

Enlisted 

99 

±1 

32 

45 

22 

±4 

Officers 

100 

±1 

27 

46 

27 

±4 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

59 

24 

17 

±3 

E1-E4 

98 

±2 

63 

24 

13 

±5 

E5-E9 

99 

±1 

55 

24 

21 

±4 

Army  Officers 

99 

±1 

42 

33 

24 

±3 

01-03 

99 

±1 

47 

30 

23 

±5 

04-06 

99 

±1 

29 

41 

30 

±5 

Navy  Enlisted 

98 

±1 

35 

38 

27 

±4 

E1-E4 

98 

±2 

40 

34 

26 

±5 

E5-E9 

98 

±2 

31 

41 

27 

±5 

Navy  Officers 

100 

±1 

29 

39 

32 

±3 

01-03 

99 

±1 

37 

33 

29 

±5 

04-06 

100 

±1 

18 

46 

36 

±5 

Marine  Corps  Enlisted 

98 

±2 

54 

29 

16 

±4 

E1-E4 

98 

±2 

56 

30 

14 

±5 

E5-E9 

99 

±1 

52 

28 

20 

±5 

Marine  Corps  Officers 

99 

±1 

55 

26 

19 

±3 

01-03 

99 

±1 

65 

19 

17 

±4 

04-06 

100 

±1 

41 

35 

23 

±4 

Air  Force  Enlisted 

99 

±1 

27 

50 

23 

±4 

E1-E4 

100 

±1 

29 

50 

21 

±5 

E5-E9 

99 

±1 

25 

50 

25 

±5 

Air  Force  Officers 

99 

±1 

23 

46 

32 

±4 

01-03 

99 

±2 

24 

44 

32 

±5 

04-06 

100 

±1 

21 

48 

32 

±5 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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82.  In  the  past  12  months,  have  you... 

c.  Participated  in  a  joint/interoperability  training  exercise 

1.  Yes  2.  No 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

OVERALL  AND  SERVICE 

Total 

98 

±1 

34 

42 

24 

±2 

Army 

98 

±1 

39 

38 

23 

±3 

Navy 

98 

±1 

36 

39 

25 

±3 

Marine  Corps 

98 

±2 

38 

42 

20 

±4 

Air  Force 

99 

±1 

24 

51 

25 

±3 

PAYGRADE 

Eniisted 

98 

±1 

34 

43 

23 

±2 

E1-E4 

98 

±1 

37 

43 

20 

±3 

E1-E3 

97 

±2 

38 

43 

20 

±4 

E4 

99 

±1 

36 

44 

21 

±4 

E5-E9 

99 

±1 

31 

42 

26 

±3 

E5-E6 

99 

±1 

32 

42 

26 

±3 

E7-E9 

99 

±1 

28 

44 

28 

±5 

Officers 

99 

±1 

34 

40 

26 

±2 

W1-W5 

99 

±1 

39 

37 

24 

±7 

01-03 

99 

±1 

34 

40 

25 

±3 

04-06 

99 

±1 

33 

40 

27 

±3 

LOCATION 

us  (Inci.  Territories) 

98 

±1 

33 

43 

25 

±2 

Overseas 

99 

±1 

39 

41 

20 

±3 

Europe 

99 

±1 

33 

45 

23 

±4 

Asia  and  Pacific 

98 

±2 

47 

36 

17 

±5 

On  Base 

98 

±1 

36 

42 

22 

±3 

Off  Base 

99 

±1 

32 

42 

26 

±2 

EDUCATION 

No  College 

98 

±1 

36 

45 

19 

±4 

Some  College 

98 

±1 

34 

41 

25 

±2 

4-year  Degree 

99 

±1 

34 

42 

24 

±3 

Grad/Prof  Degree 

99 

±1 

29 

42 

29 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

34 

42 

25 

±2 

Total  Minority 

98 

±1 

34 

44 

23 

±2 

Non-Hispanic  Black 

97 

±1 

33 

44 

23 

±3 

Hispanic 

98 

±1 

33 

45 

22 

±4 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 


3.  No,  not  available 
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82.  In  the  past  12  months,  have  you... 

c.  Participated  in  a  joint/interoperability  training  exercise 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

1 

2 

3 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

30 

45 

24 

±5 

Single  w/o  Child(ren) 

98 

±1 

36 

44 

20 

±3 

Married  w/  Child(ren) 

98 

±1 

32 

42 

26 

±3 

Married  w/o  Child(ren) 

99 

±1 

35 

38 

27 

±4 

Working  Spouse 

99 

±1 

32 

42 

25 

±3 

Dual  Service  Spouse 

98 

±2 

29 

46 

25 

±4 

GENDER 

Male 

98 

±1 

35 

41 

24 

±2 

Enlisted 

98 

±1 

35 

42 

23 

±2 

Officers 

99 

±1 

36 

38 

26 

±2 

Female 

99 

±1 

26 

48 

25 

±3 

Enlisted 

99 

±1 

27 

49 

25 

±4 

Officers 

99 

±1 

25 

47 

28 

±4 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

39 

38 

23 

±3 

E1-E4 

98 

±2 

40 

41 

19 

±5 

E5-E9 

99 

±1 

38 

35 

27 

±4 

Army  Officers 

98 

±1 

37 

37 

26 

±3 

01-03 

98 

±2 

35 

40 

25 

±5 

04-06 

98 

±2 

36 

36 

28 

±5 

Navy  Enlisted 

98 

±1 

35 

40 

25 

±4 

E1-E4 

97 

±2 

38 

38 

24 

±5 

E5-E9 

99 

±1 

33 

41 

26 

±5 

Navy  Officers 

99 

±1 

37 

37 

26 

±3 

01-03 

99 

±1 

40 

35 

25 

±5 

04-06 

99 

±1 

32 

39 

28 

±5 

Marine  Corps  Enlisted 

98 

±2 

37 

42 

20 

±4 

E1-E4 

97 

±2 

40 

44 

16 

±5 

E5-E9 

98 

±2 

34 

40 

26 

±5 

Marine  Corps  Officers 

99 

±1 

41 

38 

21 

±3 

01-03 

99 

±1 

40 

38 

22 

±4 

04-06 

100 

±1 

44 

35 

21 

±4 

Air  Force  Enlisted 

99 

±1 

23 

53 

24 

±4 

E1-E4 

99 

±1 

27 

52 

21 

±5 

E5-E9 

99 

±1 

20 

53 

27 

±5 

Air  Force  Officers 

99 

±1 

28 

45 

27 

±4 

01-03 

99 

±1 

28 

44 

27 

±5 

04-06 

100 

±1 

28 

45 

28 

±5 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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82.  In  the  past  12  months,  have  you... 

d.  Received  individual  training  in  a  live  setting 

1.  Yes  2.  No 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

OVERALL  AND  SERVICE 

Total 

98 

±1 

46 

37 

17 

±2 

Army 

98 

±1 

55 

30 

16 

±3 

Navy 

98 

±1 

42 

38 

19 

±3 

Marine  Corps 

98 

±2 

50 

35 

15 

±4 

Air  Force 

99 

±1 

38 

45 

17 

±3 

PAYGRADE 

Eniisted 

98 

±1 

46 

38 

17 

±2 

E1-E4 

98 

±1 

47 

38 

15 

±3 

E1-E3 

97 

±2 

48 

37 

15 

±4 

E4 

99 

±1 

46 

39 

15 

±4 

E5-E9 

99 

±1 

45 

37 

18 

±3 

E5-E6 

99 

±1 

46 

36 

18 

±3 

E7-E9 

99 

±1 

43 

39 

19 

±4 

Officers 

99 

±1 

49 

33 

18 

±2 

W1-W5 

99 

±1 

57 

30 

13 

±5 

01-03 

99 

±1 

54 

30 

17 

±3 

04-06 

99 

±1 

42 

37 

21 

±3 

LOCATION 

us  (Inci.  Territories) 

98 

±1 

46 

37 

17 

±2 

Overseas 

98 

±1 

49 

36 

14 

±3 

Europe 

99 

±2 

50 

36 

14 

±4 

Asia  and  Pacific 

98 

±2 

50 

36 

14 

±5 

On  Base 

98 

±1 

48 

37 

15 

±3 

Off  Base 

99 

±1 

45 

37 

18 

±2 

EDUCATION 

No  College 

98 

±1 

44 

41 

16 

±4 

Some  College 

98 

±1 

48 

36 

17 

±2 

4-year  Degree 

99 

±1 

49 

33 

18 

±3 

Grad/Prof  Degree 

99 

±1 

41 

38 

21 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

49 

35 

16 

±2 

Total  Minority 

98 

±1 

42 

40 

18 

±2 

Non-Hispanic  Black 

98 

±1 

41 

41 

18 

±3 

Hispanic 

98 

±1 

44 

40 

16 

±4 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 


3.  No,  not  available 
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82.  In  the  past  12  months,  have  you... 

d.  Received  individual  training  in  a  live  setting 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

1 

2 

3 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

43 

39 

18 

±5 

Single  w/o  Child(ren) 

98 

±1 

50 

37 

14 

±3 

Married  w/  Child(ren) 

99 

±1 

44 

37 

19 

±3 

Married  w/o  Child(ren) 

99 

±1 

45 

36 

19 

±4 

Working  Spouse 

99 

±1 

44 

36 

20 

±3 

Dual  Service  Spouse 

99 

±1 

43 

38 

18 

±4 

GENDER 

Male 

98 

±1 

48 

36 

16 

±2 

Enlisted 

98 

±1 

47 

37 

16 

±2 

Officers 

99 

±1 

51 

31 

18 

±2 

Female 

99 

±1 

38 

42 

20 

±3 

Enlisted 

99 

±1 

38 

42 

20 

±4 

Officers 

99 

±1 

40 

41 

20 

±4 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

55 

30 

15 

±3 

E1-E4 

97 

±2 

54 

33 

13 

±5 

E5-E9 

98 

±1 

56 

27 

17 

±4 

Army  Officers 

99 

±1 

54 

28 

18 

±3 

01-03 

98 

±2 

60 

24 

16 

±5 

04-06 

99 

±1 

43 

33 

24 

±5 

Navy  Enlisted 

98 

±1 

42 

39 

20 

±4 

E1-E4 

97 

±2 

43 

38 

19 

±6 

E5-E9 

99 

±1 

41 

39 

20 

±5 

Navy  Officers 

99 

±1 

43 

38 

19 

±4 

01-03 

99 

±1 

50 

35 

16 

±5 

04-06 

99 

±1 

36 

41 

24 

±5 

Marine  Corps  Enlisted 

98 

±2 

49 

36 

15 

±4 

E1-E4 

97 

±2 

47 

39 

14 

±5 

E5-E9 

99 

±1 

51 

32 

17 

±5 

Marine  Corps  Officers 

99 

±1 

57 

28 

14 

±3 

01-03 

99 

±1 

64 

24 

12 

±4 

04-06 

99 

±1 

48 

32 

19 

±5 

Air  Force  Enlisted 

99 

±1 

36 

47 

17 

±4 

E1-E4 

99 

±1 

39 

47 

14 

±5 

E5-E9 

100 

±1 

34 

48 

18 

±5 

Air  Force  Officers 

99 

±1 

46 

36 

19 

±4 

01-03 

99 

±1 

48 

33 

19 

±5 

04-06 

100 

±1 

43 

39 

19 

±5 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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82.  In  the  past  12  months,  have  you... 

e.  Received  individual  training  using  video  teleconferencing 

1.  Yes  2.  No 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

OVERALL  AND  SERVICE 

Total 

98 

±1 

18 

57 

25 

±2 

Army 

98 

±1 

19 

56 

26 

±3 

Navy 

98 

±1 

19 

56 

26 

±3 

Marine  Corps 

98 

±1 

17 

56 

27 

±4 

Air  Force 

99 

±1 

18 

60 

22 

±3 

PAYGRADE 

Eniisted 

98 

±1 

18 

57 

25 

±2 

E1-E4 

98 

±1 

16 

58 

26 

±3 

E1-E3 

97 

±2 

16 

58 

26 

±4 

E4 

99 

±1 

15 

58 

26 

±4 

E5-E9 

99 

±1 

19 

56 

25 

±3 

E5-E6 

99 

±1 

19 

56 

26 

±3 

E7-E9 

99 

±1 

20 

59 

22 

±4 

Officers 

99 

±1 

23 

55 

22 

±2 

W1-W5 

99 

±1 

15 

60 

25 

±7 

01-03 

99 

±1 

18 

59 

23 

±3 

04-06 

99 

±1 

30 

50 

20 

±3 

LOCATION 

us  (Inci.  Territories) 

98 

±1 

19 

56 

25 

±2 

Overseas 

98 

±1 

17 

60 

23 

±3 

Europe 

99 

±1 

17 

59 

24 

±4 

Asia  and  Pacific 

98 

±2 

18 

61 

22 

±5 

On  Base 

98 

±1 

16 

59 

25 

±3 

Off  Base 

99 

±1 

20 

55 

25 

±2 

EDUCATION 

No  College 

98 

±1 

15 

59 

26 

±4 

Some  College 

98 

±1 

18 

56 

26 

±2 

4-year  Degree 

98 

±1 

19 

59 

22 

±3 

Grad/Prof  Degree 

99 

±1 

30 

51 

19 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

16 

58 

25 

±2 

Total  Minority 

97 

±1 

22 

55 

24 

±2 

Non-Hispanic  Black 

97 

±1 

24 

53 

23 

±3 

Hispanic 

97 

±2 

18 

58 

24 

±4 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 


3.  No,  not  available 
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82.  In  the  past  12  months,  have  you... 

e.  Received  individual  training  using  video  teleconferencing 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

1 

2 

3 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

17 

60 

23 

±5 

Single  w/o  Child(ren) 

98 

±1 

16 

59 

25 

±3 

Married  w/  Child(ren) 

98 

±1 

20 

56 

24 

±3 

Married  w/o  Child(ren) 

99 

±1 

19 

55 

26 

±4 

Working  Spouse 

98 

±1 

21 

55 

24 

±3 

Dual  Service  Spouse 

98 

±1 

18 

58 

23 

±4 

GENDER 

Male 

98 

±1 

18 

57 

25 

±2 

Enlisted 

98 

±1 

17 

57 

26 

±2 

Officers 

99 

±1 

22 

56 

22 

±2 

Female 

98 

±1 

20 

58 

23 

±3 

Enlisted 

98 

±1 

19 

58 

23 

±4 

Officers 

99 

±1 

25 

54 

21 

±4 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

18 

56 

26 

±3 

E1-E4 

98 

±2 

13 

61 

26 

±5 

E5-E9 

99 

±1 

22 

52 

26 

±4 

Army  Officers 

99 

±1 

25 

52 

24 

±3 

01-03 

99 

±2 

21 

55 

23 

±5 

04-06 

99 

±1 

33 

44 

22 

±5 

Navy  Enlisted 

98 

±1 

18 

56 

26 

±4 

E1-E4 

97 

±2 

17 

55 

28 

±5 

E5-E9 

99 

±1 

19 

56 

25 

±5 

Navy  Officers 

99 

±1 

24 

55 

21 

±4 

01-03 

99 

±1 

20 

57 

22 

±5 

04-06 

99 

±1 

30 

51 

20 

±5 

Marine  Corps  Enlisted 

98 

±2 

17 

56 

28 

±4 

E1-E4 

97 

±2 

17 

55 

28 

±5 

E5-E9 

99 

±1 

16 

56 

28 

±5 

Marine  Corps  Officers 

99 

±1 

17 

59 

24 

±3 

01-03 

99 

±1 

14 

60 

26 

±4 

04-06 

99 

±1 

22 

56 

22 

±5 

Air  Force  Enlisted 

99 

±1 

17 

61 

22 

±4 

E1-E4 

99 

±1 

18 

58 

24 

±5 

E5-E9 

99 

±1 

17 

63 

21 

±5 

Air  Force  Officers 

99 

±1 

21 

59 

20 

±4 

01-03 

99 

±1 

15 

63 

22 

±5 

04-06 

99 

±1 

29 

54 

17 

±5 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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82.  In  the  past  12  months,  have  you... 

f.  Taken  a  military-related  course  (either  skill/technical  or  professional  development)  via  the  Web 


1.  Yes 


2.  No 


3.  No,  not  available 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

OVERALL  AND  SERVICE 

Total 

98 

±1 

38 

51 

11 

±2 

Army 

98 

±1 

40 

48 

11 

±3 

Navy 

98 

±1 

37 

50 

13 

±3 

Marine  Corps 

98 

±2 

25 

62 

13 

±4 

Air  Force 

99 

±1 

40 

50 

10 

±3 

PAYGRADE 

Eniisted 

98 

±1 

38 

51 

12 

±2 

E1-E4 

98 

±1 

34 

54 

12 

±3 

E1-E3 

97 

±2 

36 

53 

11 

±4 

E4 

99 

±1 

33 

54 

13 

±4 

E5-E9 

99 

±1 

41 

48 

11 

±3 

E5-E6 

99 

±1 

41 

47 

13 

±3 

E7-E9 

99 

±1 

40 

52 

8 

±5 

Officers 

99 

±1 

37 

53 

10 

±2 

W1-W5 

100 

±1 

32 

59 

9 

±5 

01-03 

99 

±1 

35 

54 

11 

±3 

04-06 

99 

±1 

39 

51 

10 

±3 

LOCATION 

us  (Inci.  Territories) 

98 

±1 

37 

51 

12 

±2 

Overseas 

99 

±1 

39 

51 

9 

±3 

Europe 

99 

±1 

40 

50 

10 

±5 

Asia  and  Pacific 

98 

±2 

39 

53 

8 

±5 

On  Base 

98 

±1 

37 

52 

12 

±3 

Off  Base 

99 

±1 

38 

51 

11 

±2 

EDUCATION 

No  College 

98 

±1 

26 

61 

13 

±4 

Some  College 

98 

±1 

42 

47 

11 

±2 

4-year  Degree 

99 

±1 

39 

51 

10 

±3 

Grad/Prof  Degree 

99 

±1 

40 

51 

10 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

35 

53 

11 

±2 

Total  Minority 

98 

±1 

41 

48 

11 

±2 

Non-Hispanic  Black 

98 

±1 

44 

46 

10 

±3 

Hispanic 

98 

±1 

37 

52 

12 

±4 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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82.  In  the  past  12  months,  have  you... 

f.  Taken  a  military-related  course  (either  skill/technical  or  professional  development)  via  the  Web 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

1 

2 

3 

FAMILY  STATUS 

Single  w/Child(ren) 

98 

±2 

41 

49 

9 

±5 

Single  w/o  Child(ren) 

98 

±1 

34 

54 

12 

±3 

Married  w/  Child(ren) 

99 

±1 

40 

49 

11 

±3 

Married  w/o  Child(ren) 

99 

±1 

38 

51 

11 

±4 

Working  Spouse 

99 

±1 

40 

48 

11 

±3 

Dual  Service  Spouse 

98 

±1 

41 

49 

10 

±4 

GENDER 

Male 

98 

±1 

37 

52 

11 

±2 

Enliste(d 

98 

±1 

37 

51 

12 

±2 

Officers 

99 

±1 

36 

54 

11 

±2 

Female 

99 

±1 

41 

48 

11 

±3 

Enliste(d 

98 

±1 

41 

48 

11 

±4 

Officers 

100 

±1 

40 

51 

9 

±4 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

98 

±1 

42 

47 

11 

±3 

E1-E4 

98 

±2 

40 

50 

10 

±5 

E5-E9 

99 

±1 

44 

44 

12 

±4 

Army  Officers 

99 

±1 

33 

55 

11 

±3 

01-03 

98 

±2 

30 

59 

11 

±5 

04-06 

99 

±1 

38 

49 

12 

±5 

Navy  Enlisted 

98 

±1 

37 

50 

13 

±4 

E1-E4 

97 

±2 

32 

52 

16 

±6 

E5-E9 

98 

±2 

40 

48 

11 

±5 

Navy  Officers 

99 

±1 

36 

54 

10 

±4 

01-03 

99 

±1 

34 

55 

11 

±5 

04-06 

100 

±1 

39 

52 

9 

±5 

Marine  Corps  Enlisted 

97 

±2 

25 

62 

13 

±4 

E1-E4 

97 

±2 

22 

65 

13 

±5 

E5-E9 

98 

±2 

29 

57 

13 

±5 

Marine  Corps  Officers 

99 

±1 

30 

59 

11 

±3 

01-03 

99 

±1 

30 

59 

11 

±4 

04-06 

99 

±1 

29 

59 

12 

±4 

Air  Force  Enlisted 

99 

±1 

40 

51 

10 

±4 

E1-E4 

100 

±1 

38 

53 

10 

±5 

E5-E9 

99 

±1 

41 

50 

10 

±5 

Air  Force  Officers 

99 

±1 

42 

49 

9 

±4 

01-03 

99 

±1 

41 

48 

11 

±5 

04-06 

100 

±1 

43 

50 

8 

±5 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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83.  How  did  participation  in  unit  training  in  the  last  12  months  affect  your  personal  readiness  level? 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Personal  Readiness 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  63 

±2 

0 

1 

34 

50 

14 

±2 

3.8 

±0.1 

Army  70 

±3 

1 

2 

35 

48 

15 

±4 

3.7 

±0.1 

Navy  52 

±3 

0 

0 

30 

53 

16 

±5 

3.9 

±0.1 

Marine  Corps  65 

±3 

0 

2 

26 

55 

16 

±4 

3.8 

±0.1 

Air  Force  65 

±3 

0 

1 

40 

48 

11 

±4 

3.7 

±0.1 

PAYGRADE 


Enlisted 

64 

±2 

0 

1 

36 

48 

14 

±3 

3.7 

±0.1 

E1-E4 

67 

±3 

1 

2 

35 

48 

15 

±3 

3.7 

±0.1 

E1-E3 

66 

±4 

0 

1 

26 

54 

18 

±5 

3.9 

±0.1 

E4 

68 

±3 

1 

2 

43 

42 

12 

±4 

3.6 

±0.1 

E5-E9 

61 

±3 

0 

1 

36 

49 

13 

±3 

3.7 

±0.1 

E5-E6 

63 

±3 

0 

1 

38 

48 

13 

±4 

3.7 

±0.1 

E7-E9 

58 

±4 

1 

0 

33 

54 

12 

±6 

3.8 

±0.1 

Officers 

56 

±2 

0 

1 

24 

59 

16 

±3 

3.9 

±0.1 

W1-W5 

62 

±7 

0 

2 

35 

54 

9 

±5 

3.7 

±0.1 

01-03 

62 

±3 

0 

1 

22 

60 

17 

±4 

3.9 

±0.1 

04-06 

46 

±3 

0 

0 

24 

60 

15 

±4 

3.9 

±0.1 

LOCATION 


us  (Incl.  Territories) 

61 

±2 

0 

1 

35 

50 

14 

±3 

3.8 

±0.1 

Overseas 

72 

±3 

1 

2 

32 

51 

14 

±4 

3.8 

±0.1 

Europe 

69 

±4 

1 

1 

36 

50 

12 

±5 

3.7 

±0.1 

Asia  and  Pacific 

78 

±4 

0 

2 

28 

53 

16 

±5 

3.8 

±0.1 

On  Base 

69 

±3 

0 

2 

33 

50 

15 

±3 

3.8 

±0.1 

Off  Base 

59 

±2 

0 

1 

35 

50 

14 

±3 

3.8 

±0.1 

EDUCATION 


No  College 

65 

±3 

0 

2 

34 

48 

16 

±4 

3.8 

±0.1 

Some  College 

65 

±2 

1 

1 

36 

49 

13 

±3 

3.7 

±0.1 

4-year  Degree 

60 

±3 

0 

1 

28 

56 

15 

±4 

3.8 

±0.1 

Grad/Prof  Degree 

49 

±3 

0 

1 

27 

58 

14 

±5 

3.8 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

63 

±2 

0 

1 

36 

49 

13 

±3 

3.7 

±0.1 

Total  Minority 

63 

±2 

1 

2 

30 

51 

16 

±3 

3.8 

±0.1 

Non-Hispanic  Black 

62 

±3 

0 

1 

30 

52 

16 

±4 

3.8 

±0.1 

Hispanic 

61 

±4 

1 

2 

31 

50 

17 

±5 

3.8 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  unit  training  exercise  (mission  rehearsal)  (Q82). 
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83.  How  did  participation  in  unit  training  in  the  last  12  months  affect  your  personal  readiness  level? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Personal  Readiness 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

58 

±5 

1 

1 

45 

45 

9 

±7 

3.6 

±0.1 

Single  w/o  Child(ren) 

67 

±3 

0 

2 

34 

51 

14 

±4 

3.8 

±0.1 

Married  w/  Child(ren) 

60 

±3 

0 

1 

34 

49 

16 

±3 

3.8 

±0.1 

Married  w/o  Child(ren) 

62 

±4 

0 

1 

31 

53 

15 

±5 

3.8 

±0.1 

Working  Spouse 

60 

±3 

0 

1 

34 

50 

15 

±3 

3.8 

±0.1 

Dual  Service  Spouse 

58 

±4 

1 

2 

36 

47 

14 

±5 

3.7 

±0.1 

GENDER 

Male 

64 

±2 

0 

1 

33 

50 

15 

±2 

3.8 

±0.1 

Enlisted 

66 

±2 

0 

2 

35 

49 

14 

±3 

3.7 

±0.1 

Officers 

56 

±2 

0 

1 

23 

59 

16 

±3 

3.9 

±0.1 

Female 

55 

±3 

0 

0 

39 

48 

12 

±4 

3.7 

±0.1 

Enlisted 

55 

±4 

1 

0 

41 

46 

12 

±5 

3.7 

±0.1 

Officers 

53 

±4 

0 

0 

27 

59 

14 

±6 

3.9 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

72 

±3 

1 

2 

36 

46 

15 

±4 

3.7 

±0.1 

E1-E4 

74 

±4 

1 

3 

37 

43 

16 

±6 

3.7 

±0.1 

E5-E9 

69 

±4 

1 

2 

35 

49 

14 

±5 

3.7 

±0.1 

Army  Officers 

59 

±3 

0 

1 

24 

58 

16 

±4 

3.9 

±0.1 

01-03 

68 

±5 

0 

1 

23 

58 

18 

±6 

3.9 

±0.1 

04-06 

44 

±5 

0 

1 

20 

61 

18 

±7 

4.0 

±0.1 

Navy  Enlisted 

52 

±4 

0 

0 

32 

52 

16 

±5 

3.8 

±0.1 

E1-E4 

54 

±5 

0 

0 

33 

49 

18 

±7 

3.8 

±0.1 

E5-E9 

51 

±5 

0 

0 

31 

54 

15 

±7 

3.8 

±0.1 

Navy  Officers 

46 

±4 

0 

1 

21 

60 

19 

±5 

4.0 

±0.1 

01-03 

52 

±5 

0 

1 

20 

58 

20 

±7 

4.0 

±0.1 

04-06 

40 

±5 

0 

0 

19 

64 

18 

±7 

4.0 

±0.1 

Marine  Corps  Enlisted 

66 

±4 

0 

2 

27 

55 

16 

±5 

3.8 

±0.1 

E1-E4 

67 

±5 

0 

3 

26 

57 

14 

±6 

3.8 

±0.1 

E5-E9 

64 

±5 

0 

1 

29 

50 

19 

±6 

3.9 

±0.1 

Marine  Corps  Officers 

63 

±3 

0 

1 

20 

57 

22 

±4 

4.0 

±0.1 

01-03 

69 

±4 

0 

2 

16 

59 

22 

±5 

4.0 

±0.1 

04-06 

53 

±4 

0 

1 

22 

55 

22 

±6 

4.0 

±0.1 

Air  Force  Enlisted 

66 

±3 

0 

1 

43 

46 

10 

±4 

3.7 

±0.1 

E1-E4 

71 

±4 

0 

1 

40 

47 

12 

±6 

3.7 

±0.1 

E5-E9 

63 

±5 

0 

0 

46 

44 

9 

±6 

3.6 

±0.1 

Air  Force  Officers 

57 

±4 

0 

1 

26 

61 

12 

±5 

3.8 

±0.1 

01-03 

62 

±5 

0 

2 

23 

63 

13 

±6 

3.9 

±0.1 

04-06 

51 

±5 

1 

0 

31 

58 

10 

±7 

3.8 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  unit  training  exercise  (mission  rehearsai)  (Q82). 
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84.  How  did  participation  in  unit  training  in  the  past  12  months  affect  your  unit's  readiness  level? 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Unit  Readiness 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  62 

±2 

0 

1 

29 

55 

15 

±2 

3.8 

±0.1 

Army  68 

±3 

1 

1 

29 

54 

15 

±4 

3.8 

±0.1 

Navy  51 

±3 

0 

0 

24 

59 

17 

±5 

3.9 

±0.1 

Marine  Corps  65 

±3 

0 

1 

21 

59 

19 

±4 

3.9 

±0.1 

Air  Force  64 

±3 

1 

1 

35 

52 

12 

±4 

3.7 

±0.1 

PAYGRADE 


Enlisted 

64 

±2 

1 

1 

30 

54 

15 

±3 

3.8 

±0.1 

E1-E4 

67 

±3 

1 

1 

31 

52 

15 

±3 

3.8 

±0.1 

E1-E3 

66 

±4 

0 

1 

27 

53 

19 

±5 

3.9 

±0.1 

E4 

67 

±3 

1 

1 

34 

52 

13 

±4 

3.7 

±0.1 

E5-E9 

61 

±3 

0 

0 

30 

55 

14 

±3 

3.8 

±0.1 

E5-E6 

62 

±3 

0 

1 

31 

54 

14 

±4 

3.8 

±0.1 

E7-E9 

58 

±4 

1 

0 

26 

58 

16 

±6 

3.9 

±0.1 

Officers 

55 

±2 

0 

1 

19 

63 

17 

±3 

4.0 

±0.1 

W1-W5 

61 

±6 

0 

1 

24 

63 

11 

±5 

3.8 

±0.1 

01-03 

61 

±3 

0 

1 

19 

62 

18 

±4 

4.0 

±0.1 

04-06 

46 

±3 

0 

1 

18 

63 

18 

±4 

4.0 

±0.1 

LOCATION 


us  (Incl.  Territories) 

60 

±2 

0 

1 

29 

55 

15 

±3 

3.8 

±0.1 

Overseas 

71 

±3 

0 

1 

28 

56 

14 

±4 

3.8 

±0.1 

Europe 

69 

±4 

1 

2 

30 

56 

11 

±5 

3.8 

±0.1 

Asia  and  Pacific 

75 

±4 

0 

1 

25 

58 

16 

±5 

3.9 

±0.1 

On  Base 

68 

±3 

1 

1 

29 

54 

16 

±3 

3.8 

±0.1 

Off  Base 

58 

±2 

0 

1 

28 

56 

15 

±3 

3.8 

±0.1 

EDUCATION 


No  College 

64 

±4 

0 

1 

30 

54 

15 

±5 

3.8 

±0.1 

Some  College 

64 

±2 

1 

1 

30 

54 

15 

±3 

3.8 

±0.1 

4-year  Degree 

60 

±3 

0 

1 

23 

60 

15 

±4 

3.9 

±0.1 

Grad/Prof  Degree 

48 

±3 

0 

1 

22 

61 

17 

±5 

3.9 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

62 

±2 

0 

1 

30 

55 

15 

±3 

3.8 

±0.1 

Total  Minority 

62 

±2 

1 

1 

27 

55 

16 

±3 

3.9 

±0.1 

Non-Hispanic  Black 

62 

±3 

1 

0 

27 

56 

16 

±4 

3.9 

±0.1 

Hispanic 

61 

±4 

0 

1 

27 

54 

17 

±5 

3.9 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  unit  training  exercise  (mission  rehearsal)  (Q82). 
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84.  How  did  participation  in  unit  training  in  the  past  12  months  affect  your  unit's  readiness  level? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Unit  Readiness 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

57 

±5 

1 

1 

38 

49 

12 

±7 

3.7 

±0.1 

Single  w/o  Child(ren) 

67 

±3 

0 

1 

28 

56 

15 

±4 

3.8 

±0.1 

Married  w/  Child(ren) 

60 

±3 

0 

1 

29 

54 

16 

±3 

3.8 

±0.1 

Married  w/o  Child(ren) 

62 

±4 

0 

1 

26 

58 

14 

±5 

3.8 

±0.1 

Working  Spouse 

59 

±3 

0 

1 

30 

54 

15 

±3 

3.8 

±0.1 

Dual  Service  Spouse 

58 

±4 

0 

1 

32 

50 

16 

±5 

3.8 

±0.1 

GENDER 

Male 

64 

±2 

1 

1 

28 

55 

15 

±2 

3.8 

±0.1 

Enlisted 

65 

±2 

1 

1 

30 

54 

15 

±3 

3.8 

±0.1 

Officers 

56 

±2 

0 

1 

18 

63 

18 

±3 

4.0 

±0.1 

Female 

55 

±3 

0 

0 

33 

52 

14 

±4 

3.8 

±0.1 

Enlisted 

55 

±4 

0 

0 

35 

50 

14 

±5 

3.8 

±0.1 

Officers 

53 

±4 

0 

0 

24 

62 

14 

±6 

3.9 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

70 

±3 

1 

1 

31 

52 

15 

±4 

3.8 

±0.1 

E1-E4 

72 

±4 

1 

2 

33 

50 

13 

±6 

3.7 

±0.1 

E5-E9 

68 

±4 

1 

1 

28 

55 

16 

±5 

3.8 

±0.1 

Army  Officers 

58 

±3 

0 

1 

20 

60 

18 

±4 

4.0 

±0.1 

01-03 

66 

±5 

0 

1 

20 

58 

20 

±6 

4.0 

±0.1 

04-06 

44 

±5 

0 

0 

16 

63 

21 

±7 

4.0 

±0.1 

Navy  Enlisted 

52 

±4 

0 

0 

26 

58 

16 

±5 

3.9 

±0.1 

E1-E4 

54 

±5 

0 

0 

29 

52 

19 

±7 

3.9 

±0.1 

E5-E9 

51 

±5 

0 

0 

23 

63 

14 

±7 

3.9 

±0.1 

Navy  Officers 

46 

±4 

0 

0 

14 

65 

20 

±5 

4.1 

±0.1 

01-03 

52 

±5 

0 

0 

16 

64 

20 

±6 

4.0 

±0.1 

04-06 

39 

±5 

0 

0 

12 

66 

22 

±7 

4.1 

±0.1 

Marine  Corps  Enlisted 

65 

±4 

0 

1 

22 

59 

18 

±5 

3.9 

±0.1 

E1-E4 

66 

±5 

0 

2 

21 

60 

17 

±6 

3.9 

±0.1 

E5-E9 

64 

±5 

0 

0 

24 

57 

19 

±6 

3.9 

±0.1 

Marine  Corps  Officers 

62 

±3 

0 

1 

11 

61 

27 

±4 

4.1 

±0.1 

01-03 

69 

±4 

0 

2 

10 

59 

29 

±6 

4.2 

±0.1 

04-06 

53 

±4 

0 

1 

11 

63 

25 

±6 

4.1 

±0.1 

Air  Force  Enlisted 

66 

±3 

1 

0 

38 

49 

12 

±4 

3.7 

±0.1 

E1-E4 

71 

±4 

0 

0 

35 

49 

15 

±6 

3.8 

±0.1 

E5-E9 

62 

±5 

1 

1 

40 

49 

10 

±6 

3.7 

±0.1 

Air  Force  Officers 

57 

±4 

0 

1 

23 

64 

12 

±5 

3.9 

±0.1 

01-03 

62 

±5 

0 

2 

22 

66 

11 

±6 

3.9 

±0.1 

04-06 

51 

±5 

0 

1 

24 

63 

12 

±7 

3.9 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  unit  training  exercise  (mission  rehearsai)  (Q82). 
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85.  How  satisfied  werefou  with  the  unit  training  in  which  you  iparticipted  in  the  last  12  months? 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

odiididuiiuii 

OVERALL  AND  SERVICE 

Total 

63 

±2 

3 

10 

28 

49 

10 

±2 

3.5 

±0.1 

Army 

69 

±3 

5 

12 

27 

47 

10 

±4 

3.4 

±0.1 

Navy 

51 

±3 

2 

6 

26 

54 

12 

±5 

3.7 

±0.1 

Marine  Corps 

65 

±3 

2 

8 

26 

52 

12 

±4 

3.6 

±0.1 

Air  Force 

65 

±3 

2 

11 

33 

46 

8 

±4 

3.5 

±0.1 

PAYGRADE 

Enlisted 

64 

±2 

3 

10 

29 

47 

10 

±3 

3.5 

±0.1 

E1-E4 

67 

±3 

4 

12 

30 

44 

10 

±3 

3.4 

±0.1 

E1-E3 

66 

±4 

3 

9 

29 

49 

10 

±5 

3.5 

±0.1 

E4 

68 

±3 

5 

14 

31 

41 

9 

±4 

3.4 

±0.1 

E5-E9 

62 

±3 

3 

9 

29 

50 

10 

±3 

3.5 

±0.1 

E5-E6 

63 

±3 

3 

9 

31 

48 

9 

±4 

3.5 

±0.1 

E7-E9 

58 

±4 

3 

9 

21 

57 

11 

±6 

3.7 

±0.1 

Officers 

56 

±2 

2 

8 

22 

57 

12 

±3 

3.7 

±0.1 

W1-W5 

62 

±6 

2 

13 

27 

51 

7 

±5 

3.5 

±0.1 

01-03 

62 

±3 

1 

7 

22 

57 

12 

±4 

3.7 

±0.1 

04-06 

46 

±3 

2 

7 

20 

58 

14 

±4 

3.7 

±0.1 

LOCATION 

US  (Incl.  Territories) 

61 

±2 

3 

10 

28 

49 

10 

±3 

3.5 

±0.1 

Overseas 

72 

±3 

4 

11 

27 

47 

11 

±4 

3.5 

±0.1 

Europe 

69 

±4 

4 

10 

30 

46 

10 

±5 

3.5 

±0.2 

Asia  and  Pacific 

78 

±4 

4 

12 

26 

47 

11 

±5 

3.5 

±0.1 

On  Base 

68 

±3 

4 

10 

28 

48 

10 

±3 

3.5 

±0.1 

Off  Base 

59 

±2 

3 

10 

28 

49 

10 

±3 

3.5 

±0.1 

EDUCATION 

No  College 

65 

±4 

3 

10 

29 

47 

10 

±5 

3.5 

±0.1 

Some  College 

64 

±2 

3 

11 

29 

47 

10 

±3 

3.5 

±0.1 

4-year  Degree 

60 

±3 

2 

11 

23 

54 

10 

±4 

3.6 

±0.1 

Grad/Prof  Degree 

49 

±3 

3 

6 

22 

55 

14 

±5 

3.7 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

63 

±2 

3 

11 

28 

49 

8 

±3 

3.5 

±0.1 

Total  Minority 

63 

±2 

3 

8 

29 

48 

13 

±3 

3.6 

±0.1 

Non-Hispanic  Black 

62 

±3 

2 

7 

28 

50 

13 

±4 

3.7 

±0.1 

Hispanic 

61 

±4 

3 

8 

30 

45 

13 

±5 

3.6 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  unit  training  exercise  (mission  rehearsal)  (Q82). 
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85.  How  satisfied  were  you  with  the  unit  training  in  which  you  particjpated  in  the  iast  12  months? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

59 

±5 

4 

12 

36 

42 

7 

±7 

3.4 

±0.2 

Single  w/o  Child(ren) 

67 

±3 

4 

10 

29 

48 

9 

±4 

3.5 

±0.1 

Married  w/  Child(ren) 

60 

±3 

3 

9 

27 

49 

11 

±3 

3.6 

±0.1 

Married  w/o  Child(ren) 

62 

±4 

2 

11 

26 

51 

10 

±5 

3.6 

±0.1 

Working  Spouse 

60 

±3 

2 

11 

27 

50 

10 

±3 

3.5 

±0.1 

Dual  Service  Spouse 

58 

±4 

3 

9 

31 

45 

12 

±5 

3.5 

±0.1 

GENDER 

Male 

64 

±2 

3 

10 

28 

49 

10 

±2 

3.5 

±0.1 

Enlisted 

66 

±2 

4 

11 

29 

47 

10 

±3 

3.5 

±0.1 

Officers 

56 

±2 

2 

7 

21 

58 

13 

±3 

3.7 

±0.1 

Female 

55 

±3 

2 

10 

32 

46 

9 

±4 

3.5 

±0.1 

Enlisted 

55 

±4 

2 

10 

34 

45 

9 

±5 

3.5 

±0.1 

Officers 

53 

±4 

1 

11 

24 

54 

10 

±6 

3.6 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

71 

±3 

5 

13 

28 

45 

9 

±4 

3.4 

±0.1 

E1-E4 

74 

±4 

7 

16 

29 

39 

10 

±6 

3.3 

±0.2 

E5-E9 

69 

±4 

3 

9 

26 

52 

9 

±5 

3.5 

±0.1 

Army  Officers 

59 

±3 

2 

8 

20 

56 

13 

±4 

3.7 

±0.1 

01-03 

67 

±5 

2 

7 

19 

58 

14 

±6 

3.7 

±0.1 

04-06 

44 

±5 

3 

6 

17 

57 

17 

±7 

3.8 

±0.2 

Navy  Enlisted 

52 

±4 

3 

6 

27 

53 

11 

±5 

3.6 

±0.1 

E1-E4 

54 

±5 

3 

7 

27 

52 

11 

±7 

3.6 

±0.2 

E5-E9 

51 

±5 

2 

6 

27 

54 

12 

±7 

3.7 

±0.2 

Navy  Officers 

46 

±4 

0 

7 

22 

57 

15 

±5 

3.8 

±0.1 

01-03 

52 

±5 

0 

6 

23 

57 

14 

±7 

3.8 

±0.1 

04-06 

40 

±5 

1 

7 

19 

57 

17 

±7 

3.8 

±0.2 

Marine  Corps  Enlisted 

65 

±4 

2 

8 

27 

51 

12 

±5 

3.6 

±0.1 

E1-E4 

66 

±5 

3 

9 

26 

51 

10 

±6 

3.6 

±0.2 

E5-E9 

64 

±5 

1 

6 

28 

50 

14 

±6 

3.7 

±0.2 

Marine  Corps  Officers 

62 

±3 

1 

6 

15 

63 

15 

±4 

3.9 

±0.1 

01-03 

69 

±4 

1 

6 

13 

64 

16 

±5 

3.9 

±0.1 

04-06 

53 

±4 

0 

5 

17 

62 

16 

±6 

3.9 

±0.1 

Air  Force  Enlisted 

67 

±3 

2 

12 

35 

43 

8 

±4 

3.4 

±0.1 

E1-E4 

71 

±4 

1 

10 

37 

42 

9 

±6 

3.5 

±0.1 

E5-E9 

63 

±5 

3 

13 

33 

44 

7 

±6 

3.4 

±0.2 

Air  Force  Officers 

57 

±4 

2 

8 

25 

56 

9 

±5 

3.6 

±0.1 

01-03 

62 

±5 

1 

8 

26 

55 

9 

±6 

3.6 

±0.1 

04-06 

51 

±5 

3 

8 

22 

58 

9 

±7 

3.6 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  unit  training  exercise  (mission  rehearsai)  (Q82). 
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86.  How  did  participation  in  live  fire  training  in  the  past  12  months  affect  your  personal  readiness  level? 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Personal  Readiness 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  41 

±2 

1 

1 

30 

48 

20 

±3 

3.9 

±0.1 

Army  54 

±3 

1 

2 

32 

47 

18 

±4 

3.8 

±0.1 

Navy  33 

±3 

0 

1 

26 

47 

25 

±6 

4.0 

±0.1 

Marine  Corps  52 

±4 

1 

0 

30 

47 

22 

±5 

3.9 

±0.1 

Air  Force  26 

±3 

0 

1 

31 

51 

17 

±6 

3.8 

±0.1 

PAYGRADE 


Enlisted 

42 

±2 

1 

1 

31 

47 

20 

±3 

3.8 

±0.1 

E1-E4 

47 

±3 

1 

2 

33 

46 

18 

±4 

3.8 

±0.1 

E1-E3 

45 

±4 

1 

1 

29 

47 

22 

±6 

3.9 

±0.1 

E4 

48 

±4 

2 

2 

37 

46 

15 

±5 

3.7 

±0.1 

E5-E9 

38 

±3 

0 

1 

29 

48 

21 

±4 

3.9 

±0.1 

E5-E6 

39 

±3 

0 

1 

30 

46 

22 

±5 

3.9 

±0.1 

E7-E9 

38 

±4 

0 

0 

28 

54 

18 

±7 

3.9 

±0.1 

Officers 

33 

±2 

0 

0 

22 

54 

24 

±3 

4.0 

±0.1 

W1-W5 

51 

±6 

0 

0 

30 

54 

16 

±5 

3.8 

±0.1 

01-03 

38 

±3 

0 

0 

21 

53 

26 

±4 

4.0 

±0.1 

04-06 

24 

±3 

0 

0 

20 

56 

24 

±5 

4.0 

±0.1 

LOCATION 


us  (Incl.  Territories) 

40 

±2 

1 

1 

31 

47 

20 

±3 

3.9 

±0.1 

Overseas 

45 

±3 

1 

1 

27 

50 

21 

±5 

3.9 

±0.1 

Europe 

46 

±4 

2 

1 

32 

46 

20 

±7 

3.8 

±0.2 

Asia  and  Pacific 

45 

±5 

0 

2 

23 

53 

22 

±7 

3.9 

±0.1 

On  Base 

46 

±3 

1 

1 

30 

49 

18 

±4 

3.8 

±0.1 

Off  Base 

37 

±2 

0 

1 

30 

47 

22 

±3 

3.9 

±0.1 

EDUCATION 


No  College 

47 

±4 

1 

1 

29 

47 

22 

±5 

3.9 

±0.1 

Some  College 

42 

±2 

1 

1 

33 

47 

18 

±4 

3.8 

±0.1 

4-year  Degree 

39 

±3 

1 

1 

25 

50 

24 

±5 

3.9 

±0.1 

Grad/Prof  Degree 

22 

±3 

0 

0 

21 

55 

24 

±6 

4.0 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

41 

±2 

1 

1 

31 

48 

19 

±4 

3.8 

±0.1 

Total  Minority 

41 

±2 

1 

1 

29 

47 

22 

±3 

3.9 

±0.1 

Non-Hispanic  Black 

40 

±3 

1 

1 

31 

47 

20 

±5 

3.8 

±0.1 

Hispanic 

42 

±4 

1 

1 

26 

48 

25 

±5 

4.0 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  live  fire  training  (Q82). 
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86.  How  did  participation  in  live  fire  training  in  the  past  12  months  affect  your  personal  readiness  level? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Personal  Readiness 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

35 

±5 

1 

1 

38 

46 

14 

±8 

3.7 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

1 

1 

30 

49 

18 

±4 

3.8 

±0.1 

Married  w/  Child(ren) 

39 

±2 

0 

1 

31 

47 

21 

±4 

3.9 

±0.1 

Married  w/o  Child(ren) 

40 

±4 

1 

2 

27 

47 

23 

±6 

3.9 

±0.1 

Working  Spouse 

39 

±3 

0 

1 

27 

50 

21 

±4 

3.9 

±0.1 

Dual  Service  Spouse 

37 

±4 

1 

1 

30 

46 

22 

±6 

3.9 

±0.1 

GENDER 

Male 

43 

±2 

1 

1 

30 

48 

20 

±3 

3.9 

±0.1 

Enlisted 

44 

±2 

1 

1 

31 

48 

20 

±3 

3.8 

±0.1 

Officers 

34 

±2 

0 

0 

22 

54 

24 

±3 

4.0 

±0.1 

Female 

31 

±3 

1 

1 

34 

45 

20 

±5 

3.8 

±0.1 

Enlisted 

31 

±3 

1 

2 

36 

43 

19 

±6 

3.8 

±0.1 

Officers 

26 

±4 

0 

0 

20 

56 

24 

±8 

4.0 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

57 

±3 

1 

2 

33 

47 

18 

±4 

3.8 

±0.1 

E1-E4 

60 

±5 

2 

2 

34 

46 

16 

±6 

3.7 

±0.1 

E5-E9 

54 

±4 

0 

1 

31 

47 

20 

±6 

3.8 

±0.1 

Army  Officers 

42 

±3 

0 

0 

24 

53 

23 

±5 

4.0 

±0.1 

01-03 

46 

±5 

0 

0 

22 

50 

28 

±7 

4.1 

±0.1 

04-06 

29 

±4 

0 

0 

22 

58 

20 

±8 

4.0 

±0.2 

Navy  Enlisted 

34 

±4 

0 

1 

26 

47 

25 

±6 

4.0 

±0.1 

E1-E4 

39 

±5 

0 

1 

28 

47 

24 

±8 

4.0 

±0.2 

E5-E9 

31 

±5 

1 

NR 

25 

47 

26 

±9 

4.0 

±0.2 

Navy  Officers 

28 

±3 

0 

0 

27 

50 

24 

±6 

4.0 

±0.1 

01-03 

37 

±5 

0 

0 

28 

51 

21 

±8 

3.9 

±0.2 

04-06 

18 

±4 

0 

0 

24 

49 

27 

±11 

4.0 

±0.2 

Marine  Corps  Enlisted 

52 

±4 

1 

0 

31 

46 

21 

±5 

3.9 

±0.1 

E1-E4 

53 

±5 

1 

0 

32 

47 

20 

±7 

3.8 

±0.2 

E5-E9 

51 

±5 

1 

0 

31 

46 

23 

±7 

3.9 

±0.2 

Marine  Corps  Officers 

54 

±3 

0 

0 

17 

54 

28 

±4 

4.1 

±0.1 

01-03 

64 

±4 

0 

0 

16 

52 

32 

±6 

4.2 

±0.1 

04-06 

41 

±4 

0 

1 

18 

58 

23 

±7 

4.0 

±0.1 

Air  Force  Enlisted 

27 

±3 

0 

1 

34 

49 

16 

±7 

3.8 

±0.1 

E1-E4 

29 

±4 

0 

1 

40 

44 

15 

±9 

3.7 

±0.2 

E5-E9 

25 

±4 

0 

0 

29 

53 

16 

±9 

3.9 

±0.2 

Air  Force  Officers 

22 

±3 

0 

0 

16 

59 

25 

±7 

4.1 

±0.1 

01-03 

24 

±4 

0 

0 

16 

60 

24 

±10 

4.1 

±0.2 

04-06 

21 

±4 

0 

0 

17 

57 

26 

±11 

4.1 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  iive  fire  training  (Q82). 


NR:  Not  reportabie  -  ceil  size  iess  than  30  or  low  precision. 
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87.  How  satisfied  were  you  with  the  live  fire  training  in  which  you  participated  in  the  past  12  months? 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  41 

±2 

2 

6 

23 

49 

19 

±3 

3.8 

±0.1 

Army  55 

±3 

4 

7 

23 

50 

16 

±4 

3.7 

±0.1 

Navy  33 

±3 

1 

3 

22 

48 

26 

±6 

4.0 

±0.1 

Marine  Corps  52 

±4 

3 

7 

21 

50 

19 

±5 

3.8 

±0.1 

Air  Force  26 

±3 

0 

5 

26 

49 

20 

±6 

3.8 

±0.1 

PAYGRADE 


Enlisted 

42 

±2 

3 

6 

24 

49 

19 

±3 

3.8 

±0.1 

E1-E4 

47 

±3 

3 

7 

25 

47 

18 

±4 

3.7 

±0.1 

E1-E3 

46 

±4 

1 

7 

23 

49 

19 

±6 

3.8 

±0.1 

E4 

48 

±4 

5 

7 

27 

45 

17 

±5 

3.6 

±0.1 

E5-E9 

38 

±3 

2 

5 

23 

50 

20 

±4 

3.8 

±0.1 

E5-E6 

39 

±3 

2 

5 

24 

48 

20 

±5 

3.8 

±0.1 

E7-E9 

37 

±4 

1 

2 

21 

57 

19 

±7 

3.9 

±0.1 

Officers 

33 

±2 

1 

4 

16 

55 

24 

±3 

4.0 

±0.1 

W1-W5 

51 

±6 

1 

6 

23 

56 

13 

±5 

3.7 

±0.1 

01-03 

38 

±3 

1 

5 

15 

55 

25 

±4 

4.0 

±0.1 

04-06 

24 

±3 

1 

3 

14 

57 

25 

±5 

4.0 

±0.1 

LOCATION 


us  (Incl.  Territories) 

40 

±2 

3 

6 

24 

49 

19 

±3 

3.8 

±0.1 

Overseas 

46 

±3 

2 

5 

21 

52 

20 

±5 

3.8 

±0.1 

Europe 

46 

±4 

2 

6 

22 

51 

18 

±7 

3.8 

±0.2 

Asia  and  Pacific 

45 

±5 

2 

5 

20 

52 

21 

±7 

3.9 

±0.2 

On  Base 

47 

±3 

2 

6 

23 

50 

18 

±4 

3.8 

±0.1 

Off  Base 

37 

±2 

3 

5 

23 

48 

21 

±3 

3.8 

±0.1 

EDUCATION 


No  College 

47 

±4 

2 

5 

24 

50 

19 

±5 

3.8 

±0.1 

Some  College 

42 

±2 

3 

6 

24 

48 

19 

±4 

3.7 

±0.1 

4-year  Degree 

38 

±3 

2 

5 

19 

52 

21 

±5 

3.8 

±0.1 

Grad/Prof  Degree 

22 

±3 

2 

3 

17 

54 

24 

±6 

4.0 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

41 

±2 

3 

7 

23 

48 

19 

±4 

3.8 

±0.1 

Total  Minority 

41 

±2 

2 

4 

23 

51 

20 

±3 

3.8 

±0.1 

Non-Hispanic  Black 

40 

±3 

2 

4 

23 

54 

18 

±5 

3.8 

±0.1 

Hispanic 

43 

±4 

1 

4 

25 

48 

23 

±5 

3.9 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  live  fire  training  (Q82). 
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87.  How  satisfied  were  you  with  the  iive  fire  training  in  which  you  participated  in  the  past  12  months? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

35 

±5 

3 

3 

28 

50 

15 

±8 

3.7 

±0.2 

Single  w/o  Child(ren) 

45 

±3 

3 

6 

24 

49 

19 

±4 

3.7 

±0.1 

Married  w/  Child(ren) 

39 

±2 

2 

5 

23 

50 

20 

±4 

3.8 

±0.1 

Married  w/o  Child(ren) 

40 

±4 

3 

6 

20 

49 

22 

±6 

3.8 

±0.2 

Working  Spouse 

39 

±3 

2 

5 

21 

52 

20 

±4 

3.8 

±0.1 

Dual  Service  Spouse 

36 

±4 

3 

7 

23 

44 

23 

±6 

3.8 

±0.2 

GENDER 

Male 

43 

±2 

3 

6 

23 

50 

19 

±3 

3.8 

±0.1 

Enlisted 

44 

±2 

3 

6 

24 

49 

19 

±3 

3.7 

±0.1 

Officers 

34 

±2 

1 

4 

15 

55 

24 

±3 

4.0 

±0.1 

Female 

31 

±3 

2 

5 

25 

48 

20 

±5 

3.8 

±0.1 

Enlisted 

32 

±3 

2 

5 

27 

47 

20 

±6 

3.8 

±0.1 

Officers 

27 

±4 

1 

4 

17 

58 

20 

±8 

3.9 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

57 

±3 

4 

7 

24 

49 

16 

±4 

3.7 

±0.1 

E1-E4 

61 

±5 

5 

9 

24 

47 

15 

±6 

3.6 

±0.2 

E5-E9 

54 

±4 

3 

4 

25 

52 

17 

±6 

3.7 

±0.1 

Army  Officers 

42 

±3 

2 

6 

16 

55 

21 

±5 

3.9 

±0.1 

01-03 

46 

±5 

3 

6 

16 

53 

23 

±7 

3.9 

±0.2 

04-06 

29 

±4 

0 

4 

12 

56 

27 

±8 

4.0 

±0.2 

Navy  Enlisted 

34 

±4 

1 

3 

22 

48 

26 

±6 

3.9 

±0.1 

E1-E4 

38 

±5 

1 

3 

21 

49 

27 

±8 

4.0 

±0.2 

E5-E9 

31 

±5 

2 

4 

23 

47 

26 

±9 

3.9 

±0.2 

Navy  Officers 

29 

±3 

0 

3 

21 

53 

24 

±6 

4.0 

±0.1 

01-03 

37 

±5 

0 

3 

20 

53 

24 

±8 

4.0 

±0.2 

04-06 

18 

±4 

0 

NR 

19 

53 

26 

±11 

4.0 

±0.2 

Marine  Corps  Enlisted 

52 

±4 

3 

7 

23 

49 

18 

±5 

3.7 

±0.1 

E1-E4 

53 

±5 

4 

6 

25 

47 

18 

±7 

3.7 

±0.2 

E5-E9 

51 

±5 

1 

8 

19 

53 

19 

±7 

3.8 

±0.2 

Marine  Corps  Officers 

54 

±3 

1 

6 

12 

55 

26 

±4 

4.0 

±0.1 

01-03 

63 

±4 

1 

6 

11 

53 

29 

±5 

4.0 

±0.1 

04-06 

41 

±4 

1 

5 

15 

59 

20 

±7 

3.9 

±0.1 

Air  Force  Enlisted 

26 

±3 

0 

5 

30 

47 

18 

±7 

3.8 

±0.1 

E1-E4 

29 

±4 

0 

5 

37 

42 

15 

±9 

3.7 

±0.2 

E5-E9 

25 

±4 

0 

5 

23 

51 

21 

±9 

3.9 

±0.2 

Air  Force  Officers 

22 

±3 

1 

3 

12 

59 

26 

±7 

4.1 

±0.2 

01-03 

24 

±4 

0 

3 

10 

59 

28 

±10 

4.1 

±0.2 

04-06 

21 

±4 

1 

2 

14 

58 

24 

±11 

4.0 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  iive  fire  training  (Q82). 
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88.  How  did  participation  in  joint/interoperability  training  in  the  past  12  months  affect  your  personal  readiness  level? 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Personal  Readiness 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  33 

±2 

0 

1 

37 

49 

13 

±3 

3.7 

±0.1 

Army  37 

±3 

0 

1 

37 

48 

14 

±5 

3.7 

±0.1 

Navy  35 

±3 

0 

1 

40 

46 

13 

±5 

3.7 

±0.1 

Marine  Corps  37 

±4 

0 

1 

33 

52 

15 

±6 

3.8 

±0.1 

Air  Force  24 

±3 

0 

1 

38 

51 

9 

±6 

3.7 

±0.1 

PAYGRADE 


Enlisted 

33 

±2 

0 

1 

40 

47 

12 

±3 

3.7 

±0.1 

E1-E4 

35 

±3 

0 

1 

42 

45 

12 

±4 

3.7 

±0.1 

E1-E3 

36 

±4 

0 

2 

37 

46 

15 

±6 

3.7 

±0.1 

E4 

35 

±4 

1 

1 

46 

43 

10 

±6 

3.6 

±0.1 

E5-E9 

31 

±3 

0 

0 

38 

50 

12 

±5 

3.7 

±0.1 

E5-E6 

32 

±3 

0 

1 

39 

49 

12 

±5 

3.7 

±0.1 

E7-E9 

27 

±4 

0 

0 

33 

52 

14 

±7 

3.8 

±0.1 

Officers 

33 

±2 

0 

1 

25 

57 

17 

±3 

3.9 

±0.1 

W1-W5 

39 

±5 

0 

0 

32 

56 

12 

±6 

3.8 

±0.1 

01-03 

34 

±3 

0 

1 

24 

57 

17 

±5 

3.9 

±0.1 

04-06 

32 

±3 

0 

1 

23 

57 

18 

±5 

3.9 

±0.1 

LOCATION 


us  (Incl.  Territories) 

32 

±2 

0 

1 

37 

49 

12 

±3 

3.7 

±0.1 

Overseas 

38 

±3 

0 

1 

39 

46 

15 

±5 

3.7 

±0.1 

Europe 

32 

±4 

1 

0 

45 

42 

13 

±8 

3.6 

±0.2 

Asia  and  Pacific 

46 

±5 

0 

1 

35 

49 

15 

±7 

3.8 

±0.1 

On  Base 

35 

±3 

0 

1 

40 

48 

11 

±4 

3.7 

±0.1 

Off  Base 

31 

±2 

0 

1 

35 

49 

14 

±4 

3.8 

±0.1 

EDUCATION 


No  College 

35 

±4 

0 

1 

40 

46 

12 

±6 

3.7 

±0.1 

Some  College 

33 

±2 

0 

1 

39 

47 

12 

±4 

3.7 

±0.1 

4-year  Degree 

33 

±3 

1 

1 

30 

55 

14 

±5 

3.8 

±0.1 

Grad/Prof  Degree 

28 

±3 

0 

2 

24 

57 

18 

±5 

3.9 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

33 

±2 

0 

1 

38 

49 

12 

±4 

3.7 

±0.1 

Total  Minority 

32 

±2 

1 

1 

36 

48 

15 

±4 

3.7 

±0.1 

Non-Hispanic  Black 

31 

±3 

1 

1 

35 

49 

15 

±5 

3.7 

±0.1 

Hispanic 

32 

±3 

1 

1 

34 

49 

15 

±6 

3.8 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  joint/interoperability  training  exercise  (Q82). 
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88.  How  did  participation  in  joint/interoperability  training  in  the  past  12  months  affect  your  personal  readiness  level? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Personal  Readiness 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

29 

±5 

1 

0 

45 

48 

6 

±10 

3.6 

±0.2 

Single  w/o  Child(ren) 

35 

±3 

0 

1 

43 

42 

14 

±5 

3.7 

±0.1 

Married  w/  Child(ren) 

32 

±2 

0 

1 

33 

53 

13 

±4 

3.8 

±0.1 

Married  w/o  Child(ren) 

34 

±4 

0 

0 

33 

54 

13 

±6 

3.8 

±0.1 

Working  Spouse 

31 

±3 

0 

1 

32 

55 

12 

±4 

3.8 

±0.1 

Dual  Service  Spouse 

28 

±4 

1 

1 

33 

50 

15 

±7 

3.8 

±0.2 

GENDER 

Male 

34 

±2 

0 

1 

36 

49 

13 

±3 

3.7 

±0.1 

Enlisted 

34 

±2 

0 

1 

39 

48 

13 

±4 

3.7 

±0.1 

Officers 

35 

±2 

0 

1 

24 

58 

17 

±3 

3.9 

±0.1 

Female 

26 

±3 

1 

1 

45 

44 

9 

±6 

3.6 

±0.1 

Enlisted 

26 

±3 

1 

1 

48 

43 

7 

±7 

3.5 

±0.1 

Officers 

24 

±4 

0 

1 

28 

51 

19 

±8 

3.9 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

1 

1 

39 

47 

13 

±5 

3.7 

±0.1 

E1-E4 

38 

±5 

1 

2 

43 

41 

14 

±8 

3.6 

±0.2 

E5-E9 

37 

±4 

0 

0 

35 

53 

11 

±7 

3.8 

±0.1 

Army  Officers 

36 

±3 

0 

0 

23 

57 

20 

±5 

4.0 

±0.1 

01-03 

35 

±5 

0 

0 

23 

57 

20 

±8 

4.0 

±0.2 

04-06 

35 

±5 

0 

1 

20 

56 

23 

±8 

4.0 

±0.2 

Navy  Enlisted 

34 

±4 

0 

1 

43 

43 

13 

±6 

3.7 

±0.1 

E1-E4 

36 

±5 

0 

1 

45 

40 

13 

±9 

3.6 

±0.2 

E5-E9 

33 

±5 

0 

0 

41 

46 

13 

±9 

3.7 

±0.2 

Navy  Officers 

36 

±3 

0 

0 

24 

59 

16 

±6 

3.9 

±0.1 

01-03 

39 

±5 

0 

1 

23 

61 

16 

±7 

3.9 

±0.1 

04-06 

32 

±5 

0 

0 

24 

59 

17 

±8 

3.9 

±0.1 

Marine  Corps  Enlisted 

36 

±4 

0 

0 

34 

51 

15 

±6 

3.8 

±0.1 

E1-E4 

38 

±5 

0 

1 

34 

54 

11 

±8 

3.8 

±0.2 

E5-E9 

33 

±5 

0 

0 

32 

46 

21 

±8 

3.9 

±0.2 

Marine  Corps  Officers 

39 

±3 

0 

1 

24 

59 

16 

±5 

3.9 

±0.1 

01-03 

39 

±4 

0 

1 

22 

60 

17 

±6 

3.9 

±0.1 

04-06 

43 

±4 

0 

1 

24 

58 

17 

±7 

3.9 

±0.1 

Air  Force  Enlisted 

23 

±3 

0 

1 

41 

50 

8 

±7 

3.6 

±0.1 

E1-E4 

27 

±4 

0 

0 

42 

50 

8 

±9 

3.7 

±0.2 

E5-E9 

20 

±4 

1 

NR 

41 

50 

7 

±10 

3.6 

±0.2 

Air  Force  Officers 

28 

±3 

0 

2 

28 

56 

14 

±7 

3.8 

±0.1 

01-03 

28 

±5 

0 

2 

28 

54 

15 

±9 

3.8 

±0.2 

04-06 

27 

±5 

0 

2 

27 

58 

13 

±9 

3.8 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  joint/interoperabiiity  training  exercise  (Q82). 
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89.  How  did  participation  in  joint/interoperability  training  in  the  past  12  months  affect  your  unit's  readiness  level? 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Unit  Readiness 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  33 

±2 

0 

1 

34 

52 

14 

±3 

3.8 

±0.1 

Army  37 

±3 

1 

1 

34 

51 

13 

±5 

3.8 

±0.1 

Navy  34 

±3 

0 

0 

31 

53 

16 

±6 

3.8 

±0.1 

Marine  Corps  36 

±4 

0 

1 

29 

55 

14 

±6 

3.8 

±0.1 

Air  Force  24 

±3 

0 

0 

39 

51 

10 

±6 

3.7 

±0.1 

PAYGRADE 


Enlisted 

33 

±2 

0 

1 

35 

51 

13 

±3 

3.8 

±0.1 

E1-E4 

35 

±3 

0 

1 

38 

48 

12 

±5 

3.7 

±0.1 

E1-E3 

36 

±4 

0 

1 

37 

52 

10 

±7 

3.7 

±0.1 

E4 

35 

±4 

1 

2 

38 

46 

14 

±6 

3.7 

±0.1 

E5-E9 

31 

±3 

0 

0 

33 

53 

14 

±5 

3.8 

±0.1 

E5-E6 

32 

±3 

0 

0 

35 

51 

14 

±5 

3.8 

±0.1 

E7-E9 

27 

±4 

0 

0 

25 

59 

15 

±7 

3.9 

±0.1 

Officers 

33 

±2 

0 

1 

25 

59 

16 

±3 

3.9 

±0.1 

W1-W5 

38 

±5 

0 

1 

26 

62 

11 

±6 

3.8 

±0.1 

01-03 

34 

±3 

0 

1 

24 

58 

17 

±5 

3.9 

±0.1 

04-06 

32 

±3 

0 

1 

25 

59 

15 

±5 

3.9 

±0.1 

LOCATION 


us  (Incl.  Territories) 

32 

±2 

0 

1 

33 

52 

14 

±3 

3.8 

±0.1 

Overseas 

37 

±3 

0 

1 

36 

50 

13 

±5 

3.7 

±0.1 

Europe 

32 

±4 

1 

0 

41 

45 

13 

±8 

3.7 

±0.2 

Asia  and  Pacific 

45 

±5 

0 

1 

33 

54 

13 

±7 

3.8 

±0.1 

On  Base 

35 

±3 

0 

1 

35 

52 

11 

±4 

3.7 

±0.1 

Off  Base 

31 

±2 

0 

1 

32 

52 

16 

±4 

3.8 

±0.1 

EDUCATION 


No  College 

35 

±4 

1 

1 

34 

51 

13 

±6 

3.8 

±0.1 

Some  College 

33 

±2 

0 

1 

35 

51 

13 

±4 

3.8 

±0.1 

4-year  Degree 

33 

±3 

0 

1 

29 

54 

15 

±5 

3.8 

±0.1 

Grad/Prof  Degree 

28 

±3 

0 

1 

25 

59 

15 

±5 

3.9 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

33 

±2 

0 

1 

34 

52 

14 

±4 

3.8 

±0.1 

Total  Minority 

32 

±2 

1 

1 

34 

52 

13 

±4 

3.8 

±0.1 

Non-Hispanic  Black 

31 

±3 

1 

1 

32 

53 

13 

±5 

3.8 

±0.1 

Hispanic 

32 

±3 

0 

1 

32 

53 

14 

±6 

3.8 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  joint/interoperability  training  exercise  (Q82). 
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89.  How  did  participation  in  joint/interoperability  training  in  the  past  12  months  affect  your  unit's  readiness  level? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Unit  Readiness 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

29 

±5 

1 

0 

43 

44 

12 

±10 

3.7 

±0.2 

Single  w/o  Child(ren) 

35 

±3 

0 

1 

37 

47 

14 

±5 

3.7 

±0.1 

Married  w/  Child(ren) 

32 

±2 

0 

1 

31 

55 

13 

±4 

3.8 

±0.1 

Married  w/o  Child(ren) 

34 

±4 

1 

0 

30 

56 

13 

±6 

3.8 

±0.1 

Working  Spouse 

32 

±3 

0 

1 

30 

56 

13 

±4 

3.8 

±0.1 

Dual  Service  Spouse 

28 

±4 

1 

1 

30 

50 

18 

±7 

3.8 

±0.2 

GENDER 

Male 

34 

±2 

0 

1 

33 

52 

14 

±3 

3.8 

±0.1 

Enlisted 

34 

±2 

0 

1 

35 

51 

13 

±4 

3.8 

±0.1 

Officers 

35 

±2 

0 

1 

24 

59 

16 

±3 

3.9 

±0.1 

Female 

26 

±3 

1 

0 

39 

47 

13 

±6 

3.7 

±0.1 

Enlisted 

26 

±3 

1 

0 

40 

46 

12 

±7 

3.7 

±0.1 

Officers 

24 

±4 

0 

0 

30 

54 

16 

±8 

3.9 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

1 

1 

36 

50 

13 

±5 

3.7 

±0.1 

E1-E4 

38 

±5 

1 

2 

37 

48 

12 

±8 

3.7 

±0.2 

E5-E9 

37 

±4 

1 

0 

34 

51 

14 

±7 

3.8 

±0.1 

Army  Officers 

36 

±3 

0 

1 

26 

56 

17 

±5 

3.9 

±0.1 

01-03 

35 

±5 

0 

0 

26 

53 

20 

±8 

3.9 

±0.2 

04-06 

35 

±5 

0 

1 

26 

58 

14 

±8 

3.9 

±0.1 

Navy  Enlisted 

34 

±4 

0 

0 

33 

51 

16 

±6 

3.8 

±0.1 

E1-E4 

36 

±5 

0 

0 

37 

46 

17 

±9 

3.8 

±0.2 

E5-E9 

33 

±5 

0 

0 

31 

55 

15 

±9 

3.8 

±0.2 

Navy  Officers 

36 

±3 

0 

0 

18 

63 

19 

±6 

4.0 

±0.1 

01-03 

39 

±5 

0 

1 

18 

64 

18 

±7 

4.0 

±0.1 

04-06 

32 

±5 

0 

0 

19 

60 

21 

±8 

4.0 

±0.1 

Marine  Corps  Enlisted 

36 

±4 

0 

2 

30 

54 

14 

±6 

3.8 

±0.1 

E1-E4 

38 

±5 

1 

2 

32 

55 

9 

±8 

3.7 

±0.2 

E5-E9 

33 

±5 

0 

0 

27 

51 

23 

±9 

4.0 

±0.2 

Marine  Corps  Officers 

39 

±3 

0 

1 

21 

61 

17 

±5 

3.9 

±0.1 

01-03 

39 

±4 

0 

0 

20 

61 

18 

±6 

4.0 

±0.1 

04-06 

43 

±4 

0 

2 

21 

60 

17 

±7 

3.9 

±0.1 

Air  Force  Enlisted 

23 

±3 

0 

0 

41 

49 

9 

±7 

3.7 

±0.1 

E1-E4 

27 

±4 

0 

0 

47 

45 

8 

±9 

3.6 

±0.2 

E5-E9 

20 

±4 

1 

0 

36 

54 

10 

±10 

3.7 

±0.2 

Air  Force  Officers 

28 

±3 

0 

2 

29 

57 

12 

±7 

3.8 

±0.1 

01-03 

28 

±5 

0 

3 

28 

56 

14 

±9 

3.8 

±0.2 

04-06 

27 

±5 

0 

0 

31 

58 

11 

±9 

3.8 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  joint/interoperabiiity  training  exercise  (Q82). 
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90.  How  satisfied  were  you  with  the  joint/interoperability  training  in  which  you  participated  in  the  past  12  months? 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

odiididuiiuii 

OVERALL  AND  SERVICE 

Total 

33 

±2 

1 

4 

34 

50 

11 

±3 

3.6 

±0.1 

Army 

38 

±3 

2 

4 

33 

50 

11 

±5 

3.6 

±0.1 

Navy 

35 

±3 

1 

4 

35 

49 

12 

±6 

3.7 

±0.1 

Marine  Corps 

37 

±4 

2 

3 

30 

56 

10 

±6 

3.7 

±0.1 

Air  Force 

24 

±3 

1 

4 

37 

48 

9 

±5 

3.6 

±0.1 

PAYGRADE 

Enlisted 

33 

±2 

2 

4 

36 

48 

10 

±3 

3.6 

±0.1 

E1-E4 

35 

±3 

2 

5 

39 

45 

9 

±4 

3.5 

±0.1 

E1-E3 

36 

±4 

2 

4 

36 

48 

10 

±6 

3.6 

±0.1 

E4 

35 

±4 

3 

5 

40 

44 

8 

±6 

3.5 

±0.1 

E5-E9 

31 

±3 

1 

3 

34 

52 

11 

±5 

3.7 

±0.1 

E5-E6 

32 

±3 

1 

3 

37 

49 

10 

±5 

3.6 

±0.1 

E7-E9 

28 

±4 

1 

1 

23 

61 

14 

±7 

3.9 

±0.1 

Officers 

34 

±2 

1 

5 

22 

59 

14 

±3 

3.8 

±0.1 

W1-W5 

38 

±5 

1 

4 

26 

58 

10 

±6 

3.7 

±0.1 

01-03 

34 

±3 

1 

4 

21 

59 

14 

±5 

3.8 

±0.1 

04-06 

32 

±3 

0 

5 

22 

59 

14 

±5 

3.8 

±0.1 

LOCATION 

us  (Incl.  Territories) 

32 

±2 

1 

4 

34 

51 

10 

±3 

3.6 

±0.1 

Overseas 

38 

±3 

2 

4 

34 

49 

12 

±5 

3.7 

±0.1 

Europe 

32 

±4 

0 

2 

38 

50 

10 

±8 

3.7 

±0.1 

Asia  and  Pacific 

45 

±5 

3 

6 

31 

48 

12 

±7 

3.6 

±0.2 

On  Base 

35 

±3 

1 

4 

37 

49 

9 

±4 

3.6 

±0.1 

Off  Base 

31 

±2 

1 

4 

32 

51 

12 

±4 

3.7 

±0.1 

EDUCATION 

No  College 

35 

±4 

1 

2 

40 

46 

11 

±6 

3.6 

±0.1 

Some  College 

33 

±2 

2 

4 

34 

50 

10 

±4 

3.6 

±0.1 

4-year  Degree 

33 

±3 

1 

4 

27 

55 

12 

±5 

3.7 

±0.1 

Grad/Prof  Degree 

28 

±3 

0 

4 

21 

60 

14 

±5 

3.8 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

33 

±2 

1 

4 

34 

50 

10 

±4 

3.6 

±0.1 

Total  Minority 

32 

±2 

2 

3 

33 

50 

12 

±4 

3.7 

±0.1 

Non-Hispanic  Black 

32 

±3 

3 

3 

33 

50 

11 

±5 

3.6 

±0.1 

Hispanic 

32 

±3 

1 

3 

32 

52 

11 

±6 

3.7 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  joint/interoperability  training  exercise  (Q82). 
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90.  How  satisfied  were  you  with  the  joint/interoperabiiity  training  in  which  you  participated  in  the  past  12  months? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

30 

±5 

4 

2 

44 

42 

9 

±10 

3.5 

±0.2 

Single  w/o  Child(ren) 

35 

±3 

2 

4 

39 

45 

10 

±5 

3.6 

±0.1 

Married  w/  Child(ren) 

32 

±2 

1 

4 

30 

53 

12 

±4 

3.7 

±0.1 

Married  w/o  Child(ren) 

34 

±4 

1 

3 

29 

56 

10 

±6 

3.7 

±0.1 

Working  Spouse 

32 

±3 

1 

4 

29 

56 

11 

±4 

3.7 

±0.1 

Dual  Service  Spouse 

28 

±4 

1 

5 

31 

48 

15 

±7 

3.7 

±0.2 

GENDER 

Male 

34 

±2 

2 

4 

33 

51 

11 

±3 

3.7 

±0.1 

Enlisted 

34 

±2 

2 

3 

35 

49 

10 

±4 

3.6 

±0.1 

Officers 

35 

±2 

1 

5 

21 

60 

14 

±3 

3.8 

±0.1 

Female 

26 

±3 

1 

5 

40 

45 

9 

±6 

3.6 

±0.1 

Enlisted 

26 

±3 

1 

5 

43 

44 

8 

±7 

3.5 

±0.1 

Officers 

24 

±4 

0 

2 

27 

54 

17 

±8 

3.9 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

3 

4 

35 

49 

10 

±5 

3.6 

±0.1 

E1-E4 

38 

±5 

4 

6 

38 

43 

10 

±8 

3.5 

±0.2 

E5-E9 

37 

±4 

1 

2 

31 

55 

11 

±7 

3.7 

±0.1 

Army  Officers 

36 

±3 

1 

5 

21 

58 

15 

±5 

3.8 

±0.1 

01-03 

35 

±5 

1 

5 

22 

56 

16 

±8 

3.8 

±0.2 

04-06 

35 

±5 

0 

6 

17 

61 

17 

±8 

3.9 

±0.2 

Navy  Enlisted 

34 

±4 

1 

4 

37 

47 

11 

±6 

3.6 

±0.1 

E1-E4 

37 

±5 

1 

4 

40 

45 

10 

±9 

3.6 

±0.2 

E5-E9 

33 

±5 

1 

4 

35 

48 

12 

±9 

3.7 

±0.2 

Navy  Officers 

36 

±3 

0 

4 

22 

60 

14 

±6 

3.8 

±0.1 

01-03 

40 

±5 

1 

3 

20 

63 

14 

±7 

3.9 

±0.1 

04-06 

32 

±5 

0 

7 

23 

56 

14 

±8 

3.8 

±0.2 

Marine  Corps  Enlisted 

36 

±4 

2 

3 

31 

55 

10 

±6 

3.7 

±0.1 

E1-E4 

38 

±5 

2 

4 

32 

56 

6 

±8 

3.6 

±0.2 

E5-E9 

33 

±5 

1 

0 

29 

54 

16 

±8 

3.8 

±0.2 

Marine  Corps  Officers 

40 

±3 

1 

5 

22 

60 

12 

±5 

3.8 

±0.1 

01-03 

39 

±4 

2 

5 

21 

59 

13 

±6 

3.8 

±0.1 

04-06 

43 

±4 

1 

5 

23 

60 

10 

±7 

3.7 

±0.1 

Air  Force  Enlisted 

23 

±3 

1 

4 

41 

45 

8 

±7 

3.6 

±0.1 

E1-E4 

27 

±4 

1 

5 

43 

42 

9 

±9 

3.5 

±0.2 

E5-E9 

20 

±4 

1 

4 

39 

48 

7 

±10 

3.6 

±0.2 

Air  Force  Officers 

28 

±3 

1 

4 

23 

58 

13 

±7 

3.8 

±0.1 

01-03 

28 

±5 

1 

6 

21 

59 

13 

±9 

3.8 

±0.2 

04-06 

27 

±5 

1 

3 

26 

57 

13 

±9 

3.8 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  joint/interoperabiiity  training  exercise  (Q82). 
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91.  How  did  participation  in  individual  training  in  a  live  setting  in  the  past  12  months  affect  your  personal  readiness  level? 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Personal  Readiness 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  45 

±2 

0 

1 

31 

53 

15 

±3 

3.8 

±0.1 

Army  53 

±3 

0 

1 

31 

52 

15 

±4 

3.8 

±0.1 

Navy  41 

±3 

0 

0 

27 

56 

17 

±5 

3.9 

±0.1 

Marine  Corps  47 

±4 

0 

1 

29 

57 

13 

±5 

3.8 

±0.1 

Air  Force  38 

±3 

0 

0 

34 

52 

14 

±5 

3.8 

±0.1 

PAYGRADE 


Enlisted 

44 

±2 

0 

1 

33 

52 

15 

±3 

3.8 

±0.1 

E1-E4 

45 

±3 

0 

1 

32 

51 

16 

±4 

3.8 

±0.1 

E1-E3 

45 

±4 

0 

1 

27 

54 

18 

±6 

3.9 

±0.1 

E4 

45 

±4 

0 

1 

37 

48 

14 

±5 

3.7 

±0.1 

E5-E9 

44 

±3 

0 

0 

33 

53 

14 

±4 

3.8 

±0.1 

E5-E6 

45 

±3 

0 

0 

33 

52 

14 

±5 

3.8 

±0.1 

E7-E9 

42 

±4 

0 

0 

33 

54 

13 

±7 

3.8 

±0.1 

Officers 

48 

±2 

0 

0 

21 

61 

18 

±3 

4.0 

±0.1 

W1-W5 

56 

±5 

0 

0 

33 

55 

13 

±11 

3.8 

±0.2 

01-03 

52 

±3 

0 

0 

19 

60 

20 

±4 

4.0 

±0.1 

04-06 

41 

±3 

0 

0 

20 

64 

16 

±4 

4.0 

±0.1 

LOCATION 


us  (Incl.  Territories) 

44 

±2 

0 

1 

31 

53 

15 

±3 

3.8 

±0.1 

Overseas 

48 

±3 

0 

1 

28 

56 

14 

±5 

3.8 

±0.1 

Europe 

49 

±4 

0 

1 

29 

57 

13 

±6 

3.8 

±0.1 

Asia  and  Pacific 

48 

±5 

0 

2 

28 

54 

16 

±7 

3.8 

±0.1 

On  Base 

47 

±3 

0 

1 

29 

56 

14 

±4 

3.8 

±0.1 

Off  Base 

44 

±2 

0 

0 

32 

52 

16 

±3 

3.8 

±0.1 

EDUCATION 


No  College 

42 

±4 

0 

1 

32 

51 

16 

±5 

3.8 

±0.1 

Some  College 

46 

±2 

0 

1 

32 

52 

15 

±3 

3.8 

±0.1 

4-year  Degree 

48 

±3 

0 

1 

24 

59 

16 

±5 

3.9 

±0.1 

Grad/Prof  Degree 

41 

±3 

0 

0 

22 

61 

16 

±5 

3.9 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

48 

±2 

0 

0 

31 

54 

15 

±3 

3.8 

±0.1 

Total  Minority 

41 

±2 

0 

1 

31 

52 

16 

±3 

3.8 

±0.1 

Non-Hispanic  Black 

39 

±3 

0 

1 

33 

51 

15 

±5 

3.8 

±0.1 

Hispanic 

42 

±4 

0 

2 

28 

53 

18 

±5 

3.9 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  individual  training  in  a  live  setting  (Q82). 
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91.  How  did  participation  in  individual  training  in  a  live  setting  in  the  past  12  months  affect  your  personal  readiness  level? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Personal  Readiness 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

42 

±5 

0 

0 

39 

50 

10 

±8 

3.7 

±0.2 

Single  w/o  Child(ren) 

48 

±3 

0 

1 

30 

55 

15 

±4 

3.8 

±0.1 

Married  w/  Child(ren) 

43 

±3 

0 

0 

32 

52 

15 

±4 

3.8 

±0.1 

Married  w/o  Child(ren) 

44 

±4 

0 

1 

26 

55 

18 

±5 

3.9 

±0.1 

Working  Spouse 

43 

±3 

0 

0 

32 

52 

16 

±4 

3.8 

±0.1 

Dual  Service  Spouse 

43 

±4 

1 

0 

33 

49 

18 

±6 

3.8 

±0.1 

GENDER 

Male 

46 

±2 

0 

1 

30 

54 

15 

±3 

3.8 

±0.1 

Enlisted 

46 

±2 

0 

1 

32 

52 

15 

±3 

3.8 

±0.1 

Officers 

50 

±2 

0 

0 

21 

61 

18 

±3 

4.0 

±0.1 

Female 

38 

±3 

0 

0 

31 

52 

16 

±5 

3.8 

±0.1 

Enlisted 

37 

±4 

1 

0 

34 

50 

15 

±6 

3.8 

±0.1 

Officers 

39 

±4 

0 

0 

20 

62 

18 

±7 

4.0 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

53 

±3 

0 

1 

33 

50 

15 

±5 

3.8 

±0.1 

E1-E4 

52 

±5 

1 

2 

35 

46 

16 

±7 

3.8 

±0.1 

E5-E9 

55 

±4 

0 

1 

31 

54 

14 

±6 

3.8 

±0.1 

Army  Officers 

53 

±3 

0 

0 

22 

62 

16 

±5 

3.9 

±0.1 

01-03 

59 

±5 

0 

0 

18 

64 

18 

±6 

4.0 

±0.1 

04-06 

43 

±5 

0 

0 

20 

63 

16 

±7 

3.9 

±0.1 

Navy  Enlisted 

40 

±4 

0 

0 

28 

55 

17 

±6 

3.9 

±0.1 

E1-E4 

41 

±5 

0 

0 

28 

56 

16 

±8 

3.9 

±0.1 

E5-E9 

40 

±5 

0 

0 

28 

54 

17 

±8 

3.9 

±0.2 

Navy  Officers 

42 

±3 

0 

0 

20 

59 

20 

±5 

4.0 

±0.1 

01-03 

49 

±5 

0 

0 

21 

57 

22 

±7 

4.0 

±0.1 

04-06 

35 

±5 

0 

0 

18 

64 

18 

±8 

4.0 

±0.1 

Marine  Corps  Enlisted 

46 

±4 

0 

1 

31 

56 

12 

±6 

3.8 

±0.1 

E1-E4 

44 

±5 

0 

1 

31 

58 

10 

±8 

3.8 

±0.1 

E5-E9 

50 

±5 

0 

0 

31 

54 

15 

±7 

3.8 

±0.1 

Marine  Corps  Officers 

56 

±3 

0 

0 

17 

59 

23 

±4 

4.0 

±0.1 

01-03 

62 

±4 

0 

1 

16 

57 

27 

±5 

4.1 

±0.1 

04-06 

48 

±5 

0 

0 

18 

64 

18 

±6 

4.0 

±0.1 

Air  Force  Enlisted 

36 

±4 

0 

0 

38 

48 

13 

±6 

3.7 

±0.1 

E1-E4 

38 

±5 

0 

0 

31 

50 

19 

±8 

3.9 

±0.2 

E5-E9 

34 

±5 

0 

0 

44 

48 

8 

±8 

3.6 

±0.1 

Air  Force  Officers 

45 

±4 

0 

0 

20 

62 

18 

±5 

4.0 

±0.1 

01-03 

47 

±5 

0 

0 

20 

60 

20 

±7 

4.0 

±0.1 

04-06 

43 

±5 

0 

0 

21 

65 

14 

±7 

3.9 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  individuai  training  in  a  live  setting  (Q82). 
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92.  How  satisfied  were  you  with  the  individual  training  in  a  live  setting  in  which  you  participated  in  the  past  12  months? 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  45 

±2 

1 

3 

27 

56 

13 

±3 

3.8 

±0.1 

Army  53 

±3 

1 

4 

29 

55 

11 

±4 

3.7 

±0.1 

Navy  41 

±3 

0 

2 

23 

59 

15 

±5 

3.9 

±0.1 

Marine  Corps  48 

±4 

0 

2 

26 

58 

14 

±5 

3.8 

±0.1 

Air  Force  38 

±3 

0 

3 

28 

55 

13 

±5 

3.8 

±0.1 

PAYGRADE 


Enlisted 

44 

±2 

1 

3 

29 

55 

13 

±3 

3.8 

±0.1 

E1-E4 

45 

±3 

1 

3 

31 

52 

12 

±4 

3.7 

±0.1 

E1-E3 

45 

±4 

0 

3 

29 

54 

14 

±6 

3.8 

±0.1 

E4 

45 

±4 

2 

4 

34 

51 

10 

±5 

3.6 

±0.1 

E5-E9 

44 

±3 

0 

3 

26 

58 

13 

±4 

3.8 

±0.1 

E5-E6 

45 

±3 

0 

2 

28 

57 

13 

±5 

3.8 

±0.1 

E7-E9 

42 

±4 

0 

4 

22 

61 

13 

±6 

3.8 

±0.1 

Officers 

48 

±2 

0 

2 

19 

63 

16 

±3 

3.9 

±0.1 

W1-W5 

56 

±5 

0 

3 

33 

55 

9 

±11 

3.7 

±0.2 

01-03 

52 

±3 

0 

2 

18 

62 

18 

±4 

4.0 

±0.1 

04-06 

41 

±3 

0 

2 

17 

66 

14 

±4 

3.9 

±0.1 

LOCATION 


us  (Incl.  Territories) 

44 

±2 

1 

3 

27 

56 

14 

±3 

3.8 

±0.1 

Overseas 

48 

±3 

0 

4 

28 

58 

10 

±5 

3.8 

±0.1 

Europe 

49 

±4 

0 

4 

30 

56 

10 

±6 

3.7 

±0.1 

Asia  and  Pacific 

48 

±5 

0 

3 

26 

60 

11 

±7 

3.8 

±0.1 

On  Base 

47 

±3 

0 

3 

28 

58 

11 

±4 

3.8 

±0.1 

Off  Base 

44 

±2 

1 

3 

27 

55 

15 

±3 

3.8 

±0.1 

EDUCATION 


No  College 

42 

±4 

1 

2 

28 

56 

13 

±5 

3.8 

±0.1 

Some  College 

46 

±2 

1 

3 

29 

55 

13 

±3 

3.8 

±0.1 

4-year  Degree 

48 

±3 

1 

2 

23 

61 

13 

±5 

3.8 

±0.1 

Grad/Prof  Degree 

41 

±3 

0 

2 

20 

63 

15 

±5 

3.9 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

48 

±2 

1 

3 

27 

57 

12 

±3 

3.8 

±0.1 

Total  Minority 

41 

±2 

1 

2 

27 

55 

15 

±3 

3.8 

±0.1 

Non-Hispanic  Black 

39 

±3 

1 

2 

28 

57 

12 

±4 

3.8 

±0.1 

Hispanic 

42 

±4 

0 

2 

26 

55 

16 

±5 

3.9 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  individual  training  in  a  live  setting  (Q82). 
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92.  How  satisfied  were  you  with  the  individuai  training  in  a  iive  setting  in  which  you  participated  in  the  past  12  months? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

41 

±5 

1 

4 

34 

51 

10 

±8 

3.6 

±0.2 

Single  w/o  Child(ren) 

48 

±3 

0 

3 

28 

58 

11 

±4 

3.8 

±0.1 

Married  w/  Child(ren) 

44 

±3 

1 

3 

26 

56 

14 

±4 

3.8 

±0.1 

Married  w/o  Child(ren) 

44 

±4 

1 

2 

25 

57 

15 

±5 

3.8 

±0.1 

Working  Spouse 

44 

±3 

1 

3 

26 

57 

14 

±4 

3.8 

±0.1 

Dual  Service  Spouse 

43 

±4 

1 

3 

30 

49 

16 

±6 

3.8 

±0.1 

GENDER 

Male 

46 

±2 

1 

3 

27 

56 

13 

±3 

3.8 

±0.1 

Enlisted 

46 

±2 

1 

3 

29 

55 

13 

±3 

3.8 

±0.1 

Officers 

50 

±2 

0 

2 

19 

63 

16 

±3 

3.9 

±0.1 

Female 

38 

±3 

1 

1 

28 

57 

13 

±5 

3.8 

±0.1 

Enlisted 

37 

±4 

1 

2 

29 

56 

12 

±5 

3.8 

±0.1 

Officers 

39 

±4 

0 

0 

20 

64 

16 

±7 

3.9 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

53 

±3 

1 

4 

30 

53 

11 

±5 

3.7 

±0.1 

E1-E4 

51 

±5 

3 

5 

33 

50 

10 

±7 

3.6 

±0.2 

E5-E9 

55 

±4 

0 

3 

28 

56 

12 

±6 

3.8 

±0.1 

Army  Officers 

53 

±3 

0 

3 

23 

62 

13 

±5 

3.8 

±0.1 

01-03 

58 

±5 

0 

3 

20 

62 

15 

±6 

3.9 

±0.1 

04-06 

43 

±5 

0 

3 

19 

65 

12 

±7 

3.9 

±0.1 

Navy  Enlisted 

41 

±4 

0 

2 

24 

58 

15 

±6 

3.8 

±0.1 

E1-E4 

41 

±5 

0 

2 

28 

55 

14 

±8 

3.8 

±0.2 

E5-E9 

40 

±5 

1 

2 

22 

60 

16 

±8 

3.9 

±0.2 

Navy  Officers 

42 

±3 

0 

2 

18 

63 

18 

±5 

4.0 

±0.1 

01-03 

49 

±5 

0 

1 

18 

62 

19 

±7 

4.0 

±0.1 

04-06 

35 

±5 

0 

2 

16 

66 

16 

±8 

4.0 

±0.1 

Marine  Corps  Enlisted 

47 

±4 

0 

2 

27 

58 

13 

±6 

3.8 

±0.1 

E1-E4 

45 

±5 

0 

3 

28 

57 

12 

±8 

3.8 

±0.1 

E5-E9 

50 

±5 

0 

1 

27 

59 

14 

±7 

3.9 

±0.1 

Marine  Corps  Officers 

56 

±3 

0 

2 

16 

61 

21 

±4 

4.0 

±0.1 

01-03 

62 

±4 

0 

2 

12 

61 

24 

±5 

4.1 

±0.1 

04-06 

48 

±5 

1 

1 

20 

60 

18 

±6 

3.9 

±0.1 

Air  Force  Enlisted 

36 

±4 

0 

3 

32 

52 

12 

±6 

3.7 

±0.1 

E1-E4 

38 

±5 

0 

2 

36 

47 

16 

±8 

3.8 

±0.2 

E5-E9 

34 

±5 

1 

5 

29 

56 

10 

±8 

3.7 

±0.1 

Air  Force  Officers 

45 

±4 

0 

1 

17 

66 

17 

±5 

4.0 

±0.1 

01-03 

47 

±5 

0 

1 

17 

64 

19 

±7 

4.0 

±0.1 

04-06 

43 

±5 

0 

1 

16 

68 

15 

±7 

4.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  individuai  training  in  a  iive  setting  (Q82). 
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93.  How  did  participation  in  individual  training  using  video  teleconferencing  in  the  past  12  months  affect  your  personal 
readiness  level? _ 

1 .  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Personal  Readiness 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  18 

±2 

0 

1 

50 

43 

6 

±4 

3.5 

±0.1 

Army  18 

±2 

1 

1 

51 

41 

7 

±6 

3.5 

±0.1 

Navy  18 

±3 

0 

2 

48 

45 

5 

±7 

3.5 

±0.1 

Marine  Corps  16 

±3 

0 

2 

52 

40 

6 

±8 

3.5 

±0.1 

Air  Force  18 

±2 

0 

2 

49 

44 

6 

±7 

3.5 

±0.1 

PAYGRADE 

Enlisted  17 

±2 

0 

1 

51 

41 

7 

±4 

3.5 

±0.1 

E1-E4  15 

±2 

1 

2 

57 

35 

6 

±6 

3.4 

±0.1 

E1-E3  15 

±3 

0 

1 

58 

35 

7 

±8 

3.5 

±0.2 

E4  15 

±3 

1 

2 

56 

35 

5 

±8 

3.4 

±0.1 

E5-E9  19 

±2 

0 

1 

46 

45 

7 

±6 

3.6 

±0.1 

E5-E6  18 

±3 

0 

2 

48 

44 

6 

±7 

3.5 

±0.1 

E7  -  E9  20 

±4 

0 

0 

41 

50 

10 

±9 

3.7 

±0.2 

Officers  22 

±2 

0 

1 

45 

49 

4 

±4 

3.6 

±0.1 

W1-W5  15 

±3 

0 

1 

56 

38 

5 

±9 

3.5 

±0.2 

01-03  18 

±2 

0 

2 

51 

43 

4 

±6 

3.5 

±0.1 

04-06  30 

±3 

0 

1 

40 

55 

4 

±5 

3.6 

±0.1 

LOCATION 

US  (Incl.  Territories)  18 

±2 

0 

1 

49 

43 

6 

±4 

3.5 

±0.1 

Overseas  16 

±2 

0 

1 

53 

41 

4 

±7 

3.5 

±0.1 

Europe  16 

±3 

1 

1 

59 

35 

4 

±9 

3.4 

±0.1 

Asia  and  Pacific  17 

±3 

0 

1 

45 

50 

4 

±10 

3.6 

±0.2 

On  Base  15 

±2 

0 

1 

51 

44 

5 

±6 

3.5 

±0.1 

Off  Base  20 

±2 

0 

2 

49 

42 

7 

±4 

3.5 

±0.1 

EDUCATION 

No  College  14 

±3 

0 

1 

56 

34 

8 

±8 

3.5 

±0.2 

Some  College  18 

±2 

0 

1 

50 

43 

6 

±5 

3.5 

±0.1 

4-year  Degree  18 

±3 

1 

1 

49 

46 

4 

±7 

3.5 

±0.1 

Grad/Prof  Degree  29 

±3 

0 

2 

41 

52 

4 

±6 

3.6 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White  16 

±2 

0 

2 

54 

39 

5 

±5 

3.5 

±0.1 

Total  Minority  20 

±2 

0 

1 

45 

47 

7 

±4 

3.6 

±0.1 

Non-Hispanic  Black  22 

±3 

1 

1 

45 

46 

7 

±6 

3.6 

±0.1 

Hispanic  18 

±3 

0 

1  45 

46  8 

±8 

3.6 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  individual  training  using  video  teleconferencing  (Q82). 
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93.  How  did  participation  in  individual  training  using  video  teleconferencing  in  the  past  12  months  affect  your  personal 
readiness  level? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Personal  Readiness 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

16 

±4 

2 

2 

45 

42 

9 

±10 

3.6 

±0.2 

Single  w/o  Child(ren) 

15 

±2 

0 

2 

57 

37 

4 

±6 

3.4 

±0.1 

Married  w/  Chiid(ren) 

20 

±2 

0 

1 

47 

46 

6 

±5 

3.6 

±0.1 

Married  w/o  Chiid(ren) 

19 

±3 

1 

2 

46 

44 

7 

±8 

3.6 

±0.2 

Working  Spouse 

20 

±2 

0 

1 

48 

44 

6 

±5 

3.6 

±0.1 

Dual  Service  Spouse 

18 

±3 

1 

3 

43 

45 

8 

±8 

3.6 

±0.2 

GENDER 

Maie 

18 

±2 

0 

2 

50 

42 

6 

±4 

3.5 

±0.1 

Enlisted 

17 

±2 

0 

2 

52 

41 

6 

±5 

3.5 

±0.1 

Officers 

22 

±2 

0 

1 

44 

50 

4 

±4 

3.6 

±0.1 

Femaie 

19 

±3 

1 

0 

48 

43 

8 

±7 

3.6 

±0.1 

Enlisted 

18 

±3 

1 

1 

47 

43 

8 

±8 

3.6 

±0.2 

Officers 

24 

±4 

0 

0 

51 

43 

6 

±8 

3.6 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Eniisted 

17 

±3 

1 

0 

53 

38 

8 

±7 

3.5 

±0.1 

E1  -E4 

13 

±3 

2 

1 

66 

26 

6 

±10 

3.3 

±0.2 

E5-E9 

22 

±4 

0 

0 

46 

45 

9 

±8 

3.6 

±0.2 

Army  Officers 

24 

±3 

0 

1 

44 

51 

4 

±6 

3.6 

±0.1 

01-03 

21 

±4 

1 

2 

49 

45 

3 

±10 

3.5 

±0.2 

04-06 

33 

±5 

0 

1 

36 

58 

5 

±8 

3.7 

±0.1 

Navy  Enlisted 

17 

±3 

0 

2 

48 

45 

5 

±8 

3.5 

±0.1 

El  -E4 

15 

±4 

0 

1 

53 

41 

5 

±11 

3.5 

±0.2 

E5-E9 

18 

±4 

0 

2 

45 

47 

6 

±11 

3.6 

±0.2 

Navy  Officers 

24 

±3 

0 

1 

47 

47 

5 

±7 

3.6 

±0.1 

01-03 

20 

±4 

0 

2 

54 

37 

6 

±10 

3.5 

±0.2 

04-06 

29 

±5 

0 

1 

40 

56 

3 

±9 

3.6 

±0.1 

Marine  Corps  Enlisted 

16 

±3 

0 

2 

52 

39 

7 

±9 

3.5 

±0.2 

El  -E4 

16 

±4 

0 

NR 

59 

37 

3 

±12 

3.4 

±0.2 

E5-E9 

16 

±4 

0 

NR 

41 

42 

13 

±12 

3.7 

±0.2 

Marine  Corps  Officers 

17 

±2 

0 

1 

49 

45 

6 

±7 

3.5 

±0.1 

01-03 

14 

±3 

0 

1 

50 

41 

7 

±10 

3.5 

±0.2 

04-06 

21 

±4 

0 

2 

44 

50 

5 

±9 

3.6 

±0.2 

Air  Force  Enlisted 

17 

±3 

0 

2 

50 

42 

6 

±8 

3.5 

±0.1 

El  -E4 

18 

±4 

0 

3 

49 

38 

9 

±11 

3.5 

±0.2 

E5-E9 

17 

±4 

0 

1 

50 

45 

4 

±12 

3.5 

±0.2 

Air  Force  Officers 

21 

±3 

0 

1 

46 

49 

4 

±8 

3.6 

±0.1 

01-03 

15 

±4 

0 

1 

50 

45 

4 

±12 

3.5 

±0.2 

04-06 

29 

±5 

0 

1 

44 

52 

4 

±9 

3.6 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  individuai  training  using  video  teieconferencing  (Q82). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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94.  How  satisfied  were  you  with  the  individuai  training  using  video  teieconferencing  in  which  you  participated  in  the  past 
12  months? _ 

1 .  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  18 

±2 

1 

4 

45 

43 

7 

±4 

3.5 

±0.1 

Army  18 

±2 

2 

4 

43 

43 

8 

±6 

3.5 

±0.1 

Navy  18 

±3 

2 

3 

42 

47 

6 

±7 

3.5 

±0.1 

Marine  Corps  16 

±3 

1 

3 

51 

40 

6 

±8 

3.5 

±0.2 

Air  Force  18 

±2 

0 

4 

48 

42 

6 

±7 

3.5 

±0.1 

PAYGRADE 

Enlisted  17 

±2 

2 

3 

46 

42 

7 

±4 

3.5 

±0.1 

E1-E4  15 

±2 

2 

3 

52 

37 

7 

±6 

3.4 

±0.1 

E1-E3  15 

±3 

2 

4 

56 

32 

6 

±9 

3.4 

±0.2 

E4  15 

±3 

2 

2 

49 

40 

7 

±8 

3.5 

±0.2 

E5-E9  19 

±2 

1 

4 

42 

45 

7 

±6 

3.5 

±0.1 

E5-E6  18 

±3 

1 

4 

45 

44 

6 

±7 

3.5 

±0.1 

E7-E9  19 

±4 

2 

3 

36 

49 

11 

±9 

3.6 

±0.2 

Officers  22 

±2 

1 

5 

39 

50 

5 

±4 

3.5 

±0.1 

W1-W5  15 

±3 

0 

3 

48 

44 

5 

±9 

3.5 

±0.1 

01-03  18 

±2 

1 

7 

39 

47 

5 

±6 

3.5 

±0.1 

04-06  30 

±3 

0 

4 

39 

54 

4 

±5 

3.6 

±0.1 

LOCATION 

US  (Incl.  Territories)  18 

±2 

1 

3 

45 

44 

7 

±4 

3.5 

±0.1 

Overseas  16 

±2 

3 

5 

45 

41 

6 

±7 

3.4 

±0.1 

Europe  16 

±3 

2 

6 

48 

38 

5 

±9 

3.4 

±0.2 

Asia  and  Pacific  17 

±3 

3 

5 

41 

46 

5 

±10 

3.5 

±0.2 

On  Base  15 

±2 

1 

3 

47 

44 

5 

±6 

3.5 

±0.1 

Off  Base  20 

±2 

1 

4 

44 

43 

8 

±4 

3.5 

±0.1 

EDUCATION 

No  College  14 

±3 

1 

2 

53 

35 

9 

±9 

3.5 

±0.2 

Some  College  18 

±2 

1 

4 

45 

43 

7 

±5 

3.5 

±0.1 

4-year  Degree  18 

±3 

1 

5 

43 

48 

4 

±7 

3.5 

±0.1 

Grad/Prof  Degree  29 

±3 

3 

4 

36 

51 

6 

±5 

3.5 

±0.2 

RACE/ETHNICITY 

Non-Hispanic  White  16 

±2 

2 

5 

47 

41 

6 

±5 

3.4 

±0.1 

Total  Minority  20 

±2 

1 

2 

42 

47 

8 

±4 

3.6 

±0.1 

Non-Hispanic  Black  22 

±2 

1 

3 

40 

48 

8 

±6 

3.6 

±0.1 

Hispanic  18 

±3 

0 

2  44 

46  7 

±8 

3.6 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  individual  training  using  video  teleconferencing  (Q82). 
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94.  How  satisfied  were  you  with  the  individuai  training  using  video  teieconferencing  in  which  you  participated  in  the  past 
12  months? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

16 

±4 

3 

5 

39 

45 

8 

±11 

3.5 

±0.2 

Single  w/o  Child(ren) 

15 

±2 

3 

2 

51 

40 

4 

±6 

3.4 

±0.1 

Married  w/  Child(ren) 

20 

±2 

0 

3 

43 

46 

8 

±5 

3.6 

±0.1 

Married  w/o  Child(ren) 

19 

±3 

1 

6 

42 

42 

8 

±8 

3.5 

±0.2 

Working  Spouse 

20 

±2 

0 

4 

44 

45 

7 

±6 

3.5 

±0.1 

Dual  Service  Spouse 

18 

±3 

1 

5 

38 

48 

7 

±8 

3.5 

±0.2 

GENDER 

Male 

18 

±2 

1 

4 

46 

43 

6 

±4 

3.5 

±0.1 

Enlisted 

17 

±2 

1 

3 

47 

41 

7 

±5 

3.5 

±0.1 

Officers 

22 

±2 

1 

6 

39 

51 

4 

±4 

3.5 

±0.1 

Female 

19 

±3 

1 

3 

41 

47 

8 

±7 

3.6 

±0.1 

Enlisted 

18 

±3 

2 

2 

40 

47 

8 

±8 

3.6 

±0.2 

Officers 

24 

±4 

0 

3 

44 

47 

6 

±8 

3.6 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

17 

±3 

2 

4 

44 

41 

9 

±7 

3.5 

±0.2 

E1  -E4 

13 

±3 

3 

4 

51 

36 

7 

±12 

3.4 

±0.2 

E5-E9 

22 

±4 

1 

5 

40 

45 

10 

±8 

3.6 

±0.2 

Army  Officers 

24 

±3 

1 

6 

38 

50 

6 

±6 

3.5 

±0.1 

01-03 

21 

±4 

3 

9 

36 

47 

6 

±10 

3.4 

±0.2 

04-06 

33 

±5 

0 

4 

37 

54 

6 

±8 

3.6 

±0.1 

Navy  Enlisted 

17 

±3 

2 

2 

44 

46 

6 

±8 

3.5 

±0.2 

El  -E4 

15 

±4 

NR 

0 

49 

43 

6 

±12 

3.5 

±0.2 

E5-E9 

18 

±4 

3 

3 

40 

47 

6 

±11 

3.5 

±0.2 

Navy  Officers 

24 

±3 

1 

6 

36 

53 

4 

±7 

3.5 

±0.1 

01-03 

20 

±4 

NR 

10 

39 

44 

6 

±10 

3.4 

±0.2 

04-06 

29 

±5 

0 

3 

35 

60 

3 

±9 

3.6 

±0.1 

Marine  Corps  Enlisted 

16 

±3 

1 

3 

51 

39 

6 

±9 

3.5 

±0.2 

El  -E4 

16 

±4 

NR 

2 

55 

37 

4 

±12 

3.4 

±0.2 

E5-E9 

16 

±4 

0 

NR 

45 

43 

8 

±12 

3.6 

±0.2 

Marine  Corps  Officers 

17 

±2 

0 

6 

45 

44 

5 

±7 

3.5 

±0.1 

01-03 

14 

±3 

0 

8 

42 

44 

6 

±10 

3.5 

±0.2 

04-06 

21 

±4 

0 

3 

48 

45 

5 

±9 

3.5 

±0.2 

Air  Force  Enlisted 

17 

±3 

0 

4 

50 

39 

7 

±8 

3.5 

±0.2 

El  -E4 

18 

±4 

0 

5 

53 

32 

9 

±11 

3.4 

±0.2 

E5-E9 

17 

±4 

0 

3 

47 

45 

5 

±12 

3.5 

±0.2 

Air  Force  Officers 

21 

±3 

0 

4 

43 

50 

3 

±8 

3.5 

±0.1 

01-03 

15 

±4 

0 

3 

44 

49 

3 

±12 

3.5 

±0.2 

04-06 

29 

±5 

0 

4 

42 

50 

4 

±9 

3.5 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  individuai  training  using  video  teieconferencing  (Q82). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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95.  How  did  taking  a  military-related  course  via  the  Web  in  the  past  12  months  affect  your  personal  readiness  level? 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Impact  on  Personal  Readiness 


Total 

36 

±2 

0 

1 

48 

44 

7 

±3 

3.6 

±0.1 

Army 

39 

±3 

0 

1 

44 

47 

8 

±4 

3.6 

±0.1 

Navy 

36 

±3 

0 

0 

40 

50 

9 

±5 

3.7 

±0.1 

Marine  Corps 

24 

±3 

0 

0 

55 

38 

7 

±6 

3.5 

±0.1 

Air  Force 

39 

±3 

0 

1 

59 

35 

5 

±4 

3.4 

±0.1 

PAYGRADE 

Enlisted 

37 

±2 

0 

1 

48 

43 

8 

±3 

3.6 

±0.1 

E1-E4 

33 

±3 

0 

0 

50 

42 

7 

±5 

3.6 

±0.1 

E1-E3 

34 

±4 

0 

0 

48 

44 

8 

±7 

3.6 

±0.1 

E4 

32 

±3 

0 

1 

53 

39 

7 

±6 

3.5 

±0.1 

E5-E9 

40 

±3 

0 

1 

47 

43 

9 

±4 

3.6 

±0.1 

E5-E6 

40 

±3 

0 

1 

47 

43 

8 

±5 

3.6 

±0.1 

E7-E9 

39 

±4 

0 

0 

46 

43 

10 

±7 

3.6 

±0.1 

Officers 

36 

±2 

0 

1 

46 

49 

4 

±3 

3.6 

±0.1 

W1-W5 

31 

±5 

0 

1 

47 

48 

4 

±7 

3.6 

±0.1 

01-03 

34 

±3 

0 

1 

46 

49 

4 

±5 

3.6 

±0.1 

04-06 

39 

±3 

0 

1 

46 

50 

3 

±5 

3.6 

±0.1 

LOCATION 

us  (Incl.  Territories) 

36 

±2 

0 

1 

49 

43 

7 

±3 

3.6 

±0.1 

Overseas 

38 

±3 

0 

0 

46 

45 

7 

±5 

3.6 

±0.1 

Europe 

39 

±4 

1 

0 

46 

47 

6 

±7 

3.6 

±0.1 

Asia  and  Pacific 

38 

±5 

0 

0 

44 

48 

7 

±7 

3.6 

±0.1 

On  Base 

36 

±3 

0 

1 

46 

45 

7 

±4 

3.6 

±0.1 

Off  Base 

37 

±2 

0 

0 

49 

42 

8 

±3 

3.6 

±0.1 

EDUCATION 

No  College 

25 

±3 

0 

1 

51 

37 

11 

±7 

3.6 

±0.1 

Some  College 

41 

±2 

0 

0 

48 

44 

8 

±4 

3.6 

±0.1 

4-year  Degree 

38 

±3 

0 

1 

49 

46 

4 

±6 

3.5 

±0.1 

Grad/Prof  Degree 

39 

±3 

0 

1 

44 

50 

5 

±5 

3.6 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

35 

±2 

0 

1 

51 

41 

7 

±4 

3.5 

±0.1 

Total  Minority 

40 

±2 

0 

0 

45 

47 

8 

±3 

3.6 

±0.1 

Non-Hispanic  Black 

42 

±3 

0 

0 

42 

48 

10 

±4 

3.7 

±0.1 

Hispanic 

35 

±4 

0 

1 

46 

46 

7 

±6 

3.6 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  military-related  course  via  the  Web  (Q82). 
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95.  How  did  taking  a  military-related  course  via  the  Web  in  the  past  12  months  affect  your  personal  readiness  level? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Personal  Readiness 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

40 

±5 

0 

0 

50 

44 

5 

±8 

3.5 

±0.1 

Single  w/o  Child(ren) 

33 

±3 

0 

0 

52 

42 

6 

±5 

3.5 

±0.1 

Married  w/  Child(ren) 

39 

±2 

0 

1 

44 

45 

9 

±4 

3.6 

±0.1 

Married  w/o  Child(ren) 

37 

±4 

0 

1 

51 

41 

7 

±6 

3.5 

±0.1 

Working  Spouse 

39 

±3 

0 

1 

45 

46 

8 

±4 

3.6 

±0.1 

Dual  Service  Spouse 

40 

±4 

0 

1 

44 

46 

9 

±6 

3.6 

±0.1 

GENDER 

Male 

36 

±2 

0 

1 

48 

43 

7 

±3 

3.6 

±0.1 

Enlisted 

36 

±2 

0 

1 

49 

42 

8 

±3 

3.6 

±0.1 

Officers 

35 

±2 

0 

1 

47 

48 

4 

±4 

3.5 

±0.1 

Female 

40 

±3 

0 

0 

47 

45 

8 

±5 

3.6 

±0.1 

Enlisted 

40 

±4 

0 

0 

48 

43 

8 

±5 

3.6 

±0.1 

Officers 

40 

±4 

0 

1 

42 

53 

5 

±7 

3.6 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

40 

±3 

0 

1 

44 

46 

9 

±5 

3.6 

±0.1 

E1-E4 

38 

±5 

0 

1 

48 

44 

7 

±7 

3.6 

±0.1 

E5-E9 

43 

±4 

0 

1 

40 

48 

10 

±6 

3.7 

±0.1 

Army  Officers 

33 

±3 

0 

1 

46 

49 

4 

±5 

3.6 

±0.1 

01-03 

29 

±5 

0 

1 

46 

50 

3 

±9 

3.6 

±0.1 

04-06 

38 

±5 

0 

2 

46 

48 

4 

±8 

3.6 

±0.1 

Navy  Enlisted 

36 

±4 

0 

0 

40 

50 

10 

±6 

3.7 

±0.1 

E1-E4 

31 

±5 

0 

1 

40 

49 

10 

±9 

3.7 

±0.2 

E5-E9 

40 

±5 

0 

0 

39 

50 

11 

±7 

3.7 

±0.1 

Navy  Officers 

35 

±3 

0 

0 

40 

54 

5 

±6 

3.6 

±0.1 

01-03 

33 

±5 

0 

0 

47 

46 

7 

±8 

3.6 

±0.1 

04-06 

38 

±5 

0 

1 

33 

64 

3 

±7 

3.7 

±0.1 

Marine  Corps  Enlisted 

24 

±3 

0 

0 

56 

36 

8 

±7 

3.5 

±0.1 

E1-E4 

21 

±4 

0 

0 

66 

31 

4 

±10 

3.4 

±0.2 

E5-E9 

29 

±5 

1 

0 

44 

43 

12 

±9 

3.7 

±0.2 

Marine  Corps  Officers 

29 

±3 

0 

0 

47 

47 

5 

±5 

3.6 

±0.1 

01-03 

29 

±4 

0 

1 

47 

47 

6 

±8 

3.6 

±0.1 

04-06 

29 

±4 

0 

0 

45 

50 

5 

±8 

3.6 

±0.1 

Air  Force  Enlisted 

39 

±4 

1 

1 

61 

32 

6 

±5 

3.4 

±0.1 

E1-E4 

38 

±5 

0 

0 

57 

35 

8 

±7 

3.5 

±0.1 

E5-E9 

40 

±5 

1 

1 

64 

30 

4 

±7 

3.3 

±0.1 

Air  Force  Officers 

41 

±4 

0 

0 

50 

46 

3 

±6 

3.5 

±0.1 

01-03 

40 

±5 

0 

1 

46 

49 

3 

±8 

3.6 

±0.1 

04-06 

42  ±5 

0  0  55  42  2  ±8 

3.5  ±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  miiitary-reiated  course  via  the  Web  (Q82). 
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96.  How  satisfied  were  you  with  the  military-related  course  via  the  Web  in  which  you  participated  in  the  past  12  months? 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  37 

±2 

1 

5 

37 

48 

9 

±3 

3.6 

±0.1 

Army  39 

±3 

1 

4 

34 

52 

9 

±4 

3.7 

±0.1 

Navy  36 

±3 

1 

5 

29 

52 

13 

±5 

3.7 

±0.1 

Marine  Corps  25 

±3 

0 

2 

47 

43 

7 

±6 

3.6 

±0.1 

Air  Force  40 

±3 

1 

7 

46 

40 

5 

±5 

3.4 

±0.1 

PAYGRADE 


Enlisted 

37 

±2 

1 

5 

38 

47 

9 

±3 

3.6 

±0.1 

E1-E4 

33 

±3 

0 

3 

43 

45 

8 

±5 

3.6 

±0.1 

E1-E3 

34 

±4 

0 

2 

43 

46 

8 

±7 

3.6 

±0.1 

E4 

32 

±3 

0 

4 

42 

45 

8 

±6 

3.6 

±0.1 

E5-E9 

40 

±3 

1 

6 

34 

49 

10 

±4 

3.6 

±0.1 

E5-E6 

40 

±3 

1 

6 

35 

48 

10 

±5 

3.6 

±0.1 

E7-E9 

39 

±4 

2 

4 

32 

51 

11 

±7 

3.7 

±0.2 

Officers 

36 

±2 

2 

6 

35 

51 

6 

±3 

3.5 

±0.1 

W1-W5 

32 

±5 

1 

3 

37 

53 

6 

±7 

3.6 

±0.1 

01-03 

34 

±3 

2 

7 

36 

49 

6 

±5 

3.5 

±0.1 

04-06 

39 

±3 

2 

6 

33 

54 

6 

±5 

3.6 

±0.1 

LOCATION 


us  (Incl.  Territories) 

36 

±2 

1 

5 

37 

48 

9 

±3 

3.6 

±0.1 

Overseas 

38 

±3 

1 

4 

38 

49 

8 

±5 

3.6 

±0.1 

Europe 

39 

±4 

1 

4 

38 

50 

6 

±7 

3.6 

±0.1 

Asia  and  Pacific 

37 

±5 

1 

4 

37 

49 

10 

±7 

3.6 

±0.2 

On  Base 

35 

±3 

0 

5 

37 

49 

9 

±4 

3.6 

±0.1 

Off  Base 

37 

±2 

1 

5 

37 

47 

9 

±3 

3.6 

±0.1 

EDUCATION 


No  College 

25 

±3 

1 

1 

46 

42 

10 

±7 

3.6 

±0.1 

Some  College 

41 

±2 

0 

6 

36 

49 

9 

±4 

3.6 

±0.1 

4-year  Degree 

38 

±3 

2 

6 

38 

47 

7 

±6 

3.5 

±0.1 

Grad/Prof  Degree 

39 

±3 

1 

7 

32 

53 

7 

±5 

3.6 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

35 

±2 

1 

6 

38 

47 

8 

±4 

3.5 

±0.1 

Total  Minority 

40 

±2 

1 

3 

37 

49 

10 

±3 

3.7 

±0.1 

Non-Hispanic  Black 

42 

±3 

1 

2 

35 

50 

13 

±4 

3.7 

±0.1 

Hispanic 

35 

±4 

1 

2 

41 

48 

9 

±6 

3.6 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  military-related  course  via  the  Web  (Q82). 
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96.  How  satisfied  were  you  with  the  miiitary-reiated  course  via  the  Web  in  which  you  participated  in  the  past  12  months? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

39 

±5 

0 

3 

41 

48 

7 

±8 

3.6 

±0.1 

Single  w/o  Child(ren) 

33 

±3 

1 

6 

41 

46 

6 

±5 

3.5 

±0.1 

Married  w/  Child(ren) 

39 

±2 

1 

5 

34 

49 

11 

±4 

3.7 

±0.1 

Married  w/o  Child(ren) 

37 

±4 

1 

5 

39 

47 

8 

±6 

3.6 

±0.1 

Working  Spouse 

39 

±3 

1 

4 

36 

50 

10 

±4 

3.6 

±0.1 

Dual  Service  Spouse 

40 

±4 

1 

3 

36 

47 

12 

±6 

3.7 

±0.1 

GENDER 

Male 

36 

±2 

1 

5 

38 

48 

9 

±3 

3.6 

±0.1 

Enlisted 

36 

±2 

1 

5 

38 

47 

9 

±3 

3.6 

±0.1 

Officers 

35 

±2 

2 

6 

35 

51 

5 

±4 

3.5 

±0.1 

Female 

40 

±3 

0 

4 

36 

50 

10 

±5 

3.7 

±0.1 

Enlisted 

40 

±4 

0 

3 

37 

49 

10 

±5 

3.7 

±0.1 

Officers 

40 

±4 

0 

7 

32 

52 

9 

±7 

3.6 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

40 

±3 

0 

3 

34 

53 

10 

±5 

3.7 

±0.1 

E1-E4 

38 

±5 

0 

3 

37 

53 

7 

±7 

3.6 

±0.1 

E5-E9 

42 

±4 

0 

3 

32 

52 

12 

±6 

3.7 

±0.1 

Army  Officers 

33 

±3 

2 

9 

31 

51 

6 

±5 

3.5 

±0.1 

01-03 

29 

±5 

2 

11 

33 

49 

6 

±9 

3.5 

±0.2 

04-06 

38 

±5 

3 

10 

27 

53 

7 

±8 

3.5 

±0.2 

Navy  Enlisted 

36 

±4 

1 

5 

29 

52 

13 

±6 

3.7 

±0.1 

E1-E4 

30 

±5 

1 

3 

38 

45 

13 

±9 

3.7 

±0.2 

E5-E9 

40 

±5 

1 

6 

24 

55 

13 

±7 

3.7 

±0.2 

Navy  Officers 

36 

±3 

2 

6 

32 

51 

9 

±6 

3.6 

±0.1 

01-03 

34 

±5 

3 

7 

36 

44 

10 

±8 

3.5 

±0.2 

04-06 

39 

±5 

1 

5 

28 

58 

8 

±8 

3.7 

±0.2 

Marine  Corps  Enlisted 

24 

±3 

0 

2 

48 

42 

8 

±7 

3.5 

±0.1 

E1-E4 

21 

±4 

0 

4 

56 

35 

4 

±10 

3.4 

±0.2 

E5-E9 

29 

±5 

0 

0 

38 

50 

11 

±9 

3.7 

±0.2 

Marine  Corps  Officers 

29 

±3 

1 

2 

37 

53 

7 

±5 

3.6 

±0.1 

01-03 

29 

±4 

1 

2 

39 

53 

6 

±7 

3.6 

±0.1 

04-06 

29 

±4 

1 

2 

36 

54 

7 

±8 

3.6 

±0.1 

Air  Force  Enlisted 

39 

±4 

1 

7 

49 

37 

6 

±6 

3.4 

±0.1 

E1-E4 

38 

±5 

0 

3 

51 

37 

8 

±8 

3.5 

±0.2 

E5-E9 

40 

±5 

2 

10 

47 

37 

4 

±8 

3.3 

±0.2 

Air  Force  Officers 

41 

±4 

1 

5 

38 

52 

4 

±6 

3.5 

±0.1 

01-03 

40 

±5 

2 

6 

37 

51 

4 

±8 

3.5 

±0.2 

04-06 

42  ±5 

1  5  39  52  3  ±8 

3.5  ±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  participated  in  a  miiitary-reiated  course  via  the  Web  (Q82). 
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97.  When  do  you  routinely  verify  the  accuracy  of  your  Record  of  Emergency  Data? 

1 .  Regularly;  usually  every  6  months  2.  Only  before  deployments 

4.  Other 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

OVERALL  AND  SERVICE 

Total 

98  ±1 

50 

18 

17 

15 

±2 

Army 

98  ±1 

44 

24 

18 

14 

±3 

Navy 

98  ±1 

43 

17 

23 

17 

±3 

Marine  Corps 

97  ±2 

68 

13 

7 

12 

±3 

Air  Force 

99  ±1 

57 

14 

14 

15 

±3 

PAYGRADE 

Eniisted 

98  ±1 

53 

19 

13 

15 

±2 

E1-E4 

97  ±1 

50 

21 

10 

19 

±3 

E1-E3 

96  ±2 

52 

16 

11 

22 

±4 

E4 

98  ±1 

49 

24 

10 

17 

±4 

E5-E9 

99  ±1 

55 

17 

16 

12 

±3 

E5-E6 

99  ±1 

55 

17 

16 

11 

±3 

E7-E9 

99  ±1 

54 

15 

16 

14 

±4 

Officers 

99  ±1 

36 

17 

36 

11 

±2 

W1-W5 

99  ±1 

49 

23 

19 

9 

±7 

01-03 

99  ±1 

41 

18 

29 

11 

±3 

04-06 

100  ±1 

28 

13 

48 

11 

±3 

LOCATION 

US  (Incl.  Territories) 

98  ±1 

50 

19 

16 

14 

±2 

Overseas 

98  ±1 

50 

14 

20 

16 

±3 

Europe 

99  ±1 

52 

18 

15 

14 

±5 

Asia  and  Pacific 

98  ±2 

48 

11 

24 

17 

±5 

On  Base 

97  ±1 

52 

18 

14 

17 

±3 

Off  Base 

99  ±1 

49 

19 

19 

13 

±2 

EDUCATION 

No  College 

98  ±1 

54 

19 

10 

17 

±4 

Some  College 

98  ±1 

53 

19 

14 

14 

±2 

4-year  Degree 

99  ±1 

43 

18 

25 

14 

±3 

Grad/Prof  Degree 

100  ±1 

31 

12 

45 

12 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

99  ±1 

50 

19 

18 

14 

±2 

Totai  Minority 

97  ±1 

50 

17 

16 

16 

±2 

Non-Hispanic  Black 

97  ±2 

51 

17 

16 

16 

±3 

Hispanic 

98  ±1 

51 

19 

14 

16 

±4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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97.  When  do  you  routinely  verify  the  accuracy  of  your  Record  of  Emergency  Data? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

FAMILY  STATUS 

Single  w/Child(ren) 

98  ±2 

50 

20 

15 

15 

±5 

Single  w/o  Child(ren) 

98  ±1 

47 

20 

16 

17 

±3 

Married  w/  Child(ren) 

98  ±1 

53 

16 

19 

12 

±3 

Married  w/o  Child(ren) 

99  ±1 

51 

18 

16 

16 

±4 

Working  Spouse 

99  ±1 

53 

16 

18 

13 

±3 

Dual  Service  Spouse 

99  ±1 

49 

15 

18 

19 

±4 

GENDER 

Male 

98  ±1 

51 

19 

16 

14 

±2 

Enlisted 

98  ±1 

53 

19 

13 

15 

±2 

Officers 

99  ±1 

37 

17 

36 

10 

±2 

Female 

98  ±1 

47 

13 

21 

19 

±3 

Enlisted 

98  ±1 

50 

13 

17 

20 

±4 

Officers 

99  ±1 

31 

13 

41 

15 

±4 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

97  ±1 

45 

24 

15 

15 

±3 

E1  -E4 

97  ±2 

41 

28 

13 

19 

±5 

E5-E9 

98  ±2 

49 

21 

18 

11 

±4 

Army  Officers 

99  ±1 

37 

21 

33 

9 

±3 

01-03 

98  ±2 

39 

25 

27 

9 

±5 

04-06 

99  ±1 

29 

13 

49 

9 

±5 

Navy  Eniisted 

98  ±1 

46 

18 

18 

18 

±4 

El  -E4 

97  ±2 

41 

20 

14 

25 

±5 

E5-E9 

99  ±1 

49 

16 

22 

13 

±5 

Navy  Officers 

99  ±1 

24 

15 

51 

11 

±4 

01-03 

99  ±1 

30 

17 

41 

11 

±5 

04-06 

100  ±1 

14 

12 

63 

11 

±5 

Marine  Corps  Eniisted 

97  ±2 

69 

13 

6 

12 

±4 

El  -E4 

96  ±3 

64 

16 

7 

14 

±5 

E5-E9 

99  ±1 

79 

8 

5 

8 

±4 

Marine  Corps  Officers 

99  ±1 

61 

14 

15 

11 

±3 

01-03 

98  ±2 

57 

17 

17 

9 

±4 

04-06 

100  ±1 

62 

10 

15 

13 

±4 

Air  Force  Eniisted 

99  ±1 

62 

14 

8 

15 

±4 

El  -E4 

99  ±1 

64 

13 

5 

17 

±5 

E5-E9 

99  ±1 

61 

15 

11 

13 

±5 

Air  Force  Officers 

99  ±1 

39 

14 

35 

12 

±4 

01-03 

99  ±1 

47 

13 

27 

13 

±5 

04-06 

100  ±1 

29 

15 

45 

12 

±5 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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i98.  Hcws^isfied with^ro|®|rtunities education? 

1.  Very  dissatisfied  2.  Dissatisfied 

4.  Satisfied  5.  Very  satisfied 


3.  Neither  satisfied  nor  dissatisfied 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Average  Satisfaction 


OVERALL  AND  SERVICE 


Total 

98 

±1 

10 

18 

18 

37 

17 

±2 

3.3 

±0.1 

Army 

98 

±1 

15 

22 

18 

33 

14 

±3 

3.1 

±0.1 

Navy 

98 

±1 

8 

16 

21 

37 

18 

±3 

3.4 

±0.1 

Marine  Corps 

97 

±2 

9 

21 

18 

36 

16 

±3 

3.3 

±0.1 

Air  Force 

99 

±1 

6 

12 

16 

43 

23 

±3 

3.6 

±0.1 

PAYGRADE 

Eniisted 

98 

±1 

11 

18 

17 

37 

17 

±2 

3.3 

±0.1 

E1-E4 

97 

±1 

14 

21 

18 

32 

15 

±3 

3.1 

±0.1 

E1-E3 

96 

±2 

12 

20 

16 

35 

17 

±4 

3.3 

±0.1 

E4 

98 

±1 

15 

21 

20 

30 

13 

±3 

3.0 

±0.1 

E5-E9 

99 

±1 

8 

16 

16 

41 

18 

±3 

3.5 

±0.1 

E5-E6 

99 

±1 

9 

17 

17 

40 

17 

±3 

3.4 

±0.1 

E7-E9 

99 

±1 

5 

12 

14 

45 

23 

±5 

3.7 

±0.1 

Officers 

99 

±1 

5 

14 

22 

38 

20 

±2 

3.5 

±0.1 

W1-W5 

99 

±1 

9 

23 

19 

37 

12 

±7 

3.2 

±0.2 

01-03 

99 

±1 

6 

16 

22 

36 

19 

±3 

3.5 

±0.1 

04-06 

100 

±1 

3 

11 

22 

40 

24 

±3 

3.7 

±0.1 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

10 

17 

18 

37 

18 

±2 

3.4 

±0.1 

Overseas 

98 

±1 

10 

19 

18 

37 

16 

±3 

3.3 

±0.1 

Europe 

99 

±1 

13 

20 

17 

35 

16 

±4 

3.2 

±0.2 

Asia  and  Pacific 

98 

±2 

7 

21 

18 

40 

15 

±5 

3.3 

±0.1 

On  Base 

97 

±1 

11 

19 

17 

37 

16 

±3 

3.3 

±0.1 

Off  Base 

99 

±1 

9 

17 

19 

37 

19 

±2 

3.4 

±0.1 

EDUCATION 

No  Coiiege 

98 

±1 

13 

17 

23 

35 

12 

±4 

3.2 

±0.1 

Some  Coiiege 

98 

±1 

10 

20 

16 

37 

17 

±2 

3.3 

±0.1 

4-year  Degree 

98 

±1 

8 

15 

18 

40 

19 

±3 

3.5 

±0.1 

Grad/Prof  Degree 

100 

±1 

3 

8 

21 

38 

30 

±3 

3.9 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

10 

19 

19 

36 

16 

±2 

3.3 

±0.1 

Totai  Minority 

97 

±1 

10 

14 

17 

38 

20 

±2 

3.4 

±0.1 

Non-Hispanic  Black 

97 

±1 

8 

13 

14 

41 

23 

±3 

3.6 

±0.1 

Hispanic 

98 

±1 

12  16 

19 

37 

17 

±4 

3.3 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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98.  How  satisfied  are  fou  with  four  opportunities  to  pursue  an  education? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

97 

±2 

11 

17 

15 

39 

19 

±5 

3.4 

±0.2 

Single  w/o  Child(ren) 

98 

±1 

11 

20 

18 

37 

15 

±3 

3.2 

±0.1 

Married  w/  Child(ren) 

98 

±1 

9 

16 

18 

38 

19 

±2 

3.4 

±0.1 

Married  w/o  Child(ren) 

99 

±1 

9 

18 

21 

34 

18 

±4 

3.3 

±0.1 

Working  Spouse 

99 

±1 

9 

16 

17 

39 

19 

±3 

3.4 

±0.1 

Dual  Service  Spouse 

98 

±1 

8 

15 

18 

35 

24 

±4 

3.5 

±0.1 

GENDER 

Male 

98 

±1 

11 

18 

19 

37 

16 

±2 

3.3 

±0.1 

Enlisted 

98 

±1 

12 

19 

18 

36 

15 

±2 

3.3 

±0.1 

Officers 

99 

±1 

5 

14 

22 

38 

20 

±2 

3.5 

±0.1 

Female 

98 

±1 

7 

16 

14 

38 

25 

±3 

3.6 

±0.1 

Enlisted 

98 

±1 

7 

16 

13 

39 

25 

±4 

3.6 

±0.1 

Officers 

99 

±1 

5 

15 

22 

34 

24 

±4 

3.6 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

97 

±1 

16 

22 

16 

32 

13 

±3 

3.0 

±0.1 

E1-E4 

97 

±2 

19 

23 

18 

28 

12 

±5 

2.9 

±0.2 

E5-E9 

98 

±2 

13 

22 

15 

36 

15 

±4 

3.2 

±0.1 

Army  Officers 

99 

±1 

7 

18 

24 

35 

16 

±3 

3.3 

±0.1 

01-03 

98 

±2 

8 

20 

26 

31 

15 

±5 

3.2 

±0.2 

04-06 

99 

±1 

4 

13 

24 

40 

20 

±5 

3.6 

±0.1 

Navy  Enlisted 

98 

±1 

9 

17 

21 

37 

17 

±4 

3.4 

±0.1 

E1-E4 

96 

±2 

11 

19 

21 

31 

17 

±5 

3.2 

±0.2 

E5-E9 

99 

±1 

7 

15 

20 

41 

17 

±5 

3.4 

±0.2 

Navy  Officers 

100 

±1 

4 

14 

23 

36 

23 

±3 

3.6 

±0.1 

01-03 

100 

±1 

6 

14 

24 

34 

21 

±5 

3.5 

±0.1 

^^B 

04-06 

100 

±1 

2 

12 

21 

39 

26 

±5 

3.8 

±0.1 

Marine  Corps  Enlisted 

97 

±2 

10 

21 

18 

35 

16 

±4 

3.2 

±0.1 

E1-E4 

96 

±3 

11 

25 

18 

32 

14 

±5 

3.1 

±0.2 

E5-E9 

99 

±1 

8 

15 

17 

42 

18 

±5 

3.5 

±0.2 

^^B 

Marine  Corps  Officers 

99 

±1 

4 

14 

26 

39 

17 

±3 

3.5 

±0.1 

01-03 

98 

±2 

4 

16 

26 

38 

16 

±4 

3.5 

±0.1 

^^B 

04-06 

99 

±1 

5 

13 

27 

40 

16 

±4 

3.5 

±0.1 

^^B 

Air  Force  Enlisted 

99 

±1 

7 

12 

15 

44 

22 

±4 

3.6 

±0.1 

E1-E4 

99 

±1 

10 

15 

16 

40 

20 

±5 

3.4 

±0.2 

^^B 

E5-E9 

99 

±1 

4 

10 

14 

47 

24 

±5 

3.8 

±0.1 

Air  Force  Officers 

99 

±1 

4 

11 

19 

41 

24 

±4 

3.7 

±0.1 

01-03 

99 

±1 

6 

13 

17 

42 

23 

±5 

3.6 

±0.2 

04-06 

100 

±1 

3 

9 

21 

41 

26 

±5 

3.8 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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99.  While  you  were  away  during  the  past  12  months,  did  you  use  the  Internet  to  participate  in  off-duty,  voluntary  education 
courses? 


Percent 

Responding 


Percentages 


Yes 


Max 

ME 


Percentage 
Reporting  Yes 


Total 

69 

±2 

15 

±2 

Army 

76 

±3 

19 

±3 

Navy 

62 

±3 

15 

Marine  Corps 

73 

±3 

10 

Air  Force 

63 

±3 

11 

JlJ 

PAYGRADE 

Eniisted 

65 

±2 

16 

±2 

E1-E4 

57 

±3 

13 

±3 

E1-E3 

48 

±4 

12 

±4 

E4 

65 

±3 

14 

±3 

E5-E9 

72 

±2 

18 

±2 

E5-E6 

70 

±3 

17 

±3 

E7-E9 

77 

±4 

20 

±4 

Officers 

87 

±2 

11 

±2 

W1-W5 

85 

±8 

16 

±3 

01-03 

85 

±2 

12 

±2 

04-06 

90 

±2 

9 

±2 

LOCATION 

us  (Inci.  Territories) 

69 

±2 

14 

±2 

Overseas 

68 

±3 

20 

±3 

Europe 

72 

±4 

20 

±4 

Asia  and  Pacific 

63 

±5 

22 

±5 

On  Base 

64 

±3 

16 

±3 

Off  Base 

72 

±2 

14 

±2 

EDUCATION 

No  Coiiege 

61 

±4 

9 

±3 

Some  Coiiege 

68 

±2 

17 

*2 

4-year  Degree 

76 

±3 

16 

±3 

Grad/Prof  Degree 

85 

±3 

11 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

13 

±2 

Totai  Minority 

61 

±2 

19 

±2 

Non-Hispanic  Black 

59 

±3 

24 

±3 

Hispanic 

62 

±4 

15 

id 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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99.  While  you  were  away  during  the  past  12  months,  did  you  use  the  Internet  to  participate  in  off-duty,  voluntary  education 
courses? 


Percent 

Responding 


Percentages 


Yes 


Max 

ME 


Percentage 
Reporting  Yes 


Single  w/Child(ren) 

64 

±5 

15 

±4  1 

Single  w/o  Child(ren) 

61 

±3 

12 

±2 

Married  w/  Child(ren) 

74 

±2 

17 

±2 

Married  w/o  Child(ren) 

71 

±3 

13 

±3 

Working  Spouse 

72 

±3 

17 

±2 

Dual  Service  Spouse 

62 

±4 

19 

±4  1 

GENDER 

Male 

71 

±2 

14 

±2 

Enlisted 

68 

±2 

15 

±2 

Officers 

88 

±2 

11 

±2 

Female 

52 

±3 

19 

±3 

Enlisted 

47 

±4 

22 

±4  1 

Officers 

79 

±4 

12 

±3 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

75 

±3 

21 

±3 

E1-E4 

69 

±5 

17 

±4  1 

E5-E9 

80 

±3 

23 

±4 

Army  Officers 

86 

±3 

10 

±2 

01-03 

85 

±4 

8 

±3 

04-06 

87 

±3 

10 

±3 

Navy  Enlisted 

59 

±4 

15 

±3 

E1-E4 

48 

±5 

12 

±5 

E5-E9 

66 

±5 

17 

±4 

Navy  Officers 

85 

±3 

12 

±3 

01-03 

84 

±4 

13 

±4 

04-06 

88 

±3 

11 

±3 

Marine  Corps  Enlisted 

71 

±4 

11 

±3 

E1-E4 

67 

±5 

10 

±4  1 

E5-E9 

78 

±4 

12 

±4 

Marine  Corps  Officers 

88 

±3 

8 

±2 

01-03 

86 

±4 

7 

±2 

04-06 

94 

±2 

7 

±3 

Air  Force  Enlisted 

57 

±3 

11 

±3 

E1-E4 

41 

±5 

9 

±4  1 

E5-E9 

67 

±4 

12 

±4 

Air  Force  Officers 

88 

±3 

12 

±3 

01-03 

84 

±4 

15 

±4 

04-06 

92 

±3 

8 

±3 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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100.  While  you  were  away  during  the  past  12  months,  how  often  did  you  use  the  Internet  to  participate  in  off-duty,  voluntary 
education  courses? 

1.  Never  2.  Daily  3.  Three  or  four  times  per  week 

4.  One  or  two  times  per  week  5.  Less  than  once  per  week  6.  Less  than  once  per  month 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

OVERALL  AND  SERVICE 

Total 

69 

±2 

85 

2 

4 

5 

2 

2 

±2 

Army 

76 

±3 

81 

2 

4 

6 

3 

3 

±3 

Navy 

62 

±3 

85 

2 

4 

5 

3 

1 

±3 

Marine  Corps 

73 

±3 

90 

3 

2 

3 

1 

2 

±3 

Air  Force 

63 

±3 

89 

3 

3 

3 

1 

1 

±3 

PAYGRADE 

Eniisted 

65 

±2 

84 

2 

4 

5 

3 

2 

±2 

E1-E4 

57 

±3 

87 

2 

3 

5 

2 

2 

±3 

E1-E3 

48 

±4 

88 

1 

3 

4 

3 

2 

±4 

E4 

65 

±3 

86 

2 

3 

5 

2 

3 

±3 

E5-E9 

72 

±2 

83 

3 

5 

5 

3 

2 

±2 

E5-E6 

70 

±3 

83 

3 

4 

5 

3 

2 

±3 

E7-E9 

77 

±4 

80 

3 

7 

5 

2 

2 

±4 

Officers 

87 

±2 

89 

1 

3 

4 

1 

2 

±2 

W1-W5 

85 

±8 

84 

2 

6 

6 

2 

1 

±3 

01-03 

85 

±2 

88 

2 

3 

4 

1 

2 

±2 

04-06 

90 

±2 

91 

1 

1 

3 

2 

2 

±2 

LOCATION 

us  (Inci.  Territories) 

69 

±2 

86 

2 

3 

4 

2 

2 

±2 

Overseas 

68 

±3 

80 

2 

5 

6 

4 

3 

±3 

Europe 

72 

±4 

80 

2 

4 

7 

4 

3 

±4 

Asia  and  Pacific 

63 

±5 

79 

2 

7 

6 

5 

2 

±5 

On  Base 

64 

±3 

84 

3 

4 

4 

3 

3 

±3 

Off  Base 

72 

±2 

86 

2 

3 

5 

2 

2 

±2 

EDUCATION 

No  Coiiege 

61 

±4 

91 

1 

1 

3 

2 

2 

±3 

Some  Coiiege 

68 

±2 

83 

3 

4 

5 

3 

2 

±2 

4-year  Degree 

76 

±3 

84 

2 

5 

5 

1 

2 

±3 

Grad/Prof  Degree 

85 

±3 

89 

2 

2 

4 

1 

2 

±2 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

87 

2 

3 

4 

2 

2 

±2 

Totai  Minority 

61 

±2 

81 

3 

5 

6 

3 

2 

±2 

Non-Hispanic  Black 

59 

±3 

76 

4 

5 

8 

3 

2 

±3 

Hispanic 

62 

±4 

86 

2 

4 

5 

2 

2 

±3 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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100.  While  you  were  away  during  the  past  12  months,  how  often  did  you  use  the  Internet  to  participate  in  off-duty,  voluntary 
education  courses? 


Percent 

Responding 

Percentages 

Max 

ME 

1 

2 

3 

4 

5 

6 

FAMILY  STATUS 

Single  w/Child(ren) 

64 

±5 

85 

3 

3 

6 

2 

1 

±4 

Single  w/o  Child(ren) 

61 

±3 

88 

1 

3 

3 

2 

2 

±2 

Married  w/  Chiid(ren) 

74 

±2 

83 

3 

4 

5 

3 

2 

±2 

Married  w/o  Chiid(ren) 

71 

±3 

87 

2 

3 

4 

2 

1 

±3 

Working  Spouse 

72 

±3 

83 

3 

4 

6 

2 

2 

±2 

Duai  Service  Spouse 

62 

±4 

81 

3 

5 

6 

2 

3 

±4 

GENDER 

Maie 

71 

±2 

86 

2 

3 

4 

2 

2 

±2 

Enlisted 

68 

±2 

85 

2 

4 

5 

2 

2 

±2 

Officers 

88 

±2 

89 

1 

2 

4 

1 

1 

±2 

Femaie 

52 

±3 

81 

4 

4 

5 

3 

3 

±3 

Enlisted 

47 

±4 

78 

5 

5 

6 

3 

3 

±4 

Officers 

79 

±4 

88 

2 

4 

3 

1 

3 

±3 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

74 

±3 

79 

2 

4 

7 

3 

4 

±3 

E1  -E4 

69 

±5 

83 

1 

4 

7 

3 

3 

±4 

E5-E9 

80 

±3 

77 

4 

4 

7 

4 

4 

±4 

Army  Officers 

86 

±3 

90 

1 

3 

4 

2 

1 

±2 

01-03 

85 

±4 

92 

1 

3 

3 

1 

0 

±3 

04-06 

87 

±3 

90 

1 

1 

4 

2 

2 

±3 

Navy  Enlisted 

59 

±4 

85 

2 

4 

4 

3 

1 

±3 

El  -E4 

48 

±5 

88 

2 

2 

4 

2 

2 

±5 

E5-E9 

66 

±5 

83 

2 

6 

5 

4 

1 

±4 

Navy  Officers 

85 

±3 

88 

1 

2 

5 

2 

2 

±3 

01-03 

84 

±4 

87 

1 

3 

6 

1 

3 

±4 

04-06 

88 

±3 

89 

1 

2 

4 

3 

2 

±3 

Marine  Corps  Enlisted 

71 

±4 

89 

3 

2 

3 

1 

2 

±3 

El  -E4 

67 

±5 

90 

2 

1 

2 

2 

2 

±4 

E5-E9 

78 

±4 

88 

3 

3 

4 

0 

2 

±4 

Marine  Corps  Officers 

88 

±3 

92 

1 

2 

2 

1 

1 

±2 

01-03 

86 

±4 

93 

2 

1 

2 

1 

1 

±2 

04-06 

93 

±2 

93 

1 

2 

2 

1 

1 

±3 

Air  Force  Enlisted 

57 

±3 

89 

3 

4 

3 

0 

1 

±3 

El  -E4 

41 

±5 

91 

3 

1 

3 

0 

1 

±4 

E5-E9 

67 

±4 

88 

3 

5 

3 

0 

1 

±4 

Air  Force  Officers 

88 

±3 

88 

2 

3 

4 

1 

2 

±3 

01-03 

84 

±4 

85 

2 

5 

4 

1 

3 

±4 

04-06 

92 

±3 

92 

1 

1 

3 

2 

1 

±3 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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101.  How  satisfied  were  you  with  the  opportunities  you  were  given  to  participate  in  off-duty,  voluntary  education 
coursework,  using  the  Internet  while  you  were  away? 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percentages 


Responding 

1 

2 

3 

4 

5 

ME 

Mverdye  odubiduuuii 

OVERALL  AND  SERVICE 

Total 

68 

±2 

13 

15 

51 

15 

5 

±2 

2.8 

±0.1 

Army 

76 

±3 

18 

19 

45 

14 

4 

±3 

2.7 

±0.1 

Navy 

62 

±3 

13 

14 

50 

18 

5 

±4 

2.9 

±0.1 

Marine  Corps 

72 

±3 

13 

16 

53 

14 

4 

±4 

2.8 

±0.1 

Air  Force 

63 

±3 

7 

9 

62 

16 

6 

±4 

3.0 

±0.1 

PAYGRADE 

Eniisted 

65 

±2 

15 

16 

48 

15 

5 

±3 

2.8 

±0.1 

E1-E4 

57 

±3 

20 

19 

46 

12 

3 

±4 

2.6 

±0.1 

E1-E3 

47 

±4 

18 

18 

48 

14 

2 

±6 

2.7 

±0.2 

E4 

65 

±3 

22 

19 

45 

11 

3 

±5 

2.5 

±0.1 

E5-E9 

72 

±2 

12 

14 

49 

18 

7 

±3 

2.9 

±0.1 

E5-E6 

70 

±3 

13 

15 

49 

17 

5 

±4 

2.9 

±0.1 

E7-E9 

77 

±4 

8 

10 

50 

21 

10 

±5 

3.2 

±0.1 

Officers 

86 

±2 

6 

11 

65 

15 

4 

±2 

3.0 

±0.1 

W1-W5 

85 

±8 

13 

16 

50 

16 

5 

±4 

2.8 

±0.1 

01-03 

84 

±2 

7 

14 

62 

14 

4 

±3 

3.0 

±0.1 

04-06 

89 

±2 

3 

7 

71 

15 

3 

±3 

3.1 

±0.1 

LOCATION 

US  (Inci.  Territories) 

68 

±2 

14 

15 

52 

15 

5 

±2 

2.8 

±0.1 

Overseas 

67 

±3 

12 

16 

48 

18 

5 

±4 

2.9 

±0.1 

Europe 

71 

±4 

15 

17 

49 

14 

5 

±5 

2.8 

±0.2 

Asia  and  Pacific 

62 

±5 

9 

16 

48 

21 

6 

±6 

3.0 

±0.2 

On  Base 

63 

±3 

16 

17 

48 

15 

5 

±3 

2.7 

±0.1 

Off  Base 

71 

±2 

12 

14 

54 

16 

5 

±3 

2.9 

±0.1 

EDUCATION 

No  Coiiege 

60 

±4 

19 

15 

53 

10 

2 

±5 

2.6 

±0.1 

Some  Coiiege 

67 

±2 

14 

17 

46 

17 

6 

±3 

2.8 

±0.1 

4-year  Degree 

76 

±3 

9 

14 

56 

16 

5 

±4 

2.9 

±0.1 

Grad/Prof  Degree 

85 

±3 

3 

6 

71 

16 

4 

±3 

3.1 

±0.1 

RACE/ETHNICITY 

Non-Hispanic  White 

73 

±2 

14 

15 

54 

13 

4 

±3 

2.8 

±0.1 

Totai  Minority 

60 

±2 

13 

15 

47 

19 

6 

±3 

2.9 

±0.1 

Non-Hispanic  Black 

58 

±3 

9 

13 

47 

23 

8 

±4 

3.1 

±0.1 

Hispanic 

61 

±4 

17 

16  47 

16  4 

±4 

2.7 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  least  1  night  for  military  duties 
(Q29). 
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101.  How  satisfied  were  you  with  the  opportunities  you  were  given  to  participate  in  off-duty,  voiuntary  education 
coursework,  using  the  Internet  while  you  were  away? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

63 

±5 

12 

17 

49 

17 

5 

±7 

2.9 

±0.2 

Single  w/o  Child(ren) 

61 

±3 

17 

17 

49 

14 

3 

±4 

2.7 

±0.1 

Married  w/  Child(ren) 

74 

±2 

12 

13 

52 

17 

6 

±3 

2.9 

±0.1 

Married  w/o  Child(ren) 

71 

±3 

12 

16 

55 

12 

5 

±4 

2.8 

±0.1 

Working  Spouse 

71 

±3 

11 

13 

53 

17 

6 

±3 

2.9 

±0.1 

Dual  Service  Spouse 

62 

±4 

9 

12 

56 

15 

8 

±5 

3.0 

±0.1 

GENDER 

Male 

71 

±2 

14 

15 

51 

15 

5 

±2 

2.8 

±0.1 

Enlisted 

68 

±2 

16 

16 

48 

15 

5 

±3 

2.8 

±0.1 

Officers 

87 

±2 

6 

11 

65 

15 

4 

±2 

3.0 

±0.1 

Female 

51 

±3 

10 

12 

54 

18 

6 

±4 

3.0 

±0.1 

Enlisted 

46 

±4 

12 

12 

50 

19 

6 

±5 

2.9 

±0.1 

Officers 

79 

±4 

5 

11 

66 

15 

4 

±5 

3.0 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

74 

±3 

20 

20 

41 

14 

4 

±4 

2.6 

±0.1 

El  -E4 

68 

±5 

26 

20 

42 

10 

2 

±6 

2.4 

±0.2 

E5-E9 

80 

±3 

16 

20 

40 

18 

7 

±5 

2.8 

±0.1 

Army  Officers 

86 

±3 

8 

13 

63 

13 

2 

±3 

2.9 

±0.1 

01-03 

85 

±4 

9 

17 

60 

12 

2 

±5 

2.8 

±0.1 

04-06 

87 

±3 

4 

6 

75 

14 

1 

±5 

3.0 

±0.1 

Navy  Enlisted 

58 

±4 

14 

15 

47 

18 

6 

±5 

2.9 

±0.1 

El  -E4 

47 

±5 

19 

20 

43 

15 

3 

±8 

2.6 

±0.2 

E5-E9 

65 

±5 

12 

12 

49 

19 

7 

±6 

3.0 

±0.2 

Navy  Officers 

85 

±3 

5 

12 

63 

17 

3 

±4 

3.0 

±0.1 

01-03 

83 

±4 

7 

13 

61 

16 

4 

±5 

3.0 

±0.1 

04-06 

88 

±3 

3 

10 

66 

19 

3 

±5 

3.1 

±0.1 

Marine  Corps  Enlisted 

70 

±4 

14 

17 

51 

14 

4 

±5 

2.8 

±0.1 

El  -E4 

66 

±5 

17 

22 

47 

12 

2 

±6 

2.6 

±0.2 

E5-E9 

78 

±4 

11 

11 

56 

16 

6 

±6 

2.9 

±0.1 

Marine  Corps  Officers 

88 

±3 

6 

11 

67 

12 

4 

±3 

3.0 

±0.1 

01-03 

85 

±4 

6 

13 

66 

12 

4 

±4 

2.9 

±0.1 

04-06 

93 

±3 

4 

7 

73 

11 

5 

±4 

3.0 

±0.1 

Air  Force  Enlisted 

56 

±3 

9 

9 

60 

16 

7 

±5 

3.0 

±0.1 

El  -E4 

41 

±5 

13 

10 

59 

12 

6 

±7 

2.9 

±0.2 

E5-E9 

67 

±4 

7 

9 

60 

17 

7 

±6 

3.1 

±0.1 

Air  Force  Officers 

87 

±3 

3 

9 

67 

15 

5 

±4 

3.1 

±0.1 

01-03 

84 

±4 

4 

11 

63 

16 

6 

±5 

3.1 

±0.1 

04-06 

92 

±3 

2 

7 

72 

15 

5 

±5 

3.1 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  been  away  from  their  permanent  duty  station  for  at  ieast  1  night  for  miiitary  duties 
(Q29). 
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102.  In  your  career,  have  you  ever...? 

a.  Taken  any  basic  skills  education  b.  Taken  any  adult/continuing  education  c.  Taken  any  vocational/technical  courses 

course  course  (do  not  include  MOS/AFSC/Rating 

instruction) 

d.  Taken  any  college-level  courses  e.  Taken  any  graduate  school  courses  f.  Taken  online  distance  education 

courses 


Percent 

Responding 

Percentages 

Max 

ME 

a 

b 

c 

d 

e 

f 

OVERALL  AND  SERVICE 

Total 

98 

±1 

51 

40 

25 

56 

15 

27 

±2 

Army 

97 

±1 

54 

45 

30 

61 

16 

38 

±3 

Navy 

98 

±1 

46 

35 

23 

53 

13 

23 

±3 

Marine  Corps 

97 

±2 

55 

32 

23 

45 

8 

16 

±4 

Air  Force 

99 

±1 

51 

43 

22 

59 

20 

21 

±3 

PAYGRADE 

Enlisted 

98 

±1 

53 

40 

26 

57 

8 

27 

±2 

E1-E4 

96 

±1 

45 

24 

18 

39 

4 

19 

±3 

E1-E3 

95 

±2 

42 

20 

15 

32 

4 

14 

±4 

E4 

97 

±1 

47 

28 

20 

45 

5 

24 

±4 

E5-E9 

99 

±1 

60 

53 

33 

73 

10 

33 

±3 

E5-E6 

98 

±1 

58 

48 

32 

68 

8 

31 

±3 

E7-E9 

99 

±1 

65 

67 

39 

88 

18 

38 

±4 

Officers 

99 

±1 

40 

44 

19 

51 

55 

27 

±2 

W1-W5 

99 

±1 

64 

68 

42 

89 

20 

36 

±6 

01-03 

99 

±1 

37 

36 

18 

44 

40 

24 

±3 

04-06 

99 

±1 

39 

49 

18 

53 

82 

30 

±3 

LOCATION 

US  (Incl.  Territories) 

98 

±1 

51 

40 

25 

55 

16 

26 

±2 

Overseas 

97 

±1 

53 

43 

28 

61 

12 

29 

±3 

Europe 

98 

±2 

54 

45 

30 

63 

13 

30 

±5 

Asia  and  Pacific 

97 

±2 

52 

41 

24 

60 

12 

29 

±5 

On  Base 

97 

±1 

49 

34 

24 

50 

10 

25 

±3 

Off  Base 

98 

±1 

52 

45 

26 

61 

19 

27 

±2 

EDUCATION 

No  College 

97 

±1 

39 

16 

13 

19 

2 

11 

±4 

Some  College 

98 

±1 

59 

49 

31 

73 

6 

31 

±2 

4-year  Degree 

98 

±1 

43 

42 

24 

53 

35 

32 

±3 

Grad/Prof  Degree 

99 

±1 

44 

53 

22 

59 

84 

33 

±3 

RACE/ETHNICITY 

Non-Hlspanic  White 

99 

±1 

46 

38 

23 

53 

17 

25 

±2 

Total  Minority 

96 

±1 

60 

44 

29 

61 

13 

30 

±2 

Non-Hispanic  Black 

95 

±2 

63 

49 

30 

68 

13 

34 

±3 

Hispanic 

97 

±2 

56 

38 

27 

55 

12 

26 

±4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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102.  In  your  career,  have  you  ever...? 


Percent 

Responding 

Percentages 

Max 

ME 

a 

b 

c 

d 

e 

f 

FAMILY  STATUS 

Single  w/Child(ren) 

97  ±2 

59 

48 

28 

67 

12 

33 

±5 

Single  w/o  Child(ren) 

97  ±1 

44 

29 

19 

45 

8 

20 

±3 

Married  w/  Child(ren) 

98  ±1 

55 

49 

30 

66 

21 

32 

±3 

Married  w/o  Child(ren) 

99  ±1 

52 

38 

24 

51 

16 

25 

±4 

Working  Spouse 

98  ±1 

56 

49 

30 

65 

18 

32 

±3 

Dual  Service  Spouse 

98  ±1 

54 

45 

27 

62 

16 

33 

±4 

GENDER 

Male 

98  ±1 

50 

39 

25 

55 

15 

26 

±2 

Enlisted 

97  ±1 

52 

39 

26 

55 

7 

26 

±2 

Officers 

99  ±1 

40 

43 

20 

51 

54 

27 

±2 

Female 

98  ±1 

55 

46 

24 

65 

17 

32 

±3 

Enlisted 

98  ±1 

57 

45 

26 

68 

9 

33 

±4 

Officers 

99  ±1 

43 

51 

18 

51 

60 

29 

±4 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

97  ±1 

57 

45 

32 

63 

9 

40 

±3 

E1-E4 

96  ±2 

46 

27 

22 

44 

6 

33 

±5 

E5-E9 

98  ±2 

68 

63 

41 

82 

13 

47 

±4 

Army  Officers 

99  ±1 

39 

43 

21 

51 

47 

26 

±3 

01-03 

98  ±2 

35 

32 

16 

38 

32 

18 

±5 

04-06 

99  ±1 

33 

46 

17 

49 

80 

29 

±5 

Navy  Enlisted 

98  ±1 

47 

34 

23 

52 

7 

22 

±4 

E1-E4 

96  ±3 

44 

23 

16 

36 

4 

15 

±5 

E5-E9 

99  ±1 

49 

42 

29 

63 

8 

28 

±5 

Navy  Officers 

100  ±1 

36 

43 

19 

56 

51 

27 

±4 

01-03 

99  ±1 

35 

38 

19 

52 

33 

25 

±5 

04-06 

100  ±1 

37 

48 

18 

58 

76 

29 

±5 

Marine  Corps  Enlisted 

97  ±2 

55 

31 

23 

46 

4 

15 

±4 

E1-E4 

95  ±3 

51 

24 

18 

36 

3 

10 

±5 

E5-E9 

99  ±1 

61 

41 

30 

61 

6 

24 

±5 

Marine  Corps  Officers 

99  ±1 

50 

37 

21 

42 

40 

21 

±3 

01-03 

98  ±2 

43 

29 

19 

33 

26 

14 

±4 

04-06 

99  ±1 

52 

43 

18 

43 

69 

26 

±5 

Air  Force  Enlisted 

99  ±1 

54 

43 

24 

61 

8 

19 

±4 

E1-E4 

99  ±1 

40 

21 

12 

37 

3 

10 

±5 

E5-E9 

99  ±1 

63 

58 

32 

79 

11 

26 

±5 

Air  Force  Officers 

99  ±1 

41 

47 

18 

49 

70 

30 

±4 

01-03 

99  ±2 

39 

41 

18 

45 

54 

29 

±5 

04-06 

100  ±1 

44 

54 

18 

55 

90 

31 

±5 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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103.  How  did  taking  basic  skills  education  courses  affect  your  level  of  performance  at  your  military  job? 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Performance 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  49 

±2 

0 

0 

38 

52 

9 

±2 

3.7 

±0.1 

Army  52 

±3 

0 

1 

39 

52 

8 

±4 

3.7 

±0.1 

Navy  44 

±3 

0 

0 

37 

52 

11 

±5 

3.7 

±0.1 

Marine  Corps  52 

±4 

0 

0 

43 

50 

7 

±5 

3.6 

±0.1 

Air  Force  51 

±3 

0 

0 

37 

54 

9 

±4 

3.7 

±0.1 

PAYGRADE 


Enlisted 

51 

±2 

0 

0 

40 

51 

8 

±3 

3.7 

±0.1 

E1-E4 

43 

±3 

0 

1 

44 

47 

8 

±4 

3.6 

±0.1 

E1-E3 

40 

±4 

1 

1 

43 

47 

8 

±6 

3.6 

±0.1 

E4 

46 

±4 

0 

0 

45 

47 

8 

±5 

3.6 

±0.1 

E5-E9 

59 

±3 

0 

0 

37 

54 

9 

±3 

3.7 

±0.1 

E5-E6 

57 

±3 

0 

0 

40 

52 

8 

±4 

3.7 

±0.1 

E7-E9 

64 

±4 

0 

0 

28 

60 

12 

±5 

3.8 

±0.1 

Officers 

40 

±2 

0 

0 

30 

58 

12 

±3 

3.8 

±0.1 

W1-W5 

63 

±5 

0 

0 

33 

59 

8 

±7 

3.7 

±0.1 

01-03 

37 

±3 

0 

0 

31 

57 

11 

±4 

3.8 

±0.1 

04-06 

39 

±3 

0 

0 

28 

59 

13 

±4 

3.9 

±0.1 

LOCATION 


us  (Incl.  Territories) 

49 

±2 

0 

0 

39 

52 

9 

±3 

3.7 

±0.1 

Overseas 

51 

±3 

0 

1 

37 

53 

9 

±4 

3.7 

±0.1 

Europe 

52 

±4 

0 

1 

36 

56 

7 

±6 

3.7 

±0.1 

Asia  and  Pacific 

50 

±5 

0 

1 

36 

52 

11 

±6 

3.7 

±0.1 

On  Base 

47 

±3 

0 

0 

38 

53 

9 

±4 

3.7 

±0.1 

Off  Base 

51 

±2 

0 

0 

39 

52 

9 

±3 

3.7 

±0.1 

EDUCATION 


No  College 

37 

±4 

0 

1 

43 

49 

7 

±6 

3.6 

±0.1 

Some  College 

57 

±2 

0 

0 

40 

52 

8 

±3 

3.7 

±0.1 

4-year  Degree 

43 

±3 

0 

0 

30 

55 

15 

±5 

3.9 

±0.1 

Grad/Prof  Degree 

43 

±3 

0 

0 

28 

60 

12 

±5 

3.8 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

45 

±2 

0 

0 

42 

51 

7 

±3 

3.6 

±0.1 

Total  Minority 

57 

±2 

0 

0 

34 

53 

12 

±3 

3.8 

±0.1 

Non-Hispanic  Black 

59 

±3 

0 

0 

34 

53 

13 

±4 

3.8 

±0.1 

Hispanic 

54 

±4 

0 

1 

35 

53 

11 

±5 

3.7 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  any  basic  skills  education  course  (Q102). 
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103.  How  did  taking  basic  skills  education  courses  affect  your  level  of  performance  at  your  military  job? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Performance 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

57 

±5 

0 

1 

42 

50 

6 

±6 

3.6 

±0.1 

Single  w/o  Child(ren) 

42 

±3 

0 

0 

43 

49 

7 

±4 

3.6 

±0.1 

Married  w/  Child(ren) 

54 

±3 

0 

0 

35 

54 

11 

±3 

3.8 

±0.1 

Married  w/o  Child(ren) 

50 

±4 

0 

0 

38 

53 

8 

±5 

3.7 

±0.1 

Working  Spouse 

55 

±3 

0 

0 

37 

54 

9 

±3 

3.7 

±0.1 

Dual  Service  Spouse 

53 

±4 

0 

0 

39 

52 

9 

±5 

3.7 

±0.1 

GENDER 

Male 

49 

±2 

0 

0 

38 

53 

9 

±3 

3.7 

±0.1 

Enlisted 

51 

±2 

0 

0 

39 

52 

8 

±3 

3.7 

±0.1 

Officers 

39 

±2 

0 

0 

30 

59 

12 

±3 

3.8 

±0.1 

Female 

54 

±3 

0 

0 

42 

48 

10 

±4 

3.7 

±0.1 

Enlisted 

56 

±4 

0 

0 

43 

47 

10 

±5 

3.7 

±0.1 

Officers 

42 

±4 

0 

0 

32 

56 

12 

±6 

3.8 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

54 

±3 

0 

1 

40 

51 

8 

±4 

3.7 

±0.1 

E1-E4 

44 

±5 

1 

1 

46 

46 

5 

±7 

3.5 

±0.1 

E5-E9 

65 

±4 

0 

0 

36 

53 

10 

±5 

3.7 

±0.1 

Army  Officers 

38 

±3 

0 

0 

30 

60 

10 

±5 

3.8 

±0.1 

01-03 

34 

±5 

0 

0 

33 

56 

11 

±8 

3.8 

±0.1 

04-06 

32 

±4 

0 

0 

22 

68 

10 

±8 

3.9 

±0.1 

Navy  Enlisted 

46 

±4 

0 

0 

38 

52 

10 

±5 

3.7 

±0.1 

E1-E4 

42 

±5 

0 

0 

40 

48 

12 

±8 

3.7 

±0.1 

E5-E9 

48 

±5 

0 

0 

37 

54 

9 

±7 

3.7 

±0.1 

Navy  Officers 

36 

±3 

0 

0 

29 

57 

14 

±5 

3.8 

±0.1 

01-03 

35 

±5 

0 

0 

30 

56 

14 

±8 

3.8 

±0.1 

04-06 

36 

±5 

0 

0 

27 

60 

13 

±8 

3.9 

±0.1 

Marine  Corps  Enlisted 

52 

±4 

0 

0 

45 

48 

7 

±5 

3.6 

±0.1 

E1-E4 

48 

±5 

0 

0 

51 

43 

6 

±7 

3.5 

±0.1 

E5-E9 

60 

±5 

0 

0 

36 

56 

8 

±6 

3.7 

±0.1 

Marine  Corps  Officers 

49 

±3 

0 

0 

27 

62 

10 

±4 

3.8 

±0.1 

01-03 

43 

±4 

0 

0 

29 

61 

10 

±6 

3.8 

±0.1 

04-06 

51 

±5 

0 

0 

27 

61 

11 

±6 

3.8 

±0.1 

Air  Force  Enlisted 

53 

±4 

0 

0 

38 

54 

8 

±5 

3.7 

±0.1 

E1-E4 

39 

±5 

0 

0 

38 

52 

9 

±7 

3.7 

±0.1 

E5-E9 

63 

±5 

0 

0 

37 

55 

8 

±6 

3.7 

±0.1 

Air  Force  Officers 

41 

±4 

0 

0 

32 

55 

13 

±6 

3.8 

±0.1 

01-03 

39 

±5 

0 

0 

31 

59 

10 

±8 

3.8 

±0.1 

04-06 

44 

±5 

0 

0 

33 

51 

16 

±8 

3.8 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  any  basic  skiiis  education  course  (Q102). 


DMDC 


405 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


104.  How  did  takinj  basic  skills  education  courses  affect  four  chances  for  promotion? _ 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Promotion 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  49 

±2 

0 

1 

57 

35 

7 

±2 

3.5 

±0.1 

Army  51 

±3 

1 

1 

48 

41 

9 

±4 

3.6 

±0.1 

Navy  44 

±3 

0 

1 

62 

31 

7 

±5 

3.4 

±0.1 

Marine  Corps  52 

±4 

0 

0 

57 

35 

7 

±5 

3.5 

±0.1 

Air  Force  50 

±3 

0 

0 

66 

29 

4 

±4 

3.4 

±0.1 

PAYGRADE 


Enlisted 

51 

±2 

0 

1 

57 

35 

7 

±3 

3.5 

±0.1 

E1-E4 

43 

±3 

1 

1 

60 

33 

6 

±4 

3.4 

±0.1 

E1-E3 

39 

±4 

1 

1 

62 

31 

5 

±6 

3.4 

±0.1 

E4 

46 

±4 

0 

1 

58 

33 

7 

±5 

3.5 

±0.1 

E5-E9 

59 

±3 

0 

0 

55 

37 

7 

±3 

3.5 

±0.1 

E5-E6 

57 

±3 

0 

1 

56 

37 

6 

±4 

3.5 

±0.1 

E7-E9 

64 

±4 

0 

0 

53 

39 

8 

±5 

3.5 

±0.1 

Officers 

39 

±2 

0 

0 

62 

30 

8 

±3 

3.5 

±0.1 

W1-W5 

59 

±6 

0 

0 

49 

42 

9 

±5 

3.6 

±0.1 

01-03 

37 

±3 

0 

0 

65 

29 

7 

±4 

3.4 

±0.1 

04-06 

39 

±3 

0 

0 

63 

28 

8 

±4 

3.4 

±0.1 

LOCATION 


US  (Incl.  Territories) 

49 

±2 

0 

1 

58 

34 

7 

±3 

3.5 

±0.1 

Overseas 

51 

±3 

0 

1 

55 

36 

7 

±4 

3.5 

±0.1 

Europe 

51 

±4 

0 

1 

55 

37 

7 

±6 

3.5 

±0.1 

Asia  and  Pacific 

50 

±5 

0 

1 

54 

36 

9 

±6 

3.5 

±0.1 

On  Base 

47 

±3 

0 

1 

54 

37 

7 

±4 

3.5 

±0.1 

Off  Base 

51 

±2 

0 

1 

60 

33 

6 

±3 

3.4 

±0.1 

EDUCATION 


No  College 

37 

±4 

0 

0 

60 

32 

8 

±6 

3.5 

±0.1 

Some  College 

57 

±2 

0 

1 

56 

36 

6 

±3 

3.5 

±0.1 

4-year  Degree 

42 

±3 

0 

1 

56 

35 

8 

±5 

3.5 

±0.1 

Grad/Prof  Degree 

43 

±3 

0 

0 

62 

31 

6 

±5 

3.4 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

45 

±2 

0 

1 

62 

32 

5 

±3 

3.4 

±0.1 

Total  Minority 

57 

±2 

0 

1 

52 

38 

9 

±3 

3.5 

±0.1 

Non-Hispanic  Black 

59 

±3 

1 

0 

49 

39 

11 

±4 

3.6 

±0.1 

Hispanic 

54 

±4 

0 

2 

51 

39 

8 

±5 

3.5 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  any  basic  skills  education  course  (Q102). 
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104.  How  did  takinfl  basic  skills  education  courses  affect  yrur  chances  for  promotion? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Promotion 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

56 

±5 

1 

0 

64 

30 

5 

±6 

3.4 

±0.1 

Single  w/o  Child(ren) 

42 

±3 

0 

1 

60 

34 

5 

±4 

3.4 

±0.1 

Married  w/  Child(ren) 

54 

±3 

0 

0 

55 

36 

8 

±3 

3.5 

±0.1 

Married  w/o  Child(ren) 

50 

±4 

0 

1 

57 

34 

7 

±5 

3.5 

±0.1 

Working  Spouse 

55 

±3 

0 

1 

57 

35 

7 

±3 

3.5 

±0.1 

Dual  Service  Spouse 

52 

±4 

0 

1 

62 

31 

6 

±5 

3.4 

±0.1 

GENDER 

Male 

49 

±2 

0 

1 

57 

36 

7 

±3 

3.5 

±0.1 

Enlisted 

50 

±2 

0 

1 

56 

36 

6 

±3 

3.5 

±0.1 

Officers 

39 

±2 

0 

0 

61 

31 

8 

±3 

3.5 

±0.1 

Female 

53 

±3 

0 

0 

62 

29 

8 

±4 

3.4 

±0.1 

Enlisted 

56 

±4 

0 

1 

61 

30 

8 

±4 

3.5 

±0.1 

Officers 

42 

±4 

0 

0 

69 

23 

7 

±6 

3.4 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

54 

±3 

1 

1 

47 

43 

9 

±4 

3.6 

±0.1 

E1-E4 

43 

±5 

1 

2 

55 

37 

5 

±7 

3.4 

±0.1 

E5-E9 

65 

±4 

0 

0 

41 

46 

11 

±5 

3.7 

±0.1 

Army  Officers 

37 

±3 

0 

0 

58 

33 

8 

±5 

3.5 

±0.1 

01-03 

34 

±5 

0 

0 

63 

29 

8 

±8 

3.4 

±0.1 

04-06 

32 

±4 

1 

0 

61 

30 

9 

±8 

3.5 

±0.1 

Navy  Enlisted 

45 

±4 

0 

1 

62 

31 

6 

±5 

3.4 

±0.1 

E1-E4 

42 

±5 

0 

1 

57 

34 

8 

±8 

3.5 

±0.1 

E5-E9 

48 

±5 

0 

1 

65 

29 

5 

±6 

3.4 

±0.1 

Navy  Officers 

36 

±3 

0 

0 

63 

28 

8 

±5 

3.4 

±0.1 

01-03 

35 

±5 

0 

0 

59 

32 

9 

±8 

3.5 

±0.1 

04-06 

36 

±5 

0 

0 

69 

25 

6 

±7 

3.4 

±0.1 

Marine  Corps  Enlisted 

52 

±4 

0 

0 

57 

35 

7 

±5 

3.5 

±0.1 

E1-E4 

47 

±5 

0 

1 

61 

32 

6 

±7 

3.4 

±0.1 

E5-E9 

60 

±5 

0 

0 

52 

39 

8 

±6 

3.5 

±0.1 

Marine  Corps  Officers 

49 

±3 

0 

0 

54 

39 

7 

±4 

3.5 

±0.1 

01-03 

42 

±4 

0 

0 

53 

39 

8 

±7 

3.6 

±0.1 

04-06 

51 

±5 

0 

0 

57 

36 

7 

±6 

3.5 

±0.1 

Air  Force  Enlisted 

53 

±4 

0 

0 

65 

30 

4 

±5 

3.4 

±0.1 

E1-E4 

39 

±5 

0 

0 

70 

24 

6 

±7 

3.3 

±0.1 

E5-E9 

62 

±5 

0 

0 

63 

33 

3 

±6 

3.4 

±0.1 

Air  Force  Officers 

41 

±4 

0 

0 

68 

26 

7 

±5 

3.4 

±0.1 

01-03 

39 

±5 

0 

0 

72 

23 

4 

±7 

3.3 

±0.1 

04-06 

44 

±5 

0 

0 

63 

28 

9 

±7 

3.5 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  any  basic  skiiis  education  course  (Q102). 
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105.  How  did  taking  adult/continuing  education  courses  affect  your  level  of  performance  at  your  military  job? 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Performance 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  39 

±2 

0 

0 

45 

46 

9 

±3 

3.6 

±0.1 

Army  43 

±3 

0 

1 

45 

45 

8 

±4 

3.6 

±0.1 

Navy  34 

±3 

0 

0 

45 

46 

9 

±5 

3.6 

±0.1 

Marine  Corps  30 

±3 

0 

1 

51 

40 

8 

±6 

3.6 

±0.1 

Air  Force  43 

±3 

0 

1 

41 

47 

11 

±5 

3.7 

±0.1 

PAYGRADE 


Enlisted 

38 

±2 

0 

0 

47 

44 

9 

±3 

3.6 

±0.1 

E1-E4 

23 

±2 

0 

1 

54 

38 

7 

±5 

3.5 

±0.1 

E1-E3 

19 

±3 

0 

0 

50 

41 

9 

±8 

3.6 

±0.1 

E4 

27 

±3 

0 

2 

56 

36 

7 

±6 

3.5 

±0.1 

E5-E9 

52 

±3 

0 

0 

44 

47 

9 

±4 

3.7 

±0.1 

E5-E6 

47 

±3 

0 

0 

48 

44 

8 

±4 

3.6 

±0.1 

E7-E9 

65 

±4 

0 

0 

35 

52 

13 

±5 

3.8 

±0.1 

Officers 

43 

±2 

0 

1 

35 

53 

11 

±3 

3.8 

±0.1 

W1-W5 

63 

±7 

0 

1 

38 

51 

11 

±5 

3.7 

±0.1 

01-03 

36 

±3 

0 

0 

36 

52 

12 

±5 

3.7 

±0.1 

04-06 

49 

±3 

0 

1 

33 

55 

11 

±4 

3.8 

±0.1 

LOCATION 


US  (Incl.  Territories) 

38 

±2 

0 

1 

44 

46 

9 

±3 

3.6 

±0.1 

Overseas 

42 

±3 

0 

0 

47 

44 

9 

±5 

3.6 

±0.1 

Europe 

44 

±4 

0 

0 

47 

45 

8 

±6 

3.6 

±0.1 

Asia  and  Pacific 

40 

±5 

0 

0 

46 

44 

10 

±7 

3.6 

±0.1 

On  Base 

33 

±3 

0 

0 

48 

43 

9 

±4 

3.6 

±0.1 

Off  Base 

43 

±2 

0 

1 

43 

47 

9 

±3 

3.7 

±0.1 

EDUCATION 


No  College 

15 

±3 

0 

1 

60 

33 

6 

±8 

3.5 

±0.1 

Some  College 

47 

±2 

0 

0 

47 

45 

8 

±3 

3.6 

±0.1 

4-year  Degree 

41 

±3 

0 

0 

33 

51 

15 

±5 

3.8 

±0.1 

Grad/Prof  Degree 

53 

±3 

0 

0 

31 

55 

13 

±5 

3.8 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

37 

±2 

0 

1 

47 

44 

9 

±4 

3.6 

±0.1 

Total  Minority 

41 

±2 

0 

0 

42 

48 

10 

±3 

3.7 

±0.1 

Non-Hispanic  Black 

46 

±3 

0 

0 

41 

48 

11 

±4 

3.7 

±0.1 

Hispanic 

37 

±3 

0 

0 

39 

51 

10 

±5 

3.7 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  adult/continuing  education  courses  (Q102). 
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105.  How  did  taking  adult/continuing  education  courses  affect  your  level  of  performance  at  your  military  job? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Performance 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

47 

±5 

1 

0 

51 

42 

6 

±7 

3.5 

±0.1 

Single  w/o  Child(ren) 

27 

±3 

0 

1 

53 

39 

7 

±5 

3.5 

±0.1 

Married  w/  Child(ren) 

48 

±3 

0 

0 

41 

49 

10 

±3 

3.7 

±0.1 

Married  w/o  Child(ren) 

38 

±4 

0 

1 

41 

47 

11 

±6 

3.7 

±0.1 

Working  Spouse 

48 

±3 

0 

0 

40 

50 

10 

±4 

3.7 

±0.1 

Dual  Service  Spouse 

43 

±4 

0 

1 

40 

49 

10 

±5 

3.7 

±0.1 

GENDER 

Male 

38 

±2 

0 

0 

44 

46 

9 

±3 

3.6 

±0.1 

Enlisted 

37 

±2 

0 

0 

46 

45 

8 

±3 

3.6 

±0.1 

Officers 

42 

±2 

0 

1 

35 

53 

11 

±3 

3.8 

±0.1 

Female 

45 

±3 

0 

0 

46 

42 

11 

±4 

3.6 

±0.1 

Enlisted 

44 

±4 

0 

0 

48 

40 

11 

±5 

3.6 

±0.1 

Officers 

50 

±4 

0 

0 

35 

54 

11 

±6 

3.7 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

43 

±3 

0 

1 

48 

44 

8 

±5 

3.6 

±0.1 

E1-E4 

26 

±4 

0 

2 

55 

37 

6 

±8 

3.4 

±0.1 

E5-E9 

60 

±4 

0 

0 

44 

47 

9 

±5 

3.6 

±0.1 

Army  Officers 

42 

±3 

0 

0 

33 

55 

12 

±4 

3.8 

±0.1 

01-03 

31 

±5 

0 

0 

38 

50 

12 

±8 

3.7 

±0.2 

04-06 

45 

±5 

0 

0 

26 

62 

12 

±7 

3.9 

±0.1 

Navy  Enlisted 

33 

±3 

0 

0 

48 

44 

8 

±6 

3.6 

±0.1 

E1-E4 

21 

±4 

0 

0 

50 

46 

4 

±11 

3.5 

±0.2 

E5-E9 

41 

±5 

0 

0 

47 

43 

10 

±7 

3.6 

±0.1 

Navy  Officers 

42 

±3 

0 

0 

32 

55 

13 

±5 

3.8 

±0.1 

01-03 

37 

±5 

0 

0 

30 

56 

14 

±7 

3.8 

±0.1 

04-06 

48 

±5 

0 

0 

33 

55 

11 

±7 

3.8 

±0.1 

Marine  Corps  Enlisted 

29 

±3 

0 

1 

53 

39 

8 

±6 

3.5 

±0.1 

E1-E4 

22 

±4 

0 

0 

64 

31 

5 

±10 

3.4 

±0.2 

E5-E9 

41 

±5 

0 

1 

43 

46 

10 

±7 

3.7 

±0.1 

Marine  Corps  Officers 

37 

±3 

0 

0 

39 

51 

10 

±5 

3.7 

±0.1 

01-03 

28 

±4 

0 

0 

37 

49 

13 

±8 

3.8 

±0.1 

04-06 

43 

±4 

0 

0 

45 

47 

8 

±7 

3.6 

±0.1 

Air  Force  Enlisted 

42 

±3 

0 

0 

42 

46 

11 

±5 

3.7 

±0.1 

E1-E4 

21 

±4 

0 

NR 

45 

37 

17 

±10 

3.7 

±0.2 

E5-E9 

57 

±5 

0 

0 

41 

49 

10 

±6 

3.7 

±0.1 

Air  Force  Officers 

46 

±4 

0 

1 

38 

51 

10 

±5 

3.7 

±0.1 

01-03 

40 

±5 

0 

1 

39 

51 

10 

±8 

3.7 

±0.1 

04-06 

54 

±5 

0 

1 

37 

52 

10 

±7 

3.7 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  adult/continuing  education  courses  (Q102). 


NR:  Not  reportable  -  ceil  size  iess  than  30  or  low  precision. 
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106.  How  did  takinj  adult/continuing  education  courses  affect  four  chances  for  promotion? _ 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Promotion 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  39 

±2 

0 

1 

55 

36 

8 

±3 

3.5 

±0.1 

Army  43 

±3 

0 

0 

45 

44 

10 

±4 

3.6 

±0.1 

Navy  34 

±3 

0 

0 

60 

33 

6 

±5 

3.5 

±0.1 

Marine  Corps  30 

±3 

0 

1 

65 

28 

7 

±5 

3.4 

±0.1 

Air  Force  43 

±3 

0 

1 

61 

30 

8 

±4 

3.5 

±0.1 

PAYGRADE 


Enlisted 

38 

±2 

0 

1 

55 

36 

8 

±3 

3.5 

±0.1 

E1-E4 

23 

±2 

0 

1 

60 

32 

7 

±5 

3.5 

±0.1 

E1-E3 

18 

±3 

0 

1 

65 

29 

5 

±8 

3.4 

±0.1 

E4 

27 

±3 

0 

1 

57 

34 

8 

±6 

3.5 

±0.1 

E5-E9 

52 

±3 

0 

1 

53 

38 

8 

±3 

3.5 

±0.1 

E5-E6 

47 

±3 

0 

1 

55 

37 

8 

±4 

3.5 

±0.1 

E7-E9 

66 

±4 

0 

0 

50 

40 

9 

±5 

3.6 

±0.1 

Officers 

43 

±2 

0 

0 

55 

34 

11 

±3 

3.6 

±0.1 

W1-W5 

63 

±7 

0 

0 

40 

49 

11 

±5 

3.7 

±0.1 

01-03 

36 

±3 

0 

0 

57 

31 

11 

±5 

3.5 

±0.1 

04-06 

49 

±3 

0 

0 

56 

33 

11 

±4 

3.5 

±0.1 

LOCATION 


US  (Incl.  Territories) 

38 

±2 

0 

1 

55 

36 

8 

±3 

3.5 

±0.1 

Overseas 

42 

±3 

0 

1 

55 

35 

9 

±5 

3.5 

±0.1 

Europe 

44 

±4 

0 

1 

57 

34 

8 

±6 

3.5 

±0.1 

Asia  and  Pacific 

40 

±5 

0 

1 

51 

39 

9 

±7 

3.6 

±0.1 

On  Base 

33 

±3 

0 

0 

54 

38 

8 

±4 

3.5 

±0.1 

Off  Base 

43 

±2 

0 

1 

56 

35 

9 

±3 

3.5 

±0.1 

EDUCATION 


No  College 

15 

±3 

0 

1 

66 

27 

6 

±8 

3.4 

±0.1 

Some  College 

47 

±2 

0 

1 

54 

38 

8 

±3 

3.5 

±0.1 

4-year  Degree 

40 

±3 

0 

1 

53 

33 

13 

±5 

3.6 

±0.1 

Grad/Prof  Degree 

53 

±3 

0 

0 

56 

33 

10 

±5 

3.5 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

37 

±2 

0 

0 

57 

35 

7 

±4 

3.5 

±0.1 

Total  Minority 

41 

±2 

0 

1 

53 

36 

10 

±3 

3.5 

±0.1 

Non-Hispanic  Black 

46 

±3 

0 

1 

51 

37 

11 

±4 

3.6 

±0.1 

Hispanic 

37 

±3 

0 

0 

49 

41 

9 

±5 

3.6 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  adult/continuing  education  courses  (Q102). 
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106.  How  did  takinj  adult/continuirifl  education  courses  affect  your  chances  for  promotion? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Promotion 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

47 

±5 

0 

2 

59 

33 

6 

±7 

3.4 

±0.1 

Single  w/o  Child(ren) 

27 

±3 

0 

0 

63 

32 

5 

±5 

3.4 

±0.1 

Married  w/  Child(ren) 

48 

±3 

0 

0 

52 

38 

9 

±3 

3.6 

±0.1 

Married  w/o  Child(ren) 

38 

±4 

0 

1 

52 

35 

12 

±6 

3.6 

±0.1 

Working  Spouse 

48 

±3 

0 

1 

52 

38 

10 

±4 

3.6 

±0.1 

Dual  Service  Spouse 

43 

±4 

0 

1 

54 

34 

11 

±5 

3.5 

±0.1 

GENDER 

Male 

38 

±2 

0 

1 

54 

37 

8 

±3 

3.5 

±0.1 

Enlisted 

37 

±2 

0 

1 

55 

37 

7 

±3 

3.5 

±0.1 

Officers 

42 

±2 

0 

0 

53 

35 

12 

±3 

3.6 

±0.1 

Female 

45 

±3 

0 

1 

58 

31 

11 

±4 

3.5 

±0.1 

Enlisted 

44 

±4 

0 

1 

57 

31 

11 

±5 

3.5 

±0.1 

Officers 

51 

±4 

0 

0 

60 

31 

8 

±6 

3.5 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

43 

±3 

0 

0 

44 

45 

11 

±5 

3.7 

±0.1 

E1-E4 

26 

±4 

0 

1 

54 

38 

7 

±9 

3.5 

±0.1 

E5-E9 

61 

±4 

0 

0 

39 

48 

12 

±5 

3.7 

±0.1 

Army  Officers 

42 

±3 

0 

0 

54 

37 

9 

±4 

3.5 

±0.1 

01-03 

31 

±5 

0 

0 

57 

33 

10 

±8 

3.5 

±0.2 

04-06 

46 

±5 

0 

0 

62 

31 

7 

±7 

3.4 

±0.1 

Navy  Enlisted 

33 

±3 

0 

0 

61 

34 

5 

±6 

3.4 

±0.1 

E1-E4 

21 

±4 

0 

0 

59 

35 

5 

±11 

3.5 

±0.2 

E5-E9 

41 

±5 

0 

0 

61 

33 

5 

±7 

3.4 

±0.1 

Navy  Officers 

42 

±3 

0 

0 

56 

33 

11 

±5 

3.5 

±0.1 

01-03 

37 

±5 

0 

1 

51 

35 

13 

±7 

3.6 

±0.1 

04-06 

48 

±5 

0 

0 

62 

30 

8 

±7 

3.5 

±0.1 

Marine  Corps  Enlisted 

29 

±3 

0 

1 

66 

27 

6 

±6 

3.4 

±0.1 

E1-E4 

22 

±4 

0 

NR 

72 

22 

4 

±10 

3.3 

±0.2 

E5-E9 

41 

±5 

0 

0 

60 

31 

8 

±7 

3.5 

±0.1 

Marine  Corps  Officers 

37 

±3 

0 

0 

56 

33 

11 

±5 

3.5 

±0.1 

01-03 

28 

±4 

0 

0 

55 

30 

15 

±8 

3.6 

±0.2 

04-06 

43 

±4 

0 

0 

60 

32 

7 

±6 

3.5 

±0.1 

Air  Force  Enlisted 

42 

±3 

0 

1 

62 

29 

7 

±5 

3.4 

±0.1 

E1-E4 

20 

±4 

0 

1 

64 

25 

11 

±10 

3.5 

±0.2 

E5-E9 

57 

±5 

0 

1 

62 

31 

6 

±6 

3.4 

±0.1 

Air  Force  Officers 

46 

±4 

0 

0 

54 

32 

13 

±5 

3.6 

±0.1 

01-03 

40 

±5 

0 

1 

61 

28 

10 

±8 

3.5 

±0.2 

04-06 

54 

±5 

0 

0 

48 

37 

16 

±7 

3.7 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  aduit/continuing  education  courses  (Q102). 


NR:  Not  reportable  -  ceil  size  iess  than  30  or  low  precision. 
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107.  How  did  taking  vocational/technical  courses  affect  your  level  of  performance  at  your  military  job? 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Performance 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  24 

±2 

0 

0 

38 

49 

12 

±3 

3.7 

±0.1 

Army  29 

±3 

0 

1 

40 

47 

11 

±5 

3.7 

±0.1 

Navy  22 

±3 

0 

0 

36 

49 

14 

±7 

3.8 

±0.1 

Marine  Corps  22 

±3 

0 

0 

45 

47 

8 

±7 

3.6 

±0.1 

Air  Force  22 

±3 

0 

1 

33 

54 

13 

±6 

3.8 

±0.1 

PAYGRADE 


Enlisted 

25 

±2 

0 

1 

39 

48 

12 

±4 

3.7 

±0.1 

E1-E4 

17 

±2 

0 

1 

45 

43 

10 

±6 

3.6 

±0.1 

E1-E3 

14 

±3 

1 

1 

48 

41 

9 

±9 

3.6 

±0.2 

E4 

19 

±3 

0 

1 

44 

44 

11 

±8 

3.7 

±0.1 

E5-E9 

33 

±3 

0 

0 

36 

50 

13 

±4 

3.7 

±0.1 

E5-E6 

31 

±3 

0 

0 

38 

48 

13 

±5 

3.7 

±0.1 

E7-E9 

38 

±4 

0 

0 

33 

55 

12 

±7 

3.8 

±0.1 

Officers 

19 

±2 

0 

0 

28 

58 

13 

±4 

3.8 

±0.1 

W1-W5 

37 

±5 

0 

0 

23 

62 

15 

±6 

3.9 

±0.1 

01-03 

17 

±2 

0 

0 

29 

56 

14 

±6 

3.8 

±0.1 

04-06 

18 

±2 

0 

0 

29 

59 

12 

±6 

3.8 

±0.1 

LOCATION 


US  (Incl.  Territories) 

24 

±2 

0 

1 

37 

50 

12 

±4 

3.7 

±0.1 

Overseas 

27 

±3 

0 

0 

40 

48 

12 

±6 

3.7 

±0.1 

Europe 

29 

±4 

0 

0 

41 

47 

12 

±8 

3.7 

±0.1 

Asia  and  Pacific 

23 

±4 

0 

1 

34 

53 

12 

±8 

3.8 

±0.2 

On  Base 

22 

±2 

0 

1 

41 

46 

12 

±5 

3.7 

±0.1 

Off  Base 

26 

±2 

0 

0 

36 

51 

12 

±4 

3.7 

±0.1 

EDUCATION 


No  College 

12 

±2 

1 

0 

50 

38 

12 

±9 

3.6 

±0.2 

Some  College 

30 

±2 

0 

1 

39 

49 

11 

±4 

3.7 

±0.1 

4-year  Degree 

23 

±3 

0 

1 

27 

57 

16 

±7 

3.9 

±0.1 

Grad/Prof  Degree 

22 

±3 

0 

0 

28 

59 

13 

±7 

3.9 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

22 

±2 

0 

0 

36 

52 

12 

±5 

3.7 

±0.1 

Total  Minority 

27 

±2 

0 

1 

41 

46 

13 

±4 

3.7 

±0.1 

Non-Hispanic  Black 

28 

±3 

1 

0 

39 

48 

12 

±5 

3.7 

±0.1 

Hispanic 

26 

±3 

0 

1 

38 

47 

14 

±7 

3.7 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  vocational/technical  courses  (Q102). 
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107.  How  did  taking  vocational/technical  courses  affect  your  level  of  performance  at  your  military  job? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Performance 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

27 

±5 

0 

0 

41 

53 

6 

±9 

3.6 

±0.1 

Single  w/o  Child(ren) 

18 

±2 

0 

1 

44 

46 

9 

±6 

3.6 

±0.1 

Married  w/  Child(ren) 

29 

±2 

0 

0 

36 

50 

13 

±4 

3.8 

±0.1 

Married  w/o  Child(ren) 

24 

±3 

0 

0 

33 

52 

15 

±7 

3.8 

±0.1 

Working  Spouse 

30 

±3 

0 

1 

34 

51 

14 

±5 

3.8 

±0.1 

Dual  Service  Spouse 

26 

±3 

1 

0 

38 

49 

13 

±7 

3.7 

±0.1 

GENDER 

Male 

24 

±2 

0 

1 

37 

50 

12 

±4 

3.7 

±0.1 

Enlisted 

25 

±2 

0 

1 

38 

49 

12 

±4 

3.7 

±0.1 

Officers 

19 

±2 

0 

0 

28 

58 

13 

±4 

3.8 

±0.1 

Female 

24 

±3 

0 

0 

43 

45 

12 

±6 

3.7 

±0.1 

Enlisted 

25 

±3 

0 

0 

45 

43 

11 

±7 

3.7 

±0.1 

Officers 

17 

±3 

0 

0 

28 

57 

15 

±9 

3.9 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

30 

±3 

1 

1 

41 

46 

11 

±5 

3.7 

±0.1 

E1-E4 

21 

±4 

1 

2 

50 

38 

9 

±10 

3.5 

±0.2 

E5-E9 

40 

±4 

1 

0 

37 

51 

12 

±6 

3.7 

±0.1 

Army  Officers 

19 

±3 

0 

0 

30 

57 

13 

±6 

3.8 

±0.1 

01-03 

15 

±4 

0 

0 

36 

50 

14 

±13 

3.8 

±0.2 

04-06 

17 

±4 

0 

0 

27 

62 

11 

±11 

3.8 

±0.2 

Navy  Enlisted 

23 

±3 

0 

0 

38 

48 

14 

±7 

3.8 

±0.1 

E1-E4 

15 

±4 

0 

0 

35 

56 

9 

±12 

3.7 

±0.2 

E5-E9 

28 

±5 

0 

0 

39 

45 

16 

±9 

3.8 

±0.2 

Navy  Officers 

19 

±3 

0 

0 

25 

60 

15 

±7 

3.9 

±0.1 

01-03 

19 

±4 

0 

0 

22 

60 

17 

±10 

4.0 

±0.2 

04-06 

18 

±4 

0 

0 

31 

58 

11 

±11 

3.8 

±0.2 

Marine  Corps  Enlisted 

22 

±3 

0 

0 

46 

46 

8 

±7 

3.6 

±0.1 

E1-E4 

17 

±4 

0 

0 

51 

43 

6 

±12 

3.5 

±0.2 

E5-E9 

30 

±5 

0 

0 

42 

48 

11 

±9 

3.7 

±0.2 

Marine  Corps  Officers 

20 

±3 

0 

0 

32 

58 

10 

±6 

3.8 

±0.1 

01-03 

18 

±4 

0 

1 

34 

56 

9 

±10 

3.7 

±0.2 

04-06 

18 

±4 

0 

0 

33 

58 

9 

±10 

3.8 

±0.2 

Air  Force  Enlisted 

23 

±3 

0 

1 

33 

53 

12 

±7 

3.8 

±0.1 

E1-E4 

12 

±3 

0 

0 

40 

40 

19 

±12 

3.8 

±0.2 

E5-E9 

31 

±5 

0 

1 

31 

57 

11 

±8 

3.8 

±0.1 

Air  Force  Officers 

18 

±3 

0 

0 

29 

58 

13 

±8 

3.8 

±0.1 

01-03 

18 

±4 

0 

0 

28 

58 

14 

±11 

3.9 

±0.2 

04-06 

18 

±4 

0 

0 

29 

58 

13 

±12 

3.8 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  vocationai/technicai  courses  (Q102). 
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108.  How  did  takinp  vocational/technical  courses  affect  your  chances  for  promotion? _ 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Promotion 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  24 

±2 

0 

1 

59 

33 

7 

±3 

3.5 

±0.1 

Army  28 

±3 

0 

1 

53 

38 

8 

±5 

3.5 

±0.1 

Navy  22 

±3 

0 

1 

59 

33 

8 

±7 

3.5 

±0.1 

Marine  Corps  22 

±3 

1 

0 

68 

26 

5 

±6 

3.3 

±0.1 

Air  Force  22 

±3 

0 

0 

64 

30 

6 

±6 

3.4 

±0.1 

PAYGRADE 


Enlisted 

25 

±2 

0 

1 

59 

34 

7 

±4 

3.5 

±0.1 

E1-E4 

17 

±2 

0 

1 

62 

30 

7 

±6 

3.4 

±0.1 

E1-E3 

14 

±3 

1 

1 

68 

26 

5 

±9 

3.3 

±0.2 

E4 

19 

±3 

0 

1 

59 

32 

8 

±7 

3.5 

±0.1 

E5-E9 

33 

±3 

0 

0 

57 

35 

7 

±4 

3.5 

±0.1 

E5-E6 

31 

±3 

0 

0 

58 

34 

7 

±5 

3.5 

±0.1 

E7-E9 

38 

±4 

0 

1 

55 

38 

6 

±7 

3.5 

±0.1 

Officers 

19 

±2 

0 

0 

61 

30 

9 

±4 

3.5 

±0.1 

W1-W5 

37 

±5 

0 

0 

49 

41 

10 

±6 

3.6 

±0.1 

01-03 

17 

±2 

0 

1 

60 

29 

10 

±6 

3.5 

±0.1 

04-06 

17 

±2 

0 

0 

66 

28 

6 

±6 

3.4 

±0.1 

LOCATION 


US  (Incl.  Territories) 

24 

±2 

0 

0 

60 

32 

7 

±4 

3.5 

±0.1 

Overseas 

27 

±3 

0 

1 

55 

36 

7 

±6 

3.5 

±0.1 

Europe 

29 

±4 

1 

0 

57 

36 

6 

±7 

3.5 

±0.1 

Asia  and  Pacific 

23 

±4 

0 

2 

49 

40 

10 

±8 

3.6 

±0.2 

On  Base 

22 

±2 

0 

1 

57 

34 

8 

±5 

3.5 

±0.1 

Off  Base 

25 

±2 

0 

0 

60 

32 

7 

±4 

3.4 

±0.1 

EDUCATION 


No  College 

12 

±2 

0 

0 

68 

23 

9 

±8 

3.4 

±0.2 

Some  College 

30 

±2 

0 

1 

58 

35 

7 

±4 

3.5 

±0.1 

4-year  Degree 

23 

±3 

0 

1 

59 

32 

8 

±7 

3.5 

±0.1 

Grad/Prof  Degree 

22 

±3 

1 

0 

59 

33 

8 

±7 

3.5 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

22 

±2 

0 

1 

62 

31 

6 

±5 

3.4 

±0.1 

Total  Minority 

27 

±2 

0 

1 

54 

37 

8 

±4 

3.5 

±0.1 

Non-Hispanic  Black 

28 

±3 

0 

0 

52 

40 

8 

±5 

3.5 

±0.1 

Hispanic 

26 

±3 

0 

1 

53 

37 

10 

±7 

3.5 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  vocational/technical  courses  (Q102). 
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108.  How  did  takiriQ  vocational/technical  courses  affect  your  chances  for  promotion? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Promotion 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

27 

±5 

0 

0 

68 

29 

3 

±8 

3.3 

±0.1 

Single  w/o  Child(ren) 

18 

±2 

0 

1 

62 

31 

5 

±6 

3.4 

±0.1 

Married  w/  Child(ren) 

29 

±2 

0 

0 

57 

35 

7 

±4 

3.5 

±0.1 

Married  w/o  Child(ren) 

24 

±3 

0 

0 

57 

32 

11 

±7 

3.5 

±0.2 

Working  Spouse 

30 

±3 

0 

0 

59 

33 

8 

±4 

3.5 

±0.1 

Dual  Service  Spouse 

26 

±3 

0 

0 

60 

33 

7 

±7 

3.5 

±0.1 

GENDER 

Male 

24 

±2 

0 

1 

58 

34 

7 

±4 

3.5 

±0.1 

Enlisted 

25 

±2 

0 

1 

58 

34 

7 

±4 

3.5 

±0.1 

Officers 

19 

±2 

0 

0 

60 

31 

9 

±4 

3.5 

±0.1 

Female 

24 

±3 

0 

0 

63 

30 

8 

±6 

3.4 

±0.1 

Enlisted 

25 

±3 

0 

0 

62 

30 

8 

±6 

3.5 

±0.1 

Officers 

17 

±3 

0 

0 

66 

26 

7 

±9 

3.4 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

30 

±3 

0 

1 

52 

39 

8 

±6 

3.5 

±0.1 

E1-E4 

21 

±4 

0 

2 

59 

34 

4 

±9 

3.4 

±0.2 

E5-E9 

39 

±4 

1 

0 

48 

41 

10 

±6 

3.6 

±0.1 

Army  Officers 

19 

±3 

0 

0 

63 

29 

7 

±6 

3.4 

±0.1 

01-03 

15 

±4 

0 

0 

68 

22 

9 

±11 

3.4 

±0.2 

04-06 

17 

±4 

1 

0 

72 

25 

3 

±10 

3.3 

±0.2 

Navy  Enlisted 

22 

±3 

0 

1 

61 

32 

7 

±7 

3.5 

±0.1 

E1-E4 

15 

±4 

0 

0 

58 

31 

10 

±12 

3.5 

±0.2 

E5-E9 

28 

±5 

0 

1 

61 

32 

6 

±9 

3.4 

±0.2 

Navy  Officers 

19 

±3 

0 

0 

50 

37 

13 

±7 

3.6 

±0.1 

01-03 

19 

±4 

0 

0 

43 

41 

16 

±10 

3.7 

±0.2 

04-06 

18 

±4 

0 

0 

59 

33 

8 

±10 

3.5 

±0.2 

Marine  Corps  Enlisted 

22 

±3 

1 

0 

69 

25 

5 

±7 

3.3 

±0.1 

E1-E4 

17 

±4 

NR 

0 

69 

24 

5 

±11 

3.3 

±0.2 

E5-E9 

30 

±5 

0 

1 

68 

26 

4 

±8 

3.3 

±0.1 

^^B 

Marine  Corps  Officers 

20 

±3 

0 

0 

62 

31 

7 

±7 

3.4 

±0.1 

01-03 

18 

±4 

0 

0 

58 

34 

8 

±10 

3.5 

±0.2 

04-06 

18 

±4 

0 

1 

72 

20 

7 

±9 

3.3 

±0.2 

^^B 

Air  Force  Enlisted 

23 

±3 

0 

0 

64 

30 

5 

±6 

3.4 

±0.1 

E1-E4 

12 

±3 

0 

0 

68 

21 

11 

±11 

3.4 

±0.2 

E5-E9 

31 

±5 

0 

1 

62 

33 

4 

±7 

3.4 

±0.1 

^^B 

Air  Force  Officers 

18 

±3 

0 

1 

65 

26 

7 

±8 

3.4 

±0.2 

01-03 

18 

±4 

1 

NR 

66 

24 

8 

±11 

3.4 

±0.2 

04-06 

18 

±4 

0 

0 

65 

29 

6 

±11 

3.4 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  vocationai/technicai  courses  (Q102). 
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109.  How  did  taking  college-level  courses  affect  your  level  of  performance  at  your  military  job? 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Performance 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  54 

±2 

0 

1 

45 

41 

13 

±2 

3.7 

±0.1 

Army  58 

±3 

0 

1 

44 

42 

13 

±4 

3.7 

±0.1 

Navy  51 

±3 

0 

0 

46 

40 

14 

±4 

3.7 

±0.1 

Marine  Corps  43 

±3 

0 

1 

49 

40 

10 

±5 

3.6 

±0.1 

Air  Force  58 

±3 

0 

0 

44 

41 

14 

±4 

3.7 

±0.1 

PAYGRADE 


Enlisted 

55 

±2 

0 

1 

48 

40 

12 

±3 

3.6 

±0.1 

E1-E4 

37 

±3 

0 

2 

57 

31 

10 

±4 

3.5 

±0.1 

E1-E3 

29 

±4 

0 

1 

57 

30 

12 

±7 

3.5 

±0.1 

E4 

44 

±4 

0 

2 

56 

32 

9 

±5 

3.5 

±0.1 

E5-E9 

72 

±3 

0 

0 

44 

44 

12 

±3 

3.7 

±0.1 

E5-E6 

67 

±3 

0 

0 

48 

40 

12 

±4 

3.6 

±0.1 

E7-E9 

86 

±3 

0 

0 

35 

51 

13 

±5 

3.8 

±0.1 

Officers 

50 

±2 

0 

1 

28 

49 

22 

±3 

3.9 

±0.1 

W1-W5 

84 

±8 

0 

0 

37 

48 

15 

±4 

3.8 

±0.1 

01-03 

43 

±3 

0 

1 

29 

45 

25 

±4 

3.9 

±0.1 

04-06 

52 

±3 

0 

1 

24 

53 

21 

±4 

4.0 

±0.1 

LOCATION 


US  (Incl.  Territories) 

54 

±2 

0 

1 

45 

41 

13 

±3 

3.7 

±0.1 

Overseas 

59 

±3 

0 

0 

47 

40 

12 

±4 

3.6 

±0.1 

Europe 

61 

±4 

0 

0 

45 

43 

12 

±5 

3.6 

±0.1 

Asia  and  Pacific 

58 

±5 

0 

0 

48 

38 

13 

±6 

3.6 

±0.1 

On  Base 

48 

±3 

0 

1 

47 

41 

11 

±4 

3.6 

±0.1 

Off  Base 

59 

±2 

0 

1 

44 

41 

14 

±3 

3.7 

±0.1 

EDUCATION 


No  College 

18 

±3 

0 

1 

62 

33 

4 

±8 

3.4 

±0.1 

Some  College 

70 

±2 

0 

1 

49 

40 

11 

±3 

3.6 

±0.1 

4-year  Degree 

52 

±3 

0 

1 

29 

46 

24 

±5 

3.9 

±0.1 

Grad/Prof  Degree 

58 

±3 

0 

1 

22 

52 

26 

±4 

4.0 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

52 

±2 

0 

1 

47 

40 

12 

±3 

3.6 

±0.1 

Total  Minority 

58 

±2 

0 

1 

43 

43 

14 

±3 

3.7 

±0.1 

Non-Hispanic  Black 

64 

±3 

0 

0 

41 

43 

15 

±3 

3.7 

±0.1 

Hispanic 

53 

±4 

0 

1 

42 

43 

14 

±5 

3.7 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  college-level  courses  (Q102). 
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109.  How  did  taking  college-level  courses  affect  your  level  of  performance  at  your  military  job? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Performance 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

65 

±5 

0 

0 

48 

42 

10 

±6 

3.6 

±0.1 

Single  w/o  Child(ren) 

43 

±3 

0 

2 

54 

34 

10 

±4 

3.5 

±0.1 

Married  w/  Child(ren) 

64 

±2 

0 

0 

41 

44 

14 

±3 

3.7 

±0.1 

Married  w/o  Child(ren) 

50 

±4 

0 

0 

41 

43 

16 

±5 

3.7 

±0.1 

Working  Spouse 

64 

±3 

0 

0 

41 

44 

15 

±3 

3.7 

±0.1 

Dual  Service  Spouse 

61 

±4 

0 

0 

45 

41 

14 

±5 

3.7 

±0.1 

GENDER 

Male 

53 

±2 

0 

1 

44 

42 

13 

±3 

3.7 

±0.1 

Enlisted 

54 

±2 

0 

1 

47 

41 

11 

±3 

3.6 

±0.1 

Officers 

50 

±2 

0 

1 

28 

49 

22 

±3 

3.9 

±0.1 

Female 

64 

±3 

0 

1 

49 

37 

13 

±4 

3.6 

±0.1 

Enlisted 

66 

±4 

0 

1 

52 

36 

12 

±4 

3.6 

±0.1 

Officers 

51 

±4 

0 

0 

30 

48 

21 

±6 

3.9 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

60 

±3 

0 

1 

46 

41 

11 

±4 

3.6 

±0.1 

E1-E4 

42 

±5 

0 

4 

55 

33 

8 

±7 

3.4 

±0.1 

E5-E9 

79 

±4 

0 

0 

41 

45 

13 

±5 

3.7 

±0.1 

Army  Officers 

49 

±3 

0 

1 

32 

46 

21 

±4 

3.9 

±0.1 

01-03 

38 

±5 

0 

1 

38 

38 

22 

±8 

3.8 

±0.2 

04-06 

48 

±5 

0 

1 

21 

53 

25 

±6 

4.0 

±0.1 

Navy  Enlisted 

50 

±4 

0 

0 

49 

39 

12 

±5 

3.6 

±0.1 

E1-E4 

34 

±5 

0 

0 

54 

33 

13 

±8 

3.6 

±0.2 

E5-E9 

62 

±5 

0 

0 

47 

41 

11 

±6 

3.6 

±0.1 

Navy  Officers 

56 

±4 

0 

0 

29 

47 

24 

±4 

3.9 

±0.1 

01-03 

52 

±5 

0 

0 

31 

42 

27 

±6 

4.0 

±0.1 

04-06 

58 

±5 

0 

0 

25 

53 

22 

±6 

4.0 

±0.1 

Marine  Corps  Enlisted 

44 

±4 

0 

1 

52 

39 

8 

±5 

3.6 

±0.1 

E1-E4 

34 

±5 

0 

0 

64 

28 

8 

±8 

3.4 

±0.2 

E5-E9 

60 

±5 

0 

1 

41 

49 

9 

±6 

3.7 

±0.1 

Marine  Corps  Officers 

41 

±3 

0 

1 

28 

52 

20 

±4 

3.9 

±0.1 

01-03 

33 

±4 

0 

0 

28 

49 

23 

±7 

3.9 

±0.1 

04-06 

42 

±4 

0 

0 

29 

52 

19 

±7 

3.9 

±0.1 

Air  Force  Enlisted 

61 

±3 

0 

0 

48 

39 

13 

±5 

3.6 

±0.1 

E1-E4 

36 

±5 

0 

1 

57 

29 

13 

±7 

3.5 

±0.2 

E5-E9 

78 

±4 

0 

0 

45 

42 

13 

±5 

3.7 

±0.1 

Air  Force  Officers 

49 

±4 

0 

1 

23 

53 

23 

±5 

4.0 

±0.1 

01-03 

44 

±5 

0 

1 

22 

52 

26 

±7 

4.0 

±0.1 

04-06 

54 

±5 

0 

2 

25 

54 

19 

±7 

3.9 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  coiiege-ievei  courses  (Q102). 
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110.  How  did  takinj  colleoe-level  courses  affect  lour  chances  for  promotion? _ 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Promotion 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  55 

±2 

0 

1 

46 

39 

13 

±2 

3.6 

±0.1 

Army  59 

±3 

0 

1 

32 

49 

18 

±4 

3.8 

±0.1 

Navy  51 

±3 

0 

1 

56 

33 

10 

±4 

3.5 

±0.1 

Marine  Corps  43 

±3 

0 

0 

57 

34 

8 

±5 

3.5 

±0.1 

Air  Force  58 

±3 

0 

1 

53 

32 

14 

±4 

3.6 

±0.1 

PAYGRADE 


Enlisted 

55 

±2 

0 

1 

48 

39 

12 

±3 

3.6 

±0.1 

E1-E4 

37 

±3 

1 

2 

54 

35 

9 

±4 

3.5 

±0.1 

E1-E3 

29 

±4 

1 

1 

63 

27 

8 

±6 

3.4 

±0.1 

E4 

44 

±4 

1 

2 

49 

39 

9 

±5 

3.5 

±0.1 

E5-E9 

72 

±3 

0 

1 

46 

40 

13 

±3 

3.6 

±0.1 

E5-E6 

67 

±3 

0 

1 

48 

38 

13 

±4 

3.6 

±0.1 

E7-E9 

86 

±3 

0 

1 

40 

45 

14 

±5 

3.7 

±0.1 

Officers 

50 

±2 

0 

1 

35 

40 

25 

±3 

3.9 

±0.1 

W1-W5 

84 

±8 

0 

0 

26 

57 

16 

±4 

3.9 

±0.1 

01-03 

43 

±3 

0 

0 

38 

35 

27 

±4 

3.9 

±0.1 

04-06 

53 

±3 

0 

1 

34 

40 

25 

±4 

3.9 

±0.1 

LOCATION 


US  (Incl.  Territories) 

54 

±2 

0 

1 

47 

38 

14 

±3 

3.6 

±0.1 

Overseas 

59 

±3 

0 

1 

44 

41 

13 

±4 

3.7 

±0.1 

Europe 

61 

±4 

0 

0 

42 

43 

14 

±5 

3.7 

±0.1 

Asia  and  Pacific 

57 

±5 

0 

2 

44 

41 

13 

±6 

3.6 

±0.1 

On  Base 

48 

±3 

0 

1 

47 

41 

12 

±4 

3.6 

±0.1 

Off  Base 

59 

±2 

0 

1 

46 

37 

15 

±3 

3.6 

±0.1 

EDUCATION 


No  College 

18 

±3 

0 

1 

64 

27 

7 

±7 

3.4 

±0.1 

Some  College 

70 

±2 

0 

1 

47 

40 

11 

±3 

3.6 

±0.1 

4-year  Degree 

52 

±3 

1 

2 

39 

36 

23 

±5 

3.8 

±0.1 

Grad/Prof  Degree 

58 

±3 

1 

1 

35 

39 

24 

±4 

3.8 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

52 

±2 

0 

1 

47 

39 

13 

±3 

3.6 

±0.1 

Total  Minority 

58 

±2 

0 

1 

46 

38 

14 

±3 

3.7 

±0.1 

Non-Hispanic  Black 

64 

±3 

0 

1 

43 

38 

17 

±3 

3.7 

±0.1 

Hispanic 

53 

±4 

0 

1 

46 

39 

14 

±5 

3.6 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  college-level  courses  (Q102). 
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110.  How  did  takinj  colleQe-level  courses  affect  your  chances  for  promotion? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Promotion 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

65 

±5 

0 

2 

51 

36 

12 

±6 

3.6 

±0.1 

Single  w/o  Child(ren) 

42 

±3 

1 

2 

55 

35 

9 

±4 

3.5 

±0.1 

Married  w/  Child(ren) 

65 

±2 

0 

1 

42 

41 

15 

±3 

3.7 

±0.1 

Married  w/o  Child(ren) 

51 

±4 

0 

1 

44 

38 

17 

±5 

3.7 

±0.1 

Working  Spouse 

64 

±3 

0 

1 

43 

41 

15 

±3 

3.7 

±0.1 

Dual  Service  Spouse 

61 

±4 

0 

1 

45 

35 

19 

±5 

3.7 

±0.1 

GENDER 

Male 

53 

±2 

0 

1 

46 

39 

13 

±3 

3.6 

±0.1 

Enlisted 

54 

±2 

0 

1 

48 

39 

11 

±3 

3.6 

±0.1 

Officers 

50 

±2 

0 

1 

34 

40 

24 

±3 

3.9 

±0.1 

Female 

64 

±3 

0 

0 

50 

35 

15 

±4 

3.6 

±0.1 

Enlisted 

66 

±4 

0 

0 

51 

35 

13 

±4 

3.6 

±0.1 

Officers 

51 

±4 

0 

0 

40 

35 

25 

±6 

3.9 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

60 

±3 

0 

1 

32 

49 

17 

±4 

3.8 

±0.1 

E1-E4 

42 

±5 

1 

3 

41 

46 

10 

±7 

3.6 

±0.1 

E5-E9 

79 

±4 

0 

0 

27 

51 

21 

±5 

3.9 

±0.1 

Army  Officers 

49 

±3 

0 

0 

36 

44 

19 

±4 

3.8 

±0.1 

01-03 

37 

±5 

0 

0 

45 

32 

23 

±8 

3.8 

±0.2 

04-06 

48 

±5 

0 

0 

40 

43 

16 

±7 

3.7 

±0.1 

Navy  Enlisted 

50 

±4 

0 

1 

59 

32 

7 

±5 

3.4 

±0.1 

E1-E4 

34 

±5 

1 

1 

64 

26 

8 

±8 

3.4 

±0.2 

E5-E9 

62 

±5 

0 

1 

57 

35 

7 

±6 

3.5 

±0.1 

Navy  Officers 

56 

±4 

0 

1 

38 

39 

23 

±4 

3.8 

±0.1 

01-03 

52 

±5 

0 

0 

35 

40 

25 

±6 

3.9 

±0.1 

04-06 

58 

±5 

0 

1 

40 

37 

21 

±6 

3.8 

±0.1 

Marine  Corps  Enlisted 

43 

±4 

0 

0 

59 

34 

6 

±5 

3.5 

±0.1 

E1-E4 

34 

±5 

0 

1 

65 

29 

5 

±8 

3.4 

±0.2 

E5-E9 

59 

±5 

0 

0 

54 

38 

8 

±6 

3.5 

±0.1 

Marine  Corps  Officers 

41 

±3 

0 

1 

44 

35 

20 

±4 

3.7 

±0.1 

01-03 

33 

±4 

0 

0 

41 

31 

28 

±7 

3.9 

±0.2 

04-06 

42 

±4 

0 

2 

47 

34 

17 

±6 

3.7 

±0.1 

Air  Force  Enlisted 

61 

±3 

0 

1 

58 

31 

10 

±5 

3.5 

±0.1 

E1-E4 

36 

±5 

0 

0 

63 

28 

9 

±7 

3.4 

±0.1 

E5-E9 

78 

±4 

0 

1 

56 

32 

10 

±5 

3.5 

±0.1 

Air  Force  Officers 

49 

±4 

0 

1 

29 

37 

33 

±5 

4.0 

±0.1 

01-03 

44 

±5 

0 

1 

35 

34 

30 

±7 

3.9 

±0.2 

04-06 

54 

±5 

1 

0 

24 

40 

35 

±7 

4.1 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  coiiege-ievei  courses  (Q102). 
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111.  How  did  taking  graduate  school  courses  affect  your  level  of  performance  at  your  military  job? 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Performance 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  15 

±1 

0° 

1 

31 

43 

25 

±3 

3.9 

±0.1 

Army  15 

±2 

0“ 

1 

33 

43 

22 

±5 

3.9 

±0.1 

Navy  13 

±2 

0° 

0 

31 

40 

29 

±6 

4.0 

±0.1 

Marine  Corps  7 

±2 

0° 

1 

29 

49 

22 

±7 

3.9 

±0.2 

Air  Force  20 

±2 

0° 

2 

28 

45 

25 

±5 

3.9 

±0.1 

PAYGRADE 


Enlisted 

7 

±1 

0° 

0 

42 

35 

22 

±6 

3.8 

±0.1 

E1-E4 

4 

±1 

0° 

2 

47 

37 

14 

±10 

3.6 

±0.2 

E1-E3 

3 

±2 

0° 

NR 

NR 

NR 

20 

±14 

3.8 

±0.3 

E4 

5 

±2 

0° 

1 

53 

35 

11 

±13 

3.6 

±0.2 

E5-E9 

10 

±2 

0° 

0 

41 

35 

25 

±7 

3.8 

±0.2 

E5-E6 

7 

±2 

0° 

0 

46 

35 

20 

±10 

3.7 

±0.2 

E7-E9 

18 

±4 

0° 

0 

35 

35 

30 

±10 

4.0 

±0.2 

Officers 

54 

±2 

0° 

2 

23 

49 

27 

±3 

4.0 

±0.1 

W1-W5 

20 

±4 

0° 

0 

29 

42 

30 

±8 

4.0 

±0.2 

01-03 

39 

±3 

0° 

2 

26 

47 

24 

±5 

3.9 

±0.1 

04-06 

81 

±2 

0° 

2 

20 

50 

28 

±3 

4.0 

±0.1 

LOCATION 


US  (Incl.  Territories) 

15 

±1 

0° 

1 

29 

44 

25 

±3 

3.9 

±0.1 

Overseas 

12 

±2 

0° 

2 

39 

38 

21 

±7 

3.8 

±0.2 

Europe 

12 

±3 

0° 

3 

33 

42 

22 

±10 

3.8 

±0.2 

Asia  and  Pacific 

12 

±3 

0° 

NR 

42 

36 

19 

±10 

3.7 

±0.2 

On  Base 

9 

±2 

0° 

2 

33 

41 

24 

±6 

3.9 

±0.2 

Off  Base 

19 

±1 

0° 

1 

30 

44 

25 

±3 

3.9 

±0.1 

EDUCATION 


No  College 

2 

±1 

0° 

0 

NR 

NR 

NR 

±0 

3.5 

±0.3 

Some  College 

6 

±1 

0° 

1 

50 

35 

14 

±8 

3.6 

±0.2 

4-year  Degree 

34 

±3 

0° 

2 

34 

44 

19 

±5 

3.8 

±0.1 

Grad/Prof  Degree 

83 

±2 

0° 

1 

18 

47 

34 

±4 

4.1 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

16 

±1 

0° 

2 

29 

43 

26 

±4 

3.9 

±0.1 

Total  Minority 

12 

±2 

0° 

1 

35 

43 

21 

±5 

3.8 

±0.1 

Non-Hispanic  Black 

12 

±2 

0° 

0 

37 

44 

19 

±7 

3.8 

±0.1 

Hispanic 

12 

±2 

0° 

3 

33 

45 

19 

±8 

3.8 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  graduate  school  courses  (Q102). 
NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision.  °  Response  option  never  endorsed. 


420 


DMDC 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


111.  How  did  taking  graduate  school  courses  affect  your  level  of  performance  at  your  military  job? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Performance 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

12 

±3 

0° 

0 

36 

42 

22 

±13 

3.9 

±0.2 

Single  w/o  Child(ren) 

8 

±2 

0“ 

2 

39 

39 

19 

±7 

3.8 

±0.2 

Married  w/  Child(ren) 

20 

±2 

0° 

1 

29 

43 

27 

±4 

4.0 

±0.1 

Married  w/o  Child(ren) 

15 

±2 

0° 

1 

27 

50 

21 

±7 

3.9 

±0.1 

Working  Spouse 

18 

±2 

0° 

2 

30 

42 

27 

±4 

3.9 

±0.1 

Dual  Service  Spouse 

16 

±2 

0° 

1 

34 

41 

25 

±7 

3.9 

±0.2 

GENDER 

Male 

14 

±1 

0° 

2 

31 

43 

25 

±3 

3.9 

±0.1 

Enlisted 

7 

±1 

0° 

1 

43 

34 

23 

±7 

3.8 

±0.2 

Officers 

54 

±2 

0“ 

2 

22 

49 

27 

±3 

4.0 

±0.1 

Female 

17 

±2 

0° 

0 

32 

46 

22 

±6 

3.9 

±0.1 

Enlisted 

9 

±2 

0° 

0 

41 

41 

17 

±11 

3.8 

±0.2 

Officers 

59 

±4 

0° 

1 

24 

50 

25 

±6 

4.0 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

9 

±2 

0° 

1 

46 

37 

16 

±9 

3.7 

±0.2 

E1-E4 

6 

±2 

0° 

4 

44 

42 

10 

±14 

3.6 

±0.3 

E5-E9 

12 

±3 

0° 

0 

46 

35 

19 

±11 

3.7 

±0.2 

Army  Officers 

47 

±3 

0“ 

2 

21 

49 

29 

±4 

4.0 

±0.1 

01-03 

31 

±5 

0° 

3 

30 

44 

23 

±8 

3.9 

±0.2 

04-06 

79 

±4 

0° 

1 

15 

52 

32 

±5 

4.1 

±0.1 

Navy  Enlisted 

6 

±2 

0° 

0 

45 

31 

24 

±11 

3.8 

±0.2 

E1-E4 

4 

±2 

NR° 

NR 

NR 

NR 

NR 

0.0 

±0.0 

E5-E9 

8 

±2 

0° 

0 

43 

28 

29 

±13 

3.9 

±0.3 

Navy  Officers 

50 

±3 

0° 

0 

20 

47 

33 

±5 

4.1 

±0.1 

01-03 

33 

±5 

0° 

0 

24 

43 

32 

±8 

4.1 

±0.2 

04-06 

75 

±4 

0° 

1 

18 

49 

32 

±6 

4.1 

±0.1 

Marine  Corps  Enlisted 

4 

±2 

0° 

0 

36 

47 

17 

±15 

3.8 

±0.3 

E1-E4 

2 

±2 

NR° 

NR 

NR 

NR 

NR 

0.0 

±0.0 

E5-E9 

6 

±2 

0° 

0 

NR 

NR 

16 

±10 

3.8 

±0.3 

Marine  Corps  Officers 

40 

±3 

0° 

1 

23 

50 

26 

±5 

4.0 

±0.1 

01-03 

26 

±4 

0° 

1 

25 

45 

29 

±8 

4.0 

±0.2 

04-06 

68 

±4 

0° 

1 

22 

53 

24 

±5 

4.0 

±0.1 

Air  Force  Enlisted 

8 

±2 

0° 

0 

36 

33 

30 

±13 

3.9 

±0.3 

E1-E4 

3 

±2 

NR° 

NR 

NR 

NR 

NR 

0.0 

±0.0 

E5-E9 

11 

±3 

0° 

0 

33 

37 

30 

±15 

4.0 

±0.3 

Air  Force  Officers 

69 

±3 

0° 

3 

25 

50 

22 

±4 

3.9 

±0.1 

01-03 

53 

±5 

0° 

3 

25 

51 

21 

±7 

3.9 

±0.1 

04-06 

89 

±4 

0° 

3 

25 

49 

23 

±6 

3.9 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  graduate  schooi  courses  (Q102). 


NR:  Not  reportable  -  ceil  size  iess  than  30  or  low  precision.  °  Response  option  never  endorsed. 
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112.  How  did  takino  graduate  school  courses  affect  four  chances  for  promotion? _ 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Promotion 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  15 

±1 

1 

2 

40 

36 

21 

±3 

3.8 

±0.1 

Army  15 

±2 

1 

2 

44 

35 

18 

±5 

3.7 

±0.1 

Navy  12 

±2 

1 

2 

45 

34 

18 

±5 

3.7 

±0.1 

Marine  Corps  7 

±2 

1 

3 

49 

36 

11 

±7 

3.5 

±0.2 

Air  Force  20 

±2 

0 

1 

31 

39 

29 

±5 

4.0 

±0.1 

PAYGRADE 


Enlisted 

7 

±1 

1 

2 

51 

31 

15 

±6 

3.6 

±0.1 

E1-E4 

4 

±1 

1 

4 

54 

25 

16 

±11 

3.5 

±0.2 

E1-E3 

3 

±2 

0 

0 

NR 

24 

23 

±15 

3.7 

±0.3 

E4 

5 

±2 

NR 

6 

54 

26 

13 

±13 

3.4 

±0.3 

E5-E9 

10 

±2 

1 

1 

50 

34 

15 

±7 

3.6 

±0.2 

E5-E6 

7 

±2 

0 

1 

53 

33 

12 

±9 

3.6 

±0.2 

E7-E9 

18 

±4 

1 

1 

46 

35 

18 

±11 

3.7 

±0.2 

Officers 

54 

±2 

1 

2 

33 

39 

26 

±3 

3.9 

±0.1 

W1-W5 

20 

±4 

0 

0 

41 

37 

22 

±8 

3.8 

±0.2 

01-03 

39 

±3 

0 

1 

42 

37 

19 

±4 

3.7 

±0.1 

04-06 

81 

±2 

1 

2 

26 

41 

30 

±3 

4.0 

±0.1 

LOCATION 


US  (Incl.  Territories) 

15 

±1 

1 

1 

40 

37 

22 

±3 

3.8 

±0.1 

Overseas 

12 

±2 

1 

3 

43 

34 

20 

±7 

3.7 

±0.2 

Europe 

12 

±3 

1 

4 

43 

34 

19 

±9 

3.7 

±0.2 

Asia  and  Pacific 

12 

±3 

1 

2 

42 

36 

19 

±10 

3.7 

±0.2 

On  Base 

9 

±2 

1 

2 

41 

36 

21 

±7 

3.7 

±0.2 

Off  Base 

19 

±1 

1 

1 

40 

36 

22 

±3 

3.8 

±0.1 

EDUCATION 


No  College 

2 

±1 

0 

0 

NR 

NR 

NR 

±0 

3.7 

±0.4 

Some  College 

6 

±1 

0 

0 

51 

33 

15 

±8 

3.6 

±0.2 

4-year  Degree 

34 

±3 

0 

2 

51 

34 

13 

±5 

3.6 

±0.1 

Grad/Prof  Degree 

84 

±2 

1 

2 

28 

39 

30 

±3 

3.9 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

16 

±1 

0 

2 

38 

36 

24 

±4 

3.8 

±0.1 

Total  Minority 

12 

±1 

1 

1 

45 

36 

17 

±5 

3.6 

±0.1 

Non-Hispanic  Black 

13 

±2 

1 

0 

50 

33 

16 

±6 

3.6 

±0.1 

Hispanic 

12 

±2 

1 

4 

40 

39 

17 

±8 

3.7 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  graduate  school  courses  (Q102). 


NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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112.  How  did  taking  graduate  school  courses  affect  your  chances  for  promotion? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Promotion 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

12 

±3 

0 

0 

46 

33 

21 

±12 

3.7 

±0.2 

Single  w/o  Child(ren) 

8 

±2 

1 

3 

53 

30 

14 

±7 

3.5 

±0.2 

Married  w/  Child(ren) 

21 

±2 

1 

1 

37 

37 

24 

±4 

3.8 

±0.1 

Married  w/o  Child(ren) 

15 

±2 

0 

2 

35 

42 

22 

±7 

3.8 

±0.2 

Working  Spouse 

18 

±2 

1 

1 

40 

37 

22 

±4 

3.8 

±0.1 

Dual  Service  Spouse 

16 

±2 

0 

1 

42 

34 

22 

±7 

3.8 

±0.2 

GENDER 

Male 

14 

±1 

1 

2 

40 

36 

21 

±3 

3.8 

±0.1 

Enlisted 

7 

±1 

1 

2 

51 

31 

15 

±7 

3.6 

±0.2 

Officers 

54 

±2 

1 

2 

32 

40 

26 

±3 

3.9 

±0.1 

Female 

17 

±2 

0 

1 

42 

35 

22 

±6 

3.8 

±0.1 

Enlisted 

9 

±2 

0 

1 

53 

32 

15 

±12 

3.6 

±0.2 

Officers 

59 

±4 

0 

0 

34 

38 

27 

±6 

3.9 

±0.1 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

9 

±2 

1 

2 

45 

32 

19 

±9 

3.6 

±0.2 

E1-E4 

6 

±2 

NR 

8 

43 

34 

13 

±15 

3.5 

±0.3 

E5-E9 

13 

±3 

1 

0 

46 

31 

22 

±11 

3.7 

±0.2 

Army  Officers 

47 

±3 

1 

2 

43 

38 

17 

±4 

3.7 

±0.1 

01-03 

31 

±5 

1 

1 

53 

32 

12 

±8 

3.5 

±0.2 

04-06 

79 

±4 

1 

2 

38 

41 

19 

±5 

3.7 

±0.1 

Navy  Enlisted 

6 

±2 

0 

1 

61 

30 

8 

±10 

3.5 

±0.2 

E1-E4 

4 

±2 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

E5-E9 

8 

±2 

0 

1 

56 

36 

6 

±12 

3.5 

±0.2 

Navy  Officers 

50 

±3 

1 

2 

33 

38 

26 

±5 

3.9 

±0.1 

01-03 

33 

±5 

0 

1 

40 

34 

24 

±8 

3.8 

±0.2 

04-06 

76 

±4 

2 

3 

29 

40 

27 

±5 

3.9 

±0.1 

Marine  Corps  Enlisted 

4 

±2 

0 

0 

48 

40 

NR 

±15 

3.6 

±0.3 

E1-E4 

2 

±2 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

E5-E9 

6 

±2 

0 

1 

NR 

NR 

6 

±7 

3.6 

±0.2 

Marine  Corps  Officers 

40 

±3 

2 

5 

50 

33 

10 

±5 

3.5 

±0.1 

01-03 

26 

±4 

1 

5 

54 

31 

9 

±8 

3.4 

±0.2 

04-06 

68 

±4 

2 

5 

47 

35 

11 

±5 

3.5 

±0.1 

Air  Force  Enlisted 

7 

±2 

0 

1 

51 

30 

17 

±14 

3.6 

±0.2 

E1-E4 

3 

±2 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

E5-E9 

11 

±3 

1 

2 

51 

33 

14 

±16 

3.6 

±0.3 

Air  Force  Officers 

69 

±3 

0 

1 

23 

42 

34 

±4 

4.1 

±0.1 

01-03 

53 

±5 

0 

1 

35 

42 

22 

±7 

3.8 

±0.1 

04-06 

89 

±4 

0 

0 

13 

43 

44 

±5 

4.3 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  graduate  schooi  courses  (Q102). 


NR:  Not  reportable  -  ceil  size  iess  than  30  or  low  precision. 
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113.  How  did  taking  online  distance  education  courses  affect  your  level  of  performance  at  your  military  job? 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Performance 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  26 

±2 

0 

1 

47 

41 

10 

±3 

3.6 

±0.1 

Army  36 

±3 

0 

1 

48 

41 

10 

±5 

3.6 

±0.1 

Navy  22 

±3 

0 

2 

48 

40 

11 

±6 

3.6 

±0.1 

Marine  Corps  15 

±2 

0 

0 

41 

50 

9 

±7 

3.7 

±0.1 

Air  Force  21 

±3 

0 

1 

47 

41 

11 

±6 

3.6 

±0.1 

PAYGRADE 


Enlisted 

26 

±2 

0 

1 

48 

40 

10 

±4 

3.6 

±0.1 

E1-E4 

19 

±2 

0 

2 

53 

38 

7 

±6 

3.5 

±0.1 

E1-E3 

13 

±3 

0 

0 

56 

35 

8 

±10 

3.5 

±0.2 

E4 

24 

±3 

0 

3 

51 

39 

7 

±7 

3.5 

±0.1 

E5-E9 

32 

±3 

0 

1 

46 

41 

12 

±4 

3.6 

±0.1 

E5-E6 

30 

±3 

0 

1 

49 

38 

12 

±5 

3.6 

±0.1 

E7-E9 

37 

±4 

0 

1 

38 

48 

13 

±7 

3.7 

±0.1 

Officers 

27 

±2 

0 

1 

42 

48 

9 

±4 

3.6 

±0.1 

W1-W5 

36 

±5 

0 

0 

37 

52 

11 

±6 

3.7 

±0.1 

01-03 

23 

±3 

0 

2 

46 

42 

10 

±6 

3.6 

±0.1 

04-06 

29 

±3 

0 

1 

39 

53 

8 

±5 

3.7 

±0.1 

LOCATION 


US  (Incl.  Territories) 

25 

±2 

0 

1 

47 

42 

10 

±4 

3.6 

±0.1 

Overseas 

28 

±3 

0 

0 

49 

41 

9 

±6 

3.6 

±0.1 

Europe 

29 

±4 

0 

0 

48 

45 

7 

±7 

3.6 

±0.1 

Asia  and  Pacific 

28 

±4 

0 

0 

49 

38 

13 

±8 

3.6 

±0.2 

On  Base 

24 

±2 

0 

0 

48 

42 

9 

±5 

3.6 

±0.1 

Off  Base 

27 

±2 

0 

2 

46 

41 

11 

±4 

3.6 

±0.1 

EDUCATION 


No  College 

11 

±2 

0 

NR 

51 

38 

8 

±10 

3.5 

±0.2 

Some  College 

30 

±2 

0 

1 

50 

39 

10 

±4 

3.6 

±0.1 

4-year  Degree 

31 

±3 

0 

1 

42 

45 

12 

±7 

3.7 

±0.1 

Grad/Prof  Degree 

32 

±3 

0 

1 

34 

53 

13 

±6 

3.8 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

24 

±2 

0 

2 

47 

42 

9 

±5 

3.6 

±0.1 

Total  Minority 

28 

±2 

0 

1 

47 

40 

12 

±4 

3.6 

±0.1 

Non-Hispanic  Black 

32 

±3 

0 

0 

44 

43 

12 

±5 

3.7 

±0.1 

Hispanic 

25 

±3 

0 

1 

46 

39 

14 

±6 

3.7 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  online  distance  education  courses  (Q102). 
NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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113.  How  did  taking  online  distance  education  courses  affect  your  level  of  performance  at  your  military  job? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Performance 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

32 

±5 

0 

NR 

51 

38 

8 

±9 

3.5 

±0.2 

Single  w/o  Child(ren) 

19 

±3 

0 

3 

54 

37 

6 

±6 

3.5 

±0.1 

Married  w/  Child(ren) 

31 

±2 

0 

0 

45 

42 

13 

±4 

3.7 

±0.1 

Married  w/o  Child(ren) 

24 

±3 

0 

1 

42 

48 

10 

±7 

3.7 

±0.1 

Working  Spouse 

31 

±3 

0 

0 

45 

43 

12 

±4 

3.7 

±0.1 

Dual  Service  Spouse 

32 

±4 

0 

1 

48 

39 

12 

±6 

3.6 

±0.1 

GENDER 

Male 

25 

±2 

0 

1 

46 

43 

10 

±4 

3.6 

±0.1 

Enlisted 

25 

±2 

0 

1 

46 

42 

10 

±4 

3.6 

±0.1 

Officers 

26 

±2 

0 

1 

43 

47 

9 

±4 

3.6 

±0.1 

Female 

31 

±3 

0 

1 

53 

34 

12 

±5 

3.6 

±0.1 

Enlisted 

32 

±3 

0 

0 

56 

31 

13 

±6 

3.6 

±0.1 

Officers 

28 

±4 

0 

2 

39 

49 

10 

±8 

3.7 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

0 

1 

49 

40 

10 

±5 

3.6 

±0.1 

E1-E4 

32 

±5 

0 

3 

52 

39 

6 

±8 

3.5 

±0.1 

E5-E9 

45 

±4 

0 

0 

46 

41 

13 

±6 

3.7 

±0.1 

Army  Officers 

25 

±3 

0 

1 

41 

50 

8 

±6 

3.6 

±0.1 

01-03 

18 

±4 

0 

2 

52 

39 

6 

±11 

3.5 

±0.2 

04-06 

29 

±4 

0 

1 

34 

56 

9 

±8 

3.7 

±0.1 

Navy  Enlisted 

21 

±3 

0 

2 

49 

38 

11 

±7 

3.6 

±0.2 

E1-E4 

14 

±4 

0 

0 

54 

42 

3 

±13 

3.5 

±0.2 

E5-E9 

27 

±4 

0 

3 

47 

37 

14 

±9 

3.6 

±0.2 

Navy  Officers 

27 

±3 

0 

0 

40 

48 

12 

±6 

3.7 

±0.1 

01-03 

25 

±4 

0 

0 

43 

42 

15 

±9 

3.7 

±0.2 

04-06 

29 

±4 

0 

0 

37 

54 

8 

±8 

3.7 

±0.1 

Marine  Corps  Enlisted 

15 

±3 

0 

0 

41 

49 

9 

±8 

3.7 

±0.1 

E1-E4 

9 

±3 

0 

0 

48 

46 

7 

±15 

3.6 

±0.2 

E5-E9 

23 

±4 

0 

1 

37 

52 

10 

±9 

3.7 

±0.2 

Marine  Corps  Officers 

21 

±3 

0 

0 

38 

53 

9 

±6 

3.7 

±0.1 

01-03 

14 

±3 

0 

0 

38 

48 

14 

±12 

3.8 

±0.2 

04-06 

26 

±4 

0 

1 

38 

56 

5 

±8 

3.7 

±0.1 

Air  Force  Enlisted 

19 

±3 

0 

0 

48 

39 

12 

±8 

3.6 

±0.2 

E1-E4 

10 

±3 

0 

0 

60 

21 

19 

±14 

3.6 

±0.3 

E5-E9 

25 

±4 

0 

0 

45 

44 

10 

±9 

3.6 

±0.2 

Air  Force  Officers 

30 

±4 

0 

2 

45 

45 

8 

±7 

3.6 

±0.1 

01-03 

29 

±5 

0 

4 

46 

42 

8 

±9 

3.5 

±0.2 

04-06 

31 

±5 

0 

1 

43 

48 

8 

±9 

3.6 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  oniine  distance  education  courses  (Q102). 


NR:  Not  reportable  -  ceil  size  iess  than  30  or  low  precision. 
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114.  How  did  takino  online  distance  education  courses  affect  your  chances  for  promotion? _ 

1.  Greatly  decreased  2.  Decreased  3.  Neither  increased  nor  decreased 

4.  Increased  5.  Greatly  increased 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Promotion 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total  26 

±2 

0 

1 

50 

38 

11 

±3 

3.6 

±0.1 

Army  36 

±3 

0 

0 

39 

45 

15 

±5 

3.7 

±0.1 

Navy  22 

±3 

0 

2 

58 

34 

6 

±6 

3.4 

±0.1 

Marine  Corps  15 

±2 

0 

1 

58 

34 

7 

±7 

3.5 

±0.1 

Air  Force  21 

±3 

0 

1 

61 

27 

11 

±6 

3.5 

±0.1 

PAYGRADE 


Enlisted 

26 

±2 

0 

1 

48 

40 

11 

±4 

3.6 

±0.1 

E1-E4 

19 

±2 

0 

1 

47 

44 

9 

±6 

3.6 

±0.1 

E1-E3 

13 

±3 

0 

0 

54 

37 

8 

±10 

3.5 

±0.2 

E4 

24 

±3 

0 

1 

43 

47 

9 

±7 

3.6 

±0.1 

E5-E9 

32 

±3 

0 

1 

48 

38 

13 

±4 

3.6 

±0.1 

E5-E6 

30 

±3 

0 

1 

47 

38 

14 

±5 

3.6 

±0.1 

E7-E9 

37 

±4 

0 

1 

52 

36 

10 

±7 

3.6 

±0.1 

Officers 

27 

±2 

0 

0 

59 

30 

11 

±4 

3.5 

±0.1 

W1-W5 

36 

±5 

0 

0 

42 

45 

13 

±6 

3.7 

±0.1 

01-03 

23 

±3 

0 

0 

60 

29 

12 

±6 

3.5 

±0.1 

04-06 

29 

±3 

0 

0 

63 

27 

10 

±5 

3.5 

±0.1 

LOCATION 


US  (Incl.  Territories) 

25 

±2 

0 

1 

51 

38 

11 

±4 

3.6 

±0.1 

Overseas 

28 

±3 

0 

1 

46 

39 

14 

±6 

3.7 

±0.1 

Europe 

29 

±4 

0 

1 

41 

45 

13 

±7 

3.7 

±0.1 

Asia  and  Pacific 

28 

±4 

0 

1 

50 

34 

16 

±8 

3.6 

±0.2 

On  Base 

24 

±2 

0 

0 

47 

41 

11 

±5 

3.6 

±0.1 

Off  Base 

27 

±2 

0 

1 

52 

36 

11 

±4 

3.6 

±0.1 

EDUCATION 


No  College 

10 

±2 

0 

0 

50 

41 

8 

±10 

3.6 

±0.2 

Some  College 

30 

±2 

0 

1 

48 

40 

12 

±4 

3.6 

±0.1 

4-year  Degree 

31 

±3 

0 

1 

51 

36 

12 

±7 

3.6 

±0.1 

Grad/Prof  Degree 

32 

±3 

1 

0 

61 

28 

11 

±6 

3.5 

±0.1 

RACE/ETHNICITY 


Non-Hispanic  White 

24 

±2 

0 

1 

51 

38 

10 

±5 

3.6 

±0.1 

Total  Minority 

28 

±2 

0 

1 

48 

38 

13 

±4 

3.6 

±0.1 

Non-Hispanic  Black 

32 

±3 

1 

1 

44 

40 

14 

±5 

3.7 

±0.1 

Hispanic 

25 

±3 

0 

1 

47 

39 

13 

±6 

3.6 

±0.1 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  online  distance  education  courses  (Q102). 
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114.  How  did  takiriQ  online  distance  education  courses  affect  yrur  chances  for  promotion? 


Percent 

Responding 

Percentages 

Max 

ME 

Impact  on  Promotion 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

32 

±5 

0 

NR 

51 

32 

14 

±9 

3.6 

±0.2 

Single  w/o  Child(ren) 

19 

±3 

0 

1 

52 

41 

6 

±7 

3.5 

±0.1 

Married  w/  Child(ren) 

31 

±2 

0 

0 

49 

37 

14 

±4 

3.6 

±0.1 

Married  w/o  Child(ren) 

24 

±3 

0 

0 

49 

41 

11 

±7 

3.6 

±0.1 

Working  Spouse 

31 

±3 

0 

0 

49 

39 

12 

±4 

3.6 

±0.1 

Dual  Service  Spouse 

32 

±4 

0 

1 

48 

37 

14 

±6 

3.6 

±0.1 

GENDER 

Male 

25 

±2 

0 

1 

49 

39 

11 

±4 

3.6 

±0.1 

Enlisted 

25 

±2 

0 

1 

47 

41 

11 

±4 

3.6 

±0.1 

Officers 

26 

±2 

0 

0 

59 

30 

11 

±4 

3.5 

±0.1 

Female 

31 

±3 

0 

0 

53 

32 

14 

±5 

3.6 

±0.1 

Enlisted 

32 

±3 

0 

0 

52 

33 

14 

±6 

3.6 

±0.1 

Officers 

28 

±4 

0 

0 

61 

26 

13 

±8 

3.5 

±0.2 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

38 

±3 

0 

0 

36 

48 

16 

±5 

3.8 

±0.1 

E1-E4 

32 

±5 

0 

1 

36 

52 

10 

±8 

3.7 

±0.1 

E5-E9 

45 

±4 

0 

0 

36 

44 

20 

±6 

3.8 

±0.1 

Army  Officers 

25 

±3 

0 

0 

63 

28 

8 

±5 

3.4 

±0.1 

01-03 

18 

±4 

1 

0 

68 

25 

7 

±10 

3.4 

±0.2 

04-06 

29 

±4 

0 

0 

75 

18 

7 

±7 

3.3 

±0.1 

Navy  Enlisted 

22 

±3 

0 

2 

58 

35 

5 

±7 

3.4 

±0.1 

E1-E4 

14 

±4 

0 

0 

63 

35 

3 

±12 

3.4 

±0.2 

E5-E9 

27 

±4 

0 

3 

56 

35 

5 

±9 

3.4 

±0.2 

Navy  Officers 

27 

±3 

0 

0 

59 

30 

10 

±6 

3.5 

±0.1 

01-03 

25 

±4 

0 

0 

50 

34 

15 

±9 

3.6 

±0.2 

04-06 

29 

±4 

1 

0 

69 

26 

5 

±8 

3.3 

±0.1 

Marine  Corps  Enlisted 

15 

±3 

1 

1 

57 

35 

6 

±8 

3.5 

±0.1 

E1-E4 

9 

±3 

0 

NR 

69 

26 

3 

±15 

3.3 

±0.2 

E5-E9 

23 

±4 

1 

0 

50 

41 

8 

±10 

3.6 

±0.2 

Marine  Corps  Officers 

21 

±3 

0 

1 

59 

29 

10 

±6 

3.5 

±0.1 

01-03 

14 

±3 

0 

2 

50 

36 

12 

±12 

3.6 

±0.2 

04-06 

26 

±4 

0 

0 

66 

23 

11 

±8 

3.4 

±0.2 

Air  Force  Enlisted 

19 

±3 

0 

1 

64 

26 

9 

±8 

3.4 

±0.2 

E1-E4 

10 

±3 

1 

1 

61 

24 

14 

±12 

3.5 

±0.2 

E5-E9 

25 

±4 

0 

1 

65 

26 

8 

±9 

3.4 

±0.2 

Air  Force  Officers 

30 

±4 

0 

0 

55 

31 

14 

±7 

3.6 

±0.1 

01-03 

29 

±5 

0 

0 

61 

26 

12 

±9 

3.5 

±0.2 

04-06 

31 

±5 

0 

0 

48 

35 

17 

±9 

3.7 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  taken  oniine  distance  education  courses  (Q102). 


NR:  Not  reportable  -  ceil  size  iess  than  30  or  iow  precision. 
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115.  In  the  past  12  months,  have  you  taken  AFIoat  CollaQe  Education  courses? 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

OVERALL  AND  SERVICE 

Total 

26 

±1 

5 

±2 

1 

Army 

0 

±0 

NA 

Navy 

97 

±1 

5 

±2 

1 

Marine  Corps 

0 

±0 

NA 

Air  Force 

0 

±0 

NA 

PAYGRADE 

Enlisted 

27 

±1 

6 

±2 

E1-E4 

23 

±2 

7 

±3 

E1-E3 

22 

±3 

4 

±4  1 

E4 

24 

±3 

10 

±4 

E5-E9 

30 

±1 

5 

±2 

E5-E6 

31 

±2 

4 

±2 

E7-E9 

26 

±3 

7 

±5 

Officers 

23 

±1 

1 

±1 

W1-W5 

12 

±4 

3 

±5 

01-03 

24 

±1 

1 

±1 

04-06 

25 

±1 

0 

JlJ 

1 

LOCATION 

US  (Incl.  Territories) 

28 

±1 

5 

i 

Overseas 

18 

±3 

8 

±4 

¥ 

Europe 

13 

±3 

2 

±3 

[ 

Asia  and  Pacific 

22 

±4 

12 

On  Base 

18 

±2 

7 

±3 

F 

Off  Base 

32 

±2 

5 

*2 

[ 

EDUCATION 

No  College 

32 

±3 

4 

±3 

Some  College 

25 

±2 

7 

±2 

4-year  Degree 

23 

±3 

2 

±2 

Grad/Prof  Degree 

23 

±2 

0 

±1 

RACE/ETHNICITY 

Non-Hispanic  White 

26 

±1 

4 

) 

Total  Minority 

27 

±2 

7 

±2 

Non-Hispanic  Black 

25 

±2 

6 

±3 

E 

Hispanic 

24 

±3 

6 

_ 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  were  in  the  Navy  (Q1). 


NA:  Not  appiicabie 
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115.  In  the  past  12  months,  have  you  taken  AFIoat  ColhMe  Education  courses? 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

FAMILY  STATUS 

Single  w/Child(ren) 

29 

±5 

3 

±3 

Single  w/o  Child(ren) 

26 

±2 

7 

±3 

Married  w/  Child(ren) 

25 

±2 

4 

±2 

Married  w/o  Child(ren) 

27 

±3 

6 

±4 

Working  Spouse 

25 

±2 

6 

±3 

Dual  Service  Spouse 

20 

±3 

5 

±4  I 

GENDER 

Male 

26 

±1 

5 

±2 

Enlisted 

27 

±1 

6 

±2 

1 

Officers 

24 

±1 

1 

±1 

Female 

24 

±2 

6 

±3 

1 

Enlisted 

25 

±2 

7 

Officers 

20 

±2 

1 

r 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

0 

±0 

NA 

E1  -E4 

0 

±0 

NA 

E5-E9 

0 

±0 

NA 

Army  Officers 

0 

±0 

NA 

01-03 

0 

±0 

NA 

04-06 

0 

±0 

NA 

Navy  Enlisted 

97 

±1 

6 

±2 

1 

El  -E4 

95 

±3 

7 

±3 

E5-E9 

99 

±1 

5 

±2 

1 

Navy  Officers 

99 

±1 

1 

±1 

01-03 

99 

±1 

1 

±1 

04-06 

99 

±1 

0 

±1 

Marine  Corps  Eniisted 

0 

±0 

NA 

El  -E4 

0 

±0 

NA 

E5-E9 

0 

±0 

NA 

Marine  Corps  Officers 

0 

±0 

NA 

01-03 

0 

±0 

NA 

04-06 

0 

±0 

NA 

Air  Force  Eniisted 

0 

±0 

NA 

El  -E4 

0 

±0 

NA 

E5-E9 

0 

±0 

NA 

Air  Force  Officers 

0 

±0 

NA 

01-03 

0 

±0 

NA 

04-06 

0 

±0 

NA 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  were  in  the  Navy  (Q1). 


NA:  Not  applicabie 
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116.  In  the  past  12  months,  how  satisfied  werefpu  with  the  AFIoat  College  Education  courses? _ 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

1 

±1 

NR 

5 

14 

63 

17 

±12 

3.9 

±0.2 

Army 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Navy 

5 

±2 

NR 

5 

14 

63 

17 

±12 

3.9 

±0.2 

Marine  Corps 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Air  Force 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

PAYGRADE 

Enlisted 

2 

±1 

NR 

5 

14 

63 

17 

±12 

3.9 

±0.2 

E1-E4 

2 

±1 

NR 

NR 

NR 

NR 

17 

±12 

3.8 

±0.3 

E1-E3 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

E4 

2 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

E5-E9 

1 

±1 

0 

NR 

13 

64 

17 

±15 

3.9 

±0.3 

E5-E6 

1 

±1 

0 

NR 

17 

68 

13 

±14 

3.9 

±0.2 

E7-E9 

2 

±2 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Officers 

0 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

W1-W5 

0 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

01-03 

0 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

04-06 

0 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

LOCATION 

US  (Incl.  Territories) 

1 

±1 

NR 

6 

15 

62 

16 

±13 

3.8 

±0.3 

Overseas 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Europe 

0 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Asia  and  Pacific 

3 

±2 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

On  Base 

1 

±1 

0 

NR 

NR 

NR 

NR 

±0 

4.0 

±0.3 

Off  Base 

1 

±1 

NR 

6 

15 

59 

18 

±15 

3.9 

±0.3 

EDUCATION 

No  College 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Some  College 

2 

±1 

NR 

7 

10 

62 

19 

±13 

3.9 

±0.3 

4-year  Degree 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Grad/Prof  Degree 

0 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

RACE/ETHNICITY 

Non-Hispanic  White 

1 

±1 

NR 

NR 

NR 

NR 

13 

±9 

3.8 

±0.3 

Total  Minority 

2 

±1 

0 

NR 

14 

59 

21 

±15 

4.0 

±0.3 

Non-Hispanic  Black 

2 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Hispanic 

2 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  were  in  the  Navy,  and  had  taken  AFIoat  College  Education  courses  (Q1  and  Q1 15). 
NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision.  NA:  Not  applicable 
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116.  In  the  past  12  months,  how  satisfied  were  you  with  the  AFIoat  Collage  Education  courses? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Single  w/o  Child(ren) 

2 

±1 

0 

NR 

NR 

NR 

10 

±10 

3.9 

±0.3 

Married  w/  Child(ren) 

1 

±1 

0 

NR 

9 

NR 

NR 

±9 

4.0 

±0.4 

Married  w/o  Child(ren) 

2 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Working  Spouse 

2 

±1 

NR 

NR 

19 

NR 

19 

±14 

3.7 

±0.4 

Dual  Service  Spouse 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

GENDER 

Male 

1 

±1 

0 

6 

14 

64 

16 

±13 

3.9 

±0.2 

Enlisted 

2 

±1 

0 

6 

14 

64 

15 

±14 

3.9 

±0.3 

Officers 

0 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Female 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Enlisted 

2 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Officers 

0 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Army  Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

01-03 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

04-06 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Navy  Enlisted 

6 

±2 

NR 

5 

14 

63 

17 

±12 

3.9 

±0.2 

E1-E4 

7 

±3 

NR 

NR 

NR 

NR 

17 

±12 

3.8 

±0.3 

E5-E9 

5 

±2 

0 

NR 

13 

64 

17 

±15 

3.9 

±0.3 

Navy  Officers 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

01-03 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

04-06 

0 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Marine  Corps  Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Marine  Corps  Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

01-03 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

04-06 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Air  Force  Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Air  Force  Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

01-03 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

04-06 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  were  in  the  Navy,  and  had  taken  AFioat  Coliege  Education  courses  (Q1  and  Q1 1 5). 
NR:  Not  reportabie  -  ceil  size  iess  than  30  or  low  precision.  NA:  Not  applicabie 
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117.  In  the  pwt  12  months,  have  you  taken  EArmyU  courses? 


PAYGRADE 


LOCATION 


EDUCATION 


RACE/ETHNICITY 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

OVERALL  AND  SERVICE 

Total 

28 

±1 

9 

p 

Army 

80 

±2 

9 

±2 

1 

Navy 

0 

±0 

NA 

Marine  Corps 

0 

±0 

NA 

Air  Force 

0 

±0 

NA 

Enlisted 

33 

±1 

9 

±2 

E1-E4 

34 

±2 

6 

±3 

E1-E3 

25 

±3 

5 

±5 

E4 

42 

±3 

6 

±3 

E5-E9 

31 

±1 

12 

±3 

E5-E6 

30 

±2 

12 

±4 

E7-E9 

35 

±3 

13 

±5 

Officers 

0 

±0 

NA 

W1-W5 

0 

±0 

NA 

01-03 

0 

±0 

NA 

04-06 

0 

±0 

NA 

US  (Incl.  Territories)  25 

±1 

10 

±3 

Overseas  38 

±3 

6 

±3 

Europe  46 

±4 

7 

±4  1 

Asia  and  Pacific  30 

±4 

5 

±3 

On  Base  36 

±2 

8 

±3 

Off  Base  22 

±2 

10 

±3 

No  College  30 

±3 

5 

±3 

[ 

Some  College  33 

±2 

11 

I 

4-year  Degree  16 

±3 

5 

±4 

1 

Grad/Prof  Degree  4 

±2 

0 

±0 

Non-Hispanic  White  24 

±1 

10 

1 

Total  Minority  33 

±2 

8 

*2 

1 

Non-Hispanic  Black  37 

±2 

10 

±3 

i 

Hispanic  33 

±3 

7 

i 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  were  enlisted  Army  members  (Q1  and  Q3). 
NA:  Not  applicable 
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117.  In  the  part  12  months,  have  you  taken  EArmyU  courses? 


Percent 

Percentages 

Max 

Percentage 

Responding 

Yes 

ME 

Reporting  Yes 

FAMILY  STATUS 

Single  w/Child(ren) 

37 

±5 

8 

±6 

Single  w/o  Child(ren) 

26 

±2 

4 

±3 

Married  w/  Child(ren) 

29 

±2 

13 

±3 

Married  w/o  Child(ren) 

24 

±3 

9 

±5 

Working  Spouse 

26 

±2 

12 

±3 

Dual  Service  Spouse 

27 

±4 

12 

±5 

GENDER 

Male 

28 

±1 

9 

±2 

Enlisted 

33 

±1 

9 

±2 

1 

Officers 

0 

±0 

NA 

Female 

28 

±2 

11 

±4 

■ 

Enlisted 

33 

±2 

11 

±4 

1 

Officers 

0 

±0 

NA 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

96 

±2 

9 

"2  1 

E1  -E4 

95 

±2 

6 

JLp 

E5-E9 

97 

±2 

12 

±3 

Army  Officers 

0 

±0 

NA 

01-03 

0 

±0 

NA 

04-06 

0 

±0 

NA 

Navy  Enlisted 

0 

±0 

NA 

E1-E4 

0 

±0 

NA 

E5-E9 

0 

±0 

NA 

Navy  Officers 

0 

±0 

NA 

01-03 

0 

±0 

NA 

04-06 

0 

±0 

NA 

Marine  Corps  Enlisted 

0 

±0 

NA 

E1-E4 

0 

±0 

NA 

E5-E9 

0 

±0 

NA 

Marine  Corps  Officers 

0 

±0 

NA 

01-03 

0 

±0 

NA 

04-06 

0 

±0 

NA 

Air  Force  Enlisted 

0 

±0 

NA 

E1-E4 

0 

±0 

NA 

E5-E9 

0 

±0 

NA 

Air  Force  Officers 

0 

±0 

NA 

01-03 

0 

±0 

NA 

04-06 

0 

±0 

NA 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  were  eniisted  Army  members  (Q1  and  Q3). 
NA:  Not  applicabie 
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118.  In  the  pwt  12  months,  how  satisfied  werefou  with  the  EArmfU  courses? _ 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

2 

±1 

9 

8 

9 

37 

36 

±10 

3.8 

±0.3 

Army 

7 

±2 

9 

8 

9 

37 

36 

±10 

3.8 

±0.3 

Navy 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Marine  Corps 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Air  Force 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

PAYGRADE 

Enlisted 

3 

±1 

9 

8 

9 

37 

36 

±10 

3.8 

±0.3 

E1-E4 

2 

±1 

NR 

16 

NR 

NR 

NR 

±13 

3.5 

±0.5 

E1-E3 

1 

±2 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

E4 

3 

±1 

NR 

NR 

9 

NR 

NR 

±10 

3.5 

±0.6 

E5-E9 

4 

±1 

9 

5 

7 

34 

45 

±13 

4.0 

±0.4 

E5-E6 

4 

±2 

NR 

6 

7 

31 

NR 

±15 

3.9 

±0.5 

E7-E9 

5 

±2 

3 

1 

8 

40 

NR 

±16 

4.3 

±0.3 

Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

W1-W5 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

01-03 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

04-06 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

LOCATION 

US  (Incl.  Territories) 

3 

±1 

8 

7 

8 

36 

40 

±12 

3.9 

±0.4 

Overseas 

2 

±1 

NR 

14 

14 

NR 

17 

±14 

3.3 

±0.6 

Europe 

3 

±2 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Asia  and  Pacific 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

On  Base 

3 

±1 

NR 

8 

12 

41 

29 

±16 

3.7 

±0.5 

Off  Base 

2 

±1 

8 

9 

7 

34 

43 

±14 

4.0 

±0.4 

EDUCATION 

No  College 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Some  College 

4 

±1 

8 

8 

8 

37 

39 

±12 

3.9 

±0.4 

4-year  Degree 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Grad/Prof  Degree 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

RACE/ETHNICITY 

Non-Hispanic  White 

2 

±1 

NR 

10 

6 

35 

38 

±16 

3.8 

±0.5 

Total  Minority 

3 

±1 

5 

6 

14 

41 

34 

±10 

3.9 

±0.3 

Non-Hispanic  Black 

4 

±1 

4 

7 

11 

41 

37 

±13 

4.0 

±0.3 

Hispanic 

2 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  were  enlisted  Army  members,  and  had  taken  EArmyU  courses  (Q1 ,  Q3,  and  Q1 17). 
NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision.  NA:  Not  applicable 
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118.  In  the  past  12  months,  how  satisfied  were  you  with  the  EArrrarll  courses? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

3 

±2 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Single  w/o  Child(ren) 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Married  w/  Child(ren) 

4 

±1 

5 

9 

8 

36 

42 

±13 

4.0 

±0.4 

Married  w/o  Child(ren) 

2 

±2 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Working  Spouse 

3 

±1 

NR 

10 

10 

36 

31 

±13 

3.6 

±0.5 

Dual  Service  Spouse 

3 

±2 

NR 

9 

NR 

NR 

NR 

±9 

3.9 

±0.5 

GENDER 

Male 

2 

±1 

10 

8 

10 

35 

38 

±12 

3.8 

±0.4 

Enlisted 

3 

±1 

10 

8 

10 

35 

38 

±12 

3.8 

±0.4 

Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Female 

3 

±1 

NR 

NR 

NR 

NR 

32 

±16 

3.9 

±0.4 

Enlisted 

4 

±2 

NR 

NR 

NR 

NR 

32 

±16 

3.9 

±0.4 

Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

9 

±2 

9 

8 

9 

37 

36 

±10 

3.8 

±0.3 

E1-E4 

6 

±2 

NR 

16 

NR 

NR 

NR 

±13 

3.5 

±0.5 

E5-E9 

12 

±3 

9 

5 

7 

34 

45 

±13 

4.0 

±0.4 

Army  Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

01-03 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

04-06 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Navy  Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Navy  Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

01-03 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

04-06 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Marine  Corps  Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Marine  Corps  Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

01-03 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

04-06 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Air  Force  Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Air  Force  Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

01-03 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

04-06 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question, 
NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 


were  enlisted  Army  members, 
NA:  Not  applicable 


and  had  taken  EArmyU  courses  (Q1,  Q3,  and  Q117). 
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119.  In  the  past  12  months,  have  you  taken  Community  College  of  the  Air  Force  (CCAF)  instructor  certification  courses? 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

OVERALL  AND  SERVICE 

Total 

21 

±1 

12 

±3 

■ 

Army 

0 

±0 

NA 

Navy 

0 

±0 

NA 

Marine  Corps 

0 

±0 

NA 

Air  Force 

79 

±1 

12 

■ 

PAYGRADE 

Enlisted 

25 

±1 

12 

±3 

E1-E4 

22 

±1 

12 

±3 

E1-E3 

27 

±2 

15 

±5 

E4 

18 

±2 

10 

±4 

E5-E9 

28 

±1 

12 

±4  1 

E5-E6 

27 

±2 

13 

±4 

E7-E9 

29 

±3 

10 

±7 

Officers 

0 

±0 

NA 

W1-W5 

0 

±0 

NA 

01-03 

0 

±0 

NA 

04-06 

0 

±0 

NA 

LOCATION 

US  (Incl.  Territories) 

21 

±1 

13 

±3 

Overseas 

22 

±2 

10 

±4 

Europe 

25 

±3 

7 

±4  1 

Asia  and  Pacific 

20 

±3 

13 

±7 

On  Base 

21 

±2 

12 

±4  1 

Off  Base 

21 

±2 

12 

±3 

EDUCATION 

No  College 

16 

±2 

6 

±4 

r 

Some  College 

28 

±2 

14 

±3 

h 

4-year  Degree 

12 

±3 

11 

±9 

1 

Grad/Prof  Degree 

3 

±3 

NR 

RACE/ETHNICITY 


Non-Hispanic  White  22 

±1 

12 

p 

Total  Minority  19 

±1 

12 

F 

Non-Hispanic  Black  19 

±2 

13 

i 

Hispanic  18 

±3 

10 

s 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  were  eniisted  Air  Force  members  (Q1  and  Q3). 
NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision.  NA:  Not  applicable 
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119.  In  the  past  12  months,  have  you  taken  Community  College  of  the  Air  Force  (CCAF)  instructor  certification  courses? 


Percent 

Percentages 

Max 

Percentage 

Responding 

Yes 

ME 

Reporting  Yes 

FAMILY  STATUS 

Single  w/Child(ren) 

21 

±4 

14 

±8 

Single  w/o  Child(ren) 

20 

±2 

12 

±4 

Married  w/  Child(ren) 

21 

±2 

12 

±4  1 

Married  w/o  Child(ren) 

22 

±3 

14 

±6 

Working  Spouse 

25 

±2 

12 

±4  1 

Dual  Service  Spouse 

32 

±3 

11 

±4  1 

GENDER 

Male 

20 

±1 

12 

±3 

p 

Enlisted 

23 

±1 

12 

±3 

■ 

Officers 

0 

±0 

NA 

Female 

28 

±2 

13 

±4 

■ 

Enlisted 

34 

±2 

13 

±4 

■ 

Officers 

0 

±0 

NA 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

0 

±0 

NA 

E1  -E4 

0 

±0 

NA 

E5-E9 

0 

±0 

NA 

Army  Officers 

0 

±0 

NA 

01-03 

0 

±0 

NA 

04-06 

0 

±0 

NA 

Navy  Enlisted 

0 

±0 

NA 

El  -E4 

0 

±0 

NA 

E5-E9 

0 

±0 

NA 

Navy  Officers 

0 

±0 

NA 

01-03 

0 

±0 

NA 

04-06 

0 

±0 

NA 

Marine  Corps  Enlisted 

0 

±0 

NA 

El  -E4 

0 

±0 

NA 

E5-E9 

0 

±0 

NA 

Marine  Corps  Officers 

0 

±0 

NA 

01-03 

0 

±0 

NA 

04-06 

0 

±0 

NA 

Air  Force  Enlisted 

99 

±1 

12 

±3 

El  -E4 

99 

±1 

12 

_ 

E5-E9 

99 

±1 

12 

±4  1 

Air  Force  Officers 

0 

±0 

NA 

01-03 

0 

±0 

NA 

04-06 

0 

±0 

NA 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  were  eniisted  Air  Force  members  (Q1  and  Q3). 
NA:  Not  applicabie 
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120.  In  the  post  12  months,  how  satisfied  were  you  with  the  CCAF  instructor  certification  courses? _ 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

OVERALL  AND  SERVICE 

Total 

3 

±1 

1 

3 

25 

50 

21 

±10 

3.9 

±0.2 

Army 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Navy 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Marine  Corps 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Air  Force 

10 

±2 

1 

3 

25 

50 

21 

±10 

3.9 

±0.2 

PAYGRADE 

Enlisted 

3 

±1 

1 

3 

25 

50 

21 

±10 

3.9 

±0.2 

E1-E4 

3 

±1 

NR 

3 

23 

52 

20 

±13 

3.8 

±0.3 

E1-E3 

4 

±2 

0 

NR 

22 

NR 

19 

±14 

3.9 

±0.3 

E4 

2 

±1 

NR 

0 

NR 

NR 

NR 

±0 

3.8 

±0.5 

E5-E9 

3 

±1 

0 

3 

26 

49 

23 

±15 

3.9 

±0.2 

E5-E6 

3 

±1 

0 

4 

22 

47 

26 

±15 

4.0 

±0.3 

E7-E9 

3 

±2 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

W1-W5 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

01-03 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

04-06 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

LOCATION 

US  (Incl.  Territories) 

3 

±1 

1 

4 

23 

50 

22 

±11 

3.9 

±0.2 

Overseas 

2 

±1 

0 

0 

NR 

NR 

18 

±12 

3.8 

±0.3 

Europe 

2 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Asia  and  Pacific 

3 

±2 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

On  Base 

3 

±1 

0 

0 

31 

53 

16 

±15 

3.9 

±0.2 

Off  Base 

3 

±1 

NR 

5 

20 

48 

25 

±13 

3.9 

±0.3 

EDUCATION 

No  College 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Some  College 

4 

±1 

1 

4 

24 

50 

21 

±11 

3.9 

±0.2 

4-year  Degree 

1 

±2 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Grad/Prof  Degree 

0 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

RACE/ETHNICITY 

Non-Hispanic  White 

3 

±1 

NR 

4 

30 

48 

17 

±14 

3.8 

±0.3 

Total  Minority 

2 

±1 

0 

2 

14 

54 

30 

±12 

4.1 

±0.2 

Non-Hispanic  Black 

2 

±1 

0 

1 

15 

64 

20 

±14 

4.0 

±0.2 

Hispanic 

2 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  were  enlisted  Air  Force  members,  and  had  taken  Community  College  of  the  Air  Force  courses 
(Q1,Q3,  and  Q119). 

NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision.  NA:  Not  applicable 
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120.  In  the  past  12  months,  how  satisfied  were  you  with  the  CCAF  instructor  certification  courses? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

3 

±2 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Single  w/o  Child(ren) 

2 

±1 

0 

NR 

26 

45 

26 

±15 

3.9 

±0.3 

Married  w/  Child(ren) 

2 

±1 

0 

0 

NR 

NR 

13 

±9 

3.8 

±0.3 

Married  w/o  Child(ren) 

3 

±2 

NR 

10 

NR 

NR 

NR 

±6 

3.8 

±0.6 

Working  Spouse 

3 

±1 

NR 

5 

19 

55 

19 

±16 

3.8 

±0.3 

Dual  Service  Spouse 

3 

±2 

0 

NR 

7 

66 

23 

±15 

4.1 

±0.3 

GENDER 

Male 

2 

±1 

1 

1 

25 

49 

24 

±12 

3.9 

±0.2 

Enlisted 

3 

±1 

1 

1 

25 

49 

24 

±12 

3.9 

±0.2 

Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Female 

4 

±2 

0 

10 

23 

54 

13 

±16 

3.7 

±0.2 

Enlisted 

5 

±2 

0 

10 

23 

54 

13 

±16 

3.7 

±0.2 

Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Army  Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

01-03 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

04-06 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Navy  Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Navy  Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

01-03 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

04-06 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Marine  Corps  Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Marine  Corps  Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

01-03 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

04-06 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Air  Force  Enlisted 

12 

±3 

1 

3 

25 

50 

21 

±10 

3.9 

±0.2 

E1-E4 

12 

±3 

NR 

3 

23 

52 

20 

±13 

3.8 

±0.3 

E5-E9 

12 

±3 

0 

3 

26 

49 

23 

±15 

3.9 

±0.2 

Air  Force  Officers 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

01-03 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

04-06 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  were  enlisted  Air  Force  members,  and  had  taken  Community  College  of  the  Air  Force  courses 
(Q1,Q3,  and  Q119). 

NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision.  NA:  Not  applicable 
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121.  In  the  past  12  months,  have  you  taken  full-time  officer  graduate  education  program  courses? 


PAYGRADE 


LOCATION 


EDUCATION 


RACE/ETHNICITY 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

OVERALL  AND  SERVICE 

Total 

14 

±1 

10 

±2 

Army 

13 

±1 

10 

±2 

Navy 

13 

±1 

8 

±2 

Marine  Corps 

9 

±1 

12 

±2 

Air  Force 

20 

±1 

12 

±3 

Enlisted 

0 

±0 

NA 

E1-E4 

0 

±0 

NA 

E1-E3 

0 

±0 

NA 

E4 

0 

±0 

NA 

E5-E9 

0 

±0 

NA 

E5-E6 

0 

±0 

NA 

E7-E9 

0 

±0 

NA 

Officers 

91 

±1 

10 

±2 

1 

W1-W5 

0 

±0 

NA 

01-03 

98 

±1 

9 

±2 

■ 

04-06 

99 

±1 

12 

i 

US  (Incl.  Territories)  15 

±1 

11 

±2 

Overseas  1 1 

±1 

9 

±3 

Europe  11 

±2 

8 

±4  1 

Asia  and  Pacific  1 1 

±2 

8 

±4 

On  Base  6 

±1 

13 

±3 

Off  Base  21 

±1 

10 

±2 

No  College  0 

±1 

NR 

Some  College  1 

±1 

3 

±4 

1 

4-year  Degree  56 

±3 

8 

±2 

Grad/Prof  Degree  88 

±3 

13 

JlJ 

i 

Non-Hispanic  White 

19 

±1 

10 

Total  Minority 

8 

±1 

11 

±3 

Non-Hispanic  Black 

7 

±1 

12 

Hispanic 

6 

±1 

12 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  were  commissioned  officers  (Q3). 
NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision.  NA:  Not  applicable 
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121.  In  the  past  12  months,  have  you  taken  full-time  officer  graduate  education  program  courses? 


Percent 

Responding 

Percentages 

Max 

ME 

Percentage 
Reporting  Yes 

Yes 

FAMILY  STATUS 

Single  w/Child(ren) 

6 

±2 

9 

±6 

Single  w/o  Child(ren) 

9 

±1 

8 

±2 

Married  w/  Child(ren) 

19 

±1 

13 

±2 

Married  w/o  Child(ren) 

18 

±2 

8 

±3 

Working  Spouse 

16 

±1 

10 

±2 

Dual  Service  Spouse 

15 

±2 

11 

±4  1 

GENDER 

Male 

14 

±1 

10 

±2 

1 

Enlisted 

0 

±0 

NA 

Officers 

91 

±1 

10 

±2 

1 

Female 

15 

±1 

10 

±3 

1 

Enlisted 

0 

±0 

NA 

Officers 

95 

±2 

10 

■ 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

0 

±0 

NA 

El  -E4 

0 

±0 

NA 

E5-E9 

0 

±0 

NA 

Army  Officers 

82 

±2 

10 

±2 

1 

01-03 

98 

±2 

8 

±3 

f 

04-06 

98 

±2 

12 

±3 

■ 

Navy  Enlisted 

0 

±0 

NA 

El  -E4 

0 

±0 

NA 

E5-E9 

0 

±0 

NA 

Navy  Officers 

95 

±2 

8 

±2 

■ 

01-03 

99 

±1 

8 

±3 

p 

04-06 

99 

±1 

7 

±3 

1 

Marine  Corps  Enlisted 

0 

±0 

NA 

El  -E4 

0 

±0 

NA 

E5-E9 

0 

±0 

NA 

Marine  Corps  Officers 

88 

±2 

12 

±2 

■ 

01-03 

98 

±2 

11 

±3 

i 

04-06 

99 

±1 

14 

±3 

■ 

Air  Force  Enlisted 

0 

±0 

NA 

El  -E4 

0 

±0 

NA 

E5-E9 

0 

±0 

NA 

Air  Force  Officers 

99 

±1 

12 

±3 

■ 

01-03 

98 

±2 

11 

i 

04-06 

99 

±1 

13 

I 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  were  commissioned  officers  (Q3). 
NA:  Not  appiicabie 
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122.  In  the  past  12  months,  how  satisfied  were  you  with  the  full-time  officer  graduate  education  program  courses? 

1.  Very  dissatisfied  2.  Dissatisfied  3.  Neither  satisfied  nor  dissatisfied 

4.  Satisfied  5.  Very  satisfied 


Percent 

Percentages 

Max 

Responding 

1 

2 

3 

4 

5 

ME 

Average  Satisfaction 


OVERALL  AND  SERVICE 


PAYGRADE 


LOCATION 


EDUCATION 


RACE/ETHNICITY 


Totai 

1 

±1 

4 

4 

13 

40 

39 

±6 

4.1 

±0.2 

Army 

1 

±1 

4 

5 

6 

45 

39 

±10 

4.1 

±0.3 

Navy 

1 

±1 

0 

3 

5 

29 

63 

±12 

4.5 

±0.2 

Marine  Corps 

1 

±1 

3 

4 

6 

46 

41 

±9 

4.2 

±0.2 

Air  Force 

2 

±1 

6 

4 

23 

40 

28 

±10 

3.8 

±0.3 

Eniisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E3 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E6 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E7-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Officers 

9 

±1 

4 

4 

13 

40 

39 

±6 

4.1 

±0.2 

W1-W5 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

01-03 

9 

±2 

3 

2 

14 

42 

39 

±8 

4.1 

±0.2 

04-06 

11 

±2 

5 

6 

12 

38 

39 

±8 

4.0 

±0.2 

us  (Inci.  Territories) 

2 

±1 

3 

4 

12 

39 

41 

±6 

4.1 

±0.2 

Overseas 

1 

±1 

NR 

1 

16 

49 

25 

±15 

3.8 

±0.4 

Europe 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Asia  and  Pacific 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

On  Base 

1 

±1 

7 

3 

17 

43 

30 

±12 

3.9 

±0.3 

Off  Base 

2 

±1 

3 

4 

12 

39 

41 

±6 

4.1 

±0.2 

No  Coiiege 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Some  Coiiege 

0 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

4-year  Degree 

4 

±1 

3 

6 

12 

44 

35 

±9 

4.0 

±0.2 

Grad/Prof  Degree 

12 

±2 

5 

2 

13 

38 

41 

±7 

4.1 

±0.2 

Non-Hispanic  White 

2 

±1 

4 

5 

13 

41 

38 

±7 

4.0 

±0.2 

Totai  Minority 

1 

±1 

4 

2 

13 

38 

44 

±11 

4.2 

±0.3 

Non-Hispanic  Black 

1 

±1 

NR 

0 

3 

63 

31 

±16 

4.2 

±0.3 

Hispanic 

1 

±1 

NR 

6 

NR 

NR 

NR 

±7 

4.2 

±0.4 

Note.  Percent  responding  are  Service  members  who  answered  the 
courses  (Q3  and  Q121). 

NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision. 
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122.  In  the  past  12  months,  how  satisfied  were  you  with  the  full-time  officer  graduate  education  program  courses? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

1 

±1 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Single  w/o  Child(ren) 

1 

±1 

3 

6 

22 

32 

37 

±13 

3.9 

±0.3 

Married  w/  Child(ren) 

2 

±1 

4 

4 

12 

41 

38 

±7 

4.1 

±0.2 

Married  w/o  Child(ren) 

1 

±1 

NR 

2 

8 

42 

42 

±15 

4.1 

±0.4 

Working  Spouse 

2 

±1 

5 

4 

11 

46 

34 

±9 

4.0 

±0.2 

Dual  Service  Spouse 

2 

±1 

6 

NR 

NR 

NR 

26 

±16 

3.8 

±0.4 

GENDER 

Male 

1 

±1 

4 

4 

12 

41 

38 

±6 

4.1 

±0.2 

Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Officers 

9 

±2 

4 

4 

12 

41 

38 

±6 

4.1 

±0.2 

Female 

2 

±1 

3 

5 

16 

35 

42 

±12 

4.1 

±0.3 

Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Officers 

10 

±3 

3 

5 

16 

35 

42 

±12 

4.1 

±0.3 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Army  Officers 

8 

±2 

4 

5 

6 

45 

39 

±10 

4.1 

±0.3 

01-03 

8 

±3 

NR 

NR 

NR 

46 

39 

±16 

4.2 

±0.4 

04-06 

12 

±3 

6 

7 

3 

45 

39 

±13 

4.0 

±0.3 

Navy  Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Navy  Officers 

7 

±2 

0 

3 

5 

29 

63 

±12 

4.5 

±0.2 

01-03 

8 

±3 

0 

6 

NR 

31 

61 

±16 

4.5 

±0.3 

04-06 

7 

±3 

0 

0 

NR 

26 

65 

±17 

4.6 

±0.3 

Marine  Corps  Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Marine  Corps  Officers 

11 

±2 

3 

4 

6 

46 

41 

±9 

4.2 

±0.2 

01-03 

11 

±3 

0 

5 

5 

49 

40 

±13 

4.3 

±0.2 

04-06 

14 

±3 

NR 

3 

7 

41 

43 

±11 

4.1 

±0.4 

Air  Force  Enlisted 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E1-E4 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

E5-E9 

0 

±0 

NA 

NA 

NA 

NA 

NA 

0.0 

±0.0 

Air  Force  Officers 

12 

±3 

6 

4 

23 

40 

28 

±10 

3.8 

±0.3 

01-03 

11 

±3 

5 

0 

24 

42 

28 

±15 

3.9 

±0.3 

04-06 

13 

±4 

6 

7 

21 

37 

28 

±13 

3.7 

±0.3 

Note.  Percent  responding  are  Service  members  who  answered  the  question,  were  commissioned  officers,  and  had  taken  full-time  officer  graduate  education  program 
courses  (Q3  and  Q121). 

NR:  Not  reportable  -  cell  size  less  than  30  or  low  precision.  NA:  Not  applicable 
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123.  In  the  past  12  months,  have  you  taken  courses  where  you  received  regular  tuition  assistance? 


Percent 

Responding 

Percentages 

Max 

ME 

Yes 

OVERALL  AND  SERVICE 

Total 

97 

±1 

24 

±2 

Army 

96 

±1 

25 

±3 

Navy 

97 

±1 

19 

±3 

Marine  Corps 

96 

±2 

23 

±3 

Air  Force 

99 

±1 

27 

±3 

PAYGRADE 

Eniisted 

97 

±1 

25 

±2 

E1-E4 

96 

±1 

20 

±2 

E1-E3 

95 

±2 

16 

±3 

E4 

97 

±1 

24 

±3 

E5-E9 

98 

±1 

30 

±2 

E5-E6 

98 

±1 

29 

±3 

E7-E9 

98 

±1 

35 

±4 

Officers 

99 

±1 

13 

±2 

W1-W5 

99 

±1 

21 

±4 

01-03 

98 

±1 

17 

±2 

04-06 

99 

±1 

7 

±2 

LOCATION 

us  (Inci.  Territories) 

97 

±1 

23 

±2 

Overseas 

96 

±2 

28 

±3 

Europe 

96 

±2 

29 

±4 

Asia  and  Pacific 

97 

±2 

28 

±4 

On  Base 

96 

±1 

23 

±2 

Off  Base 

98 

±1 

24 

±2 

EDUCATION 

No  College 

97 

±1 

6 

±2 

Some  College 

97 

±1 

32 

±2 

4-year  Degree 

98 

±1 

28 

±3 

Grad/Prof  Degree 

99 

±1 

13 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

98 

±1 

20 

±2 

Total  Minority 

95 

±1 

29 

±2 

Non-Hispanic  Black 

95 

±2 

34 

±3 

Hispanic 

95 

±2 

25 

±3 

Percentage 
Reporting  Yes 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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123.  In  the  past  12  months,  have  you  taken  courses  where  you  received  regular  tuition  assistance? 


GENDER 


Single  w/Child(ren)  97 

±2 

26 

±4  1 

Single  w/o  Child(ren)  96 

±1 

21 

±2 

Married  w/  Child(ren)  98 

±1 

25 

±2 

Married  w/o  Child(ren)  98 

±1 

24 

±3 

Working  Spouse  98 

±1 

27 

±2 

Dual  Service  Spouse  98 

±2 

31 

±4  1 

Male 

97 

±1 

21 

±2 

Enlisted 

97 

±1 

23 

±2 

Officers 

99 

±1 

13 

±2 

Female 

98 

±1 

37 

±3 

Enlisted 

97 

±1 

41 

±4 

Officers 

99 

±1 

17 

±3 

FAMILY  STATUS 


Percent 

Responding 


Percentages 


Yes 


SERVICE  BY  PAYGRADE 
Army  Enlisted  96 

E1  -  E4  95 

E5-E9  97 

Army  Officers  98 

01-03  98 

04  -  06  98 

Navy  Enlisted  97 

El  -  E4  96 

E5-E9  98 

Navy  Officers  99 

01-03  98 

04  -  06  99 

Marine  Corps  Enlisted  96 

El  -  E4  94 

E5-E9  98 

Marine  Corps  Officers  99 

01-03  98 

04  -  06  99 

Air  Force  Enlisted  99 

El  -  E4  99 

E5-E9  99 

Air  Force  Officers  99 

01-03  98 

04-06  100 


±2 


±2 


±2 


±2 


±2 


±2 


±2 


±2 


±2 


±1 


±2 


±3 


±2 


±2 


±1 


±1 


±1 


±1 


±2 


27 


22 


31 


14 


15 


10 


21 


15 


25 


12 


15 


24 


22 


27 


11 


11 


30 


21 


36 


14 


21 


Max 

ME 


Percentage 
Reporting  Yes 


±3 


±4 


±4 


±2 


±4 


±3 


±3 


±3 


±4 


±2 


±4 


±3 


±3 


±4 


±4 


±2 


±3 


±2 


±3 


±4 


±5 


±3 


±4 


±2 


Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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124.  How  satisfied  were  you  with  the  tuition  assistance  provided  for  the  courses  in  the  past  12  months? 


1.  Very  dissatisfied 
4.  Satisfied 


2.  Dissatisfied 
5.  Very  satisfied 


3.  Neither  satisfied  nor  dissatisfied 


Percent 


Percentages 


Max 


Responding 

1 

2 

3 

4 

5 

ME 

odiididuiiuii 

OVERALL  AND  SERVICE 

Total 

23 

±2 

3 

6 

5 

35 

51 

±3 

4.2 

±0.1 

Army 

24 

±2 

1 

2 

4 

36 

57 

±5 

4.5 

±0.1 

Navy 

19 

±3 

12 

15 

8 

37 

28 

±6 

3.5 

±0.2 

Marine  Corps 

22 

±3 

2 

4 

10 

30 

55 

±7 

4.3 

±0.2 

Air  Force 

26 

±3 

0 

4 

3 

35 

58 

±6 

4.5 

±0.1 

PAYGRADE 

Enlisted 

25 

±2 

3 

6 

5 

35 

51 

±3 

4.3 

±0.1 

E1-E4 

19 

±2 

2 

4 

8 

34 

52 

±5 

4.3 

±0.1 

E1-E3 

15 

±3 

4 

5 

10 

33 

49 

±8 

4.2 

±0.2 

E4 

23 

±3 

1 

3 

7 

35 

54 

±7 

4.4 

±0.1 

E5-E9 

30 

±2 

4 

7 

3 

35 

51 

±4 

4.2 

±0.1 

E5-E6 

28 

±3 

4 

6 

4 

34 

52 

±5 

4.2 

±0.1 

E7-E9 

34 

±4 

4 

9 

1 

38 

48 

±8 

4.2 

±0.2 

Officers 

13 

±2 

4 

8 

5 

36 

46 

±5 

4.1 

±0.2 

W1-W5 

21 

±4 

4 

6 

4 

33 

53 

±8 

4.3 

±0.2 

01-03 

17 

±2 

5 

9 

5 

37 

44 

±7 

4.1 

±0.2 

04-06 

7 

±2 

3 

7 

8 

34 

49 

±9 

4.2 

±0.2 

LOCATION 

US  (Incl.  Territories) 

22 

±2 

4 

7 

5 

36 

49 

±4 

4.2 

±0.1 

Overseas 

27 

±3 

2 

2 

6 

34 

56 

±5 

4.4 

±0.1 

Europe 

28 

±4 

1 

2 

5 

35 

57 

±8 

4.4 

±0.2 

Asia  and  Pacific 

27 

±4 

2 

3 

7 

33 

56 

±8 

4.4 

±0.2 

On  Base 

22 

±2 

2 

3 

5 

33 

57 

±5 

4.4 

±0.1 

Off  Base 

23 

±2 

4 

8 

5 

37 

46 

±4 

4.1 

±0.1 

EDUCATION 

No  College 

5 

±2 

0 

1 

18 

41 

41 

±12 

4.2 

±0.2 

Some  College 

31 

±2 

3 

5 

4 

35 

53 

±4 

4.3 

±0.1 

4-year  Degree 

27 

±3 

4 

13 

4 

38 

41 

±7 

4.0 

±0.2 

Grad/Prof  Degree 

13 

±3 

5 

10 

3 

31 

52 

±12 

4.1 

±0.3 

RACE/ETHNICITY 

Non-Hispanic  White 

20 

±2 

4 

8 

4 

36 

49 

±5 

4.2 

±0.1 

Total  Minority 

28 

±2 

3 

4 

6 

34 

53 

±4 

4.3 

±0.1 

Non-Hispanic  Black 

32 

±3 

3 

4 

5 

33 

54 

±5 

4.3 

±0.1 

Hispanic 

24 

±3 

3 

2 

7 

36 

51 

±7 

4.3 

±0.2 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  received  regular  tuition  assistance  (Q123). 
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124.  How  satisfied  wereyru  with  the  tuition  assistance  provided  for  the  courses  in  the  past  12  months? 


Percent 

Responding 

Percentages 

Max 

ME 

Average  Satisfaction 

1 

2 

3 

4 

5 

FAMILY  STATUS 

Single  w/Child(ren) 

25 

±4 

3 

4 

4 

29 

60 

±8 

4.4 

±0.2 

Single  w/o  Child(ren) 

20 

±2 

4 

3 

6 

35 

51 

±6 

4.3 

±0.2 

Married  w/  Child(ren) 

24 

±2 

3 

8 

4 

36 

49 

±5 

4.2 

±0.1 

Married  w/o  Child(ren) 

23 

±3 

3 

6 

6 

34 

51 

±7 

4.2 

±0.2 

Working  Spouse 

27 

±2 

3 

9 

4 

36 

49 

±5 

4.2 

±0.1 

Dual  Service  Spouse 

30 

±3 

3 

6 

5 

30 

56 

±6 

4.3 

±0.2 

GENDER 

Male 

21 

±2 

4 

6 

5 

36 

49 

±4 

4.2 

±0.1 

Enlisted 

22 

±2 

3 

6 

5 

36 

49 

±4 

4.2 

±0.1 

Officers 

12 

±2 

4 

9 

5 

35 

46 

±6 

4.1 

±0.2 

Female 

36 

±3 

2 

4 

4 

31 

58 

±5 

4.4 

±0.1 

Enlisted 

40 

±4 

2 

4 

4 

31 

59 

±5 

4.4 

±0.1 

Officers 

17 

±3 

5 

5 

7 

37 

47 

±10 

4.1 

±0.3 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

25 

±3 

1 

2 

4 

36 

57 

±6 

4.5 

±0.1 

E1-E4 

21 

±4 

1 

3 

6 

34 

55 

±9 

4.4 

±0.2 

E5-E9 

30 

±4 

0 

1 

2 

38 

59 

±7 

4.5 

±0.1 

Army  Officers 

14 

±2 

2 

5 

4 

35 

54 

±8 

4.3 

±0.2 

01-03 

15 

±4 

3 

6 

6 

35 

50 

±12 

4.2 

±0.3 

04-06 

10 

±3 

0 

4 

2 

30 

64 

±14 

4.5 

±0.3 

Navy  Enlisted 

20 

±3 

12 

15 

8 

38 

27 

±7 

3.5 

±0.2 

E1-E4 

14 

±3 

5 

6 

13 

48 

28 

±11 

3.9 

±0.3 

E5-E9 

24 

±4 

15 

20 

5 

33 

27 

±8 

3.4 

±0.3 

Navy  Officers 

12 

±2 

11 

14 

7 

29 

39 

±9 

3.7 

±0.3 

01-03 

14 

±4 

11 

12 

5 

31 

41 

±12 

3.8 

±0.4 

04-06 

8 

±3 

10 

17 

13 

29 

31 

±15 

3.5 

±0.5 

Marine  Corps  Enlisted 

23 

±3 

2 

3 

10 

30 

55 

±7 

4.3 

±0.2 

E1-E4 

21 

±4 

2 

4 

10 

26 

57 

±11 

4.3 

±0.3 

E5-E9 

26 

±4 

1 

2 

10 

34 

52 

±9 

4.4 

±0.2 

Marine  Corps  Officers 

11 

±2 

2 

8 

6 

32 

52 

±8 

4.2 

±0.2 

01-03 

11 

±3 

3 

10 

9 

34 

44 

±12 

4.1 

±0.3 

04-06 

6 

±2 

0 

12 

NR 

NR 

NR 

±10 

4.2 

±0.4 

Air  Force  Enlisted 

30 

±3 

0 

4 

2 

34 

60 

±6 

4.5 

±0.1 

E1-E4 

21 

±4 

0 

3 

4 

31 

62 

±9 

4.5 

±0.2 

E5-E9 

36 

±5 

0 

4 

1 

35 

59 

±8 

4.5 

±0.2 

Air  Force  Officers 

14 

±3 

3 

9 

5 

41 

42 

±10 

4.1 

±0.2 

01-03 

21 

±4 

3 

10 

4 

41 

42 

±11 

4.1 

±0.3 

04-06 

4 

±2 

NR 

NR 

NR 

NR 

NR 

0.0 

±0.0 

Note.  Percent  responding  are  Service  members  who  answered  the  question  and  had  received  reguiar  tuition  assistance  (Q123). 
NR:  Not  reportable  -  ceil  size  iess  than  30  or  low  precision. 
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125.  Where  did  you  take  this  survey? 

a.  Home/barracks 
d.  Installation/ship  recreation  center 

g.  On  a  deployed  ship 

j.  TOY  or  training  location  (non¬ 
deployment) 


b.  Work/office 

e.  Other  non-military  location  (e.g., 
public  library,  cyber  cafe) 
h.  On  board  a  ship  at  sea  on  regular 
duty 


c.  Installation/ship  library 
f.  Deployed  location  (on  land) 

i.  On  board  a  ship  in  port 


Percent 

Responding 

I  Percentages  I 

Max 

ME 

a 

b 

c 

d 

e 

f 

g 

h 

i 

j 

OVERALL  AND  SERVICE 

Total 

97 

±1 

31 

62 

3 

2 

2 

13 

1 

2 

4 

6 

±2 

Army 

97 

±1 

42 

47 

4 

3 

4 

18 

0 

0 

0 

5 

±3 

Navy 

98 

±1 

35 

58 

5 

3 

2 

18 

4 

6 

14 

8 

±3 

Marine  Corps 

96 

±2 

33 

63 

2 

1 

1 

12 

0 

1 

0 

8 

±4 

Air  Force 

99 

±1 

14 

85 

1 

1 

1 

3 

0 

1 

0 

2 

±2 

PAYGRADE 

Eniisted 

97 

±1 

32 

61 

3 

2 

3 

14 

1 

2 

4 

6 

±2 

E1-E4 

96 

±1 

33 

56 

4 

4 

4 

15 

1 

3 

6 

8 

±3 

E1-E3 

95 

±2 

28 

61 

4 

4 

3 

16 

1 

3 

6 

9 

±4 

E4 

97 

±1 

36 

53 

4 

3 

4 

14 

1 

3 

6 

7 

±4 

E5-E9 

98 

±1 

31 

65 

3 

1 

2 

13 

1 

2 

3 

4 

±3 

E5-E6 

98 

±1 

32 

64 

3 

1 

2 

14 

1 

2 

3 

4 

±3 

E7-E9 

98 

±1 

27 

70 

2 

1 

1 

10 

1 

2 

1 

4 

±4 

Officers 

99 

±1 

29 

69 

1 

0 

1 

8 

1 

1 

2 

5 

±2 

W1-W5 

99 

±1 

42 

53 

2 

1 

2 

17 

0 

0 

1 

5 

±6 

01-03 

99 

±1 

31 

67 

1 

0 

1 

9 

1 

1 

2 

6 

±3 

04-06 

99 

±1 

24 

75 

1 

0 

1 

6 

0 

1 

1 

3 

±3 

LOCATION 

US  (Inci.  Territories) 

98 

±1 

34 

61 

3 

2 

2 

10 

1 

2 

4 

6 

±2 

Overseas 

97 

±1 

21 

70 

4 

3 

4 

25 

2 

3 

3 

4 

±3 

Europe 

97 

±2 

20 

70 

4 

2 

4 

19 

1 

1 

0 

4 

±4 

Asia  and  Pacific 

97 

±2 

20 

71 

6 

4 

2 

30 

5 

5 

6 

5 

±5 

On  Base 

97 

±1 

30 

60 

4 

4 

3 

17 

2 

3 

4 

7 

±3 

Off  Base 

98 

±1 

32 

64 

2 

1 

2 

10 

1 

2 

4 

5 

±2 

EDUCATION 

No  College 

97 

±1 

35 

56 

4 

3 

3 

15 

2 

3 

8 

6 

±4 

Some  College 

97 

±1 

31 

63 

3 

2 

2 

14 

1 

2 

3 

6 

±2 

4-year  Degree 

98 

±1 

31 

64 

3 

0 

3 

9 

1 

1 

2 

6 

±3 

Grad/Prof  Degree 

99 

±1 

25 

74 

1 

0 

1 

6 

0 

1 

1 

3 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

99 

±1 

32 

62 

2 

2 

2 

12 

1 

2 

4 

6 

±2 

Totai  Minority 

96 

±1 

29 

62 

4 

3 

3 

14 

2 

3 

4 

6 

±2 

Non-Hispanic  Black 

95 

±2 

26 

65 

5 

3 

3 

15 

2 

3 

4 

5 

±3 

Hispanic 

96 

±2 

32 

59 

4 

2 

4 

14 

1 

2 

4 

6 

±4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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125.  Where  did  you  take  this  survey? 


Percent 

Responding 

Percentages 

Max 

ME 

a 

b 

c 

d 

e 

f 

_ g_ 

h 

i 

_ i _ 

FAMILY  STATUS 

Single  w/Child(ren) 

97 

±2 

23 

68 

3 

4 

3 

14 

0 

3 

3 

7 

±5 

Single  w/o  Child(ren) 

97 

±1 

29 

62 

4 

3 

3 

15 

2 

3 

6 

8 

±3 

Married  w/  Chiid(ren) 

98 

±1 

32 

64 

2 

1 

2 

12 

1 

2 

2 

3 

±2 

Married  w/o  Chiid(ren) 

98 

±1 

36 

58 

3 

1 

2 

11 

1 

2 

4 

6 

±4 

Working  Spouse 

98 

±1 

32 

65 

2 

1 

2 

11 

1 

2 

2 

4 

±3 

Duai  Service  Spouse 

98 

±2 

26 

70 

2 

1 

2 

10 

0 

1 

2 

6 

±4 

GENDER 

Maie 

97 

±1 

33 

61 

3 

2 

2 

13 

1 

2 

4 

6 

±2 

Enlisted 

97 

±1 

33 

59 

4 

3 

3 

14 

1 

2 

4 

6 

±2 

Officers 

99 

±1 

30 

68 

1 

0 

1 

8 

1 

1 

2 

5 

±2 

Femaie 

98 

±1 

23 

73 

2 

1 

2 

11 

1 

2 

3 

6 

±3 

Enlisted 

98 

±1 

24 

73 

2 

1 

2 

11 

1 

2 

3 

6 

±3 

Officers 

99 

±1 

23 

76 

1 

0 

2 

7 

0 

1 

1 

5 

±4 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

96 

±2 

43 

45 

4 

3 

5 

18 

0 

0 

0 

5 

±3 

E1-E4 

95 

±2 

44 

40 

4 

4 

6 

19 

0 

0 

0 

6 

±5 

E5-E9 

97 

±2 

43 

49 

4 

2 

3 

17 

0 

0 

0 

5 

±4 

Army  Officers 

99 

±1 

34 

62 

1 

1 

2 

14 

0 

0 

0 

7 

±3 

01-03 

98 

±2 

37 

59 

2 

1 

2 

15 

0 

0 

0 

9 

±5 

04-06 

99 

±1 

24 

73 

1 

1 

2 

9 

0 

0 

0 

5 

±4 

Navy  Eniisted 

97 

±1 

35 

57 

5 

3 

2 

19 

4 

7 

15 

8 

±4 

E1-E4 

96 

±2 

32 

53 

9 

6 

3 

19 

5 

9 

26 

13 

±6 

E5-E9 

98 

±1 

36 

61 

3 

1 

1 

19 

3 

5 

8 

5 

±5 

Navy  Officers 

99 

±1 

35 

63 

2 

1 

1 

9 

2 

3 

7 

5 

±3 

01-03 

99 

±1 

40 

57 

2 

1 

1 

10 

4 

4 

10 

6 

±5 

04-06 

100 

±1 

28 

72 

2 

1 

1 

9 

1 

2 

4 

3 

±4 

Marine  Corps  Eniisted 

96 

±2 

33 

63 

2 

2 

2 

13 

0 

1 

0 

8 

±4 

E1-E4 

94 

±3 

34 

60 

2 

2 

2 

15 

0 

1 

0 

11 

±5 

E5-E9 

98 

±2 

31 

67 

1 

0 

0 

10 

0 

0 

0 

4 

±5 

Marine  Corps  Officers 

98 

±1 

33 

67 

1 

0 

1 

5 

1 

1 

0 

6 

±3 

01-03 

98 

±2 

37 

62 

1 

0 

0 

7 

1 

1 

0 

8 

±4 

04-06 

99 

±1 

29 

71 

0 

0 

0 

3 

1 

0 

0 

3 

±4 

Air  Force  Eniisted 

99 

±1 

13 

86 

1 

1 

1 

3 

0 

1 

0 

2 

±3 

E1-E4 

99 

±1 

14 

83 

1 

1 

1 

2 

0 

2 

0 

4 

±4 

E5-E9 

99 

±1 

12 

88 

1 

1 

1 

3 

0 

1 

0 

1 

±3 

Air  Force  Officers 

99 

±1 

19 

80 

0 

0 

1 

2 

0 

0 

0 

2 

±3 

01-03 

99 

±1 

17 

82 

0 

0 

1 

3 

0 

0 

0 

3 

±4 

04-06 

99 

±1 

21 

79 

0 

0 

1 

2 

0 

0 

0 

1 

±4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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126.  Which  of  the  following  computers  did  you  use  to  take  the  survey? 

a.  Government  computer  b.  Privately-owned  computer 

d.  Other 


Percent 

Responding 

Percentages 

Max 

ME 

a 

b 

c 

d 

OVERALL  AND  SERVICE 

Total 

97 

±1 

67 

31 

2 

1 

±2 

Army 

96 

±1 

53 

43 

5 

2 

±3 

Navy 

97 

±1 

66 

33 

2 

1 

±3 

Marine  Corps 

96 

±2 

66 

33 

2 

0 

±4 

Air  Force 

98 

±1 

87 

13 

1 

0 

±2 

PAYGRADE 

Eniisted 

97 

±1 

66 

31 

3 

1 

±2 

E1-E4 

96 

±1 

65 

32 

5 

2 

±3 

E1-E3 

95 

±2 

70 

26 

5 

2 

±4 

E4 

97 

±1 

60 

36 

4 

2 

±4 

E5-E9 

98 

±1 

68 

31 

1 

1 

±3 

E5-E6 

97 

±1 

67 

33 

1 

1 

±3 

E7-E9 

98 

±1 

73 

26 

1 

1 

±4 

Officers 

99 

±1 

70 

29 

1 

1 

±2 

W1-W5 

99 

±1 

56 

44 

1 

0 

±6 

01-03 

99 

±1 

69 

31 

1 

1 

±3 

04-06 

99 

±1 

76 

24 

1 

1 

±3 

LOCATION 

US  (Incl.  Territories) 

97 

±1 

65 

33 

2 

1 

±2 

Overseas 

96 

±2 

77 

20 

5 

1 

±3 

Europe 

96 

±2 

77 

20 

5 

2 

±4 

Asia  and  Pacific 

97 

±2 

78 

17 

6 

1 

±4 

On  Base 

96 

±1 

67 

29 

4 

2 

±3 

Off  Base 

98 

±1 

67 

32 

1 

1 

±2 

EDUCATION 

No  College 

96 

±1 

62 

34 

4 

2 

±4 

Some  College 

97 

±1 

68 

31 

2 

1 

±2 

4-year  Degree 

98 

±2 

68 

31 

2 

1 

±3 

Grad/Prof  Degree 

99 

±1 

75 

25 

1 

1 

±3 

RACE/ETHNICITY 

Non-Hispanic  White 

98 

±1 

66 

32 

2 

1 

±2 

Totai  Minority 

95 

±1 

69 

28 

4 

2 

±2 

Non-Hispanic  Black 

95 

±2 

72 

26 

3 

2 

±3 

Hispanic 

95 

±2 

66 

30 

4 

1 

±4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 


c.  Public  (e.g.,  library  or  cafe)  computer 
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126.  Which  of  the  following  computers  did  you  use  to  take  the  survey? 


Percent 

Responding 

Percentages 

Max 

ME 

a 

b 

c 

d 

FAMILY  STATUS 

Single  w/Child(ren) 

97 

±2 

73 

22 

5 

1 

±5 

Single  w/o  Child(ren) 

96 

±1 

69 

28 

4 

1 

±3 

Married  w/  Child(ren) 

97 

±1 

67 

33 

1 

1 

±2 

Married  w/o  Child(ren) 

98 

±1 

62 

37 

2 

2 

±4 

Working  Spouse 

97 

±1 

67 

32 

2 

1 

±3 

Dual  Service  Spouse 

97 

±2 

72 

27 

2 

1 

±4 

GENDER 

Male 

97 

±1 

66 

32 

3 

1 

±2 

Enlisted 

97 

±1 

65 

33 

3 

1 

±2 

Officers 

99 

±1 

69 

30 

1 

1 

±2 

Female 

98 

±1 

76 

23 

2 

1 

±3 

Enlisted 

97 

±1 

76 

22 

2 

1 

±3 

Officers 

99 

±1 

77 

23 

1 

1 

±4 

SERVICE  BY  PAYGRADE 

Army  Enlisted 

96 

±2 

51 

44 

5 

2 

±3 

El  -E4 

95 

±2 

48 

45 

8 

3 

±5 

E5-E9 

97 

±2 

53 

44 

3 

2 

±4 

Army  Officers 

99 

±1 

65 

34 

2 

1 

±3 

01-03 

98 

±2 

61 

37 

2 

2 

±5 

04-06 

99 

±1 

75 

24 

1 

1 

±4 

Navy  Eniisted 

97 

±1 

66 

33 

2 

1 

±4 

El  -E4 

96 

±3 

69 

29 

3 

2 

±5 

E5-E9 

98 

±1 

64 

36 

1 

1 

±5 

Navy  Officers 

99 

±1 

66 

35 

0 

0 

±3 

01-03 

99 

±1 

60 

41 

0 

1 

±5 

04-06 

100 

±1 

73 

28 

0 

0 

±4 

Marine  Corps  Eniisted 

95 

±2 

66 

32 

2 

0 

±4 

El  -E4 

94 

±3 

64 

33 

4 

0 

±5 

E5-E9 

98 

±2 

69 

31 

0 

1 

±5 

Marine  Corps  Officers 

98 

±1 

67 

33 

1 

1 

±3 

01-03 

98 

±2 

62 

37 

0 

1 

±4 

04-06 

99 

±1 

72 

29 

1 

0 

±4 

Air  Force  Eniisted 

98 

±1 

88 

12 

1 

0 

±3 

El  -E4 

98 

±1 

86 

13 

1 

0 

±4 

E5-E9 

98 

±2 

90 

11 

0 

1 

±3 

Air  Force  Officers 

99 

±1 

81 

19 

0 

0 

±3 

01-03 

99 

±2 

82 

17 

1 

0 

±4 

04-06 

99 

±1 

79 

21 

0 

0 

±4 

Note.  Percent  responding  are  Service  members  who  answered  the  question. 
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RCS#DD-P&R^AR\2145 

Exp  .05/23/05 

Welcome! 

Thank  you  for  yoiu’  participation.  You  harv’c  been  selected  to  take  a  siuv^ey  on  yoiu’  attitudes  and  perceptions  of  personnel  policies.  Wlien 
you  click  tlie  Continue  button  below,  you  will  be  asked  to: 

•  Read  tlie  Piwacy  Act  Statement  if  you  choose. 

•  Answer  some  questions  ajving  us  yoiu’  attitudes  and  opinions  about  militaiy  life. 

Thank  you,  again,  for  yoiu’  time  and  paitieipation. 


Continue  | 


Frequently  Asked  Questions  /  How  to  Contact  Us 
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PRIVACY  ACT  STATEMENT  FOR  STATUS  OF  FORCES  SURVEYS 


In  accordance  with  the  Privacy  Act,  this  notice  informs  you  of  the  purpose  of  the  Status  of  Forces  Surveys  and  how  the 
findings  of  these  surveys  will  be  used.  Please  read  it  carefully. 

AUTHORITY:  10  United  States  Code,  Sections  136,  1782,  and  2358. 

PRINCIPAL  PURPOSE:  Information  collected  in  this  survey  will  be  used  to  report  attitudes  and  perceptions  about 
personnel  programs  and  policies.  This  information  will  assist  in  the  formulation  of  policies  which  may  be  needed  to 
improve  the  working  environment.  Reports  will  be  provided  to  the  Office  of  the  Secretary  of  Defense,  each  Military 
Department,  and  the  Joint  Chiefs  of  Staff.  Findings  will  be  used  in  reports  and  testimony  provided  to  Congress.  Some 
findings  may  be  published  by  the  Defense  Manpower  Data  Center  (DMDC)  or  in  professional  journals,  or  presented  at 
conferences,  symposia,  and  scientific  meetings.  In  no  case  will  the  data  be  reported  or  used  for  identifiable  individuals. 

ROUTINE  USES:  None. 

DISCLOSURE:  Providing  information  on  this  survey  is  voluntary.  There  is  no  penalty  if  you  choose  not  to  respond. 
However,  maximum  participation  is  encouraged  so  that  the  data  will  be  complete  and  representative.  Your  survey 
responses  will  be  treated  as  confidential.  Identifying  information  will  be  used  only  by  persons  engaged  in,  and  for 
purposes  of,  the  survey  research. 


SECURITY  PROTECTION  ADVISORY 


WEB  SITE  PRIVACY:  The  Department  of  Defense  and  Data  Recognition  Corporation  will  collect  no  personal 
information  about  you  when  you  visit  this  Web  site  unless  you  choose  to  provide  it  yourself.  If  you  supply  us  with 
personal  information,  it  will  be  treated  as  confidential. 

In  addition,  our  system  does  not  enable  "cookies,"  which  are  files  placed  on  your  computer's  hard  drive  in  order  to 
monitor  your  use  of  the  site  or  the  Web.  For  more  information  about  your  privacy  rights,  please  read  the  Privacy  Act 
Notice  at  the  start  of  the  survey. 

This  Web  site  does  gather  and  store  certain  data  from  your  visit.  This  non-personal  information  makes  the  site  helpful  to 
you  by  recognizing  the  types  of  technology  you  use.  The  data  collected  appear  below: 

1 .  Your  Internet  host  or  domain  (for  example,  "youragency.mil"  if  you  connect  from  a  military  domain;  "yourschool.edu"  if 
you  connect  from  a  university’s  domain;  or  "yourcompany.com"  if  you  use  a  private  Internet  access  account).  Other 
examples  of  domains  are  compuserve.com  and  aol.com. 

2.  Your  Internet  Protocol  (IP)  address  (for  example,  www.compuserve.com. www.aol.com.  122.3.55.34).  Depending  on 
your  Internet  service  provider,  IP  addresses  may  identify  your  computer;  in  other  cases,  they  identify  no  more  than 
your  Internet  service  provider  (such  as  AOL  or  Earthlink).  This  is  stored  for  troubleshooting  technical  problems. 

3.  The  type  and  version  of  the  browser  and  operating  system  you  use  to  access  our  site. 

4.  The  date  and  time  you  access  this  site. 

5.  The  pages  you  visit. 

None  of  this  information  will  be  revealed  publicly  or  used  to  identify  you. 


ABOUT  THIS  QUESTIONNAIRE 

What  is  the  Status  of  Forces  Survey  (SOFS)  Program? 

•  SOFS  is  a  Department  of  Defense  (DoD)  personnel  survey  program  that  features  short,  Web-based  surveys 
sponsored  by  the  Under  Secretary  of  Defense  for  Personnel  and  Readiness. 

•  These  surveys  enable  the  DoD  on  a  regular  basis  to  quickly  and  accurately  gauge  the  attitudes  and  opinions  of  the 
entire  DoD  community  -  active  duty  or  Reserve  component  members  and  spouses,  and  DoD  civilian  employees  -  on 
the  full  range  of  personnel  issues. 

Why  should  I  participate? 

•  This  is  your  chance  to  be  heard  on  issues  that  directly  affect  you. 

•  Some  examples  of  topics  include:  quality  of  life,  retention,  retirement,  and  satisfaction. 
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•  Your  answers  on  a  survey  make  a  difference.  For  example,  results  from  previous  surveys  have  played  an  Important 
role  in  deliberations  on  pay  rate  adjustments,  cost  of  living  and  housing  allowances,  and  morale  and  retention 
programs. 

How  do  I  participate? 

•  To  participate,  you  are  asked  to  (1 )  read  the  Privacy  Act  Statement  if  you  choose,  (2)  verify  contact  information,  and 
(3)  provide  us  e-mail  address(es)  so  we  can  notify  you  when  the  survey  is  ready.  We  would  appreciate  your  doing  this 
step  now.  To  participate  now,  click  the  Continue  Now  button. 

How  did  you  pick  me? 

•  We  use  well-established,  scientific  procedures  to  select  a  sample  that  represents  the  Defense  community. 

•  This  sampling  procedure  sets  up  clusters  of  people  based  on  combinations  of  demographic  characteristics  (e.g.. 
Service,  rank,  etc.). 

•  You  were  selected  at  random  from  one  of  these  clusters  of  people. 

Why  am  I  being  asked  to  use  the  Web? 

•  Web  administration  enables  us  to  get  survey  results  to  senior  Defense  leaders  faster. 

Why  are  you  using  a  .net  instead  of  a  .mii  domain  to  fieid  your  survey? 

•  When  the  SOFS  program  was  established,  a  .net  domain  was  chosen  for  two  reasons. 

1 .  The  SOFS  operations  contractor.  Data  Recognition  Corp.,  consolidates  both  Web  and  paper  survey  data  for  DoD 
and  it  is  more  efficient  for  the  Government  to  collect  it  at  their  single  site. 

2.  This  makes  it  as  easy  as  possible  for  everyone  to  access  the  survey,  even  from  a  non-government  computer. 

Do  I  have  to  take  the  survey  in  one  sitting? 

•  No,  it  is  not  necessary  to  complete  the  survey  in  one  sitting.  Just  click  the  "Save  and  Return  Later"  button  and  the 
work  you  completed  will  be  saved. 

•  When  you  return  to  the  survey,  merely  enter  your  Ticket  Number  again.  Entering  your  Ticket  Number  will  bring  you  to 
the  place  in  the  survey  where  you  had  stopped. 

Why  does  the  survey  ask  personal  questions? 

•  The  Defense  Manpower  Data  Center  (DMDC)  traditionally  reports  not  only  overall  results,  but  also  results  by 
race/ethnicity,  paygrade,  etc. 

•  To  complete  these  analyses,  we  must  ask  respondents  for  this  type  of  demographic  information. 

•  Analyzing  results  in  this  way  provides  Defense  leaders  information  about  the  attitudes  and  concerns  of  all  subgroups 
of  personnel  (e.g.,  enlisted/officer,  males/females)  so  that  no  groups  are  overlooked. 

•  Sensitive  questions  are  sometimes  also  asked  about  topics  like  personal  finances.  Such  information  will  be  used  to 
Improve  personnel  policies,  programs,  and  practices.  As  with  all  questions  on  the  surveys,  your  responses  will  be 
held  in  confidence. 

Will  my  answers  be  kept  private? 

•  Your  privacy  will  be  safeguarded  in  accordance  with  the  Privacy  Act  of  1974  (Public  Law  93-579). 

•  Only  group  statistics  will  be  reported.  Individual  data  will  not  be  reported. 

Will  I  ever  see  the  results  of  the  survey? 

•  This  survey's  briefings  and  reports  will  be  posted  on  the  following  Website: 
http://www.dmdc.osd.mil/surveys/ 

•  When  you  complete  a  survey,  you  can  request  to  be  notified  by  e-mail  when  results  are  posted  on  the  Web. 

What  is  DMDC? 

•  DMDC  maintains  the  largest  archive  of  personnel,  manpower,  training,  and  financial  data  in  DoD.  It  also  conducts 
Joint-Service  surveys  and  operates  the  Status  of  Forces  Survey  Program  for  the  DoD.  To  learn  more,  visit  the  DMDC 
web  site: 

http://www.dmdc.osd.mil/ 

How  do  I  know  this  is  an  official,  approved  DoD  survey? 

•  In  accordance  with  DoD  Directive  8910.1,  all  data  collection  in  the  Department  must  be  licensed  and  show  that  license 
as  a  Report  Control  Symbol  (RCS)  with  an  expiration  date.  The  RCS  for  the  SOFS  Is  DD-P&R(AR)2145,  expiring 
05/23/05. 
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What  is  ADSurvey@osd.pentagon.mil? 

•  The  official  e-mail  address  for  communicating  with  active  duty  members  about  Status  of  Forces  Surveys.  The  name  is 
short  for  Active-Duty  Survey. 

How  to  Contact  Us 

•  If  you  have  questions  or  concerns  about  this  survey,  you  have  three  ways  to  contact  the  Survey  Operations  Center: 

•  Call  1-800-881-5307 
Or 

•  E-mail  us  using  the  following  link:  ADSurvey@osd.pentagon.mil 
Or 

•  Send  us  a  fax  at  1-763-268-301 1 
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1 .  In  what  Service  were  you  on  active  duty  on 
November  3,  2003? 

[T^  Army 

Navy 

[~r^  Marine  Corps 
Air  Force 

None,  you  were  separated  or  retired 


BACKGROUND  INFORMATiON 

2.  Are  you...? 

Male 

[T^  Female 

3.  What  is  your  current  paygrade?  Select  one. 


0 

E-1 

00 

1 

LJJ 

0 

pT]  0-1/0-1E 

0 

E-2 

0E-9 

pT]  0-2/0-2E 

0 

E-3 

0  W-1 

p?]  0-3/0-3E 

0 

E-4 

px]  W-2 

00-4 

0 

E-5 

pr|  W-3 

00-5 

0 

E-6 

p^  W-4 

pT]  0-6  or  above 

0 

E-7 

pT]  W-5 

4.  What  is  your  maritai  status? 

Married 

Separated 
Divorced 
Widowed 
Never  married 

5.  [Ask  if  Q4  =  "Divorced"  OR  Q4  =  "Widowed" 
OR  Q4  =  "Never  married"]  How  many  years 
have  you  been  in  a  relationship  with  your 
current  significant  other  (that  is,  girifriend  or 
boyfriend)? 

Does  not  apply,  I  do  not  have  a  girlfriend/boyfriend 
pr|  Less  than  1  year 

1  year  to  less  than  6  years 
6  years  to  less  than  10  years 
[P7]  10  years  or  more 


In  the  following  section,  you  will  be  asked  questions  about 
your  spouse's  employment  status  in  enough  detail  to 
ensure  comparability  with  national  employment  surveys. 

6.  [Ask  if  Q4  =  "Married"  OR  Q4  =  "Separated"]  is 
your  spouse  currentiy  serving  on  active  duty 
(not  a  member  of  the  Nationai  Guard  or 
Reserve)? 


7.  [Ask  if  (Q4  =  "Married"  OR  Q4  =  "Separated") 
AND  Q6  =  "No"]  is  your  spouse  currentiy 
serving  as  a  member  of  the  Nationai  Guard  or 
Reserve  in  a  fuii-time  active  duty  program  (AGR, 
TAR,  AR)? 


8.  [Ask  if  (Q4  =  "Married"  OR  Q4  =  "Separated") 
AND  Q6  =  "No"  AND  Q7  =  "No"]  Is  your  spouse 
currently  serving  as  a  member  of  another  type 
of  Nationai  Guard  or  Reserve  unit  (e.g.,  driiiing 
unit,  iMA,  IRR,  miiitary  technician)? 


9.  [Ask  if  (Q4  =  "Married"  OR  Q4  =  "Separated") 
AND  Q6  =  "No"  AND  Q7  =  "No"]  Last  week,  did 
your  spouse  do  any  work  for  pay  or  profit? 
Select  “Yes”  even  if  your  spouse  worked  only 
one  hour,  or  helped  without  pay  in  a  family 
business  or  farm  for  15  hours  or  more. 


10.  [Ask  if  (Q4  =  "Married"  OR  Q4  =  "Separated") 
AND  Q6  =  "No"  AND  Q7  =  "No"  AND  Q9  =  "No"] 
Last  week,  was  your  spouse  temporariiv  absent 
from  a  Job  or  business? 

Yes,  on  vacation,  temporary  illness,  labor  dispute, 
etc. 

[E]No 

1 1 .  [Ask  if  (Q4  =  "Married"  OR  Q4  =  "Separated") 
AND  Q6  =  "No"  AND  Q7  =  "No"  AND  Q9  =  "No" 
AND  Q10  =  "No"]  Has  your  spouse  been  looking 
for  work  during  the  iast  4  weeks? 
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12.  [Ask  if  (Q4  =  "Married"  OR  Q4  =  "Separated") 
AND  Q6  =  "No"  AND  Q7  =  "No"  AND  Q9  =  "No" 
AND  Q10  =  "No"  AND  Q11  =  "Yes"]  Last  week, 
could  your  spouse  have  started  a  job  if  offered 
one,  or  returned  to  work  if  recalled? 

Yes,  could  have  gone  to  work 


No,  because  of  his/her  temporary  illness 

No,  because  of  all  other  reasons  (in  school,  etc.) 


13.  What  is  the  highest  degree  or  level  of  school 
that  you  have  completed?  Select  the  one 
answer  that  describes  the  highest  grade  or 
degree  that  you  have  completed. 

pT]  12  years  or  less  of  school  (no  diploma) 

ppj  High  school  graduate-high  school  diploma  or 
equivalent  (e.g.,  GED) 

pT]  Some  college  credit,  but  less  than  1  year 

pT]  1  or  more  years  of  college,  no  degree 

pT]  Associate's  degree  (e.g.,  AA,  AS) 

pT]  Bachelor's  degree  (e.g.,  BA,  AB,  BS) 

pT]  Master's,  doctoral,  or  professional  school  degree 
^  (e.g.,  MA/MS/MEng/MBA/MSW/PhD/MD/JD/DVM) 


For  the  next  questions,  the  definition  of  "child  or 
children"  or  "other  legal  dependents"  includes  anyone  in 
your  family,  except  your  spouse,  who  has  or  is  eligible  to 
have  a  Uniformed  Services  identification  card  (military  ID 
card)  or  is  eligible  for  military  health  care  benefits  and  is 
enrolled  in  the  Defense  Enrollment  Eligibility  Reporting 
System  (DEERS). 


14.  Do  you  have  a  child,  children  or  other  legal 
dependents  based  on  the  definition  above? 


15.  [Ask  if  Q14  =  "Yes"]  How  many  children  or 
other  legal  dependents  do  you  have  in  each 
age  group?  Select  one  answer  in  each  row. 
To  indicate  none,  select  "0".  To  indicate  nine 
or  more,  select  "9". 


a.  12  years  old  or  younger. 

b.  13-22  years  old . 

c.  23  years  old  or  older . 

16.  Are  you  Spanish/Hispanic/Latino? 

ppj  No,  not  Spanish/Hispanic/Latino 

Yes,  Mexican,  Mexican-American,  Chicano,  Puerto 
Rican,  Cuban,  or  other  Spanish/Hispanic/Latino 


0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

o 

o 

o 

o 

o 

o 

o 

O 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

17.  What  is  your  race?  Select  one  or  more  races  to 
indicate  what  you  consider  yourself  to  be. 

Pr]  White 

pT]  Black  or  African  American 

pTj  American  Indian  or  Alaska  Native 

pT]  Asian  (e.g.,  Asian  Indian,  Chinese,  Filipino, 

Japanese,  Korean,  Vietnamese) 
pT]  Native  Hawaiin  or  other  Pacific  Islander  (e.g., 
Samoan,  Guamanian  or  Chamorro) 

18.  Where  is  your  permanent  duty  station  located? 

pn  In  one  of  the  50  states,  DC,  Puerto  Rico,  a  U.S. 
Territory  or  possession 

ppj  Europe  (e.g.,  Bosnia-Herzegovina,  Germany,  Italy, 
Serbia,  United  Kingdom) 

pn  Former  Soviet  Union  (e.g.,  Russia,  Tajikistan, 
Uzbekistan) 

pT]  East  Asia  and  Pacific  (e.g.,  Australia,  Japan,  Korea) 

pn  North  Africa,  Near  East  or  South  Asia  (e.g.,  Bahrain, 
Diego  Garcia,  Kuwait,  Saudi  Arabia) 
pT]  Sub-Saharan  Africa  (e.g.,  Kenya,  South  Africa) 

pnj  Western  Hemisphere  (e.g.,  Cuba,  Honduras,  Peru) 

pT]  Other  or  not  sure 

[Ask  if  Q18  =  "In  one  of  the  50  states,  DC, 

Puerto  Rico,  a  U.S.  territory  or  possession"] 
Please  select  from  the  list  below  your 
permanent  duty  station  location  within  one  of 
the  50  states,  DC,  Puerto  Rico,  a  U.S.  territory  or 
possession. 


[Ask  if  Q18  =  "Other  or  not  sure"]  Please  enter 
the  name  of  the  country  or  installation. 


19.  Where  do  you  live  at  your  permanent  duty 
station? 

pT]  Aboard  ship 

pn  Barracks/dorm/BEQ/UEPH/BOQ/UOPH  military 
^  facility 

pT]  Military  family  housing,  on  base 
Military  family  housing,  off  base 
pT]  Privatized  military  housing  that  you  rent  on  base 
pT]  Privatized  military  housing  that  you  rent  off  base 
pip  Civilian  housing  that  you  own  or  pay  mortgage  on 
pT]  Civilian  housing  that  you  rent 
pT]  Other 

19.  [Ask  if  Q19  =  "Other"]  Please  specify  where  you 
live  at  your  permanent  duty  station. 
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SATISFACTION  AND  RETENTION  INTENTION 


20.  Taking  all  things  into  consideration,  how 
satisfied  are  you,  in  general,  with  each  of  the 
following  aspects  of  being  in  the  military? 


Very  dissatisfied 


Dissatisfied 

Neither  satisfied  nor  dissatisfied 

Satisfied 

Very  satisfied 

a. 

Your  total  compensation 
(i.e.,  base  pay,  allowances, 
and  bonuses) . 

□ 

□ 

□ 

□ 

□ 

b. 

The  type  of  work  you  do  in 
your  military  job . 

□ 

□ 

□ 

□ 

□ 

c. 

Your  opportunities  for 
promotion . 

□ 

□ 

□ 

□ 

□ 

d. 

The  quality  of  your 
coworkers . 

□ 

□ 

□ 

□ 

□ 

e. 

The  quality  of  your 
supervisor . 

a 

□ 

□ 

□ 

□ 

21.  Overall,  how  satisfied  are  you  with  the  military 
way  of  life? 

Very  satisfied 

Satisfied 


Neither  satisfied  nor  dissatisfied 
Dissatisfied 
Very  dissatisfied 

22.  Suppose  that  you  have  to  decide  whether  to 
stay  on  active  duty.  Assuming  you  could  stay, 
how  likely  is  it  that  you  would  choose  to  do 
so? 

Very  likely 
Likely 

[>~]  Neither  likely  nor  unlikely 
Ppj  Unlikely 
ppj  Very  unlikely 

23.  [Ask  if  Q4  =  "Married"  OR  Q4  =  "Separated"] 
Does  your  spouse  think  you  should  stay  on  or 
leave  active  duty? 

Strongly  favors  staying 

px]  Somewhat  favors  staying 
px]  Has  no  opinion  one  way  or  the  other 
px]  Somewhat  favors  leaving 
p^  Strongly  favors  leaving 


24.  [Ask  if  (Q4  =  "Divorced"  OR  Q4  =  "Widowed"  OR 
Q4  =  "Never  married")  AND  (Q5  =  "Less  than  1 
year"  OR  Q5  =  "1  year  to  less  than  6  years"  OR 
Q5  =  "6  years  to  less  than  10  years"  OR  Q5  = 

"10  years  or  more")]  Does  your  significant  other 
think  you  should  stay  on  or  leave  active  duty? 
P~^  Strongly  favors  staying 

P~^  Somewhat  favors  staying 

P~^  Has  no  opinion  one  way  or  the  other 

P~^  Somewhat  favors  leaving 

pT^  Strongly  favors  leaving 

25.  Does  your  family  think  that  you  should  stay  on 
or  leave  active  duty? 

pr^  strongly  favors  staying 

"n  Somewhat  favors  staying 


pr^  Has  no  opinion  one  way  or  the  other 
P~^  Somewhat  favors  leaving 
P~^  Strongly  favors  leaving 


TEMPO,  READINESS,  AND  STRESS 


26. 


27. 


Have  you  ever  PCSed? 

□  ym 

□  no 

[Ask  if  Q26  =  "Yes"]  How  many  months  has  it 
been  since  your  last  PCS?  To  indicate  iess  than 
1  month,  enter  "0".  To  indicate  more  than  99 
months,  enter  "99". 


28. 


29. 


In  the  past  12  months,  how  many  days  have  you 
had  to  work  longer  than  your  normal  duty  day 
(i.e.,  overtime)?  To  indicate  none,  enter  "0". 


In  the  past  12  months,  how  many  nights  have 
you  been  away  from  your  permanent  duty 
station  because  of  your  military  duties?  To 
indicate  none,  enter  "0". 


30. 


[Ask  if  Q29  >  0]  Are  you  currently  on  a 
deployment  of  30  days  or  more? 

Yes 

No 
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31 .  [Ask  if  Q30  =  "Yes"]  Where  are  you  currently 
deployed? 

In  one  of  the  50  states,  DC,  Puerto  Rico,  a  U.S. 
Territory  or  possession 

Europe  (e.g.,  Bosnia-Herzegovina,  Germany,  Italy, 
Serbia,  United  Kingdom) 

Former  Soviet  Union  (e.g.,  Russia,  Tajikistan, 
Uzbekistan) 

[>^  East  Asia  and  Pacific  (e.g.,  Australia,  Japan,  Korea) 

North  Africa,  Near  East  or  South  Asia  (e.g.,  Bahrain, 
Diego  Garcia,  Iraq,  Kuwait,  Saudi  Arabia) 
Sub-Saharan  Africa  (e.g.,  Kenya,  Liberia,  South 
^  Africa) 

Western  Hemisphere  (e.g.,  Cuba,  Honduras,  Peru) 
[x]  Other  or  not  sure 


34.  Overall,  how  well  prepared  are  you  to  perform 
your  wartime  job? 

Very  well  prepared 

pT]  Well  prepared 

pT]  Neither  well  nor  poorly  prepared 

p^  Poorly  prepared 

pT]  Very  poorly  prepared 

35.  Overall,  how  well  prepared  is  your  unit  to 
perform  its  wartime  mission? 

pT]  Very  well  prepared 

p^  Well  prepared 


[Ask  if  Q31  =  "In  one  of  the  50  states,  DC, 
Puerto  Rico,  a  U.S.  Territory  or  possession"] 
Please  select  from  the  list  below  your 
deployment  location  within  one  of  the  50 
states,  DC,  Puerto  Rico,  a  U.S.  territory  or 
possession. 


[Ask  if  Q31  =  "Other  or  not  sure"]  Please  enter 
the  name  of  the  country  or  installation. 


32.  In  the  past  12  months,  have  you  spent  more  or 
less  time  away  from  your  permanent  duty 
station  than  you  expected  when  you  first 
entered  the  military? 

pT]  Much  more  than  expected 

pT]  More  than  expected 

Neither  more  nor  less  than  expected 
ppj  Less  than  expected 
ppj  Much  less  than  expected 

33.  What  impact  has  time  away  (or  lack  thereof) 
from  your  permanent  duty  station  in  the  past 
12  months  had  on  your  military  career 
intentions? 

Greatly  increased  your  desire  to  stay 
Increased  your  desire  to  stay 
Neither  increased  nor  decreased  your  desire  to  stay 
Decreased  your  desire  to  stay 
Greatly  decreased  your  desire  to  stay 


p!^  Neither  well  nor  poorly  prepared 
ppj  Poorly  prepared 
pT]  Very  poorly  prepared 

36.  Overall,  how  would  your  rate  the  current  level  of 
stress  in  your  work  life? 

pl^  Much  less  than  usual 

p^  Less  than  usual 

pT]  About  the  same  as  usual 

pT]  More  than  usual 

pT]  Much  more  than  usual 

37.  Overall,  how  would  you  rate  the  current  level  of 
stress  in  your  personal  life? 

pTj  Much  less  than  usual 

p^  Less  than  usual 

About  the  same  as  usual 
pT]  More  than  usual 
pl^  Much  more  than  usual 


DETAILS  ON  OPS/PERSTEMPO 

38.  [Ask  if  Q29  >  0]  During  the  past  12  months,  how 
long  were  you  away  from  your  permanent  duty 
station  for  the  following  military  duties?  Add  up 
all  nights  away  from  your  permanent  duty 
station;  assign  each  night  to  only  one  type  of 
military  duty.  Enter  "0"  if  you  did  not  spend  any 
nights  away  from  your  permanent  duty  station. 

-  Operation 
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[Ask  if  Q29  >  0]  During  the  past  12  months, 
how  iong  were  you  away  from  your  permanent 
duty  station  for  the  foiiowing  miiitary  duties? 
Add  up  all  nights  away  from  your  permanent 
duty  station;  assign  each  night  to  only  one 
type  of  military  duty.  Enter  "0"  if  you  did  not 
spend  any  nights  away  from  your  permanent 
duty  station.  -  Exercise 


[Ask  if  Q29  >  0]  During  the  past  12  months, 
how  iong  were  you  away  from  your  permanent 
duty  station  for  the  following  military  duties? 
Add  up  all  nights  away  from  your  permanent 
duty  station;  assign  each  night  to  only  one 
type  of  military  duty.  Enter  "0"  if  you  did  not 
spend  any  nights  away  from  your  permanent 
duty  station.  -  Unit  training 


[Ask  if  Q29  >  0]  During  the  past  12  months, 
how  long  were  you  away  from  your  permanent 
duty  station  for  the  following  military  duties? 
Add  up  all  nights  away  from  your  permanent 
duty  station;  assign  each  night  to  only  one 
type  of  military  duty.  Enter  "0"  if  you  did  not 
spend  any  nights  away  from  your  permanent 
duty  station.  -  Mission  support  TAD/TDY 


[Ask  if  Q29  >  0]  During  the  past  12  months, 
how  long  were  you  away  from  your  permanent 
duty  station  for  the  following  military  duties? 
Add  up  all  nights  away  from  your  permanent 
duty  station;  assign  each  night  to  only  one 
type  of  military  duty.  Enter  ”0"  if  you  did  not 
spend  any  nights  away  from  your  permanent 
duty  station.  -  Individual  training 


[Ask  if  Q29  >  0]  During  the  past  12  months, 
how  long  were  you  away  from  your  permanent 
duty  station  for  the  following  military  duties? 
Add  up  an  nights  away  from  your  permanent 
duty  station;  assign  each  night  to  only  one 
type  of  military  duty.  Enter  "0"  if  you  did  not 
spend  any  nights  away  from  your  permanent 
duty  station.  -  Home  station  training 


[Ask  if  Q29  >  0]  During  the  past  12  months, 
how  long  were  you  away  from  your  permanent 
duty  station  for  the  following  military  duties? 
Add  up  all  nights  away  from  your  permanent 
duty  station;  assign  each  night  to  only  one 
type  of  military  duty.  Enter  “0“  if  you  did  not 
spend  any  nights  away  from  your  permanent 
duty  station.  -  Duty  in  Garrison 


39.  [Ask  if  Q38A  >  0]  During  the  past  12  months, 
how  long  were  you  away  from  your  permanent 
duty  station  for  each  of  the  following 
operations?  Add  up  aU  nights  away  from  your 
permanent  duty  station;  assign  each  night  to 
only  one  type  of  military  duty.  -  Operation  Iraqi 
Freedom 


[Ask  if  Q38A  >  0]  During  the  past  12  months, 
how  long  were  you  away  from  your  permanent 
duty  station  for  each  of  the  following 
operations?  Add  up  aU  nights  away  from  your 
permanent  duty  station;  assign  each  night  to 
only  one  type  of  military  duty.  -  Operation 
Enduring  Freedom 


[Ask  if  Q38A  >  0]  During  the  past  12  months, 
how  long  were  you  away  from  your  permanent 
duty  station  for  each  of  the  following 
operations?  Add  up  aU  nights  away  from  your 
permanent  duty  station;  assign  each  night  to 
only  one  type  of  military  duty.  -  Other  operation 


[Ask  if  Q39C  >  0]  Please  enter  the  name  of  the 
other  operation(s)  that  you  participated  in 
during  the  past  12  months. 


40.  [Ask  if  Q29  >  0  AND  (Q38A  >  0  OR  Q39A  >  0  OR 
Q39B  >  0  OR  Q39C  >  0)]  Were  you  involved  in 
combat  operations? 


41 .  [Ask  if  Q29  >  0  AND  (Q38A  >  0  OR  Q39A  >  0  OR 
Q39B  >  0  OR  Q39C  >  0)]  Have  you  returned  to 
your  permanent  duty  station  from  the 
operation(s)? 


42.  [Ask  if  Q29  >  0  AND  (Q38A  >  0  OR  Q39A  >  0  OR 
Q39B  >  0  OR  Q39C  >  0)  AND  Q41  =  "Yes"]  Did 
you  receive  support  services  (e.g.,  support 
groups,  counseling,  pre-  or  post-deployment 
information  briefings)  before  or  after  returning 
to  your  permanent  duty  station? 
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43.  [Ask  if  Q29  >  0  AND  (Q38A  >  0  OR  Q39A  >  0 
OR  Q39B  >  0  OR  Q39C  >  0)  AND  Q41  =  "Yes" 
AND  Q42  =  "Yes"]  Did  the  support  services 
(e.g.,  support  groups,  counseiing,  pre-  or  post- 
depioyment  information  briefings)  heip  you 
adjust  to  returning  to  your  permanent  duty 
station? 

Yes 

□  no 

44.  [Ask  If  (Q4  =  "Married"  OR  Q4  =  "Separated" 
OR  Q5  =  "Less  than  1  year"  OR  Q5  =  "1  year  to 
iess  than  6  years"  OR  Q5  =  "6  years  to  iess 
than  10  years"  OR  Q5  =  "10  years  or  more") 
AND  (Q29  >  0  AND  (Q38A  >  0  OR  Q39A  >  0  OR 
Q39B  >  0  OR  Q39C  >  0)  AND  Q41  =  "Yes"  AND 
Q42  =  "Yes"]  Did  the  support  services  (e.g., 
support  groups,  counseiing,  pre-  or  post- 
depioyment  information  briefings)  heip  you 
adjust  to  returning  to  your  spouse  or 
significant  other? 

□  Yes 

□  no 

45.  [Ask  If  Q29  >  0  AND  (Q33A  >  0  OR  Q39A  >  0 
OR  Q39B  >  0  OR  Q39C  >  0)]  If  you  begin  to 
experience  difficuity  adjusting  to  returning  to 
your  permanent  duty  station  and/or  famiiy  iife, 
do  you  know  where  to  go  for  heip? 

Yes 

□  no 

46.  [Ask  if  Q29  >  0  AND  (Q38A  >  0  OR  Q39A  >  0 
OR  Q39B  >  0  OR  Q39C  >  0)]  Would  private 
personal  or  family  counseling  (outside  of 
TRICARE)  be  useful  to  you  or  your  family? 

□  Yes 

□  no 

47.  [Ask  if  Q29  >  0]  While  you  were  away  during 
the  past  12  months,  to  what  extent  were  the 
following  a  concern? 


Not  a  concern 


Small  extent 

Moderate  extent 

Large  extent 

Very  large  extent 

a.  Managing  expenses  and 
bills . 

□ 

□ 

□ 

□ 

b.  Household  repairs,  yard 

work,  or  car  maintenance . 

□ 

□ 

□ 

□ 

Not  a  concern 


c. 


d. 


g- 

h. 


k. 


Small  extent 


Moderate  extent 


Large  extent 


Very  large  extent 


Major  home  repair  or 
replacment  due  to  casualty, 
theft,  fire  or  severe  weather 
(e.g.,  hurricane,  flood, 

earthquake,  tornado) . 

Storage  or  security  of 
personal  belongings . 


e.  Pet  care . 

f.  Interruption  of  off-duty 

education . 


Loss  of  part-time  job . 

Your  ability  to  communicate 

with  family . 

Your  family's  ability  to 

contact  you . 

Safety  of  your  family  in 

their  community . 

Serious  health  or  emotional 
problems  of  spouse,  child, 
parent,  sibling,  or  elderly 

family  member . 

Major  financial  hardship  or 
bankruptcy  within  your 
family . 


m.  Birth  or  adoption  of  child. 

n.  Eldercare . 


o.  Death  of  a  family  member . 


□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 


□ 

□ 

□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


□  □ 

□  □ 
□  □ 

□  □ 
□  □ 

□  □ 


□ 


□ 

□ 

□ 

□ 

□ 


□ 


□ 

□ 

□ 

□ 

□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


48.  [Ask  if  (Q4  =  "Married"  OR  Q4  =  "Separated") 
AND  Q29  >  0]  While  you  were  away  during  the 
past  12  months,  to  what  extent  were  the 
following  a  concern? 


Not  a  concern 


Small  extent 


Moderate  extent 


Large  extent 
Very  large  extent 


a. 

b. 

c. 


Spouse's  job  or  education 
demands . 

Divorce  or  marital  problems... 

Spouse's  pregnancy . 


□  □ 
□  □ 
□  □ 


□  □ 
□  □ 
□  □ 
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49.  [Ask  if  (Q15A  >  0  OR  Q15B  >  0)  AND  Q29  >  0] 
While  you  were  away  during  the  past  12 
months,  to  what  extent  were  the  following  a 


50.  [Ask  if  Q29  >  0]  While  you  were  away  during 
the  past  12  months,  did  you  have  any  other 
significant  concerns? 


No 


Yes 


b. 

c. 

d. 

e. 


Commercial  telephone . 

DSN  telephone . 

Military  exchange  provided  telephone 
Postal/telegram  services . 


54.  [AskifQ29>0  ANDQ38A>0  ANDQ53A  = 
"Yes"]  While  you  were  away  during  the  past  12 
months,  how  often  did  you  use  the  Internet  to 
communicate  with  family  and  friends? 

[T~]  Daily 


Three  or  four  times  a  week 


n  One  or  two  times  a  week 


Less  than  once  a  week 


[T~]  Less  than  once  a  month 


[Ask  if  Q29  >  0  AND  Q50  =  "Yes"]  Please 
specify  any  other  significant  concerns  you 
had  while  you  were  away  during  the  past  12 
months. 


51 .  [Ask  if  Q29  >  0  AND  Q50  =  "Yes"]  While  you 
were  away  during  the  past  12  months,  to  what 
extent  were  these  other  problems  a  concern? 

Very  large  extent 


Never 

55.  [Ask  if  Q29  >  0  AND  Q38A  >  0]  How  satisfied 
were  you  with  the  amount  of  opportunities  you 
were  given  to  contact  family  and  friends  using 
the  Internet  while  you  were  away? 

[T^  Very  satisfied 

Satisfied 

Neither  satisfied  nor  dissatisfied 


[T^  Large  extent 


Dissatisfied 


Moderate  extent 


Very  dissatisfied 


Small  extent 

52.  [Ask  if  Q29  >  0]  How  satisfied  are  you  with 
deployment  compensation  and  incentives  (i.e. 
tax-free  income,  family  separation  pay, 
hazardous  duty  pay)? 

Very  satisfied 

Satisfied 

pT]  Neither  satisfied  nor  dissatisfied 
Dissatisfied 
pT]  Very  dissatisfied 

53.  [Ask  if  Q29  >  0  AND  Q38A  >  0]  While  you  were 
away  during  the  past  12  months,  did  you  use 
any  of  the  following? 


56.  [AskifQ29>0  ANDQ38A>0  ANDQ53B  = 
"Yes"]  While  you  were  away  during  the  past  12 
months,  how  often  did  you  use  commercial 
telephones  to  communicate  with  family  and 
friends? 
pT^  Daily 

Three  or  four  times  a  week 
One  or  two  times  a  week 
pT^  Less  than  once  a  week 
p~^  Less  than  once  a  month 
pr^  Never 


No 

Yes 

a.  Internet . 
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57.  [AskifQ29>0  ANDQ38A>0  ANDQ53B  = 
“Yes"]  How  much,  on  average,  did  you  spend 
per  month  to  use  commercial  telephones  to 
communicate  with  family  and  friends? 

[>^  None 

[^T]  Less  than  $20 

$20  to  less  than  $40 
$40  to  less  than  $60 
More  than  $60 

58.  [Ask  if  Q29  >  0  AND  Q38A  >  0]  How  satisfied 
were  you  with  the  amount  of  opportunities  you 
were  given  to  communicate  with  family  and 
friends  using  commercial  telephones  while 
you  were  away? 

^  Very  satisfied 

Satisfied 

Neither  satisfied  nor  dissatisfied 
[5^  Dissatisfied 
Very  dissatisfied 

59.  [Ask  if  Q29  >  0  AND  Q38A  >  0  AND  Q53C  = 
“Yes”]  While  you  were  away  during  the  past  12 
months,  how  often  did  you  communicate  with 
family  and  friends  using  DSN  telephones? 

Daily 

Three  or  four  times  a  week 
One  or  two  times  a  week 
Less  than  once  a  week 
Less  than  once  a  month 
Never 

60.  [AskifQ29>0  ANDQ38A>0  ANDQ53C  = 
“Yes”]  How  much,  on  average,  did  you  spend 
per  month  to  use  a  DSN  telephone  commercial 
patch  to  make  personal  calls  using  prepaid 
calling  cards? 

None 

^  Less  than  $20 

$20  to  less  than  $40 
$40  to  less  than  $60 
More  than  $60 


[E] 

CE] 

[E] 

S 

[E] 

[E] 


61 .  [Ask  if  Q29  >  0  AND  Q38A  >  0  AND  Q53C  = 
“Yes”]  How  much,  on  average,  did  you  spend 
per  month  to  use  a  DSN  telephone  commercial 
patch  to  make  personal  calls  using  other 
payment  methods?  (Include  costs  of  calling 
cards  [not  prepaid],  credit  cards,  and  collect 
calls.) 

[>r]  None 

[7^  Less  than  $20 

$20  to  less  than  $40 
[>~]  $40  to  less  than  $60 
More  than  $60 

62.  [Ask  if  Q29  >  0  AND  Q38A  >  0]  How  satisfied 
were  you  with  the  amount  of  opportunities  you 
were  given  to  communicate  with  family  and 
friends  using  DSN  telephones  while  you  were 
away? 

Very  satisfied 

Satisfied 

Neither  satisfied  nor  dissatisfied 

Dissatisfied 

Very  dissatisfied 

63.  [Askif  Q29>0  ANDQ38A>0  ANDQ53D  = 
"Yes"]  While  you  were  away  during  the  past  12 
months,  how  often  did  you  use  military 
exchange  provided  telephones  to  communicate 
with  family  and  friends? 

Daily 

Three  or  four  times  a  week 
One  or  two  times  a  week 
Less  than  once  a  week 
Less  than  once  a  month 
Never 

64.  [AskifQ29>0  ANDQ38A>0  ANDQ53D  = 
“Yes”]  How  much,  on  average,  did  you  spend 
per  month  to  use  a  military  exchange  provided 
telephone  to  make  personal  calls  using  prepaid 
calling  cards? 

[>^  None 

[)^  Less  than  $20 
[)^  $20  to  less  than  $40 
[~y^  $40  to  less  than  $60 
[~7]  More  than  $60 


E 

[E] 

[E] 

[E] 

[E] 

CE] 
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65.  [AskifQ29>0  ANDQ38A>0  ANDQ53D  = 
“Yes”]  How  much,  on  average,  did  you  spend 
per  month  to  use  a  military  exchange  provided 
telephone  to  make  personal  calls  using  other 
payment  methods?  (Include  costs  of  calling 
cards  [not  prepaid],  credit  cards,  and  collect 
calls.) 

[)^  None 

Less  than  $20 
$20  to  less  than  $40 
[~r]  $40  to  less  than  $60 
[~7]  More  than  $60 

66.  [Ask  if  Q29  >  0  AND  Q38A  >  0]  How  satisfied 
were  you  with  the  amount  of  opportunities  you 
were  given  to  contact  family  and  friends  using 
military  exchange  provided  telephones  while 
you  were  away? 

[~7~]  Very  satisfied 

Satisfied 

Neither  satisfied  nor  dissatisfied 
Dissatisfied 
[~r]  Very  dissatisfied 

67.  [Ask  if  Q29  >  0  AND  Q38A  >  0]  How  satisfied 
were  you  with  the  postal/telegram  service 
while  you  were  away? 

pT]  Very  satisfied 

Satisfied 

ppj  Neither  satisfied  nor  dissatisfied 
p~]  Dissatisfied 
p^  Very  dissatisfied 


PERMANENT  CHANGE  OF  STATION  (PCS)  MOVES 


68.  [Ask  if  Q26  =  “Yes”]  During  your  active-duty 
career,  how  many  PCSs  have  you  made? 
(Include  PCS  for  a  remote  or  unaccompanied 
tour.) 


69.  [Ask  if  (Q4  =  "Married"  OR  Q4  =  "Separated" 
OR  Q14  =  “Yes”)  AND  Q26  =  “Yes”]  During 
your  active-duty  career,  how  many  times  did 
your  family  members  move  to  a  new  location 
because  of  your  PCS? 


70.  [Ask  if  Q26  =  “Yes”]  For  your  most  recent  PCS 
move,  to  what  extent  were  the  following  a 

problem? 

Not  a  problem 
Small  extent 
Moderate  extent 
Large  extent 
Very  large  ext 

a.  Change  in  PCS  orders 
(report  date  or  destination) .... 

b.  Hours  and  location  of 

offices  providing  PCS 
assistance . 

c.  Waiting  for  permanent 

housing  to  become 
available . 

d.  Selling  or  renting  out  your 

former  residence . 

e.  Purchasing  or  renting  your 

current  residence . 

f.  Amount  of  time  to  prepare 

for  move . 

g.  Packing  of  household 

goods . 

h.  Shipping/storing  household 

goods . 

i.  Availability  of  on-base 
temporary  lodging  or 
nearby  commercial  lodging.... 

j.  Making  a  reservation  for 

PCS  lodging . 

k.  Temporary  lodging 

expenses . 

l.  Costs  related  to  security 

deposit(s) . 

m.  Cost  of  moving  pets . 

n.  Cost  of  moving  vehicles . 

o.  Costs  of  setting  up  new 

residence  (e.g.,  curtains, 
carpeting,  painting) . 

p.  Settling  damage  claims . 

q.  Non-reimbursed 

transportation  costs 
incurred  during  the  move . 

r.  Timeliness  of 

reimbursements . 

s.  Accuracy  of 

reimbursements . 

t.  Change  in  cost  of  living . 

u.  Transferability  of  college 

credits . 

V.  Time  off  at  destination  to 
complete  move . 


snt 


□ 

□ 


□ 

□ 


□ 


□ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 

□ 


□ 

□ 

□ 


□ 


□ 

□ 


□ 

□ 

□ 


□ 

□ 

□ 

□ 

□ 


□ 

□ 

□ 

□ 

p 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


□ 

□ 

□ 


□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


□ 

□ 

□ 

□ 
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71 .  [Ask  if  (Q4  =  "Married"  OR  Q4  =  "Separated") 
AND  Q26  =  “Yes”]  For  your  most  recent  PCS 
move,  to  what  extent  were  the  following  a 
problem? 


Not  a  problem 


Small  extent 


Moderate  extent 


Large  extent 


Very  large  extent 


a.  Loss  or  decrease  of  spouse 
income . 


c. 

d. 


Spouse  employment . 

Spouse  changing  schools. 
Obtaining  certifications 
necessary  for  spouse's 
employment . 


□ 
□ 
□ 


□ 

□ 

□ 

□a 


□ 

□ 

□ 

□ 


72.  [Ask  if  (Q15A  >  0  OR  Q15B  >  0)  AND  Q26  = 
"Yes"]  For  your  most  recent  PCS  move,  to 
what  extent  were  the  following  a  problem? 


Not  a  problem 


Small  extent 


Moderate  extent 


Large  extent 

Very  large  extent 

a.  Dependents  changing 

a 

a 

schools . 

b.  Availability  of  child  care . 

a 

a 

□ 

□ 


73. 


How  much  do  you  agree  or  disagree  with  the 
following  statements  about  assignments  and 
individual  careers? 


Strongly  disagree 


Disagree 


Neither  agree  nor  disagree 


Agree 


Strongly  agree 


a. 


b. 


All  Service  members 
should  have  "a  say"  in  the 

assignment  process . 

Only  senior  Service 
members  (E-7  and  above 
and  0-4  and  above)  should 
have  "a  say"  in  the 

assignment  process . 

Early  in  their  careers, 
Service  members  should 
seek  assignments  for 
depth  of  experience . 


□  □ 


□ 


□ 


□ 

□ 


□ 


Strongly  disagree 


Disagree 


Neither  agree  nor  disagree 


Agree 


Strongly  agree 


d. 


g- 


Early  in  their  careers, 

Service  members  should 
seek  assignments  for 

breadth  of  experience . 

Later  in  their  careers. 

Service  members  should 
be  seeking  assignments  for 

depth  of  experience . 

Later  in  their  careers. 

Service  members  should 
be  seeking  assignments  for 

breadth  of  experience . 

Service  members  who 
homestead,  should  be  less 

competitive  for  promotion . 

In  my  Service,  members 
who  homestead  do  not  do 
as  well  as  other  Service 
members  in  terms  of 

promotions . 

Spouses' 

careers/employment  should 
be  taken  into  consideration 
in  the  military  assignment 
process . 


□  □ 

□  □ 

□  □ 
□  □ 

□  □ 

ab 


□  □ 
□  a 


a 


a 


aa 


a 


aa 


a 


a 

a 

a 

a 

a 

a 


74.  [Ask  if  (Q4  =  "Divorced"  OR  Q4  =  "Widowed"  OR 
Q4  =  "Never  married")  AND  Q14  =  “No”] 
Assuming  you  were  going  to  PCS  in  the  next  12 
months,  how  desirable  would  each  of  the 
following  assignments  be  to  you  in  terms  of 
quality  of  life? 


Highly  undesirable 


Undesirable 


Neither  desirable  nor  undesirable 


Desirable 


Highly  desirable 


a. 

b. 

c. 

d. 

e. 

f. 

g- 

h. 


k. 


Short  tour  to  England  .. 
Long  tour  to  England ... 
Short  tour  to  Germany. 
Long  tour  to  Germany  . 
Short  tour  to  Iceland.... 

Long  tour  to  Iceland . 

Short  tour  to  Italy . 

Long  tour  to  Italy . 

Short  tour  to  Serbia . 

Long  tour  to  Serbia . 

Short  tour  to  Turkey . 


a 

a 

a 

a 

a 

a 

a 

a 

a 

a 

□ 


a 

a 

a 

a 

a 

a 

a 

a 

a 

a 

a 


a 

a 

a 

a 

a 


a 

a 

a 

a 

□ 
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Highly  undesirable 

Undesirable 

Neither  desirabie  nor  undesirabie 

Desirabie 

Highiy  desirabie 

I.  Long  tour  to  Turkey . 

□ 

□ 

□ 

□ 

□ 

m.  Short  tour  to  Bahrain . 

□ 

□ 

□ 

□ 

□ 

n.  Long  tour  to  Bahrain . 

□ 

□ 

□ 

□ 

□ 

0.  Short  tour  to  Qatar . 

□ 

□ 

□ 

□ 

□ 

p.  Long  tour  to  Qatar . 

□ 

□ 

□ 

□ 

□ 

q.  Short  tour  to  Peru . 

□ 

□ 

□ 

□ 

□ 

r.  Long  tour  to  Peru . 

□ 

□ 

□ 

□ 

□ 

s.  Short  tour  to  Japan . 

□ 

□ 

□ 

□ 

□ 

t.  Long  tour  to  Japan . 

□ 

□ 

□ 

□ 

□ 

u.  Short  tour  to  Korea . 

□ 

□ 

□ 

□ 

□ 

V.  Long  tour  to  Korea . 

□ 

□ 

□ 

□ 

□ 

w.  Stateside  assignment . 

n 

□ 

□ 

□ 

□ 

75.  [Ask  if  Q4  =  "Married"  OR  Q4  =  "Separated" 

OR  Q14  =  “Yes”]  Assuming  you  were  going  to 
PCS  in  the  next  12  months,  how  desirable 
would  each  of  the  following  assignments  be  to 
you  in  terms  of  quality  of  life? 

Highly  undesirable 
Undesirable 

Neither  desirable  nor  undesirable 
Desirable 

Highly  dei 

a.  Unaccompanied  tour  to 

England . 

b.  Accompanied  tour  to 

England . 

c.  Unaccompanied  tour  to 

Germany . 

d.  Accompanied  tour  to 

Germany . 

e.  Unaccompanied  tour  to 

Iceland . 

f.  Accompanied  tour  to 

Iceland . 

g.  Unaccompanied  tour  to 

Italy . 

h.  Accompanied  tour  to  Italy 

i.  Unaccompanied  tour  to 

Serbia . 

j.  Accompanied  tour  to 

Serbia . 

k.  Unaccompanied  tour  to 

Turkey . 

l.  Accompanied  tour  to 

Turkey . 


□ 


□  □ 

□  □ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


Highly  undesirable 
Undesirable 


Neither  desirable  nor  undesirable 


Desirable 


Highly  desirable 


m. 

n. 

o. 

P- 

q- 

r. 

s. 

t. 

u. 

V. 

w. 


Unaccompanied  tour  to 

Bahrain . 

Accompanied  tour  to 

Bahrain . 

Unaccompanied  tour  to 
Qatar . 

Accompanied  tour  to  Qatar.... 
Unaccompanied  tour  to 
Peru . 

Accompanied  tour  to  Peru . 

Unaccompanied  tour  to 
Japan . 

Accompanied  tour  to  Japan... 
Unaccompanied  tour  to 
Korea . 

Accompanied  tour  to  Korea ... 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


Stateside  assignment . 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

H 

m 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


READINESS 


76.  How  prepared  do  you  believe  your  unit  is  to 
perform  its  mission  with  regard  to...? 


Very  pooriy  prepared 

Pooriy  prepared 

□ 

□ 

□ 

Neither  weii  nor  pooriy  prepared 

□ 

Weii  prepared 

□ 

□ 

□ 

Very  weii  prepared 

□ 

a.  Manning  level,  in  general . 

b.  Manning  level  in  critical 

occupations . 

c.  Parts  and  equipment . 

□ 

□ 

□ 

77.  In  the  past  12  months,  have  you  been  unable  to 
deploy  due  to...? 

No 


a.  Failed  fitness  test . 

b.  Entry  in  the  weight  management  program 

c.  Physicai  injury/medicai  profile . 
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78.  In  the  past  12  months,  did  a  physical  injury  or 
medical  profile  result  in  your  absence  from 
primary  duties? 

Yes 


No 


79.  [Ask  if  Q78  =  “Yes”]  What  was  the  length  of 
your  absence  due  to  a  physical  injury  or 
medical  profile? 

Less  than  1  week 


1  week  to  less  than  2  weeks 

2  weeks  to  less  than  3  weeks 

3  weeks  to  less  than  4  weeks 
□  More  than  4  weeks 

80.  [Ask  if  Q78  =  “Yes”]  Did  the  physical  injury  or 
medical  profile,  which  caused  you  to  be 
absent  from  your  primary  duties,  result 
from...? 


No 


Yes 


d. 


Participation  in  a  self-directed  (individual) 

fitness  or  sports  activity . 

Participation  in  an  organized  fitness  or 

sports  program  on  the  installation . 

Participation  in  an  organized  fitness  or 
sports  program  off  the  installation . 

Other  reason . 


[Ask  if  Q78  =  “Yes”  AND  Q80D  =  "Yes"]  Please 
state  the  other  cause(s)  of  your  physical  injury 
or  medical  profile. 


81 .  How  many  days  per  week  do  you  participate  in 
at  least  30  minutes  of  physical  training? 

None 


1  or  2  days 
3  or  4  days 
[T]  5  or  more  days 

82.  In  the  past  12  months,  have  you...? 


No,  not  available 


No 


Yes 


a.  Participated  in  a  unit  training  exercise 

(mission  rehearsal) . 

b.  Participated  in  live  fire  training . 

c.  Participated  in  a  joint/interoperability 

training  exercise . 


No,  not  available 


d. 


e. 


Received  individual  training  in  a  live 

setting . 

Received  individual  training  using 

video  teleconferencing . 

Taken  a  military-related  course  (either 
skill/technical  or  professional 
development)  via  the  Web . 


No 

Yes 

□ 

□ 

□ 

□ 

□ 

83.  [Ask  if  Q82A  =  "Yes"]  How  did  participation  in 
unit  training  in  the  last  12  months  affect  your 
personal  readiness  level? 

pT]  Greatly  increased 


7\  Increased 

Neither  increased  nor  decreased 
[  V  ]  Decreased 

Greatly  decreased 

84.  [Ask  if  Q82A  =  "Yes"]  How  did  participation  in 
unit  training  in  the  past  12  months  affect  your 
unit's  readiness  level? 

ppj  Greatly  increased 

n  Increased 


85. 


86. 


Neither  increased  nor  decreased 
Decreased 
Greatly  decreased 

[Ask  if  Q82A  =  "Yes"]  How  satisfied  were  you 
with  the  unit  training  in  which  you  participated 
in  the  last  12  months? 

pT]  Very  satisfied 

□  Satisfied 

Neither  satisfied  nor  dissatisfied 
Dissatisfied 
Very  dissatisfied 

[Ask  if  Q82B  =  "Yes"]  How  did  participation  in 
live  fire  training  in  the  past  12  months  affect 
your  personal  readiness  level? 

pT]  Greatly  increased 


Increased 

Neither  increased  nor  decreased 
Decreased 
pl^  Greatly  decreased 
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87.  [Ask  if  Q82B  =  "Yes"]  How  satisfied  were  you 
with  the  live  fire  training  in  which  you 
participated  in  the  past  12  months? 

Very  satisfied 

Satisfied 

Neither  satisfied  nor  dissatisfied 
[x]  Dissatisfied 
pT]  Very  dissatisfied 

88.  [Ask  if  Q82C  =  "Yes"]  How  did  participation  in 
ioint/interoperabilitv  training  in  the  past  12 
months  affect  your  personal  readiness  level? 

pT^  Greatly  increased 

p~]  Increased 

Neither  increased  nor  decreased 
pT]  Decreased 
ppj  Greatly  decreased 

89.  [Ask  if  Q82C  =  "Yes"]  How  did  participation  in 
ioint/interoperabilitv  training  in  the  past  12 
months  affect  your  unit's  readiness  level? 

pT]  Greatly  increased 

ppj  Increased 

Neither  increased  nor  decreased 
pxj  Decreased 
pT]  Greatly  decreased 

90.  [Ask  if  Q82C  =  "Yes"]  How  satisfied  were  you 
with  the  ioint/interoperabilitv  training  in  which 
you  participated  in  the  past  12  months? 

ppj  Very  satisfied 

ppj  Satisfied 

ppj  Neither  satisfied  nor  dissatisfied 
pl^  Dissatisfied 
ppj  Very  dissatisfied 

91.  [Ask  if  Q82D  =  "Yes"]  How  did  participation  in 
individual  training  in  a  live  setting  in  the  past 
12  months  affect  your  personal  readiness 
level? 

ppj  Greatly  increased 
ppj  Increased 

^  Neither  increased  nor  decreased 

ppj  Decreased 

pr^  Greatly  decreased 


92.  [Ask  if  Q82D  =  "Yes"]  How  satisfied  were  you 
with  the  individual  training  in  a  live  setting  in 
which  you  participated  in  the  past  12  months? 

pT]  Very  satisfied 

[>~]  Satisfied 

[V]  Neither  satisfied  nor  dissatisfied 
Dissatisfied 
pT]  Very  dissatisfied 

93.  [Ask  if  Q82E  =  "Yes"]  How  did  participation  in 
individual  training  using  video  teleconferencing 

in  the  past  12  months  affect  your  personal 
readiness  level? 

pT]  Greatly  increased 

pT]  Increased 

Neither  increased  nor  decreased 
pT]  Decreased 
pT]  Greatly  decreased 

94.  [Ask  if  Q82E  =  "Yes"]  How  satisfied  were  you 
with  the  individual  training  using  video 
teleconferencing  in  which  you  participated  in 
the  past  12  months? 

pT]  Very  satisfied 

pT]  Satisfied 

prp  Neither  satisfied  nor  dissatisfied 
pT]  Dissatisfied 
pT]  Very  dissatisfied 

95.  [Ask  if  Q82F  =  "Yes"]  How  did  taking  a  military- 
related  course  via  the  Web  in  the  past  12 
months  affect  your  personal  readiness  level? 

pT]  Greatly  increased 

pT]  Increased 

Neither  increased  nor  decreased 
pT]  Decreased 
px]  Greatly  decreased 


DMDC 


471 


November  2003  Status  of  Forces  Survey  of  Active-Duty  Members 


96.  [Ask  if  Q82F  =  "Yes"]  How  satisfied  were  you 
with  the  military-related  course  via  the  Web  in 
which  you  participated  in  the  past  12  months? 

[T^  Very  satisfied 

Satisfied 

Neither  satisfied  nor  dissatisfied 
□  Dissatisfied 
Very  dissatisfied 

97.  When  do  you  routinely  verify  the  accuracy  of 
your  Record  of  Emergency  Data? 

Regularly;  usually  every  6  months 

[T^  Only  before  deployments 
As  part  of  PCS  moves 
Other 


OFF-DUTY  EDUCATION  FOR  SERVICE  MEMBERS 

98.  How  satisfied  are  you  with  your  opportunities 
to  pursue  an  education? 

pT]  Very  satisfied 

Satisfied 

pT]  Neither  satisfied  nor  dissatisfied 
pT^  Dissatisfied 
pT]  Very  dissatisfied 

99.  [Ask  if  Q29  >  0]  While  you  were  away  during 
the  past  12  months,  did  you  use  the  Internet  to 
participate  in  off-duty,  voluntary  education 
courses? 


100.  [Ask  if  Q29  >  0  AND  Q99  =  "Yes"]  While  you 
were  away  during  the  past  12  months,  how 
often  did  you  use  the  Internet  to  participate  in 
off-duty,  voluntary  education  courses? 

pT]  Daily 


pT]  Three  or  four  times  per  week 


pT]  One  or  two  times  per  week 


pT]  Less  than  once  per  week 


pT^  Less  than  once  per  month 


101.  [Ask  if  Q29  >  0]  How  satisfied  were  you  with  the 
opportunities  you  were  given  to  participate  in 
off-duty,  voluntary  education  coursework,  using 
the  Internet  while  you  were  away? 

p~j  Very  satisfied 

pT^  Satisfied 

pT]  Neither  satisfied  nor  dissatisfied 
pT^  Dissatisfied 
pr^  Very  dissatisfied 

102.  In  your  career,  have  you  ever...? 

No 

Yes 

a.  Taken  any  basic  skills  education  course . 

b.  Taken  any  adult/continuing  education 

course . 

c.  Taken  any  vocational/technical  courses  (do 
not  include  MOS/AFSC/Rating  instruction).. 

d.  Taken  any  college-level  courses . 

e.  Taken  any  graduate  school  courses . 

f.  Taken  online  distance  education  courses.... 

103.  [Ask  if  Q102A  =  "Yes"]  How  did  taking  basic 
skills  education  courses  affect  your  level  of 
performance  at  your  military  Job? 

pT^  Greatly  increased 

E]  Increased 

Neither  increased  nor  decreased 
Decreased 

pT^  Greatly  decreased 

104.  [Ask  if  Q102A  =  "Yes"]  How  did  taking  basic 
skills  education  courses  affect  your  chances  for 
promotion? 

p~]  Greatly  increased 

[T]  Increased 

Neither  increased  nor  decreased 
p~^  Decreased 
[P~^  Greatly  decreased 
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105.  [Ask  if  Q102B  =  "Yes"]  How  did  taking 
adult/continuing  education  courses  affect  your 
level  of  performance  at  your  military  job? 

[~^  Greatly  increased 

Increased 

Neither  increased  nor  decreased 
pT]  Decreased 
pl^  Greatly  decreased 

106.  [Ask  if  Q102B  =  "Yes"]  How  did  taking 
adult/continuing  education  courses  affect  your 
chances  for  promotion? 

pl^  Greatly  increased 

p~]  Increased 

Neither  increased  nor  decreased 
pT]  Decreased 
p^  Greatly  decreased 


110.  [Ask  if  Q102D  =  "Yes"]  How  did  taking  college- 
level  courses  affect  your  chances  for 
promotion? 

pT]  Greatly  increased 

pT]  Increased 

Neither  increased  nor  decreased 
[V]  Decreased 
p^  Greatly  decreased 

111.  [Ask  if  Q1 02E  =  "Yes"]  How  did  taking  graduate 
school  courses  affect  your  level  of  performance 
at  your  military  Job? 

p^  Greatly  increased 

p^  Increased 

[>^  Neither  increased  nor  decreased 

pT^  Decreased 

pT^  Greatly  decreased 


107.  [Ask  if  Q102C  =  "Yes"]  How  did  taking 
vocational/technical  courses  affect  your  level 
of  performance  at  your  military  Job? 

pl^  Greatly  increased 

pT^  Increased 

Neither  increased  nor  decreased 
p^  Decreased 
ppj  Greatly  decreased 

108.  [Ask  if  Q102C  =  "Yes"]  How  did  taking 
vocational/technical  courses  affect  your 
chances  for  promotion? 

pTj  Greatly  increased 

p^  Increased 

pl^  Neither  increased  nor  decreased 

pT^  Decreased 

ppj  Greatly  decreased 


112.  [Ask  if  Q102E  =  "Yes"]  How  did  taking  graduate 
school  courses  affect  your  chances  for 
promotion? 

pl^  Greatly  increased 

pl^  Increased 

ppj  Neither  increased  nor  decreased 
[>^  Decreased 
p^  Greatly  decreased 

113.  [Ask  if  Q102F  =  "Yes"]  How  did  taking  online 
distance  education  courses  affect  your  level  of 
performance  at  your  military  Job? 

ppj  Greatly  increased 

p^  Increased 

Neither  increased  nor  decreased 
p^  Decreased 
[>^  Greatly  decreased 


109.  [Ask  if  Q102D  =  "Yes"]  How  did  taking  college- 
level  courses  affect  your  level  of  performance 
at  your  military  job? 

pT^  Greatly  increased 

ppj  Increased 

pl^  Neither  increased  nor  decreased 
pT^  Decreased 
p^  Greatly  decreased 


114.  [Ask  if  Q102F  =  "Yes"]  How  did  taking  online 
distance  education  courses  affect  your  chances 
for  promotion? 

[>^  Greatly  increased 

ppj  Increased 

Neither  increased  nor  decreased 
pl^  Decreased 
p7]  Greatly  decreased 
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115.  [Ask  if  Q1  =  "Navy"]  In  the  past  12  months, 
have  you  taken  AFIoat  College  Education 
courses? 

[x]  Yes 

[x]  No 

116.  [Ask  if  Q115  =  "Yes"]  In  the  past  12  months, 
how  satisfied  were  you  with  the  AFioat  College 
Education  courses? 

Very  satisfied 

Satisfied 

Neither  satisfied  nor  dissatisfied 

Dissatisfied 

Very  dissatisfied 

117.  [Ask  if  Q1  =  "Army"  AND  (Q3  =  "E-1"  OR  Q3  = 
"E-2"  OR  Q3  =  "E-3"  OR  Q3  =  "E-4"  OR  Q3  = 
"E-5"  OR  Q3  =  "E-6"  OR  Q3  =  "E-7"  OR  Q3  = 
"E-8"  OR  Q3  =  "E-9")]  in  the  past  12  months, 
have  you  taken  EArmyU  courses? 


118.  [Ask  if  Q117  =  "Yes"]  In  the  past  12  months, 
how  satisfied  were  you  with  the  EArmyU 
courses? 

Very  satisfied 

[)r|  Satisfied 

Neither  satisfied  nor  dissatisfied 

Dissatisfied 

Very  dissatisfied 

119.  [Ask  if  01  =  "Air  Force"  AND  (03  =  "E-1"  OR 
Q3  =  "E-2"  OR  Q3  =  "E-3"  OR  Q3  =  "E-4"  OR 
Q3  =  "E-5"  OR  Q3  =  "E-6"  OR  Q3  =  "E-7"  OR 
Q3  =  "E-8"  OR  Q3  =  "E-9")]  In  the  past  12 
months,  have  you  taken  Community  College  of 
the  Air  Force  (CCAF)  instructor  certification 
courses? 


120.  [Ask  if  0119  =  "Yes"]  In  the  past  12  months, 
how  satisfied  were  you  with  the  CCAF  instructor 
certification  courses? 

Very  satisfied 

Satisfied 

Neither  satisfied  nor  dissatisfied 
[>^  Dissatisfied 
[3^1  Very  dissatisfied 

121.  [Ask  if  03  =  "0-1/0-1E"  OR  Q3  =  "0-2/0-2E"  OR 
Q3  =  "0-3/0-3E"  OR  Q3  =  "0-4"  OR  03  =  "0-5" 
OR  03  =  "0-6  or  above"  OR  03  =  "W-1"  OR  03  = 
"W-2"  OR  Q3  =  "W-3"  OR  03  =  "W-4"  OR  Q3  = 
"W-5"]  In  the  past  12  months,  have  you  taken 
full-time  officer  graduate  education  program 
courses? 


122.  [Ask  if  0121  =  "Yes"]  In  the  past  12  months, 
how  satisfied  were  you  with  the  full-time  officer 
graduate  education  program  courses? 

[~^  Very  satisfied 

[3r|  Satisfied 

[x]  Neither  satisfied  nor  dissatisfied 
[3~]  Dissatisfied 
[3^1  Very  dissatisfied 

123.  In  the  past  12  months,  have  you  taken  courses 
where  you  received  regular  tuition  assistance? 


124.  [Ask  if  Q123  =  "Yes"]  How  satisfied  were  you 
with  the  tuition  assistance  provided  for  the 
courses  in  the  past  12  months? 

[3^1  Very  satisfied 

[3r|  Satisfied 

133]  Neither  satisfied  nor  dissatisfied 
[x]  Dissatisfied 
[3~]  Very  dissatisfied 
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TAKING  THE  SURVEY 


125.  Where  did  you  take  this  survey?  Select  “Yes” 
or  “No”  for  each  item. 

No 


Yes 

a.  Home/barracks . 

b.  Work/office . 

c.  Installation/ship  library . 

d.  Installation/ship  recreation  center . 

e.  Other  non-military  location  (e.g.,  public 

library,  cyber  cafe) . 

f.  Deployed  location  (on  land) . 

g.  On  a  deployed  ship . 

h.  On  board  a  ship  at  sea  on  regular  duty . 

i.  On  board  a  ship  in  port . 

j.  TDY  or  training  location  (non-deployment) 

126.  Which  of  the  following  computers  did  you  use 
to  take  the  survey?  Select  “Yes”  or  “No”  for 
each  item. 

No 


a.  Government  computer . 

b.  Privately-owned  computer . 

c.  Public  (e.g.,  library  or  cafe)  computer 

d.  Other . 

127.  If  you  have  comments  or  concerns  that  you 
were  not  able  to  express  in  answering  this 
survey,  please  enter  them  in  the  space 
provided.  Any  comments  you  make  on  this 
questionnaire  will  be  kept  confidential,  and  no 
follow-up  action  will  be  taken  in  response  to 
any  specifics  reported. 


128.  Thank  you  for  participating  in  the  DoD 

November  2003  Status  of  Forces  Survey  of 
Active-Duty  Members.  There  are  no  more 
questions  on  this  survey.  If  you  would  like  to 
receive  a  message  advising  you  of  when  and 
where  the  results  will  be  available,  please 
provide  your  E-mail  address.  Your  address 
will  only  be  used  for  this  purpose. 
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The  long-term  content  plan  outlines  a  six-survey,  2-year  cycle  of  content  coverage.  In 
addition  to  this  coverage,  there  are  a  series  of  measures  that  are  included  on  all  surveys.  These 
include  outcome  measures  [i.e.,  overall  satisfaction,  retention  intention,  perceived  readiness,  and 
stress  that  also  are  potential  “leading  indicators”  and  moderators  (e.g.,  tempo  and  PCS  moves)]. 
There  is  also  space  on  all  surveys  for  additional  items  of  interest  at  the  time  of  administration. 


In-Depth  Coverage 


March  -  Odd  Year 

July  -  Odd  Year 

November  -  Odd  Year 

1.  Family  Life 

-  Family  characteristics 

-  Elder  care 

-  Marriage  and  divorce 

-  Personal  stress 

-  Marital/personal  discord 

-  Marital  satisfaction 

-  Support  programs  (emotional) 

2.  Military  Life 

-  Tempo -work  level 

-  Expectations/lifestyle 

3.  General  Financial  Health 

1.  Programs  and  Services 

-  Availability  and  satisfaction 

-  Measures  to  support  QoL  Index 

-  Family  support  centers 

-  Detail  on  commissaries  and 
exchanges 

2.  Detailed  Housing 

-  On/off-base  comparison 

-  Satisfaction  with  housing 

-  Characteristics  of  housing 

3.  Healthcare 

-  Relationship  between  satisfaction  with 
programs  and  outcomes 

-  Perceptions  of  comparability  to  civilian 
programs 

4.  Military/Civilian  Comparison 

-  Work,  in  general 

-  Specifics 

1.  OPS/PERSTEMPO 

-  Frequency  and  duration  of  deployments 

-  Impact  on  career  intention 

-  Reasons  for  being  away 

-  Concerns  while  away 

-  Internet  use  to  communicate  with 
member/family  during  deployment 

2.  PCS  Moves 

-  Problems 

-  Homesteading:  depth  vs.  breadth 

-  Are  people  at  the  location  long  enough 
to  learn  the  job? 

-  Costs/HHG  shipments 

-  Frequency 

3.  Readiness 

-  Unit  and  individual  readiness 

-  Perceptions  of  joint  training 

-  Training  facilities 

-  Use  of  technology 

4.  Off-duty  Education  for  Service  Members 

March  -  Even  Year 

July -Even  Year 

November  -  Even  Year 

1.  Financial  Health 

-  Debt  load  and  assets 

-  Supplemental  social/income  programs 

-  Financial  planning  (i.e.,  personal  financial 
management) 

2.  Family  Life 

-  Family  characteristics 

-  Spouse  employment 

-  Child  care 

-  Education  (child  and  spouse) 

-  Type,  satisfaction  (on/off-base), 
assessment 

-  Access  to  technology  question 

3.  Compensation 

-  Adequacy  of  compensation  -  relativity 
comparison  to  high  school  classmates 

-  Financial  well-being 

-  Trade-offs/cafeteria  approach  to  benefits 

-  Retirement 

-  WO  vs.  Enlisted 

1.  Retention 

-  Incentives  to  keep 

-  Perceptions  of  sabbatical  programs 

-  Perceptions  of  “up-or-stay” 

-  Awareness  of  transition  benefits 

-  Promotion  expectations 

-  Active  vs.  passive  steps  toward 
leaving  the  military 

-  Likelihood  to  recommend  service 

2.  Organizational  Commitment 

3.  Satisfaction 

-  Service,  lifestyle  (to  include 
assignments  and  travel), 
compensation,  programs,  etc. 

4.  Organizational  Culture/Retention 

-  Zero-defect,  micromanagement, 
and/or  careerism 

5.  Attitude  Toward  Military  Service 

1.  Leadership 

-  Perceptions  of  leadership 

-  Satisfaction  with  supervision 

2.  Mentoring 

3.  Organizational  Culture/Leadership 

-  Zero-defect,  micromanagement,  and/or 
careerism 

4.  Career  Opportunities 

-  Career  development/expectations 

-  Professional  development  programs 

-  In-residence  vs.  correspondence 
evaluations 

-  Occupational  assignments 

5.  Organizational  Effectiveness 

-  Job  satisfaction  and  morale 
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